
Sl No Order No & Date Issuing Authority Subject Folder Name
Orders on RPR-2008

1 Notification No GSR 622 
(E) dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

CCS (RP) Rules, 2008 CCS (RP) 
Rules 

2 F No 1/1/2008-IC dated 
29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Resolution Resolution

3 F No 1/1/2008-IC dated 
30.8.2008

Ministry of Finance, 
Department of 
Expenditure

Implementation of 6 CPC 
recommendations - 
fixation of pay and 
payment of arrears - 
instructions reg (Fitment 

Fitment 
Tables

4 F No 11(1)/2008/D (Civ-I) 
dated 9.9.2008

Ministry of Defence CDS (RP) Rules 2008 CDS (RP) 
Rules 2008

5 F No 1/1/2008-IC dated 
13.9.2008

Ministry of Finance, 
Department of 
Expenditure

Clarifications on CCS (RP) 
Rules 2008

Clar 13908

6 F No 1/1/2008-IC dated 
13.10.2008

Ministry of Finance, 
Department of 
Expenditure

Fixation of pay in the pay 
bands  where posts have 
been up graded as a result 
of 6 CPC - Clarifications 

Clar 131008

7 F No 1/1/2008-IC dated 
27.11.2008

Ministry of Finance, 
Department of 
Expenditure

Revised pay scales for 
official language posts in 
various subordinate 
offices of the Central 

OLANG

8 F No 1/1/2008-IC dated 
29.1.2009

Ministry of Finance, 
Department of 
Expenditure

Fixation of pay and grant 
of increments in the 
revised pay structure - 
Clarifications regarding 

Clar 290109

9 F No 1/1/2008-IC dated 
9.2.2009

Ministry of Finance, 
Department of 
Expenditure

Fixation of initial pay in 
the revised pay structure 
of Medical Officers in the 
Pay Band-4.

Medofficers

10 F No 1/1/2008-IC 
dated13.3.2009

Ministry of Finance, 
Department of 
Expenditure

Date of next increment in 
cases where Government 
Servants are not able join 
posts in a particular grade 
pay on 
promotion/appointment 
on 1st January of a year 
due to Sunday or 

Clar13309

11 F No 1/1/2008-IC 
dated21.7.2009

Ministry of Finance, 
Department of 
Expenditure

Implementation of 6 CPC 
recommendations - 
replacement of pre- 
revised S-30 Pay scale (Rs 
22400-24500) by a new 
HAG Scale (Rs 67000-

RevisedHAG 
Scale

6th CPC orders related to  Defence Civilians



12 OM No 13/9/2009-Estt 
(Pay-I) dated 21.10.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Fixation of pay in case of 
employees who seek 
transfer to a lower post 
under FR 15 (a) - 
Clarification regarding

Clar 211009

Orders on Allowances

13 OM No 1(3)/2008-E-II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Decision of Government 
relating to grant of 
Dearness Allowance to 
Central Government 
Servants - Revised rates 
effective from 1.1.2006, 
1.7.2006, 1.1.2007, 
1.7.2007, 1.1.2008 and 

Allowances 
29808

14 OM NO 2(13)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Grant of House Rent 
Allowance and 
Compensatory (City) 

Allowances 
29808

15 OM NO 3 (1)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Specival Compensatroy 
(Remote Locality) 
Allowance  - Revised rates

Allowances 
29808

16 OM No 17(1)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Scheduled /Tribal Area 
Allowance - Revision of 
rates

Allowances 
29808

17 OM NO 13 (1)/2008-E.II 
(B) dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Discontinuation of 
Boarder Area Allowance

Allowances 
29808

18 OM No 12 (3)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Island Special (Duty) 
Allowance for Civilian 
Employees of the Central 
Government Serving in 
the Andaman & Nicobar & 
Lakshadweep group of 

Allowances 
29808

19 OM No 12 (4)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Grant of Hard Area 
Allowance to the Central 
Government employees 
posted in the Nicobar 
group of Islands and 
Minicoy in Lakshadweep 

Allowances 
29808

20 OM NO 5(1)/2008.E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Bad Climate Allowance - 
Revision of the rates

Allowances 
29808

21 OM No 21 (2)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Grant of Transport 
Allowance to Central 
Government Employees

Allowances 
29808

22 OM No 4 (2)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Special Compensatory 
(Hill Area) Allowance - 
Revision of rates.

Allowances 
29808



23 OM No 11(5)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Special (Duty) Allowance 
for civilian employees of 
the Central Government 
serving in the North East 
Region (including Sikkim) 
and Ladakh.

SDA

24 OM No 6(3)/2008-E.II(B) 
dated 29.8.2008

Ministry of Finance, 
Department of 
Expenditure

Construction Projects - 
Grant of Project 
Allowance - Revision of 

SDA

25 13024/1/2008-Trg-I dated  
5.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Revision rates of Training 
Allowance and Sumptuary 
Allowance 

Trg All

26 OM No 14/3/2008-JCA 
dated 11.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Grant of increased rate of 
Washing Allowance to 
common categories of 
Group-C and D employees 
of various 
Ministries/Departments

Washing 
Allow

Orders on Group-D Pay 
27 OM No 1/1/2008-IC dated 

24.12.2008
Ministry of Finance, 
Department of 
Expenditure

Clarifications regarding 
pay fixatin of existing 
Group-D employees in the 
revised pay strucuture

Clar Gp-
D241208

Orders on Deputation
28 OM No 2/22(B)/2008-Estt 

(Pay II) dated 3.9.2008
Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Grant of Deputation 
(Duty) Allowance

Deputation all

29 OM No 1/1/2008-IC dated 
26.3.2009

Ministry of Finance, 
Department of 
Expenditure

Fixation of pay on 
deputation after 
implementation of CCS 

Deput - clar

30 2/22/2008-Estt (Pay II) 
dated 3.11.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Restriction on pay plus 
Deputation Allowance - 
regarding

rest - 
deputation 
allow

Orders on re-employment 



31 OM No 3/13/2008-
Estt.(Pay-II) dated 
11.11.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Applicability of CCS (RP) 
Rules 2008 to persons re-
employed in Government 
Service after retirement 
and who pay is debitable 
to Civil Estimates.

Re-employ

32 OM NO 38/88/2008-
P&PW (G) dated 9.7.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Pension & Pensioners 
Welfare) 

Payment of Dearness 
Relief to re-employed 
pensioners and employed 
family pensioners

re-employda

Orders on MACPS
33 OM No 35034/3/2008-Estt 

(D) dated 19.5.2009
Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Modified Assured 
Progression Scheme 
(MAPCS) for the Central 
Government Employees 

MACPS

34 OM No 35034/3/2008-Estt 
(D) dated 16.11.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Modified Assured 
Progression Scheme 
(MAPCS) for the Central 
Government Employees - 
Clarifications regarding

MACPS - Clar

Orders on Misc Allowances

35 OM No 49011/31/2008-
Estt © dated 12.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Recommendations of 6th 
CPC - Applicability for 
revised Group-D pay 
scales to Casual 
Labourers with 
Temporary Status

CLTS

36 OM No 4/6/2008-Estt 
(Pay.II) dated 1.10.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Revision of Special 
Allowance and Cash 
Handling Allownace - 
Recommendations of 
Sixth  Central Pay 
Commission

Cash Handling

37 OM No 7 (21)/2008-E.III 
(A) dated 22.9.2008

Ministry of Finance, 
Department of 
Expenditure

Payment of Caretaking 
Allowance to the 
Caretakers of 
Government Buildings 
hired or owned by 
Government following the 
recommendations of the 6 

Caretaking



38 OM No 12011/04/2008-
Estt (Allowance) dated 
11.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Recommendations of 6th 
CPC - Implementation of 
decisions relating to 
Special Allowance for 
Chiled Care for women 
with diabilities and 
Education Allowance for Dis allowance

39 OM NO 18016/2/2008-Estt 
(L) dated 27.3.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Special 
Concessions/facilities  to 
Central Government 
Employees working in 
Kashmir valley in 
attached/subordinate 
Offices or PSUs falling 
under the control of 

FSCKashmir

40 OM No 12011/03/2008-
Estt (Allowance) dated 
2.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Recommendations of 
Sixth Central Pay 
Commission - 
implementation of 
decisions relating to the 
grant of Children  
Education Assistance  and 

6 CPC-edu allow

41 OM No 12011/03/2008-
Estt (Allowance) 
dated11.11.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Children Education 
Allowance - Clarification

cea clar

42 OM No 1201111612009 
(Allowance) dated  
13.11.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training)

Children Education 
Allowance/Hostel 
Subsidy - Clarification

Clar on CEA

43 OM No 7 (20)/2008-E.III 
(A) dated 24.9.2008

Ministry of Finance, 
Department of 
Expenditure

Revision in the rates of  
Family Planning 
Allowance for adoption of 
Small  family norms  
following the 
recommendations of the 

FPA

Orders on Leave
44 OM NO 14028/3/2008-Estt 

(L) dated 25.9.2008
Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Recommendations of the 
Sixth Central Pay 
Commission  relating to 
eligibility  for encashment 
of leave

Eligibility of 
LE



45 OM No 13018/2/2008-Estt 
(L) dated 11.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Recommendations of 
Sixth Central Pay 
Commission  relating to 
enhancement of the  
quantum of Maternity 
Leave  and introduction of 
Child Care Leave in 

Maternity

46 OM No 13018/2/2008-Estt 
(L) dated 2.12.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Child Care Leave in 
respect of Central 
Government  employees 
as a result of Sixth Central 
Pay Commission 
recommendations - 
Clarifications regarding

ccl-Clar

47 OM No 25011/1/2008-Estt 
(A) dated 19.11.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Sixth Central Pay 
Commission 
Recommendations - 
Special dispensation in 
the form of Special Casual 
Leave to Central 
Government Employees 

Disability 
Leave

48 OM No 13018/1/2009-Estt 
(L) dated 22.7.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Enhancement of Child 
Adoption Leave  from 135 
to 180 days and extension 
of the facility  of Paternity 
Leave to adopted fathers.

Pat leave

49 OM No 14028/4/2009-Estt 
(L) dated 3.6.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Encashment of Earned 
Leave  along with Leave 
Travel Concession  while 
in service

LTCLEAVE 
CL

50 OM No 11019/27/2008-AIS-
III dated 20.8.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Enhancement of Child 
Adoption Leave  from 135 
to 180 days and extension 
of the facility  of Paternity 
Leave to adopted fathers.

Mat Leave

51 OM NO 14028/3/2008-Estt 
(L) dated 16.11.2009

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Recommendations of 
sixth CPC relating to 
encashment of leave in 
respect of  Central 
Government employees.

Clr Leave



52 OM NO 14028/3/2008-Estt 
(L) dated  25.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Recommendations of 
sixth CPC relating to 
encashment of leave in 
respect of  Central 
Government employees.

Leave Encash

53 F No 31011/4/2008-Estt 
(A) dated  23.9.2008

Ministry of Personnel, 
Public Grievances & 
Pensions 
(Department of 
Personnel & Training) 

Recommendations 
relating to LTC - 
Acceptance thereof

LTC



No.1 (3)/2008-E-II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29 August, 2008

OFFICE MEMORANDUM

Subject : - Recommendations of the Sixth Central Pay Commission -Decision of Government relating to grant
of Dearness Allowance to Central Government servants -Revised rates effective from 1.1.2006,
1.7.2006, 1.1.2007, 1.7.2007, 1.1.2008 and 1.7.2008

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission relating to Dearness Allowance, the President is pleased to
decide that the Dearness Allowance admissible to all categories of Central Government employees shall be admissible
from the dates mentioned below at the following rates:-

Date from which payable

From 1. 1.2006
From 1.7.2006
From 1.12007
From 1.7.2007
From 1.1.2008
From 1.7.2008

Rate of Dearness Allowance per mensem

No Dearness Allowance

2% of basic pay + NPA, where applicable
6% of basic pay + NPA, where applicable
9% of basic pay + NPA, where applicable
12% of basic pay + NPA, where applicable
16% of basic pay + NPA, where applicable

2. The payment of Dearness Allowance under these orders from the dates indicated above shall be made
after adjusting the instalments of Dearness Allowance already sanctioned and paid to Central Government employees
w.e.f. 1.1.2006 vide OM No.1(2)/2006-E-II(B)/166 dated 29.3.2006, 1.7.2006 vide OM No. 1(13)/2006-E-II(B)/
523 dated 11.9.2006, 1.1.2007 vide OM No. 1(2)/2007-E.11(B)/64 dated 22.3.2007, 1.7.2007 vide OM No.1(8)/
2007-E-II(B)/212 dated 11.9.2007 and 1.1.2008 vide OM No. ](I) /2008-E-II(B) dated 17.3.2008.

3. The term `basic pay' in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+, apex scale and the Cabinet Secretary's scale, basic pay means the pay in the
prescribed scale. For the purpose of calculation of dearness allowance, non-practising allowance, where applicable,
shall be taken into account as at present.

4. The Dearness Allowance will continue to be a distinct element of remuneration and will not be treated as
pay within the ambit of FR 9(21).

5. The payment on account of Dearness Allowance involving fractions of 50 paise and above may be rounded
off to the next higher rupee and the fractions of less than 50 paise may be ignored.

6. These orders shall also apply to the Civilian employees paid from the Defence Services Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Services Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

7. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller and Auditor General of India.

8. Hindi version will follow.

To

(Madhulika P. Sukul)
Joint Secretary to the Govt. of India

All Ministries/Department s of the Government of India as per standard distribution list etc.

Copy(with usual number of spare copies ) forwarded to C.& A.G., U.P.S.C., etc. as per standard
endorsement list.

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



No. 2(13)/2008-E. I I (B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 291h August, 2008.

OFFICE MEMORANDUM

Subject :- Decision of the Government on the recommendations of the Sixth Central Pay
Commission relating to grant of House Rent Allowance (HRA) and Compensatory
(City) Allowance (CCA).

The undersigned is directed to say that, consequent upon the decisions taken by the
Government on the recommendations of the Sixth Central Pay Commission, the President is
pleased to decide that, in modification of this Ministry's O.M. No.2(37)-E.II(B)/64 dated 27.11.1965
as amended from time to time, O.M. No.2(30)/97-E.II(B) dated 03.10.1997 and O.M.No.2(21)/
E.II(B)/2004 dated 18.11.2004, the admissibility of these allowances shall be as under:-

(i) COMPENSATORY (CITY) ALLOWANCE:

The Compensatory (City) Allowance (CCA) stands ABOLISHED.

(ii) HOUSE RENT ALLOWANCE:

2. Based on the recommendations of the Sixth Central Pay Commission, the earlier
classification of cities has been revised viz. A-1 to "X"; A, B-1 & B-2 to "Y" and C & Unclassified
to "Z". In determining the revised classification, the population of Urban Agglomeration area of
the city has been taken into consideration. Accordingly, the rates of House Rent Allowance shall
be as under-

Classification of Cities/Towns Rate of House Rent Allowance as a percentage of
(Basic pay + NPA where applicable)

X 30%

Y 20%

Z 10%

3. The term "basic pay" in the revised pay structure means the pay drawn in the prescribed
pay band plus the applicable grade pay but does not include any other type of pay like special
pay, etc. In the case of Government servants in the pay scales of HAG+ and above, basic pay
means the pay in the prescribed scale.

4. In respect of those employees who opt to retain their pre-revised scales of pay, the pay for
the purpose of these orders shall also include, in addition to the basic pay in the applicable pre-
revised scales, Stagnation Increment(s), Dearness Pay and Non-Practising Allowance as per
orders in force on 1.1.2006.
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5. The list of cities/towns classified as 'X', `Y' and 'Z' for the purpose of grant of House Rent

Allowance is enclosed as Annexure to these orders.

6. The following orders have been issued by this Ministry in the past for grant of HRA/CCA at
higher rates to the Central Government employees posted within the municipal area:-

(i) O.M. No.2(4)-E.II(B)/65 dt. 05.11.74 (HRA/CCA at Delhi rates in Faridabad Complex)

(ii) O.M. No.11023/9/E.II(B)/78 dt. 26.05.79 (HRA/CCA at Delhi rates in Ghaziabad

municipal area).

(iii) O.M. No.21011/20/89-E.II(B)-Vol.ll dt. 31.01.90 (HRA/CCA at Delhi rates in NOIDA).

(iv) O.M. No.1 1 01 3/2/81-E.ll(B) dt. 03.08.82 (HRA at Mumbai rates in Navi Mumbai).

(v) O.M. No.11013/1/87-E.II(B) dt. 12.10.87 (HRA/CCA at Jalandhar rates in Jalandhar
Cantt.).

(vi) O.M. No.1 1 023/1 /86-E.ll(B) dt. 09.12.86 (HRA/CCA at Delhi rates in Gurgaon).

(vii) O.M. No.1 1 01 8/6/87-E.II(B) dt. 29.12.88 (CCA at `B-2' class rates in Jamnagar).

(viii) O.M. No.1 1 01 8/2/83-E.II(B) dt. 14.11.86 (HRA at `C' class in Mahe).

(ix) O.M. No.2(13)-E.II(B)/74-Vol.ll dt. 16.04.92 (HRA at `C' class rates in Goa and UT of
Daman & Diu).

(x) O.M. No.2(27)-E.ll(B)/65 dt. 09.08.65 (HRA at `C' class rates in Coonoor).

(xi) O.M. No.2(54)-E.II(B)/73 dt. 29.08.79 and

O.M. No. 1 1 01 6/2/81-E.ll(B) dt. 30.04.81 (CCA in cities mentioned in these orders on

the basis of costliness).

(xii) O.M. No.11014/1/E.II(B)/84 dt. 05.02.90 (HRA at `A', `B-1' & `B-2' class rates in Shillong).

(xiii) O.M. No.11021/1/77-E.II(B) dt. 06.04.78 (HRA at `C' class rates in hill stations).

(xiv) O.M. No.2(10)/91-E.ll(B) dt. 05.02.98 (HRA at `B-2' class rates in Jammu).

(xv) O.M. No.2(30)/97-E.II(B) dt. 18.05.98 (classification of Kolkata and Chennai as `A-1'

class cities).

(xvi) O.M. No.2(3)/E.ll(B)/04 dt. 01.03.04 (HRA at `B-1' class rates in Goa and Port Blair and
at `C' class rates in the rural areas of A&N and Lakshadweep Islands).

However, due to (i) inclusion of Navi Mumbai within the UA of Greater Mumbai as per
2001 census, (ii) placement of existing `C' class cities/towns as well as Unclassified places
under new category "Z", (iii) abolition of CCA and (iv) upgradation of Jammu, Kolkata & Chennai
on account of inclusion of UA, the special dispensation shall continue to be extended only to the

following cities:-

(i) Faridabad, Ghaziabad, NOIDA and Gurgaon at "X" class city rates.

(ii) Jalandhar Cantt., Shillong, Goa & Port Blair at "Y" class city rates.

7. All other conditions governing grant of HRA under existing orders shall continue to apply.

8. Special Compensatory Allowance @ 2.5% of basic pay admissible w.e.f. 01.08.97 to Group
'C', `D' and Group `B' non-gazetted employees whose pay scales correspond to or are lower than
the pay scales of Group `C' employees posted at Gandhinagar as per this Ministry's O.M. No.2(64)/

97-E.II(B) dated 04.07.2001, also stands ABOLISHED.

9. These orders shall be effective from September 1, 2008.

10. The orders will apply to all civilian employees of the Central Government. The orders will
also be applicable to the civilian employees paid from the Defence Services Estimates. In respect
of Armed Forces personnel and Railway employees, separate orders will be issued by the Ministry
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of Defence and the Ministry of Railways, respectively.

11. In so far as the persons serving in the Indian Audit and Accounts Department are concerned,
these orders issue in consultation with the Comptroller & Auditor General of India.

12. Hindi version will follow.

(Madhulika P. Sukul)
Joint Secretary to the Govt. of India

To

All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to C&AG and U .P.S.C., etc. (with usual number of spare copies ) as per standard
endorsement list.
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ANNEXURE

to O.M. No.2(13)/2008-E.II(B) dt.29 August 2008

LIST OF CITIES /TOWNS WHERE HOUSE RENT ALLOWANCE
IS ADMISSIBLE TO CENTRAL GOVERNMENT EMPLOYEES

S. No STATES CITIES CLASSIFIED

AS "X"

CITIES CLASSIFIED AS "Y"

1. Andhra Pradesh Hyderabad (UA) Vijayawada (UA), Warangal (UA). Visakhapatnam

(UA), Guntur

2. Assam Guwahati (UA)

3. Bihar Patna (UA)

4. Chandigarh Chandigarh

5. Chhattisgarh Durg-Bhilai Nagar (UA), Raipur (UA)

6. Delhi Delhi (UA)

7. Gujarat Ahmedabad (UA), Rajkot (UA), Jamnagar (UA),

Bhavnagar (UA), Vadodara (UA). Surat (UA)

8. Haryana Faridabad="

9. Jammu & Kashmir Srinagar (UA), Jammu (UA)

10. Jharkhand Jamshedpur (UA). Dhanbad (UA), Ranchi (UA)

TI-. Karnataka Bengaluru(UA) Belgaum (UA), Hubli-Dharwad, Mangalore (UA),

Mysore (UA)

12. Kerala Kozhikode (UA), Kochi (UA), Thiruvanathapuram

(UA)

13. Madhya Paradesh Gwalior (UA). Indore (UA), Bhopal (UA). Jabalpur

(UA)

14. Maharashtra Greater Mumbai(UA) Amravati. Nagpur (UA), Aurangabad (UA). Nashik
(UA), Bhiwandi (UA). Pune (UA). Solapur. Kolhapur

(UA)

15. Orissa Cuttack (UA). Bhubaneswar (UA)

16. Punjab Amritsar (UA), Jalandhar (UA). Ludhiana.

17. Pondicherry Pondicherry (UA)

18. Rajasthan Bikaner, Jaipur. Jodhpur (UA), Kota (UA)

Tamil Nadu Chennai(UA) Salem (UA), Tiruppur (UA), Coimbatore (UA).

Tiruchirappalli (UA). Madurai (UA)

Uttarakhand Dehradun (LA)

F21 Uttar Pradesh Moradabad. Meerut (UA), Ghaziahad . Aligarh. Agra

(UA), Bareilly (UA), Lucknow (UA), Kanpur (UA).
Allahabad (LA). Gorakhpur, Varanasi (tJA)

22. West Bengal Kolkata (LA) Asansol (LA)

On/v for the propose of extending LIRA on the basis of dependency.

NOTE
The remaining cities/towns in various States/UTs which are not covered by classification as "X' or

"Y" are classified as "Z" for the purpose of HRA.
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No. 3(1)/2008-E.II(B)

Government of India

Ministry of Finance

Department of Expenditure

New Delhi, the 29"August 2008.

OFFICE MEMORANDUM

Subject : Special Compensatory (Remote Locality) Allowance - Recommendation of the Sixth Central Pay

Commission - Revision of rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the

recommendations of 6''' Central pay Commission and in partial modification of O.M. No. 3/l/98-E.II(B) dt. 20.7.1998.

the President is pleased to decide that the Special Compensatory (Remote Locality) Allowance to the Central Government

employees serving in the specified areas in different States and Union Territories listed as Parts A,B,C.D in the Annexure

to the O.M. shall be admissible at the following rates:-

Category Part A(Rs.p.m.) Part B(Rs.p.m) Part C(Rs.p.m.) Part D(Rs.p.m)

For posts in the

grade pay of Rs. 5400

and above and pay scale

of HAG+ and above.

For posts in the grade

pay less than Rs. 5400.

2600 2100 1500 400

2000 1600 1200 320

2. In case of those employees who opt to retain the pre-revised scale of pay, the corresponding Grade Pay of

the pay scale/corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS(Revised Pay) Rules.

2008 would determine the allowance under these orders.

3. All other terms and conditions governing the grant of Special Compensatory (Remote Locality) Allowance

including the classification of different areas for the specific purpose of this allowance shall continue to he applicable.

4. These orders shall take effect from September 1, 2008.

5. In case any other Special Compensatory Allowance(s) are also admissible at it particular place, the Central

Government employees working there will have the option to choose the allowance which benefits them the most.

6. The rates of this allowance shall automatically increase by 25c%c whenever the Dearness Allowance payable

on revised pay structure goes up by 50c1(.

7. These orders shall apply to the civilian employees paid from the Defence Service Estimates and the

expenditure will be chargeable to the relevant Head of the Defence Service Estimates. In respect of Armed Forces

personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of

Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders

issue in consultation with the Comptroller and Auditor General of India.

9. Hindi version will follow.

( Madhulika P. Sukul )

Joint Secretary to the Government of' India

To

All Ministry/Department of the Government of India as per standard distribution list, etc.

Copy (with usual number of spare copies) forwarded to C&AG, UPSC, etc., as per standard endorsement list.
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ANNEXURE TO DEPARTMENT OF EXPENDITURE O.M.NO.3 (1)/2008-E.II (B) DATED 29TH AUGUST, 2008

AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY [REMOTE LOCALITY ] ALLOWANCE

A. ANDAMAN AND NICOBAR ISLANDS

1. AREAS INCLUDED IN PART `A'

1. Middle Andamans, North Andaman, Little Andaman, Nicobar and Narcondum Islands.

II. AREAS INCLUDED IN PART B'

1. South Andaman ( including Port Blair).

B. ARUNACHAL PRA DESH

1. AREAS INCLUDED IN PART `A'

1. Difficult Areas of Arunachal Pradesh
II. AREAS INCLUDED IN PART 'B'

1. Throughout Arunachal Pradesh other than those declared as Difficult Areas.

C. ASSAM

1. AREAS INCLUDED IN PART `D'

1. Entire State
D. HIMACHAL PRADESH

1. AREAS INCLUDED IN PART `A'

1. (1) Chamba District

(a) Pangi Tehsil

(b) Following Panchayats and Villages of Bharmour Tehsil:

(i) Panchayats

Badgaun, Bajol, Deol Kugti, Nayagam and Tundah

(ii) Villages

Ghatu of Gram Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata.

(2) Kinnaur District

(a) Asrang, Chitkul and Hango Kuno/Charang Panchayats.

(b) 15/20 Area comprising the Gram Panchayats of Chhota Khamba, Nathpa and Rupi.

(c) Pooh sub-Division, excluding the Panchayat Areas specified above.

(3) Kullu District

15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of Kharga, Kushwar and Sarga

(4) Lahaul and Spiti District

Entire area of Lahaul and Spiti

(5) Shinila District

15/20 Area of Rampur Tehsil comprising of Panchayats of Koot, Labana-Sadana, Sarpara and Chandi- Branda.

II. AREAS INCLUDED IN PART `B'

I.Chamba District
Bharmour Tehsil. excluding Panchayats and Villages included in Part `A'.

2.Kangra District

Areas of Bara Bhangal and Chhota Bhangal.
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3.Kinnaur District

Entire District other than Areas included in Part `A'

Shimla District
(a) Dodra-Kawar Tehsil.

(b) Gram Panchayats of Darkali in Rampur, Kashapath Tehsil and Munish.

(c) Ghori Chaibis of Pargana Sarahan.

III. AREAS INCLUDED IN PART `C'

1.Chamba District

(a) Jhandru Panchayat in Bhatiyat Tehsil.

(b) Churah Tehsil.

(c) Dalhousie Town (including Banikhet proper)

2.Kullu District

(a) Outer Seraj (excluding Villages of Jakat-Khana and Burow in Nirmand Tehsil.

(b) Entire Districts (excluding outer Seraj area and Pargana of Pandrabis but including villages Jakat Khana

and Burow of Tehsil Nirmand.)

3.Mandi District

(a) Chhuhar Valley (Jogindernagar Tehsi I).

(b) Following Panchayats in Thunag Tehsil:

Bagraa, Chhatri, Chhotdhar,' Garagushain, Gatoo, Gharyas, Janjheli, Jaryar, Johar Kalhani Kalwan, Kholanal.

Loth, Silibagi, Samachan, Thachdhar, Tachi and Thana.

(c) Following Panchayats of Dharampur Block:

Binga, Kamlah, Saklana, Tanyar and Tarakholah.

(d) Following Panchayats of Karsog Tehsil:

Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj,
Sarahan and Teban.

(e) Following Panchayats of Sundernagar Tehsil:

Bohi. Batwara, Dhanyara, Paura-Kothi, Seri and Shoja. -

4. Kangra District

(a) Dharamsala Town and the following offices located outside its Municipal

limits but included in Dharamsala Town for purposes of eligibility to Special

Compensatory [Remote Locality] Allowance:

(i) Women's ITI, Dari.

(ii) Mechanical Workshop, Ramnagar.

(iii) Child Welfare and Town and Country Planning Offices, Sakoh.

(iv) CRSF Office at lower Sakoh.

(v) Kangra Milk Supply Scheme, Dugiar.

(vi) H.R.T.C. Workshop, Sudher.

(vii) Zonal Malaria Office, Dari.

(viii) Forest Corporation Office, Shamnagar.

(ix) Tea Factory, Dari.

(x) I.P.H. Sub-Division. Dari.

(xi) Settlement Office, Shamnagar.

(xii) Binwa Project, Shamnagar .

(b) Palampur Town, including HPKVV Campus at Palampur, and the following offices

located outside its Municipal limits but included in Palampur Town for this purpose:

(i) H.P. Krishi Vishvavidyala campus.
(ii) Cattle Development Office/Jersey Farm, Banu-i.

(iii) Sericulture Office/Indo-German Agriculture Workshop/ HPPWD Division, Bundla.

(iv) Electrical Sub-Division, Lohna.

(v) D.P.O. Corporation, Bundla.

(vij Electrical HPSEE Division, Ghuggar.
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5. Shimla District
1. (a) Chopal Tehsil.

(b) (i) Ghoris. Panjgaon, Patsnau, Naubis and Teen Koti of Pargana Sarahan.
(ii) Deothi Gram Panchayat of Taklesh Area.
(iii) Pargana Barabis.
(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur Tehsil.

2. Shimla'Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu)

6. Sirmaur district

(a) Following Panchayats:
(i) Beni, Bakhali (Pachhad Tehsil).
(ii) Bharog Bheneri (Paonta Tehsil).
(iii) Birla (Nahan Tehsil).
(iv) Dibber (Pachhad Tehsil).
(v) Thana Kasoga (Nahan Tehsil).

(b) Thansgiri Tract.

7. Solan District

Mangal Panchayat

IV. AREAS INCLUDED IN PART `D'

1. The remaining Areas of Himachal Pradesh not included in any of the Parts 'A, 'B'and 'C'

E. JAMMU & KASHMIR

1. AREAS INCLUDED IN PART `A'

1.Kathua District

Niabat Bani. Lohi, Malhar and Macchodi.

2.Udhampur District

(a) Dudu Basantgarh. Lander Bhamag lIIaga, Thakrakote and Nagote.

(b) All Areas in Mahore Tehsil other than those included in Part 'B'.

3.Doda District

Illaqas of Padder and Niabat Nowgam in Kishtwar Tehsil.

4.Leh District

(a) Noyama and Nobre.

(b) Zanskar

(c) All other places in the District.

5.Baramulla District

Entire Gurez-Nirabat, Tangdar Sub-Division and Keran Illaga.

II. AREAS INCLUDED IN PART `B'

1. Udhampur District

Areas up to Goel from Kamban side and Areas upto Arnas from Keasi side in

Tehsil Mahore.

Baramulla District

Matchill.
4
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III. AREAS INCLUDED IN PART'C'

1. (i) Areas in Poonch and Rajouri Districts excluding the towns of Poonch and Rajouri and Sunderbani and

other Urban areas in the two districts.

(ii) Areas not included in Parts 'A', 'B' and (i) of Part `C' above, but which are within a distance of 8 km from
the line of actual control or at places which may be declared as qualifying for Border Allowance from time
to time by the State Government for their own staff.

T. LAKSHADWEEP

1. AREAS INCLUDED IN PART `A'

1. Entire Union Territory.

1. Entire State

1. Entire State

G. MANIPUR

1. AREAS INCLUDED IN PART -'C'

H. MEGHALAYA

1. AREAS INCLUDED IN PART `D'

1. MIZORAM

1. AREAS INCLUDED IN PART `A'

1. Chimptuipui District and areas beyond 25 km from Lunglei Town in Lunglei District.

II. AREAS INCLUDED IN PART `B'

I . Entire Lunglei District excluding areas beyond 25 km from Lunglei Town.

III. AREAS INCLUDED IN PART `C'

1. Entire Aizawl District.

1. Entire State

1. Entire State

1. Difficult Areas of Tripura.

J. NAGALAND

1. AREAS INCLUDED IN PART `B'

K. SIKKIM

1. AREAS INCLUDED IN PART `A'

L. TRIPURA

1. AREAS INCLUDED IN PART B'

II. AREAS INCLUDED IN PART-'C'

1. Entire State other than areas declared as Difficult ones and included in Part `B'.

M. UTTARAKHAND

1. AREAS INCLUDED IN PART `A'

1. Areas under Chamoli, Pithoragarh, Uttarkashi, Rudrarprayag and Champavat Districts.
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No. 4(2)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure

OFFICE MEMORANDUM
New Delhi, the 291" August, 2008.

Subject : Special Compensatory (HillArea) Allowance-Recommendation of the Sixth Central
Pay Commission-Revision of Rates.

The undersigned is directed to say that the recommendations of the Sixth Central Pay Commission relating
to the Special Compensatory (Hill Area) Allowance have been considered by the Government. The President is
pleased to decide that, in modification of this Ministry's O.M. No. 5(3)-E.II(B)/64 dated 29.5.1964 as amended from
time to time and O.M.No.4(3)/97/E.II(B), dated 17-8-1998, Special Compensatory (Hill Area) Allowance to the
Central Government employees shall be admissible at the following rates:-

Category

For posts in the grade
pay of Rs. 5400 and above and
pay scale of HAG+ and above

600/-

For posts in the grade pay of less than Rs. 5400/- 480/-

2. In case of those employees who opt to retain the pre-revised scale of pay, corresponding Grade Pay of the
pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay )
Rules , 2008 would determine the allowance under these orders.

3. The rate of this allowance shall automatically increase by 25%, whenever the Dearness Allowance Payable
on the revised pay structure goes up by 50% .

4. All others terms and conditions governing grant of Special Compensatory (Hill Area) Allowance shall continue
to be applicable.

5. These orders shall take effect from September 1, 2008.
6. In places where more than one Special Compensatory Allowance is admissible, the Central Government

employees posted in such stations will have the option to choose the allowance which benefits them the most.
7. These orders shall also apply to the civilian employees paid from the Defence Services Estimates and the

expenditure will be chargeable to the relevant Head of the Defence Services Estimates. In regard to Armed
Forces personnel and Railway employees, separate orders will be issued by the Ministry of Defence and
Ministry of Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India.

9. Hindi version will follow.

(Madhulika P. Sukul)
Joint Secretary to the Government of India

(Rate per month in Rs.)
Altitude of the place at 1000 Metres and

above Mean Sea Level

To
All Ministries/Department of the Government of India as per standard distribution list, etc.
Copy (with usual number of spare copies ) forwarded to C&AG, UPSC, etc. as per standard endorsement list.
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9(11)/2008-E-II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29th August, 2008

OFFICE MEMORANDUM

Subject : Grant of Split Duty Allowance to Sweepers and Farashes in Central Secretariat andAllied offices.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission, the President is pleased to decide that in modification of
this Ministry's O.M. No. 9(20)/2000-EII(B) dated 28.12.2004, the Sweepers and Farashes working in Central
Secretariat and allied offices performing split duties, where the break in between the shift is at least 2 hours and they
have not been provided residential accommodation within 1 km. of the office premises shall be entitled to Split Duty
Allowance at the rate of Rs.200 per month. The other conditions of O.M. No. 9(20)/2000-Ell(B) dated 28.12.2004
will remain unchanged.

2 This allowance will be increased by 25% whenever the Dearness Allowance payable on revised pay scale
goes up by 50%.

3 These orders shall take effect from September 1, 2008.

4 In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders issue
in consultation with Comptroller Auditor General of India.

5 Hindi version will follow.

(Madhulika P. Sukul)

Joint Secretary to the Government of India

To,

All Ministries and Departments of the Government of India etc . as per standard distribution list.
Copy (with usual number of spare copies) forwarded to C&AG and UPSC etc. as per standard
endorsement list.
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21(2)/2008 -E-II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29th August, 2008

OFFICE MEMORANDUM

Subject : Grant of Transport Allowance to Central Government employees.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission, the President is pleased to decide that in modification of
this Ministry's O.M. No. 21(1)/97-EII (B) dated 3.10.1997, the Central Government employees shall be entitled to
Transport Allowance at the following rates:-

Employees drawing grade pay of Rate of Transport Allowance per month
In 13 cities" classified Other places

as A-1 /A earlier.

Grade pay of Rs.5400 & above. Rs. 3200+DA Rs. 1600+ DA
thereon thereon

(i) Grade pay of Rs. 4200, Rs.4600 and Rs.4800 Rs. 1600+DA Rs. 800+ DA
thereon thereon

(ii) those drawing grade pay below Rs.4200 but
drawing pay in the pay band equal to Rs.7440
& above.

Grade pay below 4200 and pay in Rs.600+DA Rs.400+DA
the pay band below Rs. 7440. thereon thereon

Hyderabad(UA), Delhi(UA), Bangalore(UA), Greater Mumbai(UA) Chennai(UA), Kolkata(UA),
Ahmedabad(UA) Surat(UA), Nagpur(UA), Pune(UA) Jaipur(UA) Lucknow(UA) and Kanpur(UA).

2 The grant of transport allowance shall be subject to the following conditions:-

(i) The blind or orthopaedically handicapped employees in terms of this Ministry's orders vide OM No
21(1)/97-E-II(B) dated 3.10.1997 shall continue to draw this allowance at double the normal rates,
which shall, in no case, be less than Rs. 1,000/- per month plus the applicable rate of dearness allowance.
The other conditions of O.M. No. 19029/1/78-E-IV(B) dated 31.8.78, related to grant of conveyance
allowance to blind and orthopaedically handicapped Central Government employees shall remain
unchanged.

(ii) The allowance shall not be admissible to those employees who have been provided with the facility of
Government transport.

(iii) The condition contained in para 3(ii) of O.M. No. 21(1)/97 E-H(B) dated 3 .10.1997 by which the
grant of Transport Allowance to employees provided with official accommodation within one
kilometer of office or within a campus housing the place of work and residence was disallowed,
has been withdrawn.

(iv) In respect of those employees who opt to retain their pre-revised scales of pay, the corresponding
Grade Pay of the pay scale/corresponding pay scale of the post occupied on 1.1.2006 as indicated in
CCS(Revised Pay) Rules, 2008 would determine the allowance under these orders.
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(v) These orders will apply to all civilian employees of the Central Government. The orders will also,
apply to the civilian employees paid from the Defence Service Estimates. In regard to Armed Forces
Personnel and Railway employees, separate orders will be issued by the Ministry of Defence and
Ministry of Railways, respectively.

3. Officers drawing grade pay of Rs. 10,000 & Rs. 12000 and those in the HAG + Scale, who are entitled to
the use of official car in terms of O.M. No. 20(5)-E-II(A)/93 dated 28.1.94 shall be given the option to avail
themselves of the existing facility or to draw the Transport Allowance at the rate of Rs. 7,000/- p.m. plus
dearness allowance thereon.

4 In so far as the persons serving in the Indian Audit & Accounts Department are concerned, this order issues

in consultation with the Comptroller & Auditor General of India.

5 The order shall take effect from September 1, 2008.

6 Hindi version will follow.

(Madhulika P. Sukul)

Joint Secretary to the Government of India

To,
All Ministries and Departments of the Government of India etc . as per standard distribution list.
Copy forwarded to C&AG and UPSC etc. (with usual number of spare copies ) as per standard
endorsement list.
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No. 5 (1)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29th August.,2008

OFFICE MEMORANDUM

Subject:- Bad Climate Allowance - Recommendation of the Sixth Central Pay Commission-
Revision of the rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the 6th Central Pay Commission related to the above mentioned allowance, the President is
pleased to decide that in modification of this Ministry's O.M. No.20012/2/73-E.IV(B) dated 4.1.74. O.M. No.
20012/1/86-E.IV dated 23.9.86 and O.M. No.5(1)/97/E.II(B) dt. 1.4.1998 as amended from time to time, the Special
Compensatory (Bad Climate) Allowance to the Government employees shall be admissible at the following rates:-

ra a pay

For posts in the grade
pay of Rs. 5400/- and
pay scale of HAG+ and
above

Rate per mon s.

400

For posts in the grade 240
pay of less than Rs.5400/-

2. In the case of those employees who opt to retain the pre-revised scale of pay, corresponding Grade Pay of
the pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay) Rules,
2008 would determine the allowance under these orders.

3. All other terms and conditions governing the grant of Bad Climate/Unhealthy Locality Allowance shall
continue to be applicable.

4. These orders shall take effect from September 1, 2008

5. The rate of this allowance shall automatically increase by 25%, whenever the Dearness Allowance payable
on the revised pay structure goes up by 50%.

6. In case there are any other Special Compensatory Allowance(s) admissible at a particular place, the Central
Government employees working there will have the option to choose the allowance which benefits them the most..

7. These orders shall also apply to the civilian employees paid form the Defence Service Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Service Estimates. In regard to Armed Force
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue after consultation with the Comptroller and Auditor General of India.

9. Hindi version will follow.

(Madhulika P. Sukul)
Joint Secretary to the Govt. of India

To,
All Ministries/Departments of the Government of India (as per standard distribution list etc.)
Copy (with usual number of spare copies ) forwarded to C&AG, UPSC etc. as per standard endorsement
list.
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No.6(3)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29' August, 2008.

OFFICE MEMORANDUM

Subject : Construction Projects-Grant of Project Allowance- Revision of rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission, the President is pleased to decide that in modification of
O.M. No.20011/5/73-E.I1(B) dated the 17.1.1975, as amended from time to time, and O.M. No.6(6)/97-E.11(B)
dated 1.4.1998 on the subject mentioned above, the rates of Project Allowance shall be as follows:-

Grade Pay

For posts in the
grade pay of Rs.5400/- and above
and pay scale of
HAG+ and above

Rate per month(Rs.)

1500

For posts in the grade pay of
less than Rs. 5400/- 1000

2. In the case of those employees who opt to retain the pre-revised scale of pay, corresponding Grade pay of

the pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay)
Rules, 2008 would determine the allowance under these orders.

3. These orders will take effect from September 1, 2008.

4. These orders will apply to all civilian employees of the Central Government including civilian employees

paid from the Defence Services Estimates. In regard to Armed Forces personnel and Railway employees,

separate orders will be issued by the Ministry of Defence and Ministry of Railways, respectively.

5. The rates of this allowance shall automatically increase by 25%, whenever the Dearness Allowance payable
on the revised pay structure goes up by 50%.

6. All others terms and conditions governing the grant of this allowance shall remain unchanged.

7. In so far as persons serving in the Indian Audit & Accounts Department are concerned, these orders issue
after consultation with the Comptroller & Auditor General of India.

8. Hindi version will follow.

(Madhulika P. Sukul)
Joint Secretary to the Govt. of India

To
All Ministries /Departments of the Government of India.
Copy forwarded to C&AG, UPSC etc, (with usual number of spare copies) as per standard endorsement list.
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No. 11(5)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29th August, 2008.

OFFICE MEMORANDUM

Subject:- Special (Duty) Allowance for Civilian Employees of the Central Government serving in the North
Eastern Region (including Sikkim) and Ladakh - Recommendations of Sixth Central Pay Commission.

The undersigned is directed to state that certain allowances and special facilities have been granted to
Central Govt. employees including officers of the All India Services, serving in the North Eastern Region States
(including Sikkim) and Union Territories of A&N and Lakshadweep group of Islands.

2. Special (Duty) Allowance is admissible in North Eastern Region @ 12.5% of the basic pay as prescribed
in Para 2(iii) of this Ministry's O.M. No.11(2)/97-E.II(B),dated 22.7.1998 as amended from time to time, to those

employees who are posted from outside the region having `All India Transfer Liability'. In partial modification of

O.M. dated 22.7.1998, and O.M.No.I1 (5)/97-E.II (B), dated 29.5.2002, on the recommendations of Sixth Central

Pay Commission, the President is now pleased to decide that this allowance shall be admissible to the Central

government employees @ 12.5% of (the revised Basic Pay + NPA where applicable) irrespective of whether the

transfer( including on initial appointment) is from outside the North Eastern Region or from another area of that

region. The existing condition that employees should have All India Transfer Liability has also been dispensed
with.

3. The term "basic pay" in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+ and above, basic pay means the pay in the prescribed scale.

4. Special (Duty) Allowance allowed to the Government employees including All India Service Officers
posted in North Eastern Region including Sikkim shall also be extended to the employees posted in Ladakh, from
September 1,.2008.

5. In respect of those employees who opt to retain their pre-revised scales of pay, the pay for the purpose of
these orders shall also include, in addition to the basic pay in the applicable pre-revised scale including stagnation
increments(s) and Non-Practicing Allowance (NPA), Dearness Pay as per orders in force on 01-01-2006

6. These orders will take effect from September 1, 2008.

7. In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders issue
in consultation with the Comptroller and Auditor General of India.

8. Hindi version will follow

( Madhulika P. Sukul )
Joint Secretary to the Government of India

To

All Ministries/Department of the Government of India (As per standard Distribution List).

Copy (with usual number of spare copies ) forwarded to C&AG, UPSC , etc. as per standard Endorsement
List

Copy also forwarded to Chief Secretary , Andaman & Nicobar Islands and Administrator, Lakshadweep,
Ladakh.

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



No. 12(4)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29" August, 2008.

OFFICE MEMORANDUM

Subject : Grant of Hard Area Allowance to the Central Government employees posted in the Nicobar group of
Islands and Minicoy in Lakshadweep Islands - Recommendations of Sixth Central Pay Commission.

The undersigned is directed to say that Hard Area allowance was granted to Central Govt. employees
posted in Nicobar Group of Islands @ 25% of basic pay w.e.f. 1.4.2004 vide O.M. No. 12(1)E.II(B)2003 dated
01.04.2004.

2. Based on the recommendations of Sixth Central Pay Commission as accepted by the Government, the
President is pleased to decide that all the Central Government employees posted in Nicobar Group of Islands and
in Minicoy in Lakshadweep shall be paid Hard Area Allowance @ 25% of (basic pay + NPA, where applicable).

3. The term "basic pay" in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+ and above, basic pay means the pay in the prescribed scale.

4. In addition to Hard Area Allowance, the Island Special Duty Allowance shall also be admissible.

5. In respect of those employees who opt to continue in their pre-revised scale of pay, the pay for the purpose
of these orders shall also include, in addition to the basic pay in the applicable pre-revised scales, Stagnation
Increment(s), Dearness Pay and Non-Practising Allowance as per orders in force on 1.1.2006.

6. These orders shall take effect from September 1, 2008.

7. These orders shall also apply to the civilian employees paid from the Defence Service Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Services Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Departments are concerned , these orders
issue in consultation with Comptroller & Auditor General of India.

9. Hindi version will follow.

(Madhulika P. Sukul)
Joint Secretary to the Government of India

To

All Ministry/Department of the Government of India as per standard distribution list, etc.

Copy (with usual number of spare copies ) forwarded to C&AG, UPSC , etc., as per standard
endorsement list.

Copy also forwarded to Chief Secretary, Andaman & Nicobar Islands and Administrator,
Lakshadweep.

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



F.No. 12 (3)/2008-E-II(B)
Government of India

Ministry of Finance
Department of Expenditure

New Delhi, the 29 August, 2008 _

OFFICE MEMORANDUM
Subject : - Island Special (Duty) Allowance for Civilian Employees of the Central Government serving in the

Andaman & Nicobar & Lakshadweep group of Islands - Recommendations of the Sixth Central Pay
Commission - Revision of Rates.

The undersigned is directed to say that based on the recommendations of the Sixth Central Pay Commission,
the President is pleased to decide that Island Special (Duty) Allowance for the different areas specified in this Department's
O.M. No.20022/2/88-E.II(B) dated 24.5.1989 will be granted at the following rates:-

Areas Rates

1. Areas around Capital Towns. 12.5% of (basic pay + NPA,
(Port Blair in A & N Islands, Kavaratti where applicable)
and Agatti in Lakshadweep)

2. Difficult Areas (North and Middle 20% of (basic pay +NPA,
Andaman, South Andaman where applicable)
excluding Port Blair in A & N Islands,
all Islands in Lakshadweep except
Kavaratti, Agatti and Minicoy).

3. More Difficult Areas (Little Andaman, 25% of (basic pay + NPA,
Nicobar group of Islands, Narcondam where applicable)
Islands, East Islands in A & N Islands,
Minicoy in Lakshadweep).

2. The term "basic pay" in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+ and above, basic pay means the pay in the prescribed scale.

3. Island Special (Duty) Allowance shall be admissible to the Central Government civilian employees
including All India Service Officers on their transfer (including on initial appointment) to any place in Andaman &
Nicobar and Lakshadweep group of Islands irrespective of whether the transfer is from out:ide or from within the
Islands without insisting on an All India Transfer Liability.

4. In respect of those employees who opt to retain their pre-revised scales of the pay, the pay for the purpose
of these orders shall also include , in addition to the basic pay in the applicable pre-revised scale, Stagnation
Increment(s), Dearness Pay and Non-Practicing Allowance as per orders in force on 01-01-2006.

5. The Island Special DutyAllowance shall be admissible in addition to the HardAreaAllowance, where admissible.
6. These orders will take effect from September 1, 2008.

7. In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller and Auditor General of India.

8. Hindi version will follow.

To

(Madhulika P. Sukul)
Joint Secretary to the Govt. of India

All Ministries/Department of the Government of India (As per standard Distribution List).Copy (with
usual number of spare copies) forwarded to C&AG, UPSC, etc. as per standard Endorsement List.
Copy also forwarded to Chief Secretary, Andaman & Nicobar Islands and Administrator,
Lakshadweep.

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



No. 13(1)/2008-E.II.B
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29" August, 2008

OFFICE MEMORANDUM

Subject :- Discontinuation of Border Area Allowance to the Central Government employees serving on the
International Border of Rajasthan -Implementation of Recommendations of the Sixth Central Pay
Commission.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission relating to Border Area Allowance, the President is pleased
to discontinue the Border Area Allowance w.e.f. September 1, 2008 . This allowance was admissible to Central
Government employees vide OM No. 13(1)/97-E.11(B) dated 3.3.1999.

Hindi version will follow.

( Madhulika P. Sukul )
Joint Secretary to the Government of India

TO

All Ministries/Deptts. of the Govt . of India (as per standard distribution list with usual number of
copies etc.).

Copy (with usual number of spare copies ) forwarded to C&AG, UPSC, etc. (As per standard
endorsement list).

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



No. 17( 1)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29thAugust,2009

OFFICE MEMORANDUM

Subject:- Scheduled/Tribal Area Allowance - Recommendation of the Sixth Central Pay Commission - Revision

of rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the 6th Central Pay Commission, the President is pleased to decide that in modification of this
Ministry's O.M. No. 19(14)-E.N(B)/70-Vol I dated 19.2.1972 read with O.M. No. 17(1)/98-E.II(B) dt. 17.7.1998, the
Scheduled/Tribal Area Allowance to the Central Government employees shall be admissible at the following rates:-

Grade Pay Rate per month(Rs.)

Employees drawing grade pay of Rs.5400/- 400
and above and pay scale of HAG+ and above

For posts in the grade pay of less than Rs. 5400/- 240

2. In the case of those employees who opt to retain the pre-revised scale of pay, corresponding Grade Pay of
the pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay) Rules,
2008 would determine the allowance under these orders.

3. All other terms and conditions governing the grant of Scheduled/Tribal Area Allowance shall continue to
be applicable.

4. These orders shall take effect from September], 2008.

5. The rates of this allowance shall automatically increase by 25%, whenever the Dearness Allowance payable
on the ievised pay structure goes up by 50%.

6. In places where more than one Special Compensatory Allowance is admissible, the Central Government
employees posted in such stations will have the option to choose the allowance which benefits them the most.

7. The orders shall also apply to the civilian employees paid from the Defence Services Estimates and the
expenditure will he chargeable to the relevant Head of the Defence Service Estimates . In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue after consultation with the Comptroller and Auditor General of India.

9. Hindi version will follow.

(Madhulika P. Sukul)
Joint Secretary to the Government of India

To.

All Ministries/Departments of the Government of India as per standard distribution list etc.

Copy (with usual number of spare copies) forwarded to C&AC,UPSC etc. as per standard endorsement list.

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



F.No 19039/3/2008-E.IV
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29th August, 2008.

OFFICE MEMORANDUM

Subject : Revision in the rates of Cycle (maintenance) Allowance under SR-25.

Consequent upon the acceptance of the recommendations of the Sixth Central Pay Commission and in

supersession of this Department OM.No. 190 5 0/4/92 dated 29th June, 1993, the President is pleased to revise the rate
of cycle (maintenance) allowance from Rs.30/- to Rs.60/-per month subject to the provision of SR-25 and orders
issued thereunder.

2. The rate of this allowance will be increased by 25 % whenever the Dearness Allowance payable on the
revised pay scale goes up by 50%.

3. These orders will be effective from September 01, 2008.

4. In so far as the staff serving in the Indian Audit and Accounts Department are concerned, these orders are
issued in consultation with the Comptroller & Auditor General of India.

(MADHULIKA P. SUKUL)
Joint Secretary to the Government of India.

To

All Ministries and Departments of the Government of India etc . as per standard distribution
list. Copy forwarded to C&AG and UPSC etc. (with usual number of spare copies ) as per standard
endorsement list.

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



F.No.7( 19)/2008-E .III(A)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, dated 30th August, 2008

OFFICE MEMORANDUM

Subject: Revision of rates of Non -Practising , Allowance attached to medical
posts other than posts included in the Central Health Services (CHS)

The Sixth Central Pay Commission has recommended that Doctors should
continue to be paid Non-Practising Allowance at the existing rate of 25% of the
aggregate

of the band pay and grade pay subject to the condition that the Basic Pay +
NPA does not exceed Rs.85000/-. Consequent upon acceptance of recommendations
of the Sixth Central Pay Commission by the Government, the President is pleased to
decide that, in modification of this Ministry's O.M. No.7(25)/E.III(A)/97 dated 15.4.1998,
the Non-Practising Allowance may continue to be paid at the existing rate of 25% of
Basic Pay subject to the condition that the Basic Pay + NPA does not exceed
Rs.85000/-.

2. The term "basic pay" in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include any other type
of pay like special pay, etc. In the case of Government servants in the pay scales of
HAG+ and above, basic pay means the pay in the prescribed scale.

3. The revised rate of NPA would be effective from the date an employee draws pay
in the revised scale applicable to him in accordance with the provisions of the Central
Services (Revised Pay) Rules, 2008.

4. The NPA should be restricted to those Medical Posts for which a Medical
qualification recognized under the Indian Medical Council Act, 1956 or under the
Dentists Act, 1948 has been prescribed as an essential qualification.

5. The Non-Practising Allowance will be treated as pay for the purpose of
computing Dearness Allowance, entitlement of Travelling Allowance and other
allowances as well as for calculation of retirement benefits.

2/...

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



:: 2::

6. These orders will not be applicable in respect of medical posts under the
Ministries of Railways, Defence and Department of Atomic Energy for which separate
orders will issue.

7. Hindi version will follow.

(Alok Saxena)
Director

All Ministries & Departments etc.

Copy forwarded to Ministries of Health & Family Welfare, Railways, Defence and
Atomic Energy for issue of necessary orders in respect of Medical Services under
their administrative control.

The Ministry of Health & Family Welfare may also issue similar orders in respect
of medical posts under CHS and the Indian System of Medicine and
Homeopathy.

(Alok Saxena)
Director

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



F. No. 7( 19)/2008-E . I I I (A)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, dated the 30th August, 2008

OFFICE MEMORANDUM

Subject: Revision of rates of Non -Practising Allowance attached to Veterinary
Posts following the recommendations of the Sixth Central Pay
Commission.

The Sixth Central Pay Commission has recommended that Doctors should
continue to be paid Non-Practising Allowance at the existing rate of 25% of the
aggregate of the band pay and grade pay subject to the condition that the Basic Pay +
NPA does not exceed Rs.85000/-. Consequent upon acceptance of the
recommendations of the Sixth Central Pay Commission by the Government, the
President is pleased to decide that, in modification of this Ministry's O.M.
No.7(25)/E.III(A)/97 dated 15.4.1998, the Non-Practising Allowance may continue to be
paid for Veterinary Posts at the existing rate of 25% of the Basic Pay subject to the
condition that the Basic Pay + NPA does not exceed Rs.85000/-.

2. The term "basic pay" in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include any other type
of pay like special pay, etc. In the case of Government servants in the pay scales of
HAG+ and above, basic pay means the pay in the prescribed scale.

3. The revised rate of NPA would be effective from the date an employee draws pay
in the revised scale applicable to him in accordance with the provisions of the Central
Services (Revised Pay) Rules, 2008.

4. The NPA should be restricted only to those Veterinary posts for which minimum
qualification of a Degree of B.V.Sc. & A.H. with registration in the Veterinary Council of
India is required.

5. The Non-Practising Allowance will be treated as pay for the purpose of
computing Dearness Allowance, entitlement of Travelling Allowance and other
allowances as well as for calculation of retirement benefits.

2/...
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6. These orders will not be applicable in respect of Veterinary posts under the
Ministries of Railways, Defence and Department of Atomic Energy for which separate
orders will issue.

7. Hindi version of this OM will follow.

To

(Alok Saxena)
Director

All Ministries & Departments etc.

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



DA Rates for Regular Employees (5th CPC) 

Date 
From Which Payable Rate  

1st Jan 2008 47%  

1st Jul 2007 41%  

1st Jan 2007 35%  

1st Jul 2006 29%  

1st Jan 2006 24%  

1st Jul 2005 21%  

1st Jan 2005 17%  

1st Jul 2004  14%  

1st Apr 2004 (DA 

merger) 
11%  

1st Jan 2004 61%  

1st Jul 2003 59%  

1st Jan 2003 55%  

1st Jul 2002 52%  

1st Jan 2002 49%  

1st Jul 2001  45%  

1st Jan 2001 43%  

1st Jul 2000 41%  

1st Jan 2000 38%  

1st Jul 1999 37%  

1st Jan 1999 32%  

1st Jul 1998 22%  

1st Jan 1998 16%  

1st Jul 1997 13%  

1st Jan 1997 8%  

1st Jul 1996 4%  

1st Jan 1996 -  

 











F.NO.14/3/2008-JCA
Government of India

Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

Grant of increased rate of Washing Allowance to common
categories of Group 'c' and 'D' employees of various
Ministries/ Departments.

Consequent upon the decisions taken by the Government on the

recommendations made by the Sixth Central Pay Commission and in

supersession of this Department's a.M. No.1419 195-JCA dated 12.12.2000 on

the subject of Washing Allowance, the President is pleased to order that the

rate of Washing Allowance will be revised from the existing Rs.301- per month
to Rs.60 1- per month for all common categories of Group 'c' and 'D'

employees who have been supplied with uniforms. Moreover, the rate of

washing allowance will be increased by 25% every time the Dearness

Allowance payable on revised pay scales goes up by 50%.

3. Insofar as persons servmg m the Indian Audit & Accounts Department

are concerned, these orders issue after consultation with the Comptroller &

Auditor General of India.

/-l ,1
I I ; \ .\_[\X~' C

v if ~~ _*-~~3
(Dinesh Kapila)

Deputy Secretary to the Govt. Of India



No.2/22(B)/2008-Estt. (Pay II)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

*********

Grant of Deputation (Duty) Allowance - Recommendations of the

Sixth Central Pay Commission.

Consequent upon the acceptance of the Report of the Sixth Central Pay

Commission by the Government, the President is pleased to decide the following

regarding Deputation (Duty) Allowance:-

(a) Deputation (Duty) Allowance will continued to be paid in case of

appointments made in public interest outside the normal field of

deployment

(b) In case of deputation within the same station the allowance will be paid

at the rate of 5% of basic pay subject to a maximum of Rs.2000 p.m; and

(c) In other cases, Deputation (Duty) Allowance will be payable at the rate of

10% of basic pay subject to a maximum of Rs.4000 p.m.

'Basic pay' in the revised pay structure means the pay dawn in the prescribed pay

band plus the applicable grade pay but does not include any other type of pay like

special pay, etc.

2. Insofar as persons serving in the Indian Audit & Accounts Department are

concerned, these orders issue after consultation with the Comptroller & Auditor

General of India.

(Rita Mathur)
Director









Subject: 

No. 2/22/2008-Estt. (Pay II) 
Government of lndia 

Ministry of  Personnel, Public Grievances & Pensions 
Department of Personnel &Training 

**********a 

New ~elhi,%~ovember, 2009. 

OFFICE MEMORANDUM 

Restriction on pay plus Deputation (Duty) Allowance- regarding. 

The undersigned is directed to  say that consequent upon acceptance 
of the recommendations of  Sixth Central Pay Commission, the deputation (duty) 
allowance shall be restricted as under: 

"Basic pay, from time to time, plus Deputation ( ~ u t y )  Allowance should not exceed 
the maximum of the pay band PB-4 (Rs. 67000) plus the grade pay of the post held on 
deputation subject to the grade pay not exceeding Rs. 10,000. The term 'basic pay' in 
the revised pay structure means pay drawn in the prescribed pay band plus the 
applicable grade pay but does not Include any other type of pay like special pay, etc." 

2. These orders shall take effect from 1" September, 2008. 

3. Insofar as application of these orders to the officers of the Indian Audit and 
Accounts Department is concerned, these orders issue in consultation with the 
Comptroller and Auditor General of lndia. 

4 
(B.K. Mukhopadhyay) 

Director 
TO 
All Ministries/De~artment (As per standard list1 

Director (NIC), Department of Personnel &Training, to  upload the O.M. on 
rtment's website under the Head "Establishment (Pay)", Sub-Head 

"deputation". [PI up1o.p rn " ~ h a i ' ~  &J 
Co~ies also forwarded to: 
1. The Comptroller & Auditor General of lndia and all States under his control. (With 
400 spare copies) 
2. Controller General of Accounts/Controller of Accounts, Ministry of Finance. 
3. Secretaries to UPSC/Supreme Court of lndia/Election Commission/Lok Sabha 
SecretariatICabinet Secretariaticentral Vigilance Commission/Presidenfs 
Secretariathice President's SecretariatlPrime Minister's Office/Planning Commission. 
4. Department of Personnel &Training (AIS Division)/JCA/Admn. Section. 
5. Additional Secretary (Union Territories), Ministry of  Home Affairs. 
6. All State Governments and Union Territories. 
7. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New Delhi 
8. All Members of the Staff Side of the National Council of JCM/Departmental Council. 
9. All Officers/Sections of the Department of Personnel & TrainindDepartment of 
A d m i n ~ a t i v ~ ~ ~ ~ r i w m t c e s f ~ a r t m e ~ e n s T O n T &  W n i o E r T  --- 

Welfare. 
10. Ministry of Finance, Department of Expenditure 
11.50 spare copies. 
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j'.NlJ.J/1/2008,·IC .._.,-,
Governmcnt of Indiil'--
Ministry of Finance

Depilrll1let:l of Expenditure
IrnphmH>nlalion Cell

Clarifications regardil1ti pay fixation of existing Gro'up 'D'
employees in the revised pay structure.

Consequent upon theacccptiPice of the recommendations of the Sixth
C~ntIal Pay Commission by the Government, related to Group 'D' cadres In
C~nb'al GovenUl1ent, all e){isting Group 'D'. employees are required to be
upgraded to the pre~revised Group 'C' s,cale of Rs.27S0-4400 corresponding to tlw
grade pay of Rs.1900 in PB-l(~s;5200-20200) in the manner prescribed in the CCS
(Rf?\'ised Pay) Rules, 2008 (atteilHon is drawn towards Note 1 below Hule 7 of CCS
(Rc\'ised Pay) Rules, 2008, which pre:,cribes the procedure for fixation of pay of
Group '0' employees in the -revised pay stTucrure) Further, in fulure, posts will
be created only in PB-l and th~e shaH be no recruibnent in -15 pay band save in
~xceptiQnal circum.stances as indicated in para 2.2.10 of the Report of the Sixth
Central Pa~'C(1mmission. '

Following' ~he notification of the CCS (Revised Pay) Rules, 2008, this
Department has received reference[; from some administrative departmenl~"
c,E'ekinf drtr;Ji(;lfi"·r' :-r'''<1rd,inrr " ••.rj~""'!''''!~:-t'H:ck,·of pl2..c·:~mcnl of c;:i:::~i;;'.~Grc~'-q.~'U
ernplo~"ees in the revi~~d paYstruct~r~~. 'The matter has been considered 111 thj~
Department. The point!:; of doubt raisd by administrative departments and the
clarifications thereto are issued as under: . '

51. ! iJQ'i;lt of doubl" Clarification.:
~.No... '-- i
1 . How WIll' the pa,- of those I Those Group 'D' employees who lilLi i

I Gr9uP 'D' otficials ~ho do not I not possess the minimum gualificatlOn !
possess the m.inimum ; and who have retired! died in harness I

! qualification and have I between 1.1.2006 and date .." of I
, retired/ died in harness horn ~notification of Revised Pay Rules will be I
; 1.1.2006 rill dale be fixed in the i granted pay band -15 and the grade I

I revised structure: Whether! pay corresponding to their pre-revised
I tht;'~, will be placed' in -IS pay: pay scale as notified in CCS (RP) Rules,
! band or in the Prt~' band PB-l? ,2008.



l--\I\il~~lt \-\~Tfl---~:-ti~;---training-
; curriculum, period and' the
,pr()cl;~dun:' for placement of
; thost.: Group 'D' officials in Pl3-
I 1 band v"oho do not possess the
I minimum prescribt·J
: yualiiication?

I
i
I

Each adn{i~~i~t~:~tj-~;-;----(i('n:l'rt;~I;;t·!
cOJ~cerncd will design <l trainjng
curriculum suited to its reyuircments,
Aft far a::- pos::;ible, the training
programme should not exceed 3
months and it may be imparted Juring
working days for not more than 2
hours per day. The Department
concerned will bear the expenditure for
training., - I

! I

~ln the case of those Group 'D' Govenunent servants who have been
I . .! .o.fficials who were in the pre- granted financial upgradation to a

I''''n~\'ised scale of Rs.2550-55- higher scale under the ACP Scheme I
i 2660-60-3200 (e.g. Peon) and will be granted the grade pay:
I \."ho al:e to be placed in the pay con'esponding to. the higher pre- I

band PB·l with Grade Pay of . revised pay scale that was granted to!
Rs.UmO woe.£. 1.1.2006 and are them under ACP. However, in case of !

I

subsequently granted erstwhile Group 'D' employees, all I
ACP /Promotion, it is not clear such eligible employees will be granted!
a& to what will be their grade grade . pay of Rs.1800 in PB-L:
pay. If the grade pay refllains irrespective of their pre-revised Group i
unchanged, the official$ will 'D' pay scale whether granted to them!

i .--"'- '-' not be gethn:g-ally -bP.rif~lit "'!' I art regularapPo.intl11eiil/promotiori 0r'!
~iromotion/ ACP. In cas.; they I under ACP. ' , ."_ I,

I are granted next higher :giade_ I

in the hierarchy of revised pay 'Ii

structures, it will put seniors
viz. Dafh-y/S,e1:uor Peonsiet~ at \

'I a disadvantag~ouspositi9rro ' ,.

C
(ALGK SAXENA)

DIRECTOR

AU Ministries/Deparbnr.nt~ of Government of India as per 51:andard
mailmg list . ,



No.13018/2/2008-Estt.(L)
Government of India

Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

Subject:-Child Care Leave in respect of Central Government
employees as a result of Sixth Central Pay
Commission recommendations Clarification
regarding.

The undersigned is directed to refer to this
Department's O.M. of even number dated 11th September, 2008
regarding introduction of child care leave in respect of Central
Government employees and subsequent clarifications vide
O.M. dated 29th September, 2008 and 18th November, 2008. It
is further clarified that child care leave sanctioned prior to
issuance of O.M. No. 13018/2/2008-Estt.(L) dated 18th

November, 2008 shall be treated as child care leave and shall
be deducted from the Child Care Leave account of the
Government servant concerned. No adjustment against any
other kind of leave shall be made in this regard. The Child
Care Leave sanctioned for the period beyond 18/11/2008 shall
however be regulated in terms of clarification issued vide O.M.
of even number dated 18/11/2008.

~~
(Simrni R. Na~

Director

All Ministries/Departments of the Govt. of India, etc.
(As per standard lTlailing list).



F.No.13018/2/2008-Estt.(L)

(1) Office of the Comptroller & Auditor General of India.
(2) Office of the Controller General of Accounts, 1vIinistry of

Finance.
(3) Secretaries to Union Public Service Commission/Supreme Court

of India/ Election Commission/Lok Sabha Sectt.lRajya Sabha
Sectt.lCabinet Sectt. /Central Vigilance Commission/President's
Sectt.l Vice-President's Sectt.l Prime Minister's Office/
Planning Commission.

(4) All State Governments and Union Territories.
(5) Governors of all States/Lt. Governors of all Union Territories.
(6) Secretary, National Council of JCM (Staff Side), 13-C, Feroz

Shah Road, New Delhi.
(7) All Members of Staff Side of the National Council of

JCM/Departmental Council.
(8) All Officers/Sections of DOPT/Deptt. of Administrative Reforms

& Public Grievances/Department of Pensions & Pensioners
Welfare/PESB.

(9) Ministry of Finance, Department of Expenditure
(10)Official Language Wing (Legislative Deptt.), Bhagwan Dass

Road, New Delhi.
(11)Railway Board, New Delhi.
(l~cilitation Counter, DOPT - (with 20 spare copies).

__ )rVJ:"3) "!'-J!C,DOPT - With the request to upload the O.M. on DOPT
Website.

(14) 100 spare copies.

(Si~
Director



N0.14028/3/2008-Estt.(L) 
Government of India 

Ministry of Personnel, Public Grievances & Pensions 
[Department of Personnel & Training] 

........ . 
New Delhi, the I 6h November, 2009. 

OFFICE MEMORANDUM 

Subject:-Recommendations of the Sixth Central Pay Commission relating to 
encashment of leave in respect of Central Government employees. 

The uudersigned is directed to refer to this Department's O.M. of 
even number dated 25th September, 2008 on the subiect mentioned above 
according to which encashment of leave in respect & central Government 
employees will be considered both for earned leave and half pay leave 
subject to overall limit of 300 days and in respect of encashment of half pay 
leave, no reduction shall be made on account of pension and pension 
equivalent of other retirement benefits. In case of shortfall in earned leave, 
no commutation of half pay leave is permissible. The order was made 
effective from the lSt September, 2008. The matter was reconsidered in this 
Department in consultation with the Department of Expenditure 
(Implementation Cell) and it has been decided to modify the date of effect of 
this Department's 0.M of even number dated 25th September, 2008 to 

"O1.01.2006 instead of 01.09.2008 subject to the following conditions:- 

(i) The benefit will be admissible in respect of past cases on 
receipt of applications to that effect from the pensioners 
concerned by the Administrative Ministry concerned. 

(ii) In respect of retirees who have already received encashment 
of earned leave of maximum limit of 300 days together with 
encashment of HPL standing at  their credit on the date of 
retirement, such cases need not be reopened. However, such 
cases in which there was a shortfall in reaching the maximum 
limit of 300 days can be reopened. 

(iii) Calculation of cash equivalent in respect of HPL at credit shall 
be made mutatis mutandis in the manner given in this 
Department's O.M. of even number dated 25.09.2008. 

2. In respect of persons serving in the Indian Audit & Accounts 
Departments, these O.M. issues with the concurrence of the Comptroller and 
Auditor General of India. 

I 

3. Hindi version is enclosed. 

(Zoya C.B.) 
Under Secretary to the Govt. of India. 

All MinistriesIDepartments of the Govt. of India, etc 



F.No. 14028/3/2008-Estt.(L) Dated, the Ib' November, 2009. 

-: 

(1) Office of the Comptroller &Auditor General of India. 
(2) Office of the Contrpller Geqeral of Accounts, Ministry of Finance. 
(3) Secretaries to Union Public Service Commission/Supreme Court of 

India1 Election ~omrnissiohl~ok Sabha Sectt./Raiva Sabha 
Sectt.lCabinet ~ e c t t . / ~ e n t r a l  Vigilance ~ommissionl~reside*nt's Sectt.1 
Vlce-President's Sectt.1 Prime Minister's Office1 Plannina Commission. - 

(4) All State Governments and Union Territories. 
(5) Governors of all StatesILt. Governors qf all Union Territories. 
(6) Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, 

New Delhi. 
(7) All Members of Staff Side pf the National Council of 

JCMIDepartmental Counci). 
( 8 )  All OfficerslSections in DQPTlDeptt. of Administrative Reforms & 

Public ~ r i e v a n c e s / ~ e ~ a r t & e n t  of Pensions & Pensioners WelfarelPESB. 
(9) Ministry of Finance, Department of Expenditure, North Block, New 

Delhi. 
4 (10) Department of Expensiture (Implementation Cell), North Block, New 

Delhi. 
(1 1) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New 

Delhi. 
ailway Board, Rail Bhavan, New Delhi. 

3) NIC, DOPT - with the request to upload the O.M. on the website of this fl Department. 

(14) Spare copies - 50. 

( Zoya C.B.) 
Under Secretary to the Govt. of India. 



No. 25011 j 1j2008-Estt(A)
Government of India

Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

*****

Sixth Central Pay Commission Recommendation - Special
dispensation in the form of Special Casual Leave to Central
Government Employees with disabilities.

The undersigned is directed to say that the Sixth Central Pay
Commission had recommended that the number of Casual Leave available for
employees with disabilities should be 12 days as against 8 days for other
employees and it has been decided that the additional benefit of 4 days leave
shall be granted in the form of Special Casual Leave. The undersigned is
accordingly directed to convey the sanction of the Government that Central
Government employees with disabilities as defmed in the Persons with
Disabilites (Equal Opportunities, Protection of Rights and Full Participation)
Act, 1995 may be granted Special Casual Leave for 4 (four)days in a calendar
year for specific requirements relating to the disabilitiy of the official.



1. Prsident's Secretariat, Rashtrapathi Bhavan, NewDelhi
2. Vice-President's Secretariat, NewDelhi
3. Prime Minister's Office,South Block, NewDelhi.
4. Cabinet Secretariat, NewDelhi.
5. Department of Expenditure (Implementation Cell), Ministry of

Finance with reference to their U.O No. 4.2/32/2008-IC dated
10.11.2008.

6. Comptroller and Auditor General of India, NewDelhi
7. Cenral VigilanceCommission, NewDelhi
8. Union Public ServiceCommission, NewDelhi.
9. Staff Selection Commission, NewDelhi.
10. Central Bureau of Investigation, NewDelhi.
11. AllUnion Territory Administrations
12. Lok Sabha /Rajya Sabha Secretariat
13. All attached and Subordinate Offices of the Ministry of Personnel,

Public Grievances and Pensions
t/4. Website Section, Ministry of Personnel, Public Grievances and

Pensions, North Block, NewDelhi.
15. Facilitiation Centre, Ministry of Personnel, Public Grievances and

Pensions, North Block, NewDelhi - 25 spare copies.
16. Hindi Section for Hindi version.
17. 100 spare copies.



No. 14028/3/2008-Estt.(L)
Government of India

Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

Subject:- Recommendations of the Sixth Central Pay Commission relating to eligibility for
encashment of leave.

Consequent upon the decisions taken by the Government on the recommendations
of the Sixth Central Pay Commission relating to eligibility for encashment of leave, the
President is pleased to decide that for purposes of payment of encashment of leave to a
person dying in harness under the provisions of Rule 39-C of the Central Civil Services
(Leave) Rules, 1972, the amount should be paid to the relations as per the following order :-

(1) widow or the eldest surviving widow (with reference to the date of marriage) or
husband;

(2) the eldest surviving son or an adopted son;
(3) the eldest surviving unmarried daughter;
(4) the eldest surviving widowed daughter;
(5) the father;
(6) the mother;
(7) the eldest surviving married daughter;
(8) the eldest surviving brother below the age of 18 years;
(9) the eldest surviving unmarried sister;
(10) the eldest surviving widowed sister; and
(11) the eldest child of the eldest predeceased son.

2. These orders shall take effect from 1st September, 2008.

3. Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being
issued separately.

4. In so far as persons serving in the Indian Audit & Accounts Departments are
concerned, these orders are issue in consultation with the Comptroller & Auditor General of
India.

~
(Simmi R. Nakra)

Director(P&A)



New Delhi, the 25th September, 2008.

(1) Office of the Comptroller & Auditor General of India.
(2) Office of the Controller General of Accounts, Ministry of Finance.
(3) Secretaries to Union Public Service Commission/Supreme Court of India/ Election

Commission/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt.lCentral Vigilance
Commission/President's Sectt./ Vice-President's Sectt./ Prime Minister's Office/
Planning Commission.

(4) All State Governments and Union Territories.
(5) Governors of all States/Lt. Governors of all Union Territories.
(6) Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New

Delhi.
(7) All Members of Staff Side of the National Council of JCM/Departmental Council.
(8) All Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public

Grievances/Department of Pensions & Pensioners Welfare/PESB.
(9) Ministry of Finance, Department of Expenditure
(10) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.
(11) Railway Board, New Delhi.
(12) NIC, DOPT - With the request to upload the contents of this O.M. on the Website

of this Department - www.persmin.nic.in
(13) 100 spare copies.

~
(Simmi R. Nakra)

Director(P&A)

http://www.persmin.nic.in


No. 14028/3/2008-Estt.(L)
Government of India

Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

New Delhi, the 25th September, 2008.

Subject:- Recommendations of the Sixth Central Pay Commission relating to encashment of
leave in respect of Central Government civilian employees.

Consequent upon the decisjons taken by the Government on the recommendations
of the Sixth Central Pay Commission relating to encashment of leave in respect of Central
Government civilian employees, the President is pleased to decide that in supersession of all
earlier orders on the subject, both Earned Leave and Half Pay Leave shall be considered for
encashment of leave subject to overall limit of 300 days. The cash equivalent payable for
Earned Leave shall continue unchanged. However, cash equivalent payable for Half Pay
Leave shall be equal to leave salary as admissible for Half Pay Leave plus Dearness
Allowance admissible on the leave salary without any reduction being made on account of
pension and pension equivalent of other retirement benefits payable. To make up the
shortfall in Earned Leave, no commutation of Half Pay Leave shall be permissible. The Cash
equivalent for half pay leave component shall, henceforth, be calculated in the manner
indicated below:-

Cash payment in lieu of
half pay leave component

Half pay leave salary
admissible on the date of
retirement plus Dearness Number of days of
Allowance admissible on half pay leave at
_t_h_at_d_a_te X credit subject to the

30 total of earned leave
and HPL at credit not
exceeding 300 days.

2. These orders shall take effect from 1st September, 2008.

3. Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being
issued separately.

4. In so far as persons serving in the Indian Audit & Accounts Departments are
concerned, these orders are issue in consultation with the Comptroller & Auditor General of
India.

~
(Simmi R. Nakra)

Director(P&A)



New Delhi, the 25th September, 2008.

(1) Office of the Comptroller & Auditor General of India.
(1) Office of the Controller General of Accounts, Ministry of Finance.
(2) Secretaries to Union Public Service Commission/Supreme Court of India/ Election

Commission/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance
Commission/President's Sectt./ Vice-President's Sectt./ Prime Minister's Office/
Planning Commission. _

(3) All State Governments and Union Territories.
(4) Governors of all States/Lt. Governors of all Union Territories.
(5) Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New

Delhi.
(6) All Members of Staff Side of the National Council of JCM/Departmental Council.
(7) All Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public

Grievances/Department of Pensions & Pensioners Welfare/PESB.
(8) Ministry of Finance, Department of Expenditure
(9) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.
(10) Railway Board, New Delhi.
(11) NIC, DOPT - With the request to upload the contents of this O.M. on the Website

of this Department - www.persmin.nic.in
(12) 100 spare copies.

(Sime-
Director(P&A)

http://www.persmin.nic.in


F.No. 31011/4/2008- Estt.(A)
Government of India

Ministry of Personnel, Public Grievances & Pension
Department of Personnel & Training

Subject- Sixth Central Pay Commission - Recommendations relating to LTC - Acceptance
of

Consequent upon the acceptance of the recommendations of Sixth Central Pay
Commission, it has been decided to make necessary additions/changes in the CCS(LTC)
Rules, 1988 as indicated below:-

The parents and lor step parents (stepmother and stepfather)who are wholly dependent
on the Government employees shall be included in the definition of family for the purpose of
LTC, irrespective of whether they are residing with the Government employee or not.

The definition of dependency will be linked to the minimum family pension
prescribed in Central Government and dearness relief thereon. The extant conditions in
respect of other relations included in the family including
married/divorced/abandoned/separated/widowed daughters shall continue without any
change.

Fresh recruits to Central Government may be are allowed to travel to their home town
along with their families on three occasions in a block of four years and to any place in India
on the fourth occasion. This facility shall be available to the Government officers only for
the first two blocks of four years applicable after joining the Government for the first time.
The blocks of 4 years shall apply with reference to the initial date of joining the Government
even though the employee changes the job within Government subsequently. The existing
blocks will remain the same but the entitlements of the new recruit will be different in the
first eight years of service. All other provisions concerning frequency of travel under LTC
are retained.

Travel entitlements, for the purpose of official tour/transfer or LTC, will be the same
but no daily allowance shall be admissible for travel on LTC. Further, the facility shall be
admissible only in respect of journeys performed in vehicles operated by the Government or
any Corporation in the public sector run by the Central or State Government or a local body.
Air Journey by Private Airlines will however, continue to be admissible as per Ministry of
Finance O.M. No. 19024/1/E-IV/2005 dated the 24th March, 2006 and in terms of the orders
of DOPT in this regard ..



Government officers are allowed to encash ten days earned leave at the time of
availing of LTC to the extent of sixty days during the entire career. The leave encashed at
the time of LTC will not be deducted from the maximum amount of earned leave encashable
at the time of retirement. It is further clarified that where both husband and wife are
Government servants, the present entitlement for availing LTC shall remain unchanged, and
encashment of leave equal to 10 days at the time of availing of LTC will continue to be
available to both, subject to a maximum of sixty days each during the career.

3. The LTC claim pertaining to the period prior to 318t August, 2008 shall be regulated
as per rules applicable on the date of journey and LTC claims already settled will not be re-
opened.

4. In so far as persons working in the Indian Audit & Accounts Department are
concerned, these orders are being issued in consultation with C & A.G. of India.

~
(P. Prabhakaran)

Deputy Secretary to the Govt. of India
Tel: 2309 3176

1. President's Secretariat, Rashtrapathi Bhavan, New Delhi.
2. Vice-President's Secretariat, New Delhi.
3. Prime Minister's Office, South Block, New Delhi.
4. Cabinet Secretariat, New Delhi.
5. Comptroller and Auditor General of India, New Delhi.
6. Central Vigilance Commission, New Delhi
7. Union Public Service Commission, New Delhi.
8. Staff Selection Commission, New Delhi.
9. Central Bureau of Investigation, New Delhi.
IO.AlI Union Territory Administrations.
11. Lok Sabha/Rajya Sabha Secretariat.
12. All attached and Subordinate Offices of the Ministry of

Personnel, Public Grievances and Pension.
B.AlI Officers and Sections of Ministry of Personnel, Public

Grievances and Pensions.
I4.Website Section, Ministry of Personnel, Public Grievances and

Pensions, North Block, New Delhi.
I5.Facilitation Centre, Ministry of Personnel, Public Grievances

and Pensions, North Block, New Delhi - 25 spare copies.
16. 100 spare copies.



No. 14028/4/2009-Estt. (L)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

****
NewDelhi, the ~o(JJune,2009.

Subject:-Encashment of earned leave alongwith Leave Travel
Concessionwhile in service.

****

The undersigned is directed to refer to Rule 38-Aof CCS(leave)
Rules, 1972 regarding encashment of earned leave alongwith LTC
while in service which says that Government servants are permitted to
encash earned leave upto 10 days at the time of availing Leave Travel
Concession subject to the condition that earned leave of at least an
equivalent duration is also availed of by the Government servant
simultaneously. This Department has been receiving a number of
references from various Ministries/Departments to waive this condition
citing practical problems faced by them as the facility of LTC is also
admissible while availing Casual Leave.

2. The matter has been examined in this Department in
consultation with the Ministry of Finance and it has now been decided
to permit Government servants encashment of earned leave upto 10.
days at the time of availing LTC without any linkage to the number of
days and the nature of leave availed while proceeding on LTC.

3. These orders shall take effect from the date of issue.

4. Formal amendment to the provisions of CCS(Leave) Rules,
1972 are being issued separately.

5. Hindi version will follow.



~
Dated the.3 June, 2009.

(1) Officeof the Comptroller &Auditor General of India.
(2) Office of the Controller General ofAccounts, Ministry of Finance.
(3) Secretaries to Union Public Service Commission/Supreme Court of

India/Election Commission/Lok Sabha Sectt.lRajya Sabha
Sectt.lCabinet Sectt.lCentral Vigilance Commission/President's
Sectt.l Vice-President's Sectt.l Prime Minister's Office/ Planning
Commission.

(4) All State Governments and Union Territories.
(5) Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah

Road, New Delhi.
(6) All Members of Staff Side of the National Council of

JCM/Departmental Council.
(7) All Officers/Sections of DOPT/Deptt. of Administrative Reforms <%

Public Grievances/ Department of Pensions & Pensioners
Wclfarc/PESB.

(8) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road,
New Delhi.

(9) Railway Board, New Delhi.
(10) NIC, DOPT -With the request to upload the O.M. on the website.
(11) 50 spare copies.



No.130l8/212008-Estt.(L)
Government ofIndia

Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

Subject:- Recommendations of the Sixth Central Pay Commission relating to enhancement of the
quantum of Maternity Leave and introduction of Child Care Leave in respect of Central
Government employees.

Consequent upon the decisions taken by the Government on the recommendations of
the Sixth Central Pay Commission relating to Maternity Leave and Child Care Leave, the
President is pleased to decide that the existing provisions of the Central Civil Services (Leave)
Rules, 1972 will be treated as modified as follows in respect of civilian employees of the Central
Govemment:-

(a) The existing ceiling of 135 days Maternity Leave provided in Rule 43(1) of Central Civil
Services (Leave) Rules, 1972 shall be enhanced to 180 days.

(b) Leave of the kind due and admissible (including commuted leave for a period not exceeding
60 days and leave not due) that can be granted in continuation with Maternity Leave
provided in Rule 43(4)(b) shall be increased to 2 years.

(c) Women employees having minor children may be granted Child Care Leave by an
authority competent to grant leave, for a maximum period of two years (i.e. 730 days) during
their entire service for taking care of upto two children whether for rearing or to look after
any of their needs like examination, sickness etc. Child Care Leave shall not be admissible if
the child is eighteen years of age or older. During the period of such leave, the women
employees shall be paid leave salary equal to the pay drawn immediately before proceeding
on leave. It may be availed of in more than one spell. Child Care Leave shall not be debited
against the leave account. Child Care Leave may also be allowed for the third year as leave
not due (without production of medical certificate). It may be combined with leave of the
kind due and admissible.

2. These orders shall take effect from 1't September, 2008.

3. In view of paragraph 2 above, a women employee in whose case the period of 135 days
of maternity leave has not expired on the said date shall also be entitled to the maternity leave of
180 days.

4. Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being issued
separately.

5. In so -far as persons serving in the Indian Audit & Accounts Departments are
concerned, these orders are issue in consultation with the Comptroller & Auditor General of
India.

(Sim~
Director(P&A)



No.11019/27/2008-AIS-11I
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

*******
New Delhi, the 20th August, 2009

Subject: - Enhancement to Child adoption Leave from 135 days to 180 days and
extension of the facility of Paternity Leave to adoptive fathers.

Sir/Madam,

I am directed to enclose herewith copies of the instructions of the
Government of India regarding enhancement of Child Adoption Leave from 135
days to 180 days and extension of the facility of Paternity Leave to adoptive
fathers in respect of Central Government Employees and to state that the
instructions contained in this Department's Office Memorandum No.
13018/1/2009-Estt(L) dated 22nd Jyly, 2009 and 13018/4/2004-Estt(L) dated 31st

March, 2006 will be applicable mutatis-mutandis to members of the All India
Services.

Yours aithfully,

(H~
Director (Services)
Tel:No.23093591

1. All Ministries/Departments of the Government of India

2. The Ministry of Home Affairs (Attn: Joint Secretary-Police), North Block,
New Delhi

3. The Ministry of Environment and Forests (Attn: Joint Secretary,
Forests), Paryavaran Bhawan, CGO Complex, Lodhi Road, New Delhi.

4. Accountant General of all State Governments.

5. All officers/Sections/Desks in the Department of Personnel and Training.

#,website of the Ministry of Personnel, Public Grievances and Pensions.
(www.persmin.nic.in >circulars>service> Leave/Study Leave).



No. 13018/1/2009-Estt.(L)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

****

Subject:-Enhancement of Child Adoption Leave from 135 days to 180 days
and extension of the facility of Paternity Leave to adoptive fathers.

****

The undersigned is directed to refer to this Department's a.M. No.
13018/4/2004-Estt.(L) dated 31st March, 2006 regarding grant of Child
Adoption Leave for 135 days to female Government servant on adoption of a
child upto the age of one year, on the lines of maternity leave admissible to
natural mothers. Mter implementation of the Sixth Central Pay Commission
recommendations, the period of maternity leave was enhanced from 135 days
to 180 days. Subsequently, this Department has received representations
requesting for enhancement of the period of Child Adoption Leave from 135
days to 180 days in line with the maternity leave. The matter has been
examined in this Department and it has been decided to enhance the period
of Child Adoption Leave from 135 days to 180 days.

2. A female Government servant in whose case the period of 135 days of
Child Adoption Leave has not expired on the date of issue of these orders
shall also be eligible for Child Adoption Leave of 180 days.

3. It has also been decided that a male Government servant (including an
apprentice) with less than two surviving children, on valid adoption of a child
below the age of one year, may be sanctioned Paternity Leave for a period of
15 days within a period of six months from the date of valid adoption.

5. In so far as persons serving in the Indian Audit and Accounts .
Department are concerned, these orders issue in consultation with the
Comptroller and Aditor General of India.

(s~aJ
Director



No.13018/4/2004-Eatt.(L)
Government or India

Ministry or Personnel, P.G. &, Pensions
Department or Persounel & Training

****

Sub: Grant of Child Adoption Leave for 135 days to the female
Govt. servants on adoption of a child upto one year of age -

*****

The undersigned is "directed to refer to this Department's
OM No.13018/4/89-Estt.(L) dated 25th October, 1989 regarding
grant of leave to female Govt. servants on adoption of "achild and to
say that on having considered the justifications given by the
Association of Adoptive Parents (ATMAJA)and the views of the
Ministry of Health & Family Welfare as well as those of the
Department of Women & Child Development, it has been decided to
extend the benefit of leave for 135 days to the adoptive mothers
with fewer than two surviving children as 'Child Adoption Leave' on
adoption of a child upto one year of age, on the lines of matemity
leave admissible to natural mothers.

2. During the period of Child Adoption leave, she shall be paid
leave sa1a:ry equal to the pay drawn immediately before proceeding
on leave.

3. Child Adoption leave may be combined with leave of any other
kind.

4. In continuation of 'Child Adoption leave', the adoptive
mothers may also be granted, if applied for, leave of the kind due
and admissible (including Leave not due and Commuted leave not
exceeding 60 (sixty)days without production of Medical certificate)



for a period upto one year reduced by the age of the adopted child
on the date of legal adoption without taking into account the period
of Child Adoption leave, subject to the followingconditions.

(i) This facility shall not be admissible to an adoptive mother
already having two surviving children at the time of
adoption.

(ii) The maximum period of one year leave of the kind due &
admissible (including Leave not due and Commuted leave
upto 60 days without production of Medical certificate) will
be reduced by the age of the child on the date of adoption
without taking into account Child Adoption leave as in
followingillustrations:

- if the age of the adopted child is less than one month
on the date of adoption leave upto one year may be
allowed. .

- If the age of child is six months and above but less
than seven months, leave upto 6 months may be
allowed.

- If the age of the child is 9 months and above but less
than ten months, leave upto 3 months may be allowed.

5. Child Adoption leave shall not be debited against the leave
account

6. So far as persons serving in the Indian Audit & Accounts
Departments are concemed, these orders are being issued after
consultation with the C&AGof India.

. ~-f~
(frl~ ~,'31.1\

(S.Meenakshisundaram)
Deputy Secretary to the Govt. of India



No. 13018/1/2009-Estt.(L)
Govemment of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

****

Subject:-Enhancement of Child Adoption Leave from 135 days to 180 days
and extension of the facility of Patemity Leave to adoptive fathers.

****

The undersigned is directed to refer to this Department's O.M. No.
13018/4/2004-Estt.(L) dated 31st March, 2006 regarding grant of Child
Adoption Leave for 135 days to female Govemment servant on adoption of a
child upto the age of one year, on the lines of matemity leave admissible to
natural mothers. Mter implementation of the Sixth Central Pay Commission
recommendations, the period of matemity leave was enhanced from 135 days
to 180 days. Subsequently, this Department has received representations
requesting for enhancement of the period of Child Adoption Leave from 135
days to 180 days in line with the matemity leave. The matter has been
examined in this Department and it has been decided to enhance the period
of Child Adoption Leave from 135 days to 180 days.

2. A female Govemment servant in whose case the period of 135 days of
Child Adoption Leave has not expired on the date of issue of these orders
shall also be eligible for Child Adoption Leaveof 180 days.

3. It has also been decided that a male Govemment servant (including an
apprentice) with less than two surviving children, on valid adoption of a child
below the age of one year, may be sanctioned Patemity Leave for a period of
15 days within a period of six months from the date of valid adoption.

5. In so far as persons serving in the Indian Audit and Accounts
Department are concemed, these orders issue in consultation with the
Comptroller and Aditor General of India .

.~(SlmmiR. Nakra)
Director



Dated the 22nd July, 2009.

(1) Office of the Comptroller &Auditor General of India.
(2) Office of the Controller General of Accounts, Ministry of Finance.
(3) Secretaries to Union Public Service Commission/Supreme Court of India/Election

CommissionlLok Sabha Sectt.lRajya Sabha Sectt.lCabinet Sectt.lCentral Vigilance
CommissionlPresident's Sectt.l Vice-President's Sectt.l Prime Minister's Office/ Planning
Commission. .

(4) All State Governments and Union Territories.
(5) Secretary, National Council of JCM (Staff Side), I3-C, Feroz Shah Road, New Delhi.
(6) All Members of Staff Side of the National Council of JCM/Departmental Council.
(7) All Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public

Grievances/Department of Pensions & Pensioners WclfarclPESB.
(8) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.
(9) Railway Board, New Delhi.
(10) NIC, DOPT - With the request to upload the O.M. on the website.
(11) 50 spare copies.

(Sim~
Director(P &A)



N0.3503413/2008-Estt(D) 
Government of lndia 

Ministry of Personnel, Public Grievances and Pensions 
(Department of Personnel and Training) 

New Delhi 1 10001 
16th November, 2009 

OFFICE MEMORANDUM 

SUBJECT:- MODIFIED ASSURED CAREER PROGRESSION SCHEME 
(MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN 
EMPLOYEES - CLARIFICATIONS REGARDING. 

Reference is invited to the Department of Personnel and Training 

(D0PT)'s Office Memorandum of even number dated the lgth May, 2009 

regarding the Modified Assured Career Progression Scheme (MACPS). 

Consequent upon the implementation of Sixth Pay Commissions 

recommendations, the four pre-revised Group 'D' pay scales viz., Rs.2550- 

3200, Rs.2610-3540, Rs.2610-4000 and Rs.2650-4000 have been upgraded 

and replaced by the revised pay structure of grade pay of Rs.1800 in the pay 

band PB-1. As per the recommendations of Sixth CPC, Government.sewants 

in these four pre-revised Group 'D' scales have been granted the Group 'C' 

revised pay structure of grade pay of Rs.1800 in the pay band PB-1. It has 

been decided on the analogy of point-5 of Annexure-l of MACPS dated 

19.05.2009 that promotions earned or upgradations granted under ACP 

Scheme of August,-1999 in the past to the four pay scales mentioned above, 

which now carry the grade pay of Rs.18001- shall be ignored for the purpose of 

MACPS. However, promotions/financial upgradations earned by existing 

Group 'D' employees to grade pay of Rs.1900 (pre-revised scale of Rs.3050- 

75-3590-80-4590) shall be counted for the purpose of MACPS. 

2. Hindi version would follow. I 

&+- 
(Alok Ranian) 

Director (~stablishment) 

1. All MinistrieslDepartments of the Government of lndia (As per standard list). 



Copy to :- 

I. President's SecretariaWice President's SecretariaffPrime Minister's 
OfficelSupreme CourVRajya Sabha SecretariaULok Sabha Secretariaff 
Cabinet Secretariat/UPSCICVCIC&AGICentraI Administrative Tribunal 
(Principal Bench), New Delhi 

2. All attachedlsubordinate offices of the Ministry of Personnel, Public 
Grievances and Pensions. 

3. Secretary, National Commission for Minorities 

4. Secretary, National Commission for Scheduled CastesIScheduled 
Tribes 

5 Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, 
New Delhi 

6. All Staff Side Members of the National Council (JCM) 

7. Establishment (D) Section - 100 copies. 

8. NIC [for uploading this OM on the website of DOPT (ACP)]. 

(Alok ~ a n j h )  
Director (Establishment) 



No.35034/3/2008-Estt. (D)
Government of lndia

Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

North Block, New Delhi, the 19th May, 2009

MOD/FlED ASSURED CAREER PROGRESS/ON SCHEME (MACPS) FOR THE
CENTRAL GOVERNMENT CIVIL/AN EMPLOYEES.

The Sixth Central Pay Commission in Para 6.1.15of its report, has recommended
Modified Assured Career Progression Scheme(MACPS). As per the recommendations,
financial upgradation will be available in the next higher grade pay whenever an
employee has completed 12 years continuous service in the same grade. However, not
more than two financial upgradations shall be given in the entire career, as was provided
in the previous Scheme. The Scheme will also be available to all posts belonging to
Group "A" whether isolated or not. However, organised Group "A" services will not be
covered under the Scheme

2. The Government has considered the recommendations of the Sixth Central Pay
Commission for introduction of a MACPS and has accepted the same with further
modification to grant three financial upgradations under the MACPS at intervals of 10,
20 and 30 years of continuous regular service.

3. The Scheme would be known as "MODIFIEDASSURED CAREER PROGRESSION.
SCHEME (MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN EMPLOYEES. This
Scheme is in supersession of previous ACP Scheme and clarifications issued there under
and shall be applicable to all regularly appointed Group "A", "B", and "C" Central
Government Civilian Employees except officers of the Organised Group "A" Service.
The status of Group "0" employees would cease on their completion of prescribed
training, as recommended by the Sixth Central Pay Commission and would be treated as
Group "C" employees. Casual employees, including those granted 'temporary status' and
employees appointed in the Government only on adhoc or contract basis shall not
qualify for benefits under the aforesaid Scheme. The details of the MACP Scheme and
conditions for grant of the financial upgradation under the Scheme are given in
Annexure-l.

4. An Screening Committee shall be constituted in each Department to consider the case
for grant of financial upgradations uhder the MACP Scheme. The Screening Committee
shall consist of a Chairperson and two members. The members of the Committee shall
comprise officers holding posts which are at least one level above the grade in which
the MACP is to be considered and not below the rank of Under Secretary equivalent in
the Government. The Chairperson should generally be a grade above the members of
the Committee.



5. The recommendations of the Screening Committee shall be placed before the
Secretary in cases where the Committee is constituted in the MinistrylDepartment or
before the Head of the organisation/competent authority in other cases for approval.

6. ln order to prevent undue strain on the administrative machinery, the Screening
Committee shall follow a time-schedule and meet twice in a financial year - preferably
in the first week of January and first week of July of a year for advance processing of
the cases maturing in that half. Accordingly, cases maturing during the first-half (April-
September) of a particular financial year shall be taken up for consideration by the
Screening Committee meeting in the first week of January. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall process the cases
that would be maturing during the second-half (October-March) of the same financial
year.

7. However, to make the MACP Scheme operational, the Cadre Controlling
Authorities shall constitute the first Screening Committee within a month from the date
of issue of these instructions to consider the cases maturing upto 30th June, 2009 for
grant of benefits under the MACPS.

8. ln so far as persons serving in The lndian Audit and Accounts Departments are
concerned, these orders issue after consultation with the Comptroller and Auditor
General of lndia.

9. Any interpretation/clarification of doubt as to the scope and meaning of the
provisions of the MACP Scheme shall be given by the Department of Personnel and
Training (Establishment-D). The scheme would be operational w.e.f. 01.09.2008. ln
other words, financial upgradations as per the provisions of the earlier ACP Scheme (of
August, 1999) would be granted till 31.08.2008.

10. No stepping up of pay in the pay band or grade pay would be admissible with.
regard to junior getting more pay than the senior on account of pay fixation under
MACP Scheme.

11. It is clarified that no past cases would be re-opened. Further, while
implementing the MACP Scheme, the differences in pay scales on account of grant of
financial upgradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly.

• 1 "~--(S.Jainend Kumar)
Deputy Secretary to the Govt. Of lndia



1. President's SecretariatNice President's Secretariat/prime Minister's Office/Supreme
CourtlRajya Sabha Secretariat/Lok Sabha Secretariat/ Cabinet
Secretariat/UPSC/CYC/C&AG/Central Administrative Tribunal (Principal Bench), New
Delhi.

2. All attached/subordinate offices of the Ministry of Personnel, Public Grievances and
Pensions.

3. Secretary, National Commission for Minorities.
4. Secretary, National Commission for Scheduled Castes/Scheduled Tribes
5. Secretary, Staff Side, National Council OCM), 13-C, Ferozeshah Road, New Delhi
6. All Staff Side Members of the National Council OCM)
7. Establishment (D) Section - 1000 copies
8. N1C,DoPT, North Block for up-loading of the OM in DoPT website.



1. There shall be three financial upgradation s under the MACPS, counted from the
direct entry grade on completion of 10, 20 and 30 years service respectively. Financial
upgradation under the Scheme will be admissible whenever a person has spent 10 years
continuously in the same grade-pay.

2. The MACPS envisages merely placement in the immediate next higher grade
pay in the hierarchy of the recommended revised pay bands and grade pay as given in
Section 1 , Part-A of the first schedule of the CCS (Revised Pay) Rules, 2008. Thus, the
grade pay at the time of financial upgradation under the MACPS can, in certain cases
where regular promotion is not between two successive grades, be different than what is
available at the time of regular promotion. ln such cases, the higher grade pay attached
to the next promotion post in the hierarchy of the concerned cadre/organisation will be
given only at the time of regular promotion.

3. The financial upgradation s under the MACPS would be admissible up-to the
highest grade pay of Rs. 12000/ in the PB-4.

4. Benefit of pay fixation available at the time of regular promotion shall also be
allowed at the time of financial upgradation under the Scheme. Therefore, the pay shall
be raised by 3% of the total pay in the pay band and the grade pay drawn before such
upgradation. There shall, however, be no further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. However, at the time
of actual promotion if it happens to be in a post carrying higher grade pay than what is
available under MACPS, no pay fixation would be available and only difference of grade
pay would be made available. To illustrate, in case a Government Servant joins as a
direct recruit in the grade pay of Rs. 1900 in PB-l and he gets no promotion till
completion of 10 years of service, he will be granted financial upgradation under MACPS
in the next higher grade pay of Rs. 2000 and his pay will be fixed by granting him one
increment plus the difference of grade pay (i.e. Rs. 100). After availing financial
upgradation under MACPS, if the Government servant gets his regular promotion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on regular promotion, he will
only be granted the difference of grade pay between Rs. 2000 and Rs. 2400. No
additional increment win be granted at this stage.

5. Promotions earned/upgradation~ granted under the ACP Scheme in the past to
those grades which now carry the same grade pay due to merger of pay
scales/upgradations of posts recommended by the Sixth Pay Commission shall be
ignored for the purpose of granting upgradations under Modified ACPS.



The pre-revised hierarchy (in ascending order) in a particular organization was as
under:-

(a) A Government servant who was recruited in the hierarchy in the pre-revised pay
scale Rs. 5000-8000 and who did not get a promotion even after 25 years of
service prior to 1.1.2006,in his case as on 1.1.2006he would have got two financial
upgradations under ACP to the next grades in the hierarchy of his organization,
Le., to the pre-revised scales of Rs. 5500-9000 and Rs. 6500-10500.

(b) Another Government servant recruited in the same hierarchy in the pre-revised
scale of Rs. 5000-8000 has also completed about 25 years of service, but he got
two promotions to the next higher grades of Rs. 5500-9000 & Rs. 6500-10500
during this period.

ln the case of both (a) and (b) above, the promotions/financial upgradations
granted under ACP to the pre-revised scales of Rs. 5500-9000 and Rs. 6500-10500 prior
to 1.1.2006will be ignored on account of merger of the pre-revised scales of Rs. 5000-
8000, Rs. 5500-9000 and Rs. 6500-10500 recommended by the Sixth cpe. As per CCS
(RP) Rules, both of them will be granted grade pay of Rs. 4200 in the pay band PB-2.
After the implementation of MACPS, two financial upgradations will be granted both in
the case of (a) and (b) above to the next higher grade pays of Rs. 4600 and Rs. 4800 in
the pay band PB-2.

6. ln the case of all the employees granted financial upgradations under ACPS till
01.01.2006,their revised pay will be fixed with reference to the pay scale granted to them
under the ACPS.

6.1 ln the case of ACP upgradations granted between 01.01.2006 and 31.08.2008, the
Government servant has the option under the CCS (RP) Rules, 2008 to have his pay
fixed in the revised pay structure either (a) w.eJ. 01.01.2006 with reference to his pre-
revised scale as on 01.01.2006; or (b) w.eJ. the date of his financial upgradation under
ACP with reference to the pre-revised scale granted under ACP. ln case of option (b),
he shan be entitled to draw his arrears of pay only from the date of his option i.e. the
date of financial upgradation under ACP.

6.2 ln cases where financial upgradation had been granted to Government servants in
the next higher scale in the hierarchy of their cadre as per the provisions of the ACP
Scheme of August, 1999, but whereas as a result of the implementation of Sixth CPe's
recommendations, the next higher post in the hierarchy of the cadre has been upgraded
by granting a higher grade pay, the pay of such employees in the revised pay structure
will be fixed with reference to the higher grade pay granted to the post. To illustrate, in
the case of Jr. Engineer in CPWD, who was granted ]"t ACP in his hierarchy to the grade
of Asstt. Engineer in the pre-revised scale of Rs.6500-10500 corresponding to the revised
grade pay of Rs.4200 in the pay band PB-2, he win now be granted grade pay of
Rs4600 in the pay band PB-2 consequent upon upgradation of the post of Asstt. Enggs.
ln CPWD by granting them the grade pay of Rs.4600 in PB-2 as a result of Sixth CPC's
recommendation. However, from the date of implementation of the MACPS, all the
financial upgradations under the Scheme should be done strictly in accordance with the
hierarchy of grade pays in pay bands as notified vide CCS (Revised Pay) Rules, 2008.



7. With regard to flxation of his pay on grant of promotion/flnancial upgradation
under MACP Scheme, a Government servant has an option under FR22 (1) (a) (1) to get
his pay flxed in the higher post/ grade pay either from the date of his
promotion/upgradation or from the date of his next increment viz. 1st July of the year.
The pay and the date of increment would be flxed in accordance with clariflcation no.2
of Department of Expenditure's O.M. N0.1/1/2008-1Cdated 13.09.2008.

8. Promotions earned in the post carrying same grade pay in the promotional
hierarchy as per Recruitment Rules shall be counted for the purpose of MACPS.

8.1 Consequent upon the implementation of Sixth CPe's recommendations, grade
pay of Rs. 5400 is now in two pay bands viz., PB-2 and PB-3. The grade pay of Rs. 5400
in PB-2 and Rs.5400 in PB-3 shall be treated as separate grade pays for the purpose of
grant of upgradations under MACP Scheme.

9. 'Regular service' for the purposes of the MACPS shall commence from the date
of joining of a post in direct entry grade on a regular basis either on direct recruitment
basis or on absorption/re-employment basis. Service rendered on adhoc/contract basis
before regular appointment on pre-appointment training shall not be taken into
reckoning. However, past continuous regular service in another Government
Department in a post carrying same grade pay prior to regular appointment in a new
Department, without a break, shall also be counted towards qualifying regular service
for the purposes of MACPS only (and not for the regular promotions). However,
beneflts under the MACPS in such cases shall not be considered till the satisfactory
completion of the probation period in the new post.

10. Past service rendered by a Government employee in a State Government/statutory
body/Autonomous body/Public Sector organisation, before appointment in the
Government shall not be counted towards Regular Service.

11. 'Regular service' shall include all periods spent on deputation/foreign service,
study leave and all other kind of leave, duly sanctioned by the competent authority.

12. The MACPS shall also be applicable to work charged employees, if their service
conditions are comparable with the staff' of regular establishment.

13. Existing time-bound promotion scheme, including in-situ promotion scheme, Staff'
Car Driver Scheme or any other kind of promotion scheme existing for a particular
category of employees in a Ministry/Department or its offices, may continue to be
operational for the concerned category of employees if it is decided by the concerned
administrative authorities to retain such Schemes, after necessary consultations or they
may switch-over to the MACPS. However, these Schemes shall not run concurrently
with the MACPS.

14. The MACPS is directly applicable only to Central Government Civilian employees.
1t will not get automatically extended to employees of Central Autonomous/Statutory
Bodies under the administrative control of a Ministry/Department. Keeping in view the
flnancial implications involved, a conscious decision in this regard shall have to be taken
by the respective Governing Body/Board of Directors and the administrative Ministry
concerned and where it is proposed to adopt the MACPS, prior concurrence of Ministry
of Finance shall be obtained.



15. lf a financial upgradations under the MACPS is deferred and not allowed after 10
years in a grade pay, due to the reason of the employees being unfit or due to
departmental proceedings, etc., this would have consequential effect on the subsequent
financial upgradation which would also get deferred to the extent of delay in grant of
first financial upgradation.

16. On grant of financial upgradation under the Scheme, there shall be no change in
the designation, classification or higher status. However, financial and certain other
benefits which are linked to the pay drawn by an employee such as HBA, allotment of
Government accommodation shall be permitted.

17. The financial upgradation would be on non-functional basis subject to fitness, in
the hierarchy of grade pay within the PB-1.Thereafter for upgradation under the MACPS
the benchmark of 'good' would be applicable till the grade pay of Rs. 6600/- in PB-3.
The benchmark will be 'Very Good' for financial upgradation to the grade pay of Rs.
7600 and above.

18. ln the matter of disciplinary/ penalty proceedings, grant of benefit under the
MACPS shall be subject to rules governing normal promotion. Such cases shall,
therefore, be regulated under the provisions of the CCS (CCA) Rules, 1965 and
instructions issued thereunder.

19. The MACPS contemplates merely placement on personal basis in the immediate
higher Grade pay /grant of financial benefits only and shall not amount to
actuallfunctional promotion of the employees concerned. Therefore, no reservation
orders/roster shall apply to the MACPS, which shall extend its benefits uniformly to all
eligible SC/ST employees also. However, the rules of reservation in promotion shall be
ensured at the time of regular promotion. For this reason, it shall not be mandatory to
associate members of SC/ST in the Screening Committee meant to consider cases for
grant of financial upgradation under the Scheme.

20. Financial upgradation under the MACPS shall be purely personal to the employee
and shall have no relevance to his seniority position. As such, there shall be no
additional financial upgradation for the senior employees on the ground that the junior
employee in the grade has got higher pay/grade pay under the MACPS.

21. Pay drawn in the pay band and the grade pay allowed under the MACPS shall be
taken as the basis for determining the terminal benefits in respect of the retiring
employee.

22. If Group "A" Government employee, who was not covered under the ACP
Scheme has now become entitled to say third financial upgradation directly, having
completed 30 year's regular service, his pay shall be fixed successively in next three
immediate higher grade pays in the hierarchy of revised pay-bands and grade pays
allowing the benefit of 3% pay fixation at every stage. Pay of persons becoming eligible
for second financial upgradation may also be fixed accordingly.



23. ln case an employee is declared surplus in his/her organisation and appointed in
the same pay-scale or lower scale of pay in the new organization, the regular service
rendered by him/her in the previous organisation shall be counted towards the regular
service in his/her new organisation for the purpose of giving nnancial upgradation under
the MACPS.

24. ln case of an employee after getting promotion/ACP seeks unilateral transfer on a
lower post or lower scale, he will be entitled only for second and third nnancial
upgradations on completion of 20/30 years of regular service under the MACPS, as the
case may be, from the date of his initial appointment to the post in the new
organization.

25. lf a regular promotion has been offered but was refused by the employee before
becoming entitled to a nnancial upgradation, no nnancial upgradation shall be allowed
as such an employee has not been stagnated due to lack of opportunities. If, however,
nnancial upgradation has been allowed due to stagnation and the employees
subsequently refuse the promotion, it shall not be a ground to withdraw the nnancial
upgradation. He shall, however, not be eligible to be considered for further nnancial
upgradation till he agrees to be considered for promotion again and the second the next
nnancial upgradation shall also be deferred to the extent of period of debarment due to
the refusal.

26. Cases of persons holding higher posts purely on adhoc basis shall also be
considered by the Screening Committee alongwith others. They may be allowed the
benent of nnancial upgradation on reversion to the lower post or if it is benencial vis-a-
vis the pay drawn on adhoc basis.

27. Employees on deputation need not revert to the parent Department for availing
the benent of nnancial upgradation under the MACPS. They may exercise a fresh option .
to draw the pay in the pay band and the grade pay of the post held by them or the pay
plus grade pay admissible to them under the MACPS, whichever is benencial.

lf a Government servant (tDC) in PB-l in the Grade Pay of Rs.1goo gets
his nrst regular promotion (UDC) in the PB-l in the Grade Pay of Rs.2400
on completion of 8 years of service and then continues in the same Grade
Pay for further 10 years without any promotion then he would be eligible
for 2nd nnancial upgradation under the MACPS in the PB-l in the Grade
Pay of Rs.2800 after completion of 18 years (8+10years).

(ii) ln case he does not get any promotion thereafter, then he would get 3rd

nnancial upgradation in the PB-ll in Grade Pay of Rs.4200 on completion
of further 10 years of service i.e. after 28 years (8+10+10).

(iii) However, if he gets 2nd promotion after 5 years of further service in the
pay PB-ll in the Grade Pay of Rs.4200 (Asstt. Grade/Grade "C") i.e. on
completion of 23 years (8+1O+5years) then he would get 3rd nnancial
upgradation after completion of 30 years i.e. 10 years after the 2nd ACP in
the PB-ll in the Grade Pay of Rs.4600.



In the above scenario, the pay shall be raised by 3% of the total pay in the
Pay Band and Grade Pay drawn before such upgradation. There shan,
however, be no further fixation of pay at the time of regular promotion if
it is in the same Grade Pay or in the higher Grade Pay. Only the
difference of grade pay would be admissible at the time of promotions.

If a Government servant (LDC) in PB-I in the Grade Pay of Rs.1900 is
granted 1st financial upgradation under the MACPS on completion of 10
years of service in the PB-l in the Grade Pay of Rs.2000 and 5 years later
he gets 1st regular promotion (UDC) in PB-I in the Grade Pay of Rs.2400,
the 2nd financial upgradation under MACPS (in the next Grade Pay w.r.t.
Grade Pay held by Government servant) will be granted on completion of
20 years of service in PB-I in the Grade Pay of Rs.2800. On completion of
30 years of service, he will get 3rd ACP in the Grade Pay of Rs. 4200.
However, if two promotions are earned before completion of 20 years,
only 3rd financial upgradation would be admissible on completion of 10
years of service in Grade Pay from the date 2nd promotion or at 30th year
of service, whichever is earlier.

If a Government servant has been granted either two regular promotions
or 2nd financial upgradation under the ACP Scheme of August, 1999 after
completion of 24 years of regular service then only 3rd financial
upgradation would be admissible to him under the MACPS on completion
of 30 years of service provided that he has not earned third promotion in
the hierarchy. - ~,'"

(S.Jain~dra Kuma::;:r-
Deputy Secretary to the Govt. Of lndia.
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MOST IMMEDIATE 

No.35034/1/97-Estt(D) 
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
(Department of Personnel and Training) 

North Block, New Delhi 110001 
August 9, 1999 

OFFICE MEMORANDUM 

Subject:- THE ASSURED CAREER PROGRESSION SCHEME FOR THE CENTRAL 
GOVERNMENT CIVILIAN EMPLOYEES. 

The Fifth Central Pay Commission in its Report has made certain recommendations 
relating to the Assured Career Progression (ACP) Scheme for the Central Government 
civilian employees in all Ministries/Departments. The ACP Scheme needs to be viewed 
as a ‘Safety Net’ to deal with the problem of genuine stagnation and hardship faced by 
the employees due to lack of adequate promotional avenues. Accordingly, after careful 
consideration it has been decided by the Government to introduce the ACP Scheme 
recommended by the Fifth Central Pay Commission with certain modifications as 
indicated hereunder:- 

2. GROUP ‘A’ CENTRAL SERVICES 

2.1 In respect of Group ‘A’ Central services (Technical/Non-Technical), no financial 
upgradation under the Scheme is being proposed for the reason that promotion in their 
case must be earned. Hence, it has been decided that there shall be no benefits under 
the ACP Scheme for Group ‘A’ Central services (Technical/Non-Technical). Cadre 
Controlling Authorities in their case would, however, continue to improve the promotion 
prospects in organisations/cadres on functional grounds by way of organisational 
study, cadre review, etc. as per prescribed norms. 

3. GROUP ‘B’, ‘C’ AND ‘D’ SERVICES/POSTS AND ISOLATED 

POSTS IN GROUP ‘A’, ‘B’, ‘C’ AND ‘D’ CATEGORIES 

3.1 While in respect of these categories also promotion shall continue to be duly 
earned, it is proposed to adopt the ACP Scheme in a modified form to mitigate 
hardship in cases of acute stagnation either in a cadre or in an isolated post. Keeping 
in view all relevant factors, it has, therefore, been decided to grant two 

financial upgradations [as recommended by the Fifth Central Pay Commission and 
also in accordance with the Agreed Settlement dated September 11, 1997 (in relation 

to Group ‘C’ and ‘D’ employees) entered into with the Staff Side of the National Council 
(JCM)] under the ACP Scheme to Group ‘B’, ‘C’ and ‘D’ employees on completion of 
12 years and 24 years (subject to condition no.4 in Annexure-I) of regular service 
respectively. Isolated posts in Group ‘A’, ‘B’, ‘C’ and ‘D’ categories which have no 
promotional avenues shall also qualify for similar benefits on the pattern indicated 
above. Certain categories of employees such as casual employees (including those 



with temporary status), ad-hoc and contract employees shall not qualify for benefits 
under the aforesaid Scheme. Grant of financial upgradations under the ACP Scheme 
shall, however, be subject to the conditions mentioned in Annexure-I. 

3.2 ‘Regular Service’ for the purpose of the ACP Scheme shall be interpreted to mean 
the eligibility service counted for regular promotion in terms of relevant 
Recruitment/Service Rules. 

4. Introduction of the ACP Scheme should, however, in no case affect the normal 
(regular) promotional avenues available on the basis of vacancies. Attempts needed to 
improve promotion prospects in organisations/cadres on functional grounds by way of 
organisational study, cadre reviews, etc as per prescribed norms should not be given 
up on the ground that the ACP Scheme has been introduced. 

5. Vacancy based regular promotions, as distinct from financial upgradation under the 
ACP Scheme, shall continue to be granted after due screening by a regular 
Departmental Promotion Committee as per relevant rules/guidelines. 

6. SCREENING COMMITTEE 

6.1 A departmental Screening Committee shall be constituted for the purpose of 
processing the cases for grant of benefits under the ACP Scheme. 

6.2 The composition of the Screening Committee shall be the same as that of the 
DPC prescribed under the relevant Recruitment/Service Rules for regular promotion to 
the higher grade to which financial upgradation is to be granted. However, in cases 
where DPC as per the prescribed rules is headed by the Chairman/Member of the 
UPSC, the Screening Committee under the ACP Scheme shall, instead, be headed by 
the Secretary or an officer of equivalent rank of the concerned Ministry/Department. In 
respect of isolated posts, the composition of the Screening Committee (with 
modification as noted above, if required) shall be the same as that of the DPC for 
promotion to analogous grade in that Ministry/Department. 

6.3 In order to prevent operation of the ACP Scheme from resulting into undue strain 
on the administrative machinery, the Screening Committee shall follow a time-
schedule and meet twice in a financial year – preferably in the first week of January 
and July for advance processing of the cases. Accordingly, cases maturing during the 
first-half (April-September) of a particular financial year for grant of benefits under the 
ACP Scheme shall be taken up for consideration by the Screening Committee meeting 
in the first week of January of the previous financial year. Similarly, the Screening 
Committee meeting in the first week of July of any financial year shall process the 
cases that would be maturing during the second-half (October-March) of the same 
financial year. For example, the Screening Committee meeting in the first week of 
January, 1999 would process the cases that would attain maturity during the period 
April 1, 1999 to September 30, 1999 and the Screening Committee meeting in the first 
week of July, 1999 would process the cases that would mature during the period 
October 1, 1999 to March 31, 2000. 

6.4 To make the Scheme operational, the Cadre Controlling Authorities shall constitute 
the first Screening Committee of the current financial year within a month from the date 
of issue of these instructions to consider the cases that have already matured or would 
be maturing upto March 31, 2000 for grant of benefits under the ACP Scheme. The 



next Screening Committee shall be constituted as per the time-schedule suggested 
above. 

7. Ministries/Departments are advised to explore the possibility of effecting savings so 
as to minimise the additional financial commitment that introduction of the ACP 
Scheme may entail. 

8. The ACP Scheme shall become operational from the date of issue of this Office 
Memorandum. 

9. In so far as persons serving in the Indian Audit and Accounts Departments are 
concerned, these orders issue after consultation with the Comptroller and Auditor 
General of India. 

10. The Fifth Central Pay Commission in paragraph 52.15 of its Report has also 
separately recommended a "Dynamic Assured Career Progression Mechanism" for 
different streams of doctors. It has been decided that the said recommendation may be 
considered separately by the administrative Ministry concerned in consultation with the 
Department of Personnel and Training and the Department of Expenditure. 

11. Any interpretation/clarification of doubt as to the scope and meaning of the 
provisions of the ACP Scheme shall be given by the Department of Personnel and 
Training (Establishment-D). 

12. All Ministries/Departments may give wide circulation to these instructions for 
guidance of all concerned and also take immediate steps to implement the Scheme 
keeping in view the ground situation obtaining in services/cadres/ posts within their 
administrative jurisdiction; 

13. Hindi version would follow. 

(K.K. JHA) 
Director(Establishment) 

To 

1. All Ministries/Departments of the Government of India 

2. President’s Secretariat/Vice President’s Secretariat/Prime Minister’s Office/Supreme 
Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/Cabinet 
Secretariat/UPSC/CVC/C&AG/Central Administrative Tribunal(Principal Bench), New 
Delhi 

3. All attached/subordinate offices of the Ministry of Personnel, Public Grievances and 
Pensions 

4. Secretary, National Commission for Minorities 

5. Secretary, National Commission for Scheduled Castes/Scheduled Tribes 

6. Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, New Delhi 



7. All Staff Side Members of the National Council (JCM) 

8. Establishment (D) Section - 1000 copies 

ANNEXURE-I 

CONDITIONS FOR GRANT OF BENEFITS UNDER THE ACP SCHEME 

1. The ACP Scheme envisages merely placement in the higher pay-scale/grant of 
financial benefits (through financial upgradation) only to the Government servant 
concerned on personal basis and shall, therefore, neither amount to functional/regular 
promotion nor would require creation of new posts for the purpose; 

2. The highest pay-scale upto which the financial upgradation under the Scheme shall 
be available will be Rs.14,300-18,300. Beyond this level, there shall be no financial 
upgradation and higher posts shall be filled strictly on vacancy based promotions; 

3. The financial benefits under the ACP Scheme shall be granted from the date of 
completion of the eligibility period prescribed under the ACP Scheme or from the date 
of issue of these instructions whichever is later; 

4. The first financial upgradation under the ACP Scheme shall be allowed after 12 
years of regular service and the second upgradation after 12 years of regular service 
from the date of the first financial upgradation subject to fulfillment of prescribed 
conditions. In other words, if the first upgradation gets postponed on account of the 
employee not found fit or due to departmental proceedings, etc this would have 
consequential effect on the second upgradation which would also get deferred 
accordingly; 

5.1 Two financial upgradations under the ACP Scheme in the entire Government 
service career of an employee shall be counted against regular promotions (including 
in-situ promotion and fast-track promotion availed through limited departmental 
competitive examination) availed from the grade in which an employee was appointed 
as a direct recruit. This shall mean that two financial upgradations under the ACP 
Scheme shall be available only if no regular promotions during the prescribed periods 
(12 and 24 years) have been availed by an employee. If an employee has already got 
one regular promotion, he shall qualify for the second financial upgradation only on 
completion of 24 years of regular service under the ACP Scheme. In case two prior 
promotions on regular basis have already been received by an employee, no benefit 
under the ACP Scheme shall accrue to him; 

5.2 Residency periods (regular service) for grant of benefits under the ACP Scheme 
shall be counted from the grade in which an employee was appointed as a direct 
recruit; 

6. Fulfillment of normal promotion norms (bench-mark, departmental examination, 
seniority-cum-fitness in the case of Group ‘D’ employees, etc.) for grant of financial 
upgradations, performance of such duties as are entrusted to the employees together 
with retention of old designations, financial upgradations as personal to the 
incumbent for the stated purposes and restriction of the ACP Scheme for financial and 
certain other benefits (House Building Advance, allotment of Government 
accommodation, advances, etc) only without conferring any privileges related to higher 



status (e.g. invitation to ceremonial functions, deputation to higher posts, etc) shall be 
ensured for grant of benefits under the ACP Scheme; 

7. Financial upgradation under the Scheme shall be given to the next higher grade in 
accordance with the existing hierarchy in a cadre/category of posts without creating 
new posts for the purpose. However, in case of isolated posts, in the absence of 
defined hierarchical grades, financial upgradation shall be given by the 
Ministries/Departments concerned in the immediately next higher (standard/common) 
pay-scales as indicated in Annexure-II which is in keeping with Part-A of the First 
Schedule annexed to the Notification dated September 30, 1997 of the Ministry of 
Finance (Department of Expenditure). For instance, incumbents of isolated posts in the 
pay-scale S-4, as indicated in Annexure-II, will be eligible for the proposed two 
financial upgradations only to the pay-scales S-5 and S-6. Financial upgradation on a 
dynamic basis (i.e. without having to create posts in the relevant scales of pay) has 
been recommended by the Fifth Central Pay Commission only for the incumbents of 
isolated posts which have no avenues of promotion at all. Since financial upgradations 
under the Scheme shall be personal to the incumbent of the isolated post, the same 
shall be filled at its original level (pay-scale) when vacated. Posts which are part of a 
well-defined cadre shall not qualify for the ACP Scheme on ‘dynamic’ basis. The ACP 
benefits in their case shall be granted conforming to the existing hierarchical structure 
only; 

8. The financial upgradation under the ACP Scheme shall be purely personal to the 
employee and shall have no relevance to his seniority position. As such, there shall be 
no additional financial upgradation for the senior employee on the ground that the 
junior employee in the grade has got higher pay-scale under the ACP Scheme; 

9. On upgradation under the ACP Scheme, pay of an employee shall be fixed under 
the provisions of FR 22(I) a(1) subject to a minimum financial benefit of Rs.100/- as per 
the Department of Personnel and Training Office Memorandum No.1/6/97-Pay.I dated 
July 5, 1999. The financial benefit allowed under the ACP Scheme shall be final and 
no pay-fixation benefit shall accrue at the time of regular promotion i.e. posting against 
a functional post in the higher grade; 

10. Grant of higher pay-scale under the ACP Scheme shall be conditional to the fact 
that an employee, while accepting the said benefit, shall be deemed to have given his 
unqualified acceptance for regular promotion on occurrence of vacancy subsequently. 
In case he refuses to accept the higher post on regular promotion subsequently, he 
shall be subject to normal debarment for regular promotion as prescribed in the 
general instructions in this regard. However, as and when he accepts regular 
promotion thereafter, he shall become eligible for the second upgradation under the 
ACP Scheme only after he completes the required eligibility service/period under the 
ACP Scheme in that higher grade subject to the condition that the period for which he 
was debarred for regular promotion shall not count for the purpose. For example, if a 
person has got one financial upgradation after rendering 12 years of regular service 
and after 2 years therefrom if he refuses regular promotion and is consequently 
debarred for one year and subsequently he is promoted to the higher grade on regular 
basis after completion of 15 years (12+2+1) of regular service, he shall be eligible for 
consideration for the second upgradation under the ACP Scheme only after rendering 
ten more years in addition to two years of service already rendered by him after the 
first financial upgradation (2+10) in that higher grade i.e. after 25 years (12+2+1+10) of 



regular service because the debarment period of one year cannot be taken into 
account towards the required 12 years of regular service in that higher grade; 

11. In the matter of disciplinary/penalty proceedings, grant of benefits under the ACP 
Scheme shall be subject to rules governing normal promotion. Such cases shall, 
therefore, be regulated under the provisions of relevant CCS(CCA) Rules, 1965 and 
instructions thereunder; 

12. The proposed ACP Scheme contemplates merely placement on personal basis in 
the higher pay-scale/grant of financial benefits only and shall not amount to 
actual/functional promotion of the employees concerned. Since orders regarding 
reservation in promotion are applicable only in the case of regular promotion, 
reservation orders/roster shall not apply to the ACP Scheme which shall extend its 
benefits uniformly to all eligible SC/ST employees also. However, at the time of 
regular/functional (actual) promotion, the Cadre Controlling Authorities shall ensure 
that all reservation orders are applied strictly; 

13. Existing time-bound promotion schemes, including in-situ promotion scheme, in 
various Ministries/Departments may, as per choice, continue to be operational for the 
concerned categories of employees. However, these schemes, shall not run 
concurrently with the ACP Scheme. The Administrative Ministry/Department -- not the 
employees -- shall have the option in the matter to choose between the two schemes, 
i.e. existing time-bound promotion scheme or the ACP Scheme, for various categories 
of employees. However, in case of switch-over from the existing time-bound promotion 
scheme to the ACP Scheme, all stipulations (viz. for promotion, redistribution of posts, 
upgradation involving higher functional duties, etc) made under the former (existing) 
scheme would cease to be operative. The ACP Scheme shall have to be adopted in its 
totality; 

14. In case of an employee declared surplus in his/her organisation and in case of 
transfers including unilateral transfer on request, the regular service rendered by 
him/her in the previous organisation shall be counted along with his/her regular service 
in his/her new organisation for the purpose of giving financial upgradation under the 
Scheme; and 

15. Subject to Condition No. 4 above, in cases where the employees have already 
completed 24 years of regular service, with or without a promotion, the second 
financial upgradation under the scheme shall be granted directly. Further, in order to 
rationalise unequal level of stagnation, benefit of surplus regular service (not taken into 
account for the first upgradation under the scheme) shall be given at the subsequent 
stage (second) of financial upgradation under the ACP Scheme as a one time 
measure. In other words, in respect of employees who have already rendered more 
than 12 years but less than 24 years of regular service, while the first financial 
upgradation shall be granted immediately, the surplus regular service beyond the first 
12 years shall also be counted towards the next 12 years of regular service required 
for grant of the second financial upgradation and, consequently, they shall be 
considered for the second financial upgradation also as and when they complete 24 
years of regular service without waiting for completion of 12 more years of regular 
service after the first financial upgradation already granted under the Scheme. 

  



(K.K. JHA) 
Director(Establishment) 

ANNEXURE-II 

STANDARD/COMMON PAY-SCALES 

As per Part-A of the First Schedule Annexed to the Ministry of Finance 

(Department of Expenditure) Gazette Notification dated September 30, 1997 

[REFERENCE PARA 7 OF ANNEXURE I OF THIS OFFICE MEMORANDUM] 

S.No. Revised pay-scales (Rs) 

1. S-1 2550-55-2660-60-3200 

2. S-2 2610-60-3150-65-3540 

3. S-3 2650-65-3300-70-4000 

4. S-4 2750-70-3800-75-4400 

5. S-5 3050-75-3950-80-4590 

6. S-6 3200-85-4900 

7. S-7 4000-100-6000 

8. S-8 4500-125-7000 

9. S-9 5000-150-8000 

10. S-10 5500-175-9000 

11. S-12 6500-200-10500 

12. S-13 7450-225-11500 

13. S-14 7500-250-12000 

14. S-15 8000-275-13500 

15. S-19 10000-325-15200 

16. S-21 12000-375-16500 

17. S-23 12000-375-18000 

18. S-24 14300-400-18300 

 
 



No.120 1l/03/2008-Estt. (Allowance)
Government of India

Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

New Delhi, the iJ--~eptember, 2008.

Subject:- Recommendations of the Sixth Central Pay Commission-
implementation of decisions relating to the grant of Children Education
Assistance and Reimbursement of Tuition Fee.

Consequent upon the decisions taken by the Government on the
recommendations made by the Sixth Central Pay Commission and in supersession
of all earlier orders on the subject of Children Education Allowance and
Reimbursement of Tuition Fee, the President is pleased to issue the following
instructions: -

(a) Children Education Allowance and Reimbursement of Tuition Fee
which were hitherto payable separately will be merged and will
henceforth be known as 'Children Education Allowance Scheme'.

(b) Under the Scheme of Children Education Allowance reimbursement can
be availed by Government Servants upto to a maximum of 2 children.

(c) Reimbursement as indicated above will be applicable for expenditure on
the education of school going children only i.e., for children from classes
nursery to twelfth, including classes eleventh and twelfth held by junior
colleges or schools affiliated to Universities or Boards of Education.

(d) Henceforth, the reimbursement of Children Education Allowance shall
have no nexus with the performance of the child in his class. In other
words, even if a child fails in a particular class, the reimbursement of
Children Education Allowance shall not be stopped.

(e) Reimbursement for the following items can be claimed under this Scheme:

Tuition Fee, admission fee, laboratory fee, special fee charged
for agriculture, electronics, music or any other subject, Fee
charged for practical work under the programme of work
experience, fee paid for the use of any aid or appliance by the



child, library fee, games/sports fee and fee for extra-curricular
activities. This also includes reimbursement for purchase of one
set of text books and notebooks, two sets of uniforms and one set
of school shoes which can be claimed for a child, in a year.

(f) The annual ceiling fixed for reimbursement of Children Education
allowance is Rs.12000.

(g) Under this scheme, reimbursement can be claimed once every quarter.
The amount that can be claimed in a quarter could be more than
Rs.3000, and in another quarter less than Rs.3000, subject to the annual
ceiling of Rs .12000 per child being maintained.

(h) In case both the spouses are Government servants, only one of them
can avail reimbursement under Children Education Allowance.

(i) Hostel subsidy will be reimbursed upto the maximum limit of Rs.3000
per month per child subject to a maximum of 2 children. However, both
hostel subsidy and Children Education Allowance cannot be availed
concurrently.

(j) The above limits would be automatically raised by 25% every time the
Dearness Allowance on the revised pay structure goes up by50%.

2. In order to ensure that Government servants have no difficulty in claiming
reimbursement, the procedure under this Scheme is being kept simple.
Reimbursement should henceforth be made on the submission of original receipts on
the basis of self-certification by the Government servant.

3. These orders shall be effective from 1st September, 2008.

4. Insofar as persons serving in the Indian Audit and Accounts Department are
concerned, these orders issue in consultation with the Comptroller and auditor
General of India.

/~,' 'v\\J,&.Cu-e,.\
.."., .., . -.,,~..-.. <-

(Simmi R. Nakra)
Director(P&A)







No. 4/6/2008-Estt. (Pay II)
Government of India

Ministry of Personnel, PublicGrievances & Pensions
Department of Personnel & Training

*********

New Delhi, dated the 1st October, 2008

Revision of Special Allowance and Cash Handling
Allowance - Recommendations of the Sixth Central
Pay Commission.

Consequent upon the decision taken by the Government on
the recommendations made by the Sixth Central Pay Commission
and in supersession of this Department's O.M. No. 4/4/97-Estt.
(Pay II) dated 22.4.98 and O.M. No. 4/5/97-Estt. (Pay II) dated
5.5.98 on the subject of Special Allowance and Cash Handling
Allowance respectively, the President is pleased to double the
existing rates of these Allowances. The rates of these allowances
will be increased by 25% every time the Dearness Allowance
payable on revised pay scales goes up by 50%.

2. These orders shall be effective from 1st September, 2008.

3. Insofar as persons serving in the Indian Audit & Accounts
Department are concerned, these orders issue after consultation
with the Comptroller & Auditor General of India.

(Rita Mathur)
Director



a.M. No._4/6/2008-Estt. (Pay II) New Delhi, dated the 1st October, 2008

COPy to : Director (NIC), Department of Personnel & Training, to
upload the O.M. on this Department's website under the Head
IIEstablishment {Pay)", Sub-Head "Pay Rules".

1. The Comptroller & Auditor General of India and all States under
his control. (With 400 spare copies)
2. Controller General of Accounts/Controller of Accounts, Ministry
of Finance.
3., Secretaries to UPSC/Supreme Court of India/Election
Commission/Lok Sabha Secretariat/Cabinet Secretariat/Central
Vigilance Commission/President's Secretariat/Vice President's
Secretariat/Prime Minister's Office/Planning Commission.
4. Department of Personnel & Training (AIS Division}/JCA/Admn.
Section.
5. Additional Secretary (Union Territories), Ministry of Home
Affairs.
6. All State Governments and Union Territories.
7. Secretary, National Council (Staff Side), 13-C, Ferol Shah Road,
New Delhi
8. All Members of the Staff Side of the National Council of
JCM/Departmental Council.
9. All Officers/Sections of the Department of Personnel &
Training/Department of Administrative Reforms & Public
Grievances/Department of Pension & Pensioners' Welfare.
10. Ministry of Finance, Department of Expenditure
11. 50 spare copies.

d ., 0 "'.'-?

(Rita Mathur)
Director
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12011/03/2008-Estt.(Allowance)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

*****
New Delhi dt.I' .•.•...November, 2008.

Subsequent to issue of DOP&T OM No. 12011/3/2008-Estt.(Allowance)
dated 2nd Sept, 2008 allowing Children Education Allowance 1 Hostel Subsidy ,
clarifications on certain points have been sought by Govt.
servants/Ministries/Departments. The doubts raised by various authorities are
clarified as under :

(i) What is the definition of 'Year'
& 'Hostel Subsidy' as per the OM No.
12011/3/2008-Estt.(Allowance) dt. 2nd

Sept, 2008 on the subject Children
Education Allowance?

(ii) What IS the amount of
reimbursement of Children Education
Allowance for the year 2008-09 in the
OM No. 12011/3/2008- Estt.(AL) dt.
2nd Sept, 2008?
(Hi) Whether DOPT OM No.
12011/3/2008-Estt.(Allowance) dated
2nd Sept, 2008 is admissible for
reimbursement of Children Education
Allowance for pursumg Diploma
Course for the initial years m
Polytechnic?

(i) 'Year' means academic year i.e.
twelve months of complete academic
seSSIOn.
(ii) Hostel Subsidy means expenses
incurred by the Govt. servant if he has
to keep his children in the hostel of a
residential school away from the
station at which he is posted! or is
residing. It may include expenses
towards boarding, lodging and
expenses as detailed in para (e) of the
original OM No. 12011/3/2008-
Estt.(Allowance)dt. 2nd Sept, 2008
It may be calculated on prorata basis
@ maximum of Rs.I0001-per month
per child w.e.f. 1st September, 2008.

In cases where minimum
qualifications for admission in the two
years Diploma course in Polytechnic
is 10th Class and the student joins the
polytechnic after passing X class, the
reimbursement of tuition fees shall
also be allowed for the 1st and 2nd year
classes of the above course.



(iv) Whether children attending day-
boarding, whether attached to schools
or not are eligible to draw hostel
subsidy?
(v) Whether the restriction of classes
Nursery to class Twelfth as applicable
for Children Education Allowance is
also applicable for drawing hostel
subsidy?
(vi) Whether Children Education
allowance is admissible for more than
two children in case the number of
children exceeds two as a result of
multiple birth?
(vii) Whether Children Education
Allowance 1 Hostel Subsidy will be
admissible during suspenSIOn or
leave?

(viii) Whether reimbursement of
Children Education Allowance as per
OM No. 12011/4/2008- Estt.(AL) dt.
11th Sept, 2008 is admissible for
disabled Children of Govt. employees
who undergoes non formal Education
or Vocational Training or other similar
instructions?

Yes, if the number of children exceeds
two as a result of second child birth
resulting in twins or multiple births.

The Children Education Allowance or
hostel subsidy shall be admissible to a
Govt. servant while he/she is on duty
or is under suspension or is on leave
(including extra ordinary leave).
Provided that during any period which
is treated as 'dies non' the Govt.
servant shall not be eligible for the
Allowance 1 reimbursement Isubsidy
for the period.
Yes. As long as a physically
Imentally handicapped child studies in
any institution i.e. aided or approved
by the Centrall State Govt. or UT
Administration or whose fees are
approved by any of these authorities,
the Children Education Allowance
paid by the Govt. servant shall be
reimbursed irrespective of
whether the institution is 'recognized'
or not. In such cases the benefits will
be admissible between the age limits 5
to 22 years.



~
12011/3/2008-Estt.(Allowance) dt.l' November, 2008

1. Office of the Comptroller & Auditor General of India/Controller
General of Accounts, Ministry of Finance.

2. Secretaries to Union Public Service Commission/Supreme Court of
IndiaILok Sabha Sectt./Rajya Sabha Sectt.lCabinet Sectt.lCentral
Vigilance CommissionlPresident' s Sectt.Nice- President's
Sectt.lPrime Minister's OfficelPlanning Commission/Central
Information Commission.

3. All State Governments and Union Territories.
4. Governors of all States/ Lt. Governors of Union Territories.
5. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New

Delhi.
6. All Members of the Staff Side of the National Council of

JCMlDepartmental Council.
7. All Officers/Sections of the Department of Personnel &

TraininglDepartment of Pension & Pensioners We1fare.
8. Ministry of Finance, Deptt. of Expenditure (E.II(B) Branch)
9. Official Language Wing (Legislative Deptt.), Bhagwan Das Road,

New Delhi.
10. Railway Board, New Delhi.
$ NIC, DOP&T to upload on the website www.

persmin.nic.in<Allowance.
12. 200 Spare copies.

(Sim~)
Director



No. 1201 111 612009-( Allowance) 
Government of India 

Ministry of Personnel, P.G. and Pensions 
(Department of Personnel & Training) 

* * * *  

New Delhi, the 131h November, 2009 

Office M e l n o r a n d ~  

Sub: Child Education Allowance1 Hostel Subsidy - Clarification. 

The undersigned is directed to refer to DOP&T OM 
No. 1201 1/312008-Estt. (Allowance) dated 2"d September, 2008 on the 
above subject and to say that this Department has been receiving various 
references from Government servants, Ministries1 Departments seeking 
clarification whether Vidyalaya Vikas Nidhi (VVN) charged by Kendirya 
Vidyalayas is reimbursable as per items detailed in para 1 (e) of the above 
mentioned OM. The matter has been considered in consultatio~i with 
Ministry of Finance. It is clarified that Vidyalaya Vikas Nidhi charged by 
Kendriya Vidyalayas will also form part of para l(e) of the said OM and 
can be claimed for reimbursement under the scheme of Children 
Education Allowance subject to the annual ceiling of Rs.12000 per child. 
Where Vidyala Vikas Nidhi has not been admitted for reimbursement in 
past cases, the same may now be considered for reimbursement, subject to 
the other conditions. 

This Department has also been receiving references seeking clarification 
whether Children Education Allowance can be claimed in respect ot any 
two children by Government Servants who have more than two children. 
It is clarified that Children Education Allowance is admissible for the two 
eldest surviving children only, except when the number of children 
exceeds two due to second child birth resulting in multiple births. 

2. Hindi version will follow. 

(Simmi -- R. akra) 
Director 

All Ministries/Departments of the Govt. of India, etc. 
(As per standard mailirzg list). 



120 1 1 11 612009-Estt.(Allowance) dated 1 3Ih ~ovember ,  2009 

Office of the Comptroller & Auditor General of IndiaIController 
General of Accounts, Ministry of Finance. 
Secretaries to Union Public Service Commission.Supreme Court of 
IndiaLok Sabha Sectt.lRajya Sabha Sectt.1Cabinet Sectt.lCentra1 
Vigilance Commission/President's Sectt.Nice-President's 
Sectt./Prime Minister's Office/Planning Commission/Central 
Information Commission. 
All State Governments and Union Territories. 
Governors of all States1 Lt. Governors of Union Territories. 
Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, 
New Delhi. 
All Members of the Staff Side of the National Council of 
JCMDepartmental Council. 
All OfficersISections of the Department of Personnel & 
TrainingDepartment of Pension & Pensioners Welfare. 
Ministry of Finance, Deptt. of Expenditure, (E.IV) Branch) 
Official Language Wing (Legislative Deptt.), Bhagwan Das Road, 
New Delhi. 
Railway Board, New Delhi. 
NIC, DOP&T to upload on the website www. 
persmin.nic.in<Allowance. 
200 Spare copies. 

(Simmi R. Nakra) 
Director 



No.490 11/31/2008-Estt.{ C)
Government of India

Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

Subject: Recommendations of 6th Central Pay Commission - Applicability for revised Group
'0' pay scales to Casual labourers with Temporary Status.

The undersigned is directed to say that on the implementation of the recommendations
of 6th Central Pay Commission as per Government of India Notification dated 29th August, 2008,
the Casual Labourers with Temporary Status will continue to receive their wages as per
provisions of the Casual Labourers (Grant of Temporary Status and Regularisation) Scheme,
worked out on the basis of the pay scales for Group '0' employees as per -15 Pay Band and the
corresponding Grade Pay recommended by the 6th Central Pay Commission and approved by
the Government.

I, J
(A~K.Sharma)

Under Secretary to the Govt. of India



No.1201l/04/2008-Estt. (Allowance)
Government of India

Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

."-New Delhi, the , I September, 2008.

Subject:- Recommendations of the Sixth Central Pay Commission-
implementation of decisions relating to Special Allowance for
child care for women with disabilities and Education
Allowance for disabled children of Govt. employees.

Consequent upon the decision taken by the Government on the
recommendations made by the Sixth Central Pay Commission for
providing extra benefits to women employees with disabilities especially
when they have young children and children with disability, the President
is pleased to issue the following instructions:-

(i) Women with disabilities shall be paid Rs.lOOO/-per month as
Special Allowance for Child care. The allowance shall be
payable from the time of the child's birth till the child is two
years old.

(ii) It shall be payable for a maximum of two children.
(iii) Disability means a person having a minimum Disability of

40% as elaborated in Ministry of Welfare's Notification
No. 16-18/97-NI.I dated 1.6.2001. (Annexure)

(iv) The above limit would be automatically raised by 25% every
time the Dearness Allowance on the revised pay structure goes
up by 50%.

2.. Reimbursement of Education Allowance for disabled children of
Government employees shall be payable at double the normal rates
prescribed. The annual ceiling fixed for reimbursement of Children
Education Allowance for disabled children of Government Employees is
Rs.24000. The rest of the conditions will be the same as stipulated vide
OM No.l201l/03/2008-Estt. (Allowance) dated 2nd September, 2008 on
the subject.



OM No.12011/03/2008-Estt. (Allowance) dated 2nd September 2008 on
the subject.

3. Disability means a person having a minimum Disability of 40% as
elaborated in Ministry of Welfare's Notification No.16-18/97-NI.I dated
1.6.2001. (Annexure).

4. These orders shall be effective from 1st September, 2008.

5. Insofar as persons serving in the Indian Audit and Accounts
Department are concerned, these orders issue in consultation with the
Comptroller and Audit General of India.

~(Simml R. Nakra)
Director (P&A)

I. Office of the Comptroller & Auditor General of India/Controller General
of Accounts, Ministry of Finance.
2. Secretaries to Union Public Service Commission/Supreme Court of
India/Lok Sabha Sectt.lRajya Sabha Sectt.lCabinet Sectt.lCentral Vigilance
Commission/President's Sectt.lVice-President's Sectt.lPrime Minister's
Office/Planning Commission/Central Information Commission.
3. All State Governments and.Union Territories.
4. Governors of all States/ Lt. Governors of Union Territories.
5. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New
Delhi.
6. All Members of the Staff Side of the National Council of
JCM/Departmental Council.
7. All Officers/Sections of the Department of Personnel &
Training/Department of Pension & Pensioners Welfare.
8. Ministry of Finance, Deptt. of Expenditure (E.II(B) Branch)
9. Official Language Wing (Legislative Deptt.), Bhagwan Das Road, New
Delhi.
10. Railway Board, New Delhi.



Subject:- :Guidelines for evaluation of various disabilities and
procedure for certification.

No. 16-18/97-NI.I In order to review the guidelines for
evaluation of various disabilities and procedure for certification as
given in the Ministry of Welfare's O.M.No.4-2/83-HW.III, dated the
6th August, 1986 and to recommend appropriate
modifications/ alterations .keeping in view the Persons with
Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995, Government of India in Ministry of Social
Justice and Empowerment, vide Order No. 16-18/97-NI.I, dated
28.8.98, set up four committees under the Chaimlanship of
Director General of Health Services-one each in the area of mental
retardation, Locomotor/Orthopaedic disability, Visual disability
and Speech & Hearing disability. Subsequently, another
Committee was also constituted on 21.7.1999 for evaluation,
assessment of nlultiple disabilities and categorization and extent of
disability and procedure for certification.

2. Mter havin'g considered the reports of these committees the
undersigned is directed to convey the approval of the President to
notify the guidelines for evaluation of following disabilities and
procedure for certification:-

Visual impairment
Locomotor / Orthopaedic disability
Speech & hearing disability
Mental retardation



3. The minimum degree of disability should be 40% in order to be
eligible for any concessions/benefits.

4. According to the Persons with Disabilities (Equal Opportunities,
Protection of Rights and Full Participation) .Rules, 1996 notified by
the Central Government in exercise of the powers conferred by sub-
section (1) and (2) of section 73 of the Persons with Disabilities
(Equal Opportunities, Protection of Rights and Full Participation)
Act, 1995 (1of 1996), authorities to give disability Certificate will
be a Medical Board duly constituted by the Central and the State
Government. The State govemment may constitute a Medical Board
consisting of at least three members out of which at least one shall
be a specialist in the particular field for assessing locomotor/Visual
including low vision/hearing and speech disability, rnental
retardation and leprosy cured, as the case may be.

5. Specified test as indicated in Annexure * should be conducted
by the medical board and recorded before a certificate is given.

6. The certificate would be valid for a period of fiveyears for those
whose disability is temporary and are below the age 18 years. For
those who acquire permanent disability, the validity carl be shown
as 'Permanent'.

7. The State Govts.JUT Admn. may constitute the medical boards
indicated in para 4 above immediately, if not done so far.

8. The Director General of Health Services, Ministry of Health and
Family Welfare will be the final authority, should there arise any
controversy / doubt regarding the interpretation of the
definitions/ classifications/ evaluations tests etc.

(GAURICHATIERJI)
Joint Secretary to the Government of India

*The Annexure mentioned above may please be seen from the
Ministry of Social Justice and Empowerment notification.















No. 18016/2/2008-Estt.(L)
Government of India

Ministry of Personnel, P.G. & Pensions
[Department of Personnel & Training]

*****
North Block, New Delhi.

Dated, the 21-~arch, 2009.

Subject;-Special Concessions/facilities to Central Government employees
working in Kashmir Valley in attached/subordinate offices or PSUs
falling under the control of the Central Government.

*****

The undersigned is directed to refer to this Department's O.M.
No.18016/1I2007-Estt.(L) dated 29th October, 2007 on the above subject and to say

that the Department of Jammu & Kashmir Affairs, Ministry of Home Affairs has

reviewed the matter in consultation with the Ministry of Finance and this Department

and it has been decided that the package of concessions/facilities earlier extended to

Central Government employees working in Kashmir Valley upto 30/06/2008 may be

continued for a further period upto 31/12/2009. A copy of the details of the package of
special concession is enclosed in the Annexure to this O.M. for ready reference.

2. The package of special concession are uniformly applicable to all

Ministries/Departments and PSUs under the Government of India and they should

ensure strict adherence to the rates prescribed in the package. The concerned

MinistrieslDepartments should ensure implementation and monitoring of the package
in conformity with the approved package, and therefore, all Court cases in which

verdicts are given contrary to the package would have to be contested by the
MinistrieslDepartments concerned.

(Sim~
Director(P &A)



F.No.180 16/2/2008-Estt.(L) New Delhi, the 2. ~arch, 2009.

(I) Office of the Comptroller & Auditor General of India.
(2) Secretaries to : Union Public Service Commission/Supreme Court of India! Election

Commission/Lok Sabha Sectt.lRajya Sabha Sectt.lCabinet Sectt.lCel1tral Vigilance
Commission/President's Sectt./Vice-President's Sectt./ Prime Minister's Office/
Planning Commission.

(3) Secretary, National Council ofJCM (Staff Side), !3-C, Feroz Shah Road, New Delhi.
(4) All Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public

Grievances/Department of Pensions & Pensioners Welfare/PESB.
(5) Ministry of Finance, Department of Expenditure, E.fI(B) Branch.
(6) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.
(7) Railway Board, New Delhi.
(8) NIC, DOPT - With the request to upload the contents of this O.M. on the Website of

this Department - www.persl11in.nic.in
(9) 50 spare copies.

(Simmi R. Nakra)
Director(P &A)

http://www.persl11in.nic.in


tJ...
Annexure to DoP&T's OM. No. 18016/2/2008-Estt. (L) dated 2..7 March, 2009.

Details of package of ConcessionlFacilities to Central Government employees working in
Kashmir Valley in Attached/Subordinate Offices or PSUs falling under the control of
Central Government :-

(A) Employees posted to Kashmir Valley:

(i) These employees have an option to move their families to a selected place of their
choice in India at Government expense. T.A. for the families allowed as admissible in
permanent transfer inclusive of transpOliation of personal effects, lump-sum payment
. for packing etc.

(ii) Departmental arrangements for stay, security and transportation to place of work for
employees.

(iii) HRA as for Class 'A' city applicable for employees exercising option at (i). Such
employees will be eligible for drawing the normal HRA as well at their place of
posting provided Departmental arrangement is not made for his/her stay.

(iv) The period of temporary duty extended to six months. For period of temporary duty
daily allowance at full rate is admissible, apart from departmental arrangements for
stay, security and transportation.

(8) Employees posted to Kashmir Valley who do not wish to move their families to a selected
place of residence:

A per diem allowance of Rs. ]0/- is paid for each day of attendance to compensate for any
additional expense in transpoliation to and from office etc. This will be in addition to the
transport allowance, which the employee is otherwise eligible for under Ministry of
Finance order No.2] (2)/2008-£.11(8) dated 29.8.2008.

II. MESSING FACILITIES:

Messing Allowance to be paid to the employees at a uniform rate of Rs. ]5/- per day by all
Departments, or in lieu messing arrangements to be made by the Departments themselves. This
rate of allowance will have to be adhered to uniformly by all the Ministries/Departments with
effect from 01.07.] 999. The slightly higher rate of Rs. 25.50 adopted by the Department of
Telecom and Posts and allowed to be continued as a special case by the Department of Personnel
in consultation with the Ministry of Finance, would, however, continue to be paid at the said rate.

As a purely temporary measure, the employees migrated from the Kashmir Valley are
accommodated to the extent possible in the available vacancies under the respective
Ministries/Departments in offices located outside but adjacent to the union Territory of Delhi.



IV. PAYMENT 0)1' LEAVE SALARY/AD HOC FINANCIAL ASSISTANCE:

Arrangements were made for payment of leave salary for the period upto 30th April, 1990 in
respect of employees who may not have received their emoluments after migration. Such
employees were allowed to be given either leave salary at the minimum of the scale or some ad-
hoc financial assistance as an advance to be adjusted from their dues after they join duty. Further
the migrant employees who were unable to join their respective places of posting in the Valley
due to the prevailing circumstances, were extended this facility till they were adjusted in
accordance with (iii) above.

V. RE,GULARISATION OF THE PERIOD OF ABSENCE OF J&K MIGRANT
EMPLOYEES:

In August, 1992, it was decided that the period of migration of a Central Government
employee, who migrated from Kashmir Valley in view of the disturbed conditions would be
treated as Earned leave to the extent which may have been due to him on the date of proceeding
for migration. However, the position was reviewed by the Ministry of Personnel in April, 1997
and it was decided that the Earned Leave which was at the credit of the Central Government
migrant employee at the time of migration will not be adjusted against the migration period, but
will rcmain availablc for thc purpose of leavc encashment on the date of their retirement in
respect of the employees who had already retired or would retire in future. The period of absence
would however count in the service for the purpose of pension, but shall not count for earning
any kind of leave. During the period of absence, a migrant employee is entitled to his pay
(excluding special pay and local allowances) dearness allowance, which he would have been
otherwise paid from time to time including benefit of increment had he reported for duty
immediately after expiry' of his Earned leave.

Pensioners of Kashmir Valley who are unable to draw their monthly pensions through
either Public Sector Banks or PAO treasuries fn/m which they were receiving their pensions,
would be given pensions outside the Valley where they have settled, in relaxation of relevant
provisions.

NOTE:- 1. The package of concession/facilities shall be admissible in Kashmir Valley comprising of
six districts, namely Anantnag, Baramulla, Budgam, Kupwara, Pulwama and Srinagar.

2. The package of concession/facilities shall be admissible to Temporary Status Casual
labourers working in Kashmir Valley in terms of para 5(i) of the Casual Labourers(Grant of
Temporary Status and Regularization) Scheme of Government of India, 1993.

3. The bencfit of additional HRA admissible under thc Kashmir Valley package shall be
admissible to all Ccntral Government employees posted to Kashmir Valley irrespective of
whether they are natives of Kashmir Valley, if they choose to move their families anywhere
in India subject to the conditions governing the grant of these allowances.

4. The facilities of Messing Allowance and Per Diem allowance shall also be allowed to
natives of Kashmir Valley in terms of the Kashmir Valley package.
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1. 1.2006 -4 1800 F7 4 t. 1.1 4 Tr 7r^rm 3& cff i Zj- Zrr Uf^T

^q 3^qr^ ^ ark 3T^T off ^ t^ 11^T1' ^f^TR^r1 ^i ^T ^? 3^f ^qt ^: ur^t ^
PrO7

t^ 1.1.2006 T4 T7 I ^ 1111

qr^( WTv N' t T cfT zTI Tdt 13fff V-#nf^ff r7 4of qr, -4 #Vkq -4 TO 2#f, of Tft

(IT) q 4 awfff .3T\ \ -111l RU
114 " 4 T"1 "11\I f \ll^ t

.t.1 4 T I I`11 t \Ip„q" ^ q ^ f qm *T ;e ', TT^ uffw4i qrq Tar err 9, q TT;RT Ut
1.1.2006 4 ^ it I TrV "911 T4Tf1 4i f f#f^T -4 cT 3gTWTQT 3 Tq f 4T
^ 4 fkm TRgt t

i` ^ 2T- f f ff TTq a 3Tl j f f iR^1 4i q ff f Tr Tm ft
f g9TT 3T f 1* 9TrTT 1 n" 39T sTPT „TTggrf iT TILT t, qt Tf 4TR rfir f i r 7 (ZE) (i) 3 t (ii) 3 f f 1.1.2006 i f

t T 1.86 -4 T u T4 q 3P w;ft iT fi 4T 3TTAtrff f Tr err I kg , r 4mi 1111
3:Rm "q"

6 4 gYft TtzTT T►T I #4q # 3WP'aT 4 W 3 q ftr1 ^ rq-q
z?f TTTTTT I

` ^ W v f t 2( ^ ) - ^q^Tr 7 q #, RPM" ft - 4 W f f^tT 01.01.2006 EOR f 3T R > T a^ ;30 1.86 4; T -4 T^M T c7Wr >c WT ATEart qF TFT 4 TUMff S^ f TU 7 (T) (i) 3 (ii) 14 f qft
'4 4-7 V ^c zT4 11

M ' 1

f i iT TiT I 'ITiTT 31 VT TG 4i Zbf cT 6 T1 gy1f7 T7 34;TNR
3 ^ 3T^g T^^ c 3Tffr f9TT I ^N^T T^ fi i ^

TqT i vT4 U f TTTT;gTt I

WV#3- 2006 ij^zq tft 3Tj't ij^zq z,T EFT
e i e ?e 1.1.2006 3T9T 4 f 4 qc za irTf ;4 #Vkf^ff R Tf^ 4
c c T t T'Tt ft #f M l zift WTB f 74qt, 2006 Q

3T # ^zq TT ift q^ a^ 1. 1.2006 3TWdr f t;f Mft;4 Tq f W VM TT4 zFT

> 4 - f tf 4q 37TW TR f c TRT Trr TTt c Tr f
T o r 3 a ^ TTZfar TR 3 f i r f 70 t 3 ft I

f mMff s- 74 T ft t TTq Ttt e w f TTW IR ftp Trq rR Pz u
zh 7 m w q T w Tr* ZTT 7T 4 fir q-Tt ft M TM 4 4?R EFT f=44M TR 3qf tTr 4; 3 q-,^r Tg 45 ^ et f , {T ur7 77m w Ti 7,q,7 f ft' is f i tT 7-,qT c et^arz#f c -RTT 7rerm I

11114111 ^^



• [ II-Wn3(i) ] %TZ-ic W TRW : 3TtiTtTRmT

T9 4i W- W4 of - ,Zq t1 T(I a,4 i1 qi t W i f f TTi r
err-i 1T T i rf?r kffq Tarp rW ,R ' i

f ufi 6- zft, ftt#1 )t a r8 Zt oaf "f i" 3Tfin V4 T 3#R

R -4 t4 Tit # 14 is I M F 4i # VT" ffA i 3T" hB I

12wufi 7- f 3Q f4T (1) C 3T^ f TftIIT # WW A-Up 4T-RR 4 1 t1, 2006 45 c^tTf TO

T 4^F 7-T tt 3T T w WNM e T I Q f-t 3 ^f^ -4 Em efTgtt fteTf^ 4 3 if

4TR irf ^ 3T TT iT zrm f TT wTrm f 3T TTwa;? i

12 wufi 8- * 1 i, 2006 bra cF V M ER T t 3TA't -Zft 3Zi i1 4V

12wu# 9- 37 4i TiTqf 4 ft 1 w4afi, 2006 4i V "f; -R ftT Tyr *urm" **T W, ut,
f 1 tim, f 1 3T7pfffcF IT A^iTt a^1 3T-4 g1$17 3 1of 4i f 7T Yiu 74

T 14 ADll$ aI AT' bra cF,VTM az , 3qT pia TR,

RU'RM! ^ f4TftuT f^R 7147 R f4M ^Tt 1T, 4 1 1, 2006 14 -rT
3TT4 a;1 Uu 3Taf 45 f w # Uu TTTd 4iffq 4 urcT ZO ft ^

R*f zF f4Tfm Ti -e4 q^ -ii A uTcff qA i t m aqf io , f TftIIT a i fffT -4
F TR A b;i ft zO 34 4i f f km wrrm, f i 3T T4;qt

i

9CWUT- TU tU fi T4, " fM 4TR TR ^ b-ij t UqZ^qff t" -4 3Tf T 4TF

3T t ?^^ 3fT 1 3 Afc'T3Tii -4 t f 7 W W # Tft1 T
fffraTT I

f 10- t4 7q^ft >4 f f f1 zr i r8 WW q1 1 7Tct, 2006 c f t 3;Efdt 19 7
i I UT a^ 3-q Tff-FEE5 fi -4 T T Z Fr c uicT ZTit TAT t-4 ft 1 7qq#,

2006 ut u d ft T TTm t I TR t ff f c > TB t q5T cR U4

Rr1t1ai f ^Tf1 ffTi o T V4i 3T ,

(;) 1Taft 1-0^41R a;T 1TT #i 47,7 ZT T Wf Tqq 7 1 T^Mff

(^) f4 t W ^sT^f rr^ ITT f ?^^ f
TqT,TR tp

qt lt1 Tftfi3 r 4i -qTw -tT ? 3TfYa; 1

f TTf^ TN *t T f#T 22 4i TZ7^ T*TT 45r 3TWdT f4# #&tf
Wi TT 7, Tt 1 > 4TR W T7 Q f 1 aTrl 3T--T f #1 f4T Ttr
3TT a^rtIIr1 i azi 3Tf rT^
^, 3T^Tt ^^ 3TfR'-fdT(1 a>^ c c T7 3Tf ^ ^T ^f ^ f a^ ^ ^ d^TtIIT 3Tf ^^i c^ 3TT^ii ^iT

T4 *E VF.R 7qTT^ 7 Tf rf1; a?13TTZr -
i

7

(2) fTSura 3T ^rf (1) ^LrtffTi TiZiT ua>
f#7 f" T7 -4 zFq t Q 4 3TTr :ER7 ;4 Tw f ft T 77m i
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8 1. 1.2W6 ei 3rWW 3 i W1y ' 1 , W M W f4TWr o0mftad *i v aTi i

fWM- F A IA Za A^ 34 CWT q rr "T" T Wn II c 4 39 ATtf-i IRR Q ft 4 f TR
f #1 f ^ f ^T T 1 `T^ 3Tr^ dui ^T 1.1.2006 3T^Tar 3 f Tff ffTT

1.1.2006 3T^T f 3af r f ^fii ` u^ c ^? i qi f T i t4
T n i i T 4 , 7^f TMf i r ^IlHql 4 c z{f[3.T Tf-fc ft T 1 3 Z1 c^iTft i J #ft (b -Ml a1]
#Tc 4?R -uRT6mf q- T] f alF VTT^T art 3RIRT # -4 3 t
3^i atd^ i ?R ift4 qr Tu la 4 Tma 1 3 T +ft I

9

t EFT 3 Afc M eft, f 10 3TTc T UJ ^ TMO ft M 7Tf I b t TTffiT F 4-9 4 45p 4^R 4
i TTrnft I #4tf # 3 TQT 5 Tq Prqt 4i o q ^ r i TcR f TT TrZIT t I & . 3 4i Tr A T, 3 M1 Ic1 3T t 4

i 1 icic 45 f R T4 1 q iT;iff a Ru zf 1 Trf I b-ijft ;t zff 3 dT -47 1.40 T 3TP q

3Tf¢^ i 4T 43 20uf rffT43Tf^ 7't wl^rt i

10 # N m r T * ? T ; r T zy amffl^ rn& aT ft eft q1 c 3TWfd cA a4
01 r l ifift 1 01 nf cT T^ 6 T9 3T t 3Tf V T q7^ cTlft urn w^4 ;t urn
e4 I f # , M T # 1.1.2006 t 4ffq W 4 1.1.2006 44 c f Tf ui 45 qim 70
eft 1.7.2006 3-q zh*ift t A,1 T zf^ TTi;Tf1, ff1 3T c 41 mfru 1 Te^ , 2006 3T^
31 f , 2006 4i i

f 3q oqf^M 4i TmT 4 #nMff 4TR VR 4 3FTc b --t, 2006 4 ,1 3T t,

01, 2006 tii 3f4 -4 Zf A T^ 0 1 3=f tR fT
10 A 7q

Wff ft 3q Tq^ft # -UR QQ ZOF 3 * 3Tf r T^R CR 7%:4 TTM̂ 34 a f r -,R7 ai

f T ITT 1 34 u a;? 3 dT a T1 *m ^ 3ti-4,7 R t.1.4 43 3Tf Tt

14ticT3 34, wqTii 3^3i , tWaft I

CurruT^fTfTftT
TTzTT ift 3T 3Tq it1 1 3TgRT c Th 1^c 4 3pTTT W TR TfT TTT
iTT f T 4 4TR It 4 q> 4 rF t^ ^4 of wfl f i 4i

Trfz[t 4TR 4 1 t Z t f rr 7 F ^ T T T T 3 TF A - T R Zff 3 3 f Tr 1 0 3T R
AT4i q ft I

11 1 ^ , 2006 WR r err r 1 * -eFTj'4Uf T- 7f Tii^fif^1 , 1 TT i TTT-ziL
3T9T 4TR -RT 7t TNT 4 3 A 1 , 2006 5 BW -4 T*f 4 Ti i n T , PTMff

T#qg gi Tftu -43tTZF4Ff f4qffm TfTr:-

(i) 4?R 4t- T R ZFT f4qfm qR qi fff4 T c TI 4a-;T q^ ^ 7 f T T+TT 13;g f
TTL^TT c 3T - f TfeM sT?k T 1.1.2006 Q ITT-f fib TR 3iig7ifo ifTT I zg
^fT?TT 10 3TTr 7 i T%7 it 7r^rt 4T TR vq7, f# 1 7R;@ T ;{1 7q 4mi 4-g 4

i 1 rT I Y aTffftTf Tf-# g r t-g 4TF i1 T iftM 17^T` 1
f -ZIT Ifs f ITT Ti?T TT a?, fP-N 7 (i) (u), (TT) 3IJ T (ti)

T I T T ftf^ff of TT flu ?ter T 7. , Zr 3T ^ fir wl^rm, f am TO, ft 3;wf iit
Q q2u c Ti c A T>?Tfr ;f1 7uT-T f TT 7mrm f TTi Ti f 71--f
1. 1.2006 Q 4i 3i^tiR t f Tr 71Fi;m 1

I H I I,



[t117TII-t +33(i)] 9iM'ffif t : IiWM

'qT12 1 T om , 2006 , TT ; T F : ftqag I4 W IM Mft -4 cf Ii c ICT ft €1fiv1`- BT

PT,F i 1 !, 2006 ^ W c f ff tR 7 rsrFr T t T 37 tiTft 0 3R 7-4 Trt 7 r$r et, ift WR 4

37 7-4 'it f r t 4 tR #Tlf r ^ A 77tM Z* Timp f T 22 t 7 45TcFMU Nt f iT
r f45 W 1. T;Tqt, 2006 4 7 3R TR TIT ETT A 3R4 37 i W 3ii #"W M c i 4 T W

k-T r f eTT I

13 1.1.2006 -Oft tTT Ta i r , '7Tr11 q7 7-f *OM- #3T'ftTc cR 3ft^ 4 i f t -4 J* ft 4 7v mPii

i f 4 ftifrUr f^ 45 3 m f rr w7TTr

(i) t^R ft4 tc7 Tit t3 RtMUt4, h41M t7g 4ffF ZO 14f ur
wr^m ff i T1 10 4 3T^ 4 TSm fin' zr>nrr tn ft 4 14 -4 T f tt

fart T^TTT I. f u f? 4n ft> ii i R #i f 4 Ti 7Zt W TFF

f rT TTTr mzf^^^ k ^m %t w c^"i^ s cT-T 7tw m- 7 4 3; ctn

(ii) 7R h -4 -4 17 V f+4 ft-4t 4,f r9 4 wt" Fft, -4 W
z1^ t iR, tdF ft 34h T T] # f4M f Tr>;T+Tt A F ^ ff

art 17 L zft+ # em I 7T T 4 3Tf'te cwt 80, 000 *7 ^
i ft m #f ter, c T m ft v #t % T c r{r^iTff >

Tit 85,000 T et I

14 * - 4i * Trdm t f i ` r f t T - BR* i i r TTci7 vt f A f T ITT I Wft fir fc 7rf r 47 40
VtTM t7ft I TBru1 i * 60 RtTM TIt 3ATTO f 44 ^ t I

zvr- TF fir t gturt #q:

Tc trTq 74 cr fM 0(771 %Tm A lf%eg #v? 0 4i t4T) 1.9.2008

t4 &; AT

(ii) Bp 3 4 r ,7̂  f if0i "qTw WTr( r>'to A0q7 T7eez )
w 7rt TM iffq PVf` of Sri TM e I

(^) " R1 3 ' -4 3MM I i, 2006 t VT -31 W7 , 2008 t VTM t

ariv^ I

15 f w Sift vr- Tied f F ft (^1?R 43T ) fit, 1947, Oft f
NT (rf 4 ?R) fkzM, 1960 ^ ftftF ft (Mf 4 ?R) f^zm, 1973, fit ft ( fm

A ;ft 1997 k VMPR, art f 3 13#f°+ i , * , F` F 4 ) f , 1 9 8 6 ( ) ,

16 *r t* wft 3Tft- r", TO t^z e f45 p f -;T 7 ATarvR f i 9
stf ft r t, T1i ftgf^ 4 4F t t *TT-3TrTrlF err FT Fir t

17 dirt IT- ftf f tR 3m loan t, `I WIT 4 f

315GIto
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ft 39"

(f4zM 3 AT 4 t )

U7 I

f - 4 i f,97 f 3 r T 't 3 l f j f f 70 t, ir, ftram ^u', ''T' `A'

O

^. ^ W-4m
(1) (2) (3) (4) (5) (6)

1 7TT- 2550-55-2660-60-3200 -177 4440-7440 1300
2 TtR-2 2610-60-3150-65-3540 -17 4440-7440 1400
3 77-2-2F 2610-60-2910-65-3300-70-

4000
-17 4440-7440 1600

4 7-3 2650-65-3300-70-4000 -177 4440-7440 1650

5 7i-4 2750-70-3800-75-4400 9 -1 5200-20200 1800
6 Ti-5 3050-75-3950-80-4590 cTi -1 5200-20200 1900

7 -6 3200-85-4900 -1 5200-20200 2000

8 7-7 4000-100-6000 cT^ 1 5200-20200 2400

9 TT^T-8 4500-125-7000 -1 5200-20200 2800

10 7-9 5000-150-8000 cT^ -2 9300-34800 4200
11 77-10 5500-175-9000 TF -2 9300-34800 4200

12 7-11 6500-200-6900 cTi -2 9300-34800 4200
13 TTF- 6500-200-10500 Tim-2 9300-34800 4200

14 7-13 7450-225-11500 -h-2 9300-34800 4600

15 7-14 7500-250-12000 cTrft-2 9300-34800 4800

16 1,7T-15 8000-275-13500 4-9-2 9300-34800 5400

17 ITT

CTS

8000-275-13500
(^ IT, Aft)

rr^-3 15600-39100 5400

18 77-16 9000 Ti 4-9-3 15600-39100 5400
19 7F-17 9000-275-9550 ft-3 15600-39100 5400
20 77-18 10325-325-10975 -3 15600-39100 6600
21 7;g- 19 10000-325-15200 4-9- 3 15600-39100 6600

22 7-20 10650-325-15850 4^-3 15600-39100 6600
23 77-21 12000-375-16500 4-9-3 15600-39100 7600
24 77-22 12750-375-16500 cT^f ft-3 15600-39100 7600
25 7ti-23 12000-375-18000 T^f ' -3 15600-39100 7600
26 79-24 14300-400-18300 cT-f s-4 37400-67000 8700
27 7-25 15100-400-18300 4t-4 37400-67000 8700

28 ITF-26 16400-450-20000 ? 4t-4 37400-67000 8900
29 7T-27 16400-450-20900 &4 37400-67000 8900
30 77-28 14300-450-22400 4 -4 37400-67000 10000
31 7-29 18400-500-22400 -4 37400-67000 10000
32 TTF-30 22400-525-24500 ^ -4 37400-67000 12000
33 7-31 22400-600-26000 7.7. t.+

^
75500- ( T

^Tqjft 3 Afc c) -
77



[ t1T T II-W7s 3 (i) ] 9M7 -FFf 73M : 3TM M 11

80000

34 Tq-32 24050-650-26000 .x.. 75500- (r
^T-qt 3 of m) -

80000

el

35 TT^T-33 26000 (f ) * T 4T4TFR 80000 (ftFm) 7V q
36 -34 30000 (f) ufra 90000 (fm) q7r

ws - II

1 k#T 01.01 .2006 firtt€ft %T4 f ? f #*CUii teR

*r r *9-1 (5200-20200 )

ft t -T TR
1,800 5,200 7,000

1,900 5,830 7,730

2,000 6,460 8,460

2.400 7,510 9,910

2,800 8,560 11,360

cr r *-2 (9300-34800"

-4T *T -ft i7T;T TF

4,200 9,300 13,500

4,600 12,540 17,140

4,800 13,350 18,150

cid *-3 (15600-39100 )

-4 *^R

5,400 15,600 21,000

6,600 18,750 25,350

7,600 21,900 29,500

s-4 (37400-67000 ii)

ii__
8,700 37,400 46,100

8,900 40,200 49,100

10,000 43,000 53,000

12,000 47,100 59,100
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qm -"9

c LTTf -4 -Tu 3TTR ' c > c c^T.i

wn-I

(i) T (2) 4 Td7 T7 7 t f TT-FR 1ZT 3if 1 t i siM t #ff7 (5) Fiy-TT (6) > ftIV f cF

G1 . 41 ^ f TT 1 T I I fkt-cT 01.01.2006 zt W-f 4R apt 34rtf fWT T if "
fT 7t t 7f fft 2 t 34^iaTi f-TT 77M I

(ii) - 1f4 c 1►'-i^ ZM- 5000- 8000 77, 5500-9000 XT 6500 - 10500 451 t3TOTF

3^faTU^ ^' ^ T^ ^ 3i1^1^TT ^,TtT ^f Tf^ f f^ifi ^ ^T7T- Z^ ^i ^^ I I T^ ^TTf^ I ^i T cT^fi 3^T ^ ^T
F ct -i1 ti qt qi 3iT> me zi ^T -qtN I zrf^ wOmc4i ift -4 F 4f 4 q

1 5000-8000 T7 cw 5500-9000 t c >iH t t.t- 2 cR

At > 3PTc 3 ft 3iQT cf^ 7450-1 1 500 T j4-#7N M 1-1 t, 7T7lTq 4600 t- I 4

cRT c f vnT 6500-10500 Vg'Q" t cO IHI i >R It T1 T iii 'c1 ^7 T ei zft 7450-1 1 500 vq7

ti ^ T i #f 7-q ? Tit 6500-10500 FT t is '^ PO cT f"T ^T T4 t 7450-11500

F7 -mm=T > 7g t, -,9T2T 3i^ Zfi7 ftrT W; TT

(iii) 3af4tf i # fti aTE f > fti, -4 ft# 34M aTR 6500-10500
f Tfi. f.> 7 A t WW f TT T W 4600 T77 ^, t -11219300-34800 F7

277450-11500 4i;T ^r IT" I

(Iv) 6500-10500 4T, 7TH fRTT a i f^' 4 f9i fi c T 3 c^T c 7 ^f Qi i ^ f t:7

R 34h 4600 ^iTET 9300-34800 qR 7450-

11500 TT^ . TT -,YIiT I

(v) 3qf T (ii) 4i ^F, T f T , f # TAM uUqf f M 77 374^RT (iii) TMT (iv)
#3(lq 4, i7 -9M 3,* 3T7^ Tt xi ftir - iFm 7ZTgf -^ f TT 77 1

(q)

(1) (2) (3) (4) (5) (6) (7)

I aTT
1 3 T T T T T i 31f 1/ f i 6500-10500 7500-12000 At-2 4800

a/i
8000-13500 4t-3 5400 3.1.9

(^TtZO ( ( RuT

qT) 7) -q,T^f")

3^ ZiTTd i^/^aT3 3 r T ei^TT f i NT?; [f 7p:q T

1 7. #aT3T1 ITT f T 4 ,
z T f # T - j q , k;tq HC79 'ICII 3TT T , N A T t T #aT 3TT T 34Tf ^ #7 t / N 73 - 4 f 4 #77t/ 1 I

cb T t - 4 z i d t f TT 777 1



[Rf II- 3(i)l %M W TrA7ff:,3TRWM 13

II

3141R f/N Iw/ 4500-7000 6500-10500 c ' -2 4200 3.1.14
aTi'YffffT. II/ 5000-8000

2 A 37}Ec 7500-12000 7500-1.2000 4800

II/a.fia/ (;r 10
AT f

-g) 3.1.14

8000-13500 5400

(-qi a4 aqs ft (-qR a4 aft

III a r^r ^r ' art ^Trcfift
7t t, 1$T'Ic T w-ff; t Tm W7T ffM a if^c^ r^T * 74f" r T PUT 3.8.5

a& ft I

IV z

1 aft a, 6500-10500 7450-11500 4600 3.8.6

t-2

V ^ZTTFi

1. -# 'e 'R' TR wf^ w NTr d TF:Vt^ '4ii 3.8.7

^cT.{g^ # tztq ^Rw frrm flT 9 w am T f rTm ; rm t t `19' # M7

'R-E" tFt 1800T4, k c F{TWfic c 4-9

t. - 1 Zi^T+iT

VI

6500-10500 7450-11500 cTi 4600 3.8.9
^-2

VII 3T^T ( .) ZZT'

1 31zT^ 6500-10500 7450-11500 4600 3.8.11

VIII

1 2610-3540 3050-4590 1900

3mIIft wwo-i 3050-4590 3200-4900 2000

^-1

3 f 4000-6000 4500-7000 ci^T 2800
3.8.12

4 ^Zfd 5000-8000 6500-10500 cTd 4200
f s-2

5 ric 6500-10500 7450-11500 cT^ 4600

cif At-2

IX a 7ZTEE

1 fi 3 3`^ 3' 11 0 I t'qt 44 TT 7 Tff T fltf^uqtt 4-) aTd 1800

2 iF ^lr^{ TT 6500-10500 7450-11500 4600
2 3.8.13

X ICE

1 ^ N R' > Z 8 , (3 T ^t Z$ R 3.8.14

I, I I. 4 I I I ) S i f f a i a1a 1800 ?^^ -gm
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2 16500 - 10500 7450 - 11500 ^Tf 4600
I -2

XI -ttlfr

1 5000-8000 7450-11500 4600 3.8.15

2 5500 -9000 7500-12000 4800

3 3 R- 6500-10500 7450-11500 cTf 4600

4 ^rrft 6500 10500 8000 - 13500 5400

5 37ruT 7500-12000 8000-13500 5400
-3

6 3T^ftqT 8000-13500 10000-15200 cTT 6600
s-3

7 3 1 r 10000-15200 12000-16500 7600

XII

1 21 3{ 2Z 2650-4000/ - 1800 3.8.16
II/>&4 14-#tf^F -Rv 1
4 as gTqqR 14

2 T 7 Tt/ l^T 6500-10500 7450-11500 4600
2

XIII vr

1 6500-10500 7450 -11500 4600 3.8.18
f3 tTr it-2

XIV

1 f^fY^ 7t ZF^ 774 7M f ter ^i 7TW f Tr m 3.8.19

3TTT fzrr r i
XV

1 1 37 II 6500-10500 7450 -1100 4600 3.8.20
(',Txr 7 T?-2

Fc^ 7iii PT-RT
' Tr ITT) ^

XVI
_

amp 114 ch

1 uT^rfY^4 II I II I 4200
4500-7000 6500-10500 -2

II I II 4600
5500-9000 7450-11500 -•2

t^ I I 4800
6500-10500 7500-12000

2 vf Tf i^ III III 4600
5500-9000 7450-11500

II I 1I 4800
6500-10500 7500 - 12000 -2

1 .11NU 1,.:e



[ -TTrT I I - 3 (i) ] sTT^c ^1 : 3if 15

rig ( cTi 5400 3.8.22

F 7500-12000 8000-13500 2

3 3T Ti^^ III mT 111 Ti 4800
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NIINNISTRYOFFINANCE

(Department of Expenditure)

NOTIFICATION

New Delhi, the 29th August, 2008

G.S.R. 622 (E).- In exercise of the powers conferred by the proviso to article 309,
and clause (5) of article 148 of the Constitution and after consultation with the
Comptroller and Auditor General in relation to persons serving in the Indian Audit and

Accounts Department, the President hereby makes the following rules, namely : -

1. Short title and commencement -.

(1) These rules may be called the Central Civil Services (Revised Pay) Rules,
2008.

(2) They shall be deemed to have come into force on the 1St day of January,
2006.

2. Categories of Government servants to whom the rules apply: -

(1) Save as otherwise provided by or under these rules, these rules shall
apply to persons appointed to civil services and posts in connection with

the affairs of the Union whose pay is debitable to the Civil Estimates as
also to persons serving in the Indian Audit and Accounts Department..

(2) These rules shall not apply to : -

(i) persons appointed to the Central Civil Services and posts in
Groups 'A', 'B', 'C' and 'D' under the administrative control of the

Administrator of the Union Territory of Chandigarh;

(ii) persons locally recruited for service in Diplomatic, Consular or
other Indian establishments in foreign countries;

(iii) persons not in whole-time employment;

(iv) persons paid out of contingencies;

(v) persons paid otherwise than on a monthly basis including those

paid only on a piece-rate basis;

(vi) persons employed on contract except where the contract provides
otherwise;

(vii) persons re-employed in Government service after retirement;
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any other class or category of persons whom the President may,

by order, specifically exclude from the operation of all or any of
the provisions contained in these rules.

3. Definitions - In these rules, unless the context otherwise requires -

(1) "existing basic pay" means pay drawn in the prescribed existing scale of

pay, including stagnation increment(s), but does not include any other

type of pay like 'special pay', etc.

(2) "existing scale" in relation to a Government servant means the present

scale applicable to the post held by the Government servant (or, as the

case may be, personal scale applicable to him) as on the 1st day of January,
2006 whether in a substantive or officiating capacity.

(3)

Explanation - In the case of a Government servant, who was on the 1st
day of January, 2006 on deputation out of India or on leave
or on foreign service, or who would have on that date

officiated in one or more lower posts but for his officiating
in a higher post, "existing scale" includes the scale
applicable to the post which he would have held but for his
being on deputation out of India or on leave or on foreign
service or, as the case may be, but for his officiating in a
higher post;

"existing emoluments" mean the sum of (i) existing basic pay, (ii)
dearness pay appropriate to the basic pay and (iii) dearness allowance
appropriate to the basic pay '+ dearness pay at index average 536

(1982=100).

(4) "present scale" in relation to any post/grade specified in column 2 of the
First Schedule means the scale of pay specified against that post in

column 3 thereof;

(5) "pay in the pay band" means pay drawn in the running pay bands

specified in Column 5 of the First Schedule.

(6) "grade pay" is the fixed amount corresponding to the pre-revised pay

scales/ posts.

(7) "revised pay structure" in relation to any post specified in column 2 of
the First Schedule means the pay band and grade pay specified against
that post or the pay scale specified in coltimn 5 & 6 thereof, unless a
different revised pay band and grade pay or pay scale is notified
separately for that post.

(8) "basic pay" in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include
any other type of pay like special pay, etc.

In the case of Government servants in the pay scales of HAG+, apex scale
and the Cabinet Secretary's scale, basic pay means the pay in the
prescribed scale.
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(9) "revised emoluments" means the pay in the pay band plus the grade pay
of a Government servant in the revised pay structure or the basic pay in
HAG+ & above and includes the revised non-practising allowance, if any,
admissible to him, in addition.

(10) "Schedule" means a schedule annexed to these rules.

4. Scale of pay of posts - The pay band and grade pay or the pay scale, as
applicable, of every post/ grade specified in column 2 of the First Schedule shall be as
specified against it in column 5 & 6 thereof.

5. Drawal ofpay in the revised pay structure - Save as otherwise provided in these
rules, a Government servant shall draw pay in the revised pay structure applicable to the
post to which he is appointed;

Provided that a Government servant may elect to continue to draw pay in the
existing scale until the date on which he earns his next or any subsequent increment in
the existing scale or until he vacates his post or ceases to draw pay in that scale.

Provided further that in cases where a Government servant has been placed in a

higher pay scale between 1.1.2006 and the date of notification of these Rules on account
of promotion, upgradation of pay scale etc., the Government servant may elect to switch
over to the revised pay structure from the date of such promotion, upgradation, etc.

Explanation 1 - The option to retain the existing scale under the provisos to this rule
shall be admissible only in respect of one existing scale.

Explanation 2 - The aforesaid option shall not be admissible to any person appointed to
a post on or after the 1st day of January, 2006, whether for the first time
in Government service or by transfer from another post and he shall be
allowed pay only in the revised pay structure.

Explanation 3 - Where a Government servant exercises the option under the provisos
to this rule to retain the existing scale in respect of a post held by him
in an officiating capacity on a regular basis for the purpose of
regulation of pay in that scale under Fundamental Rule 22, or any other
rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the
existing scale in respect of the permanent post on which he holds a lien
or would have held a lien had his lien not been suspended or the pay of

the officiating post which has acquired the character of substantive pay
in accordance with any order for the time being in force, whichever is
higher.

6. Exercise of Option -

(1) The option under the provisos to Rule 5 shall be exercised in writing in

the form appended to the Second Schedule so as to reach the authority
mentioned in sub rule (2) within three months of the date of publication
of these rules or where an existing scale has been revised by any order
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made subsequent to that date, within three months of the date of such
order.

Provided that -

in the case of a Government servant who is, on the date of such
publication or, as the case may be, date of such order, out of India

on leave or deputation or foreign service or active service, the
said option shall be exercised in writing so as to reach the said
authority within three months of the date of his taking charge of
his post in India; and

(i)

(ii) where a Government servant is under suspension on the 1st day of
January, 2006, the option may be- exercised within three months of

the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

(2) The option shall be intimated by the Government servant to the Head of
his Office.

(3) If the intimation regarding option is not received within the time

mentioned in sub-rule (1), the Government servant shall be deemed to
have elected to be governed by the revised pay structure with effect on
and from the 1st day of January, 2006.

(4) The option once exercised shall be final.

Note 1 - Persons whose services were terminated on or after the 1st January, 2006 and
who could not exercise the option within the prescribed time limit, on
account of discharge on the expiry of the sanctioned posts, resignation,
dismissal or discharge or disciplinary grounds, are entitled to the benefits of
this rule.

Note 2 - Persons who have died on or after the 1st day of January, 2006 and could not
exercise the option within the prescribed time limit are deemed to have
opted for the revised pay structure on and from the lst day of January, 2006

or such later date as is most beneficial to their dependents, if the revised pay
structure is more favourable and in such cases, necessary action for payment
of arrears should be taken by the Head of Office.

Note 3 - Persons who were on earned leave or any other leave on 1.1.2006 which
entitled them to leave salary will be allowed the benefits of this rule.

7. Fixation of initial pay in the revised pay structure:

(1) The initial pay of a Government servant who elects, or is deemed to have
elected under sub-rule (3) of rule 6 to be governed by the revised pay
structure on and from the 1st day of January, 2006, shall, unless in any case
the President by special order otherwise directs, be fixed separately in
respect of his substantive pay in the permanent post on which he holds a-
lien or would have held a lien if it had not been suspended, and in respect

1 414 0 ,
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of his pay in the officiating post held by him, in the following manner,
namely :-

(A) in the case of all employees:-

(i) the pay in the pay band/pay scale will be determined by
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86
and rounding off the resultant figure to the next multiple of 10.

(ii) if the minimum of the revised pay band/ pay scale is more than
the amount arrived at as per (i) above, the pay shall be fixed at the
minimum of the revised pay band/ pay scale;

Provided further that:-

Where, in the fixation of pay, the pay of Government servants
drawing pay at two or more consecutive stages in an existing scale
gets bunched, that is to say, gets fixed in the revised pay structure
at the same stage in the pay band, then, for every two stages so
bunched, benefit of one increment shall be given so as to avoid
bunching of more than two stages in the revised running pay
bands. For this purpose, the increment will be calculated on the
pay in the pay band. Grade pay would not be taken into account
for the purpose of granting increments to alleviate bunching.

In the case of pay scales in higher administrative grade (HAG) in
the pay band PB-4, benefit of increments due to bunching shall be
given taking into account all the stages in different pay scales in
this grade. In the case of HAG+ scale, benefit of one increment for
every two stages in the pre-revised scale will be granted in the

revised pay scale.

If by stepping up of the pay as above, the pay of a Government

servant gets fixed at a stage in the revised pay band/ pay scale
(where applicable) which is higher than the stage in the revised
pay band at which the pay of a Government servant who was
drawing pay at the next higher stage or stages in the same existing

scale is fixed, the pay of the latter shall also be stepped up only to
the extent by which it falls short of that of the former.

The pay in the pay band will be determined in the above manner.
In addition to the pay in the pay band, grade pay corresponding to
the existing scale will be payable.

Note - Illustration 1 on the above is provided in the Explanatory

Memorandum to these Rules.

(B) In the case of employees who are in receipt of special pay/allowance in
addition to pay in the existing scale which has been recommended for
replacement by a pay band and grade pay without any special
pay/allowance, pay shall be fixed in the revised pay structure in

accordance with the provisions of clause (A) above.
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(C) In the case of employees who are in receipt of special pay component with

any other nomenclature in addition to pay in the existing scales, such as

personal pay for promoting small family norms, special pay to Parliament
Assistants, Central (Deputation on Tenure) Allowance, etc., and in whose
case the same has been replaced in the revised pay structure with
corresponding allowance/pay at the same rate or at a different rate, the
pay in the revised pay structure shall be fixed in accordance with the
provisions of clause (A) above. In such cases, the allowance at the new
rate as recommended shall be drawn in addition to pay in the revised pay

structure from the date specified in the individual notifications related to
these allowances.

(D) In the case of medical officers who are in receipt of non-practising

allowance, the pay in the revised pay structure shall be fixed in
accordance with the provisions of clause (A) above except that, in such
cases, the pre-revised dearness allowance appropriate to the non-

practising allowance admissible at index average 536 (1982 = 100) shall be

added while fixing the pay in the revised pay band, and in such cases,
non-practising allowance at the new rates shall be drawn with effect from

1.1.2006 or the date of option for revised pay structure, in addition to the
pay so fixed in the revised pay structure. Illustration 2 in this regard is at
in the Explanatory Memorandum to these Rules.

Note 1 - (a) In the case of Group D employees, the pay in the revised pay structure
will be fixed initially in the -1S pay band as per Clause (A) above with the
appropriate grade pay and arrears paid accordingly. Thereafter, pay of such

of those Group D employees who already possess the revised minimum
qualifications recommended by the Commission prescribed for entry into
PB-1 would be fixed with effect from 1.1.2006 in PB-1 with grade pay of
Rs.1800.

(b) Such of those existing Group D employees who do not possess the
revised minimum qualifications for entry into PB-1 would be retrained by
the concerned Department preferably within a period of six months so that
payment of arrears on account of upgradation are not delayed. After re-
training, these Group D staff will also be placed in the Pay Band PB-1 with

the grade pay of Rs.1800 with effect from 1.1.2006 and arrears drawn

accordingly. Once placed in the PB-1 Pay Band, this category of Group D
staff will regain their seniority vis-a-vis the other category of Group D staff

that already possessed the minimum qualifications and were, therefore,

placed in the PB-1 Pay Band as on 1.1.2006. Inter-se seniority of all the
employees in erstwhile Group D will be fully maintained with Group D
employee in a higher pre-revised pay scale being placed higher vis-a-vis an
employee in a lower pay scale. Within the same pre-revised pay scale,
seniority which existed prior to revision would continue.

(c) Arrears shall be payable with effect from 1.1.2006 in both the cases i.e. to

those Group D employees who possess the qualifications and are placed in
PB-1 straight away and those Group D employees who do not possess the
qualifications and are placed after re-training. Illustration 3 in regard to

I I II 111411 1.. ^a
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fixation of pay for Group D staff is in the Explanatory Memorandum to these
Rules.

Note 2A - Where a post has been upgraded as a result of the recommendations of the
Sixth CPC as indicated in Part B or Part C of the First Schedule to these
Rules, the fixation of pay in the applicable pay band will be done in the
manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7 by
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten . The grade pay
corresponding to the upgraded scale as indicated in Column 6 of Part B or C
will be payable in addition. Illustration 4A in this regard is in the
Explanatory Memorandum to these Rules.

Note 2B - In the case of merger of pay scales, pay in the revised pay bands will be fixed
in the manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7
by multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten. The grade pay
corresponding to the merged scale as indicated in Column 6 of Part B or C
will be payable in addition . Illustration 4B in this regard is in the
Explanatory Memorandum to these Rules.

Note 3 - A Government servant who is on leave on the 1st day of January, 2006 and is
entitled to leave salary shall become entitled to pay in the revised pay
structure from 1.1.2006 or the date of option for the revised pay structure.
Similarly, where a government servant is on study leave on the first day of
January, 2006 he will be entitled to the benefits under these Rules from
1.1.2006 or the date of option.

Note 4 - A Government servant under suspension , shall continue to draw subsistence
allowance based on existing scale of pay and his pay in the revised pay
structure will be subject to the final order on the pending disciplinary
proceedings.

Note 5 - Where a Government servant is holding a permanent post and is officiating

in a higher post on a regular basis and the scales applicable to these two
posts are merged into one scale, the pay shall be fixed under this sub-rule
with reference to the officiating post only, and the pay so fixed shall be
treated as substantive pay.

The provisions of this Note shall apply mutatis mutandis, to Government
servants holding in an officiating capacity, posts on different existing scales
which have been replaced by the revised pay structure.

Note 6 - Where the 'existing emoluments' exceed the revised emoluments in the case
of any Government servant, the difference shall be allowed as personal pay
to be absorbed in future increases in pay.

Note 7 - Where in the fixation of pay under sub-rule (1), the pay of a Government
servant, who, in the existing scale was drawing immediately before the 1st
day of January, 2006 more pay than another Government servant junior to
him in the same cadre, gets fixed in the revised pay band at a stage lower
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than that of such junior, his pay shall be stepped upto the same stage in the
revised pay band as that of the junior.

Note 8 - Where a Government servant is in receipt of personal pay on the 1st day of
January, 2006, which together with his existing emoluments exceeds the
revised emoluments, then, the difference representing such excess shall be
allowed to such Government servant as personal pay to be absorbed in
future increases in pay.

Note 9 - In the case of employees who are in receipt of personal pay for passing Hindi

Pragya, Hindi Typewriting, Hindi Shorthand and such other examinations
under the "Hindi Teaching Scheme", or on successfully undergoing training
in cash and accounts matters prior to the 1st day of January, 2006, while the

personal pay shall not be taken into account for purposes of fixation of initial
pay in the revised pay structure, they would continue to draw personal pay
after fixation of their pay in the revised pay structure on and from the 1st day

of January, 2006 or subsequently for the period for which they would have
drawn it but for the fixation of their pay in the revised pay structure. The
quantum of such personal pay would be paid at the appropriate rate of

increment in the revised pay structure from the date of fixation of pay for the

period for which the employee would have continued to draw it.

Explanation - For the purpose of this Note, "appropriate rate of increment

in the revised pay structure" means 3% of the sum of the

pay in the pay band and the grade pay at the stage at which
the pay of the employee is fixed in the revised pay

structure.

Note 10 - In cases where a senior Government servant promoted to a higher post
before the 1st day of January, 2006 draws less pay in the revised pay structure

than his junior who is promoted to the higher post on or after the 1st day of
January, 2006, the pay in the pay band of the senior Government servant
should be stepped up to an amount equal to the pay in the pay band as fixed
for his junior in that higher post. The stepping up should be done with effect

from the date of promotion of the junior Government servant subject to the
fulfillment of the following conditions, namely: -

(a) both the junior and the senior Government servants should belong to
the same cadre and the posts in which they have been promoted
should be identical in the same cadre.

(b) the pre-revised scale of pay and the revised grade pay of the lower
and higher posts in which they are entitled to draw pay should be
identical.

(c) the senior Government servants at the time of promotion should have
been drawing equal or more pay than the junior.

(d) the anomaly should be directly as a result of the application of the
provisions of Fundamental Rule 22 or any other rule or order
regulating pay fixation on such promotion in the revised pay

structure. If even in the lower post, the junior officer was drawing
more pay in the pre-revised scale than the senior by virtue of any

1 I IIPw 1
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advance increments granted to him, provision of this Note need not

be invoked to step up the pay of the senior officer.

(2) Subject to the provisions of rule 5, if the pay as fixed in the officiating post
under sub-rule (1) is lower than the pay fixed in the substantive post, the

former shall be fixed at the same stage as the substantive pay.

8. Fixation of pay in the revised pay structure of employees appointed as fresh

recruits on or after 1.1.2006 - Section II of Part A of the First Schedule of these Rules
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indicates the entry level pay in the pay band at which the pay of direct recruits to a
particular post carrying a specific grade pay will be fixed on or after 1.1.2006.

This will also be applied in the case of those recruited between 1.1.2006 and the

date of issue of this Notification. In such cases, where the emoluments in the pre-revised
pay scale(s) [i.e., basic pay in the pre-revised pay scale(s) plus Dearness Pay plus
Dearness Allowance applicable on the date of joining] exceeds the sum of the pay fixed
in the revised pay structure and the applicable dearness allowance thereon, the

difference shall be allowed as personal pay to be absorbed in future increments in pay.

9. Rate of increment in the revised pay structure -The rate of increment in the

revised pay structure will be 3% of the sum of the pay in the pay band and grade pay
applicable, which will be rounded off to the next multiple of 10. The amount of

increment will be added to the existing pay in the pay band. Illustration 5 in this

regard is in the Explanatory Memorandum to these Rules. In the case of PB-3, variable
rates of increment at 3% and 4% have been provided. The higher rate of increment will

be granted to not more than 20% of the strength of officers in PB-3.

10. Date of next increment in the revised pay structure - There will be a uniform date

of annual increment, viz. 1st July of every year. Employees completing 6 months and

above in the revised pay structure as on 1st of July will be eligible to be granted the

increment. The first increment after fixation of pay on 1.1.2006 in the revised pay
structure will be granted on 1.7.2006 for those employees for whom the date of next

increment was between 1st July, 2006 to 1st January, 2007.

Provided that in the case of persons who had been drawing maximum of the
existing scale for more than a year as on the 1st day of January, 2006, the next increment

in the revised pay structure shall be allowed on the 1st day of January, 2006. Thereafter,

the provision of Rule 10 would apply.

Provided that in cases where an employee reaches the maximum of his pay band,

shall be placed in the next higher pay band after one year of reaching such a maximum.
At the time of placement in the higher pay band, benefit of one increment will be
provided. Thereafter, he will continue to move in the higher pay band till his pay in the

pay band reaches the maximum of PB-4, after which no further increments will be

granted.

Note 1 - In cases where two existing scales, one being a promotional scale for the
other, are merged, and the junior Government servant, now drawing his pay
at equal or lower stage in the lower scale of pay, happens to draw more pay
in the pay band in the revised pay structure than the pay of the senior

Government servant in the existing higher scale, the pay in the pay band of
the senior government servant shall be stepped up to that of his junior from
the same date and he shall draw next increment in accordance with-Rule 10.



40 THE GAZETTE OF INDIA : EXTRAORDINARY [PART IL-Sc. 3(i)]

11. Fixation of pay in the revised pay structure subsequent to the 1St day of January,
2006. - Where a Government servant continues to draw his pay in the existing scale and
is brought over to the revised pay structure from a date later than the 1st day of January,

2006, his pay from the later date in the revised pay structure shall be fixed in the
following manner:-

(i) Pay in the pay band will be fixed by adding the basic pay applicable on the
later date, the dearness pay applicable on that date and the pre-revised
dearness allowance based on rates applicable as on 1.1.2006. This figure
will be rounded off to the next multiple of 10 and will then become the pay

in the applicable pay band. In addition to this, the grade pay
corresponding to the pre-revised pay scale will be payable. Where the
Government servant is in receipt of special pay or non-practising
allowance, the methodology followed will be as prescribed in Rule 7 (i), (B),

(C) or (D) as applicable, except that the basic pay and dearness pay to be
taken into account will be the basic pay and dearness pay applicable as on
that date but dearness allowance will be calculated as per rates applicable
on 1.1.2006.

12. Fixation of pay on reappointment after the 1St day of January, 2006 to a post held
prior to that date - A Government servant who had officiated in a post prior to the 1st
day of January, 2006 but was not holding that post on that date and who on subsequent
appointment to that post draws pay in the revised pay structure shall be allowed the
benefit of the proviso to Fundamental Rule 22, to the extent it would have been

admissible had he been holding that post on the 1st day of January, 2006, and had elected
the revised pay structure on and from that date.

13. Fixation of pay on promotion on or after 1.1.2006 - In the case of promotion from
one grade pay to another in the revised pay structure, the fixation will be done as
follows:-

(i) One increment equal to 3% of the sum of the pay in the pay band and the
existing grade pay will be computed and rounded off to the next multiple of
10. This will be added to the existing pay in the pay band. The grade pay

corresponding to the promotion post will thereafter be granted in addition to

this pay in the pay band. In cases where promotion involves change in the
pay band also, the same methodology will be followed. However, if the pay
in the pay band after adding the increment is less than the minimum of the

higher pay band to which promotion is taking place, pay in the pay hand will
be stepped to such minimum.

(ii) In the case of promotion from. PB-4 to HAG+, after adding one increment in
the manner prescribed in Rule 9, the pay in the pay band and existing grade
pay will be added and the resultant figure will become the basic pay in
HAG+. This shall not exceed Rs. 80,000, the maximum of the scale. For

Government servants in receipt of NPA, pay plus NPA will not exceed Rs.
85,000.

14. Mode of payment of arrears of pay - The arrears shall be paid in cash in two
instalments. The first instalment should be restricted to 40% of the total arrears. The
remaining 60% of arrears should be paid during the next financial year.

I i • FIN 1. ::.
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Explanation - For the purposes of this rule:

(a) "arrears of pay" in relation to a Government servant, means the
difference between:

(i) the aggregate of the pay and allowances to which he is entitled
on account of the revision of his pay and allowances under
these rules, for the relevant period. Revised allowances
(except for dearness allowance and non-practising allowance)
will be payable only with effect from 1.9.2008; and

the aggregate of the pay and allowances to which he would
have been entitled (whether such 'pay and allowances had
been received or not) for that period had his pay and
allowances not been so revised.

(b) "relevant period" means the period commencing on the 1st day of
January, 2006 and ending with the 31st August, 2008.

15. Overriding effect of Rules - The provisions of the Fundamental rules, the Central

Civil Services (Revision of Pay) Rules, 1947, the Central Civil Services (Revised Pay)
Rules, 1960, the Central Civil Services (Revised Pay) Rules, 1973, Central Civil Services
(Revised Pay) Rules, 1986 and CCS (Revised Pay) Rules, 1997 shall not, save as otherwise
provided in these rules, apply to cases where pay is regulated under these rules, to the
extent they are inconsistent with these rules.

16. Power to relax - Where the President is satisfied that the operation of all or any

of the provisions of these rules causes undue hardship in any particular case, he may, by
order, dispense with or relax the requirements of that rule to such extent and subject to
such conditions as he may consider necessary for dealing with the case in a just and

equitable manner.

17. Interpretation - If any question arises relating to the interpretation of any of the
provisions of these rules, it shall be referred to the Central Government for decision.
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THE FIRST SCHEDULE

(SEE RULES 3 & 4)

PART - A

Section I

Revised Pay Bands and Grade Pays for posts carrying present scales in Group'A','B',
'C' & 'D' except posts for which different revised scales are notified separately.

(In Rs )
Present Scale

.
Revised Pay Structure

Si. Post/ Present Scale Name of Corresponding Correspondin
No. Grade Pay Band/

g
Pay Bands/ Grade Pay

Scale Scales
(1) (2) (3) (4) (5) (6)1 S-1 2550-55-2660-60-3200 -is 4440-7440 1300
2 S-2 2610-60-3150-65-3540 -is 4440-7440 1400
3 S-2A 2610-60-2910-65-3300- -is 4440-7440 1600

70-4000
4 S-3 2650-65-3300-704000 -is 4440-7440-1 1650
5 S-4 2750-70-3800-75-4400 PB-1 5200-20200 1800
6 S 5 305- 0-75-3950-80-4590 PB-1 5200-20200 1900
7 S-6 3200-85-4900 PB-1 5200-20200 2000
8 S 7 400- 0-100-6000 PB-1 5200-20200 2400
9 S 8 4- 500-125-7000 PB-1 5200-20200 2800
10 S-9 5000-150-8000 9300
11 S-10 5500-175-9000 PB-2

0-

9300-34800
42UU

420012 5 11 65
13
14

15

-
5-12

5-13

S-14

00 -200-6900
6500-200-10500
7450-225-11500

7500-250-12000

PB-2
PB-2
PB-2

PB-2

9300-34800
9300-34800
9300-34800

9300-34800

4200
4200

4600

4800
16 5 15 8- 000-275-13500 PB-2 9300-34800 5400

17 New
Scale

8000-275-13500
Grou A Entr )

PB-3 15600-39100 5400

18
19
20

5-16
-17S-17

5 18

9000
9000-275-9550
10

PB-3
PB-3

15600-39100
15600-39100

5400
5400

21
-

5 19
325-325-10975

10
PB-3 15600-39100 6600- 000-325-15200 PB-3 15600-39100 660022 S 20 10

23
-

21S
650-325-15850

120
PB-3 15600-39100 6600

24

25
26

- 5-22
S-23
S 24

00-375-16500
12750-375-16500

12000-375-18000
143

PB-3

PB-3
PB-3

25600-39100

15600-39100
15600-39100

7600
7600
7600

27

28
29

30

S-25

5-26
S-27

S 28

00-400-18300

15100-400-28300

16400-450-20000

16400-450-20900
24

PB-4
PB-4

PB-4
PB-4

37400-67000

37400-67000

37400-67000
37400-67000

8700
8700

8900
8900

31
-

S 29
300-450-22400 PB-4 37400-67000 10000

32
-

S-30
18400-500-22400
22400-525-24500

PB-4
PB-4

37400-67000
37400-67000

10000
12000

3480
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33 S-31 22400-600-26000 HAG+ Scale 75500- (annual Nil
increment @ 3%)

-80000
34 S-32 24050-650-26000 HAG+ Scale 75500- (annual Nil

increment @ 3%)

-80000
35 S-33 26000 (Fixed) Apex Scale 80000 (Fixed) Nil
36 S-34 30000 (Fixed) Cab. Sec. 90000 (Fixed) Nil

Section II

Entry Pay in the revised pay structure for direct recruits appointed on or after 1.1.2006

PB-1 (Rs.5200-20200)

Grade pay
Pay in the
Pay Band Total

1,800 5,200 7,000
1,900 5,830 7,730

2,000 6,460 8,460
2,400 7,510 9,910

2,800 8,560 11,360

PB-2 (Rs.9300-34800

Grade pay
Pay in the
Pay Band Total

4,200 9,300 13,500
4,600 12,540 17,140

4,800 13,350 18,150

PB-3 (Rs.15600-39100

Grade pay
Pay in the
Pay Band Total

5,400 15,600 21,000

6,600 18,750 25,350
7,600 21,900 29,500

PB-4 (Rs.37400-67000

Grade pay
Pay in the
Pay Band Total

8,700 37,400 46,100

8,900 40,200 49,100

10,000 43,000 53,000

12,000 47,100 59,100
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PART - B

REVISED PAY SCALES FOR CERTAIN COMMON CATEGORIES OF STAFF

Section I

(i) The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the
Government. The initial fixation as on 1.1.2006 will be done in accordance with
Note 2 below Rule 7 of this Notification.

(ii) On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000 and
Rs.6500-10500, some posts which presently constitute feeder and promotion grades
will come to lie in an identical grade. The specific recommendations about some
categories of these posts made by the Pay Commission are included Section II of
Part B. As regards other posts, the posts in these three scales should be merged. In

case it is not feasible to merge the posts in these pay scales on functional
considerations, the posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be

merged, with the post in the scale of Rs.6500-10500 being upgraded to the next

higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the
pre-revised pay scale of Rs.7450-11500. In case a post already exists in the scale of
Rs.7450-11500, the post being upgraded from the scale of Rs.6500-10500 should be
merged with the post in the scale of Rs.7450-11500.

(iii) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree

in Engineering or a Degree in Law should also be upgraded and placed in the scale
of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-34800
along with grade pay of Rs.4600.

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum
qualification of engineering degree or a post-graduate degree should also be

upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600

(v) Upgradation as in (ii) above may be done in consultation with Department of
Expenditure, Ministry of Finance. Regarding (iii) and (iv) above, upgradation may

be done by the Ministries concerned in consultation with their Integrated Finance.

Section II

Corresponding Pay

Sl. Revi d P
Band & Grade Pay Para No.

No. Post Present scale se ay
Scale Pay Grade of the

Band
Pay Report

(1) (2) (3 (4) (5 6) (7)
OFFICE STAFF IN T HE SECRETARIAT*
Section Officer/ PS/ 6500-10500 7500-12000 PB-2 4800
equivalent

8000-13500 PB-3 5400 3.1.9

1 '1179
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(on (on (Modifie
completion of completio d by

four years) n of 4 Govt.)

years

* This scale shall be available only in such of those organizations/ services which have
had a historical parity with CSS/CSSS. Services like AFHQSS/AFHQSSS/RBSS and
Ministerial/Secretarial posts in Ministries/ Departments organisations like MEA,

Ministry of Parliamentary Affairs, CVC, UPSC, etc. would therefore be covered.

II OFFICE STAFF WORKING IN ORGANISATIONS OUTSIDE THE SECRETARIAT

1 Head Clerk/ 4500-7000 6500-10500 PB-2 4200 3.1.14
Assistants/ 5000-8000
Steno Gr.II/
equivalent

2 Administrative 7500-12000 7500-12000 4800
Officer Grade II/ Sr. (entry grade
Private Secretary/ for fresh PB-2

equivalent recruits) 3.1.14

5400
8000-13500 (on

(on completio

completion of n of 4
four years) years

III ACCOUNTS STAFF BELONGING TO UN-ORGANIZED ACCOUNTS
CADRES 3.8.5

The existing relativity between the accounts related posts outside organized
accounts cadres and ministerial posts will be maintained and the accounts

staff belonging to unorganized Accounts cadres shall be extended the
corresponding replacement Pay Band and grade pay.

IV ARTISTS

1 Senior Artist 6500-10500 7450-11500 PB-2 4600 3.8.6

V CANTEEN STAFF

1. Posts of Canteen All the posts of canteen staff in Group 'D' will be 3.8.7
Staff in the pre- placed in the revised Pay Band PB-1 along with grade

revised Group 'D' pay of Rs.1800 once the staff occupying these posts is

pay scales suitably retrained and made multi-skilled.
VI DRAWING OFFICE STAFF

1 Chief Draughtsman 6500-10500 7450-11500 PB-2 4600 3.8.9

VII ELECTRONIC DATA PROCESSING (EDP) STAFF

I Data Processing 6500-10500 7450-11500 PB-2 4600 3.8.11

Assistant

VIII FIRE FIGHTING STAFF

1 Firemen 2610-3540 3050-4590 PB-1 1900

2 Leading Fireman 3050-4590 3200-4900 PB-1 2000

3 Station Officer 4000-6000 4500-7000 PB-1 2800

4 Asstt. Divisional 5000-8000 6500-10500 PB-2 4200 3.8.12

3 G- -1c, , --cc
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Fire Officer

5 Deputy Divisional 6500 -10500 7450-11500 PB-2 4600
Fire Officer

IX LIBRARY STAFF

1 Posts of Library Attendant Grade II and I shall stand merged and placed in

the revised pay band PB-1 along with grade pay of Rs.1800 after their skills
are suitably enhanced.

2 Asstt. Library 6500-10500 7450-11500 PB-2 4600 3.8.13
Information Officer

XI LABORATORY STAFF

1 All posts of Laboratory Staff in the pre-revised Group 'D' pay scales 3.8.14
(commonly designated as Laboratory Attendants Grade I, II & III) shall be
placed in the revised Pay Band PB-1 along with Grade Pay of Rs.1800 after
their skills are suitabl enhanced.

2 Laboratory 6500-10500 745011500 P13-2 4600
Technician Gr.I

XII NURSING & PARAMEDICAL STAFF

I Staff Nurse 5000-8000 7450-11500 P13-2 4600 3.8.15
2 Nursing Sister 5500-9000 7500-12000 PB-2 4800

3 Dietician Gr.II/ 6500-10500 7450-11500 P13-2 4600
Lecturer in PT/OT/
Radiographer

4 Asstt. Nursing 6500-10500 8000-13500 PB-3 5400
Superintendent

5 Deputy Nursing 7500-12000 8000-13500 PB-3 5400
Superintendent

6 Nursing 8000-13500 10000-15200 PB-3 6600
Superintendent

7 Chief Nursing 10000-15200 12000-16500 PB-3 7600
Officer

XIII PHOTOGRAPHERS

I Photography 2650-4000/ PB-1 1800 3.8.16
Attendant Gr.II/ any other
any other post in scale in the
the pre-revised pre-revised
Group 'D' scale Group ' D'

scale
2 Chief 6500-10500 7450-11500 PB-2 4600

Cinematographer/
equivalent

XIV PRINTING STAFF

1 Posts of printing staff in the pre- 7450-11500 PB-2 4600 3.8.18
revised pay scales of Rs.6500-10500

XV RECEPTIONISTS

1 Various posts of Receptionists to be merged with the clerical cadre in the 3.8.19
corresponding pay band and grade pay. In case no corresponding grade pay
exists in the clerical cadre, the merger should be made in the immediate
higher grade a available in the clerical cadre.

XVI STOREKEEPING STAFF

1 Senior Store Keeper 6500-10500 7450-1100 PB-2 4600 3.8.20
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Gr. II
(To be extended to
all analogous posts
of Storekeeping
staff irrespective of

designation)
XVII TEACHERS

1 Primary School Grade III Grade III PB-2 4200
Teacher 4500-7000 6500-10500

Grade II Grade II PB-2 4600
5500-9000 7450-11500

Grade I Grade I PB-2 4800
6500-10500 750042000

2 Trained Graduate Grade III Grade III PB-2 4600
Teacher 5500-9000 7450-11500

Grade II Grade II PB-2 4800
6500-10500 7500-12000

Grade I Grade I PB-2 5400
7500-12000 8000-13500 3.8.22

3 Post Graduate Grade III Grade III PB-2 4800
Teacher 6500-10500 7500-12000

Grade II Grade II PB-3 5400
7500-12000 8000-13500

Grade I Grade I PB-3 6600
8000-13500 10000-15200

4 Vice Principal

Grade II Grade II PB-3 5400
7500-12000 8000-13500

Grade I Grade I PB-3 6600
8000-13500 10000-15200

5 Principal 10000-15200 12000-16500 PB-3 7600

6. Education Officer/ 10000-15200 12000-16500 PB-3 7600 3.8.24
Assistant Director
of Education #
# Posts of Education Officer/ Assistant Director of Education stand merged with the
post of Deputy Director of Education.

XVII VETERINARIANS
I
1 Group 'D' posts of All Group 'D' posts of Para Veterinary

Para Veterinary Attendants/ Compounder are to be placed in the
Attendants revised pay band PB-1 along with grade pay of

Rs.1800 after they are retrained suitably.

2 All Para Veterinary
staff in the pre- 6500-10500 7450-11500 PB-2 4600
revised scale of 3.8.25

Rs.6500-10500
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3 Veterinary Officers Veterinary Officers requiring a degree of B.V.Sc &
AH along with registration in the Veterinary Council
of India are to be placed on par with General Duty
Medical Officers and Dental Doctors.

XIX WORKSHOP STAFF

1 Unskilled 2550-3200 2750-4400 PB-1 1800 3.8.27

2 Semi Skilled 2650-4000 2750-4400 PB-1 1800 *

3 Asstt. Shop 6500-10500 7450-11500 PB-2 4600
Superintendent $ / 3.8.29
Dy. Shop
Superintendent/
Asstt. Foreman

* Grades of existing unskilled and semi-skilled workers stand merged.
$ The grades of Asstt. Shop Superintendent/ equivalent and Shop
Superintendent/ equivalent stand merged.

XX ORGANISED ACCOUNTS CADRES*

1 Section Officer 6500-10500 7500-12000 PB-2 4800 7.56.9
2 Assistant 7450-11500 7500-12000 PB-2 4800 7.56.9

Accounts/Audit
Officer

3 Audit/Accounts 7500-12000 8000-13500 PB-2 5400 7.56.9
Officer

4 Senior Audit / 8000-13500 8000-13500 PB-3 5400 7.56.9
Accounts Officer

*Also applicable to employees of Indian Audit & Accounts Depar tment

1 111111 1
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PART - C

REVISED PAY STRUCTURE FOR CERTAIN POSTS IN MINISTRIES,
DEPARTMENTS AND UNION TERRITORIES

Section I

(i) The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the
Government. The initial fixation as on 1.1.2006 will be done-in accordance with
Note 2 below Rule 7 of this Notification.

(ii) On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000 and
Rs.6500-10500, some posts which presently constitute feeder and promotion grades

will come to lie in an identical grade. The specific recommendations about some
categories of these posts made by the Pay Commission are included Section II of
Part C. As regards other posts, the posts in these three scales should be merged.
In case it is not feasible to merge the posts in these pay scales on functional

considerations, the posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be
merged, with the post in the scale of Rs.6500-10500 being upgraded to the next
higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the

pre-revised pay scale of Rs.7450-11500. In case a post already exists in the scale of
Rs.7450-11500, the post being upgraded from the scale of Rs.6500-10500 should be
merged with the post in the scale of Rs.7450-11500.

Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree
in Engineering or a Degree in Law should also be upgraded and placed in the scale
of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-34800
along with grade pay of Rs.4600.

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum
qualification of engineering degree or a post-graduate degree should also be
upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600

(v) Upgradation as in (ii) above may be done in consultation with Department of
Expenditure, Ministry of Finance. Regarding (iii) and (iv) above, upgradation may
be done by the Ministries concerned in consultation with their Integrated Finance.
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Section II

The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column 2 have been approved by the
Government.

Corresponding
Pay Band & Para

SI.
Post Present Revised Grade Pa No. of

No. scale Pay Scale the
Payy
Band

Pay Report

2) g
^4) (5 ^6 (7)

MINISTRY OF AGRICULTURE

1 Plant Protection Officer in 6500-10500 7450 11500 PB 2 4600 7.1.5
Directorate of Plant
Protection, Quarantine &
Storage

2 Senior Instructor in Central 6500-10500 7450-11500 PB-2 4600 7.1.6
Farm Machinery Training
and Testing Institute

3 Manager 10000-15200 12000- PB-3 7600 7.1.7
(Procurement/ Processing/ Q 16500
uality Control/ Distribution)
in Delhi Milk Scheme

4 Senior Dairy Engineer in 10000-15200 12000- PB-3 7600 7.1.7
Delhi Milk Scheme 16500

5 Junior Fisheries Scientists Grade I 7500-12000 PB-2 4800 7.1.12
Grade I and Grade II in 7500-12000
Fishery Survey of India Grade II
(Posts stand merged) 6500-10500

6 Assistant Director in 6500-10500 7450-11500 PB-2 4600 7.1.20
Directorate of Cotton
Develo ment

7 Senior Seed Analyst in 6500-10500 7450-11500 PB-2 4600 7.1.22
National Seed Research
Training Centre, Varanasi

8 Senior Instructor in Northern 6500-10500 7450-11500 PB-2 4600 7.1.24
Region Farm Machinery
Training and Testing Institute

MINISTRY OF COMMUNICATIONS & INFORMATION TECHNOLOGY
DEPARTMENT OF POSTS
1 Technical Supervisors in Mail 4500-7000 5000-8000 PB-2 4200 7.6.8

Motor Service
2 Artisan Grade I in Mail Motor 4000-6000 4500-7000 PB-1 2800 7.6.8

Service

3. Assistant Director 6500-10500 7450-11500 PB-2 4600 7.6.9
(Recruitment)
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4 Assistant Superintendent 6500-10500 7450-11500 PB-2 4600 7.6.14
Post Office (ASPOs)

5 Superintendent (Posts) 6500-10500 7500-12000 PB-2 4800 7.6.14

8000-13500 PB-2 5400
(after 4
years)

6 Assistant Manager, Mail 6500-10500 7450-11500 PB-2 4600 7.6.14
Motor Service

7 Deputy Manager, Mail Motor 6500-10500. 7500-12000 PB-2 4800 7.6.14

Service
8 Higher Selection Grade I 6500-10500 7450-11500 PB-2 4600 7.6.15

9 Postman 3050-4590 3200-4900 PB-1 2000 7.6.17

10 Mail Guard in Railway Mail 3050-4590 3200-4900 PB-1 2000 7.6.17

Service
11 Translation Officer (French) 6500-10500 7500-12000 PB-2 4800 7.6.18

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION

1 Technical Assistant in the 4500-7000 6500-10500 PB-2 4200 7.12.13

Directorate of Sugar

MINISTRY OF CORPORATE AFFAIRS

1 Company Prosecutor Grade II Grade II 7450-11500 PB-2 4600 7.8.5
& Grade III 6500-10500

Grade III
5500-9000

2 Senior Technical Assistants 6500-10500 7450-11500 PB-2 4600 7.8.6

3 Assistant Directors in Serious 6500-10500 7500-12000 PB-2 4800 7.8.10

Fraud Investigation

Organisation

MINISTRY OF CULTURE

1 Assistant Superintendent 6500-10500 7450-11500 PB-2 4600 7.9.5

(Archaeologist) in
Archaeology Cadre, ASI

2 Assistant Superintendent in 6500-10500 7450-11500 PB-2 4600 7.9.5

the Epigraphy Cadre, ASI
3 Assistant Superintendent in 6500-10500 7450-11500 PB-2 4600 7.9.5

Science Cadre, Assistant
Archaeological Chemist, ASI

4 Assistant Superintendent, 6500-10500 7450-11500 PB-2 4600 7.9.5

Achaeological Engineer in
Conservation Cadre, ASI

5 Assistant Superintendent, 6500-10500 7450-11500 PB-2 4600 7.9.5

Archaeological Engineer,
Horticulture Engineer, ASI

6 Senior Surveyor, 5500-9000 7450-11500 PB-2 4600 7.9.8

Archaeological Survey of
India

7 Deputy Curator in National 6500-10500 7450-11500 PB-2 4600 7.9.14

Museum
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8 Posts in the National 6500-10500 7450-11500 PB-2 4600 7 9 16

Archives carrying the pre-
. .

revised scale of 6500-10500
and feeder post exists in 5500-
9000.

9 Microphotographist in 6500-10500 745011500 PB-2 4600 7 189
National Archives of India

. .

MINISTRY OF DEFENCE
Department of Defence

ineman/Operator 4500-7000 5000-8000 PB-2 4200 7.10.17
t

2TAssistant Master in Military 00-955000 74150-1500 PB-2 4600 7.1 0
ls

.

aster Gazetted in Military 7500-12000 8000-13500 PB-3 5400 7.10 21
Schools

.

Coast Guard Organisation (General Duty Branch)

4 Navik 3050-4590 3200-4900 PB-1 2000 7 10 265 Uttam Navik 3200-4900 4000-6000 PB-1 2400
. .

7.10.26
6 Pradhan Navik 3200-4900 + 4500-7000 PB-1 2800 7.10.26

s I. a Rs.50
7 Uttam Adhikari 6500-10500 7450-11500 PB-2 4600 7.10.268 Pradhan Adhikari 6500-10500+ 7500-12000 P13-2 4800 7.10.26

spl. Pay of
Rs.200

Coast Guard Organisation (Domestic Branch)

9 Navik 2750-4400 3050-4590 PB-1 1900 7.10 2610 Uttam Navik 3050-4590 3200-4900 PB-1 2000
.

7.10 2611 Pradhan Navik 3200-4900 4000-6000 PB-1 2400
.

7.10 2612 Pradhan Adhikari 6500-10500 7450-11500 PB-2 4600
.

7.10.26

Coast Guard Organisation (Aviation Branch)

13 Navik 3050-4590 3200-4900 PB-1 2000 7.10 2614 Uttam Navik 3200-4900 4000-6000 P13-1 2400
.

7.10 26
15 Pradhan Navik 4000-6000 4500-70 0 _PB-1 2800

.
7.10 26

16 Uttam Adhikari 6500-10500 7450-11500 PB-2 4600
.

7.10 2617 Pradhan Adhikari 6500- 7500-12000 PB-2 4800
.

7.10.26
10500+Spl.

Pay of
Rs.200

Coast Guard Organisation (Technical Branch)

18 Uttam Engineer 6500-10500 7450-11500 PB-2 4600 7.10 26.
19 Pradhan Engineer 7450-11500 7500-12000 PB-2 4800 7.10 26.
Department of Defence Production

20 Assistant Accounts Officer in 6500-10500 7450 11500 PB-2 4600 7.10 33
DGQA

.
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Department of Defence Research and Development

21 Examiner Grade I in Defence 6500-10500 7450-11500 PB-2 4600 7.10.35

Institute of Psychological
Research

22 Senior Technical Assistant in 6500-10500 7450-11500 PB-2 4600 7.10.39
DRDO

MINISTRY OF EARTH SCIENCES

1 Technical Assistants in Centre 4500-7000 6500-10000 PB-2 4200 7.12.7
for Marine Living Resources
& Ecology, Kochi

MINISTRY OF ENVIRONMENT & FORESTS

1 Junior Administrative Officer 6500-10500 7450-11500 PB-2 4600 7.13.9

in Zoological Survey of India

MINISTRY OF EXTERNAL AFFAIRS

1 Security Guards Higher Pay scales as recommended for 7.14.4

analogous posts in CISF shall be extended in

respect of Securi Guards in MEA

2 Superintendent, Central 6500-10500 7450-11500 PB-2 4600 7.14.5
Passport Organization

MINISTRY OF FINANCE

Department of Economic Affairs

I Section Officer (Excluded) 7450-11500 7500-12000 PB-2 4800 7.15.3

8000-13500 PB-3 5400

(after 4

ears

2 Assistant Class-II in Govt. 3050-4590 3200-4900 PB-1 2000 7.15.5
Mint

3 Supervisor in India Security 6500-10500 7450-1.1500 PB-2 4600 7.15.7

Press and Currency Note
Press

4 Deputy Control Officer in 6500-10500 7450-11500 PB-2 4600 7.15.7

India Security Press and
Currency Note Press

5 Works Engineer in India 6500-10500 7450-11500 PB-2 4600 7.15.7
Security Press and Currency

Note Press

6 Assistant Class-II in Calcutta 3050-4590 4500-7000 PB-1 2800 7.15.8

Mint
7 Technical Wing Officers in 6500-10500 7450-11500 PB-2 4600 7.15.9

Security Printing Press
8 Dy. Technical Officer, 6500-10500 7450-11500 PB-2 4600 7.15.9

Security Printing Press

sxss
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_..t.aa &iiicua ua revenue

9 Income Tax Officers/ 7500-12000 7500-12000 PB-2 4800 7.15.17
Superintendent, Appraisers
etc. (Customs & Central 8000-13500 PB-2 5400
Excise) (after 4

ears
10 Notice Server 3050-4590 3200 4900 PB-1 2000 7.15.18

MINISTRY OF HEALTH & FAMILY WELFARE

1 Medical Supervisor/Health 4000-6000 4500-7000 PB-1 800 7.17.11
Visitor

MINISTRY OF HOME AFFAIRS

1 In 0-10500 7450-115 9 9.jj

0-18300 16400-200 PB 8 .33
0-4590 3200-490 PB 2 .35

4 Henstable iPMFs 3200-4900 4000-6000 PB-1 2400 7.19 35
5 Assistant Sub Inspector in 4000-6000 4500-7000 PB-1 2800

.

7.19.35
CPMFs

6 Ins ector in CPMFs 6500-10500 7450-11500 P13-2 4600 7.19.357 Subedar Major in CPMFs 6500- 7500 12000 TB-2 4800 7.19.35
10500+Rs.20

0 m.
8 Constable in Delhi Police 3050-4590 3200-4900 PB-1 2000 7.19.50
9 Head Constable in Delhi 3200-4900 4000-6000 PB-1 2400 7.19 50

Police
.

10 Assistant Sub Inspector in 4000-6000 4500-7000 PB-1 2800 7.19.50
Delhi Police

11 Inspector in Delhi Police 6500-10500 7450-11500 PB-2 4600 7.19.50
12 Security Assistant in IB 3050-4590 3200-4900 P13-1 2000 7.19.62
13 Junior Intelligence Officer 3200-4900 4000-6000 PB-1 2400 7.99 62

Gr.II in IB
.

14 Junior Intelligence Officer 4000-60 0 _4500-7000 PB-1 2800 7.1962.
Gr.IinIB

.

15 ACIO-I in 113 6500-10500 7450-11500 TB-2 4600 7.19.62
16 Sr. .Translator in CSOLS 6500-10500 7450-11500 PB-2 4600 7.19.68
17 Asstt. Director OL in CSOLS 7500-12000 8000-13500 PB-3 5400 7.99.68
18 Entry Grade in DANICS, 6500-10500 7500-12000 PB-2 4800 7.19.51

DANIPS, Pondicherry Civil 7.19.68
Service and Pondicherry 8000-13500 PB-3 5400
Police Service (after 4

ears

MINISTRY OF INFORMATION & BROADCASTING

1 Technical Assistants 6500-10500 7450-11500 PB-2 4600 7.22.6
Advertisin in DAVP

2 Assistant Production 6500-10500 7450 11500 PB 2 4600 7.22.8
Manager in DAVP

3 Assistant Distribution Officer 6500-10500 7450-11500 PB-2 4600 7.22.8
in DAVP/Assistant Media
Executive
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4 Assistant Business Manager
in Publications Division

6500-10500 7450-11500 PB-2 4600 7.22.12

5 Carpenters in Films Division 3050-4590 3200-4900 PB-1 2000 7.22.14

MINISTRY OF LABOUR & EMPLOYMENT

1 Senior Employment Officer 6500-10500 7450-11500 PB-2 4600 7.23.4
2 Law Officer Grade II in

DGMS
6500-10500 7450-11500 PB-2 4600 7.23.11

3 Legal Assistant in DGMS
(To be merged with the post

of Law Officer Grade II)

5500-9000 7450-11500 PB-2 4600 7.23.11

4 Labour Enforcement Officers
in Labour Bureau

6500-10500 7450-11500 PB-2 4600 7.23.14

MINISTRY OF LAW AND JUSTICE

I Assistant (Legal) T 6500-10500 7450-11500 PB-2 4600 7.24.12

MINISTRY OF MINES

1 Assistant Mining Geologist in
IBM

6500-10500 7450-11500 PB-2 4600 7.26.5

2 Assistant Chemist in IBM 6500-10500 7450-11500 PB-2 4600 7.26.5
3 Mineral Officer in IBM 6500-10500 7450-11500 PB-2 4600 7.26.5
4 Senior Scientific Officer in the

Directorate General of Mines
Safety

6500-10500 7450-11500 PB-2 4600 7.26.11

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS

1 Language Instructors 6500-10500 7500-12000 PB-2 4800 7.32.10
2 Assistant Directors in ISTM 6500-10500 7500-12000 PB-2 4800 7.32.16
3 Constable in CBI 3050-4590 3200-4900 PB-1 2000 7.32.18
4 Head Constable in CBI 3200-4900 4000-6000 PB-1 2400 7.32.18
5 Assistant Sub Inspector in

CBI
4000-6000 4500-7000. PB-1 2800 7.32.18

6 Inspector in CBI 6500-10500 7450-11500 PB-2 4600 7.32.18

MINISTRY OF POWER

1 Professional/Statistical
Assistant

4500-7000 5000-8000 PB-2 4200 7.35.2

MINISTRY OF SHIPPING, ROAD TRANSPORT & HIGHWAYS
Border Roads Organization

1. Technical Assistant, Assistant

Engineer and Chief
Draughtsman in Deptt. of

Road Transport & Highways.

6500-10500 7450-11500 PB-2 4600 11 7.39.20
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2 Overseer in Border Roads 3200-4900 5000-8000 PB 2 4200 7.39.22
Organisation
(To be merged with the
promotional post of

Superintendent BR Grade II)
3 Superintendent Grade II in 4500-7000 5000-8000 PB-2 4200 7.39.23

the Civil Engineering and
Electrical & Mechanical
Cadre

4 Foreman Superintendent 4000-6000 4500-7000 PB-1 2800 7.39.28
(Fire)

MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT

1 Senior Investigator in 6500-10500 7450-11500 PB-2 4600 7.40.4
National Commission for
Scheduled Castes

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION

1 Statistical Investigator Grade 6500-10500 7450-11500 PB 2 4600 7.41.5
II

(To be merged with the post
of Statistical Investigator Gr.I)

MINISTRY OF TEXTILES

1 Assistant Director (Technical) 6500-10500 7450-11500 PB-2 4600 7.43.11
in the Office of Textile
Commissioner

2 Assistant Director 6500-10500 7450-11500 PB-2 4600 7.43.11
(Economics) in the Office of
Textile Commissioner

3 Assistant Director 6500-10500 7450-11500 PB-2 4600 7.43.13
(Handicrafts) in the Office of
Development Commissioner
(Handicrafts)

MINISTRY URBAN DEVELOPMENT

1 Assistant Engineer in 6500-10500 7450-11500 PB-2 4600 7.46.12
Engineering Wing of CPWD

2 Assistant Director in 650010500 745011500 PB-2 4600 7.46.17
Horticulture Wing of CPWD

3 Technical Officers in Drawing 6500-10500 7450-11500 PB-2 4600 7.46.23
Wing of CPWD

4 Legal Assistants in the 5500-9000 7450-11500 PB-2 4600 7.46.27
Directorate of Estates

5 UDC Incharge 4500-7000 5000-8000 PB-2 4200 7.46.31
(To be merged with the post
of Deputy Store Keeper)
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MINISTRY OF WATER RESOURCES

1 Superintendent in Central 6500-10500 7450-11500 PB-2 4600 7.47.6
Water & Power Research
Station

2 Assistant Director Gr.ll in 6500-10500 7450-11500 PB-2 4600 7.47.8
Central Water Commission

MINISTRY OF WOMEN & CHILD DEVELOPMENT

1 Demonstration Officer Grade 6500-10500 7450-11500 PB-2 4600 7.48.5
I/Senior Technical

Assistant/ Chemist

UNION PUBLIC SERVICE COMMISSION

1 Estate Manager & 6500-10500 7450-11500 PB-2 4600 7.53.6
Meeting Officer, Jr.
Analyst, Jr. Research
Officer, Security

Officer,
Superintendent (DP),
Reception Officer,

Assistant Library &
Information Officer,
Data Processing &
Processing Assistant

and Superintendent
(Typing)

INDIAN AUDIT AND ACCOUNTS DEPARTMENT

1 Divisional Accounts 6500-10500 7450-1.1500 P13-2 4600 7.56.13
Officer Gr.II

2 Divisional Accounts 7450-11500 7500-12000 PB-2 4800 7.56.13

Officer Grade-I
3 Sr. Divisional 7500-12000 8000-13500 PB-3 5400 7.56.13

Accounts Officer

UNION TERRITORIES

1 Constable in UTs other than 3050-4590 3200-4900 PB-1 2000 7.57.6
Delhi
(Constables presently in a pay
scale lower than Rs.3050-4590

shall be placed in the revised
pay band PB-1 with grade
pay of Rs.1800.

2 Head Constable in UTs other 3200-4900 4000-6000 PB-1 2400 7.57.6

than Delhi
3 Assistant Sub Inspector in 4000-6000 4500-7000 PB-1 2800 7.57.6

UTs other than Delhi

4 Inspector in UTs other than 6500-10500 7450-11500 PB-2 4600 7.57.6
Delhi

5 Forest Guard/Forest 3050-4590 3200-4900 PB-1 2000 7.57.7
Protection Force
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6 Head Forest Guard 3200-4900 4000-6000 PB-1 2400 7 57 7. .
7 Forester/analo ous osts 4000-6000 4500-7000 PB-1 2800 7 57 7. .
8 Tehsildars 6500-10500 7450-11500 PB-2 4600 7 57 11. .
Union Territory of Delhi

9 Archaeological Engineer in 6500-10500 7450-11500 PB-2 4200 7 57 15UT of Delhi . .

10 Horticulture Assistant in 4500-7000 6500-10500 PB-2 4200 7 57 16
Department of Archaeology,

. .

Govt. of Delhi
11 Conservation Assistant in 4500-70 00 6500-10500 PB-2 4200 7 57 16Department of Archaeology,

. .

Govt. of Delhi
12 Surveyor in Department of 4500-7000 6500-10500 PB-2 4200 7 57 16Archaeolo , Govt. of Delhi

. .

13 Horticulture Assistant in 4500-7000 6500-10500 P13-2 4200 7 57 17Departments of Revenue &
. .

Development, UT of Delhi
14 Technical Assistant in 4500-7000 6500-10500 PB-2 4200 7 57 17

Departments of Revenue &
. .

Development, UT of Delhi
15 Plant Protection Assistant in 4500-7000 6500-10500 PB-2 4200 7 57 17

Departments of Revenue &
. .

Develo ment, UT of Delhi
16 Extension Officer in 4500-7000 6500-10500 PB-2 4200 7 57 17

Departments of Revenue &
. .

Development
17 Village Level Worker

j
3200-4000 4000-6000 PB-2 2400 7 57 1718 Pro ect Officer in UT of Delhi 6500-10500 7450-11500 PB-2 4600

. .
7 57 2519 Junior Staff Officer in UT of 6500-10500 7450-11500 PB 2 4600

. .
7 57 29Delhi . .

20 Public Prosecutor 6500-10500 7450-11500 PB-2 4600 7.57.30

Union Territory of Lakshadweep

21 Assistant Director of Fisheries 6500-10500 7450-11500 PB-2 4600 7 57 47
(To be merged with the post

. .

of Dy. Director of Fisheries)

22 Fireman 2610-4000 3050-4590 PB-1 1900 7 57 46. .Union Territory of Andaman & Nicobar Islands

23 Patwari in the UT of 3050-4590 3200-4900 PB-1 2000 7 57 61
Andaman & Nicobar Islands

. .

and also other UTs
irrespective of the

designation it carries.

Union Territory of Puducherry

24 Translator, Law Department 4500-7000 5000-8000 PB-2 4200 7 57 6525 Reporter, Information 4000-6000 45 00-7000 PB-1 2800
. .

7 57 66
Department (To be merged

. .

with the post of Sub Editor)
26 Overseer Grade I, Local 4500-7000 5000-8000 PB-2 4200 7 57 68

Administration De artment
. .

27 Drau human Grade II 4500-7000 5000-8000 PB-2 4200 7.57.68

PART Il-SEC. 3(i).



[ 9i1TT II-Ns 3(i) ) +tftcT W RW : 3TNT&itUi

28 Editor of Debates, Legislative 6500-10500 7450-11500 PB-2 4600 7.57.71
Assembly

29 Assistant Engineer (Marine), 6500-10500 7450-11500 PB-2 4600 7.57.76
Fisheries Department

30 Overseer, Public Works 4000-6000 5000-8000 PB-2 4200 7.57.77
Department

31 Sewage Analyst, Public 5500-9000 7450-11500 PB-2 4600 7.57.77
Works Department
(To be merged with the post
of Bio Chemist)

32 Bio Chemist 6500-10500 7450-11500 PB-2 4600 7.57.77
33 Fieldman, Animal Husbandry 3200-4900 4000-6000 PB-1 2400 7.57.79

Department

0

THE SECOND SCHEDULE

Form of Option

[See Rule ]

*(i) I hereby elect the revised pay
structure with effect from 1st January, 2006.

*(ii) I hereby elect to continue on the
existing scale of pay of my substantive/ officiating post mentioned below until:

* the date of my next increment

The date of my subsequent increment
raising my pay to Rs.
I vacate or cease to draw pay in the existing scale.
The date of my promotion to

Existing Scale

Date:
Station:

Signature
Name

Designation
Office in which employed

* To be scored out, if not applicable.
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MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES
(REVISED PAY) RULES, 2008

Rule 1 - This rule is self-explanatory.

Rule 2 - This rule lays down the categories of employees to whom the rules apply.
Except for the categories excluded under clause (2), the rules are applicable to all persons
under the rule making control of the President serving in Departments paid from Civil

Estimates. They do not apply to the employees under the Ministry of Railways and

civilian personnel paid from Defence Services Estimates, for whom separate rules will be
issued by the Ministries concerned. The rules do not also apply to Gramin Dak Sevaks
in the Department of Posts. The rules, however, apply to work charged establishments.

Rule 3 & 4 - These rules are self-explanatory.

Rule 5 - The intention is that all Government servants should be brought over to the

revised pay structure except those who elect to draw pay in the existing scales. Those
who exercise the option to continue on the existing scales of pay will continue to draw
the dearness allowance at the rates in force on the 1st January, 2006 and the dearness

allowance will count towards the emoluments for pension, etc. to the extent it so counted
on the said date. If a Government servant is holding a permanent post in a substantive
capacity and officiating in a higher post, or would have officiated in one or more posts

but for his being on deputation etc., he has the option to retain the existing scale only in

respect of one scale. Such a Government servant may retain the existing scale applicable
to a permanent post or any one of the officiating posts. In respect of the remaining posts
he will necessarily have to be brought over to the revised pay structure.

Rule 6 - This rule prescribes the manner in which option has to be exercised and also the
authority who should be apprised of such option. The option has to be exercised in the

appropriate form appended to the rules. It should be noted that it is not sufficient for a
Government servant to exercise the option within the specified time limit but also to
ensure that it reaches the prescribed authority within the time limit. In the case of
persons who are outside India at the time these rules are promulgated, the period within
which the option has to be exercised is three months from the date they take over charge
of the post in India. In the case of Government servants the revised pay structure of
whose posts are announced subsequent to the date of issue of these rules, the period of
three months will run from the date of such announcement.

Persons who have retired between 1st January 2006 and the date of issue of these rules
are also eligible to exercise option.

Rule 7(1) - This rule deals with the actual fixation of pay in the existing scales on 1st
January, 2006. A few illustrations indicating the manner in which pay of Government

servants should be fixed under this sub-rule subject to stepping up of pay under Notes
below rule 7(1) are given in the attached Annexure.
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Rule 7(2) - The benefit of this rule is not admissible in cases where a Government servant
has elected the revised pay structure in respect of his substantive post, but has retained
the existing scale in respect of an officiating post.

Rule 8 - This Rule prescribes the method of fixation of pay of employees appointed as
fresh recruits on or after 1.1.2006.

Rule 9 & 10 - These rules prescribe the manner in which the next increment in the new

scale should be regulated. The provisos to this rule are intended to eliminate the
anomalies of junior Government servants drawing more pay than their senior by the
operation of substantive part of this rule and also taking care of the Government

servants who have been drawing pay at the maximum of the existing scale for more than
one year as on 1.1.2006 and also those Government servants who have been stagnating at
the maximum of the existing scale and are actually in receipt of stagnation increment on
ad hoc basis.

Rule 11 to 17 -These rules are self-explanatory.

[F. No. 1/112008-IC]

SUSHAMA NATH, Secy.

Illustration 1 : Fixation of initial pay in the revised pay structure

1. Existing Scale of Pay Rs.4000-100-6000

2. Pay Band applicable PB-1 Rs.5200-20200

3. Existing basic pay as on 1.1.2006 Rs.4800

4. Pay after multiplication by a factor of 1.86 Rs. 8928 (Rounded off to Rs.8930)

5. Pay in the Pay Band PB-2 Rs.8930

6. Pay in the Pay Band after including benefit
of bunching, if admissible

Rs.8930

7. Grade P,ay aftached to the scale Rs.2400

8. Revised basic pay - total of pay in the pay
band and grade pay

Rs.11330

Illustration 2: Fixation of initial pay in the revised pay structure of medical officers

1. Existing Scale of Pay Rs.10000-15200

2. Pay Band applicable PB-3 Rs.15600-39100

3. Existing basic pay as on 1.1.2006 Rs.10000
Dearness Pay (DP) on pay + NPA Rs.6250

25% NPA on basic pay + DP Rs.4063
Dearness Allowance (DA) @ 24% Rs.4875 (24% of basic pay+DP+NPA)
Existing emoluments Rs.25188 (Rounded off to Rs.25190)
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Revised pay in the pay band after Rs.18600
multiplication by a factor of 1.86 on basic
pay

5. DA on NPA Rs.976 (24% of Rs.4063)

6. Pay in the Pay Band attached to the scale

6. Grade Pay attached to the scale

7. Revised basic pay - total of pay in the pay
band and grade pay

8. Revised NPA

Illustration 3

Stage 1 : Initial fixation of Group D employee in -IS

1. Existing Scale of Pay

2. Pay Band applicable

3. Existing basic pay as on 1.1.2006

4. Pay after multiplication by a factor of 1.86

5. Pay in the Pay Band

6. Pay in the Pay Band after including benefit
of bunching, if admissible

7. Grade Pay attached to the scale

8. Revised basic pay - total of pay in the pay
band and grade pay

[PART II-SEC. 3(i)]

Rs.19580
(18600+976=19576 Rounded off)

Rs.6600

Rs.26180

Rs.6545

Rs.2500-55-2660-60-3200

-1S Rs.4440-7440

Rs.2840

Rs.5282 (Rounded off to Rs.5290)

Rs.5290

Rs.5290

Rs.1300

Rs.6590

Stage 2: Fixation of Group D employee possessing requisite qualification or after retraining

1. Existing Scale of Pay Rs.2500-55-2660-60-3200

2. Pay Band applicable PB-1 Rs.5200-20200

3. Existing basic pay as on 1.1.2006 Rs.2840

4. Pay after multiplication by a factor of 1.86 Rs.5282 (Rounded off to Rs.5290)

5. Pay in the Pay Band PB-i Rs.5290

6. Pay in the Pay Band after including benefit
of bunching, if admissible

Rs.5530

I , I I - 1 IIIq t ^^
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7. Grade Pay attached to the scale Rs.1800

8. Revised basic pay - total of pay in the pay
band and grade pay

Rs.7330

Illustration 4A: Pay fixation in cases where posts have been upgraded e.g. posts in pre-
revised pay scale of Rs.3050-75-3950-80-4590 to Rs.3200-85-4900 scale

1. Existing Scale of Pay Rs.3050-4590
(Corresponding Grade Pay Rs.1900)

2. Pay Band applicable PB-1 Rs.5200-20200

3. Upgraded to the Scale of Pay Rs.3200-4900
(Corresponding Grade Pay Rs.2000)

4. Existing basic pay as on 1.1.2006 Rs.3125

5. Pay after multiplication by a factor of 1.86 Rs.5813 (Rounded off to Rs.5820)

6. Pay in the Pay Band PB-2 Rs.5820

7. Pay in the pay band after including benefit
of bunching in the pre-revised scale of

Rs.3050-4590, if admissible

Rs.6060

8. Grade Pay attached to the scale of Rs.2000

Rs.3200-4900

9. Revised basic pay - total of pay in the pay
band and grade pay

Rs.8060

Illustration 4B : Pay fixation in cases where pay scales have been merged e:g. pre-
revised pay scales of Rs.5000-8000, Rs.5500-9000 and Rs.6500-10500

1. Existing Scale of Pay Rs.5000-150-8000

2. Pay Band applicable PB-2 Rs.9300-34800

3. Merged with the scale of pay Rs.6500-200-10500

4. Existing basic pay as on 1.1.2006 Rs.5600

5. Pay after multiplication by a factor of 1.86 Rs. 10416 (Rounded off to Rs.10420)

6. Pay in the Pay Band PB-2 Rs.10420

7. Pay in the Pay Band after including benefit
of bunching, if admissible

Rs.10420
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8. Grade Pay attached to the scale of
Rs.6500-200-20500

Rs-4200

9. Revised basic pay - total of pay in the pay Rs.14620
band and grade pay

Illustration 5: Pay fixation on grant of increment in the revised pay structure

1. Pay in the PB-2

2. Grade Pay

3. Total of pay + grade pay

4. Rate of increment

5. Amount of increment

6. Pay in the pay band after increment

7. Pay after increment

8. Grade pay applicable

PART II--SEC. 3Q)

Rs.9300

Rs.4200

Rs.13500

3% of 3 above

Rs.405 rounded off to Rs.410

Rs.9300 + 410

Rs.9710

Rs.4200
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F.No. 13/9/2009-Estt(Pay-I)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

Estt(Pay-I) Section

s North Block,
New Delhi, dated the Jbctober, 2009

2-1·10·&9

Subject: Fixation of pay in case of employees who seek transfer to a lower post under FR
15(a) - clarification regarding.

The undersigned is directed to refer to instructions issued vide this Department's OM
NO. 16/6/2001-Estt(Pay-I) dated 14.2.2006 on the above subject. It was clarified therein that
on transfer to the lower post/scale under FR 15(a), the pay of a Government servant holding
a post on regular basis will be fixed at a stage equal to the pay drawn by him in the higher
grade. If no such stage is available, the pay will be fixed at the stage next below the pay
drawn by him in the higher post and the difference may be granted as personal pay to be
absorbed in future increments. If the maximum of the pay sc~le of the lower post is less than
the pay drawn by him in the higher post, his pay may be restricted to the maximum under
FR 22(a)(a)(3).

2. Consequent upon implementation of the revised pay structure comprising grade pays
and running Pay Bands, w.e.f. 1.1.2006 in cases of appointment of Government servants to
posts carrying lower Grade Pay under FR 15(a) on their own request, the pay in the pay
band of the Government servant will be fixed at a stage equal to the pay in the pay band
drawn by him prior to his appointment against the lower post. However, he will be granted
grade pay of lower post. Further, in all cases, hewill continue to draw his increments based
on his pay in the pay band +grade pay (lower).

3. Where transfer to a lower post is made subject to certain terms and conditions then
the pay may be fixed according to such terms and conditions.

4. In so far as persons serving in the Indian Audit & Accounts Department are
concerned, these orders issue after consultation with the Comptroller & Auditor General of
India.

~
(B.K. Mukhopadhyay)

Director (Pay)

All Ministries and Departments ofthe Government ofIndia (as per standard mailing list).
2... Nle '1'lLcu,! Lt.f~ ~ 01\1 un ~ w~'t~ t!li Hu..b ~0Vl--~-t c." alL
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F.No.1/1/2008-IC

Government of India
Ministry of Finance

Department of Expenditure
(Implementation Cell)

New Delhi, the 13th September, 2008

OFFICE MEMORANDUM

Subject: Clarifications on CCS (Revised Pay) Rules, 2008

The undersigned is directed to refer to the Central Civil Services (Revised
Pay) Rules, 2008, notified vide G.S.R. No.622(E) dated 29th August, 2008 and to state
that clarifications are being sought regarding the date of next increment, the method
of fixation of pay on promotion after 01.01.2006, use of fitment tables for cases of pay

fixation under Rule 11 of CCS (RP) Rules, 2008, fixation of pay of government
servants who were on deputation on 1.1.06 and got promoted in the cadre
subsequently while still on deputation, etc.

2. In this connection, the following clarifications are issued:-

Clarification 1: The date of next increment

(i) As per Rule 10 of CCS (RP) Rules, 2008 there will be one uniform date of
annual increment, viz. 1St July of every year. Government servants
completing 6 months and above in the revised pay structure as on 1St of
July will be eligible to be granted the increment. Accordingly, all
Government servants who earned their last increment between 02.01.2005
and 01.01.2006 would get their next increment on 01.07.2006.

(ii) For those employees whose date of next increment falls on 01.01.2006, the
instructions already provide for granting an increment in the pre-revised
pay scale as on 01.01.2006 and then fixing their pay in the revised pay
scales. Such Government servants would also get their next increment on
01.07.2006.

Clarification 2: The method of fixation of pay on promotion after 01.01.2006

On promotion from one grade to another/ financial upgradation under
ACP, a Government servant has an option under FR 22(I)(a)(1) to get his
pay fixed in the higher post either from the date of his promotion, or from

date of his next increment, viz. 1st July of the year. The pay will be fixed in
the following manner in the revised pay structure:-
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a) In case the Government servant opts to get his pay fixed from his

date of next increment, then, on the date of promotion, pay in the
pay band shall continue unchanged, but the grade pay of the higher
post will be granted. Further re-fixation will be done on the date of
his next increment i.e. 1St July. On that day, he will be granted two
increments; one annual increment and the second on account of
promotion. While computing these two increments, basic pay prior
to the date of promotion shall be taken into account. To illustrate, if
the basic pay prior to the date of promotion was Rs.100, first
increment would be computed on Rs.100 and the second on Rs.103.

b) In case the Government servant opts to get his pay fixed in the
higher grade from the date of his promotion, he shall get his first
increment in the higher grade on the next 1St July if he was

promoted between 2nd July and 1st January. However, if he was
promoted between 2nd January and 30th June of a particular year, he
shall get his increment on 1St July of next year.

Clarification 3: Use of fitment tables for cases of pay fixation under Rule 11 of
CCS (RP) Rules, 2008

Rule 11 of CCS (Revised Pay) Rules, 2008 provides for fixation of pay in the
revised pay structure subsequent to the 1st day of January, 2006. When the
pay of a Government servant will be fixed as per Rule 11 on a date
subsequent to 01.01.2006, the fitment tables annexed with this
Department's O.M. of even number dated 30.08.2008 will be used as
prescribed in the relevant provisions contained in para 2 of the O.M. The
pre-revised pay to be reckoned in such cases will be the pay of the
Government servant on the day of such fixation.

Clarification 4: Fixation of pay of government servants who were on deputation
and got promoted in the cadre subsequently while still on
deputation

(i) In case the Government servant was on deputation on 1.1.06 and got
promoted to a higher post in his cadre after 1.1.06, but was not granted
proforma promotion under the 'Next Below Rule', his pay will get fixed
w.e.f. 1.1.06 in the grade which he was holding on 1.1.06.

(ii) In case the Government servant had been granted proforma promotion
under the 'Next Below Rule', his pay will be fixed using the provisions of
the 'Next Below Rule' as explained in (iii) below.
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(iii) In the revised pay structure , the pay of a government servant would be
regulated in the following manner on grant of proforma promotion to him
under 'Next Below Rule':

(a) In case a Government servant on deputation to a post gets
promoted in his cadre to a post in a higher grade, his pay in the pay
band will be fixed with reference to the pay in the pay band of the
employee immediately junior to him in the cadre of his service.
However, the government servant in question would continue to
draw the grade pay attached to the deputation post for the
remaining duration of the deputation.

(b) In case a Government servant on deputation to a post in PB-4 gets
promoted in his cadre to a post in HAG+, his basic pay will be
fixed with reference to the basic pay of the employee immediately
junior to him in the cadre of his service , but the total of pay in the
pay band and grade pay of the deputation post will not exceed
Rs.79,000.

(c) In case a Government servant on deputation to a post in PB-4 gets
promoted in his cadre to a post in the apex scale, his basic pay will
be fixed with reference to the basic pay of the employee
immediately junior to him in the cadre of his service, but the total
of pay in the pay band and grade pay of the deputation post will
not exceed Rs.79,000.

(d) In case a Government servant on deputation to a post in HAG+

gets promoted in his cadre to a post in the apex scale, his basic pay
will be fixed with reference to the basic pay of the employee
immediately junior to him in the cadre of his service.

Clarification 5: Fixation of pay of government servants who go on deputation to a
lower post

(i) In case a Government servant goes on deputation to a post carrying a
lower grade pay, his pay in the pay band would continue unchanged, but
he will be granted the grade pay of the lower post for the entire duration
of the deputation.

(ii) In case a Government servant in HAG+ scale goes on deputation to a
lower post in PB-4 , his basic pay in the deputation post will be fixed at a
stage equal to his basic pay in the cadre of his service, but the total of pay
in the pay band and grade pay of the deputation post will not exceed
Rs.79,000.
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(iii) In case a Government servant in the apex scale goes on deputation to a
lower post in PB-4, his pay in the pay band will be fixed at the maximum
of PB-4 (Rs.67000) and he will be granted the grade pay attached to the
deputation post, but the total of pay in the pay band and grade pay of the
deputation post will not exceed Rs.79,000. In case deputation is from the
apex scale to a post in HAG+, the basic pay will be protected in HAG+.

Clarification 6: Procedure for placing employees in upgraded scales in case of
merger of scales/upgradations recommended by the Sixth CPC.

(i) Where all posts in one or more pre-revised scales are merged with a
higher pre-revised scale and given a common replacement scale/ grade
pay, the suitability of the incumbents need not to be assessed for

granting them the higher replacement scale/grade pay and the
incumbents will automatically be granted the replacement pay

scale/grade pay recommended by the Commission. Their pay will be
fixed in the accordance with the fitment table annexed to this
Department's O.M. of even number dated 30.08.2008.

(ii) Similarly, in the case of upgradations recommended by the Pay
Commission, i.e. where all posts in a particular grade have been
granted a higher replacement pay scale/grade pay, the suitability of
the incumbents need not be assessed for granting them the higher
replacement scale/grade pay. The incumbents will automatically be
granted the replacement pay scale/grade pay recommended by the
Commission. Their pay in the pay band will be fixed with reference to
their fitment table corresponding to pre-revised pay scale. However,
the grade pay corresponding to the upgraded post will be granted.

Note: CCS (Revised Pay) Rules, 2008 define the term "basic pay" in the revised pay

structure as the pay drawn in the prescribed pay band plus the applicable
grade pay but does not include any other type of pay like special pay, etc. In
the case of Government servants in the pay scales of HAG+ and above, basic
pay means the pay in the prescribed scale.

3. Hindi version will follow.

(Alok Saxena)
Director

To

All Ministries/Departments of the Government of India and others as per
standard list.
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F.No.1/1/2008-IC

Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya

Department of Expenditure/ Vyaya Vibhag
(Implementation Cell)

New Delhi, the 30th August, 2008

OFFICE MEMORANDUM

Subject: Implementation of Sixth Central Pay Commission
recommendations - fixation of pay and payment of
arrears - instructions regarding.

The undersigned is directed to refer to the Central Civil Services (Revised
Pay) Rules, 2008, notified vide G.S.R. No.622(E) dated 29th August, 2008 and to
state that in terms of Rule 6 of these Rules, government servants are required to
exercise their option for drawal of their pay in the revised pay structure in the
format prescribed in the Second Schedule to the Rules.

2. The sequence of action to be taken on receipt of the option will be as
follows: -

(i) The manner of initial fixation of pay in the revised pay structure
has been indicated in Rule 7 of the CCS (RP) Rules, 2008. On the
basis of this Rule, detailed Fixation Tables for each stage in each of
the pre-revised scales have been worked out in the manner

recommended by the Sixth Pay Commission and are enclosed as
Annex-I of this O.M. These may be used for the purpose of fixation
in the revised pay structure as on 1.1.2006.

(ii) The tables in Annex-I will be applicable in cases where normal
replacement pay scales have been approved by the Government. In
cases of upgradation of posts and merger of pre-revised pay scales,
fixation of pay will be done as prescribed in Note 2A and 2B below
Rule 7(1) and in the manner indicated in Illustration 4A & 4B
respectively of the Explanatory Memorandum to the CCS (RP)
Rules, 2008.

(iii) In terms of the CCS (RP) Rules, 2008, there shall be a uniform date
of increment i.e. 1st July of the year after implementation of the
revised pay structure. Consequently, in the case of employees
whose date of next increment falls on 1.1.2006, the increment will be
drawn in the pre-revised scale and pay fixed in accordance with the
tables after including this increment. The next increment in the
revised pay structure in such cases will be drawn on 1st July, 2006.

1
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(iv) On fixation of pay in the applicable revised pay bands and grade

pay or in the pay scale, as the case may be, pay and allowances for
the month of September, 2008 may be drawn and paid on the basis
of the revised pay structure and the applicable allowances thereon

after deduction of enhanced subscription to the General Provident
Fund which will be calculated with reference to the revised basic
pay. Insofar as the employees who have joined on or after 1.1.2004
are concerned, the enhanced deductions under the New Pension
Scheme will be calculated with reference to the revised basic pay
and DA thereon.

"Basic pay" in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not
include any other type of pay like special pay, etc. In the case of

Government servants in the pay scales of HAG+ and above, basic
pay means the pay in the prescribed scale.

(v) Bills may be drawn separately in respect of the arrears of pay and

allowances for the period from January 1, 2006 to August 31, 2008.
The aggregate arrears, computed after deduction of subscription at

enhanced rates of GPF and NPS with reference to the revised pay,
may be paid in two instalments, the first instalment being restricted
to 40% of the aggregate arrears. DDOs/PAOs will ensure that
action is taken simultaneously in regard to Government's

contribution towards enhanced subscription. Orders in regard to
the payment of the second instalment of arrears will be issued
separately.

(vi) Similar sequential action as indicated above may be taken for the

authorization of the revised pay and allowances of those employees
whose options might be received later.

3. The revised rates of all allowances, such as House Rent Allowance,
Transport Allowance, Children Education Allowance, Special Compensatory
Allowance, Special Duty Allowance, Island Special Duty Allowance, Hard Duty
Allowance, etc., will be paid prospectively w.e.f. 1.9.08. Accordingly, no arrears
will be paid in respect of these allowances. However, Dearness Allowance and

Non-Practising Allowance for medical doctors at rates notified separately, will be
payable w.e.f. 1.1.2006 or the date of option.

4. With a view to expediting the authorization and disbursement of arrears,
it has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. The facility to disburse arrears
without pre-check of fixation of pay will not, however, be available in respect of
those Government servants who have relinquished service on account of
dismissal, resignation, discharge, retirement etc. after the date of implementation

2
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of the Pay Commission's recommendations but before the preparation and
drawal of the arrear claims, as well as in respect of those employees who had
expired prior to exercising their option for the drawal of pay in the revised scales.

5. In order to ensure correct and systematic fixation of pay in the revised pay
structure , a proforma for the purpose (Statement of Fixation of Pay) is enclosed
(Annex-II). The statement should be prepared in triplicate and one copy thereof
should be passed in the Service Book of the Government servant concerned and
another copy made available to the concerned accounting authorities [Chief
Controller of Accounts/ Controller of Accounts/ Accounts Officer] for post-check.
Attention is also invited in this connection to the Government decision contained
at Sl. No. 2 (iii) of the Part 'A' of the Resolution No.1/1/2008-IC dated August
29, 2008 regarding the adjustment of the instalments of Dearness Allowance paid
paid between July 1, 2006 and June 30, 2008.

6. The requirement of pre-check of pay fixation having been dispensed with,
it is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. The
Drawing & Disbursing Officers should , therefore, make it clear to the employees
under their administrative control , while disbursing the arrears, that the
payments are being made subject to adjustment from amounts that may be due to
them subsequently should any discrepancies be noticed later . For this purpose,
an undertaking may also be obtained in writing from every employee at the time
of disbursement of the arrears/pay and allowances for September, 2008 to the
effect that any excess payment that may be found to have been made as a result
of incorrect fixation of pay in the revised scales will be refunded by him to
Government either by adjustment against future payments or otherwise. A
specimen form of the undertaking is also enclosed (Annex-III).

7. In authorizing the arrears , Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject. In
case a Government servant wishes to deposit his arrears in his General Provident
Fund account, this may be permitted.

8. On receipt of the necessary options, action for drawal and disbursement of
arrears should be completed immediately.

9. Hindi version will follow.

(MADHULIKA P. SUKUL)
Joint Secretary to the Government of India

To

All Ministries/Departments of the Government of India and others as
per standard list.
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Fitment Tables

Pre-revised scale (S - 1) Revised Pay Band + Grade Pay
Rs.2550-55-2660-60-3200 -1S Rs.4440-7440 + Rs.1300

Annex-I

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band
Grade

Pay
Revised

Basic Pay
2,550 4,750 1,300 6,050
2,605 4,850 1,300 6,150
2,660 4,950 1,300 6,250
2,720 5,060 1,300 6,360
2,780 5,180 1,300 6,480
2,840 5,290 1,300 6,590
2,900 5,400 1,300 6,700
2,960 5,510 1,300 6,810
3,020 5,620 1,300 6,920
3,080 5,730 1,300 7,030
3,140 5,840 1,300 7,140
3,200 5,960 1,300 7,260
3,260 6,070 1,300 7,370
3,320 6,180 1,300 7,480
3,380 6,290 1,300 7,590

<=4 " -- --C.

nomota O Q
Ministry o F^^

Expsrtlt 6r,^ptt. of r:
mwk
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Pre-revised scale (S - 2) Revised Pay Band + Grade Pay
R 26s. 10-60-3150-65-3540 -1S Rs.4440-7440 + Rs.1400

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pa

Revised
Basic Pa

2,610 4,860 1,400 6,260
2,670 4,970 1,400 6,370
2,730 5,080 1,400 6,480
2,790 5,190 1,400 6,590
2,850 5,310 1,400 6,710
2,910 5,420 1,400 6,820
2,970 5,530 1,400 6,930
3,030 5,640 1,400 7,040
3,090 5,750 1,400 7,150
3,150 5,860 1,400 7,260
3,215 5,980 1,400 7,380
3,280 6,110 1,400 7,510
3,345 6,230 1,400 7,630
3,410 6,350 1,400 7,750
3,475 6,470 1,400 7,870
3,540 6,590 1,400 7,990
3,605 6,710 1,400 8,110
3,670 6,830 1,400 8,230
3,735 6,950 1,400 8,350

^v-- A----

ALOK SAXENt
Director (IG)

Mi1iistry of Finance
) ptt . of Exptrdito'1
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Pre-revised scale (S - 2A) Revised Pay Band + Grade Pay
Rs.2610-60-2910-65-3300-70- -1S Rs.4440-7440 + Rs.1600
4000

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

2,610 4,860 1,600 6,460
2,670 4,970 1,600 6,570
2,730 5,080 1,600 6,680
2,790 5,190 1,600 6,790
2,850 5,310 1,600 6,910
2,910 5,420 1,600 7,020
2,975 5,540 1,600 7,140
3,040 5,660 1,600 7,260
3,105 5,780 1,600 7,380
3,170 5,900 1,600 7,500
3,235 6,020 1,600 7,620
3,300 6,140 1,600 7,740
3,370 6,270 1,600 7,870
3,440 6,400 1,600 8,000
3,510 6,530 1,600 8,130
3,580 6,660 1,600 8,260
3,650 6,790 1,600 8,390
3,720 6,920 1,600 8,520
3,790 7,050 1,600 8,650
3,860 7,180 1,600 8,780
3,930 7,310 1,600 8,910
4,000 7,440 1,600 9,040
4,070 7,570 1,600 9,170
4,140 7,700 1,600 9,300
4,210 7,840 1,600 9,440

A!_Qki SFJCENW
Director (IC)

'Artistry of Finar.lc
Deptt. «f Exp r. c=it.Jrw

NOW, fAV400
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Pre-revised scale (S - 3) Revised Pay Band + Grade Pay
Rs.2650-65-3300-70-4000 -1S Rs.4440-7440 + Rs.1650

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

2,650 4,930 1,650 6,580
2,715 5,050 1,650 6,700
2,780 5,180 1,650 6,830
2,845 5,300 1,650 6,950
2,910 5,420 1,650 7,070
2,975 5,540 1,650 7,190
3,040 5,660 1,650 7,310
3,105 5,780 1,650 7,430
3,170 5,900 1,650 7,550
3,235 6,020 1,650 7,670
3,300 6,140 1,650 7,790
3,370 6,270 1,650 7,920
3,440 6,400 1,650 8,050
3,510 6,530 1,650 8,180
3,580 6,660 1,650 8,310
3,650 6,790 1,650 8,440
3,720 6,920 1,650 8,570
3,790 7,050 1,650 8,700
3,860 7,180 1,650 8,830
3,930 7,310 1,650 8,960
4,000 7,440 1,650 9,090
4,070 7,570 1,650 9,220
4,140 7, 700 1,650 9,350
4,210 7,840 1,650 9,490

lsL^)K. 'C-.tit
(IC)

iiRritt. of 1-X} ;:;'rf+l:ftta

OWN;

7
Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 1) Revised Pay Band + Grade Pay
Rs.2550-55-2660-60-3200 PB-1 Rs.5200-20200 + Rs.1800

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

2,550 5,200 1,800 7,000
2,605 5,200 1,800 7,000
2,660 5,360 1,800 7,160
2,720 5,360 1,800 7,160
2,780 5,530 1,800 7,330
2,840 5,530 1,800 7,330
2,900 5,700 1,800 7,500
2,960 5,700 1,800 7,500
3,020 5,880 1,800 7,680
3,080 5,880 1,800 7,680
3,140 6,060 1,800 7,860
3,200 6,060 1,800 7,860
3,260 6,070 1,800 7,870
3,320 6,180 1,800 7,980
3,380 6,290 1,800 8,090

C.- ---- C
AI_OE(:iAX ':.i`1 -

nir(- c o! (I0))

"Ainl57PJ (?f ['i^1Ta is

Dectt . Of LcX'^* C:+''?a;,ttta
Fdsyr t31ii
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Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 2) Revised Pay Band + Grade Pay
Rs.2610-60-3150-65-3540 PB-1 Rs.5200-20200 + Rs.1800

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa[y

2,610 5,200 1,800 7,000
2,670 5,360 1,800 7,160
2,730 5,360 1,800 7,160
2,790 5,530 1,800 7,330
2,850 5,530 1,800 7,330
2,910 5,700 1,800 7,500
2,970 5,700 1,800 7,500
3,030 5,880 1,800 7,680
3,090 5,880 1,800 7,680
3,150 6,060 1,800 7,860
3,215 6,060 1,800 7,860
3,280 6,110 1,800 7,910
3,345 6,230 1,800 8,030
3,410 6,350 1,800 8,150
3,475 6,470 1,800 8,270
3,540 6,590 1,800 8,390
3,605 6,710 1,800 8,510
3,670 6,830 1,800 8,630
3,735 6,950 1,800 8,750

!' i;r^^ t ! !1G)
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Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 2A) Revised Pay Band + Grade Pay
Rs.2610-60-2910-65-3300-70- PB-1 Rs.5200-20200 + Rs.1800
4000

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pa

Revised
Basic Pa

2,610 5,200 1,800 7,000
2,670 5,360 1,800 7,160
2,730 5,360 1,800 7,160
2,790 5,530 1,800 7,330
2,850 5,530 1,800 7,330
2,910 5,700 1,800 7,500
2,975 5,700 1,800 7,500
3,040 5,880 1,800 7,680
3,105 5,880 1,800 7,680
3,170 6,060 1,800 7,860
3,235 6,060 1,800 7,860
3,300 6,140 1,800 7,940
3,370 6,270 1,800 8,070
3,440 6,400 1,800 8,200
3,510 6,530 1,800 8,330
3,580 6,660 1,800 8,460
3,650 6,790 1,800 8,590
3,720 6,920 1,800 8,720
3,790 7,050 1,800 8,850
3,860 7,180 1,800 8,980
3,930 7,310 1,800 9,110
4,000 7,440 1,800 9,240
4,070 7,570 1,800 9,370
4,140 7, 700 1,800 9,500
4,210 7,840 1,800 9,640

ALOK SAXENA
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Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 3) Revised Pay Band + Grade Pay
Rs.2650-65-3300-70-4000 PB-1 Rs.5200-20200 + Rs.1800

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

2,650 5,360 1,800 7,160
2,715 5,360 1,800 7,160
2,780 5,530 1,800 7,330
2,845 5,530 1,800 7,330
2,910 5,700 1,800 7,500
2,975 5,700 1,800 7,500
3,040 5,880 1,800 7,680
3,105 5,880 1,800 7,680
3,170 6,060 1,800 7,860
3,235 6,060 1,800 7,860
3,300 6,140 1,800 7,940
3,370 6,270 1,800 8,070
3,440 6,400 1,800 8,200
3,510 6,530 1,800 8,330
3,580 6,660 1,800 8,460
3,650 6,790 1,800 8,590
3,720 6,920 1,800 8,720
3,790 7,050 1,800 8,850
3,860 7,180 1,800 8,980
3,930 7,310 1,800 9,110
4,000 7,440 1,800 9,240
4,070 7,570 1,800 9,370
4,140 7,700 1,800 9,500
4,210 7,840 1,800 9,640

ALC?!K
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Pre-revised scale (S -4) Revised Pay Band + Grade Pay
Rs.2750-70-3800-75-4400 PB-1 Rs.5200 -20200 + Rs.1800

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

2,750 5,530 1,800 7,330
2,820 5,530 1,800 7,330
2,890 5,700 1,800 7,500
2,960 5,700 1,800 7,500
3,030 5,880 1,800 7,680
3,100 5,880 1,800 7,680
3,170 6,060 1,800 7,860
3,240 6,060 1,800 7,860
3,310 6,160 1,800 7,960
3,380 6,290 1,800 8,090
3,450 6,420 1,800 8,220
3,520 6,550 1,800 8,350
3,590 6,680 1,800 8,480
3,660 6,810 1,800 8,610
3,730 6,940 1,800 8,740
3,800 7,070 1,800 8,870
3,875 7,210 1,800 9,010
3,950 7,350 1,800 9,150
4,025 7,490 1,800 9,290
4,100 7,630 1,800 9,430
4,175 7,770 1,800 9,570
4,250 7,910 1,800 9,710
4,325 8,050 1,800 9,850
4,400 8,190 1,800 9,990
4,475 8,330 1,800 10,130
4,550 8,470 1,800 10,270
4,625 8,610 1,800 10,410

... _-__C
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Pre-revised scale (S - 5) Revised Pay Band + Grade Pay
Rs.3050-75-3950-80-4590 PB-1 Rs.5200 -20200 + Rs.1900

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

3,050 5,880 1,900 7,780
3,125 6,060 1,900 7,960
3,200 6,060 1,900 7,960
3,275 6,100 1,900 8,000
3,350 6,240 1,900 8,140
3,425 6,380 1,900 8,280
3,500 6,510 1,900 8,410
3,575 6,650 1,900 8,550
3,650 6,790 1,900 8,690
3,725 6,930 1,900 8,830
3,800 7,070 1,900 8,970
3,875 7,210 1,900 9,110
3,950 7,350 1,900 9,250
4,030 7,500 1,900 9,400
4,110 7,650 1,900 9,550
4,190 7,800 1,900 9,700
4,270 7,950 1,900 9,850
4,350 8,100 1,900 10,000
4,430 8,240 1,900 10,140
4,510 8,390 1,900 10,290
4,590 8,540 1,900 10,440
4,670 8,690 1,900 10,590
4,750 8,840 1,900 10,740
4,830 8,990 1,900 10,890

t.LOK SAX.'E A
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Pre-revised scale (S - 6) Revised Pay Band + Grade Pay
Rs.3200-85-4900 PB-1 Rs.5200-20200 + Rs.2000

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

3,200 6,060 2,000 8,060
3,285 6,110 2,000 8,110
3,370 6,270 2,000 8,270
3,455 6,430 2,000 8,430
3,540 6,590 2,000 8,590
3,625 6,750 2,000 8,750
3,710 6,910 2,000 8,910
3,795 7,060 2,000 9,060
3,880 7,220 2,000 9,220
3,965 7,380 2,000 9,380
4,050 7,540 2,000 9,540
4,135 7,700 2,000 9,700
4,220 7,850 2,000 9,850
4,305 8,010 2,000 10,010
4,390 8,170 2,000 10,170
4,475 8,330 2,000 10,330
4,560 8,490 2,000 10,490
4,645 8,640 2,000 10,640
4,730 8,800 2,000 10,800
4,815 8,960 2,000 10,960
4,900 9,120 2,000 11,120
4,985 9,280 2,000 11,280
5,070 9,430 2,000 11,430
5,155 9,590 2,000 11,590

t,!_Cjf \ :-'AX"
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Pre-revised scale (S - 7) Revised Pay Band + Grade Pay
Rs.4000-100-6000 PB-1 Rs.5200-20200 + Rs.2400

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pa

Revised
Basic Pa

4,000 7,440 2,400 9,840
4,100 7,630 2,400 10,030
4,200 7,820 2,400 10,220
4,300 8,000 2,400 10,400
4,400 8,190 2,400 10,590
4,500 8,370 2,400 10,770
4,600 8,560 2,400 10,960
4,700 8,750 2,400 11,150
4,800 8,930 2,400 11,330
4,900 9,120 2,400 11,520
5,000 9,300 2,400 11,700
5,100 9,490 2,400 11,890
5,200 9,680 2,400 12,080
5,300 9,860 2,400 12,260
5,400 10,050 2,400 12,450
5,500 10,230 2,400 12,630
5,600 10,420 2,400 12,820
5,700 10,610 2,400 13,010
5,800 10,790 2,400 13,190
5,900 10,980 2,400 13,380
6,000 11,160 2,400 13,560
6,100 11,350 2,400 13,750
6,200 11,540 2,400 13,940
6,300 11,720 2,400 14,120

r's ir:.. (C)
", i istty csf l=;r""^

repo . r yr na

15
Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



Pre-revised scale (S - 8) Revised Pay Band + Grade Pay
Rs.4500-125-7000 PB-1 Rs.5200-20200 + Rs.2800

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

4,500 8,370 2,800 11,170
4,625 8,610 2,800 11,410
4,750 8,840 2,800 11,640
4,875 9,070 2,800 11,870
5,000 9,300 2,800 12,100
5,125 9,540 2,800 12,340
5,250 9,770 2,800 12,570
5,375 10,000 2,800 12,800
5,500 10,230 2,800 13,030
5,625 10,470 2,800 13,270
5,750 10,700 2,800 13,500
5,875 10,930 2,800 13,730
6,000 11,160 2,800 13,960
6,125 11,400 2,800 14,200
6,250 11,630 2,800 14,430
6,375 11,860 2,800 14,660
6,500 12,090 2,800 14,890
6,625 12,330 2,800 15,130
6,750 12,560 2,800 15,360
6,875 12,790 2,800 15,590
7,000 13,020 2,800 15,820
7,125 13,260 2,800 16,060
7,250 13,490 2,800 16,290
7,375 13,720 2,800 16,520
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Pre-revised scale (S - 9) Revised Pay Band + Grade Pay
Rs.5000-150-8000 PB-2 Rs.9300-34800 + Rs.4200

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band
Grade

Pay
Revised

Basic Pay
5,000 9,300 4,200 13,500
5,150 9,580 4,200 13,780
5,300 9,860 4,200 14,060
5,450 10,140 4,200 14,340
5,600 10,420 4,200 14,620
5,750 10,700 4,200 14,900
5,900 10,980 4,200 15,180
6,050 11,260 4,200 15,460
6,200 11,540 4,200 15,740
6,350 11,820 4,200 16,020
6,500 12,090 4,200 16,290
6,650 12,370 4,200 16,570
6,800 12,650 4,200 16,850
6,950 12,930 4,200 17,130
7,100 13,210 4,200 17,410
7,250 13,490 4,200 17,690
7,400 13,770 4,200 17,970
7,550 14,050 4,200 18,250
7,700 14,330 4,200 18,530
7,850 14,610 4,200 18,810
8,000 14,880 4,200 19,080
8,150 15,160 4,200 19,360
8,300 15,440 4,200 19,640
8,450 15,720 4,200 19,920
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Rs.5500-175-9000 PB-2 Rs.9300-34800 + Rs.4200

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

5,500 10,230 4,200 14,430
5,675 10,560 4,200 14,760
5,850 10,890 4,200 15,090
6,025 11,210 4,200 15,410
6,200 11,540 4,200 15,740
6,375 11,860 4,200 16,060
6,550 12,190 4,200 16,390
6,725 12,510 4,200 16,710
6,900 12,840 4,200 17,040
7,075 13,160 4,200 17,360
7,250 13,490 4,200 17,690
7,425 13,820 4,200 18,020
7,600 14,140 4,200 18,340
7,775 14,470 4,200 18,670
7,950 14,790 4,200 18,990
8,125 15,120 4,200 19,320
8,300 15,440 4,200 19,640
8,475 15,770 4,200 19,970
8,650 16,090 4,200 20,290
8,825 16,420 4,200 20,620
9,000 16,740 4,200 20,940
9,175 17, 070 4,200 21,270
9,350 17,400 4,200 21,600
9,525 17,720 4,200 21,920

Pre-revised scale (S - 11) Revised Pay Band + Grade Pay
Rs.6500-200-6900 PB-2 Rs.9300-34800 + Rs.4200

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

6,500 12,090 4,200 16,290
6,700 12,470 4,200 16,670
6,900 12,840 4,200 17,040
7,100 13,210 4,200 17,410
7,300 13,580 4,200 17,780
7,500 13,950 4,200 18,150

IN.t_rfC SAX"'MA
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Pre-revised scale (S - 12) Revised Pay Band + Grade Pay
Rs.6500-200-10500 PB-2 Rs.9300-34800 + Rs.4200

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band
Grade

Pay
Revised

Basic Pay
6,500 12,090 4,200 16,290
6,700 12,470 4,200 16,670
6,900 12,840 4,200 17,040
7,100 13,210 4,200 17,410
7,300 13,580 4,200 17,780
7,500 13,950 4,200 18,150
7,700 14,330 4,200 18,530
7,900 14,700 4,200 18,900
8,100 15,070 4,200 19,270
8,300 15,440 4,200 19,640
8,500 15,810 4,200 20,010
8,700 16,190 4,200 20,390
8,900 16,560 4,200 20,760
9,100 16,930 4,200 21,130
9,300 17,300 4,200 21,500
9,500 17,670 4,200 21,870
9,700 18,050 4,200 22,250
9,900 18,420 4,200 22,620

10,100 18,790 4,200 22,990
10,300 19,160 4,200 23,360
10,500 19,530 4,200 23,730
10,700 19,910 4,200 24,110
10,900 20,280 4,200 24,480
11,100 20,650 4,200 24,850

p,X
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Pre-revised scale (S - 13) Revised Pay Band + Grade Pay
Rs.7450-225-11500 PB-2 Rs.9300-34800 + Rs.4600

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

7,450 13,860 4,600 18,4 00
7,675 14,280 4,600 18,880
7,900 14,700 4,600 19,300
8,125 15,120 4,600 19,720
8,350 15,540 4,600 20,140
8,575 15,950 4,600 20,550
8,800 16,370 4,600 20,970
9,025 16,790 4,600 21,390
9,250 17,210 4,600 21,810
9,475 17,630 4,600 22,230
9,700 18,050 4,600 22,650
9,925 18,470 4,600 23,070

10,150 18,880 4,600 23,480
10,375 19,300 4,600 23,900
10,600 19,720 4,600 24,320
10,825 20,140 4,600 24,740
11,050 20,560 4,600 25,160
11,275 20,980 4,600 25,580
11,500 21,390 4,600 25,990
11,725 21,810 4,600 26,410
11,950 22,230 4,600 26,830
12,175 22,650 4,600 27,250
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Pre-revised scale (S - 14) Revised Pay Band + Grade Pay
Rs.7500-250-12000 PB-2 Rs.9300-34800 + Rs.4800

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

7,500 13,950 4,800 18,750
7,750 14,420 4,800 19,220
8,000 14,880 4,800 19,680
8,250 15,350 4,800 20,150
8,500 15,810 4,800 20,610
8,750 16,280 4,800 21,080
9,000 16,740 4,800 21,540
9,250 17,210 4,800 22,010
9,500 17,670 4,800 22,470
9,750 18,140 4,800 22,940

10,000 18,600 4,800 23,400
10,250 19,070 4,800 23,870
10,500 19,530 4,800 24,330
10,750 20,000 4,800 24,800
11,000 20,460 4,800 25,260
11,250 20,930 4,800 25,730
11,500 21,390 4,800 26,190
11,750 21,860 4,800 26,660
12,000 22,320 4,800 27,120
12,250 22,790 4,800 27,590
12,500 23,250 4,800 28,050
12,750 23,720 4,800 28,520
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Pre-revised scale (S - 15) Revised Pay Band + Grade Pay
Rs.8000-275-13500 P13-2 Rs.9300-34800 + Rs.5400

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

8,000 14,880 5,400 20,280
8,275 15,400 5,400 20,800
8,550 15,910 5,400 21,310
8,825 16,420 5,400 21,820
9,100 16,930 5,400 22,330
9,375 17,440 5,400 22,840
9,650 17,950 5,400 23,350
9,925 18,470 5,400 23,870

10,200 18,980 5,400 24,380
10,475 19,490 5,400 24,890
10,750 20,000 5,400 25,400
11,025 20,510 5,400 25,910
11,300 21,020 5,400 26,420
11,575 21,530 5,400 26,930
11,850 22,050 5,400 27,450
12,125 22,560 5,400 27,960
12,400 23,070 5,400 28,470
12,675 23,580 5,400 28,980
12,950 24,090 5,400 29,490
13,225 24,600 5,400 30,000
13,500 25,110 5,400 30,510
13,775 25,630 5,400 31,030
14,050 26,140 5,400 31,540
14,325 26,650 5,400 32,050
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New (Group A Entry) Revised Pay Band + Grade Pay
Rs.8000-275-13500 PB-3 Rs.15600-39100 + 5400

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

8,000 15,600 5,400 21,000
8,275 15,600 5,400 21,000
8,550 15,910 5,400 21,310
8,825 16,420 5,400 21,820
9,100 16,930 5,400 22,330
9,375 17,440 5,400 22,840
9,650 17,950 5,400 23,350
9,925 18,470 5,400 23,870

10,200 18,980 5,400 24,380
10,475 19,490 5,400 24,890
10,750 20,000 5,400 25,400
11,025 20,510 5,400 25,910
11,300 21,020 5,400 26,420
11,575 21,530 5,400 26,930
11,850 22,050 5,400 27,450
12,125 22,560 5,400 27,960
12,400 23,070 5,400 28,470
12,675 23,580 5,400 28,980
12,950 24,090 5,400 29,490
13,225 24,600 5,400 30,000
13,500 25,110 5,400 30,510
13,775 25,630 5,400 31,030
14,050 26,140 5,400 31,540
14,325 26,650 5,400 32,050

Pre-revised scale (S - 16) Revised Pay Band + Grade Pay
Rs.9000 PB-3 Rs.15600-39100 + 5400

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade Revised
Pay Basic Pay

9,000 16,740 5,400 22,140
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Pre-revised scale (S - 17) Revised Pay Band + Grade Pay
Rs.9000-275-9550 PB-3 Rs.15600-39100 + 5400

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band
Grade

Pay
Revised

Basic Pay
9,000 16,740 5,400 22,140
9,275 17,260 5,400 22,660
9,550 17,770 5,400 23,170
9,825 18,280 5,400 23,680

10,100 18,790 5,400 24,190
10,375 19,300 5,400 24,700

Pre-revised scale (S - 18) Revised Pay Band + Grade Pay
Rs.10325-325-10975 PB-3 Rs.15600-39100 + 6600

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band
Grade

Pay
Revised

Basic Pay
10,325 19,210 6,600 25,810
10,650 19,810 6,600 26,410
10,975 20,420 6,600 27,020
11,300 21,020 6,600 27,620
11,625 21,630 6,600 28,230
11,950 22,230 6,600 28,830
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Pre-revised scale (S - 19) Revised Pay Band + Grade Pay
Rs.10000-325-15200 PB-3 Rs.15600-39100 + 6600

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

10,000 18,600 6,600 25,200
10,325 19,210 6,600 25,810
10,650 19,810 6,600 26,410
10,975 20,420 6,600 27,020
11,300 21,020 6,600 27,620
11,625 21,630 6,600 28,230
11,950 22,230 6,600 28,830
12,275 22,840 6,600 29,440
12,600 23,440 6,600 30,040
12,925 24,050 6,600 30,650
13,250 24,650 6,600 31,250
13,575 25,250 6,600 31,850
13,900 25,860 6,600 32,460
14,225 26,460 6,600 33,060
14,550 27,070 6,600 33,670
14,875 27,670 6,600 34,270
15,200 28,280 6,600 34,880
15,525 28,880 6,600 35,480
15,850 29,490 6,600 36,090
16,175 30,090 6,600 36,690
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Pre-revised scale (S - 20) Revised Pay Band + Grade Pay
Rs.10650-325-15850 PB-3 Rs.15600-39100 + 6600

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pa

Revised
Basic Pa

10,650 19,810 6,600 26,410
10,975 20,420 6,600 27,020
11,300 21,020 6,600 27,620
11,625 21,630 6,600 28,230
11,950 22,230 6,600 28,830
12,275 22,840 6,600 29,440
12,600 23,440 6,600 30,040
12,925 24,050 6,600 30,650
13,250 24,650 6,600 31,250
13,575 25,250 6,600 31,850
13,900 25,860 6,600 32,460
14,225 26,460 6,600 33,060
14,550 27,070 6,600 33,670
14,875 27,670 6,600 34,270
15,200 28,280 6,600 34,880
15,525 28,880 6,600 35,480
15,850 29,490 6,600 36,090
16,175 30, 090 6,600 36,690
16,500 30,690 6,600 37,290
16,825 31,300 6,600 37,900
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Rs.12000-375-16500 PB-3 Rs.15600-39100 + 7600

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

12,000 22,320 7,600 29,920
12,375 23,020 7,600 30,620
12,750 23,720 7,600 31,320
13,125 24,420 7,600 32,020
13,500 25,110 7,600 32,710
13,875

IE

25,810 7,600 33,410
14,250

F
26,510 7,600 34,110

14,625 27,210 7,600 34,810
15,000 27,900 7,600 35,500
15,375 28,600 7,600 36,200
15,750 29,300 7,600 36,900
16,125 30,000 7,600 37,600
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,990
17,250 32,090 7,600 39,690
17,625 32,790 7,600 40,390

Pre-revised scale (S - 22) Revised Pay Band + Grade Pay
Rs.12750-375-16500 PB-3 Rs.15600-39100 + 7600

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

12,750 23,720 7,600 31,320
13,125 24,420 7,600 32,020
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,410
14,250 26,510 7,600 34,110
14,625 27,210 7,600 34,810
15,000 27,900 7,600 35,500
15,375 28,600 7,600 36,200
15,750 29,300 7,600 36,900
16,125 30,000 7,600 37,600
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,990
17,250 32,090 7,600 39,690
17,625 32,790 7,600 40,390

27
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Pre-revised scale (S - 23) Revised Pay Band + Grade Pay
Rs.12000-375-18000 PB-3 Rs.15600-39100 + 7600

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pay

12,000 22,320 7,600 29,920
12,375 23,020 7,600 30,618
12,750 23,720 7,600 31,315
13,125 24,420 7,600 32,013
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,408
14,250 26,510 7,600 34,105
14,625 27,210 7,600 34,803
15,000 27,900 7,600 35,500
15,375 28,600 7,600 36,198
15,750 29,300 7,600 36,895
16,125 30,000 7,600 37,593
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,988
17,250 32,090 7,600 39,685
17,625 32,790 7,600 40,383
18,000 33,480 7,600 41,080
18,375 34,180 7,600 41,778
18,750 34,880 7,600 42,475
19,125 35,580 7,600 43,173

1 0k iiY Vin,

^;^a^o ut it i
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Pre-revised scale (S - 24) Revised Pay Band + Grade Pay
Rs.14300-400-18300 PB-4 Rs.37400-67000 + 8700

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band
Grade

Pay
Revised

Basic Pay
14,300 37,400 8,700 46,100
14,700 37,400 8,700 46,100
15,100 38,530 8,700 47,230
15,500 38,530 8,700 47,230
15,900 39,690 8,700 48,390
16,300 39,690 8,700 48,390
16,700 40,890 8,700 49,590
17,100 40,890 8,700 49,590
17,500 42,120 8,700 50,820
17,900 42,120 8,700 50,820
18,300 43,390 8,700 52,090
18,700 43,390 8,700 52,090
19,100 44,700 8,700 53,400
19,500 44,700 8,700 53,400

Pre-revised scale (S - 25) Revised Pay Band + Grade Pay
Rs.15100-400-18300 PB-4 Rs.37400-67000 + 8700

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band
Grade

Pay
Revised

Basic Pay
15,100 39,690 8,700 48,390
15,500 39,690 8,700 48,390
15,900 40,890 8,700 49,590
16,300 40,890 8,700 49,590
16,700 42,120 8,700 50,820
17,100 42,120 8,700 50,820
17,500 43,390 8,700 52,090
17,900 43,390 8,700 52,090
18,300 44,700 8,700 53,400
18,700 44, 700 8,700 53,400
19,100 46,050 8,700 54,750
19,500 46,050 8,700 54,750

11,E J°fC

fa7yjyi ^.o'!^i
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Rs.16400-450-20000 PB-4 Rs.37400-67000 + 8900

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pa

Revised
Basic Pa

16,400 39,690 8,900 48,590
16,850 40,890 8,900 49,790
17,300 40,890 8,900 49,790
17,750 42,120 8,900 51,020
18,200 42,120 8,900 51,020
18,650 43,390 8,900 52,290
19,100 43,390 8,900 52,290
19,550 44,700 8,900 53,600
20,000 44,700 8,900 53,600
20,450 46,050 8,900 54,950
20,900 46,050 8,900 54,950
21,350 47,440 8,900 56,340

Pre-revised scale (S - 27) Revised Pay Band + Grade Pay
Rs.16400-450-20900 PB-4 Rs.37400-67000 + 8900

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pa

Revised
Basic Pa

16,400 39,690 8,900 48,590
16,850 40,890 8,900 49,790
17,300 40,890 8,900 49,790
17,750 42,120 8,900 51,020
18,200 42,120 8,900 51,020
18,650 43,390 8,900 52,290
19,100 43,390 8,900 52,290
19,550 44,700 8,900 53,600
20,000 44,700 8,900 53,600
20,450 46,050 8,900 54,950
20,900 46,050 8,900 54,950
21,350 47,440 8,900 56,340
21,800 47,440 8,900 56,340
22,250 48,870 8,900 57,770

Pre-revised scale (S - 26) Revised Pay Band + Grade Pay

30
Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



Pre-revised scale (S - 28) Revised Pay Band + Grade Pay
Rs.14300-450-22400 PB-4 Rs.37400-67000 + 10000

Revised Pa
Pre-revised Basic Pay Grade Revised

Pay in the Pay Band
Pa Basic Pa

14,300 37,400 10,000 47,400
14,750 37,400 10,000 47,400
15,200 38,530 10,000 48,530
15,650 38,530 10,000 48,530
16,100 39,690 10,000 49,690
16,550 39,690 10,000 49,690
17,000 40,890 10,000 50,890
17,450 40,890 10,000 50,890
17,900 42,120 10,000 52,120
18,350 42,120 10,000 52,120
18,800 43,390 10,000 53,390
19,250 43,390 10,000 53,390
19,700 44,700 10,000 54,700
20,150 44,700 10,000 54,700
20,600 46,050 10,000 56,050
21,050 46,050 10,000 56,050
21,500 47,440 10,000 57,440
21,950 47,440 10,000 57,440
22,400 48,870 10,000 58,870
22,850 48,870 10,000 58,870
23,300 50,340 10,000 60,340
23,750 50,340 10,000 60,340

hi;';i`,t?! of ` s"CP
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Pre-revised scale (S - 29) Revised Pay Band + Grade Pay
Rs.18400-500-22400 1`13-4 Rs.37400-67000 + 10000

Revised Pa
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pa

Revised
Basic Pa

18,400 44,700 10,000 54,700
18,900 46,050 10,000 56,050
19,400 46,050 10,000 56,050
19,900 47,440 10,000 57,440
20,400 47,440 10,000 57,440
20,900 48,870 10,000 58,870
21,400 48,870 10,000 58,870
21,900 50,340 10,000 60,340
22,400 51,850 10,000 61,850
22,900 53,410 10,000 63,410
23,400 55,020 10,000 65,020
23,900 56,680 10,000 66,680

Note : The last three stages in each of the pay scales above relates to fixation
for those drawing stagnation increment in the pre-revised scale

Pre-revised scale (S - 30) Revised Pay Band + Grade Pay
Rs.22400-525-24500 P13-4 Rs.37400-67000 + 12000

Revised Pay
Pre-revised Basic Pay

Pay in the Pay Band Grade
Pay

Revised
Basic Pa

22,400 51,850 12,000 63,850
22,925 53,410 12,000 65,410
23,450 55,020 12,000 67,020
23,975 56,680 12,000 68,680
24,500 58,380 12,000 70,380
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Pre-revised scale (S - 31) Revised Pay Scale
Rs.22400-600-26000 HAG+ Rs.75500-80000

Pre-revised Basic Pay Revised Basic Pay
22,400 75,500
23,000 75,500
23,600 77,765
24,200 77,765
24,800 80,000
25,400 80,000
26,000 80,000

Pre-revised scale (S - 32) Revised Pay Scale
Rs.24050-650-26000 HAG+ Rs.75500-80000

Pre-revised Basic Pay Revised Basic Pay
24,050 77,765
24,700 80,000
25,350 80,000
26,000 80,000

Pre-revised scale (S - 33) Revised Pay Scale
Rs.26000 (fixed) Apex Scale Rs.80000 (fixed)

Pre-revised Basic Pay Revised Basic Pay
26000 (fixed) 80,000 (fixed ) i

Pre-revised scale (S - 34) Revised Pay Scale
Rs.30000 (fixed)

Pre-revised Basic Pay
30000 fixed

Cab. Sec./Equ. Scale Rs.90000 (fixed)

Revised Basic Pay
90000 fixed
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Annex-II

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules,
2008

1. Name of the Government Servant

2. Designation of the post in which pay is to
be fixed as on January 1, 2006

3. Status (substantive/ officiating)

4. Pre-revised scale(s) of pay applicable for
the post [In case more than one scale of

pay is applicable for the post and these
have been merged in pursuance of the
recommendation of the Sixth CPC in a
single revised scale, the scale of pay in
which the employee was actually
drawing his pay should be specified)

5. Existing emoluments as on January 1,
2006-

(a) Basic pay (including Stagnation
Increments, if any)

(b) Dearness Pay

(c) Dearness Allowance applicable at
AICPI average 536 (1982 = 100)

(d) Total existing emoluments [(a) to
(c)]

6. Revised pay band and grade pay

corresponding to the pre-revised scale
shown at S1.No.4 above. (In the case of
HAG+ and above the appropriate scale
may be mentioned)

7. Pay in the revised pay band/ scale in
which pay is to be fixed as per the fitment
table attached at Annex-I.

8. Grade pay to be applied in terms of Rule
4 of CCS(RP) Rules, 2008.

9. Stepped up pay with reference to the :
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revised pay of junior, if applicable [Notes
7 and 10 below Rule 7(1) of CCS (RP)
Rules, 2008]. Name and pay of the junior
also to be indicated distinctly.

10. Revised pay with reference to the

Substantive Pay in cases where the pay
fixed in the officiating post is lower than

the pay fixed in the substantive post if
applicable [Sub Rule (2) of Rule 7]

11. Personal Pay, if any [Notes 6 and 8 below
Rule 7(1)]

12. Revised emoluments after fixation

(a) Pay in the Revised Pay Band/Pay
Scale

(b) Grade Pay

(c) Special Pay, if admissible (Sub Rule
1(C) of Rule 7)

(d) Personal Pay, if admissible

(e) Non-Practising Allowance, if
admissible [Sub Rule 1(D) of Rule 7]

13. Date of next increment (Rules 9 & 10) and
pay after grant of increment

Date of Increment Pa

Pay in the Pay
Band/Scale

Grade Pay
(wherever
a licable)

14. Any other relevant information

Date:
Office

Signature & Designation of Head of
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Annex-III

UNDERTAKING

I hereby undertake that any excess payment that may be found to have
been made as a result of incorrect fixation of pay or any excess payment detected
in the light of discrepancies noticed subsequently will be refunded by me to the
Government either by adjustment against future payments due to me or
otherwise.

Signature:
Name:

Designation:

Date:
Station:
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I-SEC. I ]

(ii) U 4 i.l.t.+ # 75500-800001 W 97 rM
( di 03 A c TcT it iR -4) qqvii R I

(iii) M r
W-FR : -

ter art
10000-15200 10325-10975 - &.t-3 4 6600

4s-346100 ^FR TT t 4ffq
10650-15850 TR 4i Tf-^ ^ ;T 4TF- t. .-3 4 6600 TIR
4i f t-3 4 6500 4T ft
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4i fiM -3 4 6600 Tq^ -cTT 4Trq
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4i fO7 4ffq -34 7500M ;TT
4TR
12000-18000' Tf-# f ci ' ?1 - t. .-3 7600 77
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4i f c -h-347600 Tq^ ZFTft c
15100-18300 TER 4; jj4-#VWrff 4Tfi i i?F1- t. .-4 8700Tq7
4i f At-3 74 8300 ZFr f t
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-h-3 4 8400 ;FR;TT
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-4 9000TH 4TR
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-4 4 13000 4;T ^ 4TF ;17 4T rF 3 T -4 SIT TMT t

fZ 1: r q q) -4qT [WT r ft'T tar t;T afi

7m f T 3 f% 3 Aft
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THE GAZETTE OF INDIA : EXTRAORDINARY [PART I-SEC 11

(X) ^py `-u' 4i #4q 4 3TT4T qft t TT" t fQT8 3TqR
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2. 3q-I 'IM- T# f f t e r 4i aTq-qR R f ff ff TT
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['WTI-un 1 ] qT;M cifTFi9M : 3 fTtTTM
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6 THE GAZETTEOF,INDIA: EXTRAORDINARY .,,[PA RT --SEC 1 ]

12. Oft ^'T Ohl ft it
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['wi I-Tn 1 ] Nftit W TTY : 3rRMT Dr

`ni', `^U', `-Tr' irr `Er' f , m fat -4 ##fYff r 74^Tv 4; -bI

(i) `T', 'u', `Tr ' t9Wr V f
qft

-014IR
Rqff

t r 43
r 7 u4 r r f 4 f ffTr T zTm uzf 'ru,

f QP arm f4^ i

(t 4)

Tam-T -rr

1 TM-1 2550-55- -1T9 4440-7440 1300 -11T 4440- 1300
2660-60-3200 7440

2 2 2610-60- 1^ 4440-7440 1400 -1 4440- 1400
3150-65-3540 7440

3 CT-2T 2610-60- -1 TM, 4440-7440 1600 -1Tm 4440- 1600
2910-65- 7440
3300-70-4000

4 3 2650-65- 1TM 4440-7440 1650 -1T 4440- 1650
3300-70-4000 7440

5 i-4 2750-70- 4860-20200 1800 5200- 1800
3800:75-4400 t-1 *-1 20200

6 1t-5 3050-75- 4860-20200 1900 5200- 1900

3950-80-4590 -1 f'-1 20200

7 C9-6 3200-85-4900 4860-20200 2000 AW4 5200- 2000
-1 ft-1 20200

8 Ti-7 4000-100- ii^ 4860-20200 2400 5200- 2400

6000 -1 f-1 20200
9 1-8 4500-125- 4860-20200 2800 5200- 2800

7000 - 1 is-1 20200
10 lr-9 5000-150- 8700-34800 4200 9300- 4200

8000 At-2 t-2 34800

11 1-10 5500-175- 8700-34800 4200 teR 9300- 4200

9000 -2 *9-2 34800

7
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8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I-SEC.1 ]

TrRIff """U

^9. .{ .{

*9 ft
12 7i-11 6500-200- 8700-34800 4200 9300- 4200

6900 At-2 *9-2 34800
13 Ru -12 6500-200- .8700-34800 4200 9300- 4200

10500 s-2 s-2 34800
14 'r -13 7450-225- 8700-34800 4600 9300- 4600

11500 2 ft-2 34800
15 (M -14 7500-250- 8700-34800 4800 9300- 4800

12000 t-2 t-2 34800
16 i -15 8000-275- 8700-34800 5400 9300- 5400

13500 -2 f-2 34800
17 ;Tm 8000-275- 15600-39100 5400 15600- 5400

R, -i 13500 4s-3 49-3 39100
( 1,q iVaTg)

18 7R-16 9000 15600-39100 -5400 15600- 5400
s-3 ft-3 39100

19 ^i-17 9000-275- 15600-39100 5400 15600- 5400
9550 is-3 *-3 39100

20 ti-18 10325-325- 15600-39100 6100 15600- 6600
10975 h-3 ft-3 39100

21 1T-19 10000-325- 15600-39100 6100 15600- 6600
15200 h-3 ft-3 39100

22 TM-20 10650-325- i^q 15600-39100 6500 15600- 6600

15850 h-3 t-3 39100
23 T-21 12000-375- ii^ 15600-39100 6600 15600- 7600

16500 t-3 s-3 39100
24 7^T-22 12750-375- ii^ 15600-39100 7500 15600- 7600

16500 fr-3 f-3 39100
25 li-23 12000-375- R 15600-39100 7600 iii 15600- 7600

18000 At-3 ft-3 39100

26 77-24 14300-400- 15600-39100 7600 37400- 8700
18300 t-3 *-4 67000

27 i-25 15100-400- F 15600-39100 8300 37400- 8700

18300 t-3 ft-4 67000

28 i -26 16400-450- 15600-39100 8400 ta;T 37400- 8900
20000 At-3 3'-4 67000

29 i-27 16400-450- i^T 15600-39100 8400 37400- 8900

20900 *-3 t-4 67000

30 7;R-28 14300-450- 39200-67000 9000 ATTT 37400- 10000

22400 t-4 4-9-4 67000

31 i-29 18400-500- 39200-67000 9000 37400- 10000
22400 s-4 t-4 67000
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['mI-un1] +iTtii w lam: 3imm 9

#Rr `#*ftm

T. N^TT^

32 7;9-30 22400-525- 39200-67000 11000 37400- 12000

24500 s-4 ft-4 67000

33 i-31 22400-600- 39200-67000 13000 t.$. . 75500-

26000 ft-4 + r 80000

34 7-32 24050-650- 39200-67000 13000 TM.1 75500- VrW

26000 0-4 + 80000

35 7t-33 26000 Vft4W 80000 ! 80000 Tff
(fko) c (f ) (f iti )

36 17-34 30000 n' 90000 *WOTF 90000 vr-q
(fR) (fkc) Vfkm (fn)

3254 GI08-2
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10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I-SEC. 11

(1) %m

8000-135001 V-#*gYci^fcT ^c I
4^-3 (15600-39100 77) 4 5400TH I

10650-15850-Nf f #7Nfff ZF 6600 Tq7
i^-3 ^ 6500 77 EF !^^ 4TF f IT T I Tq k^ ^ fft

T 3TfT a^fTf

12750-16500 T V-Zi f4ff blllm t f 4ffq

4^-3#7500 EFT I

kg 4TF Zi f is ZF 7600 Tq7
ftZTTTM I Tq ]^^

7IT4 3qfc T ^d f Tf A

I

15100-18300 -N f ci ^TIHIH 43 f" TT k^ TF f^'Ic 8700 FT
4^- 3 4 8300 T7 TAT T^^ ^cTi I f TT TTqT 4 W 4ff4 4^94 4 TaT

T t I^ c 4:f 4- 4 Q-qZF

37400-67000 Tqu, f4TT 1NT ^ I
# f rt

3^fftfrf R

18400-22400 q 45 'V-#*f cT HTTi -45 f c T TR k3 c T( 10000 1T f (T
4^-4 4 9000 W kg 7T7-TT 4 ITZ 3q.7. .

ZT I 4c-4 i45 f1716

qft . 3Tet ZT zo f i,
2008 ^T zF 14 ZO qR frT
TTZ{T 4 WT I

22400-24500 45 V-# f Rc iTH -43 fc T t^ 4TR # f Zt 12000 Tw,
43'-4 4 11000 ^FR W ft ^R I f TT 7TZTT ^ I

80000 T (f ) 45T 7ftf^T ^TgTq ,c I

Rrrff 3 gT ^T7 f xrf r
-gTZT q1t fo,

*%TR -T M II 1fl-h 7 TIFL t-T c 7 c I
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[ %TM I-uu:g 1 ] aTR T TFAW : 3TMWM 11

II. Trf H
8000-13500 41 45 Tf-#Vf" b-mm a; f
4^-3 (15600-39100 ;FR) T 5400 1

10000-15200 -f f
4^-3 > 6100 TT

12000-16500 -mfg c f
4^-3 # 6600

14300-18300 -N f is 4T try fr r c
-3 #7600TR

16400-20000 tp T -#T f is ^ct-I H H f c
1-9-3 T4 8400 Tq7 !TT ^^T -^^ I

18400- 22400 V-N7ilf€ci ^cT-i^Ti frr c
4^-4 "4 9000 TT T^ ^^ I

22400-24500
4^-4 4 11000 ZFT

24050-26000 4 V-#tf a^TrT f
4^-4 -4 13000 4 -ffq I

80000 (f) I

Tm tT Zrf 3^T r f iT T TTf
^d HI T I

k9 fii r Zt 6600
f TT TMT 4 1

]^^ Zt 7600
f TTTr T^ i

•u • ^ Qi TPF^ c s-4 T

8700 qT f M TrziT M7

4 Q Tf^F 37400-67000
f i fTTr T9 1

^ f C 8900 Tq:
f TT TrziT 9 -qr ^c is-4 4 TUT

7ITt 1

k^ 4TF #f" Zt 10000 ;FR
fFT -JT T 9 1

^^ c f ff ER 12000 T
f TT T1r9 1 ZTF47 4
3Ti.tft. . 18 f

a -4 4.^..+ 45, T -4
75500-80000 -F7 TT 'TF fT
4c1HR Vr TMT 4 f art

80000 T 4-) 7ft#w R.i 4

w Ut

3c Cr: #TO" fziT 'TT

*7r #ZTf f ATf r
Tm 7t f 1
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12 THE GAZETTE OF INDIA: EXTRAORDINARY [PART I-SEC. 11

4TTtcfi 1 r 'dr

8000-13500 ii 4i Tf-N f r b-1111-1 45, f 4TF
tt-3 # 5400 (15600-39100) TT ^ I

10000-15200 77 V-#TY" dHliT- 4 f
4^-3 4 6 100 T7 ;TT T^^ 4ffq I

12000-16500 T7 -#Vf" airy f 4P
4^-3 T? 6600 TTT zf5i ft I

14300-18300 77 V - f c i b9llm f
-3 4 TglT ig R I

16400-20000 T Tf-N c i t ci i I I fc j c
-3 # 8400 ;TT ft ^^ I

18400-22400 i Tf-N1f!cr b-I ii- 41 fc 7 c
it-4 4 9000 T7 Ti p 4TF I

22400-24500 T 4 Tf--#7f" b9lim f
4 11000 TT^ W ^ ^^ I

24050-26000 T 4 5 Tf-# c T cb9ll i 45, f c
s-4^ 13000 qiT ^ iffq I

80000 g(f) -rTT T-9 I

9T f •T qi7 6600 FT
fi Trqr I

!^^ N f cT qR 7600
f,:;FT TM I

^f ZF 8700

ftm TiziT TPIT F -4 ^ T9i

TrgT I 4TF -4

37400-67000 fii Tr?i I

]^^ c #*Nff Z R 8900 Tql^
f i i i TRfi cTM 9 - 4 T

Tr£TI

k^fT 10000

f i 1T TrzrT i

t^ f ;T7 12000 77
fii Trm I

4TF 4^-4 4 -4 f T7
.7.t+ 4 qqiftd TT

75500 - 80000 t ;5F rii

^ff9- H ( ^ ^'cT f 3 Al i i i

Giza -4)

iggft f
W4 Tri4 #44f 4 80,000

t2r^ 4ggft4vsu
c*T 7 3rgR NwT TT

77q #Tn,4ff fii
777 I

TP7 3 T T f few w T

114I I I 1 1 1641'. 1, 14 1 ,
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14 THE GAZETTE OF INDIA : EXTRAORDINARY

(IV) r r 1 aTmO m il- * ITa * I

[ART I-SEC. I

1. c1: f Tlwf r1 TiT T

Zt QCb4141R 4i
t f W t (4U -#. 8.1.7) 1

i i . tW 1 f , R: I T T t i 4 1 V f f4iEbTt

ci VTf uT, T i f M VTf T, 3T c1WT Ufa
f 31 1T, 'TR "u Vf^ IM f 74 f T 2 .5 1T T7 c?21T 3 c T

-tg Tr T Vf f r 3Ti T 3Taw 3 VftHI (3TrdT T O )
^ qt q4 Ri f -qw i4 TT 77 ffm 3 is Z 4TF 07) 4-) -ff qT 31T

Vf -Vf T 4 i mzR -4 45 fflN T f T f f Tft1 t• I
-PPM EO 1,50,000 Vf W +f 3TT r I1 , q) f 4
f4TT 77, aTt4V q4 2, 00,000 Vf^ 3TT T TgWff^ zw El 3T^
f rT , -qft 7T zw zr ai RT f TT -TiTT t t 3T7 q4f -^qTQT f c 17 qt ^ T4
;5FR a 39T T T ftzi ITT t 3Tg t 3,00,000Tft 3TT ",TT a ^R f T T is Z
Vfn -ff2lT - 4 2, 50,000 TT7 Vf aT 3 4 T ^cT-f ft7 4 W f
f%--TT -597 (T)%U ii. 8.1.7) -1 f <T TT I

(V) alr iT 1r^>^r

_•_• art W f4UN
1. 2.2.21(1) (V) TF 4 tic Tg 77 , T-i f is ii -) iiTYT T4c :

V^ITf ^^ 11 T4 ZFT f^mff ft 7 7R I

(T) fM 4 4T-T q3T

fi T 1 ^T-1
34TTTT 45 ^d llll 7 01.01.2006

qqfquqR f TEF WT fill
4T-T4 1.86 7-TIIT1
3TR f lo o

3Trr '? v ifft f%--TT
TT -^T ff 1.74 -4 7ff

ft 34T -! ZM f rf 1

fit c 3^^fiT ^cT^{

f ^f TF
T< t7F Tw ITT I
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^1m I-Z^s 17 *iTtc^ ^iT ^ : 15

11. qi) , lei f , 3T^ 1 4
R t W `ET' f 1 Qi 3 *cc1 ^ ^c ^TTQT - 11

c1-11H 4T,@T I :31 PI

4 3Tr -4 qtT TTq1

-TPTrf c cTgi f 3 F c f 7T

-I

;9) 3 31, W `ET' f i 1800 Fr^ 45)
ft Tq `71' 4TR It 4 ufT 4 fr f TRa
R*f ff c T 34Zr TO 4 jt c #, 3Ti 3R f t#

(3T Tf? 1800 T -k f 4TF t -RM 4860-20200 Vq^ 41
cd' At 4) 01.01.2006 ^ TAT R I T9 f^ f

f i t - 4 f 1z -OT q Ri fkii i i i I

fir) `^' T f^ff
34M ^ 3t 7: Af$

t7F

ft7 za
fTT3 if 1Q 4 7

TFM
>

/f rrT/ 5 fr 33- r'4 Af i i 447
f a f I w $T-ciT W C

ff T i4i qg, ` ET' fvTM Q 1800 4) ft^iV

4ffq t -\qT T 4860-20200 kR t , cR s-lT
Tw71TT 1 74; -ag 47q

Zff

t -1 R s 4 T4
`Et' f r 44 VV 'q' CO -141W w4 -4mr

a7f ft T1 -4 f^E1ff 31fm tic r ETT, 3&

vq T -1 ^ Tu f^uT TIZ WT,

3Tft of ccii TT: 3T6UT ZR tTTT I

E1fiT tW4 T 3T tT t3ic . # -qu
`Ef' 145 Zi i, f r f^MA # W4

T TwT T;@r TT r t , x# TT -? zq^ r*
off 3t V-#n'ftrff c l-1 4 afirr f TC4 fir

3TTETR Eff d I et fti 7 aTf CT 3^ r cM 1H TM 7T
tI

) hmff a4 m are? w f 1fftff a4 m

'ic t i f 01.01.2006 -4 f4MT NETT I f%Tff^ic 341T
T* W TftT 3T•df ^ it

3^f r Zt f tr n i , FM M 6 ^qT 4, ¶ft

f^^ I

t -1 5200-20200 Wq^ 1T I

is-1 5200-20200M1T I

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



16 THE GAZETTE OF INDIA : EXTRAORDINARY

(VI) r #4 cam

[PART I-SEC. 11

U) 4?i-q At m a;r R*fkff ^zm f
01.01.2006 -4 7qfii MITT (ITT 6.5.2) I

(VII) arF#ch ^

(1) cTTjf.g qft 4T: vift #W7 &PT i 2.5 Afc icc
cF hs c cfWT PT^Vq ft tdq t 7 tV Ti ' WO 3 Afc icy qiT f ii

2.5 Mf 14i 4 i (TT 2.2.11) I' 7M t I
(11) V `T' ?M tft. . -3 fr ii T -3

f .i TR f fT o; ft I ft 4 WR -4 * fr
80 Af c'VM TfWf t Q 2.5 Afc-1ci it 7 -4 wqr.: i' 3IT m Rt #VT 3.5 '4
R 711 t TNT* W W t W f WVrR 4 Afc Tic zR f ii 7rm 7II

20 i1 i ,41f41 3.5 Afc iii Et tic t 74 Ro-lift t I
7iittt(ITT2.2.12) 1

(111) tff;rqft i c -9: I q,

01 171 7ft I O1 ' i f ?w 4 W t, 3 c TAzF

34T _ 33f" V E67 r , WCW -4 144 Aft O1 W;M# W 01 jc I

O ft * Tn #4 (itc 2.2.11) I vift wfmf 0 aTqt eft
A 44 101 w-mt 3dT01
^r fft 1

(VIII ) sir Trf T 3T m

.^. wmm wf4vfzr
TlT R Wq,i ii TTti w ffP 3 ci-alc wm Tq #t $7 t VTW 'ci f Wch 104 1'
f T1 '47 (r 10.1.15) I Tif T W;i €q 4 t

f r1 # f i WM I r ftt zf
(2008-09) t W 40 Af is MIT
$7 c fWff W (2009-10)
60 Afc ii I

1. iR * T#7 ff^qff^ff 3iTVR *Lqq)145 ftpm F 1

3 T TR ?> f tai' TiWa * WR-WR *Wq TAT
^Tfe (t14.1.10) 1

11. W miff 1
lfie 7 f T ^ i cc P t

f i77 f ft 4mf f i

I 1 11 1 : I 1 11 , u I I I I I i I ^414 It 1, 11,
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[%TMI-g1] Wd-TT M :3TTgTM 17

Uq*Tr ^d c z f rT -,ffT 4T 3 ffq -4 7T -T

- - T T - I T 7T 1 TR 4f^q, i Tl 777 3 7 7M

^T.3}..3 (3`.) fir 3TTT fcf

(IT 4.1.13) 1
111. mw - 2001 T?; 3[R 3*zcTT T TtpT 1 2001 qa TT T 7T

Vtf-h (aq. ) 3T4 3O -4 TT1TTTT IT-M 9f c i KTT, 3TNT 115.76 f c^T I
7 -4 Tdc 3 ^ f rT 77T74 ft -qT

of f m 1 f^tT 01.01.2006 -4 7TT f : 01.01.2006 441T
^j #-qif 3TT t x.3 . . .3 . ( ) , 7eTrr^ t f T ^T^

1982 ju T 536 TT 12 71 3 izF T 7f f n / T 4
tTu I , 2001 quc T 7 ggru -,^[ T ^ ct, 4.63 c c 3TT f T T7 q71[

f-'4f 7T T 3 7T qTT^ S7 116 f4^rr ^( T q T f rT 1
4.1.14) 1

iv. q4-qF 7.3 .t. .31'T . (.) r f fir I
3TT^ f^frtTZT
3 ^77T r -, f 3T^ -4

T4 (4ZT 4.1.14) I

V. f f fpqf^ # ur 7TT TT^ T 3TTq,of 1

^T7f^ ^ ('T 4. 1.18) 1
V1. Tf Tm q4 qR qqT O1 cqf O1 c qii 3c I

#JJ f i IT 7TH ff m TTY -^ f ^ T fm 100

3T4I g7Tmf ^rf r
f r: 7H 3^Tff
T4t (4 4.1.19) 1

-ftz^-Z^t- t vt T

-,5FT f4uN

(i) 4 ^T21r 45 3ai' -ikaT 25 TtTq I
^f uz 7. f.^T,. f# T T9' 7 q7ff f u7
^T+7.t.TT,. 85,000 Ar 3 -q -bO I . .^.
Mfr ff 3 a7f u 7 1 ff

-37r^ffi -d^ '-^T-,Tf
f f f ff H f q T 3 c^T f

71 9 (our 4.2.53) 1

4. ^-lchRM

1. 3Tl Tf Zr^ t ff T ^ f^F %qT u NETT 7^T T7 f^F
f i r a, TfT?T f f fz c t 7.4f.t. ^ c #aT a,- 10,
T,T 7T CTt: - 20 3Tfz 30 T t-q

it f I

3254 G108-3
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THE GAZETTE OF INDIA : EXTRAORDINARY18

;.

1)Tf ^^' f cT 3^

1 3q^- c T sir e I cfWTf , c-i' `4i'

Il) -^ c N f f c of^;IT c f1c-1 cif

f T f#c i I

3Tc^: ^ f i^ T ^Tm
CTS{ 2.5 ^rf Ift Tffi 1

T;R & a^ ^a 4;iii)
uf^af^ TrT I

o f # 1i7 3T T TT -^T1T 1 37:

^..t. t ftt^ t

Trr I ^ TfT c , f ^TaTfI n i

3 u u q5f ^ f ff t o
fTTTT I
iv) 12 a^ t^ 5'

fT f ;c m I ^TYTrf#,N
t' 3TTTfT TL^ 3Tf" f Zr -e

r 7 ` T # f 7. .t. Tr
EFT Tr Tf g;T Zr^ f r ZTgR

T777 F4f At (iZT. 6.1.15) I

^4 7i - TEftq

TI

[PART 1-SEC. I

f -f qq RfW p ft

4 q7 3 Tfc c QTTf I

# ^ f ft TTTft ft
cft3 T^ 10

rR f fzr T^itTzF f-w
iIunI I -4T 10, 20
^TM30qq 7t;T
f 1

aTrza7 f ftf^ z -cFr -1 u I t4

(I) 3Tf TT 4 fr^ ^c 3 c TAT -;qT Y Tf fc 17 Tc I *:T Tf -TZT i

3Trf^f^ c^TTT 7 3a^ 724T f i 7T f f f Tf-f#fr 7t ftT
qiq Tf -!T;F3Tf-fc I c^T4T f- 1

V M T{ (f N) T 'T IT c72IT f i *u fl

3T-df ^ f ^l ^Tlf f 7 Ti MT7 ' f ^9T i i f 3T^Z A^ i Tf

TT I I o fttv cFru-q77 -4, f off f f ^ Tq^7 iqR
faftv t[rZ f?ĉf 7 3TfgTTf^fc 9 (i^T 2.5.8) 1 Tff I
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[' I-WTs 1 ] %TT^ic t V7xM : aT\9TgTM 19

TM-7w

T, -,9, Tr 34N Er tft^f 141f #4f" 3T;q q a air Tr
f 1fff UM :37 7 fir q4 aT T fir I (fir f Trr 31 ^ 34N hMc^ t #
-4TF 3 r r 7 -qft f -4) I

1 err VftTiw WMT

f-%7 - (zr 4.2.8)

2 3

(i) flq uff4 9 (writ oq/jam 0q),r^r ter,
of r aft U I fir ^f f T f rr

fq f (ri^)r/atear^r/3^tf#f^r
uff f off (art

3TTf Oq %^ ter)
5400 3TfiZ 400 Aft 600 art? VfdT7

3 r 7t 4 fr r 240 Af 480 Af
(AZT NTr 4.2.24.1)

(11) f qff (1794 ^50 TIT I

4Tm T ^T1TT iTm Tr 9Tm q

( ( ( (T

5400 2600 2100 1500 400

5400 q 2000 1600 1200 320

(AZT tiff 4.2.24.2)

(111) T^fic T ^cf I

3^^ff zrfrT1T 4 cT r

5400 3z 1500 u-ff

f
5400 -T cu k^ 1000 7f

(iii #i:fr 4.2.24.3)
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20 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I-SEC. I

(IV) Nt fc 7 ^^ #Fp^ T 74 ZF^ qTF 50 Aft t ,̂ I
err, i t 25of s7 TT Witt I (' u

# T 4.2.24.4)

(v) 7Tf ` v:rTZ a--, f f ;rf qr z f q off (our ^q) r TtT^r

Tr if rr7C I (TZT# r4.2.24.5)

(vi) iR T' -q Tq-qTf 11 c ^^ f f W Tt 07 1

(sit) cr T f ffi 1# TLrr Oq ^ PTTt-l-^T TH 7Tf^ c s c^ 4T

qt w fir T, f T2;TT c . T TLq-c-TTT 05r -4 If 3Tgm 7^T

Oq f 3T Oq -4 I 7F4 7^ ^ f% -4 TTi rf r Z IT

ft# qft tT T -,^TT Tt 9, f r Af ITT
u-4 T f rr 7cIT 9 1 am*1T T 9 f TL4^ ^5r

f TF f ^( z^) T* ftzu^

cr,u ^ Cl ( ;RTT Q t T (iZT TT 4.2.25) I

(vii) o f ( i) T 5# u^j 7fia-4-;T fTffTF I

I -4 77 r T-t 7 Qftrr77 fr
3Tfc `fir -^sTT^TcTt^T Tfc 7 iP f

TFt^ TIZ 4-qm frr TTqT 'iv Zi1T 4.2.26) I

(viii) f R Tl -g ^^ q4 --mw ^q r, Tr-1 Tft^T I ZT T
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four err I

3 of

3Tr ^r of ^ f f f f Tf T 7q
TrfT

A f

r frrrT I

j TTf^Ti1^f^Q, Tif^ u

3Tf^fi, fTc u t

ufT
77t ^4 (400

TqTT) -4 q 600

TT I

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



I-wu:g II WTff -EFT : 3TMNTM 21

(Tql^ ) ttq^q 't l v 3c{ , TF

O 7440 3:Z

3Tf1 (V-#T r"

4000

1600 t /800

5400 TTI 3200 + U-q 1600 Tq7 + 7 TWT
3TT3 7 Tfl T c T
3TwcffWT

T-q
^T-P- I 1 1T

.9t -qqT

#f^

uq

4200 1600+ 3N LR 800 + TTZ 1T gTc!T
4800* _Trr_ _c T

4200 Tql^ 400 + T 7 3007+ 3N 7 TeTIT^ r
I11^

* 3TTf d ^ ,- -,u, Tr, iT T FT

4000 : 3 3Tf^ #7 i -Tf Tjc ('T
4.2.43) 1
f T41 , qm, # 3TTdRi

,#-TT iZ1T TmT t, i ttgT7 TT AqF -4 ^^ qc %T 7r

T 1 I Ti ,T qi ;fqF qA f 3TT Tff Ali ^ llft ft r

Tff I ^TT^f.iT ftic TTr -,m^ S^t

rc qi,T c c ^ I c^, off Tr f TTr Ll 1 1 tai l

uT T of T, f W ^ 1000 7ffMl^ rT Tr

14c q TT qT. ;4 z T itTff I ^^ 4 .t. -4 a -,5F4-qt , ^

3TT 4 T^Tf cif t- -ff 7T f ^ it -,7^ T7 -6[iT 3G4i I TT4

i R z 7000 T ^ffc qi 3 cit 7 qftqiFq qcr̂TT 7T

n T 4 qr f T f TT ^T T ^, f 3TF^ 3 z
tIg1ci t-iq 7T f 7 -,SFR -6fiT U*Tr : I (i T #5T

4.2.44)

TFcM7 T

(i) 3 Tr 4 "Tr" ^f T ( 5 0 , 0 0 0 5 3Tcut qO ) q4 TtT^T
"aTq ff F " (50,000 r 3T T ) -"TT 2T 3TT4fc C qA Et
frT t I

i

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



2.2 THE GAZETTE OF INDIA: EXTRAORDINARY [PART I-SECS
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MINISTRY OF FINANCE

(Department of Expenditure)

RESOLUTION

New Delhi, the 29th August, 2008

No. 1/1/2008-I C.- The Sixth Central Pay Commission was set up by the Government of
India vide Resolution No.5/2/2006-E.III(A) dated 5th October, 2006 as

amended by Resolution No.5/2/2006-E.III(A) dated 7th December, 2006 (to

include Members of regulatory bodies (excluding RBI) set up under Acts of
Parliament) and Resolution No.5/2/2006-E.III(A) dated 8th August, 2007 (to
include the officers and employees of the Supreme Court). On the 24th March,

2008, the Commission submitted its Report relating to structure of
emoluments, allowances, conditions of service and retirement benefits of
Central Government employees including those belonging to Union

Territories, members of All India Services, personnel belonging to the Defence
Forces, officers and employees of the Indian Audit and Accounts Department

(IA&AD) and Chairpersons/ Members of Regulatory Bodies (except Reserve

Bank of India). The Government have given careful consideration to the
recommendations of the Commission in respect of civilian employees of the
Central Government in Groups 'A', 'B', 'C' and 'D' as also those in the All

India Services and Chairpersons/ Members of Regulatory Bodies (except
Reserve Bank of India) and have decided that the recommendations of the
Commission in respect of these categories of Central Government employees,

All India Services and Chairpersons/ Members of Regulatory Bodies (except
Reserve Bank of India) shall be accepted as a package subject to the
modifications mentioned below:-

(i) The following pay Bands recommended by the Commission will
be improved and the modified Pay Bands will be as below:

Recommended by the Commission Decision of the Government

PB-1 Rs.4860-20200 PB-1 Rs.5200-20200
PB-2 Rs.8700-34800 PB-2 Rs.9300-34800
PB-4 Rs.39200-67000 PB-4 Rs.37400-67000

(ii) A new pay scale of Rs.75500- (annual increment @ 3%)-80000
designated as HAG+ will be carved out of PB-4;
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(iii) The following Grade Pays recommended by the Commission
will be improved and the modified Grade Pays will be as
below:-

Recommended by the Commission Decision of the Government

Grade Pay of Rs.6100 in PB-3 for the Grade Pay - Rs.6600 in PB-3
pre-revised pay scales of Rs.10000-15200
and Rs.10325-10975.
Grade Pay of Rs.6500 in PB-3 for the Grade Pay - Rs.6600 in PB-3
pre-revised pay scale of Rs.10650-15850.
Grade Pay of Rs.6600 in PB-3 for the Grade Pay - Rs.7600 in PB-3
pre-revised pay scale of Rs.12000-16500.
Grade Pay of Rs.7500 in PB-3 for the Grade Pay - Rs.7600 in PB-3
pre-revised pay scale of Rs.12750-16500.

Grade Pay of Rs.7600 in PB-3 for the Grade Pay - Rs.7600 in PB-3
pre-revised pay scale of Rs.12000-18000.
Grade Pay of Rs.7600 in PB-3 for the Grade Pay - Rs.8700 in PB-4
pre-revised pay scale of Rs.14300-18300.
Grade Pay of Rs.8300 in PB-3 for the Grade Pay - Rs.8700 in PB-4
pre-revised pay scale of Rs.15100-18300.

Grade Pay of Rs.8400 in PB-3 for the Grade Pay - Rs.8900 in PB-4
pre-revised pay scales of Rs.16400-20000
and Rs.16400-20900.
Grade Pay of Rs.9000 in PB-4 for the Grade Pay - Rs.10000 in PB-4
pre-revised pay scales of Rs.14300-22400
and Rs.18400-22400.
Grade Pay of Rs.11000 in PB-4 for the Grade Pay - Rs.12000 in PB-4
pre-revised pay scale of Rs.22400-24500.
Grade Pay of Rs.13000 in PB-4 for the A separate pay scale of
pre-revised pay scales of Rs.22400-26000 Rs.75500- (annual increment @
and Rs.24050-26000. 3%)-80000 designated as HAG+

Note 1: The edge presently accorded to the Indian
Administrative Service and India Foreign Service at three
grades viz., Senior Time Scale, Junior Administrative
Grade and Selection Grade will continue in the form of
two additional increments @ 3% each which will be
adjusted in the pay band.

Note 2: Grade Pay will determine seniority of posts only within a
cadre's hierarchy and not between various cadres;

With regard to fixation of pay in the revised Pay Bands, the
basic pay drawn as on 1.1.2006 on the existing Fifth CPC pay
scales will be multiplied by a factor of 1.86 and then rounded off
to next multiple of 10. This will be the pay in the revised
running Pay Band. Grade Pay, as approved by the Government,
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corresponding to the pre-revised pay scale, will then be added
to the Pay in the revised Pay Band. The total of pay in the Pay
Band and grade pay will be the revised Basic Pay as on 1.1.2006;

(v) Rate of annual increments will be modified from 2.5%
recommended by the Commission to 3% (three per cent) and the
rate of variable increment for high achievers in PB-3 will be 4%
instead of 3.5% recommended by the Commission;

(vi) "Campus" restriction for grant of Transport Allowance will be
removed. Consequently, employees living in campuses will also
be eligible for Transport Allowance. Further, Transport
Allowance for the employees at the lowest levels will be
increased to Rs.600 (from Rs.400) in A-1/A class cities and
Rs.400 (from Rs.300) in other towns;

(vii) Three upgradations will be granted under Assured Career

Progression (ACP) Scheme at 10, 20 and 30 years as per the
modified ACP Scheme recommended by the Commission. ACP
Scheme will also be applicable to Group A employees;

(viii) Administrative ministries concerned will take an administrative
view on the recommendation of Sixth Pay Commission relating

to deputation quota for Indian Police Service officers in Central
Para Military Forces (CPMFs) at the level of Deputy Inspector
General (DIG) and above. The posts of Additional DIGs
upgraded to the grade of DIG will, however, be continued to be
manned by the cadre officers of the CPMFs;

(ix) Empanelments and cadre reviews for Central Group A Services
will be brought up-to-date in an year; and

(x) Regarding Group 'B' cadres, the Commission's
recommendations will be modified in the following manner: -

a) After 4 years of regular service in the entry grade of Rs.4800 in

PB-2, Officers belonging to Delhi and Andaman & Nicobar
Islands Civil Service and Delhi and Andaman & Nicobar Islands
Police Service will be granted the non-functional grade of
Rs.5400 in PB-3 and not in PB-2;

b) After 4 years of regular service in the Section Officer/Private
Secretary/ equivalent grade of Rs.4800 grade pay in PB-2,
officers of Central Secretariat Service, Central ' Secretariat
Stenographers Service and other similarly placed HQ services
will also be granted the non-functional grade of Rs.5400 in PB-3

and not in PB-2;
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c) In the IA&AD and all organized accounts cadres, posts of
Section Officers and Assistant Audit/ Accounts Officers will be
merged and placed in PB-2 with grade pay of Rs.4800 as
recommended by the Commission. In modification of Sixth
CPC's recommendations, Audit/ Accounts Officers (AOs) will
be placed in PB-2 with grade pay of Rs.5400 and Senior AOs will
be placed in PB-3 with grade pay of Rs.5400;

d) Group B officers of Ministry of Railways in the pre-revised scale
of Rs. 8000-13500 will be granted Grade Pay of Rs.5400 in PB-3
instead of PB-2.

e) Group B officers of Departments of Posts, Revenue, etc. will be
granted Grade Pay of Rs.5400 in PB-2 on non-functional basis
after 4 years of regular service in the grade pay of Rs.4800 in
PB-2.

2. The Commission's recommendations and Government decision
thereon with regard to revised scales of pay and dearness allowance for

civilian employees of the Central Government and personnel of All India
Services as detailed in the Part-A of the Annex-I will be made effective from
1St day of January, 2006.

3. The revised allowances, other than dearness allowance, will be
effective from 1st day of September, 2008.

4. The Commission's recommendation regarding payment of arrears has
been modified to the extent that the arrears will be paid in cash in two
instalments - first instalment of 40% during the current financial year (2008-
09) and the remaining 60% in the next financial year (2009-10).

5. The Government has agreed to refer the recommendations of the
Commission in regard to pay scales of Master Craftsmen in the Ministry of
Railways to a Fast Track Committee to be constituted by the Government. In
the meantime, normal replacement scales will apply in the case of Master
Craftsmen.

6. The Government has approved setting up of Anomalies Committees to
examine individual, post-specific and cadre-specific anomalies. The
Anomalies Committees should endeavour to complete their work in one year.

7. Department specific recommendations which are not included in this
Resolution shall be processed by the concerned Department/ Ministry and
approvals of the Government obtained in consultation with the Ministry of
Finance and/br Department of Personnel and Training.

8. The Commission's recommendations regarding higher pay package of
Rs.2.5 lakh and Rs.3 lakh p.m. (without house and car) for Chairpersons and

full-time Members of five specified Regulatory Bodies, viz., Telecom

31
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Regulatory Authority of India, Insurance Regulatory and Development

Authority, Central Electricity Regulatory Commission, Securities and
Exchange Board of India and the Competition Commission of India have been
accepted by the Government. However, the existing incumbents in the
specified Regulatory Bodies will be offered an option to retain their present
pay and allowances together with car and house or to choose the higher pay
package without house and car. For Chairpersons and Members of all other
Regulatory Bodies, the normal replacement scales will apply.

9. The Government has granted "in principle" approval to a scheme of
allowances for CPMF officers of the rank of Commandant and below, and

other ranks in the battalions deployed in difficult areas/counter-insurgency
areas and in high altitude areas, keeping in view the allowances granted to
Defence Forces personnel in such, or similar, areas and the Detachment and
other allowances granted to the CPMF personnel at present, to be worked out
in consultation with Department of Expenditure.

10. The Government has decided that the practice of provision of Suraksha
Sahayaks to officers in CPMFs will be discontinued with effect from a date to
be fixed. Meanwhile, absolutely necessary posts may be created on the basis
of functional justification alone. The decision regarding Suraksha Sahayaks
will also apply to similarly placed categories in other Departments.

11. The Government has accepted the suggestion from the Departments of
Space and Atomic Energy and Defence Research & Development Organisation
(DRDO) for granting variable increments to really deserving Scientists at the
time of promotions. Details will be worked out in consultation with Ministry
of Finance. The Government has also decided to continue the existing system
of grant of Rs.2000 Special Pay to Scientists G on promotion and doubling of
the amount to Rs.4000 p.m. in Departments of Space and Atomic Energy and
DRDO and the continuation of the existing practice of grant of two additional
increments to Scientists from Level C to F in these departments.

12. The Dynamic ACP Scheme for Doctors will be extended upto the
Senior Administrative Grade (grade pay of Rs.10000 in PB-4) for Medical
Doctors having 20 years of regular service, or seven years of regular service in
the non-functional selection grade of Rs.8700 grade pay in PB-4. Also, all the
Medical Doctors, whether belonging to Organized Services, or holding
isolated posts, will be covered by the DACP Scheme.

13. The decision of the Government on the recommendations of the
Commission relating to other matters in respect of Civilian employees of the
Central Government belonging to Groups 'A', 'B', 'C' and 'D' are indicated in
Column 3 of Part-B of the statement annexed to this Resolution. In regard to
the All India Services, appropriate action will be taken by Department of
Personnel & Training to give effect to the decisions on these matters as may
be applicable to them.
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14. The recommendations made by the Commission which have not been
accepted are placed at Annex-II.

15. The Government have decided that certain recommendations made by

the Commission will be examined separately and decisions thereon will be
notified later. A list of such recommendations is placed at Annex-III.

16. The decision taken on the other recommendations of general nature
made by the Commission which are not included in the Annexures will be
notified separately.

17. The Government of India wish to place on record their appreciation of
the work done by the Commission.

ORDER

Ordered that the Resolution be published in the Gazette of India
Extraordinary.

Ordered that a copy of the Resolution be communicated to the
Ministries/ Departments of the Government of India, State Governments,
Administrations of Union Territories and all other concerned.

SUSHAMA NATH, Secy.

ANNEX-I

PART - A

Statement showing the recommendations of the Sixth Central Pay
Commission on Pay and Dearness Allowance relating to Civilian employees
in Group A, B, C and D and personnel of All India Services and Government's
decisions thereon. (References to chapters and paragraphs in the Statement
are to the Pay Commission's Report).

1. PAY

I. Revised Scales of Pay

(i) A statement showing the recommendations of Sixth Pay
Commission on the Pay Structure of Civilian employees in Groups
A, B, C and D and personnel of All India Services and
Government's decisions thereon.
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Present Scale
Revised Pay Scales

recommended by the Sixth
Central Pay Commission

Revised Pay Structure

Sl.
No.

Pay
Scale

Pay Scale Pay
Band

Corresponding
Pay Bands

Grade
Pay

Pay
Band

Corresponding
Pay Bands

Grade
Pay

1 S-1 2550-55-2660-60-

3200
-1S 4440-7440 1300 -1S 4440-7440 1300

2 S-2 2610 60 3150 65
3540

-1S 4440-7440 1400 -1S 4440-7440 1400

3 S-2A 2610-60-2910-65-

3300-70-4000

-is 4440-7440 1600 -is 4440-7440 1600

4 S-3 2650-65-3300-70-

4000
-1S 4440-7440 1650 -1S 4440-7440 1650

5 S-4 2750-70-3800-75-
4400

PB-1 4860-20200 1800 PB-1 5200-20200 1800

6 S-5 3050-75-3950-80-
4590

PB-1 4860-20200 1900 PB-1 5200-20200 1900

7 S-6 3200-85-4900 PB-1 4860-20200 2000 PB-1 5200-20200 2000
8 S-7 4000-100-6000 P13-1 4860-20200 2400 PB-1 5200-20200 2400
9 S-8 4500-125-7000 PB-1 4860-20200 2800 PB-1 5200-20200 2800
10 S-9 5000-150-8000 PB-2 8700-34800 4200 PB-2 9300-34800 4200
11 S-10 5500-175-9000 1`13-2 8700-34800 4200 PB-2 9300-34800 4200
12 5-11 6500-200-6900 PB-2 8700-34800 4200 PB-2 9300-34800 4200
13 S-12 6500-200-10500 PB-2 8700-34800 4200 PB-2 9300-34800 4200
14 S-13 7450-225-11500 PB-2 8700-34800 4600 PB-2 9300-34800 4600
15 S 14 7500-250-12000 PB-2 8700-34800 4800 PB-2 9300-34800 4800
16 S-15 8000-275-13500 PB-2 8700-34800 5400 PB-2 9300-34800 5400

ii, ski L" I I I I I i 1 1lWM ja i , I i, 1,.,
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Present Scale
Revised Pay Scales

recommended by the Sixth
Central Pay Commission

Revised Pay Structure

Si.
No.

Pay
Scale

Pay Scale Pay
Band

Corresponding
Pay Bands

Grade
Pay

Pay
Band

Corresponding
Pay Bands

Grade
Pay

17 New
Scale

8000-275-13500
(Group A Entry)

PB-3 15600-39100 5400 PB-3 15600-39100 5400

18 S-16 9000 PB-3 15600-39100 5400 PB-3 15600-39100 5400
19 S-17 9000-275-9550 PB-3 15600-39100 5400 PB-3 15600-39100 5400
20 S-18 10325-325-10975 PB-3 15600-39100 6100 PB-3 15600-39100 6600
21 S-19 10000-325-15200 PB-3 15600-39100 6100 PB-3 15600-39100 6600
22 S-20 10650-325-15850 PB-3 15600-39100 6500 PB-3 15600-39100 6600
23 S-21 12000-375-16500 PB-3 15600-39100 6600 PB-3 15600-39100 7600
24 S-22 12750-375-16500 PB-3 15600-39100 7500 PB-3 15600-39100 7600
25 S-23 12000-375-18000 PB-3 15600-39100 7600 PB-3 15600-39100 7600
26 S-24 14300-400-18300 P13-3 15600-39100 7600 PB-4 37400-67000 8700
27 S-25 15100-400-18300 PB-3 15600-39100 8300 PB-4 37400-67000 8700
28 S-26 16400-450-20000 PB-3 15600-39100 8400 PB-4 37400-67000 8900
29 S-27 16400-450-20900 PB-3 15600-39100 8400 PB-4 37400-67000 8900
30 S-28 14300-450-22400 PB-4 39200-67000 9000 PB-4 37400-67000 10000-
31 S-29 18400-500-22400 PB-4 39200-67000 9 000 PB-4 37400-67000 10000
32 S-30 22400-525-24500 PB-4 39200-67000 11000 PB-4 37400-67000 12000
33 S-31 22400-600-26000 PB-4 39200-67000 13000 HAG

+
Scale

Rs.75500-
(annual

increment @
3%,)-80000

Nil

34 S-32 24050-650-26000 PB-4 39200-67000 13000 HAG

+
Scale

Rs.75500-
(annual

increment @
3%)-80000

Nil

35 S-33 26000 (Fixed) Apex

Scale

80000 (Fixed) Nil Apex

Scale

80000 (Fixed) Nil

36 S-34 30000 (Fixed) Cab.
Sec.

90000 (Fixed) Nil Cab.
Sec.

90000 (Fixed) Nil
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(II) Pay scales of All India Services

Sl.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

Indian Administrative Service*(i)

Grade Pay Rs.5400 in PB-3

(Rs.15600-39100) for the pre-
revised pay scale of Rs.8000-
13500.

Grade Pay Rs.6500 in PB-3 for the
pre-revised pay scale of
Rs.10650-15850.

Grade Pay Rs.7500 in PB-3 in PB-

3 for the pre-revised pay scale of
Rs.12750-16500.

Grade Pay Rs.8300 in PB-3 for the
pre-revised pay scale of
Rs.15100-18300.

Grade Pay Rs.9000 in PB-4 for the
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for
the pre-revised pay scale of
Rs.22400-24500.

Apex Scale of Rs .80000 (fixed)

Accepted

Grade Pay modified to Rs.6600. Two
additional increments to be granted at
the time of promotion to this grade.

Grade Pay modified to Rs.7600. Two
additional increments to be granted at
the time of promotion to this grade.

Grade Pay modified to Rs.8700 and
placed in PB-4. PB-4 modified to
Rs.37400-67000. Two additional
increments to be granted at the time
of promotion to this grade.

Grade Pay modified to Rs.10000.

Government to restore the eligibility
for promotion to Super Time Scale of
the IAS to 16 years, which was
reduced to 14 years in January 2008.

Grade Pay modified to Rs.12000

Accepted

Relevant orders shall be issued by the
cadre controlling authority.

*The pay structure for the IAS will also be applicable to the Indian
Foreign Service.
Indian Police Service

Grade Pay Rs.5400 in PB-3 Accepted.
(Rs.15600-39100) for the pre-
revised pay scale of Rs.8000-

I , 11 . VIII
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13500.

Grade Pay Rs.6100 in PB-3 for the Grade Pay modified to Rs.6600.

pre-revised pay scale of ,

Rs.10000-15200.

Grade Pay Rs.6600 in PB-3 for the Grade Pay modified to Rs.7600.
pre-revised pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the Grade Pay modified to Rs.8700 and

pre-revised pay scale of placed in PB-4. PB-4 modified to

Rs.14300-18300. Rs.37400-67000.

Grade Pay Rs.8400 in PB-3 for the Grade Pay modified to Rs.8900 and
pre-revised pay scales of placed in PB-4.
Rs.16400-20000.

Grade Pay Rs.9000 in PB-4 for the Grade Pay modified to Rs.10000
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for Grade Pay modified to Rs.12000.
the pre-revised pay scale of Eligibility for promotion to Super

Rs.22400-24500. Time Scale of the IPS continue to be
18 years.

Grade Pay of Rs.13000 in PB-4 for A new pay scale of Rs.75500- (annual

'the pre-revised pay scale of increment @ 3%)-80000 designated as
Rs.24050-26000. HAG+ carved out of PB-4

Apex Scale of Rs.80000 (fixed) Indian Police Service Pay Rules will
be appropriately modified to provide
in each State cadre one post of
Director General of Police as head of
the police force in the apex scale of
Rs.80,000.

Posts of Directors General Accepted.
Sashastra Seema Bal and Indo-
Tibetan Border Police may be
upgraded to the apex scale.

Relevant orders shall be issued by the

cadre controlling authority.
(iii) Indian Forest Service

Grade Pay Rs.5400 in PB-3 Accepted
(Rs.15600-39100) for the pre-
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revised pay scale of Rs.8000-
13500.
Grade Pay Rs.6100 in PB-3 for the
pre-revised pay scale of
Rs.10000-15200.

Grade Pay Rs.6600 in PB-3 for the
pre-revised pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the
pre-revised pay scale of
Rs.14300-18300.

Grade Pay Rs.8400 in PB-3 for the
pre-revised pay scales of
Rs.16400-20000.

Grade Pay Rs.9000 in PB-4 for the
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for
the pre-revised pay scale of
Rs.22400-24500.

Grade Pay of Rs.13000 in PB-4 for
the pre-revised pay scale of
Rs.24050-26000.

Apex Scale of Rs.80000 (fixed)

PART I-SEC. I

Grade Pay modified to Rs.6600.

Grade Pay modified to Rs.7600.

Grade Pay modified to Rs.8700 and

placed in PB-4. PB-4 modified to
Rs.37400-67000.

Grade Pay modified to Rs.8900 and
placed in PB-4.

Grade Pay modified to Rs.10000

Grade Pay modified to Rs.12000

A new pay scale of Rs.75500- ( annual
increment @ 3%)-80000 designated as
HAG+ carved out of PB-4.

Indian Forest Service Pay Rules will
be appropriately modified to provide
in each State cadre one post of

Principal Chief Conservator of Forests
as head of the forest service in the
apex scale of Rs.80,000.

Relevant orders shall be issued by the
cadre controlling authority,

(III) Pay scales of Central Services Group 'A'

Sl.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i) Central Services Group 'A'

Grade Pay Rs.5400 in PB-3 Accepted
(Rs.15600-39100) for the pre-
revised pay scale of Rs.8000-

I is ki 1 1 . 1 i I I I, 1-. 4W0, V V1
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13500.

Grade Pay Rs.6100 in PB-3 for the
pre-revised pay scale of
Rs.10000-15200.

Grade Pay Rs.6600 in PB-3 for the
pre-revised pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the
pre-revised pay scale of
Rs.14300-18300.

Grade Pay Rs.9000 in PB-4 for the
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for
the pre -revised pay scale of
Rs.22400-24500.

Grade Pay of Rs.13000 in PB-4 for
the pre-revised pay scales of Rs.
22400-26000 and Rs.24050 -26000.

Apex Scale of Rs.80000 (fixed)

Whenever any IAS officer of a
particular batch is posted in the
Centre to a particular grade
carrying a specific grade pay in
pay bands PB-3 or PB-4 , grant of
higher pay scale on non-
functional basis to the officers
belonging to batches of
organised Group A services that
are senior by two years or more

should be given by the
Government.

Eligibility criteria prescribed for
promotion to Senior
Administrative Grade in various
organized Group A services

should be uniform.

Grade Pay modified to Rs.6600.

Grade Pay modified to Rs.7600.

Grade Pay modified to Rs . 8700 and
placed in PB -4. PB-4 modified to
Rs.37400-67000.

Grade Pay modified to Rs.10000

Grade Pay modified to Rs.12000

A new pay scale of Rs.75500- (annual
increment @ 3%)-80000 designated as
HAG+ carved out of PB-4

Accepted

Accepted. This will also be applicable
to the Indian Police Service and the
Indian Forest Service in their
respective State cadres for which the
relevant cadre controlling authorities
will issue the orders.

Accepted

39

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



40 THE GAZETTE OF INDIA : EXTRAORDINARY PART I-SEC. 11

(IV) Pay and allowances of Chairpersons and full -time Members of
Regulatory Bodies

Si.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i) Normal replacement pay bands

and grade pay recommended to
be granted in general to the
existing Members of regulatory

bodies. Rates of allowances

presently admissible to be
revised on par with those

recommended for corresponding
categories of Government
employees. (Para No. 8.1.7)

The pay and allowances of
Chairman and full-time

Members of five specified

Regulatory Bodies, viz., Telecom
Regulatory Authority of India,
Insurance Regulatory and

Development Authority Central
Electricity Regulatory
Commission, Securities and

Exchange Board of India and the
Competition Commission of
India to be de-linked from
Government salaries and those

appointed as Members through
the revised process should be
paid a consolidated salary of
Rs.1,50,000 p.m., while the
Chairperson may be paid
Rs.2,00,000 p.m. in case a car and
house are provided. In case no
car and house is given, the
Chairperson should be paid a
consolidated salary of Rs.3,00,000
p.m. and Members Rs.2,50,000.
(Para No. 8.1.7)

Accepted

The Commission's recommendations
regarding higher pay package of

Rs.2.5 lakh and Rs.3 lakh p.m.

(without house and car) for
Chairpersons and full-time Members

of the five specified Regulatory Bodies

accepted. However, the existing
incumbents in these Regulatory
Bodies will be offered an option to
retain their present pay and
allowances together with car and
house or to choose the higher pay
package without house and car.

I e iI.. l11 . i n I I I . I . .w..
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(V) Formula for fixation of pay In the revised pay structure of Pay Bands
and Grade Pays

Si.

No.

Recommendations of the Sixth Pay
Commission

Decision of the Government

(i) The pay of employees may be fixed

in the proposed scales of pay in the
manner laid down in Para 2.2.21(i)
to (v) of the Report.

(ii) a) Though -1S pay scale is not a
regular pay scale, initially all Group
D employees shall be placed in the
-1S pay scale with appropriate
grade pay. This pay scale has been
devised mainly for the purpose of
initial fixation of pay of the Group
D employees who had already been
recruited on a regular basis as on
the date of implementation of this
recommendation by the
Government.

b) Thereafter, such of those Group
D employees as already possess the
revised minimur{i qualifications
prescribed for entry into the Group
C pay band along with a grade pay
of Rs .1800 would be placed in that
grade (i.e. pay band of Rs.4860-
20200 along with a grade pay of
Rs.1800) with effect from 1.1.2006.

Accepted with the following
modifications:

(a) Fixation of pay in the revised

pay Bands will be done by
multiplying the basic pay drawn as
on 1 / 1 / 2006 on the existing Fifth

CPC pay scales by a factor of 1.86
and then rounded off to next
multiple of 10 and not by a factor of
1.74 as recommended by the
Commission.

(b) In the case of Medical Doctors,

Dearness Allowance on the Non
Practising Allowance will be taken
into account while fixing their pay

in the revised Pay Bands.

Accepted

Accepted with the modification
that PB-1 will be Rs.5200-20200.
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c) Such of those existing Group

D employees who do not possess
the minimum qualifications
prescribed would need to be

retrained and a training package

would need to be evolved
separately for each of the individual

Ministry/ Department/ Organisation

keeping in view their specific needs.
After re-training with emphasis on
multi-skilling, the Group D staff

will be placed in the Pay Band PB-1
of Rs.4860-20200 with the grade pay
of Rs.1800. Once placed in the PB-1
Pay Band, this category of Group D
staff will regain their seniority vis-a-
vis the other category of Group D

staff that already possessed the
minimum prescribed qualifications
and were, therefore, placed in the

PB-1 Pay Band immediately.

f) Inter-se seniority of all the

employees in erstwhile Group D
will be fully maintained with Group
D employee in a higher Fifth CPC
pay scale being placed higher vis-a-
vis an employee in a lower pay
scale. Within the same pre-revised
pay scale, the seniority will be fixed
on the basis of date on which the
person came to be placed in that
pay scale.

g) Arrears shall be payable with
effect from 1.1.2006 in both the

cases: to those Group D employees
who possess the prescribed
qualifications and those Group D

employees who do not possess the
prescribed qualifications. Retraining
of the latter should preferably be
completed with in a short period,

say 6 months, so that fixation in pay
band PB-I and payment arrears of
salary is not unduly delayed.

PART I-SEC. 1

Accepted with the modification
that PB-1 will be Rs.5200-20200.

Accepted

Accepted
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Si. Recommendations of the Sixth Decision of the Government
No. Pay Commission
(i) The revised structure of pay Accepted

bands and grade pay to be
implemented from 1 / 1 / 2006.
(Para 6.5.2)

(VII) Annual Increments

Si. Recommendations of the Sixth Decision of the Government
No. Pay Commission
(i) Rate of Annual Increment: All Modified to 3% from 2.5%

the running pay bands will have recommended by the Commission.
annual increments in form of two
and half percent of the total of
pay in the pay band and the
corresponding grade pay. (Para
2.2.11)

(ii) For Group A Pay Band PB-3, The rate of variable increment for high
annual increments in the band achievers in PB-3 increased to 4%
will vary depending upon the from 3.5% recommended by the
performance. Not less than Commission.
eighty percent of the employees
in the grade will be allowed
normal increment at the rate of
2.5% with the remaining 20%
high performers during the year
being allowed increment at the
higher rate of 3.5%. (Para 2.2.12)

(iii) Date of Annual Increments: The Accepted
date of annual increments, in all
cases, to be 1st July. Employees
completing six months and
above in the scale as on July 1 to
be eligible. (Para 2.2.11)

(VIII) Payment of Arrears

Si.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i) The Government may pay the Accepted with the modification that
arrears in two equal instalments the arrears will be paid in cash in two
in different years. (Para 10.1.15) instalments - first instalment of 40%

during the current financial year
(2008-09) and the remaining 60% in
the next financial year (2009-10).
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2. Compensation for price rise (Dearness Allowance)

[PART I-SEC. I]

Si. Recommendations of the Sixth Decision of the Government
No. Pay Commission
(i) The Government should keep Accepted

revising the base' year in the
existing fixed base index method
as frequently as feasible. (Para
4.1.10)

(ii) National 'Statistical Commission Accepted
to be asked to explore the
possibility of a specific survey
covering Government employees
exclusively, so as to construct a
consumption basket
representative of Government
employees and formulate a
separate index. Meanwhile, the
Government may continue to use
the AICPI (IW) for estimating the
DA, subject to the modifications
proposed in the subsequent

aras . Para 4.1.13)

(iii) AICPI (IW) with base 2001 may, Accepted. The base using the 2001
henceforth, be used for the series works out to be 115.76.
purpose of calculating DA till it
gets revised The reference base Note; The instalment of Dearness

for calculation of Dearness Allowance sanctioned from 1.1.2006
Allowance with effect from onwards will be adjusted against the
1.1.2006 will be the 12 monthly DA payable under revised

average index of 536 as per formula/ arrears on account of
AICPI (1W), 1982 series. This, revision of pay scales.
when converted to 2001 series,
using the linking factor of 4.63,
works out to 116. (Para 4.1.14)

(iv) Government to take expeditious Accepted
steps to rectify distortions in the
construction of the current AICPI
(IW) series. The National
Statistical Commission may also
take these factors into
consideration while evolving a
separate index for Government
em to ees. (Para 4.1.14)

(v) Merger of dearness allowance Accepted,
with basic pay at any stage not
recommended. (Para 4.1.18)

(vi) DA may continue to be Accepted.
sanctioned twice a year as on 1st

1 II, INI i I n^ 1 I I 1 I I i I .... M: l
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January and 1St July payable with
the salary of March and
September respectively for

administrative convenience with
inflation neutralization being
maintained at 100% at all levels.
(Para 4.1.19)

3. Non-Practising Allowance

Si.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i) Doctors should continue to be paid Accepted.
NPA at the existing rate of 25% of
the aggregate of the band pay and
grade pay subject to the condition
that the Basic Pay + NPA does not
exceed Rs.85,000. The facility of
NPA cannot be extended to any
other category. NPA should be
restricted only to the medical
Doctors occupying posts for which
minimum qualifications of a
medical degree is prescribed. (Para
4.2.53)

4. Assured Career Progression Scheme

Si.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

1. The Commission has Accepted with the modification that
recommended that the existing there will be three upgradations
scheme of Assured Career under the ACP Scheme after 10, 20
Progression may be continued and 30 years of service.

with two financial upgradations
being allowed as at present with
the following modifications:-

i) The scheme will also be Accepted.
available to all posts belonging to
Group A - whether isolated or
not. Organised Group A services
will, however, not be covered
under the scheme.

ii) Benefit of pay fixation Accepted with the modification that
available at the time of normal the rate of increment will be 3 %.

promotion shall be allowed at the
time of financial upgradations
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under the scheme. Thus, an
increase of 2.5% of pay and grade
pay shall be available as financial
upgradation under the scheme.

iii) The grade pay shall change
at the time of financial
upgradation under this scheme.
The grade pay given at the time of
financial upgradation under
ACPS will be the immediate next
higher grade pay in the hierarchy
of revised pay bands and grade
pay being recommended. Thus,
grade pay at the time of financial
upgradation under ACPS can, in
certain cases where regular
promotion is not between two
successive grades, be different
than what is available at the time
of regular promotion . In such
cases, the higher grade pay
attached to the next promotion
post in the hierarchy of the
concerned cadre/ organization
will be given only at the time of
regular promotion.

Accepted.

iv) Financial upgradation
under the scheme will be
available whenever a person has
spent 12 years continuously in the
same grade. However, not more
than two financial upgradations
shall be given in the entire career
as was provided in the extant

scheme.

The scheme with aforesaid
modifications shall be called
modified ACPS and will ensure
suitable progression uniformly to
all the employees in Central

Government. (Para No. 6.1.15)

Modified to the extent that the
financial upgradation will be available

whenever a person has spent 10 years
continuously in the same grade.
Further, three upgradations after 10,
20 and 30 years of service will be

allowed.
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5. Performance Related Incentive Scheme

Si.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i) The Commission has Accepted. Detailed guidelines will be
recommended introduction of a issued by the nodal Ministry.
new performance based pecuniary
benefit, over and above the regular Department of Science & Technology
salary, for the Government will work out a PRIS scheme for
employees. The benefit will be scientists.
called Performance Related
Incentive Scheme (PRIS) and will
be payable taking into account the
performance of the employee
during the period under
consideration. It is based on the
principle of differential reward for
differential performance. (Para
No.2.5.8)
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PART - B

Statement showing the recommendations of the Sixth Central Pay
Commission on other Allowances relating to Civilian employees in Groups A,
B, C and D and Government's decision thereon. (References to Chapters and
Paragraphs in the Statement are to the Pay Commission's Report).

SI. Recommendations of the Sixth Pay Commission Decision of the
No. Government

1 City Compensatory Allowance

City Compensatory Allowance may be abolished. Accepted
(Para 4.2.8)

2. Other Compensatory Allowances

(i) Rates of Special Compensatory (Hill Area/ Remote Accepted
Locality), Tribal Area Allowance, Project
Allowance and Bad Climate Allowance may be
revised as under :

Special Compensatory (Hill Area) Allowance/ Bad
Climate Allowance/ Tribal Area Allowance

Category Bad Special
climate/Tribal Compensatory
Area allowance (Hill Area)

Allowance
For posts in the Rs.400 p.m. Rs.600 p.m.
grade pay of
Rs.5400 and
above

For other posts Rs.240 p.m. Rs.480 p.m.
(Para No.4.2.24.1)

(ii) Special Compensatory (Remote Locality) Accepted
Allowance

Category Part Part B Part C Part D
A (Rs. (Rs. (Rs.

(Rs. p.m.) p.m.) p.m.)
.m.

For posts in the 2600 2100 1500 400
grade pay of
Rs.5400 and
above

For posts in the 2000 1600 1200 320
grade pay of less,
than Rs.5400

(Para No.4.2.24.2)

11 ib X111 i s I I I i i. 1 1I4N,:N 1 1 1
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(iii) Project Allowance Accepted

Category Project allowance

For posts in the grade pay Rs.1500 p.m.

of Rs.5400 and above
For posts in the grade pay Rs.1000 p.m.

of less than Rs.5400
(Para No.4.2.24.3)

(iv) The rates of all the above allowances shall Accepted

automatically increase by 25% whenever the
Dearness Allowance payable on the revised pay

bands goes up by 50%. (Para No.4.2.24.4)

(v) Special Compensatory Allowance for Gandhinagar Accepted

and Special Compensatory (Border Area)

Allowance may be abolished. (Para No.4.2.24.5)

(vi) Special (Duty) Allowance for postings to North Accepted

East Regions should be paid to all Central
Government employees at the existing rates on
their posting on transfer to any North East Region
irrespective of whether the transfer is from outside
the North East Region or from another area of that
region. The condition that the employees have all
India transfer liability should also be dispensed
with. No increase in the rate of this allowance is
being recommended as the allowance is paid as a

percentage of the pay. The Commission has
recommended that the Special (Duty) Allowance as
well as other concessions allowed to the
Government employees in North East region
should also be extended to the Government
employees posted in Ladakh. (Para No. 4.2.25)

(vi) No change is recommended in respect of Island Accepted

Special (Duty) allowance. This allowance may,
henceforth, also be paid to all Central Government

employees on their posting on transfer to any place
in these Islands without insisting on an all India

transfer liability. (Para No. 4.2.26)

(v) Hard Area Allowance to the employees posted in Accepted. Will be

the Nicobar group of Islands may be paid extended to similarly

separately along with Island Special (Duty) classified Islands in

Allowance. Further, this allowance may also be Lakshadweep.

extended to the Lakshadweep group of islands.

(Para No. 4.2.26)
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3. Transport Allowance

The Commission has recommended the following
rates for Transport Allowance:

Employees Rate of Transport
drawing grade Allowance per month

pay of A-1/ A Class Other
(Rs.) City Places

(Rs. ) (Rs. )

5400 & above Rs.3200 + DA Rs.1600 +
and posts in the thereon DA
apex scale and thereon
Cabinet
Secy./ euivalent
4200 to 4800* Rs.1600 + DA Rs.800 +

thereon DA
thereon

Below 4200 Rs .400 + DA Rs.300 +
thereon DA

thereon
*and Group B, C and D employees/personnel
below officer rank drawing pre-revised basic pay of
Rs.4000 and above. (Para No . 4.2.43)

The existing condition which prohibits grant of
Transport Allowance to the employees who have

been provided with official accommodation within
one Kilometer of the office should to be removed.
Other conditions regulating the grant of this

allowance shall remain unchanged. Physically
disabled employees to continue drawing this
allowance at double the normal rates . However,

Transport Allowance in the case of physically
disabled employees shall, in no case, be less than
Rs.1000 per month plus the applicable rate of
dearness allowance. Employees in pay band PB-4
who are entitled to the use of official car for travel
between residence and office may be given the

option to draw transport allowance at a higher rate
of Rs.7000 p.m. plus dearness allowance provided
they give up the use of official car for travel
between residence and office. (Para No. 4.2.44)

Accepted with the
modification that
"Campus" restriction
for grant of Transport
Allowance will be
removed.
Consequently,
employees living in
campuses will also be
eligible for Transport
Allowance. Also,
Transport Allowance
for the employees at
the lowest levels will
be increased to Rs.600
(from Rs.400) in A-
1/A class cities and
Rs.400 (from Rs.300)
in other towns;

Further, employees in
PB-1 with Rs.7440
(corresponding to
Rs.4000 basic in pre-
revised pay scales)
and above as pay in
the pay band will be
eligible for grant of
Transport Allowance
at the rate of
Rs.1600/Rs.800.
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4.ouse Rent Allowance

(i) The Commission has recommended merger of C Accepted
Class Cities (having population of 50 ,000 to 5 lakh)
with ' Unclassified Towns' (having population of
less than 50,000).

(ii) The Commission has recommended that the Accepted
existing population criterion for classifying towns
and cities for purposes of HRA may be retained.
However, population in the urban agglomeration
should be taken into account for classifying a city
for purposes of HRA.

(iii) The Commission has recommended retention of the Accepted
existing rate of HRA in A-1 cities to be paid at the
rate of 30 % of the total of revised pay in the
running pay band and grade pay thereon.

I I^
(iv) The Commission has recommended that the Accepted

erstwhile A, B-1 and B -2 categories may be merged.
and C & Unclassified categories may also be
merged. The following rates of House Rent
Allowance are accordingly recommended:

Revised Revised Rates of HRA as
classification Classification of a percentage of
of Cities and Cities/Towns Pay in the pay
Towns on band + Grade
Population Pay + MSP* +
Criteria NPA*
50 lakhs & X 30

above (Earlier
classified as A-

50 - 5 lakhs Y 20
(Earlier

classified as A,
B-1 & B-2)

Below 5 lakhs z 10
(Earlier

classified as C
and

Unclassified)
* where applicable (Para No. 4.2.59)

3254 G108-8
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5. Children Education Allowance

Children Education Allowance and Reimbursement

of Tuition Fee may be merged and it will
henceforth be reimbursement upto the maximum of
Rs.1000 per child per month subject to a maximum

of 2 children. Hostel subsidy may be reimbursed

upto the maximum limit of Rs.3000 per month per
child. The limits would be automatically raised by

25% every time the Dearness Allowance on the
revised pay bands goes up by 50%. (Para No.
4.2.64)

Accepted

6. Risk Allowance

(i) The Commission, accordingly, recommends Introduction of Risk
withdrawal of Risk Allowance. All categories of Insurance Scheme
jobs that involve inherent element of risk with w.e.f. 1.4.2009 after
deleterious effect on health over a period of time consultation with
should instead be provided with free medical and Staff Side and
life insurance of Rs.5 lakhs for employees in PB-1 continuation of Risk
pay band; Rs.7 lakhs for employees in PB-2 pay Allowance till March
band; Rs.10 lakhs for employees in PB-3 pay 31, 2009.
band/higher pay bands/scales. To offset the effect
of inflation, amount of the insurance should
automatically be increased by 50% every time the
DA payable on the revised pay goes up by 50%.
The entire expenditure on paying premium for this
insurance will be borne by the Government. The
amount insured will be paid in case of any serious
injury/ death sustained in the course of
employment and will be over and above the other
benefits available to all categories of Government
employees. These employees should also be
provided with additional health benefits with
mandatory health check-ups every quarter and
enhanced leave, wherever the same is necessary for
proper recuperation. Further, the Government

should ensure that latest technology and greatest
level of care is observed in these jobs so that the
element of risk involved therein is minimized.
(Para No. 4.2.68)

(ii) Hospital Patient Care Allowance/Patient Care Introduction of Risk
Allowance Insurance Scheme

w.e.f. 1.4.2009 after
The Commission has separately recommended consultation with
extension of adequate insurance cover to all such Staff Side and
categories of employees who face an element of risk continuation of

I I I II III m ^,. I I I I I (. r44P1J4II „ u,i. I lid
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(i)

in discharge of their official functions. This
insurance cover should be extended to all the
categories that are presently in receipt of

HPCA/ PCA. Simultaneously , HPCA/PCA should

be withdrawn as no rationale would exist for these
allowances once the element of risk is covered by
grant of an appropriate insurance cover. The loss
incurred by the employees on this account would
be more than compensated in respect of existing
Group D employees who will be upgraded to

Group C. This loss, for Group C employees, should

be compensated in form of Performance Related

Incentive Scheme. (Para No. 3.6.18)

Uniform Related Allowances

Following rates of Uniform Allowance are

recommended by the Commission for personnel
and officers in CPMFs/ CPOs/ RPF/ IPS: -

Grant Rate

Initial grant Rs.14000

Renewal grant Rs.3000
(payable after every

three years)
(Para No. 4.2.73 and 74)

Following rates of uniform allowance are
recommended for Coast Guard officers:-

Grant Amount

Initial grant Rs.16000

Renewal grant Rs.5000
(payable after every three
years)

(Para No. 4.2.75)

Existing rates of Kit Maintenance Allowance to be
doubled for all categories of employees presently in
receipt of this allowance. Uniform Allowance for
nurses should also be increased to Rs.500 per

month. (Para No. 4.2.76)

The rates of Uniform Allowance and Kit
Maintenance Allowance for all the above categories
shall be increased by 25% every time the Dearness

Allowance on revised pay bands goes up by 50%.

(Para No. 4.2.77)

HPCA/ PCA till

March 31, 2009..

Accepted

Accepted

Accepted

Accepted
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8. Miscellaneous Allowance

The Commission recommends doubling of the
extant rates of Cycle Allowance, Washing
Allowance, Cash Handling Allowance, Special
Allowance, Night Duty Allowance and Split Duty
Allowance. Similarly, rates of allowances specific

to different Ministries/ Departments/ Organisations
not covered in this Report will also be doubled. The
rates of these allowances will be increased by 25%

every time the Dearness Allowance payable on
revised pay scales goes up by 50%.
Simultaneously, Machine Allowance should

henceforth be withdrawn. (Para No. 4.2.81)

Accepted

9. Caretaking Allowance

The amount of caretaking allowance may Accepted
henceforth be paid at the rate of 10% of the
aggregate of pay in the pay band and grade pay
there on. (Para 3.8.8)

10. Training Allowance and Sumptuary Allowance in
Training Academies and Staff Colleges

(i) The training allowance may be raised to 30% of Accepted
basic pay for deputationist trainers drawn from
Government, universities and academic institutions
working as faculty members in the
National/ Central Training Academies and

Institutes for Group A officers. This allowance may
continue to be drawn for the period the trainer is
on study or tour related to training activities.
Separate deputation allowance will not be payable
to these trainers. It may continue at the existing rate
for other training establishments. (Para No. 6.4.6 )

(ii) The Sumptuary allowance may be raised to Rs.3500 Accepted
per month for the Director or Head of these
National /Central Training Establishments for

Group A Officers and also be extended to Course
Directors and Counselors at the rate of Rs 2500 and
Rs 2000 per month respectively. (Para No. 6.4.6L

11.

_
Leave Travel Concession (LTC) T

(i) Central Government employees should be allowed Accepted
to travel to their home town along with their
families on three occasions in a block of four years
and to any place in India on the fourth occasion.

This facility shall be available to the Gov-----------
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r- officers only for the first two blocks of four years

applicable after joining the Government for the first
time. The blocs of 4 years shall apply with
reference to the initial date of joining the

Government every though the employee changes
the job within Government subsequently. The
existing blocks will remain the same but the
entitlements of the new recruit will be different in

the first eight years of service. All other provisions
1 concerning frequency of travel under LTC are to be

I retained. (Para No. 4.3.5)

Travel entitlements, whether for the purpose of
official tour/ transfer or LTC, should be same but
no daily allowance will be payable for travel on
LTC. Further, the facility shall be admissible only
in respect of journeys performed in vehicles

Accepted

I operated by the Government or any Corporation in
the public sector run by the Central or State
Government or a local body. (Para No. 4.3.6)

(iii) Parents and/or step parents (stepmother and Accepted
stepfather) who are wholly dependent on the
Government employee shall be included in the

definition of family for the purpose of LTC
irrespective of whether they are residing with the
Government employee or not. The definition of

dependency is being linked to the minimum family
pension for all purposes. Accordingly, all parents
and/or step parents whose total income from all
sources is less than the minimum family pension
prescribed in Central Government and dearness
relief thereon would be included in the definition of

family for this purpose. The extant conditions in
respect of other relations included in the family
including married / divorced / abandoned I
/separated /widowed daughters shall continue

without any change. (Para No. 4.3.7)

(iv) While encashment of Earned Leave upto 10 days Accepted

along with LTC to the extent of total of 60 days may
be continued, the leave encashed at the time of
availing LTC should not be deducted from the
maximum amount of Earned Leave encashable at
the time of retirement. Consequently, the
employees would be eligible to encash 300 days of
Earned Leave at the time of their retirement, even
though they may have encashed Earned Leave of

55

upto 60 dad s duri their career while availing

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



56 THE GAZETTE OF INDIA : EXTRAORDINARY (PART I-SEC. I]

LTC, whether to their home town or to any place in
India."ndia. Insofar as Railways is concerned, the
employees shall be allowed to avail of this

encashment at the time of availing of passes for a

maximum of 60 days in the entire career subject to
the condition that successive encashment cannot be
made before a minimum period of two years has
ela sed. (Para No. 4.3.8)

12. Ration Money Allowance for CPMF personnel

Payment of Ration Money Allowance to the CPMF Accepted
personnel on par with that available to the defence
forces. Ration money allowance should continue

to be paid to only those categories of CPMFs
personnel which are presently in receipt of this
allowance. (Para No. 7.19.37)

13. Family Accommodation Allowance for CPMF
personnel

Introduction of a new Family Accommodation Accepted
Allowance to be paid at the lowest rate of HRA for
all the CPMFs personnel who are not eligible for
either rent free accommodation/HRA or CILQ.
The rates of this allowance will increase by 25%
each time the price index increases by 50%. (Para
No. 7.19.42)

ANNEX-II

Recommendations of Sixth CPC that have not been accepted by the
Government

SI . Recommendation

1. Liberal 'severance package' for those employees who want to leave
service without pension with more than 15, but less than 20 years of
service.

2. Recommendation relating to Holiday Policy that there should only
be three closed holidays for Government employees.

3. Flexi-hours for women employees and flexi-weeks for employees
with disabilities.

1 ILiIN u1 , I-;1 I 1 I I ^410i "1 1106,, c liu Ii 1414

Published on National Portal of India  |  http://india.gov.in/govt/paycommission.php



[ T I- I ] ATTZTc T 31 : 3T;RTq7BT 57

ANNEX-III

Recommendations of Sixth CPC which will be examined separately

Si. Gist of Recommendations
No.

1. Recommendation related to Bonus and Over Time Allowance.

2. Recommendation related to General Provident Fund for Central

Government employees and Central Government Employees Group
Insurance Scheme.

3. Recommendation related to lateral shift of Defence personnel to

Central Para Military Forces.

4. Introduction of Health Insurance Scheme for Central Government

employees and pensioners.

5. Upgradation of the posts of Additional Deputy Comptroller & Auditor
General of India, Members, CBEC and Members, CBDT to the Apex

Scale of Rs.80,000 (fixed).

6. Merger of all accounts services.

7. Corporatization of Indian Railways.

8. Abolition of Indian Telecom Service and Telecom Commission.

9. Outsourcing the process of commutation of pension to a PSU

Bank/ Institution.

10. Upgradation of the post of Director, Indira Gandhi National Forest
Academy in Ministry of Environment & Forests to the higher pre-
revised grade of Rs.26000 (fixed)

Printed by the Manager, Govt . of India Press, Ring Road, Mayapuri , New Delhi-110064
and Published by the Controller of Publications , Delhi-I 10054.
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Ministry of Personnel, Public Grievances & Pension

Department of Personnel & Training

II f-J., t'I",~n-be...
New Delhi, the -getobe1, 2008.

Applicability of CCS (RP) Rules, 2008 to persons re-employed in

Government Service after retirement and whose pay is debitable to Civil

Estimates.

excluded from the purview of the Central Civil Services (ReVised Pay) Rules, 2008 vide

Rule 2 (2)(vii) thereof. The question of extension of the benefit of the revised pay rules

to these persons and the procedure to be followed for fixing their pay in the revised

scales has been considered by the Government. The President is pleased to decide that,

in partial modification of the Rule 2 (2)(vii) of the Central Civil Services (Revised Pay)

Rules, 2008, the provisions of these rules shall apply to such persons also who were in

re-employment on 1st January, 2006, subject to the orders hereinafter contained. This

decision will cover all Government servants re-employed in Central Civil Departments

other than those employed on contract whether they have retired with or without a

pension and/or gratuity or any other retirement benefits, e.g. contributory fund etc.

from a civil post or from the Armed Forces.

2(1). The initial pay of a re-employed Government servant who elects or is

deemed to have elected to be governed by the revised pay scale from the 1st day of

January, 2006 shall be fixed in the following manner namely -

According to the provisions of Rule 7 ofthe c.C.S. (R.P.) Rules, 2008, if he is-

(i) a Government servant who retired without receiving a pension, gratuity or

any other retirement benefit and

(ii) a retired Government servant who received pension or any other retirement

benefits but which were ignored while fixing pay on re-employment."



2 (II). The initial pay of a re-employed Government servant who retired with a

pension or any other retirement benefit and whose pay on re-employment was fixed

with reference to these benefits or ignoring a part thereof, and who elects or is deemed

to have elected to be governed by the revised scales from the 1st day of January, 2006

shall be fixed in accordance with the provisions contained in Rule 7 of the Central Civil

Services (Revised Pay) Rules, 2008. In addition to the pay so fixed, the re-employed

Government servant would continue to draw the retirement benefits he was permitted

to draw in the pre-revised scales, as modified based on the recommendations of the

Sixth Central Pay Commission, orders in respect of which have been issued separately by

. the Department of Pension & Pensioners Welfare. However, an amount equivalent to

the revised pension (excluding the ignorable portion of pension, wherever permissible),

effective from 1.1.2006 or after, shall be deducted from his pay in accordance with the

general policy of the Government on fixation of pay of re-employed pensioners. Annual

increments will be allowed in the manner laid down in Rule 10 of Central Civil Services

(Revised Pay) Rules, 2008, on the entire amount of pay as if pension had not been

deducted.

3. Re-employed persons who become eligible to elect revised scales in

accordance with these orders should exercise their option in the manner laid down in

Rule 6 of the Central Civil Services (Revised Pay) Rules, 2008, within three months of the

date of issue of these orders or in cases where the existing scales of pay of the posts

held by them are revised subsequent to the issue of these orders, within three months

of the date of orders/notification revising the scales.

4. Where a re-employed Government servant elects to draw his pay in the

existing scale and is brought over to revised scale from a date later than the 1st day of

January, 2006, his pay from the later date in the revised scale shall be fixed in

accordance with the provisions of Rule 11 of the Central Civil Services (Revised Pay)

Rules, 2008.

5. Further, the existing ceiling of Rs. 26000/- for drawal of pay plus gross

pension on re-employment is enhanced to Rs. 80,000/-, the maximum salary payable to

the Secretary to the Government of India under Central Civil Services (Revised Pay)

Rules, 2008.

6. The President is also pleased to enhance the ignorable part of pension

from Rs. 1500/- to Rs. 4000/- (Rupees four thousand) in the case of Commissioned



Service officers and civil officers holding Group 'A' posts who retire before attaining the

age of 55 years. The existing limits of civil and military pensions to be ignored in fixing

the pay of re-employed pensioners will, therefore, cease to be applicable to cases of

such pensioners as are re-employed on or after 1.1.2006. In the case of persons who are

already on re-employment, the pay may be fixed on the basis of these orders with effect

from 1.1.2006, provided they opt to come under these orders. If they so opt, their terms

would be determined afresh as if they have been re-employed for the first time from

1.1.2006. The option should be exercised in writing within three months from the date

of issue of these orders. The option once exercised is final.

Department are concerned, these orders are being issued after consultation with the

Comptroller & Auditor General of India.

( Roli Singh)
Director to the Government of India.

To
All Ministries/Department (As per standard list attached)

Copy to : Director (NIC), Department of Personnel & Training, to upload the O.M. on this
Department's website under the Head "Establishment (Pay)", Sub-Head "Pay Rules".

Copies also forwarded to:
1. The Comptroller & Auditor General of India and all States under his control. (With 400
spare copies)
2. Controller General of Accounts/Controller of Accounts, Ministry of Finance.
3. Secretaries to UPSC/Supreme Court of India/Election Commission/Lok Sabha
Secretariat/Cabinet Secretariat/Central Vigilance Commission/President's
Secretariat/Vice President's Secretariat/Prime Minister's Office/Planning Commission.
4. Department of Personnel & Training (AIS Division)/JCA/Admn. Section.
5. Additional Secretary (Union Territories), Ministry of Home Affairs.
6. All State Governments and Union Territories.
7. Secretary, National Council (Staff Side), 13-C, Ferol Shah Road, New Delhi
8. All Members of the Staff Side of the National Council of JCM/Departmental Council.
9. All Officers/Sections of the Department of Personnel & Training/Department of
Administrative Reforms & Public Grievances/Department of Pension & Pensioners'
Welfare.
10. Ministry of Finance, Department of Expenditure
11. 50 spare copies.

o I Singh)
Director to the Government of India.






