6th CPC orders related to Defence Civilians

Sl No [Order No & Date Issuing Authority Subject Folder Name
Orders on RPR-2008
1|Notification No GSR 622 Ministry of Finance, [CCS (RP) Rules, 2008 CCS (RP)
(E) dated 29.8.2008 Department of Rules
Expenditure
2|F No 1/1/2008-IC dated Ministry of Finance, |Resolution Resolution
29.8.2008 Department of
Expenditure
3|F No 1/1/2008-IC dated Ministry of Finance, |Implementation of 6 CPC |Fitment
30.8.2008 Department of recommendations - Tables
Expenditure fixation of pay and
payment of arrears -
instructions reg (Fitment
4|F No 11(1)/2008/D (Civ-I) [Ministry of Defence |CDS (RP) Rules 2008 CDS (RP)
dated 9.9.2008 Rules 2008
5|F No 1/1/2008-1C dated Ministry of Finance, |Clarifications on CCS (RP)|Clar 13908
13.9.2008 Department of Rules 2008
Expenditure
6|F No 1/1/2008-IC dated Ministry of Finance, |Fixation of pay in the pay [Clar 131008
13.10.2008 Department of bands where posts have
Expenditure been up graded as a result
of 6 CPC - Clarifications
7|F No 1/1/2008-1C dated Ministry of Finance, [Revised pay scales for OLANG
27.11.2008 Department of official language posts in
Expenditure various subordinate
offices of the Central
8|F No 1/1/2008-IC dated Ministry of Finance, |Fixation of pay and grant |Clar 290109
20.1.2009 Department of of increments in the
Expenditure revised pay structure -
Clarifications regarding
9|F No 1/1/2008-IC dated Ministry of Finance, |Fixation of initial payin |Medofficers
9.2.2009 Department of the revised pay structure
Expenditure of Medical Officers in the
Pay Band-4.
10|F No 1/1/2008-IC Ministry of Finance, |Date of next increment in [Clar13309
dated13.3.2009 Department of cases where Government
Expenditure Servants are not able join
posts in a particular grade
pay on
promotion/appointment
on 1st January of a year
due to Sunday or
11|F No 1/1/2008-IC Ministry of Finance, |Implementation of 6 CPC [RevisedHAG
dated21.7.2009 Department of recommendations - Scale
Expenditure replacement of pre-

revised S-30 Pay scale (Rs
22400-24500) by a new
HAG Scale (Rs 67000-




12{OM No 13/9/2009-Estt Ministry of Personnel, |Fixation of pay in case of [Clar 211009
(Pay-I) dated 21.10.2009  |Public Grievances & |employees who seek
Pensions transfer to a lower post
(Department of under FR 15 (a) -
Personnel & Training) |Clarification regarding
Orders on Allowances
13{OM No 1(3)/2008-E-1I(B) |Ministry of Finance, |Decision of Government |Allowances
dated 29.8.2008 Department of relating to grant of 29808
Expenditure Dearness Allowance to
Central Government
Servants - Revised rates
effective from 1.1.2006,
1.7.2006, 1.1.2007,
1.7.2007, 1.1.2008 and
14{OM NO 2(13)/2008-E.II(B) [Ministry of Finance, |Grant of House Rent Allowances
dated 29.8.2008 Department of Allowance and 29808
Expenditure Compensatory (City)
15|/OM NO 3 (1)/2008-E.II(B) |Ministry of Finance, |Specival Compensatroy |Allowances
dated 29.8.2008 Department of (Remote Locality) 29808
Expenditure Allowance - Revised rates
16{OM No 17(1)/2008-E.II(B) [Ministry of Finance, |Scheduled /Tribal Area |Allowances
dated 29.8.2008 Department of Allowance - Revision of |29808
Expenditure rates
17|OM NO 13 (1)/2008-E.II  |Ministry of Finance, [Discontinuation of Allowances
(B) dated 29.8.2008 Department of Boarder Area Allowance [29808
Expenditure
18|OM No 12 (3)/2008-E.II(B) | Ministry of Finance, |Island Special (Duty) Allowances
dated 29.8.2008 Department of Allowance for Civilian 29808
Expenditure Employees of the Central
Government Serving in
the Andaman & Nicobar &
Lakshadweep group of
19{OM No 12 (4)/2008-E.II(B) [Ministry of Finance, |Grant of Hard Area Allowances
dated 29.8.2008 Department of Allowance to the Central |29808
Expenditure Government employees
posted in the Nicobar
group of Islands and
Minicoy in Lakshadweep
20(OM NO 5(1)/2008.E.II(B) [Ministry of Finance, |Bad Climate Allowance - |Allowances
dated 29.8.2008 Department of Revision of the rates 29808
Expenditure
21|OM No 21 (2)/2008-E.II(B) |Ministry of Finance, |Grant of Transport Allowances
dated 29.8.2008 Department of Allowance to Central 29808
Expenditure Government Employees
22|0OM No 4 (2)/2008-E.II(B) |Ministry of Finance, [Special Compensatory Allowances
dated 29.8.2008 Department of (Hill Area) Allowance - 29808

Expenditure

Revision of rates.




23

OM No 11(5)/2008-E.II(B)
dated 29.8.2008

Ministry of Finance,
Department of

Special (Duty) Allowance
for civilian employees of

SDA

Expenditure the Central Government
serving in the North East
Region (including Sikkim)
and Ladakh.
24|0OM No 6(3)/2008-E.II(B) |Ministry of Finance, [Construction Projects - SDA
dated 29.8.2008 Department of Grant of Project
Expenditure Allowance - Revision of
25(13024/1/2008-Trg-1 dated |Ministry of Personnel,|Revision rates of Training | Trg All

5.9.2008

Public Grievances &
Pensions
(Department of
Personnel & Training)

Allowance and Sumptuary
Allowance

26

OM No 14/3/2008-JCA
dated 11.9.2008

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Grant of increased rate of
Washing Allowance to
common categories of
Group-C and D employees
of various
Ministries/Departments

Washing
Allow

Orders on Group-D Pay

27/OM No 1/1/2008-IC dated |Ministry of Finance, |Clarifications regarding |Clar Gp-
24.12.2008 Department of pay fixatin of existing D241208
Expenditure Group-D employees in the
revised pay strucuture
Orders on Deputation
28|OM No 2/22(B)/2008-Estt [Ministry of Personnel,|Grant of Deputation Deputation all
(Pay II) dated 3.9.2008 Public Grievances & |(Duty) Allowance
Pensions
(Department of
Personnel & Training)
29|0OM No 1/1/2008-1C dated |Ministry of Finance, |Fixation of pay on Deput - clar
26.3.2009 Department of deputation after
Expenditure implementation of CCS
30|2/22/2008-Estt (Pay II) Ministry of Personnel, |Restriction on pay plus  [rest -
dated 3.11.2009 Public Grievances & |Deputation Allowance - |deputation
Pensions regarding allow

(Department of
Personnel & Training)

Orders on re-employment




31|{OM No 3/13/2008- Ministry of Personnel, | Applicability of CCS (RP) [Re-employ
Estt.(Pay-II) dated Public Grievances & |Rules 2008 to persons re-
11.11.2008 Pensions employed in Government
(Department of Service after retirement
Personnel & Training) |and who pay is debitable
to Civil Estimates.
32(OM NO 38/88/2008- Ministry of Personnel, |Payment of Dearness re-employda
P&PW (G) dated 9.7.2009 |Public Grievances & |Relief to re-employed
Pensions pensioners and employed
(Department of family pensioners
Pension & Pensioners
Welfare)
Orders on MACPS
33|OM No 35034/3/2008-Estt |Ministry of Personnel,[Modified Assured MACPS
(D) dated 19.5.2009 Public Grievances & |Progression Scheme
Pensions (MAPCS) for the Central
(Department of Government Employees
Personnel & Training)
34|0OM No 35034/3/2008-Estt |Ministry of Personnel,|Modified Assured MACPS - Clar
(D) dated 16.11.2009 Public Grievances & |Progression Scheme
Pensions (MAPCS) for the Central
(Department of Government Employees -
Personnel & Training) |Clarifications regarding
Orders on Misc Allowances
35/0M No 49011/31/2008- Ministry of Personnel, | Recommendations of 6th [CLTS
Estt © dated 12.9.2008 Public Grievances & |CPC - Applicability for
Pensions revised Group-D pay
(Department of scales to Casual
Personnel & Training) |Labourers with
Temporary Status
36/OM No 4/6/2008-Estt Ministry of Personnel, |Revision of Special Cash Handling
(Pay.II) dated 1.10.2008 Public Grievances & |Allowance and Cash
Pensions Handling Allownace -
(Department of Recommendations of
Personnel & Training) |Sixth Central Pay
Commission
37|OM No 7 (21)/2008-E.III  |Ministry of Finance, |Payment of Caretaking Caretaking
(A) dated 22.9.2008 Department of Allowance to the
Expenditure Caretakers of

Government Buildings
hired or owned by
Government following the
recommendations of the 6
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OM No 12011/04/2008-
Estt (Allowance) dated
11.9.2008

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Recommendations of 6th
CPC - Implementation of
decisions relating to
Special Allowance for
Chiled Care for women
with diabilities and
Education Allowance for

Dis allowance

39|OM NO 18016/2/2008-Estt | Ministry of Personnel, |Special FSCKashmir
(L) dated 27.3.2009 Public Grievances & |Concessions/facilities to
Pensions Central Government
(Department of Employees working in
Personnel & Training) |Kashmir valley in
attached/subordinate
Offices or PSUs falling
under the control of
40|0OM No 12011/03/2008- Ministry of Personnel, | Recommendations of 6 CPC-edu allow

Estt (Allowance) dated
2.9.2008

Public Grievances &
Pensions
(Department of
Personnel & Training)

Sixth Central Pay
Commission -
implementation of
decisions relating to the

grant of Children
Education Assistance and
41|OM No 12011/03/2008- Ministry of Personnel, |Children Education cea clar
Estt (Allowance) Public Grievances & |Allowance - Clarification
dated11.11.2008 Pensions
(Department of
Personnel & Training)
42|0OM No 1201111612009 Ministry of Personnel, |Children Education Clar on CEA
(Allowance) dated Public Grievances & |Allowance/Hostel
13.11.2009 Pensions Subsidy - Clarification
(Department of
Personnel & Training)
43|OM No 7 (20)/2008-E.IIT  |Ministry of Finance, |Revision in the rates of FPA
(A) dated 24.9.2008 Department of Family Planning
Expenditure Allowance for adoption of

Small family norms
following the
recommendations of the

Orders on Leave

44

OM NO 14028/3/2008-Estt
(L) dated 25.9.2008

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Recommendations of the
Sixth Central Pay
Commission relating to
eligibility for encashment
of leave

Eligibility of
LE
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OM No 13018/2/2008-Estt
(L) dated 11.9.2008

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Recommendations of
Sixth Central Pay
Commission relating to
enhancement of the
quantum of Maternity
Leave and introduction of
Child Care Leave in

Maternity

46

OM No 13018/2/2008-Estt
(L) dated 2.12.2008

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Child Care Leave in
respect of Central
Government employees
as a result of Sixth Central
Pay Commission

ccl-Clar

recommendations -
Clarifications regarding
47|0M No 25011/1/2008-Estt |Ministry of Personnel, |Sixth Central Pay Disability
(A) dated 19.11.2008 Public Grievances & |Commission Leave
Pensions Recommendations -

(Department of
Personnel & Training)

Special dispensation in
the form of Special Casual
Leave to Central
Government Employees

48|0OM No 13018/1/2009-Estt |Ministry of Personnel,|Enhancement of Child Pat leave
(L) dated 22.7.2009 Public Grievances & |Adoption Leave from 135
Pensions to 180 days and extension
(Department of of the facility of Paternity
Personnel & Training) |Leave to adopted fathers.
49(OM No 14028/4/2009-Estt [Ministry of Personnel,|Encashment of Earned LTCLEAVE
(L) dated 3.6.2009 Public Grievances & |Leave along with Leave |CL
Pensions Travel Concession while
(Department of in service
Personnel & Training)
50(OM No 11019/27/2008-AIS{Ministry of Personnel,| Enhancement of Child Mat Leave

III dated 20.8.2009

Public Grievances &
Pensions
(Department of
Personnel & Training)

Adoption Leave from 135
to 180 days and extension
of the facility of Paternity
Leave to adopted fathers.

OM NO 14028/3/2008-Estt
(L) dated 16.11.2009

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Recommendations of
sixth CPC relating to
encashment of leave in
respect of Central
Government employees.

Clr Leave
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OM NO 14028/3/2008-Estt
(L) dated 25.9.2008

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Recommendations of
sixth CPC relating to
encashment of leave in
respect of Central

Government employees.

Leave Encash

53

F No 31011/4/2008-Estt
(A) dated 23.9.2008

Ministry of Personnel,
Public Grievances &
Pensions
(Department of
Personnel & Training)

Recommendations
relating to LTC -
Acceptance thereof

LTC




No.1 (3)/2008-E-11(B)
Government of India
Ministry of Finance

Department of Expenditure
New Delhi, the 29 August, 2008 -
OFFICE_ MEMORANDUM

Subject: - Recommendations of the Sixth Central Pay Commission-Decision of Government relating to grant
of Dearness Allowance to Central Government servants-Revised rates effective from 1.1.2006,
1.7.2006, 1.1.2007, 1.7.2007, 1.1.2008 and 1.7.2008

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission relating to Dearness Allowance, the President is pleased to
decide that the Dearness Allowance admissible to all categories of Central Government employees shall be admissible
from the dates mentioned below at the following rates:-

Date from which payable Rate of Dearness Allowance per mensem

From 1.1.2006 No Dearness Allowance

From 1.7.2006 2% of basic pay + NPA, where applicable

From 1.1.2007 6% of basic pay + NPA, where applicable

From 1.7.2007 9% of basic pay + NPA, where applicable

From 1.1.2008 12% of basic pay + NPA, where applicable
From 1.7.2008 16% of basic pay + NPA, where applicable

2. The payment of Dearness Allowance under these orders from the dates indicated above shall be made

after adjusting the instalments of Dearness Allowance alread y sanctioned and paid to Central Government employees
w.e.f. 1.1.2006 vide OM No.1(2)/2006-E-II(B)/166 dated 29.3.2006, 1.7.2006 vide OM No. 1(13)/2006-E-I1(B)/
523 dated 11.9.2006, 1.1.2007 vide OM No.1(2)/2007-E.1I(B)/64 dated 22.3.2007, 1.7.2007 vide OM No. 1(8)/
2007-E-11(B)/212 dated 11.9.2007 and 1.1.2008 vide OM No. 1(1) /2008-E-IKB) dated 17.3.2008.

3. The term ‘basic pay’ in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+, apex scale and the Cabinet Secretary’s scale, basic pay means the pay in the
prescribed scale. For the purpose of calculation of dearness allowance, non-practising allowance, where applicable,
shall be taken into account as at present.

4. The Dearness Allowance will continue to be a distinct element of remuneration and will not be treated as
pay within the ambit of FR 9(21).
3. The payment on account of Dearness Allowance involving fractions of 50 paise and above may be rounded

off to the next higher rupee and the fractions of less than 50 paise may be ignored.

6. These orders shall also apply to the Civilian employees paid from the Defence Services Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Services Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

7. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller and Auditor General of India.

8. Hindi version will follow. WW

(Madhulika P. Sukul)

Joint Secretary to the Govt. of India
To

All Ministries/Department s of the Government of India as per standard distribution list etc.

Copy(with usual number of spare copies) forwarded to C.& A.G., U.PS.C., etc. as per standard
endorsement list.

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



No. 2(13)/2008-E.1I(B)
Government of India
Ministry of Finance
Department of Expenditure

* kK ok ok

New Delhi, the 29" August, 2008.
OFFICE MEMORANDUM

Subject:- Decision of the Government on the recommendations of the Sixth Central Pay
Commission relating to grant of House Rent Allowance (HRA) and Compensatory
(City) Allowance (CCA).

The undersigned is directed to say that, consequent upon the decisions taken by the
Government on the recommendations of the Sixth Central Pay Commission, the President is
pleased to decide that, in modification of this Ministry’s O.M. No.2(37)-E.II(B)/64 dated 27.11.1965
as amended from  time to time, O.M. No.2(30)/97-E.1I(B) dated 03.10.1997 and O.M.No.2(21)/
E.ll(B)/2004 dated 18.11.2004, the admissibility of these allowances shall be as under:-

(i) COMPENSATORY (CITY) ALLOWANCE:
The Compensatory (City) Allowance (CCA) stands ABOLISHED.

(i) HOUSE RENT ALLOWANCE:

2. Based on the recommendations of the Sixth Central Pay Commission, the earlier
classification of cities has been revised viz. A-1 to “X”; A, B-1 & B-2 to “Y” and C & Unclassified
to “Z". In determining the revised classification, the population of Urban Agglomeration area of
the city has been taken into consideration. Accordingly, the rates of House Rent Allowance shall
be as under:-

Classification of Cities/Towns Rate of House Rent Allowance as a percentage of
(Basic pay + NPA where applicable)
X 30 %
Y 20 %
z 10 %

3. The term “basic pay” in the revised pay structure means the pay drawn in the prescribed
pay band plus the applicable grade pay but does not include any other type of pay like special
pay, etc. In the case of Government servants in the pay scales of HAG+ and above, basic pay
means the pay in the prescribed scale.

4. In respect of those employees who opt to retain their pre-revised scales of pay, the pay for
the purpose of these orders shall also include, in addition to the basic pay in the applicable pre-
revised scales, Stagnation Increment(s), Dearness Pay and Non-Practising Allowance as per
orders in force on 1.1.2006.
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5. The list of cities/towns classified as ‘X', ‘Y’ and ‘Z’ for the purpose of grant of House Rent
Allowance is enclosed as Annexure to these orders.

6. The following orders have been issued by this Ministry in the past for grant of HRA/CCA at
higher rates to the Central Government employees posted within the municipal area:-

(i) O.M. No.2(4)-E.lI(B)/65 dt. 05.11.74 (HRA/CCA at Delhi rates in Faridabad Complex)

(ii) O.M. No.11023/9/E.II(B)/78 dt. 26.05.79 (HRA/CCA at Delhi rates in Ghaziabad
municipal area).

(i) O.M. No.21011/20/89-E.1I(B)-Vol.Il dt. 31.01.90 (HRA/CCA at Delhi rates in NOIDA).
(v)  O.M.No.11013/2/81-E.II(B) ct. 03.08.82 (HRA at Mumbai rates in Navi Mumbai).

(v)  O.M. No.11013/1/87-E.1I(B) dt. 12.10.87 (HRA/CCA at Jalandhar rates in Jalandhar
Cantt.).

(vij  O.M. No.11023/1/86-E.1I(B) dt. 09.12.86 (HRA/CCA at Delhi rates in Gurgaon).

(vi)  O.M. No.11018/6/87-E.1I(B) dt. 29.12.88 (CCA at ‘B-2’ class rates in Jamnagar).

(viii) O.M. No.11018/2/83-E.1I(B) dt. 14.11.86 (HRA at ‘C’ class in Mahe).

ix)  O.M. No.2(13)-E.lIl(B)/74-Vol.ll dt. 16.04.92 (HRA at ‘C’ class rates in Goa and UT of
Daman & Diuy).

(x) O.M. No.2(27)-E.lI(B)/65 dt. 09.08.65 (HRA at ‘C’ class rates in Coonoor).

(xiy  O.M. No.2(54)-E.I\(B)/73 dt. 29.08.79 and
O.M. No. 11016/2/81-E.II(B) dt. 30.04.81 (CCA in cities mentioned in these orders on
the basis of costliness).

(xii)  O.M.No.11014/1/E.11(B)/84 dt. 05.02.90 (HRAat‘A’, ‘B-1’ & ‘B-2' class rates in Shillong).

(xiii) O.M. No.11021/1/77-E.1I(B) dt. 06.04.78 (HRA at ‘C’ class rates in hill stations).

(xiv) O.M. No.2(10)/91-E.|I(B) dt. 05.02.98 (HRA at ‘B-2’ class rates in Jammu).

(xv) O.M. No.2(30)/97-E.II(B) dt. 18.05.98 (classification of Kolkata and Chennai as ‘A-1’
class cities).

(xvi) O.M. No.2(3)/E.II(B)/04 dt. 01.03.04 (HRA at ‘B-1’ class rates in Goa and Port Blair and
at ‘C’ class rates in the rural areas of A&N and Lakshadweep Islands).

However, due to (i) inclusion of Navi Mumbai within the UA of Greater Mumbai as per
2001 census, (ii) placement of existing ‘C’ class cities/towns as well as Unclassified places
under new category “Z”, (iii) abolition of CCA and (iv) upgradation of Jammu, Kolkata & Chennai
on account of inclusion of UA, the special dispensation shall continue to be extended only to the
following cities:-
(i) Faridabad, Ghaziabad, NOIDA and Gurgaon at “X” class city rates.
(i) Jalandhar Cantt., Shillong, Goa & Port Blair at “Y” class city rates.
7. All other conditions governing grant of HRA under existing orders shall continue to apply.

8. Special Compensatory Allowance @ 2.5% of basic pay admissible w.e.f. 01.08.97 to Group
‘C’, ‘D’ and Group ‘B’ non-gazetted employees whose pay scales correspond to or are lower than
the pay scales of Group ‘C’ employees posted at Gandhinagar as per this Ministry’s O.M. No.2(64)/
97-E.lI(B) dated 04.07.2001, also stands ABOLISHED.

9. These orders shall be effective from September 1, 2008.

10.  The orders will apply to all civilian employees of the Central Government. The orders will
also be applicable to the civilian employees paid from the Defence Services Estimates. In respect

of Armed Forces personnel and Railway employees, separate orders will be issued by the Ministry
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of Defence and the Ministry of Railways, respectively.

11.  Insofarasthe persons serving in the Indian Audit and Accounts Department are concerned,
these orders issue in consultation with the Comptroller & Auditor General of India.

12. Hindi version will follow.

Joint Secretary to the Govt. of India
To

All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard
endorsement list.
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ANNEXURE
to O.M. No.2(13)/2008-E.II(B) dt.29 August 2008

LIST OF CITIES/TOWNS WHERE HOUSE RENT ALLOWANCE
IS ADMISSIBLE TO CENTRAL GOVERNMENT EMPLOYEES

S.No, STATES CITIES CLASSIFIED CITIES CLASSIFIED AS “Y”
AS “X”

1. Andhra Pradesh | Hyderabad (UA) Vijayawada (UA), Warangal (UA), Visakhapatnam
(UA), Guntur

2. Assam Guwahati (UA)

3. Bihar Patma (UA)

4. Chandigarh Chandigarh

5. Chhattisgarh Durg-Bhilai Nagar (UA). Raipur (UA)

6. Dethi Delhi (UA)

7. Gujarat Ahmedabad (UA). Rajkot (UA). Jamnagar (UA).
Bhavnagar (UA). Vadodara (UA). Surat (UA)

8. Haryana Faridabad*

Jammu & Kashmir

Srinagar (UA), Jammu (UA)

10. Jharkhand Jamshedpur (UA). Dhanbad (UA). Ranchi (UA)

11. Karnataka Bengaluru(UA) Belgaum (UA), Hubli-Dharwad. Mangalore (UA).
Mysore (UA)

2. Kerala Kozhikode (UA), Kochi (UA), Thiruvanathapuram
(UA)

13. Madhya Paradesh Gwalior (UA). Indore (UA), Bhopal (UA). Jabalpur
(UA)

14. Maharashtra Greater Mumbai(UA) | Amravati. Nagpur (UA), Aurangabad (UA). Nashik
(UA), Bhiwandi (UA). Pune (UA). Solapur. Kolhapur
(UA)

15. Orissa Cuttack (UA). Bhubaneswar (UA)

16. Punjab Amritsar (UA). Jalandhar (UA). Ludhiana.

17. Pondicherry Pondicherry (UA)

18. Rajasthan Bikaner, Jaipur. Jodhpur (UA). Kota (UA)

19. Tamil Nadu Chennai(UA) Salem (UA). Tiruppur (UA). Coimbatore (UA).
Tiruchirappalli (UA). Madurai (UA)

20. Uttarakhand Dehradun (UA)

21. Uttar Pradesh Moradabad. Mecerut (UA), Ghaziabad*. Aligarh. Agra
(UA). Bareilly (UA), Lucknow (UA). Kanpur (UA).
Allahabad (UA).  Gorakhpur. Varanasi (UA)

22. West Bengal Kolkata (UA) Asansol (UA)

# Only for the purpose of extending HRA on the basis of dependency.

NOTE

The remaining cities/towns in various States/U'Ts which are not covered by classification as "X or
“Y*» are classified as “Z" for the purposc of HRA.
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No. 3(1)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29" August 2008.
OFFICE MEMORANDUM

Subject: Special Compensatory (Remote Locality) Allowance — Recommendation of the Sixth Central Pay
Comimission — Revision of rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of 6" Central Pay Commission and in partial modification of O.M. No. 3/1/98-E.II(B) dt. 20.7.1998.
the President is pleased to decide that the Special Compensatory (Remote Locality) Allowance to the Central Government
employees serving in the specified areas in different States and Union Territories listed as Parts A.B.C.D in the Annexure
to the O.M. shall be admissible at the following rates:- -

Category Part A(Rs.p.m.) Part B(Rs.p.m) Part C(Rs.p.m.)  Part D(Rs.p.m)

For posts in the
grade pay of Rs. 5400
and above and pay scale

of HAG+ and above. 2600 2100 1500 400

For posts in the grade :

pay less than Rs. 5400. 2000 1600 1200 320

2. In case of those employees who opt to retain the pre-revised scale of pay. the corresponding Grade Pay of

the pay scale/corresponding pay scale of the post occupied on 1.1.2000. as indicated in CCS(Revised Pay) Rules.
2008 would determine the allowance under these orders.

3. All other terms and conditions governing the grant of Special Compensatory (Remote Locality) Allowance
including the classification of different areas for the specific purpose of this allowance shall continue to be applicable.
4. These orders shall take effect from September 1, 2008.

5. In case any other Special Compensatory Allowance(s) are also admissible at a particular place. the Central

Government employees working there will have the option to choose the allowance which benefits them the most.
0. The rates of this allowance shall automatically increase by 25% whenever the Dearness Allowance payable
on revised pay structure goes up by 50%.

7. These orders shall apply to the civilian employees paid from the Defence Service Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Service Estimates. In respect of Armed Forces
personnel and Railway employees. separate orders will be issued by the Ministry of Defence and Ministry of
Railways. respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned. these orders
issue in consultation with the Comptroller and Auditor General of India.
9. Hindi version will follow. .
ks P
‘_;Y‘v\(/y\j,&v/ \/'f‘/“ e
-
( Madhulika P. Sukul)
Joint Secretary to the Government of India

To

All Ministry/Department of the Government of India as per standard distribution list, etc.

Copy (with usual number of spare copies) forwarded to C&AG, UPSC, ete., as per standard endorsement list.
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ANNEXURE TO DEPARTMENT OF EXPENDITURE 0.M.NO.3(1)/2008-E.II(B) DATED 29TH AUGUST, 2008
AREAS ELIGIBLE FOR GRANT OF SPECIAL COMPENSATORY [REMOTE LOCALITY] ALLOWANCE

A.ANDAMAN AND NICOBAR ISLANDS

I. AREAS INCLUDED IN PART ‘A’

1. Middle Andamans, North Andaman, Little Andaman, Nicobar and Narcondum Islands.
II. AREAS INCLUDED IN PART ‘B’
1. South Andaman ( including Port Blair).
B. ARUNACHAL PRA DESH

I. AREAS INCLUDED IN PART ‘A’

1. Difficult Areas of Arunachal Pradesh
1I. AREAS INCLUDED IN PART ‘B’
1. Throughout Arunachal Pradesh other than those declared as Difficult Areas.
C.ASSAM

I. AREAS INCLUDED IN PART ‘D’

1. Entire State
D. HIMACHAL PRADESH

I. AREAS INCLUDED IN PART ‘A’

1. (1) Chamba District
(a) Pangi Tehsil
(b) Following Panchayats and Villages of Bharmour Tehsil:
(i) Panchayats
Badgaun, Bajol, Deol Kugti, Nayagam and Tundah
(it} Villages
Ghatu of Gram Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata.
(2) Kinnaur District
(a) Asrang, Chitkul and Hango Kuno/Charang Panchayats.
(b) 15/20 Area comprising the Gram Panchayats of Chhota Khamba, Nathpa and Rupi.
(¢) Pooh sub-Division, excluding the Panchayat Areas specified above.
(3) Kullu District
15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of Kharga, Kushwar and Sarga
(4) Lahaul and Spiti District
Entire area of Lahaul and Spiti
(5) Shimla District
15120 Area of Rampur Tehsil comprising of Panchayats of Koot, Labana-Sadana, Sarpara and Chandi- Branda.

II. AREAS INCLUDED IN PART ‘B’
1.Chamba District
Bharmour Tehsil. excluding Panchayats and Villages included in Part "A’.

2.Kangra District
Arcas of Bara Bhangal and Chhota Bhangal.
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3.Kinnaur District
Entire District other than Areas included in Part ‘A’

Shimla District
(a) Dodra-Kawar Tehsil.
(b) Gram Panchayats of Darkali in Rampur, Kashapath Tehsil and Munish.
(¢) Ghori Chaibis of Pargana Sarahan.
III. AREAS INCLUDED IN PART ‘C’
1.Chamba District
(a) Jhandru Panchayat in Bhatiyat Tehsil.
(b) Churah Tehsil.
(¢) Dalhousie Town (including Banikhet proper)
2.Kullu District
(a) Outer Seraj (excluding Villages of Jakat-Khana and Burow in Nirmand Tehsil.
(b) Entire Districts (excluding outer Seraj area and Pargana of Pandrabis but including villages Jakat Khana
and Burow of Tehsil Nirmand.)
3.Mandi District
(a) Chhuhar Valley (Jogindernagar Tehsil).
(b) Following Panchayats in Thunag Tehsil:
Bagraa, Chhatri, Chhotdhar,” Garagushain, Gatoo, Gharyas, Janjheli, Jaryar, Johar Kalhani Kalwan, Kholanal.
Loth, Silibagi, Samachan, Thachdhar, Tachi and Thana. ‘
(c) Following Panchayats of Dharampur Block:
Binga, Kamlah, Saklana, Tanyar and Tarakholah.
(d) Following Panchayats of Karsog Tehsil:
Balidhar, Bagra, Gopalpur, Khajol. Mahog. Mehudi, Manj, Pekhi, Sainj,
Sarahan and Teban.
(e) Following Panchayats of Sundernagar Tehsil:
Bohi. Batwara, Dhanyara, Paura-Kothi, Seri and Shoja. -
4. Kangra District
(a) Dharamsala Town and the following offices located outside its Municipal
limits but included in Dharamsala Town for purposes of eligibility to Special
Compensatory [Remote Locality] Allowance:
(i)  Women's ITI, Dari.
(i) Mechanical Workshop. Ramnagar.
(ii1) Child Welfare and Town and Country Planning Offices, Sakoh.
(iv) CRSF Office at lower Sakoh.
(v) Kangra Milk Supply Scheme, Dugiar.
(vi) H.R.T.C. Workshop. Sudher.
(vii) Zonal Malaria Office, Dari.
(viii) Forest Corporation Office, Shamnagar.
(ix) Tea Factory. Dari.
(x) LP.H. Sub-Division, Dari.
(xi) Settlement Office, Shamnagar.
(xii) Binwa Project, Shamnagar .

(b) Palampur Town, including HPKVYV Campus at Palampur, and the following offices
located outside its Municipal limits but included in Palampur Town for this purpose:

(i) H.P. Krishi Vishvavidyala campus.

(i) Cattle Development Office/Jersey Farm, Banuri.

(iii) Sericulture Office/Indo-German Agriculture Workshop/ HPPWD Division, Bundla.
(iv) Electrical Sub-Division, Lohna.

(v) D.P.O. Corporation. Bundla.

(vij Electrical HPSEE Division, Ghuggar.
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5. Shimla District
1. (a) Chopal Tehsil.
(b) (i) Ghoris. Panjgaon, Patsnau. Naubis and Teen Koti of Pargana Sarahan.
(ii) Deothi Gram Panchayat of Taklesh Area.
(iii) Pargana Barabis.
(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur Tehsil.
2. Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,

Taradevi and Tutu)
6. Sirmaur district

(a) Following Panchayats:

(i) Bani. Bakhali (Pachhad Tehsil).
(ii) Bharog Bheneri (Paonta Tehsil).
(iii) Birla (Nahan Tehsil).

(iv) Dibber (Pachhad Tehsil).

(v) Thana Kasoga (Nahan Tehsil).

(b) Thansgiri Tract.

7. Solan District
Mangal Panchayat

IV.AREAS INCLUDED IN PART ‘D’
1. The remaining Areas of Himachal Pradesh not included in any of the Parts “A. "B and *C’

E. JAMMU & KASHMIR
I. AREAS INCLUDED IN PART ‘A’

1.Kathua District

Niabat Bani. Lohi. Malhar and Macchodi.

2.Udhampur District

(a) Dudu Basantgarh. Lander Bhamag I1laqa. Thakrakote and Nagote.
(b) All Areas in Mahore Tehsil other than those included in Part *B’.
3.Doda District

[Tlaqas of Padder and Niabat Nowgam in Kishtwar Tehsil.

4.Leh District

(a) Noyama and Nobre.

(b) Zanskar

(¢) All other places in the District.

5.Baramulla District

Entire Gurez-Nirabat, Tangdar Sub-Division and Keran Illaga.

1. AREAS INCLUDED IN PART ‘B’

1. Udhampur District
Areas up to Goel from Kamban side and Arcas upto Arnas from Keasi side in

Tehsil Mahore.
Baramulla District

Matchill.
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ITII. AREAS INCLUDED IN PART’C’

1. (i) Areas in Poonch and Rajouri Districts excluding the towns of Poonch and Rajouri and Sunderbani and
other Urban areas in the two districts.

(ii) Areas not included in Parts "A’, “B” and (i) of Part *C" above, but which are within a distance of 8 km from
the line of actual control or at places which may be declared as qualifying for Border Allowance from time
to time by the State Government for their own staff.

F. LAKSHADWEEP
I. AREAS INCLUDED IN PART ‘A’

1. Entire Union Territory.
G. MANIPUR
I. AREAS INCLUDED IN PART-+‘C’

1. Entire State

H. MEGHALAYA
I. AREAS INCLUDED IN PART ‘D’

1. Entire State

I. MIZORAM
I. AREAS INCLUDED IN PART ‘A’
1. Chimptuipui District and areas beyond 25 km from Lunglei Town in Lunglei District.
II. AREAS INCLUDED IN PART ‘B’
1. Entire Lunglei District - excludIng areas beyond 25 km from Lunglei Town.
I1I. AREAS INCLUDED IN PART ‘C’
1. Entire Aizawl District.

J. NAGALAND
1. AREAS INCLUDED IN PART ‘B’

1. Entire State
K. SIKKIM
I. AREAS INCLUDED IN PART ‘A’
1. Entire State
L. TRIPURA
I. AREAS INCLUDED IN PART ‘B’

1. Difficult Areas of Tripura.

II. AREAS INCLUDED IN PART-‘C’
1. Entire State other than areas declared as Difficult ones and included in Part ‘B’.
M. UTTARAKHAND
I. AREAS INCLUDED IN PART ‘A’

1. Areas under Chamoli, Pithoragarh, Uttarkashi, Rudrarprayag and Champavat Districts.
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No. 4(2)/2008-E.11(B)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29" August, 2008.
OFFICE MEMORANDUM

Subject: Special Compensatory (Hill Area) Allowance-Recommendation of the Sixth Central
Pay Commission-Revision of Rates.

The undersigned is directed to say that the recommendations of the Sixth Central Pay Commission relating
to the Special Compensatory (Hill Area) Allowance have been considered by the Government. The President is
pleased to decide that, in moditication of this Ministry's O.M. No. 5(3)-E.II(B)/64 dated 29.5.1964 as amended from
time to time and O.M.No.4(3)/97/E.II(B), dated 17-8-1998, Special Compensatory (Hill Area) Allowance to the
Central Government employees shall be admissible at the following rates:-

(Rate per month in Rs.)
Category Altitude of the place at 1000 Metres and
above Mean Sea Level

For posts in the grade
pay of Rs. 5400 and above and 600/-
pay scale of HAG+ and above

For posts in the grade pay of less than Rs. 5400/- 480/-

2. In case of those employees who opt to retain the pre-revised scale of pay, corresponding Grade Pay of the
pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay )
Rules , 2008 would determine the allowance under these orders.

3. The rate of this allowance shall automatically increase by 25% ., whenever the Dearness Allowance Payable
on the revised pay structure goes up by 50% .

4, All others terms and conditions governing grant of Special Compensatory (Hill Area) Allowance shall continue
to be applicable.

5. These orders shall take effect from September 1, 2008.

6. In places where more than one Special Compensatory Allowance is admissible, the Central Government
employees posted in such stations will have the option to choose the allowance which benefits them the most.

7. These orders shall also apply to the civilian employees paid from the Defence Services Estimates and the

expenditure will be chargeable to the relevant Head of the Defence Services Estimates. In regard to Armed
Forces personnel and Railway employees, separate orders will be issued by the Ministry of Defence and
Ministry of Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India. :
9. Hindi version will follow.

(Madhulika P. Sukul)
Joint Secretary to the Government of India

To
All Ministries/Department of the Government of India as per standard distribution list, etc.
Copy (with usual number of spare copies) forwarded to C&AG, UPSC, etc. as per standard endorsement list.
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9(11)/2008-E-1I(B)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29" August, 2008

OFFICE MEMORANDUM

Subject: Grant of Split Duty Allowance to Sweepers and Farashes in Central Secretariat and Allied offices.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission, the President is pleased to decide that in modification of
this Ministry’s O.M. No. 9(20)/2000-EII(B) dated 28.12.2004, the Sweepers and Farashes working in Central
Secretariat and allied offices performing split duties, where the break in between the shift is at least 2 hours and they
have not been provided residential accommodation within 1 km. of the office premises shall be entitled to Split Duty
Allowance at the rate of Rs.200 per month. The other conditions of O.M. No. 9(20)/2000-EII(B) dated 28.12.2004
will remain unchanged.

2 This allowance will be increased by 25% whenever the Dearness Allowance payable on revised pay scale
goes up by 50%.

3 These orders shall take effect from September 1, 2008.
4 In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders issue
in consultation with Comptroller Auditor General of India.
5 Hindi version will follow.
(Madhulika P. Sukul)
Joint Secretary to the Government of India
To,

All Ministries and Departments of the Government of India etc. as per standard distribution list.

Copy (with usual number of spare copies) forwarded to C&AG and UPSC etc. as per standard
endorsement list.
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21(2)/2008-E-11(B)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29" August, 2008

OFFICE MEMORANDUM

Subject: Grant of Transport Allowance to Central Government employees.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission, the President is pleased to decide that in modification of
this Ministry’s O.M. No. 21(1)/97-EIl (B) dated 3.10.1997, the Central Government employees shall be entitled to
Transport Allowance at the following rates:-

Employees drawing grade pay of Rate of Transport Allowance per month

In 13 cities” classified Other places
as A-1/A earlier.

Grade pay of Rs.5400 & above. Rs.3200+DA Rs. 1600+ DA
thereon thereon

(1) Grade pay of Rs. 4200, Rs.4600 and Rs.4800 Rs. 1600+DA Rs. 800+ DA
thereon thereon

(11) those drawing grade pay below Rs.4200 but
drawing pay in the pay band equal to Rs.7440

& above.
Grade pay below 4200 and pay in Rs.600+DA Rs.400+DA
the pay band below Rs. 7440. thereon thereon

# Hyderabad(UA), Delhi(UA), Bangalore(UA), Greater Mumbai(UA) Chennai(UA), Kolkata(UA),
Ahmedabad(UA) Surat(UA), Nagpur(UA), Pune(UA) Jaipur(UA) Lucknow(UA) and Kanpur(UA).

2 The grant of transport allowance shall be subject to the following conditions:-

(i)

(i)
(iii)

(iv)

The blind or orthopaedically handicapped employees in terms of this Ministry’s orders vide OM No
21(1)/97-E-11(B) dated 3.10.1997 shall continue to draw this allowance at double the normal rates,
which shall, in no case, be less than Rs. 1,000/- per month plus the applicable rate of dearness allowance.
The other conditions of O.M. No. 19029/ 1/78-E-IV(B) dated 31.8.78, related to grant of conveyance
allowance to blind and orthopaedically handicapped Central Government employees shall remain
unchanged.

The allowance shall not be admissible to those employees who have been provided with the facility of
Government transport.

The condition contained in para 3(ii) of O.M. No. 21(1)/97 E-1I(B) dated 3.10.1997 by which the
grant of Transport Allowance to employees provided with official accommodation within one
kilometer of office or within a campus housing the place of work and residence was disallowed,
has been withdrawn,

In respect of those employees who opt to retain their pre-revised scales of pay, the corresponding
Grade Pay of the pay scale/corresponding pay scale of the post occupied on 1.1.2006 as indicated in
CCS(Revised Pay) Rules, 2008 would determine the allowance under these orders.
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(v) These orders will apply to all civilian employees of the Central Government. The orders will also -
apply to the civilian employees paid from the Defence Service Estimates. In regard to Armed Forces
Personnel and Railway employees, separate orders will be issued by the Ministry of Defence and
Ministry of Railways, respectively.

Officers drawing grade pay of Rs. 10,000 & Rs. 12000 and those in the HAG + Scale, who are entitled to-
the use of official car in terms of O.M. No. 20(5)-E-11(A)/93 dated 28.1.94 shall be given the option to avail
themselves of the existing facility or to draw the Transport Allowance at the rate of Rs. 7,000/- p.m. plus
dearness allowance thereon.

w2

4 In so far as the persons serving in the Indian Audit & Accounts Department are concerned, this order issues
in consultation with the Comptroller & Auditor General of India.
The order shall take effect from September 1, 2008.

6 Hindi version will follow.
ik fresed—
(Madhulika P. Sukul)
Joint Secretary to the Government of India
To,

All Ministries and Departments of the Government of India etc. as per standard distribution list.
Copy forwarded to C&AG and UPSC etc. (with usual number of spare copies) as per standard
endorsement list.
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No. 5(1)/2008-E.1I(B)
Government of India
Ministry of Finance

Department of Expenditure
ok kkokk

New Delhi, the 29" August.,2008

OFFICE MEMORANDUM

Subject:- Bad Climate Allowance — Recommendation of the Sixth Central Pay Commission-
Revision of the rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the 6™ Central Pay Commission related to the above mentioned allowance, the President is
pleased to decide that in modification of this Ministry’s O.M. No0.20012/2/73-E.IV(B) dated 4.1.74. O.M. No.
20012/1/86-E.IV dated 23.9.86 and O.M. No.5(1)/97/E.II(B) dt. 1.4.1998 as amended from time to time, the Special
Compensatory (Bad Climate) Allowance to the Government employees shall be admissible at the following rates:-

Grade pay Rate per month(Rs.)
For posts in the grade 400
pay of Rs. 5400/- and
pay scale of HAG+ and
above
For posts in the grade 240
pay of less than Rs.5400/-
2. In the case of those employeés who opt to retain the pre-revised scale of pay, corresponding Grade Pay of

the pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay) Rules,
2008 would determine the allowance under these orders.

3. All other terms and conditions governing the grant of Bad Climate/Unhealthy Locality Allowance shall
continue to be applicable.

4. These orders shall take effect from September 1, 2008

S. The rate of this allowance shall automatically increase by 25%, whenever the Dearness Allowance payable
on the revised pay structure goes up by 50%.

6. In case there are any other Special Compensatory Allowance(s) admissible at a particular place, the Central
Government employees working there will have the option to choose the allowance which benefits them the most..

7. These orders shall also apply to the civilian employees paid form the Defence Service Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Service Estimates. In regard to Armed Force
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue after consultation with the Comptroller and Auditor General of India.

9, Hindi version will follow. ,
T e
(Madhulika P. Sukul)
Joint Secretary to the Govt. of India
To,

All Ministries/Departments of the Government of India (as per standard distribution list etc.)
Copy (with usual number of spare copies) forwarded to C&AG, UPSC etc. as per standard endorsement
list.
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No.6(3)/2008-E.1I(B)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29" August, 2008.

OFFICE MEMORANDUM

Subject: Construction Projects-Grant of Project Allowance- Revision of rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission, the President is pleased to decide that in modification of
O.M. No.20011/5/73-E.1I(B) dated the 17.1.1975, as amended from time to time, and O.M. No.6(6)/97-E.11(B)
dated 1.4.1998 on the subject mentioned above, the rates of Project Allowance shall be as follows:-

Grade Pay Rate per month(Rs.)

For posts in the 1500
grade pay of Rs.5400/- and above

and pay scale of

HAG+ and above

For posts in the grade pay of
less than Rs. 5400/- 1000

o

In the case of those employees who opt to retain the pre-revised scale of pay, corresponding Grade pay of
the pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay)
Rules, 2008 would determine the allowance under these orders.

These orders will take effect from September 1, 2008.

4, These orders will apply to all civilian employees of the Central Government including civilian employees
paid from the Defence Services Estimates. In regard to Armed Forces personnel and Railway employees,
separate orders will be issued by the Ministry of Defence and Ministry of Railways, respectively.

5. The rates of this allowance shall automatically increase by 25%, whenever the Dearness Allowance payable

on the revised pay structure goes up by 50%.

All others terms and conditions governing the grant of this allowance shall remain unchanged.

(F8)

7. In so far as persons serving in the Indian Audit & Accounts Department are concerned, these orders issue
after consultation with the Comptroller & Auditor General of India.

8. Hindi version will foliow.

WW

(Madhulika P. Sukul)
Joint Secretary to the Govt. of India

To ~
All Ministries/Departments of the Government of India.
Copy forwarded to C&AG, UPSC etc, (with usual number of spare copies) as per standard endorsement list.
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No. 11(5)/2008-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure
Kook kok

New Delhi, the 29" August, 2008.

OFFICE MEMORANDUM

Subject:- Special (Duty) Allowance for Civilian Employees of the Central Government serving in the North
Eastern Region (including Sikkim) and Ladakh - Recommendations of Sixth Central Pay Commission.

The undersigned is directed to state that certain allowances and special facilities have been granted to
Central Govt, employees including officers of the All India Services, serving in the North Eastern Region States
(including Sikkim) and Union Territories of A&N and Lakshadweep group of Islands.

2. Special (Duty) Allowance is admissible in North Eastern Region @12.5% of the basic pay as prescribed
in Para 2(iii) of this Ministry’s O.M. No.11(2)/97-E.II(B),dated 22.7.1998 as amended from time to time, to those
employees who are posted from outside the region having ‘All India Transfer Liability’. In partial modification of
O.M. dated 22.7.1998, and O.M.No.11 (5)/97-E.II (B), dated 29.5.2002, on the recommendations of Sixth Central
Pay Commission, the President is now pleased to decide that this allowance shall be admissible to the Central
government employees @12.5% of (the revised Basic Pay + NPA where applicable) irrespective of whether the
transfer( including on initial appointment) is from outside the North Eastern Region or from another area of that
region. The existing condition that employees should have All India Transfer Liability has also been dispensed
with. '

3. The term “basic pay” in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+ and above, basic pay means the pay in the prescribed scale.

4. Special (Duty) Allowance allowed to the Government employees including All India Service Officers
posted in North Eastern Region including Sikkim shall also be extended to the employees posted in Ladakh, from
September 1,.2008.

5. In respect of those employees who opt to retain their pre-revised Scales of pay, the pay for the purpose of
these orders shall also include, in addition to the basic pay in the applicable pre-revised scale including stagnation
increments(s) and Non-Practicing Allowance (NPA), Dearness Pay as per orders in force on 01-01-2006

6. These orders will take effect from September 1, 2008.

7. In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders issue
in consultation with the Comptroller and Auditor General of India.

8. Hindi version will follow M/
( Madhulika P. Sukul )
Joint Secretary to the Government of India
To

All Ministries/Department of the Government of India (As per standard Distribution List).

Copy (with usual number of spare copies) forwarded to C&AG, UPSC, etc. as per standard Endorsement
List

Copy also forwarded to Chief Secretary, Andaman & Nicobar Islands and Administrator, Lakshadweep,
Ladakh.
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No. 12(4)/2008-E.1I(B)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29" August, 2008.

OFFICE MEMORANDUM

Subject: Grant of Hard Area Allowance to the Central Government employees posted in the Nicobar group of
Islands and Minicoy in Lakshadweep Islands — Recommendations of Sixth Central Pay Commission.

The undersigned is directed to say that Hard Area allowance was granted to Central Govt. employees
posted in Nicobar Group of Islands @ 25% of basic pay w.e.f. 1.4.2004 vide O.M. No.12(1)E.II(B)2003 dated
01.04.2004. ‘

2. Based on the recommendations of Sixth Central Pay Commission as accepted by the Government, the
President is pleased to decide that all the Central Government employees posted in Nicobar Group of Islands and
in Minicoy in Lakshadweep shall be paid Hard Area Allowance @ 25% of (basic pay + NPA, where applicable).

3. The term “basic pay” in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+ and above, basic pay means the pay in the prescribed scale.

4. In addition to Hard Area Allowance, the Island Special Duty Allowance shall also be admissible.

5. In respect of those employees who opt to continue in their pre-revised scale of pay, the pay for the purpose
of these orders shall also include, in addition to the basic pay in the applicable pre-revised scales, Stagnation
Increment(s), Dearness Pay and Non-Practising Allowance as per orders in force on 1.1.2006.

6. These orders shall take effect from September 1, 2008.

7. These orders shall also apply to the civilian employees paid from the Defence Service Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Services Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Departments are concerned, these orders
issue in consultation with Comptroller & Auditor General of India.

9. Hindi version will follow. M bt 'Y Y

(Madhulika P. Sukul)
Joint Secretary to the Government of India

To
All Ministry/Department of the Government of India as per standard distribution list, etc.

Copy (with usual number of spare copies) forwarded to C&AG, UPSC, etc., as per standard
endorsement list.

Copy also forwarded to Chief Secretary, Andaman & Nicobar Islands and Administrator,
Lakshadweep.

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



F.No.12 (3)/2008-E-II(B)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29 August, 2008 .

OFFICE MEMORANDUM

Subject: - Island Special (Duty) Allowance for Civilian Employees of the Central Government serving in the
Andaman & Nicobar & Lakshadweep group of Islands — Recommendations of the Sixth Central Pay
Commission — Revision of Rates.

The undersigned is directed to say that based on the recommendations of the Sixth Central Pay Commission,
the President is pleased to decide that Island Special (Duty) Allowance for the different areas specified in this Department’s
O.M. No.20022/2/88-E.1I(B) dated 24.5.1989 will be granted at the following rates:-

Areas Rates
1. Areas around Capital Towns. 12.5% of (basic pay + NPA,
(Port Blair in A & N Islands, Kavaratti where applicable)
and Agatti in Lakshadweep)
2. Difficult Areas (North and Middle 20% of (basic pay +NPA,
Andaman, South Andaman where applicable)

excluding Port Blair in A & N Islands,
all Islands in Lakshadweep except
Kavaratti, Agatti and Minicoy).

3. More Difficult Areas (Little Andaman, 25% of (basic pay + NPA,
Nicobar group of Islands, Narcondam where applicable)
Islands, East Islands in A & N Islands, '

Minicoy in Lakshadweep).

2. The term “basic pay” in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc. In the case of Government
servants in the pay scales of HAG+ and above, basic pay means the pay in the prescribed scale.

3. Island Special (Duty) Allowance shall be admissible to the Central Government civilian employees
including All India Service Officers on their transfer (including on initial appointment) to any place in Andaman &
Nicobar and Lakshadweep group of Islands irrespective of whether the transfer is from outzide or from within the
Islands without insisting on an All India Transfer Liability.

4. In respect of those employees who opt to retain their pre-revised scales of the pay, the pay for the purpose
of these orders shall also include, in addition to the basic pay in the applicable pre-revised scale, Stagnation
Increment(s), Dearness Pay and Non-Practicing Allowance as per orders in force on 01-01-2006.

5. The Island Special Duty Allowance shall be admissible in addition to the Hard Area Allowance, where admissible. _
6. These orders will take effect from September 1, 2008.
7. In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders

1ssue in consultation with the Comptroller and Auditor General of India.

8. Hindi version will follow. | Wm Pm\/,éi/’

(Madhulika P. Sukul)

Joint Secretary to the Govt. of India
To

All Ministries/Department of the Government of India (As per standard Distribution List).Copy (with
usual number of spare copies) forwarded to C&AG, UPSC, etc. as per standard Endorsement List.

Copy also forwarded to Chief Secretary, Andaman & Nicobar Islands and Administrator,
Lakshadweep.

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



No.13(1)/2008-E.IL.B

Government of India

Ministry of Finance
Department of Expenditure

New Delhi, the 29" August, 2008

OFFICE MEMORANDUM

Subject:- Discontinuation of Border Area Allowance to the Central Government employees serving on the
International Border of Rajasthan-Implementation of Recommendations of the Sixth Central Pay
Commission.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the Sixth Central Pay Commission relating to Border Area Allowance, the President is pleased
to discontinue the Border Area Allowance w.e.f. September 1, 2008. This allowance was admissible to Central

Government employees vide OM No.13(1)/97-E.II(B) dated 3.3.1999.

( Madhulika P. Sukul )
Joint Secretary to the Government of India

Hindi version will foliow.

TO

All Ministries/Deptts. of the Govt. of India (as per standard distribution list with usual number of
copies etc.).

Copy (with usual number of spare copies) forwarded to C&AG, UPSC, etc. (As per standard
endorsement list).

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



No.17(1)/2008-E.11(B)
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 29" August,2008
OFFICE MEMORANDUM

Subject:- Scheduled/Tribal Area Allowance - Recommendation of the Sixth Central Pay Commission — Revision
of rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the
recommendations of the 6% Central Pay Commission, the President is pleased to decide that in modification of this
Ministry’s O.M. No.19(14)-E.IV(B)/70-Vol I dated 19.2.1972 read with O.M. No.17(1)/98-E.II(B) dt. 17.7.1998, the
Scheduled/Tribal Area Allowance to the Central Government employees shall be admissible at the following rates:-

Grade Pay Rate per month(Rs.)

Employees drawing grade pay of Rs.5400/- 400
and above and pay scale of HAG+ and above

For posts in the grade pay of less than Rs. 5400/- 240

~

2. In the case of those employees who opt to retain the pre-revised scale of pay, corresponding Grade Pay of
the pay scale/ corresponding pay scale of the post occupied on 1.1.2006, as indicated in CCS (Revised Pay) Rules,
2008 would determine the allowance under these orders.

2. Ail other terms and conditions governing the grant of Scheduled/Tribal Area Allowance shall continue to
be applicable.

4. These orders shall take effect from Septemberl, 2008.

5. The rates of this allowance shall automatically increase by 25%, whenever the Dearness Allowance payable
on the ievised pay structure goes up by 50%.

0. In places where more than one Special Compensatory Allowance is admissible, the Central Government
employees posted in such stations will have the option to choose the allowance which benefits them the most.

7. The orders shall also apply to the civilian employees paid from the Defence Services Estimates and the
expenditure will be chargeable to the relevant Head of the Defence Service Estimates. In regard to Armed Forces
personnel and Railway employees, separate orders will be issued by the Ministry of Defence and Ministry of
Railways, respectively.

8. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue after consultation with the Comptroller and Auditor General of India.

9. Hindi version will follow. W
(Madhulika P. Sukul)
Joint Secretary to the Government of India
To.

All Ministries/Departments of the Government of India as per standard distribution list etc.
Copy (with usual number of spare copies) forwarded to C&AGUPSC etc. as per standard endorsement list.

.

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



F.No19039/3/2008-E.1V
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 29" August, 2008.

OFFICE MEMORANDUM

Subject: Revision in the rates of Cycle (maintenance) Allowance under SR-25.

Consequent upon the acceptance of the recommendations of the Sixth Central Pay Commission and in

supersession of this Department OM.No.19050/4/92 dated 29t June, 1993, the President is pleased to revise the rate

of cycle (maintenance) allowance from Rs.30/- to Rs.60/-per month subject to the provision of SR-25 and orders
issued thereunder.

9]
L

(W8]

To

The rate of this allowance will be increased by 25% whenever the Dearness Allowance payable on the
revised pay scale goes up by 50%.

These orders will be effective from September 01, 2008.

In so far as the staff serving in the Indian Audit and Accounts Department are concerned, these orders are
issued in consultation with the Comptroller & Auditor General of India.

e e

(MADHULIKA P. SUKUL)
Joint Secretary to the Government of India.

All Ministries and Departments of the Government of India etc. as per standard distribution

list. Copy forwarded to C&AG and UPSC etc. (with usual number of spare copies) as per standard
endorsement list.

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



F.No.7(19)/2008-E.11i(A)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, dated 30" August, 2008

OFFICE MEMORANDUM

Subject: Revision of rates of Non-Practising, Allowance attached to medical
posts other than posts included in the Central Health Services (CHS)

The Sixth Central Pay Commission has recommended that Doctors should
continue to be paid Non-Practising Allowance at the existing rate of 25% of the
aggregate of the band pay and grade pay subject to the condition that the Basic Pay +
NPA does not exceed Rs.85000/-. Consequent upon acceptance of recommendations
of the Sixth Central Pay Commission by the Government, the President is pleased to
decide that, in modification of this Ministry’s O.M. No.7(25)/E.11I(A)/97 dated 15.4.1998,
the Non-Practising Allowance may continue to be paid at the existing rate of 25% of
Basic Pay subject to the condition that the Basic Pay + NPA does not exceed
Rs.85000/-.

2. The term “basic pay” in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include any other type
of pay like special pay, etc. In the case of Government servants in the pay scales of
HAG+ and above, basic pay means the pay in the prescribed scale.

3. The revised rate of NPA would be effective from the date an employee draws pay
in the revised scale applicable to him in accordance with the provisions of the Central
Services (Revised Pay) Rules, 2008.

4. The NPA should be restricted to those Medical Posts for which a Medical
qualification recognized under the Indian Medical Council Act, 1956 or under the
Dentists Act, 1948 has been prescribed as an essential qualification.

5. The Non-Practising Allowance will be treated as pay for the purpose of
computing Dearness Allowance, entitlement of Travelling Allowance and other
allowances as well as for calculation of retirement benefits.

2/...

Published on National Portal of India | http://india.gov.in/govt/paycommission.php
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6. These orders will not be applicable in respect of medical posts under the
Winistries of Railways, Defence and Department of Atomic Energy for which separate
orders will issue.

1. Hindi version will follow.
<™k
(Alok Saxena) ~
) Director
To

All Ministries & Departments etc.

Copy forwarded to Ministries of Health & Family Welfare, Railways, Defence and
Atomic Energy for issue of necessary orders in respect of Medical Services under
their administrative control.

The Ministry of Health & Family Welfare may also issue similar orders in respect
of medical posts under CHS and the Indian System of Medicine and
Homeopathy. '

(Alok Saxena) «
Director

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



F.No.7(19)/2008-E.IlI(A)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, dated the 30" August, 2008

OFFICE MEMORANDUM

Subject: Revision of rates of Non-Practising Allowance attached to Vetérinary
Posts following the recommendations of the Sixth Central Pay
. Commission.

The Sixth Central Pay Commission has recommended that Doctors should
continue to be paid Non-Practising Allowance at the existing rate of 25% of the
aggregate of the band pay and grade pay subject to the condition that the Basic Pay +
NPA does not exceed Rs.85000/-. Consequent upon acceptance of the
recommendations of the Sixth Central Pay Commission by the Government, the
President is pleased to decide that, in modification of this Ministry’s O.M.
No.7(25)/E.I1I(A)/97 dated 15.4.1998. the Non-Practising Allowance may continue to be
paid for Veterinary Posts at the existing rate of 25% of the Basic Pay subject to the
condition that the Basic Pay + NPA does not exceed Rs.85000/-.

2. The term “basic pay” in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include any other type
of pay like special pay, etc. In the case of Government servants in the pay scales of
HAG+ and above, basic pay means the pay in the prescribed scale.

3. The revised rate of NPA would be effective from the date an employee draws pay
in the revised scale applicable to him in accordance with the provisions of the Central
Services (Revised Pay) Rules, 2008. '

4, The NPA should be restricted only to those Veterinary posts for which minimum
qualification of a Degree of B.V.Sc. & A.H. with registration in the Veterinary Council of
India is required.

5. The Non-Practising Allowance will be treated as pay for the purpose of

computing Dearness Allowance, entitlement of Travelling Allowance and other
allowances as well as for calculation of retirement benefits.

2/...
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D20

These orders will not be applicable in respect of Veterinary posts under the

Ministries of Railways, Defence and Department of Atomic Energy for which separate
orders will issue.

7.

To

Hindi version of this OM will follow.

" (Alok Saxena) C
Director

All Ministries & Departments etc.

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



DA Rates for Regular Employees (5th CPC)

From Wlai?:EePayable Rate
1st Jan 2008 47%
1st Jul 2007 41%
1st Jan 2007 35%
1st Jul 2006 29%
1st Jan 2006 24%
1st Jul 2005 21%
1st Jan 2005 17%
1st Jul 2004 14%

1st Anal'efgoeC)r;l (DA 11%
1st Jan 2004 61%
1st Jul 2003 59%
1st Jan 2003 55%
1st Jul 2002 52%
1st Jan 2002 49%
1st Jul 2001 45%
1st Jan 2001 43%
1st Jul 2000 41%
1st Jan 2000 38%
1st Jul 1999 37%
1st Jan 1999 32%
1st Jul 1998 22%
1st Jan 1998 16%
1st Jul 1997 13%
1st Jan 1997 8%
1st Jul 1996 4%
1st Jan 1996 -




No. LSy 2008-E.TI(B)
Government of India
Ministry of Finance
Department of Expenditure
e

New Delhi, the 297 August, 2008,

Suhject:- Special (Duty) Allowance for Civilian Employees of the Central Government serving in the North
Eastern Region (including Sikkim ) and Ladakh - Recommendations of Sixth Central Pay Commission.

The undersigned is directed to state thut certain allowances and special facilities have been granted 1o
Centrul Govt, employees including officers of the All India Services. serving in the North Eastern Region States
tincluding Sikkim) and Union Territories of A&N and Lakshadweep group of lslands.
3 special (Duty) Allowance is admissible in North Eastern Region @ 12.5% of the hasic pay as prescribed
in Pard 2011) of this Ministry’s O.M. Na, | L2V9T-ETNB Ldated 22.7.1998 as amended from time to time, to those
employces who are posted from outside the region having *All India Transfer Liability*. In partial modification of
(3.M. dated 22.7.1998, und O.M.No.! | (5)/97-E.1L (B). dated 29.3.2002. on the recommendations of Sixth Central
Pay Commission. the President is now pleased 10 decide that this allowance shall be admissible to the Central
government employees @ 12.5% of (the revised Buasic Pay + NPA where applicable) irrgspective of whether the
transter( including on initial appointment) is from outside the North Eastern Region or from anothér area of that
region.  The existing condition that employees should have All India Transfer Liability has also been dispensed
with.

3 The term “basic pay™ in the revised pay structure means the pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pav, ete. In the case of Government
servants in the pay scales of HAG+ and above, basic pay means the pay in the prescribed seale.

4 Special (Duty) Allowance allowed to the Government employees including All India Service Officers
posted in North Eastern Region including Sikkim shall also be extended to the employees posted in Ladakh. from
September 1, 2008,

5 In respect of those employees who opt to retain their pre-revised scales of pay. the pay for the purpose of
these orders shall also include, in addition to the basic pay in the applicable pre-revised seale including stagnation
increments(s) and Non-Practicing Allowance (NPA), Dearness Pay as per orders in farce an 01-01-2006

6 These orders will take effeet from September 1, 2008.
1 In so far as persons serving in the Indian Audit and Accounts Department are concerned., these orders issue
m consultation with the Comptroller and Auditor General of India.
B Hindi version will follew :

'r-.'uM?U'" bV =

1 e

._..,--""
( Madhulika P. Sukul )
Joint Secretary to the Government of India

Tn

All Ministries/Department of the Government of India (As per standard Distribution List).
Copy (with usual number of spare copies) forwarded to C&AG, UPSC, eic. as per standard Endorsement
List

Copy also forwarded to Chief Secretary, Andaman & Nicobar Islands and Administrator, Lakshadweep,
Ladakh,



No.6(3)2008-E.LI(B)
Government of India
Minisiry of Finance
Department of Expenditure

New Delhi, the 297 August, 2008,

E ME! UM

Subject: Construction Projecis-Grant of Project Allowance- Revision of rates.

The undersigned is directed to say that consequent upon the decisions taken by the Government on the

recommendations of the Sixth Central Pay Commission, the President is pleased to decide that in madification of
LA No 20O /5/T3-EANB) dated the 17.1.1975; as amended from time to time; and Q.M. Ne.6(6137-E.1( B}
dated |.4.1998 on the subject mentioned above, the rates of Project Allowance shall be as follows:-

Ied

3.

T

Crrade F%j_,_' ' _ Rate per month(Rs,)

For posts in the | 300
grade pay of Rs.3400/- and above

and pay scale of

HIAGH and above

For posts in the grade pay of
less than Rs. 3400/- 1000

In the case of those employees who opt to retain the pre-revised scale of pay, commesponding Grade pay of
the pay scale/ corresponding pay scale of the post oceupied on 1,1.2006, as indicated in CCS (Revised Pay)
Rules, 2008 would determine the allowance under these orders.

These orders will take effect from September 1, 2008,

These orders will apply to all civilian employees of the Central Government including civilian emplovees
paid from the Defence Services Estimates. In regard to Armed Forces personnel and Railway employees,
separate orders will be issued by the Ministry of Defence and Ministry of Railways, respectively.

The rates of this allowance shall automatically increase by 25%., whenever the Dearmness Allowange payable
on the revised pay structure goes up by 30%.

All others terms and conditions governing the grant of this allowance shall remain unchanged.

In so far as persons serving in the Indian Audit & Accounts Department are concerned, these orders issue
atter consultation with the Comptroller & Auditor General of India.

Mindi version will fallow,

(Madhulika P. Sukul)
Joint Seeretary 0 the Govt. of India

All Ministries/Departments of the Government of India.
Copy forwarded to C&AG UPSC ete, (with usual number of spare copies) as per standard endorsement list.



No.13024/1/2008-Trg.1
- Government of India
Ministry of Personnel, Public Grievances and Pension
Department of Personnel & Training
Training Division

Block No.IV, 3" Floor,
0Old JNU Campus,
New Delhi —110067
Dated the 5™ September 2008

OFFICE MEMORANDUM

orri . Vi VA e

Subject: Implementation of Government’s decision on the recommendations of the
Sixth Central Pay Commission - Revision of rate of Training Allowance and
Sumptuary Allowance.

Reference: O.M.Nos.12017/2/86—Trg‘(TNP) dated 31.3.1987,
12017/2/86-Trg. Dated 9.7.1992 and
13024/6/99-Trg.Il Dated 30.11 1999,
Consequent upon the acceptance of the Report of the Sixth Central Pay
Commission by the Government, the President is pleased to accord his approval to the

regulation of Training Allowance and Sumptuary Allowance in Training Academies and

Staff Colleges w.e.f 1.9.2008 in the following manner:

Training Allowance

i) In modification of O. M. No. 12017/2/86-Trg. dated 9.7.1992, Training allowance
will be raised to 30% of basic pay for trainers drawn from Government, universities
and academic institutions working as faculty members, other than permanent faculty.
in the National/Central Training Academies and Institutes for Group A officers.

(ii) Separate deputation allowance will not be payable to the trainers in receipt of
Training allowance.

(iii) Training allowance will continue to be drawn for the period the trainer is on study or
tour related to training activities.

(iv) For other training establishments, the rate of training allowance will remain
unchanged.

(v) The other conditions attached to the Training Allowance in this Department’s O.M.
dated 31.3.1987 will remain the same.



Sumptuary Allowance

()

(i)

2.

In supersession of O.M. No. 13024/6/99-Trg.JI dated 30.11.1999, Sumptuary
Allowance will be raised to Rs.3500 per month for the Director or Head of National

/Central Training Establishments for Group A Officers.

Sumptuary Allowance will henceforth be extended to Course Directors and

Counsellors at the rate of Rs 2500 and Rs 2000 per month respectively.

‘Basic pay’ in the revised pay structure means the pay drawn in the prescribed pay
band plus the applicable grade pay but does not include any other type of pay like

special pay, etc.

Insofar as persons serving in the Indian Audit & Accounts Department are

concerned, these orders issue after consultation with the Comptroller & Auditor General of

India.

B

4.

These orders shall take effect from 1% September, 2008.

Hindi version will follow.

(Vineet Pandey)
Director(Training)

All the Ministries/Department of Government of India (as per standard mailing list
and a request that this OM be given wide publicity)



F.NO.14/3/2008-JCA
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

Dated, the 11 September 20038

OFFICE MEMORANDUM

Subject:- Grant of increased rate of Washing Allowance to common
categories of Group ‘C’ and ‘D’ employees of various
Ministries/ Departments.

Consequent upon the decisions taken by the Government on the
recommendations made by the Sixth Central Pay Commission and in
supersession of this Department’s O.M. No.14/9/95-JCA dated 12.12.2000 on
the subject of Washing Allowance, the President is pleased to order that the
rate of Washing Allowance will be revised from the existing Rs.30/- per month
to Rs.60/- per month for all common categories of Group ‘C’ and ‘D’
employees who have been supplied with uniforms. Moreover, the rate of
washing allowance will be increased by 25% every time the Dearness

Allowance payable on revised pay scales goes up by 50%.

2. These orders shall be effective from 1st September, 2008. .

3. Insofar as persons serving in the Indian Audit & Accounts Department
are concerned, these orders issue after consultation with the Comptroller &

Auditor General of India.

4. Hindi version will follow. AT \
i 1 ‘ "
{ }\ \ \ LT &
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Deputy Secretary to the Govt. Of India

To

All Ministries/ Departments of the Government of India.



No.2/22(B)/2008-Estt. (Pay i)
Government of India
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training
ok ok 3¢ 3k 3¢ 3k o ok ok

New Delhi, the3nSeptember, 2008
OFFICE MEMORANDUM

Subject: Grant of Deputation (Duty) Allowance — Recommendations of the
Sixth Central Pay Commission.

Consequent upon‘the acceptance of the Report of the Sixth Central Pay
Commission by the Government, the President is pleased to decide the following
regarding Deputation {Duty) Allowance:-

{a) Deputation (Duty) Allowance will continued to be paid in case of
appointments made in public interest outside the normal field of
deployment

(b) In case of deputation within the same station the allowance will be paid
at the rate of 5% of basic pay subject to a maximum of Rs.2000 p.m; and

{c) In other cases, Deputation {Duty)} Allowance will be payable at the rate of
10% of basic pay subject to a maximum of Rs.4000 p.m.

‘Basic pay’ in the revised pay structure means the pay dawn in the prescribed pay
band plus the applicable grade pay but does not include any other type of pay like
special pay, etc.

2. Insofar as persons serving in the Indian Audit & Accounts Department are
concerned, these orders issue after consultation with the Comptroller & Auditor
General of India.

3. These orders shall take effect from 1% September, 2008.
4, Hindi version will follow.
(Rita Méfhur)
Director
To

All Ministries/Departments as per standard list




F.No.1/1/2008-1C
Government of India
Ministry of Finance
Department of Expenditure

(Implementation Cell)
o 2k

New Delhi, the 26th March, 2009

OFFICE MEMORANDUM

Subject: ~  Fixation of pay on deputation after implementation of CCS
(Revised Pay) Rules- clarification reg.

Vide this Department’'s O.M. of even number dated 13t September,
2008 clarifications to the CCS (RP) Rules, 2008 were issued. Clarifications 4
and 5 of the said O.M. indicate the position regarding fixation of pay of
Government servants (including officers of Group ‘A’ Services) in cases where
they were on deputation and got promoted in the cadre subsequently while
still on deputation and where Government servants go on deputation to a
lower post, respectively.

2. Consequent upon the issue of the above Clarifications, individual
representations and enquiries from some administrative ministries etc. have
been received in this Department. While some clarifications were regarding
applicability of Department of Personnel & Training (DoPT) O.M. number
No.2/29/91-Estt.(Pay-Il) dated 5.1.1994, others specifically related to pay
fixation while on Central Deputation under the Central Staffing Scheme after
the implementation of the revised pay structure as a result of Sixth CPC’s
recommendations. In this connection, it is hereby clarified that DoPT’s
consolidated instructions on the subject of transfer of Central Government
employees on deputation/foreign service etc., issued vide their O.M. number
No.2/29/91-Estt.(Pay-II) dated. 05.01.1994 continue to be in vogue. In the light
of the same, the following two ‘set of clarifications are given. While
clarifications under sub-heading (A) specifically relate to cases of deputation
under the Central Staffing Scheme alone, those under sub-heading (B) are
applicable in all other cases of deputation:-

(A) CASES OF DEPUTATION UNDER THE CENTRAL STAFFING
SCHEME

(1) The extant Rules relating to Central Staffing Scheme permit officers
holding posts in the higher pay scales in their parent cadres to be
eligible for deputations under the Central Staffing Scheme for posts in
lower scales of pay. Since this dispensation under the Central Staffing




(iii)

(vi)

B)

Scheme will continue to apply, Clarification 5 has been issued to
regulate such cases;

In cases where pay has been regulated in terms of Clarification 4 of this
Department’s OM of even number dated 13t September 2008, the pay
of officers belonging to AIS/Group ‘A’ Services will be fixed on
repatriation to their parent cadres from deputation under the Central
Staffing Scheme by granting the grade pay of their substantive post in
their cadre and fixing pay in the pay band with reference to the pay in
the pay band of their next junior who has continued in the cadre,
giving notional benefit of increments as at present;

In cases where officers of the AIS/Group ‘A’ Services are on
Deputation under the Central Staffing Scheme to a post with a lower
grade pay than the grade pay attached to their substantive post in their
parent cadre and where their pay has been regulated in terms of
Clarification 5 of this Department’'s OM of even number dated 13t
September 2008; in such’cases, on their subsequent appointment to a
higher post while on deputation, the officers will be granted the grade
pay of the higher post.

In the case of repatriation to their parent cadre, the Government

-servant will be granted the higher grade pay of their substantive post

and their pay in the pay band will be fixed with reference to the pay in
the pay band of their next junior who has continued in the cadre,
giving notional benefit of increments as at present.

As per DoPT O.M. No.31/5/2002-EO(MM.I) dated 28t February 2002,
if an officer (of All-India/Group ‘A’ Service) has got non-functional
Selection Grade in his/her parent cadre then he/she is eligible to draw
his/her grade pay from the date he/she has been granted the Non-
functional Selection Grade by his/her parent cadre plus deputation
allowance but the post of Deputy Secretary held by him/her can be
redesignated as Director only when he/she has completed 14 years of
service, as on 1t July of the year in which 14 years are completed.
Following the implementation of the Sixth CPC’s recommendations,
the conditions regarding appointment of Deputy Secretary under
Central Staffing Scheme remain unaltered and, therefore, the
provisions of the above clarification of EO (MM) Division still hold
good.

ALL OTHER CASES OF DEPUTATION

In terms of para 3.5 of DoPT O.M. dated 5.01.1994, a person in a higher
scale of pay shall not be appointed on deputation to a post in a lower
scale of pay. Accordingly, in the case of deputations other than under

-



(if)

(i)

To

the Central Staffing Scheme, Government servants holding posts in a
higher grade will continue to be ineligible for appointment on
deputation to posts in the lower grades;

However, a Government servant already on deputation/ foreign
service as on 1.1.2006 would be entitled to exercise his option as
prescribed in para 4 of DoPT O.M. dated 1.5.1994 for getting his pay
fixed on deputation. This option will also be available for future
deputations. Accordingly, in terms of sub para (c) of para 4.3 of DoPT
O.M. dated 01.05.1994, which states that ‘when the scale of pay of the
parent post on the basis of which his emoluments are regulated during
deputation/foreign service or of the ex-cadre post held by the
Government servant on deputation/foreign service is revised either
prospectively or from a retrospective date’, Government servants on
deputation can revise their option if the scale of pay of their parent
post or the post held by them on deputation has been revised as a
result of implementation of Sixth CPC’s recommendations. This will
ensure that those Goverrtment servants whose parent post or the post
held by them on deputation has been upgraded as a result of Sixth
Central Pay Commission’s recommendations will not suffer a
monetary loss on this account; and

In cases where pay has been regulated in terms of Clarification 4 of this
Department’s OM of even number dated 13th September 2008, the pay
of Government servants will be fixed on repatriation to their parent
cadres by granting them the grade pay of their substantive post in their
cadre and their pay in the pay band will be fixed with reference to-the
pay in the pay band of their next junior who has continued in the
cadre, giving notional benefit of increments as at present.

Hindi version will follow.

-

O L

(ALOK SAXENA )
DIRECTOR

All Ministries/Departments of the Government of India and others
as per standard list. :




No. 2/22/2008-Estt. {Pay Il)
Government of India
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training
she ol o ool o ofe e e s At

New Delhi, Ga/November , 2009.

OFFICE MEMORANDUM

Subject: Restriction on pay plus Deputation {Duty) Allowance- regarding.

The undersigned is directed to say that consequent upon acceptance
of the recommendations of Sixth Central Pay Commission, the deputation (duty)
allowance shall be restricted as under:

“Basic pay, from time to time, plus Deputation (Duty) Allowance should not exceed
the maximum of the pay band PB-4 {Rs. 67000) plus the grade pay of the post held on
deputation subject to the grade pay not exceeding Rs. 10,000. The term ‘basic pay’ in
the revised pay structure means pay drawn in the prescribed pay band plus the
applicable grade pay but does not include any other type of pay like special pay, etc.”

2. These orders shall take effect from 1% September, 2008.

3. Insofar as application of these orders to the officers of the Indian Audit and
Accounts Department is concerned, these orders issue in consultation with the
Comptroller and Auditor General of india.

(B.K. Mukhopadhyay)

Director
To

All Ministries/Department (As per standard

;OT_GE; to : Director (NIC), Department of Personnel & Training, to upload the O.M. on

this Department’s website under the Head “Establishment (Pay}’, Sub-Head

“deputation”. [Pl uploap on * what's neo” alaz]

Copies also forwarded to:

1. The Comptroller & Auditor General of India and all States under his control. {(With

400 spare copies)

2. Controller General of Accounts/Controlier of Accounts, Ministry of Finance.

3. Secretaries to UPSC/Supreme Court of India/Election Commission/Lok Sabha

Secretariat/Cabinet  Secretariat/Central Vigilance Commission/President’s

Secretariat/Vice President’s Secretariat/Prime Minister’s Office/Planning Commlssmn

4. Department of Personnel & Training (AIS Division)/JICA/Admn. Section.

5. Additional Secretary (Union Territories}, Ministry of Home Affairs.

6. All State Governments and Union Territories.

7. Secretary, National Council (Staff Sidé), 13-C, Feroz Shah Road, New Delhi

8. All Members of the Staff Side of the National Council of JCM/Departmental Council.

9. All Officers/Sections of the Department of Personnel & Training/Department of
___ Administrative Reforms & Public Grievances/Department of Pension” & Pensioners’

Welfare.

10. Ministry of Finance, Department of Expenditure

11. 50 spare copies.



1. N0.1/1/2008-1C
Government of India™
Ministry of Finance
Department ol Expenditure
Implementation Cell

New Delhi, dated the 24t December, 2008,

OFFICE MEMORANDUM

Subject: Clarifications regarding pay fixation of existing Group ‘1)
employees in the revised pay structure.

Consequent upon the acceptarice of the recommendations of the Sixth
Central Pay Commission by the Government, related to Group 'D’ cadres in
Central Governument, all existing Group ‘D’ employees are required to be
upgraded to the pre-revised Group 'C’ scale of Rs.2750-4400 corresponding to the
grade pav of Rs.1900 in PB-1 (Rs:5200-20200) in the manner prescribed in the CCS
(Revised Pay) Rules, 2008 (attefition is drawn towards Note 1 below Rule 7 of CCS
(Revised Pay) Rules, 2008, which prescribes the procedure for fixation of pay of
Group ‘D’ employees in the reyised pay structure). Further, in future, posts will
be created only in PB-1 and there shali be no recruitment in -15 pay band save in
exceptional circumstances as indicated in para 2.2.10 of the Report of the Sixth
Central Pav Commission.

Following " the notification of the CCS (Revised Pay) Rules, 2008, this
Department has received references from some administrative departments,
seeking clarificaticr, regarding varicusaepecte of placement of existing Growy: LY
emplovees in the revised pay structure. The matter has been considered in this
Departiment. The points of doubt raised by administrative departments and the
clarifications thereto are issued as under: -

Sl | Point of doubt Clarification .
' No. ’ : B
1 +*How will' the pay of those | Those Group ‘D’ employees who did |
1 Group ‘D’ officials who do not | not possess the minimurn qualification

! possess the minimum 1 and who have retired/died in harness

¢ qualification and have | between  1.1.2006 and date . of

rretited/died in harness from ! notification of Revised Pay Rules will be
; L.1.20006 till date be fixed inthe { granted pay band -15 and the grade
I revised  structure?  Whether ! pay corresponding to their pre-revised
’ ['thev will be placed’in -IS pay f pav scale as notified in CCS (RP) Rules,
« band or in the pay band PB-1?7  + 2008.

'

L. H ——

i 4



2 What will be thémm Each  administrative department |

. curriculum,  period  and  the concerned  will design a  training

: . procedure  for  placement of | curriculum suited to its requirements.

: ; those Group "D’ officials in PB- | As far as possible, the training

' 1 band who do not possess the | programme  should not  exceed 3

: minimum prescribed | months and it may be imparted during

{ , 'yualification? working days for not more than 2

! ' hours per day. The Department

: ' ‘ concerned will bear the expenditure for

i : training.

L. -

' 3 In the case of those Group ‘D’ | Government servants who have been

] "| officials who were in the pre- | granted financial upgradation to a

f “revised scale of Rs.2550-55- | higher scale under the ACP Scheme
2660-60-3200 (e.g. Peon) and | will be granted the grade pay!

who are to be placed in the pay | corresponding to the higher pre-
band PB-1 with Grade Pay of | revised pay scale that was granted to
_ Rs.1800 w.e.f. 1.1.2006 and are | them under ACP. However, in case of
i + subsequently granted | erstwhile Group ‘D’ employees, all

- ACP/Promotion, it is not clear | such eligible employees will be gra nted
; as to what will be their grade | grade pay of Rs1800 in [PB-1,
! | pav. If the grade pay remains | irrespective of their pre-revised Group i
|

i unchanged, the offluals will | ‘D’ pay scale whether granted to them
™ not be getting anyv” b’eh’é\_it on | on regular appomtmpnt/ promaotion or’
| promotion/ACP. In case they ,undel ACP.

' are granted next higher ‘grade
in the hierarchy of revised pay
structures, it will put seniors !
viz. Daftry/Senior Peonsetc at| |

o I a dlsadvantageous posxtlon
/ '- .
'% l—-—§
(ALOK SAXENA)
DIRECTOR
To:- |

All Ministries/Departments of Government of India as per standard
mailing list .



No0.13018/2/2008-Estt.(L.)
Government of India
Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

New Delhi, the 2°¢ December, 2008.

OFFICE MEMORANDUM

Subject:-Child Care Leave in respect of Central Government
employees as a result of Sixth Central Pay
Commission recommendations — Clarification
regarding.

The undersigned is directed to refer to this
Department’s O.M. of even number dated 1 1™ September, 2008
regarding introduction of child care leave in respect of Central
Government employees and subsequent clarifications vide
O.M. dated 29" September, 2008 and 18™ November, 2008. It
is further clarified that child care leave sanctioned prior to
issuance of O.M. No. 13018/2/2008-Estt.(L) dated 18%
November, 2008 shall be treated as child care leave and shall
be deducted from the Child Care Leave account of the
Government servant concerned. No adjustment against any
other kind of leave shall be made in this regard. The Child
Care Leave sanctioned for the period beyond 18/11/2008 shall
however be regulated in terms of clarification issued vide O.M.
of even number dated 18/11/2008.

2. Hindi version will follow.
(Simmi R. Naﬁ/
Director
To

All Ministries/Departments of the Govt. of India, etc.
(As per standard mailing list).



F.No0.13018/2/2008-Estt.(L) New Delhi, the 2°* December, 2008.

Copy also forwarded to:

(1) Office of the Comptroller & Auditor General of India.

(2) Office of the Controller General of Accounts, Ministry of
Finance.

(3) Secretaries to Union Public Service Commission/Supreme Court
of India/ Election Commission/Lok Sabha Sectt./Rajya Sabha
Sectt./Cabinet Sectt. /Central Vigilance Commission/President’s
Sectt./ Vice-President’s Sectt./ Prime Minister’'s Office/
Planning Commission.

(4) All State Governments and Union Territories.

(5) Governors of all States/Lt. Governors of all Union Territories.

(6) Secretary, National Council of JCM (Staff Side), 13-C, Feroz
Shah Road, New Delhi.

(7) All Members of Staff Side of the National Council of
JCM/Departmental Council.

(8) All Officers/Sections of DOPT/Deptt. of Administrative Reforms
& Public Grievances/Department of Pensions & Pensioners
Welfare/PESB.

(9) Ministry of Finance, Department of Expenditure

(10) Official Language Wing (Legislative Deptt.), Bhagwan Dass
Road, New Delhi.

(11) Railway Board, New Delhi.

(12) Eacilitation Counter, DOPT — (with 20 spare copies).

».-—) YyNIC, DOPT — With the request to upload the O.M. on DOPT
Website.
(14) 100 spare copies.

(Sim

Director



No0.14028/3/2008-Estt.(L)
Government of India
Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

......... ’gt'\

New Delhi, the November, 2009.

OFFI1 EMO D

Subject:-Recommendations of the Sixth Central Pay Commission relating to
encashment of leave in respect of Central Government employees.

The undersigned is directed to refer to this Department’s O.M. of
even number dated 25" September, 2008 on the subject mentioned above
according to which encashment of leave in respect of central Government
employees will be considered bdth for earned leave and half pay leave
subject to overall limit of 300 days and in respect of encashment of half pay
leave, no reduction shall be made on account of pension and pension
equivalent of other retirement benefits. In case of shortfall in earned leave,
no commutation of half pay leave is permissible. The order was made
effective from the 1 September, 2008. The matter was reconsidered in this
Department in consultation with the Department of Expenditure
(Implementation Cell) and it has been decided to modify the date of effect of
this Department’s O.M of even number dated 25t September, 2008 to

.™901.01.20086 instead of 01.09.2008 subject to the following conditions:-

(i) The benefit will be admissible in respect of past cases on
receipt of applications to that effect from the pensioners
concerned by the Administrative Ministry concerned.

(i) In respect of retirees who have already received encashment
of earned leave of maximum limit of 300 days together with
encashment of HPL standing at their credit on the date of
retirement, such cases need not be reopened. However, such
cases in which there was a shortfall in reaching the maximum
limit of 300 days can be reopened.

(iii) Calculation of cash equivalent in respect of HPL at credit shail
be made mutatis mutandis in the manner given in this
Department’s O.M. of even number dated 25.09.2008.

2. In respect of persons serving in the Indian Audit & Accounts
Departments, these O.M. issues with the concurrence of the Comptroller and
Auditor General of India.

3. Hindi version is enclosed.
= /&9@_
(Zoya C.B.)
Under Secretary to the Govt. of India.
To

All Ministries/Departments of the Govt. of India, etc



{.
F.No. 14028/3/2008-Estt.(L) Dated, the “’J\ November, 2009.

Copy forwarded to:

(1)
(2)
(3)

(4)
(5)
(6)
(7)
(8)
(9)

e (10)

Office of the Comptroller & Auditor General of India.

Office of the Controller General of Accounts, Ministry of Finance.
Secretaries to Union Puhlic Service Commission/Supreme Court of
India/ Election Commijssion/Lok Sabha  Sectt./Rajya Sabha
Sectt./Cabinet Sectt./Central Vigilance Commission/President’s Sectt./
Vice-President’s Sectt./ Prime Minister’s Office/ Planning Commission.
All State Governments and Union Territories.

Governors of all States/I.t. Governors ¢f all Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road,
New Delhi.

All Members of Staff Side pf the National Council of

JCM/Departmental Counci).

All Officers/Sections in DQPT/Deptt. of Administrative Reforms &
Public Grievances/Departﬁlent of Pensions & Pensioners Welfare/PESB.
Ministry of Finance, Department of Expenditure, North Block, New
Delhi.

Department of Expensiture (Implementation Cell), North Block, New
Delhi.

(11) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New

(1
3}

Delhi.

ailway Board, Rail Bhavan, New Delhi.
NIC, DOPT - with the request to upload the O.M. on the website of this
Department.

(14) Spare copies - 50.

( Zoya C.B.)
Under Secretary to the Govt. of India.



No. 25011/1/2008-Estt(A)
Government of India
Ministry of Personnel, Public Grievances & Pensions

(Department of Personnel & Training)
Fkdhkk

North Block, New Delhi, dated 19t November, 2008

'OFFICE MEMORANDUM

Subject : Sixth Central Pay Commission Recommendation - Special
dispensation in the form of Special Casual Leave to Central
Government Employees with disabilities.

The undersigned is directed to say that the Sixth Central Pay
Commission had recommended that the number of Casual Leave available for
employees with disabilities should be 12 days as against 8 days for other
employees and it has been decided that the additional benefit of 4 days leave
shall be granted in the form of Special Casual Leave. The undersigned is
accordingly directed to convey the sanction of the Government that Central
Government employees with disabilities as defined in the Persons with
Disabilites (Equal Opportunities, Protection of Rights and Full Participation)
Act, 1995 may be granted Special Casual Leave for 4 (four)days in a calendar
year for specific requirements relating to the disabilitiy of the official.

2. These order take effect from 1st September, 2008.

3. Hindi version will follow.
@‘Qﬁ»&f(\»\v\m\
(C.A. Subraminan)
Director
To

All Ministries/Departments of Government of India (As per standard List).



Copy to:
1.  Prsident’s Secretariat, Rashtrapathi Bhavan, New Delhi
2.  Vice-President’s Secretariat, New Delhi
3.  Primé Minister’s Office, South Block, New Delhi.
4. Cabinet Secretariat, New Delhi.
5. Department of Expenditure (Implementation Cell), Ministry of

Finance with reference to their U.O No. 4.2/32/2008-IC dated
10.11.2008.
6 Comptroller and Auditor General of India, New Delhi
7.  Cenral Vigilance Commission, New Delhi
8.  Union Public Service Commission, New Delhi.
9. Staff Selection Commission, New Delhi.
10. Central Bureau of Investigation, New Delhi.
11.  All Union Territory Administrations
12. Lok Sabha /Rajya Sabha Secretariat
13.  All attached and Subordinate Offices of the Ministry of Personnel,
Public Grievances and Pensions
Pz Website Section, Ministry of Personnel, Public Grievances and
Pensions, North Block, New Delhi.
15.  Facilitiation Centre, Ministry of Personnel, Public Grievances and
Pensions, North Block, New Delhi - 25 spare copies.
16. Hindi Section for Hindi version.
17. 100 spare copies.



No.14028/3/2008-Estt.(L)
Government of India
Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

New Delhi, the 25" September, 2008.

OFFICE MEMORANDUM

Subject:- Recommendations of the Sixth Central Pay Commission relating to eligibility for
encashment of leave.

Consequent upon the decisions taken by the Government on the recommendations
of the Sixth Central Pay Commission relating to eligibility for encashment of leave, the
President is pleased to decide that for purposes of payment of encashment of leave to a
person dying in harness under the provisions of Rule 39-C of the Central Civil Services
(Leave) Rules, 1972, the amount should be paid to the relations as per the following order :-

(1)  widow or the eldest surviving widow (with reference to the date of marriage) or
husband,

(2) the eldest surviving son or an adopted son;

(3) the eldest surviving unmarried daughter;

(4)  the eldest surviving widowed daughter;

(5) the father;

(6) the mother;

(7)  the eldest surviving married daughter;

(8) the eldest surviving brother below the age of 18 years;

(9) the eldest surviving unmarried sister:

(10) the eldest surviving widowed sister; and

(11) the eldest child of the eldest predeceased son.

2. These orders shall take effect from 1% September, 2008.

3. Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being
issued separately.

4, In so far as persons serving in the Indian Audit & Accounts Departments are
concerned, these orders are issue in consultation with the Comptroller & Auditor General of
India.

5. Hindi version will follow.
A
(Simmi R. Nakra)
Director(P&A)
To

All Ministries/Departments of the Govt. of India, etc. (As per standard mailing list).



F.N0.14028/3/2008-Estt.(L) New Delhi, the 25" September, 2008.

Copy also forwarded to:

(4)
(5)
(6)

(7)
(8)

(9)

(10)
(11)
(12)

(13)

Office of the Comptroller & Auditor General of India.

Office of the Controller General of Accounts, Ministry of Finance.

Secretaries to Union Public Service Commission/Supreme Court of India/ Election
Commission/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance
Commission/President’'s Sectt./ Vice-President's Sectt./ Prime Minister's Office/
Planning Commission.

All State Governments and Union Territories.

Governors of all States/Lt. Governors of all Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New
Delhi.

All Members of Staff Side of the National Council of JCM/Departmental Council.

All Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public
Grievances/Department of Pensions & Pensioners Welfare/PESB.

Ministry of Finance, Department of Expenditure

Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.
Railway Board, New Delhi. '

NIC, DOPT — With the request to upload the contents of this O.M. on the Website
of this Department — www.persmin.nic.in

100 spare copies.

—
(Simmi R. Nakra)

Director(P&A)


http://www.persmin.nic.in

No0.14028/3/2008-Estt.(L)
Government of India
Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

New Delhi, the 25" September, 2008.

OFFICE MEMORANDUM

Subject:- Recommendations of the Sixth Central Pay Commission relating to encashment of
leave in respect of Central Government civilian employees.

Consequent upon the decisions taken by the Government on the recommendations
of the Sixth Central Pay Commission relating to encashment of leave in respect of Central
Government civilian employees, the President is pleased to decide that in supersession of all
earlier orders on the subject, both Earned Leave and Half Pay Leave shall be considered for
encashment of leave subject to overall limit of 300 days. The cash equivalent payable for
Earned Leave shall continue unchanged. However, cash equivalent payable for Half Pay
Leave shall be equal to leave salary as admissible for Half Pay Leave plus Dearness
Allowance admissible on the leave salary without any reduction being made on account of
pension and pension equivalent of other retirement benefits payable. To make up the
shortfall in Earned Leave, no commutation of Half Pay Leave shall be permissible. The Cash -
equivalent for half pay leave component shall, henceforth, be calculated in the manner
indicated below:-

Half pay leave salary
admissible on the date of

retirement plus Dearness Number of days of
Allowance admissible on half pay leave at
Cash payment in lieu of _ _thatdate x credit subject to the
half pay leave component 30 total of earned leave

and HPL at credit not
exceeding 300 days.

2. These orders shall take effect from 15 September, 2008.

3. Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being
issued separately.

4. In so far as persons serving in the Indian Audit & Accounts Departments are
concerned, these orders are issue in consultation with the Comptroller & Auditor General of
India.

5. Hindi version will follow. W
a—

(Simmi R. Nakra)

Director(P&A)
To

All Ministries/Departments of the Govt. of India, etc.(As per standard mailing list).



F.N0.14028/3/2008-Estt.(L) New Delhi, the 25" September, 2008.

Copy also forwarded to:

(1)  Office of the Comptroller & Auditor General of India.

(1)  Office of the Controller General of Accounts, Ministry of Finance.

(2) Secretaries to Union Public Service Commission/Supreme Court of India/ Election
Commission/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance
Commission/President’'s Sectt./ Vice-President's Sectt./ Prime Minister's Office/
Planning Commission. ]

(3) All State Governments and Union Territories.

(4) Governors of all States/Lt. Governors of all Union Territories.

(8) Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New
Delhi.

(6) All Members of Staff Side of the National Council of JCM/Departmental Council.

(7)  All Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public
Grievances/Department of Pensions & Pensioners Welfare/PESB.

(8)  Ministry of Finance, Department of Expenditure

(9) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.

(10) Railway Board, New Delhi.

(11) NIC, DOPT — With the request to upload the contents of this O.M. on the Website

(12) 100 spare copies.
Director(P&A)



http://www.persmin.nic.in

F.No. 31011/4/2008- Estt.(A)
Government of India
Ministry of Personnel, Public Grievances & Pension
Department of Personnel & Training

New Delhi, the 23rd September, 2008

OFFICE MEMORANDUM

Subject:- Sixth Central Pay Commission — Recommendations relating to LTC — Acceptance |
of.

Consequent upon the acceptance of the recommendations of Sixth Central Pay
Commission, it has been decided to make necessary additions/changes in the CCS(LTC)
Rules, 1988 as indicated below:-

Rule 4(d) Definition of Family:-

The parents and /or step parents (stepmother and stepfather)who are wholly dependent
on the Government employees shall be included in the definition of family for the purpose of
LTC, irrespective of whether they are residing with the Government employee or not.

The definition of dependency will be linked to the minimum family pension
prescribed in Central Government and deamness relief thereon. The extant conditions in
respect of other relations included in the family including
married/divorced/abandoned/separated/widowed daughters shall continue without any
change.

Rule 8 Types of LTC

Fresh recruits to Central Government may be are allowed to travel to their home town
along with their families on three occasions in a block of four years and to any place in India
on the fourth occasion. This facility shall be available to the Government officers only for
the first two blocks of four years applicable after joining the Government for the first time.
The blocks of 4 years shall apply with reference to the initial date of joining the Government
even though the employee changes the job within Government subsequently. The existing
blocks will remain the same but the entitlements of the new recruit will be different in the
first eight years of service. All other provisions concerning frequency of travel under LTC
are retained.

Rule 12 Entitlement

Travel entiflements, for the purpose of official tour/transfer or LTC, will be the same
but no daily allowance shall be admissible for travel on LTC. Further, the facility shall be
admissible only in respect of journeys performed in vehicles operated by the Government or
any Corporation in the public sector run by the Central or State Government or a local body.
Air Journey by Private Airlines will however, continue to be admissible as per Ministry of
Finance O.M. No. 19024/1/E-IV/2005 dated the 24™ March, 2006 and in terms of the orders
of DOPT in this regard. .

2/-



2-

Encashment of Earned Leave alongwith LTC

Government officers are allowed to encash ten days earned leave at the time of
availing of LTC to the extent of sixty days during the entire career. The leave encashed at
the time of LTC will not be deducted from the maximum amount of earned leave encashable
at the time of retirement. It is further clarified that where both husband and wife are
Government servants, the present entitlement for availing LTC shall remain unchanged, and
encashment of leave equal to 10 days at the time of availing of LTC will continue to be
available to both, subject to a maximum of sixty days each during the career.

2. These changes are effective from 1* September, 2008.

3. The LTC claim pertaining to the period prior to 31* August, 2008 shall be regulated
as per rules applicable on the date of journey and LTC claims already settled will not be re-
opened.

4. In so far as persons working in the Indian Audit & Accounts Department are
concerned, these orders are being issued in consultation with C & A.G. of India.

5. Hindi version will follow. %/

(P. Prabhakaran)
Deputy Secretary to the Govt. of India
Tel: 2309 3176
To

All Ministries/Departments of the Government of India (with usual number of copies)

Copy to:

President’s Secretariat, Rashtrapathi Bhavan, New Delhi.

Vice-President’s Secretariat, New Delhi.

Prime Minister’s Office, South Block, New Delhi.

Cabinet Secretariat, New Delhi.

Comptroller and Auditor General of India, New Delhi.

Central Vigilance Commission, New Delhi

Union Public Service Commission, New Delhi.

Staff Selection Commission, New Delhi.

Central Bureau of Investigation, New Delhi.

10 All Union Territory Administrations.

11. Lok Sabha/Rajya Sabha Secretariat.

12. All attached and Subordinate Offices of the Ministry of
Personnel, Public Grievances and Pension.

13. All Officers and Sections of Ministry of Personnel, Public
Grievances and Pensions.

14.Website Section, Ministry of Personnel, Public Grievances and
Pensions, North Block, New Delhi.

15 Facilitation Centre, Ministry of Personnel, Public Grievances
and Pensions, North Block, New Delhi — 25 spare copies.

16. 100 spare copies.

WR_NANnR W=



No. 14028/4/2009-Estt.(L)
Government of India
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
*kkk

New Delhi, the SMJune, 2009.

OFFICE MEMORANDUM

Subject:-Encashment of earned leave alongwith Leave Travel

Concession while in service.
X3 3.

The undersigned is directed to refer to Rule 38-A of CCS(leave)
Rules, 1972 regarding encashment of earned leave alongwith LTC
while in service which says that Government servants are permitted to
encash earned leave upto 10 days at the time of availing Leave Travel
Concession subject to the condition that earned leave of at least an
equivalent duration is also availed of by the Government servant
simultaneously. This Department has been receiving a number of
references from various Ministries/Departments to waive this condition
citing practical problems faced by them as the facility of LTC is also
admissible while availing Casual Leave.

2. The matter has been examined in this Department in
consultation with the Ministry of Finance and it has now been decided
to permit Government servants encashment of earned leave upto 10.
days at the time of availing LTC without any linkage to the number of
days and the nature of leave availed while proceeding on LTC.

3. These orders shall take effect from the date of issue.

4. Formal amendment to the provisions of CCS(Leave) Rules,
1972 are being issued separately.

5. Hindi version will follow.
(Sirgmi R.NWakra)
Director
To :

All Ministries/Department of the Government of India.
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No. 14028/4/2009-Estt.(L) Dated the 3 June, 2009.
Copy forwarded to:-
(1) Office of the Comptroller &Auditor General of India.

(2
3)

4
®)

(6)
(M

®
)

Office of the Controller General of Accounts, Ministry of Finance.
Secretaries to Union Public Service Commission/Supreme Court of
India/Election Commission/Lok Sabha Sectt./Rajya Sabha
Sectt./Cabinet Sectt./Central Vigilance Commission/President's
Sectt./ Vice-President's Sectt./ Prime Minister's Office/ Planning
Commission.

All State Governments and Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah
Road, New Delhi.

All Members of Staff Side of the National Council of
JCM/Departmental Council.

All Officers/Sections of DOPT/Deptt. of Administrative Reforms &
Public Grievances/ Department of Pensions & Pensioners
Welfarc/PESB.

Official Language Wing (Legislative Deptt.), Bhagwan Dass Road,
New Delhi.

Railway Board, New Delhi.

(10) NIC, DOPT - With the request to upload the O.M. on the website.
(11) 50 spare copies.

(Simmi R. Nakra)
Director



No.13018/2/2008-Estt.(L)
Government of India
Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training]

New Delhi, the 11" September, 2008.
OFFICE MEMORANDUM

Subject:- Recommendations of the Sixth Central Pay Commission relating to enhancement of the
quantum of Maternity Leave and introduction of Child Care Leave in respect of Central
Government employecs.

Consequent upon the decisions taken by the Government on the recommendations of
the Sixth Central Pay Commission relating to Maternity Leave and Child Care Leave, the
President is pleased to decide that the existing provisions of the Central Civil Services (Leave)
Rules, 1972 will be treated as modified as follows in respect of civilian employees of the Central
Government:-

() The existing ceiling of 135 days Maternity Leave provided in Rule 43(1) of Central Civil
Services (Leave) Rules, 1972 shall be enhanced to 180 days.

(b) Leave of the kind due and admissible (including commuted leave for a period not exceeding
60 days and leave not due) that can be granted in continuation with Maternity Leave
provided in Rule 43(4)(b) shall be increased to 2 years.

() Women employees having minor children may be granted Child Care Leave by an
authority competent to grant leave, for a maximum period of two years (i.e.730 days) during
their entire service for taking care of upto two children whether for rearing or to look after
any of their needs like cxamination, sickness etc. Child Care Leave shall not be admissible if
the child is eighteen years of age or older. During the period of such leave, the women
employees shall be paid leave salary equal to the pay drawn immediately before proceeding
on leave. It may be availed of in more than one spell. Child Care Leave shall not be debited
against the leave account. Child Care Leave may also be allowed for the third year as leave
not due (without production of medical certificate). It may be combined with leave of the
kind due and admissible.

2. These orders shall take effect from 1% September, 2008.

3. In view of paragraph 2 above, a women employee in whose case the period of 135 days
of maternity leave has not expired on the said date shall also be entitled to the maternity leave of
180 days.

4, Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being issued
separately.
3. In so far as persons serving in the Indian Audit & Accounts Departments are

concerned, these orders are issuc in consultation with the Comptroller & Auditor General of
India.

6. Hindi version will follow. . at D l
Nakra)

(Simmi R.
Director(P&A)
To

All Ministries/ Departments of the Govt. of India, etc.(4s per standard mailing list).



No.11019/27/2008-A1S-11I
Government of India _
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

dekkkkkk

New Delhi, the 20" August, 2009
To

The Chief Secretaries of All States / Union Territories.

Subject: - Enhancement to Child adoption Leave from 135 days to 180 days and
extension of the facility of Paternity Leave to adoptive fathers.

Sir/Madam,

| ‘am directed to enclose herewith copies of the instructions of the
Government of India regarding enhancement of Child Adoption Leave from 135
days to 180 days and extension of the facility of Paternity Leave to adoptive
fathers in respect of Central Government Employees and to state that the
instructions contained in this Department's Office Memorandum No.
13018/1/2009-Estt(L) dated 22™ Jyly, 2009 and 13018/4/2004-Estt(L) dated 31
March, 2006 will be applicable mutatis-mutandis to members of the All India
Services.

Yours faithfully,

(Hm

Director (Services)
Tel:N0.23093591

Copy to:

1. All Ministries/Departments of the Government of India

2. The Ministry of Home Affairs (Attn: Joint Secretary-Police), North Block,
New Delhi

3. The Ministry of Environment and Forests (Attn: Joint Secretary,
Forests), Paryavaran Bhawan, CGO Complex, Lodhi Road, New Delhi.

4. Accountant General of all State Governments.
5. All officers/Sections/Desks in the Department of Personnel and Training.

\G/Website of the Ministry of Personnel, Public Grievances and Pensions.
(www.persmin.nic.in>circulars>service> Leave/Study Leave).




No. 13018/1/2009-Estt.(L)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

dekddk

New Delhi, the 22nd July, 2009.
OFFICE MEMORANDUM

Subject:-Enhancement of Child Adoption Leave from 135 days to 180 days
and extension of the facility of Paternity Leave to adoptive fathers.

dekkk

The undersigned is directed to refer to this Department’s O.M. No.
13018/4/2004-Estt.(L) dated 31st March, 2006 regarding grant of Child
Adoption Leave for 135 days to female Government servant on adoption of a
child upto the age of one year, on the lines of maternity leave admissible to
natural mothers. After implementation of the Sixth Central Pay Commission
recommendations, the period of maternity leave was enhanced from 135 days
to 180 days. Subsequently, this Department has received representations
requesting for enhancement of the period of Child Adoption Leave from 135
days to 180 days in line with the maternity leave. The matter has been
examined in this Department and it has been decided to enhance the period
of Child Adoption Leave from 135 days to 180 days.

2. A female Government servant in whose case the period of 135 days of
Child Adoption Leave has not expired on the date of issue of these orders
shall also be eligible for Child Adoption Leave of 180 days.

3. It has also been decided that a male Government servant (including an
apprentice) with less than two surviving children, on valid adoption of a child
below the age of one year, may be sanctioned Paternity Leave for a period of
15 days within a period of six months from the date of valid adoption.

4. These orders shall take effect from the date of issue.
5. In so far as persons serving in the Indian Audit and Accounts -

Department are concerned, these orders issue in consultation with the
Comptroller and Aditor General of India.

(Simmi R. Nakra)
Director

To

All Ministries/Department of the Government of India.



No.13018/4/2004-Estt.(L)
Government of India
Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training

Sededre

New Delhi, the 31t March, 2006

OFFICE MEMORANDUM

Sub: Grant of Child Adoption Leave for 135 days to the female

Govt. servants on adoption of a child upto one year of age -
: dkkdkk

The undersigned is directed to refer to this Department’s
OM No.13018/4/89-Estt.(L) dated 25t October, 1989 regarding
grant of leave to female Govt. servants on adoption of a child and to
say that on having considered the justifications given by the
Association of Adoptive Parents (ATMAJA) and the views of the
Ministry of Health & Family Welfare as well as those of the
Department of Women & Child Development, it has been decided to
extend the benefit of leave for 135 days to the adoptive mothers
with fewer than two surviving children as ‘Child Adoption Leave’ on
adoption of a child upto one year of age, on the lines of maternity
leave admissible to natural mothers.

2.  During the period of Child Adoption leave, she shall be paid
leave salary equal to the pay drawn immediately before proceeding
on leave.

3. Child Adoption leave may be combined with leave of any other
kind.

4. In continuation of ‘Child Adoption leave’, the adoptive
mothers may also be granted, if applied for, leave of the kind due
and admissible (including Leave not due and Commuted leave not
exceeding 60 (sixty) days without production of Medical certificate)

Contd... 2/-



for a period upto one year reduced by the age of the adopted child
on the date of legal adoption without taking into account the period
of Child Adoption leave, subject to the following conditions.

()  This facility shall not be admissible to an adoptive mother
already having two surviving children at the time ol
adoption.

(i) The maximum period of one year leave of the kind due &
admissible (including Leave not due and Commuted leave
upto 60 days without production of Medical certificate) will
be reduced by the age of the child on the date of adoption
without taking into account Child Adoption leave as in
following illustrations:

- if the age of the adopted child is less than one month

on the date of adoption leave upto one year may be
allowed.

- If the age of child is six months and above but less
than seven months, leave upto 6 months may be
allowed.

- If the age of the child is 9 months and above but less
than ten months, leave upto 3 months may be allowed.

5. Child Adoption leave shall not be deblted against the leave
account

6. So far as persons serving in the Indian Audit & Accounts
Departments are concerned, these orders are being issued after
consultation with the C&AG of India.

7. Relevant rule is being incorporated/amended.
8. These orders will have effect from the date of issue.

9, Hindi version will follow.

e
(S. Meenakshisundaram)

Deputy Secretary to the Govt. of India
To

All the Ministries/Departments of the Govt. of India etc.



No. 13018/1/2009-Estt.(L)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

dekedesk

New Delhi, the 22nd July, 2009.

OFFICE MEMORANDUM

Subject:-Enhancement of Child Adoption Leave from 135 days to 180 days

and extension of the facility of Paternity Leave to adoptive fathers.
*kkk

The undersigned is directed to refer to this Department’s O.M. No.
13018/4/2004-Estt.(L) dated 31st March, 2006 regarding grant of Child
Adoption Leave for 135 days to female Government servant on adoption of a
child upto the age of one year, on the lines of maternity leave admissible to
natural mothers. After implementation of the Sixth Central Pay Commission
recommendations, the period of maternity leave was enhanced from 135 days
to 180 days. Subsequently, this Department has received representations
requesting for enhancement of the period of Child Adoption Leave from 135
days to 180 days in line with the maternity leave. The matter has been
examined in this Department and it has been decided to enhance the period
of Child Adoption Leave from 135 days to 180 days.

2. A female Government servant in whose case the period of 135 days of
Child Adoption Leave has not expired on the date of issue of these orders
shall also be eligible for Child Adoption Leave of 180 days.

3. It has also been decided that a male Government servant (including an
apprentice) with less than two surviving children, on valid adoption of a child
below the age of one year, may be sanctioned Paternity Leave for a period of
15 days within a period of six months from the date of valid adoption.

4. These orders shall take effect from the date of issue.
S. In so far as persons serving in the Indian Audit and Accounts

Department are concerned, these orders issue in consultation with the
Comptroller and Aditor General of India.

(Simmi R. Nakra)
Director

To

All Ministries/Department of the Government of India.



No. 13018/1/2009-Estt.(L) Dated the 22rd July, 2009.

Copy forwarded to:-

0y
)
€))

“4)
(%)
(6)
(7

(¥
)

Office of the Comptroller & Auditor General of India.

Office of the Controller General of Accounts, Ministry of Finance.

Secretaries to Union Public Service Commission/Supreme Court of India/Election
Commission/Lok Sabha Sectt/Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance
Commission/President's Sectt./ Vice-President's Sectt/ Prime Minister's Office/ Planning
Commission. .

All State Governments and Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delhi.

All Members of Staff Side of the National Council of JCM/Departmental Council.

All  Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public
Grievances/Department of Pensions & Pensioners Wclfarc/PESB.

Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.

Railway Board, New Delhi.

(10) NIC, DOPT - With the request to upload the O.M. on the website.
(11) 50 spare copies.

{Simmi R. Nakra)
Director(P&A)



No.35034/3/2008-Estt(D)
Goverpment of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training}

New Delhi 110001
16th November, 2009

OFFICE MEMORANDUM

SUBJECT:- MODIFIED ASSURED CAREER PROGRESSION SCHEME
(MACPS) FOR THE CENTRAL GOVERNMENT CIiVILIAN
EMPLOYEES - CLARIFICATIONS REGARDING.

Reference is invited to the Department of Personnel and Training
(DOPT)'s Office Memorandum of even number dated the 19" May, 2009
regarding the Modified Assured Career Progression Scheme (MACPS).
Consequent upon the implementation of Sixth Pay Commissions
recommendations, the four pre-revised Group ‘D’ pay scales viz., Rs.2550-
3200, Rs.2610-3540, Rs.2610-4000 and Rs.2650-4000 have been upgraded
and replaced by the revised pay structure of grade pay of Rs.1800 in the pay
band PB-1. As per the recommendations of Sixth CPC, Government servants
in these four pre-revised Group ‘D' scales have been granted the Group 'C’
revised pay structure of grade pay of Rs.1800 in the pay band PB-1. it has
been decided on the analogy of point-5 of Annexure-l of MACPS dated
19.05.2009 that promotions earned or upgradations granted under ACP
Scheme of August,.1999 in the past to the four pay scales mentioned above,
which now carry the grade pay of Rs.1800/- shall be ignored for the purpose of
MACPS. However, promotions/financial upgradations eamed by existing
Group ‘D’ employees to grade pay of Rs.1900 (pre-revised scale of Rs.3050-
75-3590-80-4590) shall be counted for the purpose of MACPS.

2. Hindi version would follow.
{(Alok Ranja:n)
Director (Establishment)
To

1. All Ministries/Departments of the Government of India (As per standard list).



Copy to :-

1. President's Secretariat/VVice President's Secretariat/Prime Minister's
Office/Supreme Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/
Cabinet Secretariat/UPSC/CVC/C&AG/Central Administrative Tribunal
(Principal Bench), New Delhi

2. All attached/subordinate offices of the Ministry of Personnel, Public
Grievances and Pensions.

3. Secretary, National Commission for Minorities

4. Secretary, National Commission for Scheduled Castes/Scheduled

Tribes

5 Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road,
New Delhi

6. All Staff Side Members of the National Council (JCM)

7. Establishment (D) Section - 100 copies.

8. NIC [for uploading this OM on the website of DOPT (ACP)].

(Alok Ram;ﬁ

Director (Establishment)



IMMEDIATE

No.35034/3/2008-Estt. (D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

North Block, New Delhi, the 19® May, 2009

OFFICE MEMORANDUM

SUBJECT: - MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS) FOR THE
CENTRAL GOVERNMENT CIVILIAN EMPLOYEES.

Aok ok o ko

The Sixth Central Pay Commission in Para 6.1.15 of its report, has recommended
Modified Assured Career Progression Scheme(MACPS). As per the recommendations,
financial upgradation will be available in the next higher grade pay whenever an
employee has completed 12 years continuous service in the same grade. However, not
more than two financial upgradations shall be given in the entire career, as was provided
in the previous Scheme. The Scheme will also be available to all posts belonging to
Group “A” whether isolated or not. However, organised Group “A” services will not be
covered under the Scheme

2. The Government has considered the recommendations of the Sixth Central Pay
Commission for introduction of a MACPS and has accepted the same with further
modification to grant three financial upgradations under the MACPS at intervals of 10,
20 and 30 years of continuous regular service . :

3. The Scheme would be known as “MODIFIED ASSURED CAREER PROGRESSION .
SCHEME (MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN EMPLOYEES. This
Scheme is in supersession of previous ACP Scheme and clarifications issued there under
and shall be applicable to all regularly appointed Group “A”, “B”, and “C” Central
Government Civilian Employees except officers of the Organised Group “A” Service.
The status of Group “D” employees would cease on their completion of prescribed
training, as recommended by the Sixth Central Pay Commission and would be treated as
Group “C” employees. Casual employees, including those granted ‘temporary status’ and
employees appointed in the Government only on adhoc or contract basis shall not
qualify for benefits under the aforesaid Scheme. The details of the MACP Scheme and
conditions for grant of the financial upgradation under the Scheme are given in
Annexure-1.

4. An Screening Committee shall be constituted in each Department to consider the case
for grant of financial upgradations under the MACP Scheme. The Screening Committee
shall consist of a Chairperson and two members. The members of the Committee shall
comprise officers holding posts which are at least one level above the grade in which
the MACP is to be considered and not below the rank of Under Secretary equivalent in
the Government. The Chairperson should generally be a grade above the members of
the Committee.

Contd..P-2/-
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5. The recommendations of the Screening Committee shall be placed before the
Secretary in cases where the Committee is constituted in the Ministry/Department or
before the Head of the organisation/competent authority in other cases for approval.

6. In order to prevent undue strain on the administrative machinery, the Screening
Committee shall follow a time-schedule and meet twice in a financial year — preferably
in the first week of January and first week of July of a year for advance processing of
the cases maturing in that half. Accordingly, cases maturing during the first-half (April-
September) of a particular financial year shall be taken up for consideration by the
Screening Committee meeting in the first week of January. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall process the cases
that would be maturing during the second-half (October-March) of the same financial
year.

7. However, to make the MACP Scheme operational, the Cadre Controlling
Authorities shall constitute the first Screening Committee within a month from the date
of issue of these instructions to consider the cases maturing upto 30t June, 2009 for
grant of benefits under the MACPS.

8. In so far as persons serving in The Indian Audit and Accounts Departments are
concerned, these orders issue after consultation with the Comptroller and Auditor
General of India.

0. Any interpretation/clarification of doubt as to the scope and meaning of the
provisions of the MACP Scheme shall be given by the Department of Personnel and
Training (Establishment-D). The scheme would be operational w.ef. 01.00.2008. In
other words, financial upgradations as per the provisions of the earlier ACP Scheme (of
August, 1999) would be granted till 31.08.2008.

10.  No stepping up of pay in the pay band or grade pay would be admissible with
regard to junior getting more pay than the senior on account of pay fixation under

MACP Scheme.

. It is clarified that no past cases would be re-opened.  Further, while
implementing the MACP Scheme, the differences in pay scales on account of grant of
financial upgradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly.

12. Hindi version will follow.
1
(SJainend® Kumar
Deputy Secretary to the Govt. Of India
To

All Ministries/Departments of the Government of India
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Copy to :-

1.

N

NN W

President’s Secretariat/Vice President’s Secretariat/Prime Minister’s Office/Supreme
Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/ Cabinet
Secretariat/UPSC/CVC/C&AG/Central Administrative Tribunal (Principal Bench), New
Delhi.

All attached/subordinate offices of the Ministry of Personnel, Public Grievances and
Pensions.

Secretary, National Commission for Minorities.

Secretary, National Commission for Scheduled Castes/Scheduled Tribes

Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, New Delhi

All Staff Side Members of the National Council (JCM)

Establishment (D) Section - 1000 copies

NIC, DoPT, North Block for up-loading of the OM in DoPT website.

kkkkk
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ANNEXURE-1

MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS)

1. There shall be three financial upgradation s under the MACPS, counted from the
direct entry grade on completion of 10, 20 and 30 years service respectively. Financial
upgradation under the Scheme will be admissible whenever a person has spent 10 years
continuously in the same grade-pay.

2. The MACPS envisages merely placement in the immediate next higher grade
pay in the hierarchy of the recommended revised pay bands and grade pay as given in
Section 1, Part-A of the first schedule of the CCS (Revised Pay) Rules, 2008. Thus, the
grade pay at the time of financial upgradation under the MACPS can, in certain cases
where regular promotion is not between two successive grades, be different than what is
available at the time of regular promotion. In such cases, the higher grade pay attached
to the next promotion post in the hierarchy of the concerned cadre/organisation will be
given only at the time of regular promotion.

3. The financial upgradation s under the MACPS would be admissible up-to the
highest grade pay of Rs. 12000/ in the PB-4.

4. Benefit of pay fixation available at the time of regular promotion shall also be
allowed at the time of financial upgradation under the Scheme. Therefore, the pay shall
be raised by 3% of the total pay in the pay band and the grade pay drawn before such
upgradation. There shall, however, be no further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. However, at the time
of actual promotion if it happens to be in a post carrying higher grade pay than what is
available under MACPS, no pay fixation would be available and only difference of grade
pay would be made available. To illustrate, in case a Government Servant joins as a
direct recruit in the grade pay of Rs. 1900 in PB-1 and he gets no promotion till
completion of 10 years of service, he will be granted financial upgradation under MACPS
in the next higher grade pay of Rs. 2000 and his pay will be fixed by granting him one
increment plus the difference of grade pay (ie. Rs. 100). After availing financial
upgradation under MACPS, if the Government servant gets his regular promotion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on regular promotion, he will
only be granted the difference of grade pay between Rs. 2000 and Rs. 2400. No
additional increment will be granted at this stage.

5. Promotions earned/upgradations granted under the ACP Scheme in the past to
those grades which now carry the same grade pay due to merger of pay
scales/upgradations of posts recommended by the Sixth Pay Commission shall be
ignored for the purpose of granting upgradations under Modified ACPS.
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Mustration-1

The pre-revised hierarchy (in ascending order) in a particular organization was as
under:-

Rs. 5000-8000, Rs. 5500-9000 & Rs. 6500-10500.

(@) A Government servant who was recruited in the hierarchy in the pre-revised pay
scale Rs. 5000-8000 and who did not get a promotion even after 25 years of
service prior to 1.1.2006, in his case as on 11.2006 he would have got two financial
upgradations under ACP to the next grades in the hierarchy of his organization,
i.e, to the pre-revised scales of Rs. 5500-9000 and Rs. 6500-10500.

(b)  Another Government servant recruited in the same hierarchy in the pre-revised
scale of Rs. 5000-8000 has also completed about 25 years of service, but he got
two promotions to the next higher grades of Rs. 5500-9000 & Rs. 6500-10500
during this period.

In the case of both (a) and (b) above, the promotions/financial upgradations
granted under ACP to the pre-revised scales of Rs. 5500-9000 and Rs. 6500-10500 prior
to 1.1.2006 will be ignored on account of merger of the pre-revised scales of Rs. 5000-
8000, Rs. 5500-9000 and Rs. 6500-10500 recommended by the Sixth CPC. As per CCS
(RP) Rules, both of them will be granted grade pay of Rs. 4200 in the pay band PB-2.
After the implementation of MACPS, two financial upgradations will be granted both in
the case of (a) and (b) above to the next higher grade pays of Rs. 4600 and Rs. 4800 in
the pay band PB-2.

6. In the case of all the employees granted financial upgradations under ACPS till

01.01.2006, their revised pay will be fixed with reference to the pay scale granted to them
under the ACPS.

6.1 In the case of ACP upgradations granted between 01.01.2006 and 31.08.2008, the
Government servant has the option under the CCS (RP) Rules, 2008 to have his pay
fixed in the revised pay structure either (a) w.e.f. 01.01.2006 with reference to his pre-
revised scale as on 01.01.2006; or (b) w.ef. the date of his financial upgradation under
ACP with reference to the pre-revised scale granted under ACP. In case of option (b),
he shall be entitled to draw his arrears of pay only from the date of his option i.e. the
date of financial upgradation under ACP.

6.2 In cases where financial upgradation had been granted to Government servants in
the next higher scale in the hierarchy of their cadre as per the provisions of the ACP
Scheme of August, 1999, but whereas as a result of the implementation of Sixth CPC’s
recommendations, the next higher post in the hierarchy of the cadre has been upgraded
by granting a higher grade pay, the pay of such employees in the revised pay structure
will be fixed with reference to the higher grade pay granted to the post. To illustrate, in
the case of Jr. Engineer in CPWD, who was granted 1" ACP in his hierarchy to the grade
of Asstt. Engineer in the pre-revised scale of Rs.6500-10500 corresponding to the revised
grade pay of Rs.4200 in the pay band PB-2, he will now be granted grade pay of
Rs.4600 in the pay band PB-2 consequent upon upgradation of the post of Asstt. Enggs.
In CPWD by granting them the grade pay of Rs.4600 in PB-2 as a result of Sixth CPC’s
recommendation. However, from the date of implementation of the MACPS, all the
financial upgradations under the Scheme should be done strictly in accordance with the
hierarchy of grade pays in pay bands as notified vide CCS (Revised Pay) Rules, 2008.
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7. With regard to fixation of his pay on grant of promotion/financial upgradation
under MACP Scheme, a Government servant has an option under FR22 (1) (a) (1) to get
his pay fixed in the higher post/ grade pay either from the date of his
promotion/upgradation or from the date of his next increment viz. 1* July of the year.
The pay and the date of increment would be fixed in accordance with clarification no.2
of Department of Expenditure’s O.M. No.1/1/2008-I1C dated 13.09.2008.

8. Promotions earned in the post carrying same grade pay in the promotional
hierarchy as per Recruitment Rules shall be counted for the purpose of MACPS.

81  Consequent upon the implementation of Sixth CPC's recommendations, grade
pay of Rs. 5400 is now in two pay bands viz., PB-2 and PB-3. The grade pay of Rs. 5400
in PB-2 and Rs.5400 in PB-3 shall be treated as separate grade pays for the purpose of
grant of upgradations under MACP Scheme.

9. ‘Regular service’ for the purposes of the MACPS shall commence from the date
of joining of a post in direct entry grade on a regular basis either on direct recruitment
basis or on absorption/re-employment basis. Service rendered on adhoc/contract basis
before regular appointment on pre-appointment training shall not be taken into
reckoning. However, past continuous regu]ar service in another Government
Department in a post carrying same grade pay prior to regular appointment in a new
Department, without a break, shall also be counted towards qualifying regular service
for the purposes of MACPS only (and not for the regular promotions). However,
benefits under the MACPS in such cases shall not be considered till the satisfactory
completion of the probation period in the new post.

10. Past service rendered by a Government employee in a State Government/statutory
body/Autonomous body/Public Sector organisation, before appointment in the
Government shall not be counted towards Regular Service.

n. ‘Regular service’  shall include all periods spent on deputation/foreign service,
study leave and all other kind of leave, duly sanctioned by the competent authority.

12.  The MACPS shall also be applicable to work charged employees, if their service
conditions are comparable with the staff of regular establishment.

13.  Existing time-bound promotion scheme, including in-situ promotion scheme, Staff
Car Driver Scheme or any other kind of promotion scheme existing for a particular
category of employees in a Ministry/Department or its offices, may continue to be
operational for the concerned category of employees if it is decided by the concerned
administrative authorities to retain such Schemes, after necessary consultations or they

may switch-over to the MACPS. However, these Schemes shall not run concurrently
with the MACPS.

4.  The MACPS is directly applicable only to Central Government Civilian employees.
1t will not get automatically extended to employees of Central Autonomous/Statutory
Bodies under the administrative control of a Ministry/Department. Keeping in view the
financial implications involved, a conscious decision in this regard shall have to be taken
by the respective Governing Body/Board of Directors and the administrative Ministry
concerned and where it is proposed to adopt the MACPS, prior concurrence of Ministry
of Finance shall be obtained.

Contd..P-7/-
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15. 1 a financial upgradations under the MACPS is deferred and not allowed after 10
years in a grade pay, due to the reason of the employees being unfit or due to
departmental proceedings, etc., this would have consequential effect on the subsequent
financial upgradation which would also get deferred to the extent of delay in grant of
first financial upgradation.

16.  On grant of financial upgradation under the Scheme, there shall be no change in
the designation, classification or higher status. However, financial and certain other
benefits which are linked to the pay drawn by an employee such as HBA, allotment of
Government accommodation shall be permitted.

17. The financial upgradation would be on non-functional basis subject to fitness, in
the hierarchy of grade pay within the PB-1. Thereafter for upgradation under the MACPS
the benchmark of ‘good’ would be applicable till the grade pay of Rs. 6600/- in PB-3.
The benchmark will be ‘Very Good’ for financial upgradation to the grade pay of Rs.
7600 and above.

18.  In the matter of disciplinary/ penalty proceedings, grant of benefit under the
MACPS shall be subject to rules governing normal promotion. Such cases shall,
therefore, be regulated under the provisions of the CCS (CCA) Rules, 1965 and

instructions issued thereunder.

19.  The MACPS contemplates merely placement on personal basis in the immediate
higher Grade pay /grant of financial benefits only and shall not amount to
actual/functional promotion of the employees concerned. Therefore, no reservation
orders/roster shall apply to the MACPS, which shall extend its benefits uniformly to all
eligible SC/ST employees also. However, the rules of reservation in promotion shall be
ensured at the time of regular promotion. For this reason, it shall not be mandatory to
associate members of SC/ST in the Screening Committee meant to consider cases for -
grant of financial upgradation under the Scheme.

20.  Financial upgradation under the MACPS shall be purely personal to the employee
and shall have no relevance to his seniority position. As such, there shall be no
additional financial upgradation for the senior employees on the ground that the junior
employee in the grade has got higher pay/grade pay under the MACPS.

2. Pay drawn in the pay band and the grade pay allowed under the MACPS shall be
taken as the basis for determining the terminal benefits in respect of the retiring
employee.

22.  If Group “A” Government employee, who was not covered under the ACP
Scheme has now become entitled to say third financial upgradation directly, having
completed 30 year’s regular service, his pay shall be fixed successively in next three
immediate higher grade pays in the hierarchy of revised pay-bands and grade pays
allowing the benefit of 3% pay fixation at every stage. Pay of persons becoming eligible
for second financial upgradation may also be fixed accordingly.

Contd..P-8/-
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23. In case an employee is declared surplus in his/her organisation and appointed in
the same pay-scale or lower scale of pay in the new organization, the regular service
rendered by him/her in the previous organisation shall be counted towards the regular

service in his/her new organisation for the purpose of giving financial upgradation under
the MACPS.

24.  In case of an employee after getting promotion/ACP seeks unilateral transfer on a
lower post or lower scale, he will be entitled only for second and third financial
upgradations on completion of 20/30 years of regular service under the MACPS, as the
case may be, from the date of his initial appointment to the post in the new
organization.

25.  If a regular promotion has been offered but was refused by the employee before
becoming entitled to a financial upgradation, no financial upgradation shall be allowed
as such an employee has not been stagnated due to lack of opportunities. 1f, however,
financial upgradation has been allowed due to stagnation and the employees
subsequently refuse the promotion, it shall not be a ground to withdraw the financial
upgradation. He shall, however, not be eligible to be considered for further financial
upgradation till he agrees to be considered for promotion again and the second the next
financial upgradation shall also be deferred to the extent of period of debarment due to

the refusal.

26. Cases of persons holding higher posts purely on adhoc basis shall also be
considered by the Screening Committee alongwith others. They may be allowed the
benefit of financial upgradation on reversion to the lower post or if it is beneficial vis-a-
vis the pay drawn on adhoc basis.

27.  Employees on deputation need not revert to the parent Department for availing
the benefit of financial upgradation under the MACPS. They may exercise a fresh option
to draw the pay in the pay band and the grade pay of the post held by them or the pay
plus grade pay admissible to them under the MACPS, whichever is beneficial.

28.  Ilustrations

A (@) If a Government servant (LDC) in PB-1 in the Grade Pay of Rs.1900 gets
his first regular promotion (UDC) in the PB-1 in the Grade Pay of Rs.2400
on completion of 8 years of service and then continues in the same Grade
Pay for further 10 years without any promotion then he would be eligible
for 2™ financial upgradation under the MACPS in the PB-l1 in the Grade
Pay of Rs.2800 after completion of 18 years (8+10 years).

(i) In case he does not get any promotion thereafter, then he would get 3"
financial upgradation in the PB-1l in Grade Pay of Rs.4200 on completion
of further 10 years of service i.e. after 28 years (8+10+10).

(ii) However, if he gets 2™ promotion after 5 years of further service in the
pay PB-ll in the Grade Pay of Rs.4200 (Asstt. Grade/Grade “C”) i.e. on
completion of 23 years (8+10+5years) then he would get 3 financial
upgradation after completion of 30 years i.e. 10 years after the 2™ ACP in
the PB-1l in the Grade Pay of Rs.4600.

Contd..P-9/-



_9_

In the above scenario, the pay shall be raised by 3% of the total pay in the
Pay Band and Grade Pay drawn before such upgradation. There shall,
however, be no further fixation of pay at the time of regular promotion if
it is in the same Grade Pay or in the higher Grade Pay. Only the
difference of grade pay would be admissible at the time of promotions.

If a Government servant (LDC) in PB-1 in the Grade Pay of Rs.1900 is
granted 1* financial upgradation under the MACPS on completion of 10
years of service in the PB-1 in the Grade Pay of Rs.2000 and 5 years later
he gets 1* regular promotion (UDC) in PB-l in the Grade Pay of Rs.2400,
the 2™ financial upgradation under MACPS (in the next Grade Pay w.r.t.
Grade Pay held by Government servant) will be granted on completion of
20 years of service in PB-1 in the Grade Pay of Rs.2800. On completion of
30 years of service, he will get 39 ACP in the Grade Pay of Rs. 4200.
However, if two promotions are earned before completion of 20 years,
only 3™ financial upgradation would be adm1ss1b|e on completlon of 10
years of service in Grade Pay from the date 2™ promotion or at 30" year
of service, whichever is earlier.

If a Govemment servant has been granted either two regular promotions
or 2™ financial upgradation under the ACP Scheme of August, 1999 after
completion of 24 years of regular service then only 3™ financial
upgradation would be admissible to him under the MACPS on completion
of 30 years of service provided that he has not earned third promotion in

the hierarchy.
)
(S.]ainliram

Deputy Secretary to the Govt. Of India,
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MOST IMMEDIATE

No0.35034/1/97-Estt(D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

North Block, New Delhi 110001
August 9, 1999

OFFICE MEMORANDUM

Subject:- THE ASSURED CAREER PROGRESSION SCHEME FOR THE CENTRAL
GOVERNMENT CIVILIAN EMPLOYEES.

The Fifth Central Pay Commission in its Report has made certain recommendations
relating to the Assured Career Progression (ACP) Scheme for the Central Government
civilian employees in all Ministries/Departments. The ACP Scheme needs to be viewed
as a ‘Safety Neft to deal with the problem of genuine stagnation and hardship faced by
the employees due to lack of adequate promotional avenues. Accordingly, after careful
consideration it has been decided by the Government to introduce the ACP Scheme
recommended by the Fifth Central Pay Commission with certain modifications as
indicated hereunder:-

2. GROUP ‘A’ CENTRAL SERVICES

2.1 In respect of Group ‘A’ Central services (Technical/Non-Technical), no financial
upgradation under the Scheme is being proposed for the reason that promotion in their
case must be earned. Hence, it has been decided that there shall be no benefits under
the ACP Scheme for Group ‘A’ Central services (Technical/Non-Technical). Cadre
Controlling Authorities in their case would, however, continue to improve the promotion
prospects in organisations/cadres on functional grounds by way of organisational
study, cadre review, etc. as per prescribed norms.

3. GROUP ‘B’, ‘C’ AND ‘D’ SERVICES/POSTS AND ISOLATED

POSTS IN GROUP ‘A’, ‘B’, ‘C’ AND ‘D’ CATEGORIES

3.1 While in respect of these categories also promotion shall continue to be duly
earned, it is proposed to adopt the ACP Scheme in a modified form to mitigate
hardship in cases of acute stagnation either in a cadre or in an isolated post. Keeping
in view all relevant factors, it has, therefore, been decided to grant two

financial upgradations [as recommended by the Fifth Central Pay Commission and
also in accordance with the Agreed Settlement dated September 11, 1997 (in relation

to Group ‘C’ and ‘D’ employees) entered into with the Staff Side of the National Council
(JCM)] under the ACP Scheme to Group ‘B’, ‘C’ and ‘D’ employees on completion of
12 years and 24 years (subject to condition no.4 in Annexure-I) of regular service
respectively. Isolated posts in Group ‘A’, ‘B’, ‘C’ and ‘D’ categories which have no
promotional avenues shall also qualify for similar benefits on the pattern indicated
above. Certain categories of employees such as casual employees (including those




with temporary status), ad-hoc and contract employees shall not qualify for benefits
under the aforesaid Scheme. Grant of financial upgradations under the ACP Scheme
shall, however, be subject to the conditions mentioned in Annexure-I.

3.2 ‘Regular Service’ for the purpose of the ACP Scheme shall be interpreted to mean
the eligibility service counted for regular promotion in terms of relevant
Recruitment/Service Rules.

4. Introduction of the ACP Scheme should, however, in no case affect the normal
(regular) promotional avenues available on the basis of vacancies. Attempts needed to
improve promotion prospects in organisations/cadres on functional grounds by way of
organisational study, cadre reviews, etc as per prescribed norms should not be given
up on the ground that the ACP Scheme has been introduced.

5. Vacancy based regular promotions, as distinct from financial upgradation under the
ACP Scheme, shall continue to be granted after due screening by a regular
Departmental Promotion Committee as per relevant rules/guidelines.

6. SCREENING COMMITTEE

6.1 A departmental Screening Committee shall be constituted for the purpose of
processing the cases for grant of benefits under the ACP Scheme.

6.2 The composition of the Screening Committee shall be the same as that of the
DPC prescribed under the relevant Recruitment/Service Rules for regular promotion to
the higher grade to which financial upgradation is to be granted. However, in cases
where DPC as per the prescribed rules is headed by the Chairman/Member of the
UPSC, the Screening Committee under the ACP Scheme shall, instead, be headed by
the Secretary or an officer of equivalent rank of the concerned Ministry/Department. In
respect of isolated posts, the composition of the Screening Committee (with
modification as noted above, if required) shall be the same as that of the DPC for
promotion to analogous grade in that Ministry/Department.

6.3 In order to prevent operation of the ACP Scheme from resulting into undue strain
on the administrative machinery, the Screening Committee shall follow a time-
schedule and meet twice in a financial year — preferably in the first week of January
and July for advance processing of the cases. Accordingly, cases maturing during the
first-half (April-September) of a particular financial year for grant of benefits under the
ACP Scheme shall be taken up for consideration by the Screening Committee meeting
in the first week of January of the previous financial year. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall process the
cases that would be maturing during the second-half (October-March) of the same
financial year. For example, the Screening Committee meeting in the first week of
January, 1999 would process the cases that would attain maturity during the period
April 1, 1999 to September 30, 1999 and the Screening Committee meeting in the first
week of July, 1999 would process the cases that would mature during the period
October 1, 1999 to March 31, 2000.

6.4 To make the Scheme operational, the Cadre Controlling Authorities shall constitute
the first Screening Committee of the current financial year within a month from the date
of issue of these instructions to consider the cases that have already matured or would
be maturing upto March 31, 2000 for grant of benefits under the ACP Scheme. The



next Screening Committee shall be constituted as per the time-schedule suggested
above.

7. Ministries/Departments are advised to explore the possibility of effecting savings so
as to minimise the additional financial commitment that introduction of the ACP
Scheme may entail.

8. The ACP Scheme shall become operational from the date of issue of this Office
Memorandum.

9. In so far as persons serving in the Indian Audit and Accounts Departments are
concerned, these orders issue after consultation with the Comptroller and Auditor
General of India.

10. The Fifth Central Pay Commission in paragraph 52.15 of its Report has also
separately recommended a "Dynamic Assured Career Progression Mechanism" for
different streams of doctors. It has been decided that the said recommendation may be
considered separately by the administrative Ministry concerned in consultation with the
Department of Personnel and Training and the Department of Expenditure.

11. Any interpretation/clarification of doubt as to the scope and meaning of the
provisions of the ACP Scheme shall be given by the Department of Personnel and
Training (Establishment-D).

12. All Ministries/Departments may give wide circulation to these instructions for
guidance of all concerned and also take immediate steps to implement the Scheme
keeping in view the ground situation obtaining in services/cadres/ posts within their
administrative jurisdiction;

13. Hindi version would follow.

(K.K. JHA)
Director(Establishment)

To

1. All Ministries/Departments of the Government of India

2. President’s Secretariat/Vice President’s Secretariat/Prime Minister’s Office/Supreme
Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/Cabinet
Secretariat/UPSC/CVC/C&AG/Central Administrative Tribunal(Principal Bench), New
Delhi

3. All attached/subordinate offices of the Ministry of Personnel, Public Grievances and
Pensions

4. Secretary, National Commission for Minorities
5. Secretary, National Commission for Scheduled Castes/Scheduled Tribes

6. Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, New Delhi



7. All Staff Side Members of the National Council (JCM)
8. Establishment (D) Section - 1000 copies

ANNEXURE-I

CONDITIONS FOR GRANT OF BENEFITS UNDER THE ACP SCHEME

1. The ACP Scheme envisages merely placement in the higher pay-scale/grant of
financial benefits (through financial upgradation) only to the Government servant
concerned on personal basis and shall, therefore, neither amount to functional/regular
promotion nor would require creation of new posts for the purpose;

2. The highest pay-scale upto which the financial upgradation under the Scheme shall
be available will be Rs.14,300-18,300. Beyond this level, there shall be no financial
upgradation and higher posts shall be filled strictly on vacancy based promotions;

3. The financial benefits under the ACP Scheme shall be granted from the date of
completion of the eligibility period prescribed under the ACP Scheme or from the date
of issue of these instructions whichever is later;

4. The first financial upgradation under the ACP Scheme shall be allowed after 12
years of regular service and the second upgradation after 12 years of regular service
from the date of the first financial upgradation subject to fulfillment of prescribed
conditions. In other words, if the first upgradation gets postponed on account of the
employee not found fit or due to departmental proceedings, etc this would have
consequential effect on the second upgradation which would also get deferred
accordingly;

5.1 Two financial upgradations under the ACP Scheme in the entire Government
service career of an employee shall be counted against regular promotions (including
in-situ promotion and fast-track promotion availed through limited departmental
competitive examination) availed from the grade in which an employee was appointed
as a direct recruit. This shall mean that two financial upgradations under the ACP
Scheme shall be available only if no regular promotions during the prescribed periods
(12 and 24 years) have been availed by an employee. If an employee has already got
one regular promotion, he shall qualify for the second financial upgradation only on
completion of 24 years of regular service under the ACP Scheme. In case two prior
promotions on regular basis have already been received by an employee, no benefit
under the ACP Scheme shall accrue to him;

5.2 Residency periods (regular service) for grant of benefits under the ACP Scheme
shall be counted from the grade in which an employee was appointed as a direct
recruit;

6. Fulfillment of normal promotion norms (bench-mark, departmental examination,
seniority-cum-fitness in the case of Group ‘D’ employees, etc.) for grant of financial
upgradations, performance of such duties as are entrusted to the employees together
with retention of old designations, financial upgradations as personal to the
incumbent for the stated purposes and restriction of the ACP Scheme for financial and
certain other benefits (House Building Advance, allotment of Government
accommodation, advances, etc) only without conferring any privileges related to higher




status (e.g. invitation to ceremonial functions, deputation to higher posts, etc) shall be
ensured for grant of benefits under the ACP Scheme;

7. Financial upgradation under the Scheme shall be given to the next higher grade in
accordance with the existing hierarchy in a cadre/category of posts without creating
new posts for the purpose. However, in case of isolated posts, in the absence of
defined hierarchical grades, financial upgradation shall be given by the
Ministries/Departments concerned in the immediately next higher (standard/common)
pay-scales as indicated in Annexure-1l which is in keeping with Part-A of the First
Schedule annexed to the Notification dated September 30, 1997 of the Ministry of
Finance (Department of Expenditure). For instance, incumbents of isolated posts in the
pay-scale S-4, as indicated in Annexure-Il, will be eligible for the proposed two
financial upgradations only to the pay-scales S-5 and S-6. Financial upgradation on a
dynamic basis (i.e. without having to create posts in the relevant scales of pay) has
been recommended by the Fifth Central Pay Commission only for the incumbents of
isolated posts which have no avenues of promotion at all. Since financial upgradations
under the Scheme shall be personal to the incumbent of the isolated post, the same
shall be filled at its original level (pay-scale) when vacated. Posts which are part of a
well-defined cadre shall not qualify for the ACP Scheme on ‘dynamic’ basis. The ACP
benefits in their case shall be granted conforming to the existing hierarchical structure
only;

8. The financial upgradation under the ACP Scheme shall be purely personal to the
employee and shall have no relevance to his seniority position. As such, there shall be
no additional financial upgradation for the senior employee on the ground that the
junior employee in the grade has got higher pay-scale under the ACP Scheme;

9. On upgradation under the ACP Scheme, pay of an employee shall be fixed under
the provisions of FR 22(1) a(1) subject to a minimum financial benefit of Rs.100/- as per
the Department of Personnel and Training Office Memorandum No.1/6/97-Pay.| dated
July 5, 1999. The financial benefit allowed under the ACP Scheme shall be final and
no pay-fixation benefit shall accrue at the time of regular promotion i.e. posting against
a functional post in the higher grade;

10. Grant of higher pay-scale under the ACP Scheme shall be conditional to the fact
that an employee, while accepting the said benefit, shall be deemed to have given his
unqualified acceptance for regular promotion on occurrence of vacancy subsequently.
In case he refuses to accept the higher post on regular promotion subsequently, he
shall be subject to normal debarment for regular promotion as prescribed in the
general instructions in this regard. However, as and when he accepts regular
promotion thereafter, he shall become eligible for the second upgradation under the
ACP Scheme only after he completes the required eligibility service/period under the
ACP Scheme in that higher grade subject to the condition that the period for which he
was debarred for regular promotion shall not count for the purpose. For example, if a
person has got one financial upgradation after rendering 12 years of regular service
and after 2 years therefrom if he refuses regular promotion and is consequently
debarred for one year and subsequently he is promoted to the higher grade on regular
basis after completion of 15 years (12+2+1) of regular service, he shall be eligible for
consideration for the second upgradation under the ACP Scheme only after rendering
ten more years in addition to two years of service already rendered by him after the
first financial upgradation (2+10) in that higher grade i.e. after 25 years (12+2+1+10) of




regular service because the debarment period of one year cannot be taken into
account towards the required 12 years of regular service in that higher grade;

11. In the matter of disciplinary/penalty proceedings, grant of benefits under the ACP
Scheme shall be subject to rules governing normal promotion. Such cases shall,
therefore, be regulated under the provisions of relevant CCS(CCA) Rules, 1965 and
instructions thereunder;

12. The proposed ACP Scheme contemplates merely placement on personal basis in
the higher pay-scale/grant of financial benefits only and shall not amount to
actual/functional promotion of the employees concerned. Since orders regarding
reservation in promotion are applicable only in the case of regular promotion,
reservation orders/roster shall not apply to the ACP Scheme which shall extend its
benefits uniformly to all eligible SC/ST employees also. However, at the time of
regular/functional (actual) promotion, the Cadre Controlling Authorities shall ensure
that all reservation orders are applied strictly;

13. Existing time-bound promotion schemes, including in-situ promotion scheme, in
various Ministries/Departments may, as per choice, continue to be operational for the
concerned categories of employees. However, these schemes, shall not run
concurrently with the ACP Scheme. The Administrative Ministry/Department -- not the
employees -- shall have the option in the matter to choose between the two schemes,
i.e. existing time-bound promotion scheme or the ACP Scheme, for various categories
of employees. However, in case of switch-over from the existing time-bound promotion
scheme to the ACP Scheme, all stipulations (viz. for promotion, redistribution of posts,
upgradation involving higher functional duties, etc) made under the former (existing)
scheme would cease to be operative. The ACP Scheme shall have to be adopted in its
totality;

14. In case of an employee declared surplus in his/her organisation and in case of
transfers including unilateral transfer on request, the regular service rendered by
him/her in the previous organisation shall be counted along with his/her regular service
in his/her new organisation for the purpose of giving financial upgradation under the
Scheme; and

15. Subject to Condition No. 4 above, in cases where the employees have already
completed 24 years of regular service, with or without a promotion, the second
financial upgradation under the scheme shall be granted directly. Further, in order to
rationalise unequal level of stagnation, benefit of surplus regular service (not taken into
account for the first upgradation under the scheme) shall be given at the subsequent
stage (second) of financial upgradation under the ACP Scheme as a one time
measure. In other words, in respect of employees who have already rendered more
than 12 years but less than 24 years of regular service, while the first financial
upgradation shall be granted immediately, the surplus regular service beyond the first
12 years shall also be counted towards the next 12 years of regular service required
for grant of the second financial upgradation and, consequently, they shall be
considered for the second financial upgradation also as and when they complete 24
years of regular service without waiting for completion of 12 more years of regular
service after the first financial upgradation already granted under the Scheme.



(K.K. JHA)

Director(Establishment)

STANDARD/COMMON PAY-SCALES

ANNEXURE-II

As per Part-A of the First Schedule Annexed to the Ministry of Finance

(Department of Expenditure) Gazette Notification dated September 30, 1997

[REFERENCE PARA 7 OF ANNEXURE | OF THIS OFFICE MEMORANDUM]

S.No.
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14.
15.
16.
17.

18.

S-1

S-3
S-4

S-6
S-7
S-8
S-9
S-10
S-12
S-13
S-14
S-15
S-19
S-21
S-23
S-24

Revised pay-scales (Rs)
2550-55-2660-60-3200
2610-60-3150-65-3540
2650-65-3300-70-4000
2750-70-3800-75-4400
3050-75-3950-80-4590

3200-85-4900
4000-100-6000
4500-125-7000
5000-150-8000
5500-175-9000

6500-200-10500
7450-225-11500
7500-250-12000
8000-275-13500
10000-325-15200
12000-375-16500
12000-375-18000
14300-400-18300




No.12011/03/2008-Estt. (Allowance)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

New Delhi, the l““September, 2008.

OFFICE MEMORANDUM

Subject :- Recommendations of the Sixth Central Pay Commission-
implementation of decisions relating to the grant of Children Education
Assistance and Reimbursement of Tuition Fee.

Consequent upon the decisions taken by the Government on the
recommendations made by the Sixth Central Pay Commission and in supersession
of all earlier orders on the subject of Children Education Allowance and
Reimbursement of Tuition Fee, the President is pleased to issue the following
mstructions:-

(a) Children Education Allowance and Reimbursement of Tuition Fee
which were hitherto payable separately will be merged and will
henceforth be known as ‘Children Education Allowance Scheme’.

(b) Under the Scheme of Children Education Allowance reimbursement can
be availed by Government Servants upto to a maximum of 2 children.

(c) Reimbursement as indicated above will be applicable for expenditure on
the education of school going children only i.e., for children from classes
nursery to twelfth, including classes eleventh and twelfth held by junior
colleges or schools affiliated to Universities or Boards of Education.

(d) Henceforth, the reimbursement of Children Education Allowance shall
have no nexus with the performance of the child in his class. In other
words, even if a child fails in a particular class, the reimbursement of
Children Education Allowance shall not be stopped.

(e) Reimbursement for the following items can be claimed under this Scheme:

Tuition Fee, admission fee, laboratory fee, special fee charged

for agriculture, electronics, music or any other subject, Fee
charged for practical work under the programme of work
experience, fee paid for the use of any aid or appliance by the



child, library fee, games/sports fee and fee for extra-curricular
activities. This also includes reimbursement for purchase of one
set of text books and notebooks, two sets of uniforms and one set
of school shoes which can be claimed for a child, in a year.

(f) The annual ceiling fixed for reimbursement of Children Education
allowance is Rs.12000.

(g) Under this scheme, reimbursement can be claimed once every quarter.
The amount that can be claimed in a quarter could be more than
Rs.3000, and in another quarter less than Rs.3000, subject to the annual
ceiling of Rs.12000 per child being maintained.

(h) In case both the spouses are Government servants, only one of them
can avail reimbursement under Children Education Allowance.

(i)  Hostel subsidy will be reimbursed upto the maximum limit of Rs.3000
per month per child subject to a maximum of 2 children. However, both
hostel subsidy and Children Education Allowance cannot be availed
concurrently.

() The above limits would be automatically raised by 25% every time the
Dearness Allowance on the revised pay structure goes up by50%.

2. In order to ensure that Government servants have no difficulty in claiming
- reimbursement, the procedure under this Scheme is being kept simple.
Reimbursement should henceforth be made on the submission of original receipts on
the basis of self-certification by the Government servant.

3. These orders shall be effective from 1* September, 2008,

4. Insofar as persons serving in the Indian Audit and Accounts Department are
concerned, these orders issue in consultation with the Comptrolier and auditor
General of India.

5. Hindi version will follow. |
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Director(P&A)



F.No.7(21)/2008-E_llI{A)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, dated 22™ September, 2008.

OFFICE MEMORANDUM

Subject;- Payment of Caretaking Allowance to the Caretakers of
Government buildings hired or owned by Government following
the recommendations of the Sixth Central Pay Commission.

Consequent upon acceptance of recommendations of the Sixth
Central Pay Commission by the Government, the President is pleased to
decide that the amount of caretaking allowance may henceforth be paid at

the rate of 10% of the aggregate of pay in the pay band and grade pay
thereon.

2 The norms laid down for determining the level of the post vide this
Ministry O.M. No.7(46)/E.III(A)98 dated 30™ June, 1999 pursuant to
recommendations of the Fifth Central Pay Commission (Annexure) may
continue to be followed mutatis mutandis. The O.M. ibid stipulated that in
establishments which continue to retain separate posts of caretakers, these
posts shall be merged in the general ministerial cadres in the corresponding
scales of pay. It is reiterated that the merger of the posts in this cadre with
the ministerial post in corresponding pay scales should be carried out in
every organization where it has already not been implemented,

3. In so0 far as the persons serving in the Indian Audit & Accounts
Department are concerned, this order issues in consultation with the
Comptroller & Auditor General of India.

4, These orders shall take effect from September 1, 2008,

5. Hindi version will follow,
Wkt Proaed—
( Madhulika P. Sukul )
Joint Secretary to the Govt, of India,
To

All Ministries & Departments of the Government of India etc. as per
standard distribution list.

Copy forwarded to C&AG and UPSC etc. (with usual nurnber of spare
copies) as per standard endorsement list, :



Norms laid down for

ANNEXURE

determining the level of the ost vide

Department of Expenditure's O.M. No.7(46 /E.II{A)/98 dated 30™

June, 1999 pursuant to r

ecommendations of the Fifth Central Pa
Commission

Floor Area of
building

Scale of Pay | No. of posts
(Rs.)

a) Upto 2000 sq.mts.

----- |Nc:- post to  be
sanctioned. Group ‘C' or
LD' staff may be
eployed on part-time
basis and allowed care- |
aking allowance of
$.200 or Rs.100 p.m.
as the case may be.

sg.mts. and up to
7000 sq, mts,

b) | Above 2000 | 3050-75-3950- Dne post (Asstt-

80-4590 Caretaker)

c) | Above 7000 sq,
mts. and up to
14000 sq. mts.

4000-100-6000 One post, (Caretaker)

Ll

d) | Above 14000 sq.

5000-150-8000

L

ne post, Scale to be

mts. and upto Or ecided depending on
20000 sq. mts. 9500-175-8000 the complexity of the

- ask. I}

&) |Above 20000 sq | 5000-150-8000 One post + additional
mts. Or ost in lower grade as

5500-175-9000 ber these norms,

Note: The above mentioned pay scales will now be replaced by the
corresponding grade pay in the revised pay structure after
implementation of recommendations of the Sixth Central Pay

Commission.




No. 4/6/2008-Estt. (Pay 1)
Government of India
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training
ok ok % ok %k %k %k %k %k

New Delhi, dated the 1°* October, 2008

OFFICE MEMORANDUM

Subject: Revision of Special Allowance and Cash Handling
Allowance - Recommendations of the Sixth Central
Pay Commission.

Consequent upon the decision taken by the Government on
the recommendations made by the Sixth Central Pay Commission
and in supersession of this Department’s O.M. No. 4/4/97-Estt.
(Pay 1) dated 22.4.98 and O.M. No. 4/5/97-Estt. (Pay II) dated
5.5.98 on the subject of Special Allowance and Cash Handling
Allowance respectively, the President is pleased to double the
existing rates of these Allowances. The rates of these allowances
will be increased by 25% every time the Dearness Allowance
payable on revised pay scales goes up by 50%.

2. These orders shall be effective from 1% September, 2008.

3. Insofar as persons serving in the Indian Audit & Accounts
Department are concerned, these orders issue after consultation
with the Comptroller & Auditor General of india.

4, Hindi version follows.

(Rita Mathur)
Director



0.M. No._ 4/6/2008-Estt. (Pay Il) New Delhi, dated the 1* October, 2008

Copy to : Director (NIC), Department of Personnel & Training, to
upload the O.M. on this Department’s website under the Head
“Establishment (Pay)”, Sub-Head “Pay Rules”.

Copies also forwarded to:

1. The Comptroller & Auditor General of India and all States under
his control. (With 400 spare copies)

2. Controller General of Accounts/Controller of Accounts, Ministry
of Finance. ,

3. Secretaries to UPSC/Supreme Court of India/Election
Commission/Lok Sabha Secretariat/Cabinet Secretariat/Central
Vigilance Commission/President’s Secretariat/Vice President’s
Secretariat/Prime Minister’s Office/Planning Commission.

4. Department of Personnel & Training (AIS Division)/JCA/Admn.
Section. _

5. Additional Secretary (Union Territories), Ministry of Home
Affairs.

6. All State Governments and Union Territories.

7. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road,
New Delhi

8. All Members of the Staff Side of the National Council of
JCM/Departmental Council.

9. All Officers/Sections of the Department of Personnel &
Training/Department of Administrative Reforms & Public
Grievances/Department of Pension & Pensioners’ Welfare.

10. Ministry of Finance, Department of Expenditure

11. 50 spare copies.

(Rita Mathur)
Director
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12011/03/2008-Estt.(Allowance)
Government of India
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
%k 3k %k %k %k

New Delhi dt. ) |** November, 2008.

OFFICE MEMORANDUM

Subject : Children Education Allowance —clarification.

Subsequent to issue of DOP&T OM No. 12011/3/2008-Estt.(Allowance)
dated 2™ Sept, 2008 allowing Children Education Allowance / Hostel Subsidy ,
points

clarifications on  certain
servants/Ministries/Departments.
clarified as under :

have been  sought

by

(i) Whatis the definition of ‘Year’
& ‘Hostel Subsidy’ as per the OM No.
12011/3/2008-Estt.(Allowance) dt. 2™
Sept, 2008 on the subject Children
Education Allowance?

(1) ‘Year’ means academic year i.e.
twelve months of complete academic
session.

(ii) Hostel Subsidy means expenses
incurred by the Govt. servant if he has
to keep his children in the hostel of a
residential school away from the
station at which he is posted/ or is

residing. It may include expenses
towards boarding, lodging and
expenses as detailed in para (e) of the
original OM No. 12011/3/2008-

Estt.(Allowance)dt. 2™ Sept, 2008

(ii) What is the amount of
reimbursement of Children Education
Allowance for the year 2008-09 in the
OM No. 12011/3/2008- Estt.(AL) dt.
2" Sept, 20082

It may be calculated on prorata basis
@ maximum of Rs.1000/-per month
per child w.e.f. 1% September, 2008.

(iii) Whether DOPT OM No.
12011/3/2008-Estt.(Allowance) dated
2™ Sept, 2008 is admissible for
reimbursement of Children Education

Allowance for pursuing Diploma
Course for the initial years in
Polytechnic?

In cases where minimum
qualifications for admission in the two
years Diploma course in Polytechnic
is 10™ Class and the student joins the
polytechnic after passing X class, the
reimbursement of tuition fees shall
also be allowed for the 1% and 2™ year
classes of the above course.

Govt.
The doubts raised by various authorities are




(iv) Whether children attending day-
boarding, whether attached to schools
or not are eligible to draw hostel
subsidy?

No. They are not eligible.

(v) Whether the restriction of classes
Nursery to class Twelfth as applicable
for Children Education Allowance is
also applicable for drawing hostel
subsidy?

Yes.

(vi) Whether Children Education
allowance is admissible for more than
two children in case the number of
children exceeds two as a result of
multiple birth?

Yes, if the number of children exceeds
two as a result of second child birth
resulting in twins or multiple births.

(vii) Whether Children Education
Allowance / Hostel Subsidy will be
admissible during suspension or
leave?

The Children Education Allowance or
hostel subsidy shall be admissible to a
Govt. servant while he/she is on duty
or is under suspension or is on leave
(including extra ordinary leave).
Provided that during any period which
is treated as ‘dies non’ the Govt.
servant shall not be eligible for the
Allowance / reimbursement /subsidy
for the period.

(viii) Whether reimbursement of
Children Education Allowance as per
OM No. 12011/4/2008- Estt.(AL) dt.
11™  Sept, 2008 is admissible for
disabled Children of Govt. employees
who undergoes non formal Education
or Vocational Training or other similar
instructions?

Yes. As long as a physically
/mentally handicapped child studies in
any institution i.e. aided or approved
by the Central/ State Govt. or UT
Administration or whose fees are
approved by any of these authorities,
the Children Education Allowance
paid by the Govt. servant shall be
reimbursed irrespective of

whether the institution is ‘recognized’
or not. In such cases the benefits will
be admissible between the age limits 5
to 22 years.

2. This issues with the concurrence of Ministry of Finance.

3. Hindi version will follow.

P ol
(Simmi R. Nakra)

Director




.
12011/3/2008-Estt.(Allowance) dt!l” November, 2008

All Ministries/Departments of the Government of India.

l.

2.

wkw

o

10.

12.

Office of the Comptroller & Auditor General of India/Controller
General of Accounts, Ministry of Finance.

Secretaries to Union Public Service Commission/Supreme Court of
India/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central
Vigilance Commission/President’s Sectt./Vice-President’s
Sectt./Prime  Minister’s  Office/Planning ~ Commission/Central
Information Commission.

All State Governments and Union Territories.

Governors of all States/ Lt. Governors of Union Territories.

Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New
Delhi.

All Members of the Staff Side of the National Council of
JCM/Departmental Council.

All Officers/Sections of the Department of Personnel &
Training/Department of Pension & Pensioners Welfare.

Ministry of Finance, Deptt. of Expenditure (E.II(B) Branch)

Official Language Wing (Legislative Deptt.), Bhagwan Das Road,
New Delhi.

Railway Board, New Delhi.

NIC, DOP&T to upload on the  website  www.

persmin.nic.in<Allowance.
( Simmi R. Nakra )

200 Spare copies.
Director



No0.1201111612009-( Allowance)
Government of India
Ministry of Personnel, P.G. and Pensions

(Department of Personnel & Training)
* ok

New Delhi, the 13" November, 2009

Office Memorandum

Sub: Child Education Allowancel Hostel Subsidy - Clarification.

The undersigned is directed to refer to DOP&T OM
N0.12011/3/2008-Estt. (Allowance) dated 2" September, 2008 on the
above subject and to say that this Department has been receiving various
references from Government servants, Ministriesl Departments seeking
clarification whether Vidyalaya Vikas Nidhi (VVN) charged by Kendirya
Vidyalayas is reimbursable as per items detailed in para 1(e) of the above
mentioned OM. The matter has been considered in consultation with
Ministry of Finance. It isclarified that Vidyalaya Vikas Nidhi charged by
Kendriya Vidyalayas will also form part of para I(e) of the said OM and
can be clamed for reimbursement under the scheme of Children
Education Allowance subject to the annual ceiling of Rs.12000 per child.
Where Vidyala Vikas Nidhi has not been admitted for reimbursement in
past cases, the same may now be considered for reimbursement, subject to
the other conditions.

This Department has also been receiving references seeking clarification
whether Children Education Allowance can be claimed in respect ot any
two children by Government Servants who have more than two children.
It is clarified that Children Education Allowance is admissible for the two
eldest surviving children only, except when the number of children
exceeds two due to second child birth resulting in multiple births.

2. Hindi version will follow. g
(Simmi R. m
Director
To

All Ministries/Departments of the Govt. of India, etc.
(As per standard mailing list).



12011/16/2009-Estt.(Allowance) dated 13™ November, 2009

10.
1.

12.

Office of the Comptroller & Auditor General of India/Controlier
General of Accounts, Ministry of Finance.

Secretaries to Union Public Service Commission/Supreme Court of
India/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central
Vigilance Commission/President’s Sectt./Vice-President’s
Sectt./Prime Minister's  Office/Planning Commission/Central
Information Commission.

All State Governments and Union Territories.

Governorsof al StateslLt. Governorsof Union Territories.
Secretary, National Council (Staff Side), 13-C, Feroz Shah Road,
New Delhi.

All Members of the Staff Side of the National Council of
JCM/Deparumental Council.

All  Officers/Sections of the Department of Personnd &
Training/Department of Pension & Pensioners Welfare.

Ministry of Finance, Deptt. of Expenditure, (E.IV) Branch)

Official Language Wing (Legislative Deptt.), Bhagwan Das Road,
New Delhi.

Railway Board, New Delhi.

NIC, DOP&T to wupload on the website www.
persmin.nic.in<Allowance.

200 Spare copies.

@N\Uuﬁ?)/
(Simmi R. Nakra)
Director



No0.49011/31/2008-Estt.(C)
Government of India
Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

New Delhi, dated the 12" September, 2008

OFFICE MEMORANDUM

Subject: Recommendations of 6™ Central Pay Commission — Applicability for revised Group
‘D’ pay scales to Casual Labourers with Temporary Status.

The undersigned is directed to say that on the implementation of the recommendations
of 6" Central Pay Commission as per Government of India Notification dated 29" August, 2008,
the Casual Labourers with Temporary Status will continue to receive their wages as per
provisions of the Casual Labourers (Grant of Temporary Status and Regularisation) Scheme,
worked out on the basis of the pay scales for Group ‘D’ employees as per -15 Pay Band and the
correéponding Grade Pay recommended by the 6" Central Pay Commission and approved by
the Government.

2. This issues with the concurrence of Ministry of Finance (Department of Expenditure).

-

(A.K.Sharma)
Under Secretary to the Govt. of India

Copy to:-

All Ministries/Departments of Government of India.

[N SN



No.12011/04/2008-Estt. (Allowance)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

1 S
New Delhi, the ! ) September, 2008.

OFFICE MEMORANDUM

Subject :- Recommendations of the Sixth Central Pay Commission-
implementation of decisions relating to Special Allowance for
child care for women with disabilities and Education
Allowance for disabled children of Govt. employees.

Consequent upon the decision taken by the Government on the
recommendations made by the Sixth Central Pay Commission for
providing extra benefits to women employees with disabilities especially
when they have young children and children with disability, the President
is pleased to issue the following instructions:-

(i)  Women with disabilities shall be paid Rs.1000/- per month as
Special Allowance for Child care. The allowance shall be
payable from the time of the child’s birth till the child is two
years old.

(ii) It shall be payable for a maximum of two children.

(iif) Disability means a person having a minimum Disability of
40% as elaborated in Ministry of Welfare’s Notification
No.16-18/97-NLI dated 1.6.2001. (Annexure)

(iv) The above limit would be automatically raised by 25% every
time the Dearness Allowance on the revised pay structure goes
up by 50%.

2.. Reimbursement of Education Allowance for disabled children of
Government employees shall be payable at double the normal rates
prescribed. The annual ceiling fixed for reimbursement of Children
Education Allowance for disabled children of Government Employees is
Rs. 24000. The rest of the conditions will be the same as stipulated vide
OM No.12011/03/2008-Estt. (Allowance) dated 2™ September, 2008 on
the subject.



2

OM No.12011/03/2008-Estt. (Allowance) dated 2™ September 2008 on
the subject. '

3. Disability means a person having a minimum Disability of 40% as
elaborated in Ministry of Welfare’s Notification No.16-18/97-NLI dated
1.6.2001. (Annexure).

4. These orders shall be effective from 1* September, 2008.

5. Insofar as persons serving in the Indian Audit and Accounts
Department are concerned, these orders issue in consultation with the
Comptroller and Audit General of India.

6. Hindi version will follow.

. /
(Simmi R. Nakra)
Director (P&A)

To

All Ministries/Departments of the Government of India.

1. Office of the Comptroller & Auditor General of India/Controller General
of Accounts, Ministry of Finance.

2. Secretaries to Union Public Service Commission/Supreme Court of
India/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance
Commission/President’s  Sectt./Vice-President’s  Sectt./Prime  Minister’s
Office/Planning Commission/Central Information Commission.

3. All State Governments and Union Territories.

4. Governors of all States/ Lt. Governors of Union Territories.

5. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New
Delhi.

6. All Members of the Staff Side of the National Council of
JCM/Departmental Council.

7. All  Officers/Sections of the Department of Personnel &
Training/Department of Pension & Pensioners Welfare.

8. Ministry of Finance, Deptt. of Expenditure (E.II(B) Branch)

9. Official Language Wing (Legislative Deptt.), Bhagwan Das Road, New
Delhi.

10.  Railway Board, New Delhi.
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Annexure-
EXTRACTS OF THE NOTIFICATION

MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT

NOTIFICATION
New Delhi, the 1st June 2001

Subject:- Guidelines for evaluation of various disabilities and
- procedure for certification.

No. 16-18/97-NI.I In order to review the guidelines for
evaluation of various disabilities and procedure for certification as
given in the Ministry of Welfare’s O.M.No.4-2/83-HW.III, dated the
Hth August, 1986 and to recommend appropriate
modifications/alterations keeping in view the Persons with
Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995, Government of India in Ministry of Social
Justice and Empowerment, vide Order No. 16-18/97-N1.1, dated
28.8.98, set up four committees under the Chairmanship of
Director General of Health Services-one each in the area of mental
retardation, Locomotor/Orthopaedic disability, Visual disability
and Speech & Hearing disability. Subsequently, another
Committee was also constituted on 21.7.1999 for evaluation,
assessment of multiple disabilities and categorization and extent of
disability and procedure for certification.

2. After having considered the reports of these committees the
undersigned is directed to convey the approval of the President to
notify the guidelincs for evaluation of following disabilities and
procedure for certification:-

Visual impairment

Locomotor / Orthopaedic disability
Speech & hearing disability
Mental retardation

Copy of the Report is enclosed herewith as Amnéxurg *.

- 19 -



3. The minimum degree of disability should be 40% in order to be
eligible for any concessions/benefits.

4. According to the Persons with Disabilities (Equal Opportunities,

Protection of Rights and Full Participation) Rules, 1996 notified by
the Central Government in exercise of the powers conferred by sub-
section (1) and (2) of section 73 of the Persons with Disabilities
(Equal Opportunities, Protection of Rights and Full Participation)
Act, 1995 (lof 1996), authorities to give disability Certificate will
be a Medical Board duly constituted by the Central and the State
Government. The State government may constitute a Medical Board
consisting of at least three members out of which at least one shall
be a specialist in the particular field for assessing locomotor/Visual
including low vision/hearing and speech disability, mental
retardation and leprosy cured, as the case may be.

5. Specified test as indicated in Annexure * should be conducted
by the medical board and recorded before a certificate is given.

6. The certificate would be valid for a period of five years for those
whose disability is temporary and are below the age 18 years. For

those who acquire permanent disability, the validity can be shown
as Permanent’.

7. The State Govts./UT Admn. may constitute the medical boards
indicated in para 4 above immediately, if not done so far.

8. The Director General of Health Services, Ministry of Health and
Family Welfare will be the final authority, should there arise any
controversy/doubt regarding  the Interpretation of the
definitions/classifications/evaluations tests etc. |

(GAURI CHATTERJI)
Joint Secretary to the Government of India

NOTE

*The Annexure mentioned above may please be seen from the
Ministry of Social Justice and Empowerment notification.

-20 -



F.No.7(20)/2008-E.1II(A)
Government of India
Ministry of Finance
Department of Expenditure

New Delhi. Dated 24" September, 2008.

OFFICE MEMORANDUM

Subject:- Revision in the rates of Family Planning Allowance for
adoption of small family norms following  the
recommendations of the Sixth Central Pay Commission.

Consequent upon the implementation of the revised pay structure
by the Government with effect from 1%t January, 2006 on the basis of
recommendations of the Sixth Central Pay Commission and in partial
modification of this Ministry’s O.M. No.6(39)/98-IC.II dated 6™ July, 1999,
the President is pleased to sanction the revised Family Planning
Allowance at double the existihg amount of the Family Planning
Allowance, subject to a minimum of Rs.210/- per month as indicated in
Column 7 of Annexure to this Office Memorandum.

2, The allowance will be related to the Grade Pay corresponding to
the post against which the employee concerned had initially earned or will
earn the Family Planning Allowance. All other terms and conditions
governing the grant of Family Planning Allowance shall remain
unchanged.

3. These orders will be effective from 1% September, 2008.
4. In so far as persons serving in the Indian Audit and Accounts
Department are concerned, these orders issue after consultation with the
Comptroller and Auditor General of India.
5. Hindi version of this O.M. will follow.
( Madhulika P. Sukul )
Joint Secretary to the Govt. of India

To

All Ministries & Departments etc.



Annexure to O.M. No.7(20)/2008-E.ITI(A) dated 24thth September, 2008

Revised Rates of Family Planning Allowance (FPA) with reference to Revised Pay
Bands and Grade Pays for posts carrying present scales in Group ‘A’, ‘B’, ‘C’ & ‘D’

>

(InRs.)
Present Scale Revised Pay Structure Rate of
SI. No. Post/ Present Scale Name of |Corresponding [Corresponding Pf::lniilr}:g
Grade Pay Band/ | Pay Bands/ Grade Pay Allowance
Scale Scales

@ @ ®3) @ ®) (6) ?)
1 S1 2550-55-2660-60-3200 -18 4440-7440 1300
2 S-2 2610-60-3150-65-3540 a5 | 4440-7440 1400
3 S-2A | 2610-60-2910-65- -1S 4440-7440 1600

3300-70-4000 .

4 S-3 2650-65-3300-70-4000 -1S 4440-7440 1650 210
5 S-4 2750-70-3800-75-4400 PB-1 5200-20200 1800
6 S5 3050-75-3950-80-4590 PB-1 5200-20200 1900
7 S-6 3200-85-4900 PB-1 5200-20200 2000
8 S-7 | 4000-100-6000 PP-I : 5200-20200 2400

9 S-8 4500-125-7000 PB-1 5200-20200 2800 250
10 S9 5000-150-8000 ' PB-2 9300-34800 4200

11 S-10 | 5500-175-9000 PB-2 9300-34800 4200 400
12 S-11 | 6500-200-6900 PB-2 9300-34800 4200
13 S-12 | 6500-200-10500 PB-2 9300-34800 4200

14 S-13 | 7450-225-11500 PB-2 9300-34800 4600 450

15 S-14 | 7500-250-12000 PB-2 9300-34800 4800 500




16 - S-15 | 8000-275-13500 PB-2 9300-34800 5400
17 New 8000-275-13500 ' - PB3 15600-39100 5400
Scale
(Group A Entry) 550
18 S-16 | 9000 PB-3 15600-39100 5400
19 S-17 | 9000-275-9550 PB-3 15600-39100 5400
20 S-18 | 10325-325-10975 PB-3 15600-39100 6600
21 S19 | 10000-325-15200 PB-3 15600-39100 6600 650
22 S-20 | 10650-325-15850 PB-3 - 15600-39100 6600
23 S-21 | 12000-375-16500 PB-3 | 15600-39100 7600
24 S22 | 12750-375-16500 PB-3 15600-39100 7600 750
25 S-23 | 12000-375-18000 PB-3 15600-39100 7600
26 S-24 | 14300-400-18300 PB-4 37400-67000 8700
27 S-25 | 15100-400-18300 PB-4 37400-67000 8700 800
28 S-26 | 16400-450-20000 PB-4 37400-67000 8900
29 S-27 | 16400-450-20900 PB-4 37400-67000 8900 900
30 S-28 | 14300-450-22400 PB-4 37400-67000 10000
31 S-29 | 18400-500-22400 PB-4 37400-67000 10000 ~ 1000
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3 | wm-2% | 2610-60-2910-65-3300- - 4440-7440 | 1600
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MOST IMMEDIATE

No. 18016/2/2008-Estt.(L)
Government of India
Ministry of Personnel, P.G. & Pensions

[Department of Personnel & Training]
% k %k ok %

North Block, New Delhi.
Dated, the Zlmarch, 2009.

OFFICE MEMORANDUM

Subject;-Special Concessions/facilities to Central Government employees
working in Kashmir Valley in attached/subordinate offices or PSUs

- falling under the control of the Central Government.
s 3k ok ok sk

The undersigned is directed to refer to this Department’s O.M.
No.18016/1/2007-Estt.(L) dated 29" October, 2007 on the above subject and to say
that the Department of Jammu & Kashmir Affairs, Ministry of Home Affairs has
reviewed the matter in consultation with the Ministry of Finance and this Department
and it has been decided that the package of concessions/facilities earlier extended to
Central Government employees working in Kashmir Valley upto 30/06/2008 may be
continued for a further period upto 31/12/2009. A copy of the details of the package of
special concession is enclosed in the Annexure to this O.M. for ready reference.

2. The package of special concession are uniformly applicable to all
Ministries/Departments and PSUs under the Government of India and they should
ensure strict adherence to the rates prescribed in the package. The concerned
Ministries/Departments should ensure implementation and monitoring of the package ,
in conformity with the approved package, and therefore, all Court cases in which

verdicts are given contrary to the package would have to be contested by the

(Simm

Director(P&A)

Ministries/Departments concerned.

To

All Ministries/Departments of the Government of India, etc.



F.No.18016/2/2008-Estt.(L) New Delhi, the 2¥]ﬁamh, 2009.

Copy also forwarded to:

(1)
(2)

(3):

(4)

(6)
(7)
(8)

9)

Office of the Comptroller & Auditor General of India.

Secretaries to : Union Public Service Commission/Supreme Court of India/ Election
Commission/Lok Sabha Secit./Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance
Commission/President’s Sectt./Vice-President’s Sectt./ Prime Minister’s Office/
Planning Commission.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delhi.
All Officers/Sections of DOPT/Deptt. of Administrative Reforms & Public

- Grievances/Department of Pensions & Pensioners Welfare/PESB.

(5)

Ministry of Finance, Department of Expenditure, E.II(B) Branch.

Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.
Railway Board, New Delhi. '

NIC, DOPT — With the request to upload the contents of this O.M. on the Website of
this Department — www.persmin.nic.in

50 spare copies.

(Simmi R. Nakra)
Director(P&A)


http://www.persl11in.nic.in

H
Annexure to DoP&T’s O.M. No. 18016/2/2008-Estt.(L) dated RF March, 2009.

Details of package of Concession/Facilities to Central Government employees working in
Kashmir Valley in Attached/Subordinate Qffices or PSUs falling under the control of
Central Government :-

I Additional H.R.A. and other concessions :

(A) Emplovees posted to Kashmir Valley:

(i) These employees have an option to move their families to a selected place of their
choice in India at Government expense. T.A. for the families allowed as admissible in
permanent transfer inclusive of transportation of personal effects, lump-sum payment

for packing etc.

(ii) Departmental arrangements for stay, security and transportation to place of work for

“employees.
(iii) HRA as for Class ‘A’ city applicable for employees exercising option at (i). Such

employees will be eligible for drawing the normal HRA as well at their place of
posting provided Departmental arrangement is not made for his/her stay.

(iv) The period of temporary duty extended to six months. For period of temporary duty
daily allowance at full rate is admissible, apart from departmental arrangements for
stay, security and transportation.

(B) Employees posted to Kashmir Valley who do not wish to move their families to a selected
place of residence:

A per diem allowance of Rs. 10/- is paid for each day of attendance to compensate for any
additional expense in transportation to and from office etc. This will be in addition to the
transport allowance, which the employee is otherwise eligible for under Ministry of
Finance order No. 21(2)/2008-E.11(B) dated 29.8.2008.

II. MESSING FACILITIES :

Messing Allowance to be paid to the employees at a uniform rate of Rs. 15/- per day by all
Departments, or in lieu messing arrangements to be made by the Departments themselves. This

rate of allowance will have to be adhered to uniformly by all the Ministries/Departments with
effect from 01.07.1999. The slightly higher rate of Rs. 25.50 adopted by the Department of
Telecom and Posts and allowed to be continued as a special case by the Department of Personnel
in consultation with the Ministry of Finance, would, however, continue to be paid at the said rate.

L. ADJUSTRMENT OF MIGRANT EMPLOYEES :

As a purely temporary measure, the employees migrated from the Kashmir Valley are
accommodated to the extent possible in the available vacancies under the respective

Ministries/Departments in offices located outside but adjacent to the union Territory of Delhi.
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IV. PAYMENT OF LEAVE SALARY/AD HOC FINANCIAL ASSISTANCE:

Arrangements were made for payment of leave salary for the period upto 30™ April, 1990 in
respect of employees who may not have received their emoluments after migration. Such
employees were allowed to be given either leave salary at the minimum of the scale or some ad-
hoc financial assistance as an advance to be adjusted from their dues after they join duty. Further

the migrant employees who were unable to join their respective places of posting in the Valley
due to the prevailing circumstances, were extended this facility till they were adjusted in
accordance with (iii) above.

V. REGULARISATION OF THE PERIOD OF ABSENCE OF J&K MIGRANT
EMPLOYEES :
In August, 1992, it was decided that the period of migration of a Central Government
employee, who migrated from Kashmir Valley in view of the disturbed conditions would be
treated as Earned leave to the extent which may have been due to him on the date of proceeding

for migration. However, the position was reviewed by the Ministry of Personnel in April, 1997
and it was decided that the Earned Leave which was at the credit of the Central Government
migrant employee at the time of migration will not be adjusted against the migration period, but
will remain available for the purpose of leave encashment on the date of their retirement in
respect of the employees who had already retired or would retire in future. The period of absence
would however count in the service for the purpose of pension, but shall not count for earning
any kind of leave. During the period of absence, a migrant employee is entitled to his pay
(excluding special pay and local allowances) dearness allowance, which he would have been
otherwise paid from time to time including benefit of increment had he reported for duty
immediately after expiry of his Earned leave.

V1. PAYMENT OF MONTHLY PENSION TO PENSIONERS OF KASHMIR VALLEY

Pensioners of Kashmir Valley who are unable to draw their monthly pensions through
either Public Sector Banks or PAO treasuries from which they were receiving their pensions,
would be given pensions outside the Valley where they have settled, in relaxation of relevant
provisions. '

NOTE:- 1. The package of concession/facilities shall be admissible in Kashmir Valley comprising of
six districts, namely Anantnag, Baramulla, Budgam, Kupwara, Pulwama and Srinagar.

2. The package of concession/facilities shall be admissible to Temporary Status Casual
labourers working in Kashmir Valley in terms of para 5(i) of the Casual Labourers(Grant of
Temporary Status and Regularization) Scheme of Government of India, 1993.

(U8

The benefit of additional HRA admissible under the Kashmir Valley package shall be
admissible to all Central Government employees posted to Kashmir Valley irrespective of
whether they are natives of Kashmir Valley, if they choose to move their families anywhere
in India subject to the conditions governing the grant of these allowances.

4. The facilities of Messing Allowance and Per Diem allowance shall also be allowed to
natives of Kashmir Valley in terms of the Kashmir Valley package.
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T AT F TENH  NvEE IRad Aied, 37 Gl dH=al W An] g St % fafvw i@
AT & T W U G 3 YT a1 S 98 R @ € |

o el Tl e o Ao TR e TReRRE § st @ ST § @ 36 s
& e F g9 arelt et gfeal § sfa 9 & F9 § it H @ SH e |

Siei 39 o (1) & ovefts e frefeor f i st disgr damm § 1 S, 2006 & Td &
I e & freht g St A g § e e YT W T o S YT e oS o
3G A T Tt araeen W FrufRa & T e St 6 39S S | F9 € a9 T Rufa F swe
A G A e | It 7o e F37 far s R 31ee W 98 S Fier & |

Bl H1E W B | Sl 2006 B AR A6 WA W@ S S IR Ao
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(M ke gl FiEd wEE & 99 SS FHE % SR A1 3TE AU ad JTa
RE |

(@)  fyEl e TR R e A 22 & JEEEl % ST & HReT s fhdt e ae
Y ¥ 39 yHR F u@Efa § o fufor @ R w6 e o R fam
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qgett STt
(faerm 3 31T 4 29)

U= &

wus |

R wel o oy Honfi aaemm stem & st fhy 9/ £, & frema ‘&, @, 1 T w wE
H foreram ue) o foru Wontie aa & qor 32 aaw

(Fww )
HiS[er da=aT= TyNTre aa= W=
. e/ s TET aa=HT= EREE ) |Ey aaq |EYT Vg a4
¥, AR T ATH EEERCIE]
(1) (2) (3) 4) (5) - (6)
I TH-1 2550-55-2660-60-3200 -lTg 4440-7440 1300
2 Tg-2 2610-60-3150-65-3540 -leg 4440-7440 1400
3 Tq-2% 2610-60-2910-65-3300-70- -leH 4440-7440 1600
4000
4 T9-3 2650-65-3300-70-4000 -1Tg 4440-7440 1650
5 TH-4 2750-70-3800-75-4400 EREEES| 5200-20200 1800
6 -5 3050-75-3950-80-4590 AT ae-1 5200-20200 1900
7 -6 3200-85-4900 gaq de-| 5200-20200 2000
8 TH-7 4000-100-6000 3q9 98- | 5200-20200 2400
9 Tg-8 4500-125-7000 Jaaae-1 5200-20200 2800
10 TH-9 5000-150-8000 a 982 9300-34800 4200
11 TH-10 | 5500-175-9000 dfT ae-2 9300-34800 4200
12 Tg-11 6500-200-6900 o 98-2 9300-34800 4200
13 H-12 6500-200-10500 379 98-2 9300-34800 4200
14 | ws13 | 7450-225-11500 aed 9g-2 9300-34800 4600
15 TH-14 | 7500-250-12000 3T 9s-2 9300-34800 4800
16 u8-15 8000-275-13500 a1 98-2 9300-34800 5400
17 |7 8000-275-13500 T d8-3 15600-39100 5400
CoCuiC (89 ‘% wiafe)
18 Tg-16 9000 3FT 98-3 15600-39100 5400
19 TH-17 | 9000-275-9550 3T J=-3 15600-39100 5400
20 UH-18 | 10325-325-10975 I 3E-3 15600-39100 6600
21 TH-19 | 10000-325-15200 a7 3e-3 15600-39100 6600
22 TH-20 10650-325-15850 379 9%-3 15600-39100 6600
23 Tg-21 12000-375-16500 3T Je-3 15600-39100 7600
24 TH-22 | 12750-375-16500 a1 9e-3 15600-39100 7600
25 ug-23 12000-375-18000 T de-3 15600-39100 7600
26 TH-24 14300-400-18300 I a4 37400-67000 8700
27 Tg-25 15100-400-18300 37 de-4 37400-67000 8700
28 Tg-26 16400-450-20000 I d8-4 37400-67000 8900
29 T9-27 16400-450-20900 379 d8-4 37400-67000 8900
30 TH-28 14300-450-22400 T ae-4 37400-67000 10000
3l TH-29 | 18400-500-22400 Jed de-4 37400-67000 10000
32 Tg-30 22400-525-24500 3q9 98-4 37400-67000 12000
3 Tg-3] 22400-600-26000 CR 75500- (arf¥a® NGl
ELECICS 3TglE 3 i) -

UREIL A
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et 01.01.2006 =t A 36 aTe ga weft odf fgpel & forg Fomfam da= g2 ® gfafe doa

a9 -1 (5200-20200 9Q)

Jgaad AT AT ¥ Faw A
1,800 5,200 7,000
1,900 5,830 7,730
2,000 6,460 8,460
2,400 7,510 9,910
2,800 8,560 11,360

T 98-2 (9300-34800 FUQ)

Jgaad e AT ¥ aaT HA
4,200 9,300 13,500
4,600 12,540 17,140
4,800 13,350 18,150

FaT 42-3 (15600-39100 FUT)

Jgaad AT A ¥ aad Eoc]
5,400 15,600 21,000
6,600 18,750 25,350
7,600 21,900 29,500

Fa d-4 (37400-67000 FUT)

Jgaaq AT AT W A ool
8,700 37,400 46,100
8,900 40,200 49,100
10,000 43,000 53,000
12,000 47,100 59,100

80000
34 T8-32 24050-650-26000 LS 75500- (Irf¥® =
EGERICS 3Tgfg 3 Ffowm) -
80000
35 T§-33 | 26000 (Frem) e Saam 80000 (frae) =
36 w§-34 | 30000 (Fem) Tfimed arad 90000 () =
@ug - 11
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FfenRal ® Ho o SRt 3 g WviiE Jaeae
g -1

Frer (2) § a6 T 9a 3 AT TR GRI SAREAT & 39 9177 3 Hew (5) 7 (6) H ffde ganfea 3
afen srEfRa R @ 1 AT 01.01.2006 F} ur-Rufy 7 S &1 ARF Rufor g7 g &
fom 7 & e & 2 femvft 2 & srTER R S |

qd-FifeE daHET 39l 5000-8000 T, 5500-9000 T T2 6500-10500 FIC 3 AT & HHeH
& 1, F© 0 S vioE@ F9g § we WA A A w0 €, 3 @A A5 H A | 7 5 g
ST & TR F I AT gR1 F 7 AR RAERY am- @ % @ve [ 8 wite § | Swl 76 o 0l H
oy 8, 54 9 e & ud @ STmferd ot 2 WIRY | IR FrEfEs gt | 34 daAEEl 3 9@ &
SR AT SRR el & @ S000-8000 ¥T Agr 5500-9000 FT & Fa=we ¥ wdl &t Rl .- 2 dFH
Az 1 37 I=aE 0T 37T 7450-11500 FIC 3 qH-FHT IqAEH & FEIEY 4600 FIC & TS a4 F
WRFA T 1 @ 6500-10500 F9¢ 3 AeAH § U2 & 91 ST &t a1 =T | Al 7450-11500 F9C
¥ 3779 § veet @ & ug HieE & dt 6500- 10500 FUT & AT ¥ W [FT @ 9= H 7450-11500
TIT 3 Ja90 § U2 3 WY AT W 71 S =R |

HPvife § R svar fafty & feeft, 1 o @ ot wob it =g o ardt 6500-10500 ¥9T & A
1 gdf @ oft wilise e S =R AT 4600 9T 3 BT I F Y 9300-34800 € & Hente o &f .-
2 3T ST & FHEY 7450-11500 ¥ 3 Iq79H H T ARy |

6500-10500 &9C 3 Faam § gt srgar fafty o feuft &t <raw s WA 9t u_ & e
T =RT AR 5= 4600 ¥UC & DT A & Wi 9300-34800 FUT 3 A7 T/ WWH AqHHA 7450-
1 1500 9.5 T@1 ST =18 T |

swdaR (1) & qfess, wlwga =g fam, fag e & wmel § R S 1 Swda (1) q9 (1V) &
Haiy o, WA Helfor WAl g0 39k 39 Ui 3 & | W 9 foran S |

wug - 11
S (¥ )
YT a9 A8 a8
: ug HiEr aaAu T | IR aaH aaA T_jf;&
) EREEES T adad ’
(D (2) (3) (4) (5) (6) (7)
I FHaae g | hraid A AR
I ST SR/ Frsft 6500-10500 7500- 12000 3 d8-2 4800
yfra/aaes
8000-13500 T ds-3 5400 3.1.9
(TR ad R HEA (TR | (TR ET
) FH W) Tfer)
g AAHI Had 3 GUST/TATS 7 81 3T g (S 9,090 /5 U 0.1, & 9y Ufmihs ared
GEE I AR R e MR e Rt R WA i R A S g (< 1 1 0| I EER IR B
Tudy 1 WIS, FET Gadd A, §Y oiE qar W AR 9 qared/quaat § garerdt/afearerdt
vl &t gt |/ Faw fHar S
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YIE &1 TeTH ¢ TR
1T AroaTed @ qET Qe & 1A HATHd HHAR
1 v e/ e/ 4500-7000 6500-10500 3q a8-2 4200 3.1.14
s AT 11/ 5000-8000
qrER
2 FHILIEE R CE PR 7500-12000 7500-12000 4800
11/ 3. fstt afya/ausg (AT eff @ At
& foTT yRfYre FaA dE-2
7%) 3.1.14
8000-13500 5400
(IR oy i dar (IR Y &t
T A & ) gar gl
FA F TE)
11 TS ol §a] | S ud ol RT% SSd A e @ aTel ol Gae ual aun gaerdt
w2t & ot HoE TR F AR @ ST A FESA A W § o oan 2w H 3.8.5
yireenfia aaw a< ot O 3a4 far s |
v THATRTT
1 IS HeHR 6500-10500 7450-11500 EE] 4600 3.8.6
3-2
\Y FH €H
L. 74 Sonfed 9 g T T 18 W SHias HHAEl H1 T aR 99fad &9 § A0 3.8.7
J § $AT TS | o ST @ A o ooy o v e @ @ w0 A HA
F1E =16 ¥ woh & $t 1800 TUT F BT 397 F Uy G daT A€
faft- | ® war s |
A1 MG A AT ETH
i T FREAA 6500-10500 7450-11500 el 4600 3.8.9
de-2
VII ToTaR T SIel gratd (3.8.11.) =T
{ 2T TR 4 6500-10500 7450-11500 ETE] 4600 3.8.11
EES)
VI THHA LTh
I HET 2610-3540 3050-4590 ERel 1900
de-1
2 Fyoft wrad 3050-4590 3200-4900 Enel 2000
de-1
3 Ry aAfeed 4000-6000 4500-7000 EGE] 2800
de-1 3.8.12
4 TETaE HTeld S 5000-8000 6500-10500 ETE] 4200
ittt )
5 3 HEdiY aHHA 6500-10500 7450-11500 ELEl 4600
v de-2
IX A& BTh
| AT e T 1 TE | F Ua &1 34 W il i &t <l § T qgiad o ara 1800
FqU % BT I & WY TN A a5 faf -1 F smafen g T S |
2 e RaTerd Y 6500-10500 7450-11500 EGel 4600
Attt de-2 3.8.13
P( TITIITAT ETh
AT W @ A 8 e d R % e 9 i (3 A W eaned IIH AT 3.8.14

I 11wd 11 % &9 qefin) 72 e § i Sgia % @ 1800 ¥ & 4% 90 & 9
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Hfe gaq 9 &.dft .- | 7 o o |
2 AR aEHE 6500-10500 7450-11500 Faq 4600
g ] den
X1 AT Ud oref-ferfeneat wrw
| W% 99 5000-8000 7450-11500 ERE] 4600 3.8.15
Fz-2
2 fET e 5500-9000 7500- 12000 g 4800
de-2
3 JMeR-fagrt U 6500-10500 7450-11500 T 4600
/.3 /0.8 8 de-2
eI/ A EATH
4 TErge AT aefieren 6500-10500 8000-13500 ged 5400
de-3
5 - 39 AR refters 7500-12000 8000-13500 o 5400
b de-3
6 i anefters 8000- 13500 10000- 15200 ETE] 6600
de-3
7 &g A stfeard 10000- 15200 12000- 16500 aaq 7600
-3
X1 BATRTT
] BITIITE 3He82 I 2650-4000/ 3o de- 1800 3.8.16
l/9d genfq g ‘o’ | qd-weifem aye 1
T A Y 7E R | v IgmEE a2
Y AT
2 N ST e 6500-10500 7450-11500 3 de- 4600
2
XIII | gz0i =
! 6500-10500 ¥9T & & Hufaq da-me § 7450-11500 3T 4600 3.8.18
YT =% & 1g Eic)
X1V | fewfes
1 ﬂwf—«wﬁfﬁ‘ﬂﬁﬁwﬁaﬁ?amﬁgéﬁ?ﬁﬁfmﬁaﬁ%ma{mmmm 3.8.19
| 9f ferfvets danl 7 FiE wgvd 3T doq disE 76 2, a fafety gt § suoer fs 3w H
7T da9 § 395! S B s iRy |
XV IR @R
1 IS R HR T 1] 6500-10500 7450-1100 g 4600 3.8.20
(U8 W e fR @it Fg-2
RS & ot qraey
T& F far sem)
XVI ITEHTTHR
1 Trfid et TeATTs T 11l BT aa 4200
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MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 29th August, 2008

G.S.R.622 (E)—In exercise of the powers conferred by the proviso to article 309,
and clause (5) of article 148 of the Constitution and after consultation with the
Comptroller and Auditor General in relation to persons serving in the Indian Audit and
Accounts Department, the President hereby makes the following rules, namely : -

1. Short title and commencement -.

(1)  These rules may be called the Central Civil Services (Revised Pay) Rules,

2008.
(2) They shall be deemed to have come into force on the 1st day of January,
2006.
2. Categories of Government servants to whom the rules apply: -
(1 Save as otherwise provided by or under these rules, these rules shall

apply to persons appointed to civil services and posts in connection with
the affairs of the Union whose pay is debitable to the Civil Estimates as
also to persons serving in the Indian Audit and Accounts Department..
(2) These rules shall not apply to : -
(i) persons appointed to the Central Civil Services and posts in
Groups “A’, 'B’, ‘C’" and ‘D’ under the administrative control of the
Administrator of the Union Territory of Chandigarh;

(if) persons locally recruited for service in Diplomatic, Consular or
other Indian establishments in foreign countries;

(iify  persons not in whole-time employment;
(iv)  persons paid out of contingencies;

(v) persons paid otherwise than .on a monthly basis including those
paid only on a piece-rate basis;

(vi)  persons employed on contract except where the contract provides
otherwise;

(vii)  persons re-employed in Government service after retirement;



32

THE GAZETTE OF INDIA : EXTRAORDINARY [ParT II—SEc. 3(1)]

3.

(vii) any other class or category of persons whom the President may,

by order, specifically exclude from the operation of all or any of
the provisions contained in these rules.

Definitions - In these rules, unless the context otherwise requires -

1)

(2)

7)

“existing basic pay” means pay drawn in the prescribed existing scale of
pay, including stagnation increment(s), but does not include any other
type of pay like ‘special pay’, etc.

“existing scale” in relation to a Government servant means the present
scale applicable to the post held by the Government servant (or, as the
case may be, personal scale applicable to him) as on the 1st day of January,
2006 whether in a substantive or officiating capacity.

Explanation- In the case of a Government servant, who was on the 1
day of January, 2006 on deputation out of India or on leave
or on foreign service, or who would have on that date
officiated in one or more lower posts but for his officiating
in a higher post, “existing scale” includes the scale
applicable to the post which he would have held but for his
being on deputation out of India or on leave or on foreign
service or, as the case may be, but for his officiating in a
higher post;

“existing emoluments” mean the sum of (i) existing basic pay, (ii)
dearness pay appropriate to the basic pay and (iii) dearness allowance
appropriate to the basic pay '+ dearness pay at index average 536
(1982=100).

“present scale” in relation to any post/grade specified in column 2 of the
First Schedule means the scale of pay specified against that post in
column 3 thereof;

“pay in the pay band” means pay drawn in the running pay bands
specified in Column 5 of the First Schedule.

“grade pay” is the fixed amount corresponding to the pre-revised pay
scales/ posts.

“revised pay structure” in relation to any post specified in column 2 of
the First Schedule means the pay band and grade pay specified against
that post or the pay scale specified in colimn 5 & 6 thereof, unless a
different revised pay band and grade pay or pay scale is notified
separately for that post.

“basic pay” in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include
any other type of pay like special pay, etc.

In the case of Government servants in the pay scales of HAG+, apex scale

and the Cabinet Secretary’s scale, basic pay means the pay in the
prescribed scale.

) | i - ] " | E LR 1L AT R
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9) “revised emoluments” means the pay in the pay band plus the grade pay
of a Government servant in the revised pay structure or the basic pay in
HAG+ & above and includes the revised non-practising allowance, if any,
admissible to him, in addition.

(10)  “Schedule” means a schedule annexed to these rules.

4. Scale of pay of posts - The pay band and grade pay or the pay scale, as
“applicable, of every post/grade specified in column 2 of the First Schedule shall be as
specified against it in column 5 & 6 thereof.

S. Drawal of pay in the revised pay structure - Save as otherwise provided in these
rules, a Government servant shall draw pay in the revised pay structure applicable to the
post to which he is appointed;

Provided that a Government servant may elect to continue to draw pay in the
existing scale until the date on which he earns his next or any subsequent increment in
the existing scale or until he vacates his post or ceases to draw pay in that scale.

Provided further that in cases where a Government servant has been placed in a
higher pay scale between 1.1.2006 and the date of notification of these Rules on account
of promotion, upgradation of pay scale etc., the Government servant may elect to switch
over to the revised pay structure from the date of such promotion, upgradation, etc.

Explanation1 - The option to retain the existing scale under the provisos to this rule
shall be admissible only in respect of one existing scale.

Explanation2 - The aforesaid option shall not be admissible to any person appointed to ’

a post on or after the 1st day of January, 2006, whether for the first time
in Government service or by transfer from another post and he shall be
allowed pay only in the revised pay structure.

Explanation 3 - Where a Government servant exercises the option under the provisos
to this rule to retain the existing scale in respect of a post held by him
in an officiating capacity on a regular basis for the purpose of
regulation of pay in that scale under Fundamental Rule 22, or any other
rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the
existing scale in respect of the permanent post on which he holds a lien
or would have held a lien had his lien not been suspended or the pay of
the officiating post which has acquired the character of substantive pay
in accordance with any order for the time being in force, whichever is

higher.
6. Exercise of Option -
(1) The option under the provisos to Rule 5 shall be exercised in writing in

the form appended to the Second Schedule so as to reach the authority
mentioned in sub rule (2) within three months of the date of publication
of these rules or where an existing scale has been revised by any order

3255 GI/08—5A
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4)

Notel -

Note?2 -

Note 3 -

made subsequent to that date, within three months of the date of such
order.

Provided that -

(1) in the case of a Government servant who is, on the date of such
publication or, as the case may be, date of such order, out of India
on leave or deputation or foreign service or active service, the
said option shall be exercised in writing so as to reach the said
authority within three months of the date of his taking charge of
his post in India; and

(ii) where a Government servant is under suspension on the 1st day of
January, 2006 , the option may be exercised within three months of
the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

The option shall be intimated by the Government servant to the Head of
his Office.

If the intimation regarding option is not received within the time
mentioned in sub-rule (1), the Government servant shall be deemed to
have elected to be governed by the revised pay structure with effect on
and from the 1%t day of January, 2006.

The option once exercised shall be final.

Persons whose services were terminated on or after the 1st January, 2006 and
who could not exercise the option within the prescribed time limit, on
account of discharge on the expiry of the sanctioned posts, resignation,
dismissal or discharge or disciplinary grounds, are entitled to the benefits of
this rule.

Persons who have died on or after the 1t day of January, 2006 and could not
exercise the option within the prescribed time limit are deemed to have
opted for the revised pay structure on and from the 1st day of January, 2006
or such later date as is most beneficial to their dependents, if the revised pay
structure is more favourable and in such cases, necessary action for payment
of arrears should be taken by the Head of Office.

Persons who were on earned leave or any other leave on 1.1.2006 which
entitled them to leave salary will be allowed the benefits of this rule.

7. Fixation of initial pay in the revised pay structure:

0]

The initial pay of a Government servant who elects, or is deemed to have
elected under sub-rule (3) of rule 6 to be governed by the revised pay
structure on and from the 1st day of January, 2006, shall, unless in any case
the President by special order otherwise directs, be fixed separately in

respect of his substantive pay in the permanent post on which he holds a;

lien or would have held a lien if it had not been suspended, and in respect

Co : B i G M
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(A)

of his pay in the officiating post held by him, in the following manner,
namely :-

in the case of all employees:-

(i)

the pay in the pay band/pay scale will be determined by
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86
and rounding off the resultant figure to the next multiple of 10.

if the minimum of the revised pay band/ pay scale is more than
the amount arrived at as per (i) above, the pay shall be fixed at the
minimum of the revised pay band/ pay scale;

Provided further that:-

Where, in the fixation of pay, the pay of Government servants
drawing pay at two or more consecutive stages in an existing scale

- gets bunched, that is to say, gets fixed in the revised pay structure

at the same stage in the pay band, then, for every two stages so
bunched, benefit of one increment shall be given so as to avoid
bunching of more than two stages in the revised running pay
bands. For this purpose, the increment will be calculated on the
pay in the pay band. Grade pay would not be taken into account
for the purpose of granting increments to alleviate bunching.

In the case of pay scales in higher administrative grade (HAG) in
the pay band PB-4, benefit of increments due to bunching shall be
given taking into account all the stages in different pay scales in
this grade. In the case of HAG+ scale, benefit of one increment for
every two stages in the pre-revised scale will be granted in the
revised pay scale.

If by stepping up of the pay as above, the pay of a Government
servant gets fixed at a stage in the revised pay band/ pay scale
(where applicable) which is higher than the stage in the revised
pay band at which the pay of a Government servant who was
drawing pay at the next higher stage or stages in the same existing
scale is fixed, the pay of the latter shall also be stepped up only to
the extent by which it falls short of that of the former.

The pay in the pay band will be determined in the above manner.
In addition to the pay in the pay band, grade pay corresponding to
the existing scale will be payable.

Note - Illustration 1 on the above is provided in the Explanatory

Memorandum to these Rules.

In the case of employees who are in receipt of special pay/allowance in
addition to pay in the existing scale which has been recommended for
replacement by a pay band and grade pay without any special
pay/allowance, pay shall be fixed in the revised pay structure in
accordance with the provisions of clause (A) above.
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D)

Notel -

In the case of employees who are in receipt of special pay component with
any other nomenclature in addition to pay in the existing scales, such as
personal pay for promoting small family norms, special pay to Parliament
Assistants, Central (Deputation on Tenure) Allowance, etc., and in whose
case the same has been replaced in the revised pay structure with
corresponding allowance/pay at the same rate or at a different rate, the
pay in the revised pay structure shall be fixed in accordance with the
provisions of clause (A) above. In such cases, the allowance at the new
rate as recommended shall be drawn in addition to pay in the revised pay
structure from the date specified in the individual notifications related to
these allowances.

In the case of medical officers who are in receipt of non-practising
allowance, the pay in the revised pay structure shall be fixed in
accordance with the provisions of clause (A) above except that, in such
cases, the pre-revised dearness allowance appropriate to the non-
practising allowance admissible at index average 536 (1982 = 100) shall be
added while fixing the pay in the revised pay band, and in such cases,
non-practising allowance at the new rates shall be drawn with effect from
1.1.2006 or the date of option for revised pay structure, in addition to the
pay so fixed in the revised pay structure. Illustration 2 in this regard is at
in the Explanatory Memorandum to these Rules.

(@) In the case of Group D employees, the pay in the revised pay structure
will be fixed initially in the -1S pay band as per Clause (A) above with the
appropriate grade pay and arrears paid accordingly. Thereafter, pay of such
of those Group D employees who already possess the revised minimum
qualifications recommended by the Commission prescribed for entry into
PB-1 would be fixed with effect from 1.1.2006 in PB-1 with grade pay of
Rs.1800.

(b) Such of those existing Group D employees who do not possess the
revised minimum qualifications for entry into PB-1 would be retrained by
the concerned Department preferably within a period of six months so that
payment of arrears on account of upgradation are not delayed. After re-
training, these Group D staff will also be placed in the Pay Band PB-1 with
the grade pay of Rs.1800 with effect from 1.1.2006 and arrears drawn
accordingly. Once placed in the PB-1 Pay Band, this category of Group D
staff will regain their seniority vis-a-vis the other category of Group D staff
that already possessed the minimum qualifications and were, therefore,
placed in the PB-1 Pay Band as on 1.1.2006. Inter-se seniority of all the
employees in erstwhile Group D will be fully maintained with Group D
employee in a higher pre-revised pay scale being placed higher vis-a-vis an
employee in a lower pay scale. Within the same pre-revised pay scale,
seniority which existed prior to revision would continue.

(c) Arrears shall be payable with effect from 1.1.2006 in both the cases i.e. to
those Group D employees who possess the qualifications and are placed in
PB-1 straight away and those Group D employees who do not possess the
qualifications and are placed after re-training. Illustration 3 in regard to

) | | i 1 PHEN -
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Note2A -

Note 2B -

Note 3 -

Note 4 -

Note 5 -

Note6 -

Note7 -
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fixation of pay for Group D staff is in the Explanatory Memorandum to these
Rules. ‘ '

Where a post has been upgraded as a result of the recommendations of the
Sixth CPC as indicated in Part B or Part C of the First Schedule to these
Rules, the fixation of pay in the applicable pay band will be done in the
manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7 by
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten. The grade pay
corresponding to the upgraded scale as indicated in Column 6 of Part B or C
will be payable in addition. Illustration 4A in this regard is in the
Explanatory Memorandum to these Rules.

In the case of merger of pay scales, pay in the revised pay bands will be fixed
in the manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7
by multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten: The grade pay
corresponding to the merged scale as indicated in Column 6 of Part B or C
will be payable in addition. Illustration 4B in this regard is in the

Explanatory Memorandum to these Rules.

A Government servant who is on leave on the 1st day of January, 2006 and is
entitled to leave salary shall become entitled to pay in the revised pay
structure from 1.1.2006 or the date of option for the revised pay structure.
Similarly, where a government servant is on study leave on the first day of
January, 2006 he will be entitled to the benefits under these Rules from
1.1.2006 or the date of option.

A Government servant under suspension, shall continue to draw subsistence
allowance based on existing scale of pay and his pay in the revised pay
structure will be subject to the final order on the pending disciplinary
proceedings.

Where a Government servant is holding a permanent post and is officiating
in a higher post on a regular basis and the scales applicable to these two
posts are merged into one scale, the pay shall be fixed under this sub-rule
with reference to the officiating post only, and the pay so fixed shall be
treated as substantive pay.

The provisions of this Note shall apply mutatis mutandis, to Government
servants holding in an officiating capacity, posts on different existing scales
which have been replaced by the revised pay structure.

Where the “existing emoluments” exceed the revised emoluments in the case
of any Government servant, the difference shall be allowed as personal pay
to be absorbed in future increases in pay.

Where in the fixation of pay under sub-rule (1), the pay of a Government
servant, who, in the existing scale was drawing immediately before the 1st
day of January, 2006 more pay than another Government servant junior to
him in the same cadre, gets fixed in the revised pay band at a stage lower
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Note 8 -

Note9 -

Note10 -

than that of such junior, his pay shall be stepped upto the same stage in the
revised pay band as that of the junior.

Where a Government servant is in receipt of personal pay on the 1st day of
January, 2006, which together with his existing emoluments exceeds the
revised emoluments, then, the difference representing such excess shall be
allowed to such Government servant as personal pay to be absorbed in
future increases in pay.

In the case of employees who are in receipt of personal pay for passing Hindi
Pragya, Hindi Typewriting, Hindi Shorthand and such other examinations
under the “Hindi Teaching Scheme”, or on successfully undergoing training
in cash and accounts matters prior to the 1st day of January, 2006, while the
personal pay shall not be taken into account for purposes of fixation of initial
pay in the revised pay structure, they would continue to draw personal pay
after fixation of their pay in the revised pay structure on and from the 1st day
of January, 2006 or subsequently for the period for which they would have
drawn it but for the fixation of their pay in the revised pay structure. The
quantum of such personal pay would be paid at the appropriate rate of
increment in the revised pay structure from the date of fixation of pay for the
period for which the employee would have continued to draw it.

Explanation - For the purpose of this Note, “appropriate rate of increment
in the revised pay structure” means 3% of the sum of the
pay in the pay band and the grade pay at the stage at which
the pay of the employee is fixed in the revised pay
structure.

In cases where a senior Government servant promoted to a higher post
before the 15t day of January, 2006 draws less pay in the revised pay structure
than his junior who is promoted to the higher post on or after the 1t day of
January, 2006, the pay in the pay band of the senior Government servant
should be stepped up to an amount equal to the pay in the pay band as fixed
for his junior in that higher post. The stepping up should be done with effect
from the date of promotion of the junior Government servant subject to the
tulfillment of the following conditions, namely: -

(a) both the junior and the senior Government servants should belong to
the same cadre and the posts in which they have been promoted
should be identical in the same cadre.

(b) the pre-revised scale of pay and the revised grade pay of the lower
and higher posts in which they are entitled to draw pay should be
identical.

(c) the senior Government servants at the time of promotion should have
been drawing equal or more pay than the junior.

(d)  the anomaly should be directly as a result of the application of the
provisions of Fundamental Rule 22 or any other rule or order
regulating pay fixation on such promotion in the revised pay
structure. If even in the lower post, the junior officer was drawing
more pay in the pre-revised scale than the senior by virtue of any
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advance increments granted to him, provision of this Note need not
be invoked to step up the pay of the senior officer.

(2)  Subject to the provisions of rule 5, if the pay as fixed in the officiating post
under sub-rule (1) is lower than the pay fixed in the substantive post, the
former shall be fixed at the same stage as the substantive pay.

8. Fixation of pay in the revised pay structure of employees appointed as fresh
recruits on or after 1.1.2006 - Section I of Part A of the First Schedule of these Rules
indicates the entry level pay in the pay band at which the pay of direct recruits to a
particular post carrying a specific grade pay will be fixed on or after 1.1.2006.

This will also be applied in the case of those recruited between 1.1.2006 and the
date of issue of this Notification. In such cases, where the emoluments in the pre-revised
pay scale(s) [i.e., basic pay in the pre-revised pay scale(s) plus Dearness Pay plus
Dearness Allowance applicable on the date of joining] exceeds the sum of the pay fixed
in the revised pay structure and the applicable dearness allowance thereon, the
difference shall be allowed as personal pay to be absorbed in future increments in pay.

9. Rate of increment in the revised pay structure -The rate of increment in the
revised pay structure will be 3% of the sum of the pay in the pay band and grade pay
applicable, which will be rounded off to the next multiple of 10. The amount of
increment will be added to the existing pay in the pay band. Illustration 5 in this
regard is in the Explanatory Memorandum to these Rules. In the case of PB-3, variable
rates of increment at 3% and 4% have been provided. The higher rate of increment will
be granted to not more than 20% of the strength of officers in PB-3.

10.  Date of next increment in the revised pay structure - There will be a uniform date

of annual increment, viz. 1st July of every year. Employees completing 6 months and

above in the revised pay structure as on 1st of July will be eligible to be granted the
increment. The first increment after fixation of pay on 1.1.2006 in the revised pay
structure will be granted'on 1.7.2006 for those employees for whom the date of next
increment was between 1st July, 2006 to 15t January, 2007.

Provided that in the case of persons who had been drawing maximum of the
existing scale for more than a year as on the 1st day of January, 2006, the next increment
in the revised pay structure shall be allowed on the 1 day of January, 2006. Thereafter,
the provision of Rule 10 would apply.

Provided that in cases where an employee reaches the maximum of his pay band,
shall be placed in the next higher pay band after one year of reaching such a maximum.
At the time of placement in the higher pay band, benefit of one increment will be
provided. Thereafter, he will continue to move in the higher pay band till his pay in the
pay band reaches the maximum of PB-4, after which no further increments will be

granted.

Notel - In cases where two existing scales, one being a promotional scale for the
other, are merged, and the junior Government servant, now drawing his pay
at equal or lower stage in the lower scale of pay, happens to draw more pay
in the pay band in the revised pay structure than the pay of the senior
Government servant in the existing higher scale, the pay in the pay band of
the senior government servant shall be stepped up to that of his junior from
the same date and he shall draw next increment in accordance with-Rule 10.
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11.  Fixation of pay in the revised pay structure subsequent to the 1+ day of January,
2006. - Where a Government servant continues to draw his pay in the existing scale and
is brought over to the revised pay structure from a date later than the 1st day of January,
2006, his pay from the later date in the revised pay structure shall be fixed in the
following manner:-

(i) Pay in the pay band will be fixed by adding the basic pay applicable on the
later date, the dearness pay applicable on that date and the pre-revised
dearness allowance based on rates applicable as on 1.1.2006. This figure
will be rounded off to the next multiple of 10 and will then become the pay
in the applicable pay band. In addition to this, the grade pay
corresponding to the pre-revised pay scale will be payable. Where the
Government servant is in receipt of special pay or non-practising
allowance, the methodology followed will be as prescribed in Rule 7 (i), (B),
(©) or (D) as applicable, except that the basic pay and dearness pay to be
taken into account will be the basic pay and dearness pay applicable as on
that date but dearness allowance will be calculated as per rates applicable
on 1.1.2006.

12. Fixation of pay on reappointment after the 1% day of January, 2006 to a post held
prior to that date - A Government servant who had officiated in a post prior to the 1st
day of January, 2006 but was not holding that post on that date and who on subsequent
appointment to that post draws pay in the revised pay structure shall be allowed the
benefit of the proviso to Fundamental Rule 22, to the extent it would have been
admissible had he been holding that post on the 1+t day of January, 2006, and had elected
the revised pay structure on and from that date.

13. Fixation of pay on prombtion on or after 1.1.2006 - In the case of promotion from
one grade pay to another in the revised pay structure, the fixation will be done as
follows:-

()  One increment equal to 3% of the sum of the pay in the pay band and the
existing grade pay will be computed and rounded off to the next multiple of
10. This will be added to the existing pay in the pay band. The grade pay
corresponding to the promotion post will thereafter be granted in addition to
this pay in the pay band. In cases where promotion involves change in the
pay band also, the same methodology will be followed. However, if the pay
in the pay band after adding the increment is less than the minimum of the
higher pay band to which promotion is taking place, pay in the pay band will
be stepped to such minimum.

(ii) In the case of promotion from PB-4 to HAGH, after adding one increment in
the manner prescribed in Rule 9, the pay in the pay band and existing grade
pay will be added and the resultant figure will become the basic pay in
HAG+. This shall not exceed Rs. 80,000, the maximum of the scale. For
Government servants in receipt of NPA, pay plus NPA will not exceed Rs.
85,000.

14. Mode of payment of arrears of pay - The arrears shall be paid in cash in two

instalments. The first instalment should be restricted to 40% of the total arrears. The
remaining 60% of arrears should be paid during the next financial year.
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Explanation -  For the purposes of this rule:

(a) “arrears of pay” in relation to a Government servant, means the
difference between:

(i)  the aggregate of the pay and allowances to which he is entitled
on account of the revision of his pay and allowances under
these rules, for the relevant period. Revised allowances
(except for dearness allowance and non-practising allowance)
will be payable only with effect from 1.9.2008; and

(i) the aggregate of the pay and allowances to which he would

~ have been entitled (whether such pay and allowances had

been received or not) for that period had his pay and
allowances not been so revised.

(b) “relevant period” means the period commencing on the 1st day of
January, 2006 and ending with the 31st August, 2008.

15. Overriding effect of Rules - The provisions of the Fundamental rules, the Central
Civil Services (Revision of Pay) Rules, 1947, the Central Civil Services (Revised Pay)
Rules, 1960, the Central Civil Services (Revised Pay) Rules, 1973, Central Civil Services
(Revised Pay) Rules, 1986 and CCS (Revised Pay) Rules, 1997 shall not, save as otherwise
provided in these rules, apply to cases where pay is regulated under these rules, to the
extent they are inconsistent with these rules.

16.  Power to relax - Where the President is satisfied that the operation of all or any
of the provisions of these rules causes undue hardship in any particular case, he may, by
order, dispense with or relax the requirements of that rule to such extent and subject to
such conditions as he may consider necessary for dealing with the case in a just and
equitable manner.

17. Interpretation - If any question arises relating to the interpretation of any of the
provisions of these rules, it shall be referred to the Central Government for decision.

315 6L 08—



THE GAZETTE OF INDIA : EXTRAORDINARY [Pae [1—Ssc. 3]

THE FIRST SCHEDULE
(SEE RULES 3 & 4)

PART - A
Section 1

Revised Pay Bands and Grade Pays for posts carrying present scales in Group ‘A’, ‘B’,
‘C’ & ‘D’ except posts for which different revised scales are notified separately.

(InRs.)
Present Scale ' Revised Pay Structure
SL. | Post/ Present Scale Name of |Corresponding Corresponding
No. | Grade Pay Band/ | Pay Bands/ Grade Pay
Scale Scales
@ | @ €) (4) (5) (6)
1 S-1 | 2550-55-2660-60-3200 -1S 4440-7440 1300
2 S-2 | 2610-60-3150-65-3540 -1S 4440-7440 1400
3 5-2A | 2610-60-2910-65-3300- -1S 4440-7440 1600 —_1
70-4000
4 S-3 | 2650-65-3300-70-4000 -1S 4440-7440 1650
5 S-4 | 2750-70-3800-75-4400 PB-1 5200-20200 1800
6 S-5 | 3050-75-3950-80-4590 PB-1 5200-20200 1900
7 S-6 | 3200-85-4900 PB-1 5200-20200 2000 |
8 S-7 | 4000-100-6000 PB-1 5200-20200 2400
9 S-8 | 4500-125-7000 PB-1 5200-20200 2800
10 S-9 | 5000-150-8000 PB-2 9300-34800 4200
11_| S10 | 5500-175-9000 PB-2 9300-34800 4200 w
12 | S-11 | 6500-200-6900 PB-2 9300-34800 4200
13 S-12 | 6500-200-10500 PB-2 9300-34800 4200
14 S-13 | 7450-225-11500 PB-2 9300-34800 4600
15 | S-14 | 7500-250-12000 PB-2 9300-34800 4800
16 S-15 | 8000-275-13500 : PB-2 9300-34800 5400
17 New | 8000-275-13500 PB-3 15600-39100 5400
Scale | (Group A Entry)
18 S-16 | 9000 PB-3 15600-39100 5400
19 5-17 | 9000-275-9550 PB-3 15600-39100 5400 j
20 | S18 | 10325-325-10975 PB-3 15600-39100 6600
21 | S19 |10000-325-15200 PB-3 15600-39100 6600
22 S-20 | 10650-325-15850 PB-3 15600-39100 6600
23 S-21 | 12000-375-16500 PB-3 15600-39100 7600
24 | S22 |12750-375-16500 PB-3 15600-39100 7600
25 S-23 | 12000-375-18000 PB-3 15600-39100 7600
26 S-24 | 14300-400-18300 PB-4 37400-67000 8700
27 | S25 |15100-400-18300 PB-4 37400-67000 8700
28 5-26 | 16400-450-20000 PB-4 37400-67000 8900
29 S-27 | 16400-450-20900 PB-4 37400-67000 8900
30 | S-28 | 14300-450-22400 PB-4 37400-67000 10000
31 | S-29 | 18400-500-22400 PB-4 37400-67000 10000
32 S-30 | 22400-525-24500 PB-4 37400-67000 12000
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33 S-31 | 22400-600-26000 HAGH+ Scale| 75500- (annual Nil
increment @ 3%)
-80000
34 S-32 | 24050-650-26000 HAG+ Scale| 75500- (annual Nil
increment @ 3%)
-80000
35 S-33 | 26000 (Fixed) Apex Scale | 80000 (Fixed) Nil
36 S-34 | 30000 (Fixed) Cab. Sec. | 90000 (Fixed) Nil
Section I

Entry Pay in the revised pay structure for direct recruits appointed on or after 1.1.2006

PB-1 (Rs.5200-20200)

Pay in the
Grade pay Pay Band Total
1,800 5,200 7,000
1,900 5,830 7,730
2,000 6,460 8,460
2,400 7,510 9,910
2,800 8,560 11,360

PB-2 (Rs.9300-34800)

Pay in the
Grade pay Pay Band Total
4,200 9,300 13,500
4,600 12,540 17,140
4,800 13,350 18,150

PB-3 (Rs.15600-39100)

Pay in the
Grade pay Pay Band Total
5,400 15,600 21,000
6,600 18,750 25,350
7,600 21,900 29,500

PB-4 (Rs.37400-67000)

Pay in the
Grade pay Pay Band Total
8,700 37,400 46,100
8,900 40,200 49,100
10,000 43,000 53,000
12,000 47,100 59,100
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PART - B
REVISED PAY SCALES FOR CERTAIN COMMON CATEGORIES OF STAFF
Section I

(i)  The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the
Government. The initial fixation as on 1.1.2006 will be done in accordance with
Note 2 below Rule 7 of this Notification.

(i)  On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000 and
Rs.6500-10500, some posts which presently constitute feeder and promotion grades
will come to lie in an identical grade. The specific recommendations about some
categories of these posts made by the Pay Commission are included Section II of
Part B. As regards other posts, the posts in these three scales should be merged. In
case it is not feasible to merge the posts in these pay scales on functional
considerations, the posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be
merged, with the post in the scale of Rs.6500-10500 being upgraded to the next
higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the
pre-revised pay scale of Rs.7450-11500. In case a post already exists in the scale of
Rs.7450-11500, the post being upgraded from the scale of Rs.6500-10500 should be
merged with the post in the scale of Rs.7450-11500.

(iif) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree
in Engineering or a Degree in Law should also be upgraded and placed in the scale
of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-34800
along with grade pay of Rs.4600. :

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum
qualification of engineering degree or a post-graduate degree should also be
upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600

(v) Upgradation as in (ii) above may be done in consultation with Department of
Expenditure, Ministry of Finance. Regarding (iii) and (iv) above, upgradation may
be done by the Ministries concerned in consultation with their Integrated Finance.

Section II
) (In Rupees)
Corresponding Pay
SL Revised Pay Band & Grade Pay | Para No.
Post Present scale Grade of the
No. Scale Pay Pa Report
Band y P
@ 2 i G) @ ) (6) ?)
I OFFICE STAFF IN THE SECRETARIAT*
Section Officer/PS/ 6500-10500 7500-12000 PB-2 4800
equivalent
8000-13500 PB-3 5400 3.1.9
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(on (on (Modifie
completion of completio d by
four years) nof 4 Govt.)
years
* This scale shall be available only in such of those organizations/services which have
had a historical parity with CSS/CSSS. Services like AFHQSS/ AFHQSSS/RBSS and
Ministerial/Secretarial posts in Ministries/Departments organisations like MEA,
Ministry of Parliamentary Affairs, CVC, UPSC, etc. would therefore be covered.
I OFFICE STAFF WORKING IN ORGANISATIONS OUTSIDE THE SECRETARIAT
1 Head Clerk/ 4500-7000 6500-10500 PB-2 . 4200 3.1.14
Assistants/ 5000-8000
Steno Gr.Ii/
equivalent
2 Administrative 7500-12000 7500-12000 4800
Officer Grade II/ Sr. (entry grade
Private Secretary/ for fresh PB-2
equivalent recruits) 3.1.14
5400
8000-13500 (on
(on completio
completion of nof4
four years) years
I ACCOUNTS STAFF BELONGING TO UN-ORGANIZED ACCOUNTS
CADRES 3.8.5
The existing relativity between the accounts related posts outside organized
accounts cadres and ministerial posts will be maintained and the accounts
staff belonging to unorganized Accounts cadres shall be extended the
corresponding replacement Pay Band and grade pay.
v ARTISTS
1 Senior Artist 6500-10500 7450-11500 PB-2 4600 3.86
A\ CANTEEN STAFF
1. Posts of Canteen All the posts of canteen staff in Group ‘D’ will be 3.8.7
Staff in the pre- placed in the revised Pay Band PB-1 along with grade
revised Group ‘D’ pay of Rs.1800 once the staff occupying these posts is
pay scales suitably retrained and made multi-skilled.
VI DRAWING OFFICE STAFF
1 Chief Draughtsman 6500-10500 7450-11500 | PB-2 4600 3.8.9
VII | ELECTRONIC DATA PROCESSING (EDP) STAFF
1 Data Processing 6500-10500 7450-11500 PB-2 4600 3.8.11
Assistant
VIII | FIRE FIGHTING STAFF
1 Firemen 2610-3540 3050-4590 PB-1 1900
2 Leading Fireman 3050-4590 3200-4900 PB-1 2000
3 Station Officer 4000-6000 4500-7000 PB-1 2800
4 Asstt. Divisional 5000-8000 6500-10500 PB-2 4200 3.8.12
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Fire Officer
5 Deputy Divisional 6500-10500 7450-11500 PB-2 4600
Fire Officer
IX LIBRARY STAFF
1 Posts of Library Attendant Grade II and I shall stand merged and placed in
the revised pay band PB-1 along with grade pay of Rs.1800 after their skills
are suitably enhanced.
2 Asstt. Library 6500-10500 7450-11500 PB-2 4600 3.8.13
Information Officer
XI LABORATORY STAFF
1 All posts of Laboratory Staff in the pre-revised Group ‘D’ pay scales | 3.8.14
(commonly designated as Laboratory Attendants Grade I, I & IIT) shall be
placed in the revised Pay Band PB-1 along with Grade Pay of Rs.1800 after
their skills are suitably enhanced.
2 Laboratory 6500-10500 7450-11500 PB-2 4600
Technician Gr.I A
XII | NURSING & PARAMEDICAL STAFF
1 Staff Nurse 5000-8000 7450-11500 PB-2 4600 3.8.15
2 Nursing Sister 5500-9000 7500-12000 PB-2 4800
3 Dietician Gr.II/ 6500-10500 7450-11500 PB-2 4600
Lecturer in PT/OT/
Radiographer '
4 Asstt. Nursing 6500-10500 8000-13500 PB-3 5400
Superintendent
5 Deputy Nursing 7500-12000 8000-13500 PB-3 5400
Superintendent
6 Nursing 8000-13500 10000-15200 PB-3 6600
Superintendent
7 Chief Nursing 10000-15200 12000-16500 PB-3 7600
Officer
XIII | PHOTOGRAPHERS
1 Photography 2650-4000/ PB-1 1800 3.8.16
Attendant Gr.Il/ any other
any other post in scale in the
the pre-revised pre-revised
Group ‘D scale Group ‘D’
scale-
2 Chief 6500-10500 7450-11500 PB-2 4600
Cinematographer/
equivalent
XIV | PRINTING STAFF
1 Posts of printing staff in the pre- 7450-11500 PB-2 4600 3.8.18
revised pay scales of Rs.6500-10500 -
XV | RECEPTIONISTS
1 Various posts of Receptionists to be merged with the clerical cadre in the | 3.8.19
corresponding pay band and grade pay. In case no corresponding grade pay
exists in the clerical cadre, the merger should be made in the immediate
higher grade pay available in the clerical cadre.
XVI | STOREKEEPING STAFF
1 Senior Store Keeper 6500-10500 7450-1100 PB-2 4600 3.8.20
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Gr. I
(To be extended to
all analogous posts
of Storekeeping
staff irrespective of
designation)
XVII | TEACHERS
1 Primary School Grade IIT Grade III PB-2 4200
Teacher 4500-7000 6500-10500
GradeII Grade II PB-2 4600
5500-9000 7450-11500 :
Gradel GradeI PB-2 4800
6500-10500 7500-12000 ‘
2 Trained Graduate Grade III Grade III PB-2 4600
Teacher 5500-9000 7450-11500
Grade lI Grade I PB-2 4800
6500-10500 7500-12000
Grade I Grade I PB-2 5400
7500-12000 8000-13500 3822
3 Post Graduate Grade ITI Grade II1 PB-2 4800
Teacher 6500-10500 7500-12000
Grade II Grade IT PB-3 5400
7500-12000 8000-13500
Grade I Grade I PB-3 6600
8000-13500 10000-15200
4 Vice Principal
Grade II Grade II PB-3 5400
7500-12000 8000-13500
Gradel Gradel PB-3 6600
8000-13500 10000-15200
5 Principal 10000-15200 12000-16500 PB-3 7600
6. Education Officer/ 10000-15200 12000-16500 PB-3 7600 3.8.24
Assistant Director
of Education #
# Posts of Education Officer/ Assistant Director of Education stand merged with the
post of Deputy Director of Education.
XVII | VETERINARIANS
I
1 Group ‘D posts of | All Group ‘D’ posts of Para Veterinary
Para Veterinary Attendants/Compounder are to be placed in the
Attendants revised pay band PB-1 along with grade pay of
) Rs.1800 after they are retrained suitably.
2 All Para Veterinary
staff in the pre- 6500-10500 7450-11500 PB-2 4600
revised scale of 3.8.25
Rs.6500-10500
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3 Veterinary Officers | Veterinary Officers requiring a degree of B.V.Sc &
AH along with registration in the Veterinary Council
of India are to be placed on par with General Duty
Medical Officers and Dental Doctors.
XIX | WORKSHOP STAFF
1 Unskilled 2550-3200 2750-4400 PB-1 1800 3.8.27
2 Semi Skilled 2650-4000 2750-4400 PB-1 1800 *
3 Asstt. Shop 6500-10500 7450-11500 PB-2 4600
Superintendent $ / 3.8.29
Dy. Shop
Superintendent/
Asstt. Foreman -
* Grades of existing unskilled and semi-skilled workers stand merged.
$ The grades of Asstt. Shop Superintendent/equivalent and Shop
Superintendent/ equivalent stand merged.
XX | ORGANISED ACCOUNTS CADRES*
1 Section Officer 6500-10500 7500-12000 PB-2 4800 7.56.9
2 Assistant 7450-11500 7500-12000 PB-2 4800 7.56.9
Accounts/ Audit
Officer .
3 Audit/ Accounts 7500-12000 8000-13500 PB-2 5400 7.56.9
Officer
4 Senior  Audit /| 8000-13500 8000-13500 PB-3 5400 7.56.9
Accounts Officer
*Also applicable to employees of Indian Audit & Accounts Department
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(i)

(i)

(i)

(iv)

PART - C

REVISED PAY STRUCTURE FOR CERTAIN POSTS IN MINISTRIES,
DEPARTMENTS AND UNION TERRITORIES

Section 1

The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the
Government. The initial fixation as on 1.1.2006 will be done- in accordance with
Note 2 below Rule 7 of this Notification.

On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000 and
Rs.6500-10500, some posts which presently constitute feeder and promotion grades
will come to lie in an identical grade. The specific recommendations about some
categories of these posts made by the Pay Commission are included Section 11 of
Part C. As regards other posts, the posts in these three scales should be merged.
In case it is not feasible to merge the posts in these pay scales on functional
considerations, the posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be
merged, with the post in the scale of Rs.6500-10500 being upgraded to the next
higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the
pre-revised pay scale of Rs.7450-11500. In case a post already exists in the scale of
Rs.7450-11500, the post being upgraded from the scale of Rs.6500-10500 should be
merged with the post in the scale of Rs.7450-11500.

Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree
in Engineering or a Degree in Law should also be upgraded and placed in the scale
of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-34800
along with grade pay of Rs.4600.

Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum
qualification of engineering degree or a post-graduate degree should also be
upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600

Upgradation as in (ii) above may be done in consultation with Department of
Expenditure, Ministry of Finance. Regarding (iii) and (iv) above, upgradation may
be done by the Ministries concerned in consultation with their Integrated Finance.
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Section II

The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column 2 have been approved by the

Government.
(In Rupees)
Corresponding
Pay Band & Para
Sl Post Present Revised Grade Pay No. of
No. scale Pay Scale Pay Grade the
Band Pay Report
e 0] G) @) 5) (6) ™)
MINISTRY OF AGRICULTURE
1 Plant Protection Officer in | 6500-10500 | 7450-11500 | PB-2 4600 715
Directorate of Plant '
Protection, Quarantine &
Storage
2 Senior Instructor in Central | 6500-10500 | 7450-11500 | PB-2 4600 7.1.6
Farm Machinery Training |
and Testing Institute
3 Manager 10000-15200 12000- PB-3 7600 71.7
(Procurement/ Processing/Q 16500
uality Control/Distribution)
in Delhi Milk Scheme
4 Senior Dairy Engineer in | 10000-15200 12000- PB-3 7600 71.7
Delhi Milk Scheme 16500
5 Junior Fisheries Scientists Grade I 7500-12000 | PB-2 4800 7.1.12
Grade I and Grade II in | 7500-12000
Fishery Survey of India Grade I
(Posts stand merged) 6500-10500
6 Assistant Director in | 6500-10500 | 7450-11500 | PB-2 4600 7.1.20
Directorate of Cotton
Development v
7 Senior Seed Analyst in| 6500-10500 | 7450-11500 | PB-2 4600 7.1.22
National Seed  Research
Training Centre, Varanasi
8 Senior Instructor in Northern | 6500-10500 | 7450-11500 | PB-2 4600 7.1.24
Region Farm  Machinery
Training and Testing Institute
MINISTRY OF COMMUNICATIONS & INFORMATION TECHNOLOGY
DEPARTMENT OF POSTS
1 Technical Supervisors in Mail |  4500-7000 5000-8000 | PB-2 4200 7.6.8
Motor Service
2 Artisan Grade I in Mail Motor 4000-6000 4500-7000 | PB-1 2800 7.6.8
Service
3. Assistant Director | 6500-10500 | 7450-11500 | PB-2 4600 7.6.9
(Recruitment)
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4 Assistant Superintendent | 6500-10500 | 7450-11500 | PB-2 4600 7.6.14
Post Office (ASPOs)

5 Superintendent (Posts) 6500-10500 | 7500-12000 | PB-2 4800 7.6.14

8000-13500 | PB-2 5400
(after 4
years)

6 Assistant Manager, Mail | 6500-10500 | 7450-11500 | PB-2 4600 7.6.14
Motor Service

7 Deputy Manager, Mail Motor | 6500-10500 | 7500-12000 | PB-2 4800 7.6.14
Service

8 Higher Selection Grade I 6500-10500 | 7450-11500 | PB-2 | 4600 7.6.15

9 Postman 3050-4590 3200-4900 | PB-1 2000 7.6.17

10 | Mail Guard in Railway Mail | 3050-4590 | 3200-4900 | PB-1 2000 7.6.17
Service ' :

1 Translation Officer (French) 6500-10500 | 7500-12000 | PB-2 4800 7.6.18

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION

1 Technical Assistant in the | 4500-7000 | 6500-10500 | PB-2 4200 71213
Directorate of Sugar

MINISTRY OF CORPORATE AFFAIRS

1 Company Prosecutor Grade II Grade II 7450-11500 | PB-2 4600 785
& Grade 11 6500-10500

Grade I
5500-9000

2 Senior Technical Assistants 6500-10500 | 7450-11500 | PB-2 4600 7.8.6

3 Assistant Directors in Serious | 6500-10500 | 7500-12000 | PB-2 4800 7.8.10
Fraud Investigation
Organisation

MINISTRY OF CULTURE

1 Assistant Superintendent 6500-10500 | 7450-11500 | PB-2 4600 795
(Archaeologist) in
Archaeology Cadre, ASI

2 Assistant Superintendent in | 6500-10500 | 7450-11500 | PB-2 4600 795
the Epigraphy Cadre, ASI

3 Assistant Superintendent in | 6500-10500 | 7450-11500 | PB-2 4600 795
Science Cadre, Assistant
Arxchaeological Chemist, ASI

4 Assistant Superintendent, | 6500-10500 | 7450-11500 | PB-2 4600 795
Achaeological Engineer in
Conservation Cadre, ASI

5 Assistant Superintendent, | 6500-10500 | 7450-11500 | PB-2 4600 795
Archaeological Engineer,
Horticulture Engincer, ASI

6 Senior Surveyor, | 5500-9000 | 7450-11500 | PB-2 4600 7.9.8
Archaeological Survey of
India

7 Deputy Curator in National | 6500-10500 | 7450-11500 | PB-2 4600 79.14
Museum
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8 Posts in the National | 6500-10500 | 7450-11500 | PB2 4600 7.9.167
Archives carrying the pre-
revised scale of 6500-10500
and feeder post exists in 5500-
9000.
9 Microphotographist in | 6500-10500 | 7450-11500 | PB-2 4600 7.9.18
- |'National Archives of India
MINISTRY OF DEFENCE
Department of Defence
1 Machineman/Operator 4500-7000 5000-8000 | PB-2 4200 7.10.17
Offset
2 Assistant Master in Military | 5500-9000 | 7450-11500 PB-2 4600 7.10.21"]
Schools
3 Master Gazetted in Military | 7500-12000 | 8000-13500 | PB-3 5400 7.10.21
Schools
Coast Guard Organisation (General Duty Branch)
4 Navik 3050-4590 3200-4900 | PB-1 2000 7.10.26
5 Uttam Navik 3200-4900 4000-6000 | PB-1 2400 7.10.26
6 Pradhan Navik 3200-4900 + | 4500-7000 | PB-1 2800 7.10.26
spl.pay Rs.50
7 Uttam Adhikari .6500-10500 | 7450-11500 | PB-2 4600 7.10.26
8 Pradhan Adhikari 6500-10500+ | 7500-12000 | PB-2 4800 7.10.26
spl. Pay of
Rs.200
Coast Guard Organisation (Domestic Branch)
9 Navik 2750-4400 3050-4590 | PB-1 1900 7.10.26
10 Uttam Navik 3050-4590 3200-4900 | PB-1 2000 7.10.26
11 Pradhan Navik 3200-4900 4000-6000 | PB-1 2400 7.10.26
12 Pradhan Adhikari 6500-10500 | 7450-11500 | PB-2 4600 7.10.26
Coast Guard Organisation (Aviation Branch)
13 Navik 3050-4590 3200-4900 | PB-1 2000 7.10.26
14 Uttam Navik 3200-4900 4000-6000 | PB-1 2400 7.10.26
15 Pradhan Navik 4000-6000 4500-7000 | PB-1 2800 7.10.26
16 Uttam Adhikari 6500-10500 | 7450-11500 | PB-2 4600 7.10.26
17 Pradhan Adhikari 6500- 7500-12000 | PB-2 4800 7.1026
10500+Spl.
Pay of
Rs.200
Coast Guard Organisation (Technical Branch)
18 Uttam Engineer 6500-10500 | 7450-11500 | PB-2 4600 7.10.26
19 Pradhan Engineer 7450-11500 | 7500-12000 | PB-2 4800 7.10.26
Department of Defence Production
20 Assistant Accounts Officer in | 6500-10500 | 7450-11500 PB-2 4600 7.10.33
DGQA
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Department of Defence Research and Development

21 Examiner Grade I in Defence | 6500-10500 | 7450-11500 | PB-2 4600 7.10.35
Institute of Psychological
Research ) ,

22 | Senior Technical Assistant in | 6500-10500 | 7450-11500 | PB-2 4600 7.10.39
DRDO

MINISTRY OF EARTH SCIENCES

1 Technical Assistants in Centre | 4500-7000 | 6500-10000 | PB-2 | 4200 7127
for Marine Living Resources ‘
& Ecology, Kochi

MINISTRY OF ENVIRONMENT & FORESTS

1 Junior Administrative Officer | 6500-10500 | 7450-11500 | PB-2 4600 7139
in Zoological Survey of India

MINISTRY OF EXTERNAL AFFAIRS

1 Security Guards Higher Pay scales as recommended for | 7.14.4

analogous posts in CISF shall be extended in
respect of Security Guards in MEA

2 Superintendent, Central | 6500-10500 | 7450-11500 | PB-2 4600 7.14.5
Passport Organization

MINISTRY OF FINANCE

Department of Economic Affairs

1 Section Officer (Excluded) 7450-11500 | 7500-12000 | PB-2 4800 7153

8000-13500 | PB-3 5400
(after 4
'years)

2 Assistant Class-II in Govt. | 3050-4590 3200-4900 | PB-1 2000 7.155
Mint )

3 Supervisor in India Security | 6500-10500 | 7450-11500 | PB-2 4600 7.15.7
Press and Currency Note
Press

4 Deputy Control Officer in | 6500-10500 | 7450-11500 | PB-2 4600 7.15.7
India Security Press and
Currency Note Press

5 Works Engineer in India | 6500-10500 | 7450-11500 | PB-2 4600 7.15.7
Security Press and Currency
Note Press

6 Assistant Class-1I in Calcutta | 3050-4590 | 4500-7000 | PB-1 2800 7.15.8
Mint

7 Technical Wing Officers in | 6500-10500 | 7450-11500 | PB-2 4600 7.15.9
Security Printing Press

8 Dy. Technical ~ Officer, | 6500-10500 | 7450-11500 | PB-2 4600 7.15.9
Security Printing Press
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Department of Revenue
9 Income Tax Officers/ | 7500-12000 | 7500-12000 | PB-2 4800 715.17
Superintendent, ~Appraisers
etc. (Customs & Central 8000-13500 | PB-2 5400
Excise) (after 4
years)
10 Notice Server 3050-4590 3200-4900 | PB-1 2000 7.15.18
MINISTRY OF HEALTH & FAMILY WELFARE
1 Medical ~ Supervisor/Health | 4000-6000 4500-7000 | PB-1 2800 71711
Visitor
MINISTRY OF HOME AFFAIRS
1 Statistical Investigator Gr.I in | 6500-10500 | 7450-11500 PB-2 4600 7.19.9
RGI
2 Additional DIG in CPMFs 14300-18300 |16400-20000| PB-4 8900 7.19.33
3 Constable in CPMFs 3050-4590 3200-4900 | PB-1 2000 7.19.35
4 Head Constable in CPMFs 3200-4900 4000-6000 | PB-1 2400 7.19.35
5 Assistant Sub Inspector in | 4000-6000 4500-7000 | PB-1 2800 7.19.35
CPMFs '
6 Inspector in CPMFs 6500-10500 | 7450-11500 | PB-2 4600 7.19.35
7 Subedar Major in CPMFs 6500- 7500-12000 | PB-2 4800 7.19.35
10500+Rs.20
0 pm.
8 Constable in Delhi Police 3050-4590 3200-4900 | PB-1 2000 7.19.50
9 Head Constable in Delhi 3200-4900 4000-6000 | PB-1 2400 7.19.50
Police '
10 Assistant Sub Inspector in | 4000-6000 4500-7000 | PB-1 2800 7.19.50
Delhi Police
11 Inspector in Delhi Police 6500-10500 | 7450-11500 | PB-2 4600 7.19.50
12 Security Assistant in IB 3050-4590 3200-4900 | PB-1 2000 7.19.62
13 Junior Intelligence Officer | 3200-4900 4000-6000 | PB-1 2400 7.19.62
Gr.Iin IB
14 Junior Intelligence Officer 4000-6000 4500-7000 | PB-1 2800 7.19.62
Gr.linIB
15 ACIO-Iin IB 6500-10500 | 7450-11500 | PB-2 4600 7.19.62
16 Sr. Translator in CSOLS 6500-10500 | 7450-11500 | PB-2 4600 7.19.68
17 Asstt. Director (OL) in CSOLS | 7500-12000 | 8000-13500 PB-3 5400 7.19.68
18 Entry Grade in DANICS, | 6500-10500 | 7500-12000 | PB-2 4800 7.19.51
DANIPS, Pondicherry Civil 7.19.68
Service - and  Pondicherry 8000-13500 | PB-3 5400
Police Service (after 4
years)
MINISTRY OF INFORMATION & BROADCASTING
1 Technical Assistants | 6500-10500 | 7450-11500 | PB-2 4600 7.22.6
(Advertising) in DAVP
2 Assistant Production | 6500-10500 | 7450-11500 | PB-2 4600 7.22.8
Manager in DAVP
3 Assistant Distribution Officer | 6500-10500 | 7450-11500 | PB.2 4600 7.22.8

in DAVP/Assistant Media
Executive
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Engineer and Chief
Draughtsman in Deptt. of
Road Transport & Highways.

4 Assistant Business Manager | 6500-10500 | 7450-11500 | PB-2 4600 72212
in Publications Division

5 Carpenters in Films Division 3050-4590 3200-4900 | PB-1 2000 72214

MINISTRY OF LABOUR & EMPLOYMENT

1 Senior Employment Officer 6500-10500 | 7450-11500 | PB-2 4600 7.234

2 Law Officer Grade II in| 6500-10500 | 7450-11500 | PB-2 4600 7.23.11
DGMS

3 Legal Assistant in DGMS 5500-9000 7450-11500 | PB-2 4600 7.23.11

: (To be merged with the post ’
of Law Officer Grade II)

4 Labour Enforcement Officers | 6500-10500 ~7450-11500 PB-2 4600 7.23.14
in Labour Bureau

MINISTRY OF LAW AND JUSTICE

1 Assistant (Legal) 6500-10500 | 7450-11500 | PB-2 4600 7.24.12

MINISTRY OF MINES

1 Assistant Mining Geologist in | 6500-10500 | 7450-11500 | PB-2 4600 7.26.5
IBM

2 Assistant Chemist in IBM 6500-10500 7450-11500 | PB-2 4600 7.26.5

3 Mineral Officer in IBM 6500-10500 | 7450-11500 | PB-2 4600 7265

4 Senior Scientific Officer in the | 6500-10500 | 7450-11500 | PB-2 4600 7.26.11
Directorate General of Mines
Safety

MINISTRY OF PERSONNEL, PUBI,IC GRIEVANCES AND PENSIONS

1 Language Instructors 6500-10500 | 7500-12000 | PB-2 4800 7.32.10

2 Assistant Directors in ISTM 6500-10500 | 7500-12000 | PB-2 4800 7.32.16

3 Constable in CBI 3050-4590 3200-4900 PB-1 2000 7.32.18

4 Head Constable in CBI 3200-4900 4000-6000 | PB-1 2400 7.32.18

5 Assistant Sub Inspector in | 4000-6000 4500-7000 | PB-1 2800 7.32.18
CBI

6 - Inspector in CBI 6500-10500 | 7450-11500 | PB-2 4600 7.32.18

MINISTRY OF POWER

1 Professional/Statistical 4500-7000 5000-8000 | PB-2 4200 7.35.2
Assistant '

MINISTRY OF SHIPPING, ROAD TRANSPORT & HIGHWAYS

Border Roads Organization

1. Technical Assistant, Assistant | 6500-10500 | 7450-11500 | PB-2 4600 7.39.20
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Overseer in Border Roads
Organisation

(To be merged with the
promotional post of
Superintendent BR Grade II)

3200-4900

5000-8000

PB-2

4200

7.39.22

Superintendent Grade II in
the Civil Engineering and
Electrical &  Mechanical
Cadre

4500-7000

5000-8000

PB-2

4200

7.39.23

Foreman
(Fire)

Superintendent

4000-6000

4500-7000

PB-1

2800

7.39.28

MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT

1

Senior Investigator in
National Commission for
Scheduled Castes

6500-10500

7450-11500

PB-2

4600

7404

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION

1

Statistical Investigator Grade
I

(To be merged with the post
of Statistical Investigator Gr.I)

6500-10500

7450-11500

PB-2

4600

7415

MINISTRY OF TEXTILES

1

Assistant Director (Technical)
in the Office of Textile
Commissioner

6500-10500

7450-11500

PB-2

4600

74311

Assistant Director
(Economics) in the Office of
Textile Commissioner

6500-10500

7450-11500

PB-2

4600

7.43.11

Assistant Director
(Handicrafts) in the Office of
Development Commissioner
(Handicrafts)

6500-10500

7450-11500

PB-2

4600

74313

MINISTRY URBAN DEVELOPMENT

Assistant Engineer in
Engineering Wing of CPWD

6500-10500

7450-11500

PB-2

4600

7.46.12

Assistant Director in
Horticulture Wing of CPWD

6500-10500

7450-11500

PB-2

4600

7.46.17

Technical Officers in Drawing
Wing of CPWD

6500-10500

7450-11500

PB-2

4600

7.46.23

Legal Assistants in the
Directorate of Estates

5500-9000

7450-11500

PB-2

4600

7.46.27

UDC Incharge
(To be merged with the post
of Deputy Store Keeper)

4500-7000

5000-8000

PB-2

4200

7.46.31
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MINISTRY OF WATER RESOURCES

1 Superintendent in Central | 6500-10500 | 7450-11500 | PB-2 4600 7.47.6
Water & Power Research
Station

2 Assistant Director Grll in | 6500-10500 | 7450-11500 | PB-2 4600 7.47.8
Central Water Commission

MINISTRY OF WOMEN & CHILD DEVELOPMENT

1 Demonstration Officer Grade | 6500-10500 | 7450-11500 | PB-2 4600 7.48.5
I/Senior Technical '
Assistant/ Chemist

UNION PUBLIC SERVICE COMMISSION

1 Estate Manager & | 6500-10500 7450-11500 PB-2 4600 7.53.6
Meeting Officer, Jr.
Analyst, Jr. Research
Officer, Security
Officer,
Superintendent (DP),
Reception Officer,
Assistant Library &
Information Officer,
Data Processing &
Processing Assistant
and Superintendent
Typing)

INDIAN AUDIT AND ACCOUNTS DEPARTMENT

1 Divisional Accounts | 6500-10500 7450-11500 PB-2 4600 7.56.13
Officer Gr.II

2 Divisional Accounts | 7450-11500 7500-12000 PB-2 - 4800 7.56.13
Officer Grade-I

3 Sr. Divisional | 7500-12000 8000-13500 PB-3 5400 7.56.13
Accounts Officer

UNION TERRITORIES

1 Constable in UTs other than | 3050-4590 3200-4900 | PB-1 2000 7.57.6
Delhi
(Constables presently in a pay
scale lower than Rs.3050-4590
shall be placed in the revised
pay band PB-1 with grade
_pay of Rs.1800.

2 Head Constable in UTs other 3200-4900 4000-6000 | PB-1 2400 7.57.6
than Delhi

3 Assistant Sub Inspector in | 4000-6000 4500-7000 | PB-1 2800 7.57.6
UTs other than Delhi

4 Inspector in UTs other than | 6500-10500 | 7450-11500 | PB-2 4600 7.57.6
Delhi :

5 Forest Guard/Forest | 3050-4590 3200-4900 | PB-1 2000 7.57.7
Protection Force ‘

DASS Y\ -8




THE GAZETTE OF INDIA : EXTRAORDINARY [Part I—Skc. 3(1)]
6 Head Forest Guard 3200-4900 | 4000-6000 | PB-1 2400 7.57.7
7 Forester/analogous posts 4000-6000 4500-7000 | PB-1 2800 7.57.7
8 Tehsildars 6500-10500 | 7450-11500 | PB-2 4600 7.57.11
Union Territory of Delhi
9 Archaeological Engineer in | 6500-10500 7450-11500 | PB-2 4200 7.57.15
UT of Delhi
10 Horticulture ~ Assistant in | 4500-7000 | 6500-10500 PB-2 4200 7.57.16
Department of Archaeology, '
Govt. of Delhi
11 Conservation Assistant in | 4500-7000 6500-10500 | PB-2 4200 7.57.16
Department of Archaeology,
Govt. of Delhi
12 Surveyor in Department of | 4500-7000 6500-10500 | PB-2 4200 7.57.16
Archaeology, Govt. of Delhi
13 Horticulture ~ Assistant in | 45007000 | 6500-10500 PB-2 4200 7.57.17
Departments of Revenue &
Development, UT of Delhi
14 Technical Assistant in 4500-7000 6500-10500 | PB-2 4200 7.57.17
Departments of Revenue &
Development, UT of Delhi
15 Plant Protection Assistant in | 4500-7000 | 6500-10500 PB-2 4200 75717
Departments of Revenue &
Development, UT of Delhi
16 Extension Officer In | 4500-7000 | 6500-10500 | PB-2 4200 7.57.17
Departments of Revenue &
Development
17 Village Level Worker 3200-4000 4000-6000 | PB-2 2400 7.57.17
18 Project Officer in UT of Delhi | 6500-10500 | 7450-11500 PB-2 4600 7.57.25
19 Junior Staff Officer in UT of | 6500-10500 7450-11500 | PB-2 4600 7.57.29
Delhi
20 Public Prosecutor 6500-10500 | 7450-11500 | PB-2 4600 7.57.30
Union Territory of Lakshadweep
21 Assistant Director of Fisheries | 6500-10500 7450-11500 | PB-2 4600 7.57.47
(To be merged with the post
of Dy. Director of Fisheries)
22 Fireman 2610-4000 3050-4590 | PB-1 1900 7.57.46
Union Territory of Andaman & Nicobar Islands
23 Patwari in the UT of | 30504590 3200-4900 | PB-1 2000 7.57.61
Andaman & Nicobar Islands
and also other UTs
irrespective of the
designation it carries.
Union Territory of Puducherry
24 Translator, Law Department 4500-7000 5000-8000 | PB-2 4200 7.57.65
25 Reporter, Information 4000-6000 4500-7000 | PB-1 2800 7.57.66
Department (To be merged
with the post of Sub Editor)
26 Overseer Grade 1, Local 4500-7000 5000-8000 PB-2 4200 7.57.68
Administration Department
27 Draughtsman Grade II 4500-7000 5000-8000 | PB-2 4200 7.57.68
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28 Editor of Debates, Legislative | 6500-10500 | 7450-11500 | PB-2 4600 7.57.71
Assembly
29 Assistant Engineer (Marine), | 6500-10500 | 7450-11500 | PB-2 4600 7.57.76
Fisheries Department ,
30 Overseer, Public Works | 4000-6000 5000-8000 | PB-2 4200 7.57.77
Department
31 Sewage  Analyst, Public | 5500-9000 | 7450-11500 | PB-2 4600 7.57.77
Works Department
(To be merged with the post
of Bio Chemist)
32 Bio Chemist 6500-10500 | 7450-11500 | PB-2- 4600 7.57.77
33 Fieldman, Animal Husbandry | 3200-4900 4000-6000 | PB-1° 2400 7.57.79
Department '
THE SECOND SCHEDULE
Form of Option
[See Rule |
) 1 ___hereby elect the revised pay
structure with effect from 1st January, 2006.
*a) 1 hereby elect to continue on the
existing scale of pay of my substantive/ officiating post mentioned below until:
* the date of my next increment
The date of my subsequent increment
raising my pay to Rs.
I'vacate or cease to draw pay in the existing scale.
The date of my promotion to
Existing Scale
Signature
Name
: Designation
Office in which employed
Date:
Station:

* To be scored out, if not applicable.
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MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES
(REVISED PAY ) RULES, 2008

Rule 1 - This rule is self-explanatory.

Rule 2 - This rule lays down the categories of employees to whom the rules apply.
Except for the categories excluded under clause (2), the rules are applicable to all persons
under the rule making control of the President serving in Departments paid from Civil
Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will be
issued by the Ministries concerned. The rules do not also apply to Gramin Dak Sevaks
in the Department of Posts. The rules, however, apply to work charged establishments.

Rule 3 & 4 - These rules are self-explanatory.

Rule 5 - The intention is that all Government servants should be brought over to the
revised pay structure except those who elect to draw pay in the existing scales. Those
who exercise the option to continue on the existing scales of pay will continue to draw
the dearness allowance at the rates in force on the 1st January, 2006 and the dearness
allowance will count towards the emoluments for pension, etc. to the extent it so counted
on the said date. If a Government servant is holding a permanent post in a substantive
capacity and officiating in a higher post, or would have officiated in one or more posts
but for his being on deputation etc., he has the option to retain the existing scale only in
respect of one scale. Such a Government servant may retain the existing scale applicable
to a permanent post or any one of the officiating posts. In respect of the remaining posts
he will necessarily have to be brought over to the revised pay structure.

Rule 6 - This rule prescribes the manner in which option has to be exercised and also the
authority who should be apprised of such option. The option has to be exercised in the
appropriate form appended to the rules. It should be noted that it is not sufficient for a
Government servant to exercise the option within the specified time limit but also to
ensure that it reaches the prescribed authority within the time limit. In the case of
persons who are outside India at the time these rules are promulgated, the period within
which the option has to be exercised is three months from the date they take over charge
of the post in India. In the case of Government servants the revised pay structure of
whose posts are announced subsequent to the date of issue of these rules, the period of
three months will run from the date of stuch announcement.

Persons who have retired between 1st January 2006 and the date of issue of these rules
are also eligible to exercise option.

Rule 7(1) - This rule deals with the actual fixation of pay in the existing scales on 1st
January, 2006. A few illustrations indicating the manner in which pay of Government
servants should be fixed under this sub-rule subject to stepping up of pay under Notes
below rule 7(1) are given in the attached Annexure.
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Rule 7(2) - The benefit of this rule is not admissible in cases where a Government servant
has elected the revised pay structure in respect of his substantive post, but has retained
the existing scale in respect of an officiating post.

Rule 8 - This Rule prescribes the method of fixation of pay of employees appointed as
fresh recruits on or after 1.1.2006.

Rule 9 & 10 - These rules prescribe the manner in which the next increment in the new
scale should be regulated. The provisos to this rule are intended to eliminate the
anomalies of junior Government servants drawing more pay than their senior by the
operation of substantive part of this rule and also taking care of the Government
servants who have been drawing pay at the maximum of the existing scale for more than
one year as on 1.1.2006 and also those Government servants who have been stagnating at
the maximum of the existing scale and are actually in receipt of stagnation increment on
ad hoc basis.

Rule 11 to 17 - These rules are self-explanatory.

[F.No.V/ 12008-IC]
SUSHAMA NATH, Secy.

Illustration 1 : Fixation of initial pay in the revised pay structure

1. Existing Scale of Pay Rs.4000-100-6000
2. Pay Band applicable PB-1 Rs.5200-20200
3. Existing basic pay as on 1.1.2006 Rs.4800

4. Pay after multiplication by a factor of 1.86  Rs. 8928 (Rounded off to Rs.8930)

5. Pay in the Pay Band PB-2 Rs.8930
6. Pay in the Pay Band after including benefit = Rs.8930
of bunching, if admissible
L v
7. Grade Pay attached to the scale Rs.2400

8.  Revised basic pay - total of pay in the pay ~ Rs.11330
band and grade pay
Iltustration 2 : Fixation of initial pay in the revised pay structure of medical officers

| 1. Existing Scale of Pay Rs.10000-15200
2. Pay Band applicable PB-3 Rs.15600-39100
3. Existing basic pay as on 1.1.2006 Rs.10000
Dearness Pay (DP) on pay + NPA Rs.6250
25% NPA on basic pay + DP Rs.4063
Dearness Allowance (DA) @ 24% Rs.4875 (24% of basic pay+DP+NPA)
Existing emoluments Rs.25188 (Rounded off to Rs.25190)

3255 GY]08-9
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7.

8.

Revised pay in the pay band after
multiplication by a factor of 1.86 on basic
pay

DA on NPA

Pay in the Pay Band attached to the scale

Grade Pay attached to the scale

Revised basic pay - total of pay in the pay
band and grade pay
Revised NPA

Illustration 3

Stage 1: Initial fixation of Group D employee in -1S
1.

2.

.U‘l

Existing Scale of Pay

Pay Band applicable

Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86
Pay in the Pay Band

Pay in the Pay Band after including benefit
of bunching, if admissible

Grade Pay attached to the scale

Revised basic pay - total of pay in the pay
band and grade pay

Rs.18600

Rs.976 (24% of Rs.4063)

Rs.19580
(18600+976=19576 Rounded off)

Rs.6600
Rs.26180

Rs.6545

Rs.2500-55-2660-60-3200
-1S Rs.4440-7440

Rs.2840

Rs.5282 (Rounded off to Rs.5290)
Rs.5290

Rs.5290

Rs.1300

Rs.6590

Stage 2 : Fixation of Group D employee possessing requisite qualification or after retraining

1.

2.

L

Existing Scale of Pay

Pay Band applicable

Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86
Pay in the Pay Band PB-1

Pay in the Pay Band after including benefit
of bunching, if admissible

Rs.2500-55-2660-60-3200

PB-1 Rs.5200-20200

Rs.2840

Rs.5282 (Rounded off to Rs.5290)
Rs.5290

Rs.5530

) i s boitibe b
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7.

8.

Grade Pay attached to the scale

Revised basic pay - total of pay in the pay
band and grade pay

Rs.1800

Rs.7330

Ilustration 4A : Pay fixation in cases where posts have been upgraded e.g. posts in pre-

1.

Illustration 4B : Pay fixation in cases where pay scales have been merged e.g. pre-

revised pay scale of Rs.3050-75-3950-80-4590 to Rs.3200—85-4900 scale

Existing Scale of Pay

Pay Band applicable

Upgraded to the Scale of Pay

Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86
Pay in the Pay Band PB-2

Pay in the pay band after including benefit
of bunching in the pre-revised scale of

Rs.3050-4590, if admissible

Grade Pay attached to the scale of
Rs.3200-4900

Revised basic pay - total of pay in the pay
band and grade pay

Rs.3050-4590
(Corresponding Grade Pay Rs.1900)

PB-1 Rs.5200-20200

Rs.3200-4900
(Corresponding Grade Pay Rs.2000)

Rs.3125
Rs.5813 (Rounded off to Rs.5820)
Rs.5820

Rs.6060

Rs.2000

Rs.8060

revised pay scales of Rs.5000-8000, Rs.5500-9000 and Rs.6500-10500

Existing Scale of Pay

Pay Band applicable

Merged with the scale of pay

Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86
Pay in the Pay Band PB-2

Pay in the Pay Band after including benefit
of bunching, if admissible

Rs.5000-150-8000

PB-2 Rs.9300-34800
Rs.6500-200-10500

Rs.5600

Rs. 10416 (Rounded off to Rs.10420)
Rs.10420

Rs.10420
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Grade Pay attached to the scale of
Rs.6500-200-20500

Revised basic pay - total of pay in the pay

band and grade pay

Rs.4200

Rs.14620

Hlustration 5 : Pay fixation on grant of increment in the revised pay structure

1.

2.

Pay in the PB-2

Grade Pay

Total of pay + grade pay

Rate of increment

Amount of increment

Pay in the pay band after increment
Pay after increment

Grade pay applicable

Rs.9300

Rs.4200

Rs.13500

3% of 3 above

Rs.405 rounded off to Rs.410

Rs.9300 + 410

Rs.9710

Rs.4200

Printed by the Manager, Govt. of India Press, Ring - Road, Mayapfxri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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MINISTRY OF DEFENCE
NOTIFICATION
New Delhi, the 9th September, 2008

S.R.0.21(E).— In exercise of the powers conferred by the proviso to article 309 of
the Constitution, the President hereby makes the following rules, namely : -

1. Short title and commencement -

(1) - These rules may be called the Civilians in Defence Services (Revised
Pay) Rules, 2008.

(2)  They shall be deemed to have come into force on the 1* day of January,
2006.

2. Categories of Government servants to whom the rules apply: -

(1) Save as otherwise provided by or under these rules, these rules shall
apply to persons appointed fo civil services and posts in connection with the affairs of
the Union whose pay is debitable to the Defence Services Estimates.

(2) These rules shall not apply to : -

(i) persons locally recruited for service in Diplomatic, Consular
or other Indian establishments in foreign countries;

(i) persons not in whole-time amp!uy'ment;
(iii)  persons paid out of contingencies;

(iv) persons paid otherwise than on a monthly basis including
those paid only on a piece-rate basis;

(v) persons employed on contract except where the contract
provides otherwise;

(vi) persons re-employed in Government service after
retirement;

(vii) -any other class or category of persons whom the President
may, by order, specifically exclude from the operation of all
or any of the provisions contained in these rules.
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3.

Definitions — In these rules, unless the context otherwise requires -

(h

(2)

(3)

(#)

(3)

(6)

(8)

“existing basic pay” means pay drawn in the prescribed existing scale
of pay, including stagnation increment(s), but dees not include any
other type of pay like ‘special pay’, etc.

“existing scale” in relation to a Government servant means the present
scale applicable to the post held by the Government servant (or, as the
case may be, personal scale applicable to him) as on the |* day of
January, 2006 whether in a substantive or officiating capacity.

Explanation- In the case of a Government servant, who was on the
I** day of January, 2006 on deputation out of India or on
leave or on foreign service, or who would have on that
date officiated in one or more lower posts but for his
officiating in a higher post, “existing scale” includes the
scale applicable to the post which he would have held
but for his being on deputation out of India or on leave
or on foreign service ar, as the case may be, but for his
officiating in a higher post;

“existing emoluments”® mean the sum of (i) existing basic pay, (ii)
dearness pay appropriate to the basic pay and (iii) dearness allowance

appropriate to the basic pay + dearness pay at index average 536
(1982=100).

“present scale” in relation to any post/grade specified in column 2 of the
First Schedule means the scale of pay specified against that post in
column 3 thereof;

“pay in the pay band” means pay drawn in the running pay bands
specified in Column 5 of the First Schedule.

“grade pay” isthe fixed amount corresponding to the pre-revised pay
scales/posts,

“revised pay structure” in relation to any post specified in column 2 of
the First Schedule means the pay band and grade pay specified against
that post or the pay scale specified in column 5 & 6 thereof, unless a
different revised pay band and grade pay or pay scale is notified
separately for that post.

“basic pay” in the revised pay structure means the pay drawn_ in the
prescribed pay band plus the applicable grade pay but does not include
any other type of pay like special pay, etc.

In the case of Government servants in the pay scales of HAGH+, apex
scale and the Cabinet Secretary’s scale, basic pay means the pay in the
prescribed scale.
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(9)  “revised emoluments” means the pay in the pay band plus the grade pay
of a Government servant in the revised pay structure or the basic pay in
HAG+ & above and includes the revised non-practising allowance, if
any, admissible to him, in addition.

(10) *“Schedule” means a schedule annexed to these rules.

4, Seale of pay of posts - The pay band and grade pay or the pay scale, as
applicable, of every post/grade specified in column 2 of the First Schedule shall be as
specified against it in column 5 & 6 thereof.

5 Drawal of pay in the revised pay structure — Save as otherwise provided in
these rules, a Government servant shall draw pay in the revised pay structure
applicable to the post to which he is appointed;

Provided that a Government servant may elect to continue to draw pay in
the existing scale until the date on which he earns his next or any subsequent

increment in the existing scale or until he vacates his post or ceases to draw pay in
that scale.

Provided further that in cases where a Government servant has been placed in
a higher pay scale between 1.1.2006 and the date of notification of these Rules on
account of promotion, upgradation of pay scale etc., the Government servant may
elect to switch over to the revised pay structure from the date of such promotion,
upgradation, ete.

Explanation I - The option to retain the existing scale under the provisos to this rule
shall be admissible only in respect of one existing scale.

Explanation 2 - The aforesaid option shall not be admissible to any person appointed
to a post on or after the 1* day of January, 2006, whether for the
first time in Government service or by transfer from another post
and he shall be allowed pay only in the revised pay structure.

Explanation 3 - Where a Government servant exercises the option under the provisos
to this rule to retain the existing scale in respect of a post held by
him in an officiating capacity on a regular basis for the purpose of
regulation of pay in that scale under Fundamental Rule 22, or any
other rule or order applicable to that post, his substantive pay shall
be substantive pay which he would have drawn had he retained the
existing scale in respect of the permanent post on which he holds a
lien or would have held a lien had his lien not been suspended or the
pay of the officiating post which has acquired the character of
substantive pay in accordance with any order for the time being in
force, whichever is higher.
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6. Exercise of Option -

(1) The option under the provisos to Rule 5 shall be exercised in writing in
the form appended to the Second Schedule so as to reach the authority
mentioned in sub rule (2) within three months of the date of
publication of these rules or where an existing scale has been revised

by any order made subsequent to that date, within three months of the
date of such order,

Provided that -

(i) in the case of a Government servant who is, on the date of such
publication or, as the case may be, date of such order, out of
India on leave or deputation or foreign service or active
service, the said option shall be exercised in writing so as to
reach the said authority within three months of the date of his
taking charge of his post in India; and

(i)  where a2 Government servant is under suspension on the 1 day
of January, 2006 , the option may be exercised within three
months of the date of his return to his duty if that date is later
than the date prescribed in this sub-rule.

(2)  The option shall be intimated by the Government servant to the Head of
his Office.

(3)  If the intimation regarding option is not received within the time
mentioned in sub-rule (1), the Government servant shall be deemed to
have elected to be governed by the revised pay structure with effect on
and from the 1* day of January, 2006.

(4)  The option once exercised shall be final.

Note 1 - Persons whose services were terminated on or afier the 1 January, 2006
and who could not exercise the option within the prescribed time limit, on
account of discharge on the expiry of the sanctioned posts, resignation,

dismissal or discharge or disciplinary grounds, are entitled to the benefits
of this rule,

Note 2 - Persons who have died on or after the 1* day of January, 2006 and could
not exercise the option within the prescribed time limit ‘are deemed to
have opted for the revised pay structure on and from the 1* day of

! January, 2006 or such later date as is most beneficial to their dependents,
i if the revised pay structure is more favourable and in such cases,
| necessary action for payment of arrears should be taken by the Head of
' Office.

Note 3 - Persons who were on earned leave or any other leave on 1.1.2006 which
entitled them to leave salary will be allowed the benefits of this rule.
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7.

Fixation of initial pay in the revised pay structure:

(1)

(A)

The initial pay of a Government servant who elects, or is deemed to
have elected under sub-rule (3) of rule 6 to be governed by the revised
pay structure on and from the |* day of January, 2006, shall, unless in
any case the President by special order otherwise directs, be fixed
separately in respect of his substantive pay in the permanent post on
which he holds a lien or would have held a lien if it had not been

suspended, and in respect of his pay in the officiating post held by him,
in the following manner, namely :-

in the case of all employees:-

(1)

(i)

the pay in the pay band/pay scale will be determined by
multiplying the existing basic pay as on 1.1.2006 by a factor of
1.86 and rounding off the resultant figure to the next multiple
of 10.

if the minimum of the revised pay band/ pay scale is more than
the amount arrived at as per (i) above, the pay shall be fixed at
the minimum of the revised pay band/pay scale;

Provided further that:-

Where, in the fixation of pay, the pay of Government servants
drawing pay at two or more consecutive stages in an existing
scale gets bunched, that is to say, gets fixed in the revised pay
structure at the same stage in the pay band, then, for every two
stages so bunched, benefit of one increment shall be given 50 2s
to avoid bunching of more than two stages in the revised
running pay bands, For this purpose, the increment will be
caleulated on the pay in the pay band., Grade pay would not be
taken into account for the purpose of granting increments to
alleviate bunching.

In the case of pay scales in higher administrative grade (HAG)
in the pay band PB-4, benefit of increments due to bunching
shall be given taking into account all the stages in different pay
scales in this grade. In the case of HAG+ scale, benefit of one
increment for every two stages in the pre-revised scale will be
granted in the revised pay scale.

If by stepping up of the pay as above, the pay of a Government
servant gets fixed at a stage in the revised pay band/ pay scale
(where applicable) which is higher than the stage in the revised
pay band at which the pay of a Government servant who was
drawing pay at the next higher stage or stages in the same
existing scale is fixed, the pay of the latter shall also be stepped
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(B)

(C)

(D)

up only to the extent by which it falls short of that of the
former.

(i)  The pay in the pay band will' be determined in the above
manner. In addition to the pay in the pay band, grade pay
corresponding to the existing scale will be payable.

Note - Hlustration 1 on the above is provided in the Explanatory
Memorandum to these Rules,

In the case of employees who are in receipt of special pay/allowance in
addition to pay in the existing scale which has been recommended for
replacement by a pay band and grade pay without any special
pay/allowance, pay shall be fixed in ‘the revised pay structure in
accordance with the provisions of clayse (A) above.

In the case of employees who are in receipt of special pay component
with any other nomenclature in addition to pay in the existing scales,
such as personal pay for promoting small family norms, special pay to
Parliament Assistants, Central (Deputation on Tenure) Allowance, etc.,
and in whose case the same has been replaced in the revised pay
structure with corresponding allowance/pay at the same rate or at a
different rate, the pay in the revised pay structure shall be fixed in
accordance with the provisions of clause (A) abave. In such cases,.the
allowance at the new rate as recommended shall be drawn in addition
o pay in the revised pay structure from the date specified in the
individual notifications related to these allowances.

In the case of medical officers who are in receipl of non-practising
allowance, the pay in the revised pay structure shall be fixed in
accordance with the provisions of clayse (A) above except that, in such
cases, the pre-revised dearness allowance appropriate to the non-
practising allowance admissible at index average 536 (1982 = 100)
shall be added while fixing the pay in the revised pay band, and in such
cases, non-practising allowance at the new rates shall be drawn with
effect from 1.1.2006 or the date of option for revised pay structure, in
addition to the pay so fixed in the revised pay structure. [lustration 2
in this regard is at in the Explanatory Memorandum to these Rules,

Note I - (a) In the case of Group D employees, the pay in the revised pay structure

will be fixed initially in the -1S pay band as per Clause (A) above with the
appropriate grade pay and arrears paid accordingly. Thereafter, pay of
such of those Group D employees who already possess the revised
minimum qualifications recommended by the Commission prescribed for
entry into PB-1 would be fixed with effect from 1.1.2006 in PB-1 with
grade pay of Rs.1800.

(b) Such of those existing Group D employees who do not possess the

revised minimum qualifications for entry into PB-1 would be retrained by
the concerned Department preferably within a period of six months so that
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payment of arrears on account of upgradation are not delayed. After re-
training, these Group D staff will also be placed in the Pay Band PB-I
with the grade pay of Rs.1800 with effect from 1.1.2006 and arrears
drawn accordingly. Once placed in the PB-1 Pay Band, this category of
Group D staff will regain their seniority vis-a-vis the other category of
Group D staff that already possessed the minimum qualifications and
were, therefore, placed in the PB-1 Pay Band as on 1.1.2006. Inter-se
seniority of all the employees in erstwhile Group D will be fully
maintained with Group ) employee in a higher pre-revised pay scale
being placed higher vis-a-vis an employee in a lower pay scale. Within
the same pre-revised pay scale, seniority which existed prior to revision
would continue.

(¢) Arrears shall be payable with effect from 1.1.2006 in both the cases
i.e. to those Group D employees who possess the qualifications and are
placed in PB-1 straight away and those Group D employees who do not
possess the qualifications and are placed afier re-training. Hustration 3 in
regard to fixation of pay for Group D staff is in the Explanatory
Memorandum to these Rules.

Note 24 - Where a post has been upgraded as a result of the recommendations of the
: - Sixth CPC as indicated in Part B or Part C of the First Schedule to these

Rules, the fixation of pay in the applicable pay band will be done in the
manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7 by
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten. The grade pay
corresponding to the upgraded scale as indicated in Column 6 of Part B.or
C will be payable in addition. Illustration 44 in this regard is in the
Explanatory Memorandum o these Rules.

Note 2B- In case of merger of pay scales, pay in the revised pay bands will be fixed

Note § -

Note

4 -

in the manner prescribed in accordance with Clause \A) (i) and (ii) of
Rule 7 by multiplying the existing basic pay as on 1.1.2006 by a factor of
1.86 and rounding the resultant figure to the next multiple of ten. The
grade pay correspanding to the merged scale as indicated in Column 6 of
Part B or C will be payable in addition. Ilustration 4B in this regard is in
the Explanatory Memorandum to these Rules.

A Government servant who is on leave on-the 1% day of January, 2006 and
is entitled to leave salary shall become entitled to pay in the revised pay
structure from 1.1.2006 or the date of option for the revised pay structure.

Similarly, where a government servanl is on study leave on the first day of
January, 2006 he will be entitled to the benefits under these Rules from
1.1.2006 or the date of option.

A Government servant under suspension, shall continue to draw
subsistence allowance based on existing scale of pay and his pay in the
revised pay structure will be subject 10 the final order on the pending
dis¢iplinary proceedings.

——

= " R i 5 '
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Note 5 - Where a Government servant is holding a permanent post and is officiating
in a higher post on a regular basis and the scales applicable to these two
posts are merged into one scale, the pay shall be fixed under this sub-rule

with reference to the officiating post only, and the pay so fixed shall be
treated as substantive pay.

The provisions of this Note shall apply mutatis mutandis, to Government
servants holding in an officiating capacity, posts on different existing
scales which have been replaced by the revised pay structure.

Note 6- Where the “existing emoluments’ exceed the revised emoluments in the
case of any Government servant, the difference shall be allowed as
personal pay to be absorbed in future increases in pay.

Note 7 - Where in the fixation of pay under sub-rule (1), the pay of a Government
servant, who, in the existing scale was drawing immediately before the 1*
day of January, 2006 more pay than another Government servant junior to
him in the same cadre, gets fixed in the revised pay band at a stage lower
than that of such junior, his pay shall be stepped upto the same stage in the
revised pay band as that of the junior.

Note 8 - Where a Government servant is in receipt of personal pay on the 1* day of
January, 2006, which together with his existing emoluments exceeds the
revised emoluments, then, the difference representing such excess shall be
allowed to such Government servant as personal pay to be absorbed in
future increases in pay.

Note 9 - In the case of employees who are in receipt of personal pay for passing
Hindi Pragya, Hindi Typewriting, Hindi Shorthand and such other
examinations under the “Hindi Teaching Scheme”, or on successfully
undergoing training in cash and accounts matters prior to the 1** day of
January, 2006, while the personal pay shall not be taken into account for
purposes of fixation of initial pay in the revised pay structure, they would
continue to draw personal pay after fixation of their pay in the revised pay
structure on and from the 1* day of January, 2006 or subsequently for the
period for which they would have drawn it but for the fixation of their pay
in the revised pay structure. The quantum of such personal pay would be
paid at the appropriate rate of increment in the revised pay structure from
the date of fixation of pay for the period for which the employee would
have continued to draw it.

Explanation - For the purpose of this Note, “appropriate rate of increment
in the revised pay structure” means 3% of the sum of the
pay in the pay band and the grade pay at the stage at
which the pay of the employee is fixed in the revised
pay structure.

Note 10 - In cases where a senior Government servant promoted to a higher post
before the 1* day of January, 2006 draws less pay in the revised pay
structure than his junior who is promoted to the higher post on or after the
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1* day of January, 2006, the pay in the pay band of the senior Government
servant should be stepped up to an amount equal to the pay in the pay
band as fixed for his junior in that higher post. The stepping up should be
done with effect from the date of promotion of the junior Government
servant subject to the fulfillment of the fallowing conditions, namely: -

(a) both the junior and the senior Government servants should belong
to the same cadre and the posts in which they have been promoted
should be identical in the same cadre.

(b) the pre-revised scale of pay and the revised grade pay of the lower
and higher posts in which they are entitled to draw pay should be
identical.

(¢)  the senior Government servants at the time of promotion should
have been drawing equal or more pay than the junior.

(d)  the anomaly should be directly as & result of the application of the
provisions of Fundamental Rule 22 or any other rule or order
regulating pay fixation on such promotion in the revised pay
structure. [f even in the lower post, the junior officer was drawing
more pay in the pre-revised scale than the senior by virtue of any
advance increments granted to him, provision of this Note need not
be invoked to step up the pay of the senior officer.

(2) Subject to the provisions of rule 5, if the pay as fixed in the officiating post
under sub-rule (1) is lower than the pay fixed in the substantive post, the
former shall be fixed at the same stage as the substantive pay.

8. Fixation of pay in the revised pay structure of employees appointed as
fresh recruits on or after 1.1.2006 — Section 11 of Part A of the First Schedule of
these Rules indicates the entry level pay in the pay band at which the pay. of direct

recruits to a particular post carrying a specific grade pay will be fixed on or after
1.1.2006.

This will also be applied in the case of those cecruited between 1.1.2006 and
the date of issue of this Notification. In such cases, where the emoluments in the pre-
revised pay scale(s) [i.e., basic pay in the pre-revised pay scale(s) plus Dearness Pay
plus Dearness Allowance applicable on the date of joining] exceeds the sum of the
pay fixad in the revised pay structure and the applicable dearness allowance thereon,
the difference shall be allowed as personal pay to be absorbed in [uture increments in

pay.

9. Rate of increment in the revised pay structure _The rate of increment in
the revised pay structure will be 3% of the sum of the pay in the pay band and grade
pay applicable, which will be rounded off to the next multiple of 10. The amount of
increment will be added to the existing pay in the pay band. THustration 5 in this
regard is in the Explanatory Memorandum to these Rules. In the case of PB-3,
variable rates of increment at 3% and 4% have been provided. The higher rate of
increment will be granted to not more than 20% of the strength of officers in PB-3.
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10. Date of nexy increment iy the revised pay structyre There will be 3
uniform date of annya increment, viz. | July of every year. Employees
completing 6 months ang above in the revised Pay structure as on ¥ of Tuly will
be eligible 1o be granted the increment The first increment after fixation of pa
on 1.1.2006 in the revised pay structure will be granted on 1.7.2006 for those

employees for whom the date of next increment was between 1% July 2006 to 1*
January, 2007

Provided that in the case of persons who had been drawing maximum
of the Cxisting scale for more than a year as on the I* day of January, 2006, the
next increment in the revised pay structure shall be allowed op the 1% day of
January, 2006, Thereafter, the provision of Rule 10 would apply.

Provided that i cases where an employee reaches the maximum of his
pay band, shall pe placed in the next higher pay band after one year of reaching
such a maximum, A¢ the time of placement in the higher pay band, benefit of
one increment il be provided. Thereafter, he will continue tg move in the
higher pay bangd till his pay in the pay band reaches the maximum of PB-4, after
which no further increments wil| be granted.

Note 1 -1n cases where two existing scales, one being a promotiona scale for the
other, are merged, and the Junior Government Servant, now drawing his
Pay at equal or lower stage in the lower seale of pay, happens to draw
More pay in the pay band in the revized Pay structure than the pay of
the senior Government servant in the existing higher scale, the pay in
the pay band of the senior government servant shall be stepped up to

that of his junior from the same date and pe shall draw next increment
in accordance with Rule 10,

11. Fixation of Pay in the revised Pay structure subsequent 1o the I" day of
January, 2006, . Where a Government Servant continues to draw hjs pay in the
existing scale and js brought over 1o the revised pay structure from a date later
than the 1% day of January, 2006, his pay from the later date ip the revised pay
structure shall be fixed in the following manner:-

on the later date, the dearness pay applicable on that date and the
pre-revised  dearpess allowance based on fates applicable as qp
1.1.2006. This ligure will be rounded off to the next multiple of 10
and will then become the pay in the applicable pay band. [y
addition to this, (he grade pay corresponding o the pre-revised pay
scale will be payable. Where the Govermmen Servant is in receipt of
special pay or non-practising allowance, the methadology followed
will be as prescribed ip Rule 7 (i), (B), (C) or (D) as applicable,
except that the basic pay and dearness pay to be taken into account
will be the basic pay and deamess pay applicable as on that date byt
dearness allowance will be caleulated as per rates applicable op
1.1.2006.

(i) Pay in the pay band will be fixed by adding the basjc pay applicable

12, Fixation of pav on redappointment after the 1" day of Jannary, 2006 1o 4
post held prior to that dute - A Government servant who had officiated ina post
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prior to the 1% day of January, 2006 but was not holding that post on that date and
who on subsequent appointment to that post draws pay in the revised pay structure
shall be allowed the benefit of the provise to Fundamental Rule 22, to the extent it
would have been admissible had he been holding that post on the 1* day of January,
2006, and had elected the revised pay structure on and from that date,

3. Fixation of pay on promotion on or after 1.1.2006 — In the case of

promotion from one grade pay to another in the revised pay structure, the fixation will
be done as follows:-

(i) -One increment equal to 3% of the sum of the pay in the pay band and the
existing grade pay will be computed and rounded off to the next multiple
of 10, This will be added to the existing pay in the pay band. The grade
pay corresponding to the promotion post will thereafter be granted in
addition to this pay in the pay band. In cases where promotion involves
change in the pay band also, the same methodology will be followed.
However, if the pay in the pay band after adding the increment is less than
the minimum of the higher pay band to which promotion is taking place,
pay in the pay band will be stepped to such minimum.

(11) In the case of promotion from PB-4 to HAGH, after adding one ingrement
in the manner prescribed in Rule 9, the pay in the pay band and existing
grade pay will be added and the resultant figure will become the basic pay
in HAG+. This shall not exceed Rs, 80,000, the maximum of the scale.
For Government servants in receipt of NPA, pay plus NPA will not
exceed Rs. 85,000.

14 Mode of payment of arrears of pay - The arrears shall be paid in cash in
two instalments. The first instalment should be restricted to 40% of the total arrears.
The remaining 60% of arrears should be paid during the next financial year.

Explanatioh - For the purposes of this rule:

(a) “arrears of pay” in relation to a Government Servant, means the
difference between:

(i) the aggregate of the pay and allowances to which he is
entitled on account of the revision of his pay and
allowances under these rules, for the relevant peried.
Revised allowances (except for dearness allowance and
non-practising allowance) will be payable only with effect
from 1.9.2008; and

(ii) the ageregate of the pay and allowances to which he would
have been entitied (whether such pay and allowances had
been received or not) for that peried had his pay and
allowances not been so revised.

(b) “relevant period” means the period commencing on the 1% day of
January, 2006 and ending with the 31*' August, 2008,

[
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Services (Revised Pay) Rules, 1960, the
Rules, 1973, the Civilians in Defence
Civilians in Defence Services (Revised
provided in these rules, apply to cases
extent they are

Services (Revised

Pay) Rules, 1997 shal
where
inconsistent with these rules.

16, Poawer to relax - Where the President is sati
any of the provisions of these

may, by order, dispense with 0
subject to such conditions as h
Justand equitable manner.

rules causes undue hardship
r relax the requirements of th
¢ may consider necessary for

17. Interpretation - 1f any

of the provisions of these rules,
decision,

question arises relating

THE FIRST SCHEDULE
(SEE RULES 3 & 4)

PART - A
Section |

Revised Pay Bands and Grade Pays for posts carrying present scales in Group

Civilians in Defence Services (Revised Pay)
Pay) Rules, 1986 and the

NoL, save as otherwise
Pay 1s regulated under these rules, to the

sfied that the operation of all or
in any particular case,
at rule to such extent and
dealing with the case in a

he

to the interpretation of any
it shall be referred 1o the Central Government for

‘A B O & D except posts for which different revised scales are notified
separately.
{In Rs.)
] Present Scale Revised Pay Structure
SL | Post/ Present Scale Name of | Corresponding Corresponding
No. | Grade Pay Band/ Pay Bands/ Grade Pay
Scale Scales
(1 | @ (3) (4) (3) (6)
| S-1 | 2550-55-2660-60-3200 =15 4440-7440 1300
Z 5-2 | 2610-60-3150-65-3540 -15 4440-7440 1400
3 | S2A [2610-60-2910-65- 18 4440-7440 1600
-3300-70-4000
| S-3 | 2650-65-3300-70-4000 =18 4440-7440 1650
3 5-4 2750-70-3800-75-4400 PE-1 +200-20200 1800
3 5-5 | 3050-75-3950-80-4590 PR-] 5200-20200 1900 |
i 5-6 | 3200-85-4900 PB-1 5200-20200 2000
i S-7 | 4000-100-6000 PB-1 5200-20200 2400
9 S-8 | 4500-125-7000 FB-1 3200-20200 2800
10 5-9 | 5000-150-8000 PB-2 9300-34800 4200
11 S-10 | 5500-175-9000 PB-2 9300-34800 4200
12 | S-11 | 6500-200-6900 PB-2 9300-34800 4200
13 S-12 | 6500-200-10500 PB-2 9300-34800 4200
14 S-13 | 7450-225-11500 PB-2 Y300-34800 4600
15 S-14 | 7500-250-12000 PB-2 9300-34800 4800
16 | S-15 | 8000-275-13500 PB-2 4300-34800 5400
(17 [ New | 8000-275-13500 PB-3 15600-39100 5400
Scale | (Group A Entry)
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Entry Pay in the revised pay structu

PB-1 (Rs.5200-20200)

[ Pay in the —|_
Grade pay Pay Band Toinl
1,800 5,200 7,000
1,500 5,830 1,710
2,000 460 8460
2400 7510 9810

-

2,800

1,500

PR-2 (Rs5300-24500)

Pay in the

Grade pay Pay Band
L 4,200 9,300
L 4,600 12,540
L 4,800 13,350

PB-3 (Rs,15600-39100)

T ALY

15,600

|
; | 8,750
BT LHIY

; 2y S

Pay in the
Pay Band

75 3500

18 | S-16 | 9000 [ PB-3 15600-39100 5400 |
19 | 817 | 9000-275-9550 PB-3 15600-39100 5400
20 | S-18 | 10325-325-10975 PB-3 15600-39100 6600
21 | S-19 | 10000-325-15200 PB-3 15600-39100 6600
22 | S-20 | 10650-325-15850 PB-3 15600-39100 6600
23 | $-21 | 12000-375-16500 PB-3 15600-39100 7600
74 | S-22 | 12750-375-16500 PB-3 15600-39100 7600
25 | §-23 | 12000-375-18000 PB-3 15600-39100 7600
26 | S-24 | 14300-400-18300 PB-4 37400-67000 8700
27 | S-25 | 15100-400-18300 PB-4 37400-67000 §700
28 | S-26 | 16400-450-20000 PB-4 37400-67000 8900
79 | 5-27 | 16400-450-20900 PB-4 37400-67000 8900
30| S-28 | 14300-450-22400 PB-4 37400-67000 10000
31 | 5-29 [ 18400-500-22400 1 rB4 740067000 | 10000
32 | S-30 |22400-525-24500 PB-4 37400-67000 | 12000
3% | 8-3l 22400-600-26000 HAG+ Scalel 75500- (annual Ml
increment (@
3%) -80000 |
34 | 832 | 24050-650-26000 HAGH+ Scale| 75500- (annual Nil
increment @
3%) 80000
35 533 | 26000 (Fixed) Apex Scale 80000 (Fixed) Mil
36 | S34 | 30000 (Fixed) Cab. Sec. | 90000 (Fixed) Nil
Section 11

re for direct recroits appointed on or after 1.1.2006

0



THE GAZETTE OF INDIA : EXTRAORDINARY [Fapry 1—8ec 4]

PB-4 (Rs.37400-67000)

Pay in the
Grade pay Pay Band Taotal
8,700 37,400 46,100 |
8,900 40,200 49,100
10,000 43,000 53,000
12,000 47,100 59,100
PART - B
REVISED PAY SCALES FOR CERTAIN COMMON CATEGORIES OF
STAFF
Section 1

() The revised pay structure mentioned in Colunin (3) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the
Government. The initial fixation as on 1.1.2006 will be done in accordance
with Note 2 below Rule 7 of this Notification.

(if) On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000
and Rs.6500-10500, some posts which presently constitute feeder and
promotion grades will come to lie in an identical grade. The specific
recommendations about some categories of these posts made by the Pay
Commission are included Section 11 of Part B. As regards other posts, the posts
in these three scales should be merged. In case it is not feasible to merge the
posts in these pay scales on functional considerations, the posts in the scale of
Rs.5000-8000 and Rs.5500-9000 should be merged, with the post in the scale of
Rs.6500-10500 being upgraded to the next higher grade in pay band PB-2 i.e. lo
the grade pay of Rs.4600 corresponding to the pre-revised pay scale of Rs.7450-
11500, In case a post already exists in the scale of Rs.7450- 1500, the post
being upgraded from the scale of Rs.6500-10500 should be merged with the
post in the scale of Rs.7450-11500.

(i) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either
Degree in Engineering or a Degree in Law should also be upgraded and placed
in the scale of Rs.7450-11500 corresponding to the revised pay band PB-2 of
Rs.9300-34800 along with grade pay of Rs.4600.

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum
qualification of engineering degree or a post-graduate degrec should also be
upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised”
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600

(v) Upgradation as in (ii) above may be done in consultation with Ministry of
Defence and Department of Expenditure, Ministry of Finance, Regarding (iii)
and (iv) above, upgradation may be done by the Ministry of Defence in
consultation with their Integrated Finance,
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Section IT
(In Rupees)
Corresponding Pa
Sl. No Post Present | Revised Pay | Band & GradE Pai Eara o,
iy of the
scale Scale Pay | GradePay Report
Band P
(1) 2) (3) () (5) (6) (7
I OFFICE STAFF IN THE SECRETARIAT*
1 Section 6500- | 7500-12000 | PB-2 4800
O fficer/PS/ 10500
gquivalent 8000-13500 | PB-3 5400 3.1.9
(on {on (Modified
completion completion | by Govt.)
of four of 4 years
YEdrs)
¥ This scale shall be available only in such of those organizations/seryices
which have had a historical parity with CSS/CSSS. Services like
AFHQSS/AFHQSSS/RBSS  and  Ministerial/Secretarial  posts in
Ministries/Departmenis organisations like MEA, Ministry of Parliamentary
Affairs, CVC, UPSC, ete., would therefore be covered.
11 OFFICE STAFF WORKING IN ORGANISATIONS OUTSIDE THE
SECRETARIAT
| Head Clerk/ 4500-7000] 6500-10500 | PB-2 4200 3.1.14
Assistants/ 5000-8000
Steno Gr.1l/
equivalent
2 Administrative | 7500- | 7500-12000 4800
Officer Grade 12000 | (entry grade
[1/ Sr. Private for fresh PB-2
Secretary/ recruits) 3.1.14
cquivalent
8000-13500 5400
. f(on {on
completion completion
of four of 4 years
years)
m ACCOUNTS STATT BELONGING TO UN-ORGANIZED
ACCOUNTS CADRES 385
The existing relativity between the accounts related posts outside
organized accounts cadres and ministerial posts will be
maintained and the accounts staff belonging to unorganized
Accounts cadres shall be extended the corresponding replacement
Pay Band and grade pay.

2580 636E- 6
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ARTISTS

= —=—_ W =
1 Senior Artist 6500-

| 10500

B

—————

Posts of
Canteen Staff
in the pre-

revised Group Occupying these posts js suitably retrained and
‘D’ pay scales made multi-skilled.
VI DRAWING OFFICE STAFF
| Chief
Draughtsman

3050-4590
3200-4900

4000-6000] 43500- 7000 | PB-] 2800

e —_— | — ] —
o 55t 2 2000-8000 6300-10500 | pPB-2 4200 3.5.12
— ] s ||

: A
6500- T450-11500 PBR-2 4600
Divisional Fire 10500

' Officer
IX LIBRARY STAFF i

Posts of Library Attendan; Grade IT and [ sha)] stand merged and
placed in the revised pay band PB-] along with grade pay of
Rs.1800 afier their skills are suitably enhanced.

2 A 55t Library 7450-11500 [ PR 4600 3.8.13
Information
| [Officer
X LABORATORY STAFF

I All posts of Laboratory Staff in the pre-revised Group ‘D’ pay 38.14
scales (commonly designated as Laboratory Attendans Grade [,
I & 111) shall be placed in the reviseg Pay Band PB-] along with
Grade Pay of Rs. 1800 after their skills are suitably enhanced.

2 [Laboratory  J6350053 0500{ 7450- | PR2 4600
Technician Gr.| 11500
XI NURSING & PARAMEDICAL STAFF
I Staff Nurse —[5000-8000 | 7430 | PB2 [ 4600 I 3%
11500
2 Nursing Sister [ '5500-9000 | 7500. PB-2 4800
o e | 12000 s S e
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3 Dietician Gr.1l/ 6500-10500 7450- PB-2 4600
Lecturer in 11500
PT/OT/
Radiographer
o \Asstt, Nursing  16500-10500 8000- PB-3 5400
Superintendent 13500
5 Deputy Nursing |7500-12000  8000- PB-3 5400
Superintendent 13500
6 Mursing 8000-13500| 10000- PB-3 6600
Superintendent 15200
7 Chief Nursing 10000- 12000- PB-3 7600
Officer 15200 16500
X1 PHOTOGRAPHERS
1 IPhotography | 2650-4000/ PB-1 1800 3.8.16
Attzndant Gr.Il/ | any other
any other post in| scale in the
the pre-revised | pre-revised
Group *D’ scale | Group *D’
scale
2 Chief 6500- T450-11500 | PB-2 4600
Cinematograp 10500
her/
equivalent
L X100 PRINTING STAFF
1 Posts of printing staff in thej 7450-11500 | -PB-2 | 4600 3.8.18
pre-revised pay scales o
Rs.6500-10500
X1V RECEPTIONISTS
1 Various posts of Receptionists to be merged with/theiclerical | 3.8:19
cadre in the corresponding pay band and:grade pay. In case no
corresponding grade pay exists in the clerical cadre;/the ' merger
should be made in the immediate higher grade pay available in
the clerical cadre.
XV STOREKEEPING STAFE
1 Senior Store 6500- 7450-11500 | PB-Z 46001 3.8.20
Keeper Gr. 1l 10500
(To be
extended to
a!l analogous
posts of
Storekeeping
staff
irrespective of
designation)

J5kD &/ fos-T
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[XVI | TEACHERS
1 Primary School Grade Il | Gradelll | PB-2 | 4200
Teacher 4500-7000 | 6500-10500
Grade ] Grade ||
3500-9000 | 7450-11500 | PB-2 4600
Grade | Cirade |
6300- 7500-12000 | PB-2 4800
10500
2 Trained Graduate Grade lIl | Gradelll | PB-2 | 4600
Teacher 5500-9000 | 7450-11500
Grade 11 Grade [1
6500- 7500-12000 | PB-2 4800
10300
3.8.22
Grade | Cirade |
7500- BODO-13500 | PB-2 5404
12000 :
3 Post Graduate Girade 111 Grade [II | PR-2 4800
Teacher 0500- 7300-12000
L0500
Grade [1 Grade [] PB-3 5400
7500- B000-13500
12000
Grade | Grade | PB-3 G600
3000- 1 0000-
13500 15200
4 Vice Principal Grade [1 Grade 1|
7500- B00D-13500 | PBR-3 5400
12000
Grade | Grade |
8000- 10000- PB-3 6600
13500 | 15200
5 Principal 10000- 12000- PB-3 7600 3.8.22
15200 16500
6. Education Officer/ 10000- 12000- | PB-3| 7600 | 3.8.24
Assistant Director of 15200 16500
Education #
# Posts of Education Officer/Assistant Director of Education stand merged
with the post of Deputy Director of Education.
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XVII | YVETERINARIANS
1 Group ‘D’ postsof | All Group ‘D’ posts of Para Veterinary
Para Veterinary Attendants/Compounder are to be placed in the
Attendants revised pay band PB-1 along with grade pay of
R.s.1800 after they are retrained suitably.
2 All Para Veterinary
staff in the pre- 6300- 7450-11500 | PB-2 4600
revised scale of 10500 3.8.25
Rs.6300-10500
3 Veterinary Officers | Veterinary Officers requiring a degree of
B.V.Sc & AH along with registration in the
Veterinary Council of India are to be placed on
par with General Duty Medical Officers and
Dental Doctors.
XVIIl | WORKSHOP STAFF
1 Unskilled 2550-3200 | 2750-4400 | PB-I 1800 3.8.27
2 Semi Skilled 2650-4000 | 2750-4400 | PB-1 1800 *
3 Asstt. Shop 6500- | 7450-11500 | PB-2 | 4600
Superintendent $ / 10500 3,829
Dy. Shop
Superintendent/
Asstt. Foreman
* Grades of existing unskilled and semi-skilled workers stand merged.
$ The grades of Asstt. Shop Superintendent/equivalent and Shop
Superintendent/ equivalent stand merged.
XIX | ORGANISED ACCOUNTS CADRES*
1 Section Officer 6500- 7500-12000 | PB-2 | 4800 | 7.56.9
10500
2 A ssistant 7450- 7500-12000 | PB-2 4800 7.56.9
Accounts/Audit Officer| 11500
3 AudiUAccounts Officer|  7500- | 8000-13500 | PB-2 | 5400 | 7.56.9
12000
4 Senior Audit / Accounts,  8000- 8000-13500 | PB-3 5400 | 7.56.9
Officer 13500
*Also applicable to employees of Indian Audit & Accounts Department
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PART -C

REVISED PAY STRUCTURE FOR CERTAIN POSTS IN
ESTABLISHMENTS UNDER MINISTRY OF DEFENCE

Section I

(i) The revised pay structure mentioned in Colurin (5) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the

Government. The initial fixation as on 1.1.2006 will be done in accordance
with Note 2 below Rule 7 of this Notification.

(ii) On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000
and Rs.6500-10500, some posts which presently constitute feeder and
promotion grades will come to lie in an identical grade. The specific
recommendations aboul some categories of these posts made by the Pay
Commission are included Section 11 of Part C, As regards other posts, the posts
in these three scales should be merged. In case it is not feasible to merge the
posts in these pay scales on functional considerations, the posts in the scale of
Rs.5000-8000 and Rs.5500-9000 should be merged, with the post in the scale of
Rs.6500-10500 being upgraded to the next higher grade in pay band PB-2 i.c. to
the grade pay of Rs.4600 corresponding to the pre-revised pay scale of Rs.7450-
11500, In case a post already exists in the scale of Rs.7450-11500, the post
being upgraded from the scale of Rs.6500-10500 should be merged with the
post in the scale of Rs.7450-11500.

(iii) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either
Degree in Engineering or a Degree in Law should also be upgraded and placed
in the scale of Rs.7450-11500 corresponding to the revised pay band PB-2 of
Rs.9300-34800 along with grade pay of Rs.4600.

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum
qualification of engineering degree or a posi-graduate degree should also be
upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600

(v) Upgradation as in (ii) above may be done in ¢onsultation with Ministry of
Defence and Department of Expenditure, Ministry of Finance. Regarding (iii)
and (iv) above, upgradation may be done by Ministry of Defence in consultation
with their Integrated Finance.
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Section I1

. Thft revised pay structure mentioned in Column (5) and (6) of this part of
the Notification for the posts mentioned in Column 2 have been approved by the

Government.
(In Rupees)
Corresponding
; Pay Band & Para
Sl Pt Present R?I:Ed Grade Pay No. of
Nﬂ- 5Ca le 5 Y G i dc the
e Pay P: Report
Band s P
(1) (2) (3) (4) (3) (6) (7)
MINISTRY OF DEFENCE
Depariment of Defence
1 | Machineman/Operator 4500-7000 | 5000-8000 | PB-2 4200 1.10.17
Offset
2 | Assistant  Master  in | 5500-9000 7450- FB-2 4600 7.10.21
Military Schools 11500
i | Master jazetted  in | 7500-12000 8000- PB-3 5400 | 7.10.21
Military Schools 13500
Coast Guard Organisation (General Duty Branch)
4 | Navik 3050-4590 3200-4900 | PB-1 2000 7.10.26
5 | Uttam Navik 3200-4900 4000-6000 | PB-I 2400 7.10.26
6 | Pradhan Navik 3200-4900 + | 4500-7000 | PB-I 2800 7.10.26
spl.pay Rs.50
7 | Uttam Adhikari 6500-10500 | 7450-11500 | PB-2 | 4600 7.10.26
8 | Pradhan Adhikari 6500-10500+ | 7500-12000 | PB-2 | 4800 7.10.26
spl. Pay of
Rs.200
Coast Guard Organisation (Domestic Branch)
9 Mavik 2750-4400 3050-4590 | PB-1 1200 7.10.26
10 | Uttam Navik 3050-4590 3200-4900 | PB-I 2000 | 7.10.26
11 | Pradhan Navik 3200-4900 4000-6000 | PB-1 2400 7.10.26
12 | Pradhan Adhikari 6500-10500 | 7450-11500 | PB-2 | 4600 | 7.1026
Coast Guard Organisation (Aviation Branch)
13 | Navik 1050-4590 3200-4900 | PB-I 2000 | 7.10.26
14 | Uttam Navik 3200-4900 | 4000-6000 | PB-1 | 2400 | 7.10.26 |

235pcl Jo8- &
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5 | Pradhan Navik 4000-6000 4500-7000 PE-1 2800 | 7.10.26
16 | Uttam Adhikari 6500-10500 | 7450-11500 | PB-2 4600 | 7.10.26
|7 | Pradhan Adhikari 6500- 7500-12000 | PB-2 4800 | 7.1026

10500+Spl.
Pay of Rs.200
Coast Guard Organisation (Technical Branch)
16 | Uttam Enginaer_ 6300-10500 T450- PB-Z 4600 7.10.26
11500
19 | Pradhan Engineer T430-11500 7500- PB-2 | 4800 | 7.10.26
12000
Department of Defence Production
(20 | Assistant Accounts | 6500-10500 7450- | PB-2 | 4600 | 7.1033
Officer in DGQA 11500
—Depnrtmeni of Defence Research and Development
(21 [Examiner Grade | in| 6500-10500 7450- | PB-2 | 4600 [ 7.10.35
Defence  Institute  of 11500
Psychological Research
22 | Senior Technical G300-10500 T450- PB-2 4600 | 7.10.39
Assistant in DRDO 11500
i
THE SECOND SCHEDULE
Form of Option
[See Rule |
1) | hereby elect the revised
pay structure with effect from 1* January, 2006.
*(ii) I hereby elect to continue

Existing Scale

Date:
Station

on the existing scale of pay of my substantive/officiating post mentioned

below until:

* the date of my next increment
The date of my subsequent increment

raising my pay to Rs.

| vacate or cease to draw pay in the existing scale.

The date of my promotion to

Office in which employed

Signature

Mame

Designation

* To be scored out, if not applicable.
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MEMORANDUM EXPLANATORY TO THE CIVILIANS IN DEFENCE
SERVICES (REVISED PAY ) RULES , 2008

Rule | -This rule is self-explanatory.

Rule 2 - This rule lays down the categories of employees to whom the rules apply.
Except [or the categories excluded under clause (2}, the rules are applicable to all
persons under the rule making control of the President serving in Departments paid

from Defence Services Estimates. The rules, however, apply to work charged
establishments.

Rule 3 & 4 - These rules are self-explanatory.

Rule S - The intention is that all Government servants should be brought over to the
revised pay structure except those who elect to draw pay in the existing scales. Those
who =xercise the option to continue on the existing scales of pay will continue lo draw
the dearness allowance at the rates in force on the 1¥ January, 2006 and the dearness
allowance will count towards the emoluments for pension, ete. to the extent it so
counted on the said date. If a Government servant is holding a permanent post in a
substantive capacity and officiating in a higher post, or would have officiated in one
or more posts but for his being on deputation elc., he has the option to retain the
existing scale only in respect of one scale. Such a Government servant may retain the
existing scale applicable to a permanent post or any one of the officiating posts. In

respact of the remaining posts he will necessarily have to be brought over to the
revised pay structure.

Rule 6 - This rule prescribes the manner in which option has 10 be exercised and
also the authority who should be apprised of such option, The option has to be
exe-cised in the appropriate form appended to the rules. It should be noted that it is
not sufficient for a Government servant to exercise the option within the specified
time limit but also to ensure that it reaches the prescribed authority within the time
limit. In the case of persons who are outside India’ at the time these rules are
promulgated, the period within which the option has to be exercised is three months
from the date they take over charge of the post in India, In the case of Government
servants the revised pay structure of whose posts are announced subsequent to the

date of issue of these rules, the period of three menths will run from the date of such
announcement.

Persons who have retired between 1¥ January 2006 and the date of issue of these rules
are also eligible to exercise option.

Rule 7(1) - This rule deals with the actual fixation of pay in the existing scales on I*
January, 2006, A few illustrations indicating the manner in which pay of Government
cervants should be fixed under this sub-rule subject to stepping up of pay under Notes
below rule 7(1) are given in the attached Annexure.

Rule 7(2) - The benefit of this tule is not admissible in cases where a Governmenl
cervant has elected the revised pay structure in respect of his substantive post, but has
retained the existing scale in respect of an officiating post.






as fresh recruits on caf after 1.1.2006,

Rule 9 & 10 - These rules prescribe the manner in which the next increment in the
new scale should be repulated. The provisos to this rule are intended to eliminate the
anomalies of junior Government servants drawing more pay than their senior by the
operation of substantive part of this rule and also taking care of the Government
servants who have been drawing pay at the maximum of the existing scale for more
than one year as on 1.1.2006 and also those Government servants who have been
stagnating at the maximum of the existing scale and are actually in réceipt of
stagnation increment on ad hoc basis.

Rule 11 to 17 - These rules are self-explanatory.

[F.No. 11/1/2008/D (Civ-1) ]
AJAY TIRKEY, It Secy. (E&PG)

Illustration 1 : Fixation of initial pay in the revised pay structure

1. Existing Scale of Pay Rs.4000-100-6000
2. Pay Band applicable PB-1 Rs.5200-20200
3. Existing basic pay as on 1.1.2006 Rs.4800

4, Pay after multiplication by a factor of 1.86  Rs. 8928 (Rounded off to Rs.8930)
3. Pay in the Pay Band PB-2 Rs.8930

6.  Stage in the Pay Band after including Rs.8930
benefit of bunching, if admissible

i Grade Pay attached to the scale Rs.2400

8. Revised basic pay — total of pay in the pay Rs. 11330
band and grade pay

Illustration 2 : Fixation of initial pay in the revised pay structure of medical officers

1; Existing Scale of Pay Rs.10000-15200
2. Pay Band applicable PB-3 Rs.15600-39100
3. Existing basic pay as on L. 2006 Rs.10000
Dearness Pay (DP) on pay + NPA Rs. 6250
25% NPA on basic pay + DP Rs.4063 _
Dearness Allowance (DA) @ 24% Rs.4875 (24% of basic pay
+DP+NPA)
Existing emoluments Rs.25188 (Rounded off to Rs.25190)
4. Revised pay in the pay band after Rs.18600

Multiplication by a factor of 1.86
on basic pay
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6.

DA on NPA

Pay in the Pay Band attached to
the scale

(rade Pay attached to the scale

Revisgd basic pay — total of pay in the pay
band and grade pay

Revised NPA

INusiration 3

Rs.976 (24% of Rs.4063)

Rs,19580
(18600+976=Rs.19576 Rounded
off)

Rs.6600

Rs.26180

Rs5.6545

Stage 1 : Initial fixation of Group D employee in-15

1.

2.

(9%}

Existing Scale of Pay

Pay Band applicable

Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86
Pay in the Pay Band

Pay in the Pay Band after including benefit
of bunching, if admissible

Grade Pay attached to the scale

Revised basic pay — total of pay in the pay
band and prade pay

Rs.2500-55-2660-60-3200

-15 Rs.4440-7440

Rs.2840

Rs.5282 (Rounded off to Rs.5290)
Rs5.5290

Rs.5290

Rs.1300

Rs.65%90

Stage 2 : Fixation of Group D employee possessing requisite qualification or after retraining

2.

e

Existing Scale of Pay

Pay Band applicable

Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86
Pay in the Pay Band PB-]

Pay in the Pay Band afier including benefit
of bunching, if admissible

Rs.2500-55-2660-60-3200

PB-1 Rs.5200-20200

Rs.2840

Rs.5282 (Rounded off to Rs.5290)
Rs.5290

Rs.5530
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Grade Pay attached to the scale

Revised basic pay — total of pay in the pay
band and grade pay

[PanT I1—8EC.4]

Rs.1800

Rs. 7330

[lustration 4 A: Pay fixation in cases where posts have been upgraded e.g posts in pre-
revised pay scale of Rs.3050-75-3950-80-4590 to Rs.3200-85-4590 scale

1

Existing Scale of Pay

Pay Band applicable

Upgraded to the Scale of Pay

Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86
Pay in the Pay Band PB-2

Pay in the Pay Band after including benefit
of bunching in the pre-revised scale of

Rs5.3050-4590, if admissible

Grade Pay attached to the scale af
Rs.3200-4900

Revised basic pay — total of pay in the pay
band and grade pay

Rs.3050-4590
{Corresponding Grade Pay Rs.1900)

PB-1 Rs.5200-20200

Rs.3200-4900

(Corresponding Grade Pay Rs.2000)

Re3125
Rs. 5813 (Rounded off to Rs.5820)
Rs.5820

Rs.6060

Rs 2000

Rs. 8060

Tllustration 4 B: Pay fixation in cases where pay scales have been merged e.g pre-revised
pay scale of Rs.5000-8000, Rs.5500-9000 and Rs.6300-10500

1,

2.

Existing Scale of Pay

Pay Band applicable

Merged with the Scale of Pay
Existing basic pay as on 1.1.2006

Pay after multiplication by a factor of 1.86

Pay in the Pay Band PB-2

Pay in the Pay Band after including benefit
of bunching, if admissible

Grade Pay attached to the scale of
Rs.6500-200-20500

Rs.5000-150-8000
PB-2 R5.9300-34800
Rs.6500-200-10500
Rs.5600

Rs. 10416 (Rounded off to
Rs.10420)

Rs.10420

Rs.10420

Rs.4200
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Revised basic pay — total of pay in the pay
band and grade pay

Rs.14620

Hlustration 5 : Pay fixation on grant of increment in the revised pay structure_

L.

2.

Pay in the PB-2

Grade Pay

Total of pay + grade pay

Rate of increment

Amount of increment

Pay in the pay band after increment
Pay after increment

Grade pay applicable

Rs.9300

Rs.4200

Rs.13500

3% of 3 above

Rs.405 rounded off to Rs:410
Rs.9300+410

Rs.9710

Rs.4200

Printed by the Manager, Govt. of India Press, Ring !lcm
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F.No.1/1/2008-1C
Government of India
Ministry of Finance
Department of Expenditure
Implementation Cel]

New Delhi, dated the 13t March, 2009,

OFFICE MEMORANDUM

Subject: Date of next increment in cases where Government
Servants are not able join posts in a particular grade pay on
promotion/appointment on 1st of January of a year due to
Sunday or Gazettd holiday - clarification regarding.

As per the provisions of Rule 10 of CCS (RP) Rules, 2008, w.e.f.
1.1.2006, in the case of al] Central Government employees there is a
uniform date of increment, i.e. 1st of July of every year. Government
servants completing six months and above in the revised pay structure as
on 1+ of July are eligible to be granted the increment. From the above
provision of CCS (RP) Rules it flows that Government servants who have
rendered less than 6 months of service as on 1t of July of a year will not be
cligible to draw increment on that day and their date of increment will fall
12 months later on the next 1st of July. Accordingly, all the Government
servants who join  posts in a particular grade on account of
promotion/appointment etc., on 1t of January of a year will be eligible to
draw their annual increment on the 1t of July of that yvear. However,
those who join the posts between 2nd January and 30t June will not be
eligible for the same.

2. In the light of the above position, some administrative departments
have sought clarification from this Department regarding date of next
increment in cases where Government servants are not able join posts in a
particular grade pay on promotion/appointment on 15t of January of a
vear due to 15t of January falling on a Sunday or Gazettd holiday. In this
connection, it is clarified that in the normal course, if a Government
servant was to join post in a grade pay on appointment/promotion on 1t
of January of a year, but he could not join the post only because 1+t of
January of the year happened to be a Sunday or gazetted holiday, the
Government servants who join posts on the 1st working day of the vear
will be treated to have completed 6 months of service on 15t of July of that
vear for the purpose of granting them annual increment on that day.

g

. C
(ALOK SAXENA )
DIRECTOR
To:
All Ministries/ Departments of Government of India as’ per standard
mailing list.




F.No. 13/9/2009-Estt(Pay-1)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
Estt(Pay-I) Section

g North Block,
New Delhi, dated the Mbctober, 2009
21-10.89
OFFICE MEMORANDUM

Subject: Fixation of pay in case of employees who seek transfer to a lower post under FR
15(a) — clarification regarding.

The undersigned is directed to refer to instructions issued vide this Department’s OM
NO. 16/6/2001-Estt(Pay-I) dated 14.2.2006 on the above subject. It was clarified therein that
on transfer to the lower post/scale under FR 15(a), the pay of a Government servant holding
a post on regular basis will be fixed at a stage equal to the pay drawn by him in the higher
grade. If no such stage is available, the pay will be fixed at the stage next below the pay .
drawn by him in the higher post and the difference may be granted as personal pay to be
absorbed in future increments. If the maximum of the pay scale of the lower post is less than

the pay drawn by him in the higher post, his pay may be restricted to the maximum under

FR 22(2)(2)(3).

2. Consequent upon implementation of the revised pay structure comprising grade pays
and running Pay Bands, w.e.f. 1.1.2006 in cases of appointment of Government servants to
posts carrying lower Grade Pay under FR 15(a) on their own request, the pay in the pay
band of the Government servant will be fixed at a stage equal to the pay in the pay band
drawn by him prior to his appointment against the lower post. However, he will be granted
grade pay of lower post. Further, in all cases, he will continue to draw his increments based
on his pay in the pay band +grade pay (lower).

3. Where transfer to a lower post is made subject to certain terms and conditions then
the pay may be fixed according to such terms and conditions.

4, In so far as persons serving in the Indian Audit & Accounts Department are

concerned, these orders issue after consultation with the Comptroller & Auditor General of
India.

5. This order takes effect from 1.1.2006.

6. Hindi versions follows.
(B.K. Mukhopadhyay)
Director (Pay)
To

All Ministries and Departments of the Government of India (as per standard mailing list).

2. Nie mcuzr U\FWW oM on e websle vy Mo Department 1 B
What's Ve Colummn.



F.No.1/1/2008-1C .
Government of India ’
Ministry of Finance

Department of Expenditure
Implementation Cell

New Delhi, dated the 29th Januarv, 2009.

OFFICE MEMORANDUM

Subject:

Fixation of pay and grant of increments in the revised pay

structure - clarifications regarding.

Following the notification of the CCS (Revised Pay) Rules, 2008, this,
Department has received references from some administrative departments,
sceking clarification regarding various aspects of fixation of pay in the revised
pav structure as also pay fixation and grant of increments in future under the
revised pay structure. The matter has been considered in this Department. The
points of doubt raised by administrative departments and the clarifications

thereto are issued as under: -

Clarifications

Sl | Point of Doubt
1. | As per the provisions of FR22 | DOP&T's OM  No.16/8/2000- .

| (I)(a)(1), split option has to be
| submitted by the eligible employee
(other than those appointed on
deputation to ex-cadre post or ad
hoc basis or on direct recruitment

basis) within one month of
promotion. Some of the
. employees,  promoted  before

1 1.1.2006 as well as after 1.1.2006
. but before notification of Revised
- Pav Rules, 2008 implementing 6t
CPC recommendations; had opted
for their pay fixation on promotion
from the date of their next
increment which was falling after
1.1.2006 in the 5% CPC scales as per
' the rules / pay structure then in
 force. Consequent- upon
implementation of
. recommendations of 6t CPC in
August / Sept. 2008 effective from
1.1.2006, the option submitted by a
number of employees has now

that a Government Servant mav
give a revised option for pav
fixation under FR 22
of

orders such

In any such cases, that
CCS (Revised Pay) Rules, 2008,
Government Servants be
allowed to exetcise a

may

month from the date of issue of
these clarifications, if thev have

under DOPT's O.M.
25.2.2003 mentioned above.

already not been allowed to do so
dated

Estt.(Pay-I) dt. 25.2.2003 provides

@)1
within one month from the date of
unforeseen | -
developments or change of rules. :
have |
resulted from the notification ot :

revised |
option for fixation of their pay in
the promotion post within one




o)
P4

! turned to be disadvanfageous.
| Whether such employees may be
| allowed to revise their options

4 under FR22(I)(a)(1).

- a Govt. servant placed in a higher
pay scale between 1.1.2006 and the
' date of notification of these rules
ion account of  promotion,
- upgradation of pay scales etc. can
elect to switch over to the revised
| pay structure from the date of such
promotion (i.e. after placement in
| the promotional grade),
upgradation etc. The employees
promoted or upgraded to higher
grade have option to have their
pay fixed/re-fixed as per the
provisions of FR 22/ FR 23 from
the date of next increment etc.

Whether such employeés covered
bv Rule 5 of CCS(RP) Rules, 2008
can also revise their options now
to choose either from the date of
promotion/upgradation or the
date of increment etc. (which may
fall on the 1st July 2006,2007,2008
or 2009 etc.), as annual increment
in the new structure is given
uniformly on 1% July?

Whether such option will" also be
| available in the cases of ad-hoc
| promotions(whether or not
followed by regularization without

break)

As per Rule 5 of the Central Civil | Proviso to Rule 5 of CCS (RPT':
Services(Revised Pay) Rules 2008, | Rules, 2008  states  that a

Government servant may elect to
continue to draw pay in the |
existing scale until the date on |
which he earns his next or any |
subsequent increment in the |
existing scale, or until he vacates ‘
his post, or ceases to draw pay in |
that scale.

-

The Rule ibid further provides that e
in cases where a Government
servant has been placed in a higher |
pay scale between 1.1.2006 and the
date of notification of these Rules |
on account of  promotion,
upgradation of pay scale etc., the
Government servant mav elect to
switch over to the revised pav l
structure from the date of such
promotion, upgradation, etc. |

It is clarified that such cases will be |
regulated under proviso to Rule 5| -
of the CCS (Revised Pav) Rules,
2008. After switching over to the
revised pay structure, Clarification
2 (the method of fixation of payv on
promotion after 1.1.2006) issued
vide O.M. No.1/1/2008-1C dated

13.9.2008 will apply. !

In the case of ad-hoc promotions |
granted between 1.1.2006 and date
of notification of CCS (RP) Rules,
2008, a Government Servant has |
the option to have his pay fixed |
under proviso to Rule 5. However,
Clarification 2 (the method of
fixation of pay on promotion after |
1.1.2006) issued vide OM.
No.1/1/2008-IC dated 13.9.2008
will not apply in such cases.
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3.

| . As per Rule 13 (i) of CCS(RP)
| Rules, 2008, in the case of
promotion from one grade pay to
another and that involving change
of pay band, one increment equal
to 3% of basic may be allowed and
in addition higher grade pay of the
promotional post may also be
allowed. As per clarification 2 of
MOF OM No. 1/1/2008-IC dated
13-09-2008, on promotion from one
grade to another, a Govt. servant
has an option under FR22(I)(a)(1)
to get his pay fixed in the higher
post either from the date of his
promotion, or from date of his next
increment. As per the provisions of
FR22(I)(a)(1), the benefit of fixation
' under above rule is admissible
only in cases of appointment
involving duties & responsibilities
of greater importance. Further, the
grant of option under above FR is
also subject to the condition that
the appointment is not on
deputation on ex-cadre.basis / ad-
hoc or direct recruitment basis.

. It is not clear whether :
(a) FR 22(I)(a)(1) still holds good
in its present form with all the
attendant conditions; or

(b) The same has got modified
on introduction of Sixth CPC Pay
structure; and if yes
. () What is the

extent of

7 modification to above FR.

Point No.(a):
holds good.

FR22(I)(a)(1) still |

Points No.(b) & (c): Uanhcatlon;
No.2 of this Department’s O.M. ,
No.1/1/2008-I1C dated 13th |
September, 2008 prescribes the:
method of fixation of pav under :
FR22(I)(a)(1) after introduction ot
the system of pay bands and grade

pay.

Methodology for rounding off:

As per Rule 9 of the notification,
the rate of increment irt the revised
pay structure will be 3% of the
sum of the pay in the pay band
and grade pay applicable, which
will be rounded off to the next
multiple of 10. Whether rounding
off to next multiple of 10 has to be
; done in terms of rupees or even a
| paisa has to be rounded off to next

In the case Fitment Tables annexed ! !
with this Department's OM ot‘
even number dated 30.08.2008, . '
rounding off has already been | 3
done and the same should be;

implemented without any |
modification. |
In the case of calculation of |

increments under the revised pag
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multip‘fe of 10. For example, if the
pay after drawl of increment
works out to Rs.10510.10 the same
has to be rounded off to 10520 or
10510.

structure, paise should be ignored,
but any amount of a rupee or more
should be rounded off to next
multiple of 10. To illustrate, if the !
amount of increment comes to
Rs.1900.70 paise, then the amount :
will be rounded off to Rs.1900; if
the amount of increment works
out to be Rs.1901, then it will be !
rounded off to Rs.1910. |

Grant of stagnation increment:

Whether the employees whe have

 been granted stagnation increment
! between

2005 or
thereafter are to be granted
additional increment w.e.f
1.1.2006,while fixing the pay or
not? Since they have reached at the
maximum of the existing pay scale.

February

In all cases, where a Government |.
servant has been granted an
increment (whether normal annual
increment or stagnation increment)
after January 1, 2005, no increment
will be allowed on 1.1.2006 at the
time of fixation of pav in the
revised pay structure. B

2

)

All Ministries/ Departments are requested to take note of the above
clarifications.

Hindi version will follow.

o.L_\______,,,ﬁ.

( ALOK SAXENA')
DIRECTOR

To:
All Ministries/ Departments of Government of India as per standard
mailing list. - "




F.No.1/1/2008-IC
Government of India
Ministry of Finance
Department of Expenditure
(Implementation Cell)

Fhkekk

New Delhi, the 13t September, 2008

OFFICE MEMORANDUM

Subject: Clarifications on CCS (Revised Pay) Rules, 2008

The undersigned is directed to refer to the Central Civil Services (Revised
Pay) Rules, 2008, notified vide G.S.R. No.622(E) dated 29t August, 2008 and to state
that clarifications are being sought regarding the date of next increment, the method
of fixation of pay on promotion after 01.01.2006, use of fitment tables for cases of pay
fixation under Rule 11 of CCS (RP) Rules, 2008, fixation of pay of government
servants who were on deputation on 1.1.06 and got promoted in the cadre
subsequently while still on deputation, etc.

2. In this connection, the following clarifications are issued:-
Clarification 1: The date of next increment

(i) As per Rule 10 of CCS (RP) Rules, 2008 there will be one uniform date of
annual increment, viz. 1st July of every year. Government servants
completing 6 months and above in the revised pay structure as on 1st of
July will be eligible to be granted the increment. Accordingly, all
Government servants who earned their last increment between 02.01.2005
and 01.01.2006 would get their next increment on 01.07.2006.

(i)  For those employees whose date of next increment falls on 01.01.2006, the
instructions already provide for granting an increment in the pre-revised
pay scale as on 01.01.2006 and then fixing their pay in the revised pay
scales. Such Government servants would also get their next increment on
01.07.2006.

Clarification 2: The method of fixation of pay on promotion after 01.01.2006

On promotion from one grade to another/financial upgradation under
ACP, a Government servant has an option under FR 22(I)(a)(1) to get his
pay fixed in the higher post either from the date of his promotion, or from
date of his next increment, viz. 1st July of the year. The pay will be fixed in
the following manner in the revised pay structure:-

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



a) In case the Government servant opts to get his pay fixed from his
date of next increment, then, on the date of promotion, pay in the
pay band shall continue unchanged, but the grade pay of the higher
post will be granted. Further re-fixation will be done on the date of
his next increment i.e. 1st July. On that day, he will be granted two
increments; one annual increment and the second on account of
promotion. While computing these two increments, basic pay prior
to the date of promotion shall be taken into account. To illustrate, if
the basic pay prior to the date of promotion was Rs.100, first
increment would be computed on Rs.100 and the second on Rs.103.

b) In case the Government servant opts to get his pay fixed in the
higher grade from the date of his promotion, he shall get his first
increment in the higher grade on the next 1st July if he was
promoted between 2nd July and 1st January. However, if he was
promoted between 27d January and 30t June of a particular year, he
shall get his increment on 1¢t July of next year.

Clarification 3: Use of fitment tables for cases of pay fixation under Rule 11 of

CCS (RP) Rules, 2008

Rule 11 of CCS (Revised Pay) Rules, 2008 provides for fixation of pay in the
revised pay structure subsequent to the 1st day of January, 2006. When the
pay of a Government servant will be fixed as per Rule 11 on a date
subsequent to 01.01.2006, the fitment tables annexed with this
Department’s O.M. of even number dated 30.08.2008 will be used as
prescribed in the relevant provisions contained in para 2 of the O.M. The
pre-revised pay to be reckoned in such cases will be the pay of the
Government servant on the day of such fixation. ‘

Clarification 4: Fixation of pay of government servants who were on deputation

)

(i)

and got promoted in the cadre subsequently while still on
deputation

In case the Government servant was on deputation on 1.1.06 and got
promoted to a higher post in his cadre after 1.1.06, but was not granted
proforma promotion under the ‘Next Below Rule’, his pay will get fixed
w.e.f. 1.1.06 in the grade which he was holding on 1.1.06.

In case the Government servant had been granted proforma promotion
under the ‘Next Below Rule’, his pay will be fixed using the provisions of
the ‘Next Below Rule’ as explained in (iii) below.
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(ii)

(U8 )

In the revised pay structure, the pay of a government servant would be
regulated in the following manner on grant of proforma promotion to him
under ‘Next Below Rule’:

(@) In case a Government servant on deputation to a post gets
promoted in his cadre to a post in a higher grade, his pay in the pay
band will be fixed with reference to the pay in the pay band of the
employee immediately junior to him in the cadre of his service.
However, the government servant in question would continue to
draw the grade pay attached to the deputation post for the
remaining duration of the deputation.

(b)  In case a Government servant on deputation to a post in PB-4 gets
promoted in his cadre to a post in HAG+, his basic pay will be
fixed with reference to the basic pay of the employee immediately
junior to him in the cadre of his service, but the total of pay in the
pay band and grade pay of the deputation post will not exceed
Rs.79,000.

(c)  Incase a Government servant on deputation to a post in PB-4 gets
promoted in his cadre to a post in the apex scale, his basic pay will
be fixed with reference to the basic pay of the employee
immediately junior to him in the cadre of his service, but the total
of pay in the pay band and grade pay of the deputation post will
not exceed Rs.79,000.

(d) Incase a Government servant on deputation to a post in HAG+
gets promoted in his cadre to a post in the apex scale, his basic pay
will be fixed with reference to the basic pay of the employee
immediately junior to him in the cadre of his service.

Clarification 5: Fixation of pay of government servants who go on deputation to a

(1)

(i)

lower post

In case a Government servant goes on deputation to a post carrying a
lower grade pay, his pay in the pay band would continue unchanged, but
he will be granted the grade pay of the lower post for the entire duration
of the deputation.

In case a Government servant in HAG+ scale goes on deputation to a
lower post in PB-4, his basic pay in the deputation post will be fixed at a
stage equal to his basic pay in the cadre of his service, but the total of pay
in the pay band and grade pay of the deputation post will not exceed
Rs.79,000.
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(ii)

Clarifi

Note:

To

In case a Government servant in the apex scale goes on deputation to a
lower post in PB-4, his pay in the pay band will be fixed at the maximum
of PB-4 (Rs.67000) and he will be granted the grade pay attached to the
deputation post, but the total of pay in the pay band and grade pay of the
deputation post will not exceed Rs.79,000. In case deputation is from the
apex scale to a post in HAG+, the basic pay will be protected in HAG+.

cation 6: Procedure for placing employees in upgraded scales in case of
merger of scales/upgradations recommended by the Sixth CPC.

(i) Where all posts in one or more pre-revised scales are merged with a
higher pre-revised scale and given a common replacement scale/grade
pay, the suitability of the incumbents need not to be assessed for
granting them the higher replacement scale/ grade pay and the
incumbents will automatically be granted the replacement pay
scale/ grade pay recommended by the Commission. Their pay will be
fixed in the accordance with the fitment table annexed to this
Department’s O.M. of even number dated 30.08.2008.

(i)  Similarly, in the case of upgradations recommended by the Pay
Commission, i.e. where all posts in a particular grade have been
granted a higher replacement pay scale/ grade pay, the suitability of
the incumbents need not be assessed for granting them the higher
replacement scale/grade pay. The incumbents will automatically be
granted the replacement pay scale/grade pay recommended by the
Commission. Their pay in the pay band will be fixed with reference to
their fitment table corresponding to pre-revised pay scale. However,
the grade pay corresponding to the upgraded post will be granted.

CCS (Revised Pay) Rules, 2008 define the term “basic pay” in the revised pay
structure as the pay drawn in the prescribed pay band plus the applicable
grade pay but does not include any other type of pay like special pay, etc. In
the case of Government servants in the pay scales of HAG+ and above, basic
pay means the pay in the prescribed scale.

Hindi version will follow. |

= £ -
( Alok Saxena)
Director

All Ministries/Departments of the Government of India and others as per
standard list.
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F.No. 1/1/2008-1C
Government of India
Ministry of Finance

Department of Expenditure
o

New Delhi, the 131 October, 2008

OFFICE MEMORANDUM

Subject : Fixation of pay in the pay bands where posts have been
upgraded as a result of recommendations of Sixth CPC -
clarification regarding

Note 2A below Rule 7 of the CCS (RP) Rules, 2008 states as under:-

“Note2A - Where a post has been upgraded as a result of the
recommendations of the Sixth CPC as indicated in Part B or Part C
of the First Schedule to these Rules, the fixation of pay in the
applicable pay band will be done in the manner prescribed in
accordance with Clause (A) (i) and (ii) of Rule 7 by multiplving the
existing basic pay as on 1.1.2006 by a factor of 1.86 and rounding
the resultant figure to the next multiple of ten. The grade pay
corresponding to the upgraded scale as indicated in Column 6 of
Part B or C will be pavable in addition. Hlustration 4A in this
regard is in the Explanatory Memorandum to these Rules.”

<l Accordingly, in cases of upgradation of posts as a result of
recommendations of Sixth CPC, the fitment table attached with the O.M, of
even number dated 30" August, 2008 corresponding to the pre-revised scale
shall be used for the purpose of determination of pay in the pay band. To the
pay in the pay band so determined, the grade payv corresponding to the
upgraded post is to be added. This will be the revised pay of the Government
servant who has been upgraded as a result of Sixth CPC recommendation,

& To illustrate, CPMF Constables have been upgraded from pre-revised
scale of Rs.3050-4390 to the pay scale of Rs.3200-4900 corresponding to the
grade pay of Rs.2000 in PB-1. In the case of a CPMF Constable drawing the
basic pav of Rs.3575 as on 1.1.2006, his pay in the pay band will be fixed in
accordance with the fitment table of the pre-revised scale of Rs.3050-4590.
Hence, his revised pay in the pay band will be Rs.6650 as per the table
corresponding to the pre-revised scale of Rs.3050-4590. To this, the Grade Pay
- of Rs.2000 corresponding to the upgraded pay scale of Rs.3200-4900 will be
added. Consequently, his revised basic pay would be Rs.8650 as on 1.1.2006.



4, The above procedure is to be adopted in all cases where pay scales
have been upgraded by the Pay Commission, including Constabulary and
other ranks in the CPMFs/CPOs, Postmen and similar cadres in Department
of Posts, Assistants and Section Officers in the Central Secretariat and other
headquarter organization and the common category cadres of Teachers and
Nurses. This list is illustrative and not exhaustive.

S All administrative Ministries/ Departments are directed to ensure that
in no case is there any deviation from the above [subject to other provisions of
CCS (RP) Rules, 2008]. Pay fixed in the case of upgradations in any manner
other than the above, will be rectified.

1:-‘-‘-'—'1 B . —
(Alok Saxena)

Director

All Ministries/Departments

Copy to all Financial Advisers (by name)



F.No.1/1/2008-IC
Government of India/Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/Vyaya Vibhag

(Implementation Cell)
kkkkk

New Delhi, the 30th August, 2008

OFFICE MEMORANDUM
Subiject: Implementation of Sixth Central Pay Commission
recommendations - fixation of pay and payment of

arrears - instructions regarding.

The undersigned is directed to refer to the Central Civil Services (Revised
Pay) Rules, 2008, notified vide G.S.R. No0.622(E) dated 29th August, 2008 and to
state that in terms of Rule 6 of these Rules, government servants are required to
exercise their option for drawal of their pay in the revised pay structure in the
format prescribed in the Second Schedule to the Rules.

2. The sequence of action to be taken on receipt of the option will be as

follows: -

()

(iii)

The manner of initial fixation of pay in the revised pay structure
has been indicated in Rule 7 of the CCS (RP) Rules, 2008. On the
basis of this Rule, detailed Fixation Tables for each stage in each of
the pre-revised scales have been worked out in the manner
recommended by the Sixth Pay Commission and are enclosed as
Annex-I of this O.M. These may be used for the purpose of fixation
in the revised pay structure as on 1.1.2006.

The tables in Annex-I will be applicable in cases where normal
replacement pay scales have been approved by the Government. In
cases of upgradation of posts and merger of pre-revised pay scales,
fixation of pay will be done as prescribed in Note 2A and 2B below
Rule 7(1) and in the manner indicated in Illustration 4A & 4B
respectively of the Explanatory Memorandum to the CCS (RP)
Rules, 2008.

In terms of the CCS (RP) Rules, 2008, there shall be a uniform date
of increment ie. 1t July of the year after implementation of the
revised pay structure. Consequently, in the case of employees
whose date of next increment falls on 1.1.2006, the increment will be
drawn in the pre-revised scale and pay fixed in accordance with the
tables after including this increment. The next increment in the
revised pay structure in such cases will be drawn on 1st July, 2006.
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(iv)  On fixation of pay in the applicable revised pay bands and grade
pay or in the pay scale, as the case may be, pay and allowances for
the month of September, 2008 may be drawn and paid on the basis
of the revised pay structure and the applicable allowances thereon
after deduction of enhanced subscription to the General Provident
Fund which will be calculated with reference to the revised basic
pay. Insofar as the employees who have joined on or after 1.1.2004
are concerned, the enhanced deductions under the New Pension
Scheme will be calculated with reference to the revised basic pay
and DA thereon.

“Basic pay” in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not
include any other type of pay like special pay, etc. In the case of
Government servants in the pay scales of HAG+ and above, basic
pay means the pay in the prescribed scale.

(v)  Bills may be drawn separately in respect of the arrears of pay and
allowances for the period from January 1, 2006 to August 31, 2008.
The aggregate arrears, computed after deduction of subscription at
enhanced rates of GPF and NPS with reference to the revised pay,
may be paid in two instalments, the first instalment being restricted
to 40% of the aggregate arrears. DDOs/PAOs will ensure that
action is taken simultaneously in regard to Government's
contribution towards enhanced subscription. Orders in regard to
the payment of the second instalment of arrears will be issued
separately.

(vi)  Similar sequential action as indicated above may be taken for the
authorization of the revised pay and allowances of those employees
whose options might be received later.

3. The revised rates of all allowances, such as House Rent Allowance,
Transport Allowance, Children Education Allowance, Special Compensatory
Allowance, Special Duty Allowance, Island Special Duty Allowance, Hard Duty
Allowance, etc., will be paid prospectively w.e.f. 1.9.08. Accordingly, no arrears
will be paid in respect of these allowances. However, Dearness Allowance and
Non-Practising Allowance for medical doctors at rates notified separately, will be
payable w.e.f. 1.1.2006 or the date of option.

4. With a view to expediting the authorization and disbursement of arrears,
it has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. The facility to disburse arrears
without pre-check of fixation of pay will not, however, be available in respect of
those Government servants who have relinquished service on account of
dismissal, resignation, discharge, retirement etc. after the date of implementation
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of the Pay Commission’s recommendations but before the preparation and
drawal of the arrear claims, as well as in respect of those employees who had
expired prior to exercising their option for the drawal of pay in the revised scales.

5. In order to ensure correct and systematic fixation of pay in the revised pay
structure, a proforma for the purpose (Statement of Fixation of Pay) is enclosed
(Annex-II). The statement should be prepared in triplicate and one copy thereof
should be passed in the Service Book of the Government servant concerned and
another copy made available to the concerned accounting authorities [Chief
Controller of Accounts/Controller of Accounts / Accounts Officer] for post-check.
Attention is also invited in this connection to the Government decision contained
at Sl. No. 2 (iii) of the Part ‘A’ of the Resolution No.1 /1/2008-IC dated August
29, 2008 regarding the adjustment of the instalments of Dearness Allowance paid
paid between July 1, 2006 and June 30, 2008.

6. The requirement of pre-check of pay fixation having been dispensed with,
it is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. The
Drawing & Disbursing Officers should, therefore, make it clear to the employees
under their administrative control, while disbursing the arrears, that the
payments are being made subject to adjustment from amounts that may be due to
them subsequently should any discrepancies be noticed later. For this purpose,
an undertaking may also be obtained in writing from every employee at the time
of disbursement of the arrears/pay and allowances for September, 2008 to the
effect that any excess payment that may be found to have been made as a result
of incorrect fixation of pay in the revised scales will be refunded by him to
Government either by adjustment against future payments or otherwise. A
specimen form of the undertaking is also enclosed (Annex-III).

7. In authorizing the arrears, Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject. In
case a Government servant wishes to deposit his arrears in his General Provident
Fund account, this may be permitted.

8. On receipt of the necessary options, action for drawal and disbursement of
arrears should be completed immediately.

9. Hindi version will follow.
Madmnn kw___(’____________t -
(MADHULIKA P. SUKUL)
Joint Secretary to the Government of India
To

All Ministries/Departments of the Government of India and others as
per standard list.
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Pre-revised scale (S - 1)
Rs.2550-55-2660-60-3200

Fitment Tables

Revised Pay Band + Grade Pay

-1S Rs.4440-7440 + Rs.1300

Annex-1

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:se BI:\iICnﬁ:y
2,550 4,750 1,300 6,050
2,605 4,850 1,300 6,150
2,660 4,950 1,300 6,250
2,720 5,060 1,300 6,360
2,780 5,180 1,300 6,480
2,840 5,290 1,300 6,590
2,900 5,400 1,300 6,700
2,960 5,510 1,300 6,810
3,020 5,620 1,300 6,920
3,080 5,730 1,300 7,030
3,140 5,840 1,300 7,140
3,200 5,960 1,300 7,260
3,260 6,070 1,300 7,370
3,320 6,180 1,300 7,480
3,380 6,290 1,300 7,590
[ % ¢ ol
A resor (6)

sinisiry of Fieance
Expenditum
C»apu“o;h n&un
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Pre-revised scale (S - 2) Revised Pay Band + Grade Pay

Rs.2610-60-3150-65-3540 -15 Rs.4440-7440 + Rs.1400
Revised Pay ]
Pre-revised Basic Pay Pay in the Pay Band G;:;ie Blizxilclslf:ly
L 2,610 4,860 1,400 6,260
2,670 4,970 1,400 6,370
2,730 5,080 1,400 6,480
2,790 5,190 1,400 6,590
2,850 5,310 1,400 6,710
2,910 5,420 1,400 6,820
2,970 5,530 1,400 6,930
3,030 5,640 1,400 7,040
3,090 5,750 1,400 7,150
3,150 5,860 1,400 7,260
3,215 5,980 1,400 7,380
3,280 6,110 1,400 7,510
3,345 6,230 1,400 7,630
3,410 6,350 1,400 7,750
3,475 6,470 1,400 7,870
3,540 6,590 1,400 7,990
3,605 6,710 1,400 8,110
3,670 6,830 1,400 8,230
3,735 6,950 1,400 8,350

%L____r_c

ALOK SAXENA
Directer (1C)
Ministry of Finance

Gaptt. of Expenditum
e Se
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Pre-revised scale (S - 2A) Revised Pay Band + Grade Pay
Rs.2610-60-2910-65-3300-70-  -1S Rs.4440-7440 + Rs.1600
4000

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;Ie BI:es\i/:sIf;iy
2,610 4,860 1,600 6,460
2,670 4,970 1,600 6,570
2,730 5,080 1,600 6,680
2,790 5,190 1,600 6,790
2,850 5,310 1,600 6,910
2,910 5,420 1,600 7,020
2,975 5,540 1,600 7,140
3,040 5,660 1,600 7,260
3,105 5,780 1,600 7,380
3,170 5,900 1,600 7,500
3,235 6,020 1,600 7,620
3,300 6,140 1,600 7,740
3,370 6,270 1,600 7,870
3,440 6,400 1,600 8,000
3,510 6,530 1,600 8,130
3,580 6,660 1,600 8,260
3,650 6,790 1,600 8,390
3,720 6,920 1,600 8,520
3,790 7,050 1,600 8,650
3,860 7,180 1,600 8,780
3,930 7,310 1,600 8,910
4,000 7,440 1,600 9,040
4,070 7,570 1,600 9,170
4,140 7,700 1,600 9,300
4,210 7,840 1,600 9,440
od— —
ALOK SAXENA

Diracter (1C)
sginistry of Finance

Deptt. of Expenditun
Pene Pt
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Pre-revised scale (S - 3) Revised Pay Band + Grade Pay

Rs.2650-65-3300-70-4000 -15 Rs.4440-7440 + Rs.1650
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le BI:‘;CISIS:IY
2,650 4,930 1,650 6,580
2,715 5,050 1,650 6,700
2,780 5,180 1,650 6,830
2,845 5,300 1,650 6,950
2,910 5,420 1,650 7,070
2,975 5,540 1,650 7,190
3,040 5,660 1,650 7,310
3,105 5,780 1,650 7,430
3,170 5,900 1,650 7,550
3,235 6,020 1,650 7,670
3,300 6,140 1,650 7,790
3,370 6,270 1,650 7,920
3,440 6,400 1,650 8,050
3,510 6,530 1,650 8,180
3,580 6,660 1,650 8,310
3,650 6,790 1,650 8,440
3,720 6,920 1,650 8,570
3,790 7,050 1,650 8,700
3,860 7,180 1,650 8,830
3,930 7,310 1,650 8,960
4,000 7,440 1,650 9,090
4,070 7,570 1,650 9,220
4,140 7,700 1,650 9,350
4,210 7,840 1,650 9,490

QY e, ”ﬁ
ALK SAATNE
Diracter (1G)
NAinistry of Finance
Daptt. of iZxparndiung
Wmpy Fatbs
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Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 1) Revised Pay Band + Grade Pay
Rs.2550-55-2660-60-3200 PB-1 Rs.5200-20200 + Rs.1800
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;e Bliz\ircls;;iy

2,550 5,200 1,800 7,000
2,605 5,200 1,800 7,000
2,660 5,360 1,800 7,160
2,720 5,360 1,800 7,160
2,780 5,530 1,800 7,330
2,840 5,530 1,800 7,330
2,900 5,700 1,800 7,500
2,960 5,700 1,800 7,500
3,020 5,880 1,800 7,680
3,080 5,880 1,800 7,680
3,140 6,060 1,800 7,860
3,200 6,060 1,800 7,860
3,260 6,070 1,800 7,870
3,320 6,180 1,800 7,980
3,380 6,290 1,800 8,090

~N—— —C

ALOIC SAKTNA
Director (1C)
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Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 2) Revised Pay Band + Grade Pay
Rs.2610-60-3150-65-3540 PB-1 Rs.5200-20200 + Rs.1800
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;e Blz(;\ilclslf:y

2,610 5,200 1,800 7,000
2,670 5,360 1,800 7,160
2,730 5,360 1,800 7,160
2,790 5,530 1,800 7,330
2,850 5,530 1,800 7,330
2,910 5,700 1,800 7,500
2,970 5,700 1,800 7,500
3,030 5,880 1,800 7,680
3,090 5,880 1,800 7,680
3,150 6,060 1,800 7,860
3,215 6,060 1,800 7,860
3,280 6,110 1,800 7,910
3,345 6,230 1,800 8,030
3,410 6,350 1,800 8,150
3,475 6,470 1,800 8,270
3,540 6,590 1,800 8,390
3,605 6,710 1,800 8,510
3,670 6,830 1,800 8,630
3,735 6,950 1,800 8,750

=~ —C
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Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 2A)

Rs.2610-60-2910-65-3300-70-

Revised Pay Band + Grade Pay

PB-1 Rs.5200-20200 + Rs.1800

4000
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Glf:}c,le Bliz\izcls;:ly
2,610 5,200 1,800 7,000
2,670 5,360 1,800 7,160
2,730 5,360 1,800 7,160
2,790 5,530 1,800 7,330
2,850 5,530 1,800 7,330
2,910 5,700 1,800 7,500
2,975 5,700 1,800 7,500
3,040 5,880 1,800 7,680
3,105 5,880 1,800 7,680
3,170 6,060 1,800 7,860
3,235 6,060 1,800 7,860
3,300 6,140 1,800 7,940
3,370 6,270 1,800 8,070
3,440 6,400 1,800 8,200
3,510 6,530 1,800 8,330
3,580 6,660 1,800 8,460
3,650 6,790 1,800 8,590
3,720 6,920 1,800 8,720
3,790 7,050 1,800 8,850
3,860 7,180 1,800 8,980
3,930 7,310 1,800 9,110
4,000 7,440 1,800 9,240
4,070 7,570 1,800 9,370
4,140 7,700 1,800 9,500
4,210 7,840 1,800 9,640
S —
ALOK SAYENA

Ciragtar

(c)

*iclairy of Finance
Deoit of Bype it

Ly WG

Wi

Published on National Portal of India | http://india.gov.in/govt/paycommission.php

10



Fitment of existing Group D employees on upgradation to Group C

Pre-revised scale (S - 3)
Rs.2650-65-3300-70-4000

Revised Pay Band + Grade Pay
PB-1 Rs.5200-20200 + Rs.1800

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Glfz;le Blz?i/clslfady
2,650 5,360 1,800 7,160
2,715 5,360 1,800 7,160
2,780 5,530 1,800 7,330
2,845 5,530 1,800 7,330
2,910 5,700 1,800 7,500
2,975 5,700 1,800 7,500
3,040 5,880 1,800 7,680
3,105 5,880 1,800 7,680
3,170 6,060 1,800 7,860
3,235 6,060 1,800 7,860
3,300 6,140 1,800 7,940
3,370 6,270 1,800 8,070
3,440 6,400 1,800 8,200
3,510 6,530 1,800 8,330
3,580 6,660 1,800 8,460
3,650 6,790 1,800 8,590
3,720 6,920 1,800 8,720
3,790 7,050 1,800 8,850
3,860 7,180 1,800 8,980
3,930 7,310 1,800 9,110
4,000 7,440 1,800 9,240
4,070 7,570 1,800 9,370
4,140 7,700 1,800 9,500
4,210 7,840 1,800 9,640
oSJ—
ALOK SAXENA
ireat>r (1C)

Sdinistry of Finance

Depit, of Bxps ortiea
Wy Bk
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Pre-revised scale (S -4)
Rs.2750-70-3800-75-4400

Revised Pay Band + Grade Pay

PB-1 Rs.5200 -20200 + Rs.1800

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;Ie BRa(;\iiclsIS:y
2,750 5,530 1,800 7,330
2,820 5,530 1,800 7,330
2,890 5,700 1,800 7,500
2,960 5,700 1,800 7,500
3,030 5,880 1,800 7,680
3,100 5,880 1,800 7,680
3,170 6,060 1,800 7,860
3,240 6,060 1,800 7,860
3,310 6,160 1,800 7,960
3,380 6,290 1,800 8,090
3,450 6,420 1,800 8,220
3,520 6,550 1,800 8,350
3,590 6,680 1,800 8,480
3,660 6,810 1,800 8,610
3,730 6,940 1,800 8,740
3,800 7,070 1,800 8,870
3,875 7,210 1,800 9,010
3,950 7,350 1,800 9,150
4,025 7,490 1,800 9,290
4,100 7,630 1,800 9,430
4,175 7,770 1,800 9,570
4,250 7,910 1,800 9,710
4,325 8,050 1,800 9,850
4,400 8,190 1,800 9,990
4,475 8,330 1,800 10,130
4,550 8,470 1,800 10,270
4,625 8,610 1,800 10,410
P2 W, —
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Pre-revised scale (S - 5)
Rs.3050-75-3950-80-4590

Revised Pay Band + Grade Pay
PB-1 Rs.5200 -20200 + Rs.1900

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Grade ReYised
Pay Basic Pay
3,050 5,880 1,900 7,780
3,125 6,060 1,900 7,960
3,200 6,060 1,900 7,960
3,275 6,100 1,900 8,000
3,350 6,240 1,900 8,140
3,425 6,380 1,900 8,280
3,500 6,510 1,900 8,410
3,575 6,650 1,900 8,550
3,650 6,790 1,900 8,690
3,725 6,930 1,900 8,830
3,800 7,070 1,900 8,970
3,875 7,210 1,900 9,110
3,950 7,350 1,900 9,250
4,030 7,500 1,900 9,400
4,110 7,650 1,900 9,550
4,190 7,800 1,900 9,700
4,270 7,950 1,900 9,850
4,350 8,100 1,900 10,000
4,430 8,240 1,900 10,140
4,510 8,390 1,900 10,290
4,590 8,540 1,900 10,440
4,670 8,690 1,900 10,590
4,750 8,840 1,900 10,740
4,830 8,990 1,900 10,890
o —

< SAXTHA
FLOR SAYEL

Published on National Portal of India | http://india.gov.in/govt/paycommission.php

13



Pre-revised scale (S - 6) Revised Pay Band + Grade Pay

Rs.3200-85-4900 PB-1 Rs.5200-20200 + Rs.2000
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Glf:;le Bliz\i/clslf;iy
3,200 6,060 2,000 8,060
3,285 6,110 2,000 8,110
3,370 6,270 2,000 8,270
3,455 6,430 2,000 8,430
3,540 6,590 2,000 8,590
3,625 6,750 2,000 8,750
3,710 6,910 2,000 8,910
3,795 7,060 2,000 9,060
3,880 7,220 2,000 9,220
3,965 7,380 2,000 9,380
4,050 7,540 2,000 9,540
4,135 7,700 2,000 9,700
4,220 7,850 2,000 9,850
4,305 8,010 2,000 10,010
4,390 8,170 2,000 10,170
4,475 8,330 2,000 10,330
4,560 8,490 2,000 10,490
4,645 8,640 2,000 10,640
4,730 8,800 2,000 10,800
4,815 8,960 2,000 10,960
4,900 9,120 2,000 11,120
4,985 9,280 2,000 11,280
5,070 9,430 2,000 11,430
5,155 9,590 2,000 11,590
Fien ot 1C)
“atistry of Fiance
T T
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Pre-revised scale (S - 7)
Rs.4000-100-6000

Revised Pay Band + Grade Pay
PB-1 Rs.5200-20200 + Rs.2400

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;Ie BRaZ\izclslfady
4,000 7,440 2,400 9,840
4,100 7,630 2,400 10,030
4,200 7,820 2,400 10,220
4,300 8,000 2,400 10,400
4,400 8,190 2,400 10,590
4,500 8,370 2,400 10,770
4,600 8,560 2,400 10,960
4,700 8,750 2,400 11,150
4,800 8,930 2,400 11,330
4,900 9,120 2,400 11,520
5,000 9,300 2,400 11,700
5,100 9,490 2,400 11,890
5,200 9,680 2,400 12,080
5,300 9,860 2,400 12,260
5,400 10,050 2,400 12,450
5,500 10,230 2,400 12,630
5,600 10,420 2,400 12,820
5,700 10,610 2,400 13,010
5,800 10,790 2,400 13,190
5,900 10,980 2,400 13,380
6,000 11,160 2,400 13,560
6,100 11,350 2,400 13,750
6,200 11,540 2,400 13,940
6,300 11,720 2,400 14,120

- — —C
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Pre-revised scale (S - 8) Revised Pay Band + Grade Pay

Rs.4500-125-7000 PB-1 Rs.5200-20200 + Rs.2800
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;e Bligclslf:ly
4,500 8,370 2,800 11,170
4,625 8,610 2,800 11,410
4,750 8,840 2,800 11,640
4,875 9,070 2,800 11,870
5,000 9,300 2,800 12,100
5,125 9,540 2,800 12,340
5,250 9,770 2,800 12,570
5,375 10,000 2,800 12,800
5,500 10,230 2,800 13,030
5,625 10,470 2,800 13,270
5,750 10,700 2,800 13,500
5,875 10,930 2,800 13,730
6,000 11,160 2,800 13,960
6,125 11,400 2,800 14,200
6,250 11,630 2,800 14,430
6,375 11,860 2,800 14,660
6,500 12,090 2,800 14,890
6,625 12,330 2,800 15,130
6,750 12,560 2,800 15,360
6,875 12,790 2,800 15,590
7,000 13,020 2,800 15,820
7,125 13,260 2,800 16,060
7,250 13,490 2,800 16,290
7,375 13,720 2,800 16,520
-
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Pre-revised scale (S - 9)
Rs.5000-150-8000

Revised Pay Band + Grade Pay
PB-2 Rs.9300-34800 + Rs.4200

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le BI:\izclsIfady
5,000 9,300 4,200 13,500
5,150 9,580 4,200 13,780
5,300 9,860 4,200 14,060
5,450 10,140 4,200 14,340
5,600 10,420 4,200 14,620
5,750 10,700 4,200 14,900
5,900 10,980 4,200 15,180
6,050 11,260 4,200 15,460
6,200 11,540 4,200 15,740
6,350 11,820 4,200 16,020
6,500 12,090 4,200 16,290
6,650 12,370 4,200 16,570
6,800 12,650 4,200 16,850
6,950 12,930 4,200 17,130
7,100 13,210 4,200 17,410
7,250 13,490 4,200 17,690
7,400 13,770 4,200 17,970
7,550 14,050 4,200 18,250
7,700 14,330 4,200 18,530
7,850 14,610 4,200 18,810
8,000 14,880 4,200 19,080
8,150 15,160 4,200 19,360
8,300 15,440 4,200 19,640
8,450 15,720 4,200 19,920
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Pre-revised scale (S - 10)
Rs.5500-175-9000

Revised Pay Band + Grade Pay
PB-2 Rs.9300-34800 + Rs.4200

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;Ie Bl::\izclslf:ly
5,500 10,230 4,200 14,430
5,675 10,560 4,200 14,760
5,850 10,890 4,200 15,090
6,025 11,210 4,200 15,410
6,200 11,540 4,200 15,740
6,375 11,860 4,200 16,060
6,550 12,190 4,200 16,390
6,725 12,510 4,200 16,710
6,900 12,840 4,200 17,040
7,075 13,160 4,200 17,360
7,250 13,490 4,200 17,690
7,425 13,820 4,200 18,020
7,600 14,140 4,200 18,340
7,775 14,470 4,200 18,670
7,950 14,790 4,200 18,990
8,125 15,120 4,200 19,320
8,300 15,440 4,200 19,640
8,475 15,770 4,200 19,970
8,650 16,090 4,200 20,290
8,825 16,420 4,200 20,620
9,000 16,740 4,200 20,940
9,175 17,070 4,200 21,270
9,350 17,400 4,200 21,600
9,525 17,720 4,200 21,920

Pre-revised scale (S - 11)
Rs.6500-200-6900

Revised Pay Band + Grade Pay
PB-2 Rs.9300-34800 + Rs.4200

Revised Pay
Pre-revised Basic Pay . Grade Revised
Pay in the Pay Band Pay Basic Pay
6,500 12,090 4,200 16,290
6,700 12,470 4,200 16,670
6,900 12,840 4,200 17,040
7,100 13,210 4,200 17,410
7,300 13,580 4,200 17,780
7,500 13,950 4,200 18,150
D
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Pre-revised scale (S - 12)
Rs.6500-200-10500

Revised Pay Band + Grade Pay
PB-2 Rs.9300-34800 + Rs.4200

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le BI::::sif;iy
6,500 12,090 4,200 16,290
6,700 12,470 4,200 16,670
6,900 12,840 4,200 17,040
7,100 13,210 4,200 17,410
7,300 13,580 4,200 17,780
7,500 13,950 4,200 18,150
7,700 14,330 4,200 18,530
7,900 14,700 4,200 18,900
8,100 15,070 4,200 19,270
8,300 15,440 4,200 19,640
8,500 15,810 4,200 20,010
8,700 16,190 4,200 20,390
8,900 16,560 4,200 20,760
9,100 16,930 4,200 21,130
9,300 17,300 4,200 21,500
9,500 17,670 4,200 21,870
9,700 18,050 4,200 22,250
9,900 18,420 4,200 22,620
10,100 18,790 4,200 22,990
10,300 19,160 4,200 23,360
10,500 19,530 4,200 23,730
10,700 19,910 4,200 24,110
10,900 20,280 4,200 24,480
11,100 20,650 4,200 24,850

N—h P 4‘
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Pre-revised scale (S - 13)
Rs.7450-225-11500

Revised Pay Band + Grade Pay
PB-2 Rs.9300-34800 + Rs.4600

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Glf:;e Blizxi/:siij
7,450 13,860 4,600 18,460
7,675 14,280 4,600 18,880
7,900 14,700 4,600 19,300
8,125 15,120 4,600 19,720
8,350 15,540 4,600 20,140
8,575 15,950 4,600 20,550
8,800 16,370 4,600 20,970
9,025 16,790 4,600 21,390
9,250 17,210 4,600 21,810
9,475 17,630 4,600 22,230
9,700 18,050 4,600 22,650
9,925 18,470 4,600 23,070
10,150 18,880 4,600 23,480
10,375 19,300 4,600 23,900
10,600 19,720 4,600 24,320
10,825 20,140 4,600 24,740
11,050 20,560 4,600 25,160
11,275 20,980 4,600 25,580
11,500 21,390 4,600 25,990
11,725 21,810 4,600 26,410
11,950 22,230 4,600 26,830
12,175 22,650 4,600 27,250

ALOK SAY TR
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Pre-revised scale (S - 14) Revised Pay Band + Grade Pay

Rs.7500-250-12000 PB-2 Rs.9300-34800 + Rs.4800
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;Ie Blizxizcls;::ly
7,500 13,950 4,800 18,750
7,750 14,420 4,800 19,220
8,000 14,880 4,800 19,680
8,250 15,350 4,800 20,150
8,500 15,810 4,800 20,610
8,750 16,280 4,800 21,080
9,000 16,740 4,800 21,540
9,250 17,210 4,800 22,010
9,500 17,670 4,800 22,470
9,750 18,140 4,800 22,940
10,000 18,600 4,800 23,400
10,250 19,070 4,800 23,870
10,500 19,530 4,800 24,330
10,750 20,000 4,800 24,800
11,000 20,460 4,800 25,260
11,250 20,930 4,800 25,730
11,500 21,390 4,800 26,190
11,750 21,860 4,800 26,660
12,000 22,320 4,800 27,120
12,250 22,790 4,800 27,590
12,500 23,250 4,800 28,050
12,750 23,720 4,800 28,520
N—\ — C
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Pre-revised scale (S - 15)
Rs.8000-275-13500

Revised Pay Band + Grade Pay
PB-2 Rs.9300-34800 + Rs.5400

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le BRaf;\i/;sIf:ly
8,000 14,880 5,400 20,280
8,275 15,400 5,400 20,800
8,550 15,910 5,400 21,310
8,825 16,420 5,400 21,820
9,100 16,930 5,400 22,330
9,375 17,440 5,400 22,840
9,650 17,950 5,400 23,350
9,925 18,470 5,400 23,870
10,200 18,980 5,400 24,380
10,475 19,490 5,400 24,890
10,750 20,000 5,400 25,400
11,025 20,510 5,400 25,910
11,300 21,020 5,400 26,420
11,575 21,530 5,400 26,930
11,850 22,050 5,400 27,450
12,125 22,560 5,400 27,960
12,400 23,070 5,400 28,470
12,675 23,580 5,400 28,980
12,950 24,090 5,400 29,490
13,225 24,600 5,400 30,000
13,500 25,110 5,400 30,510
13,775 25,630 5,400 31,030
14,050 26,140 5,400 31,540
14,325 26,650 5,400 32,050

N— —C
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New (Group A Entry)
Rs.8000-275-13500

Revised Pay Band + Grade Pay

PB-3 Rs.15600-39100 + 5400

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Glf:;e Bligfclslsfy
8,000 15,600 5,400 21,000
8,275 15,600 5,400 21,000
8,550 15,910 5,400 21,310
8,825 16,420 5,400 21,820
9,100 16,930 5,400 22,330
9,375 17,440 5,400 22,840
9,650 17,950 5,400 23,350
9,925 18,470 5,400 23,870
10,200 18,980 5,400 24,380
10,475 19,490 5,400 24,890
10,750 20,000 5,400 25,400
11,025 20,510 5,400 25,910
11,300 21,020 5,400 26,420
11,575 21,530 5,400 26,930
11,850 22,050 5,400 27,450
12,125 22,560 5,400 27,960
12,400 23,070 5,400 28,470
12,675 23,580 5,400 28,980
12,950 24,090 5,400 29,490
13,225 24,600 5,400 30,000
13,500 25,110 5,400 30,510
13,775 25,630 5,400 31,030
14,050 26,140 5,400 31,540
14,325 26,650 5,400 32,050

Pre-revised scale (S - 16)
Rs.9000

Revised Pay Band + Grade Pay

PB-3 Rs.15600-39100 + 5400

Revised Pay
Pre-revised Basic Pay . Grade Revised
Pay in the Pay Band Pay Basic Pay
9,000 16,740 5,400 22,140
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Pre-revised scale (S - 17)
Rs.9000-275-9550

Revised Pay Band + Grade Pay

PB-3 Rs.15600-39100 + 5400

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;d’e BRaZ\i/;sIf;iy
9,000 16,740 5,400 22,140
9,275 17,260 5,400 22,660
9,550 17,770 5,400 23,170
9,825 18,280 5,400 23,680
10,100 18,790 5,400 24,190
10,375 19,300 5,400 24,700

Pre-revised scale (S - 18)
Rs.10325-325-10975

Revised Pay Band + Grade Pay

PB-3 Rs.15600-39100 + 6600

Revised Pay

Pre-revised Basic Pay . Grade | Revised
Pay in the Pay Band Pay Basic Pay

10,325 19,210 6,600 25,810

10,650 19,810 6,600 26,410

10,975 20,420 6,600 27,020

11,300 21,020 6,600 27,620

11,625 21,630 6,600 28,230

11,950 22,230 6,600 28,830

ad— .
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Pre-revised scale (S - 19)
Rs.10000-325-15200

Revised Pay Band + Grade Pay
PB-3 Rs.15600-39100 + 6600

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le BIiesnilclsIf)e:y
10,000 18,600 6,600 25,200
10,325 19,210 6,600 25,810
10,650 19,810 6,600 26,410
10,975 20,420 6,600 27,020
11,300 21,020 6,600 27,620
11,625 21,630 6,600 28,230
11,950 22,230 6,600 28,830
12,275 22,840 6,600 29,440
12,600 23,440 6,600 30,040
12,925 24,050 6,600 30,650
13,250 24,650 6,600 31,250
13,575 25,250 6,600 31,850
13,900 25,860 6,600 32,460
14,225 26,460 6,600 33,060
14,550 27,070 6,600 33,670
14,875 27,670 6,600 34,270
15,200 28,280 6,600 34,880
15,525 28,880 6,600 35,480
15,850 29,490 6,600 36,090
16,175 30,090 6,600 36,690
A OKCGAX ﬂ;ml
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Pre-revised scale (S - 20)
Rs.10650-325-15850

Revised Pay Band + Grade Pay

PB-3 Rs.15600-39100 + 6600

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le Bliz\ilclslf;iy
10,650 19,810 6,600 26,410
10,975 20,420 6,600 27,020
11,300 21,020 6,600 27,620
11,625 21,630 6,600 28,230
11,950 22,230 6,600 28,830
12,275 22,840 6,600 29,440
12,600 23,440 6,600 30,040
12,925 24,050 6,600 30,650
13,250 24,650 6,600 31,250
13,575 25,250 6,600 31,850
13,900 25,860 6,600 32,460
14,225 26,460 6,600 33,060
14,550 27,070 6,600 33,670
14,875 27,670 6,600 34,270
15,200 28,280 6,600 34,880
15,525 28,880 6,600 35,480
15,850 29,490 6,600 36,090
16,175 30,090 6,600 36,690
16,500 30,690 6,600 37,290
16,825 31,300 6,600 37,900
P e
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Pre-revised scale (S - 21)
Rs.12000-375-16500

Revised Pay Band + Grade Pay
PB-3 Rs.15600-39100 + 7600

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;Ie BRaes:\iiclsIf;iy
12,000 22,320 7,600 29,920
12,375 23,020 7,600 30,620
12,750 23,720 7,600 31,320
13,125 24,420 7,600 32,020
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,410
14,250 26,510 7,600 34,110
14,625 27,210 7,600 34,810
15,000 27,900 7,600 35,500
15,375 28,600 7,600 36,200
15,750 29,300 7,600 36,900
16,125 30,000 7,600 37,600
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,990
17,250 32,090 7,600 39,690
17,625 32,790 7,600 40,390
Pre-revised scale (S - 22) Revised Pay Band + Grade Pay
Rs.12750-375-16500 PB-3 Rs.15600-39100 + 7600
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Gl;‘:;e Bliz\i/;s;ady
12,750 23,720 7,600 31,320
13,125 24,420 7,600 32,020
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,410
14,250 26,510 7,600 34,110
14,625 27,210 7,600 34,810
15,000 27,900 7,600 35,500
15,375 28,600 7,600 36,200
15,750 29,300 7,600 36,900
16,125 30,000 7,600 37,600
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,990
17,250 32,090 7,600 39,690
17,625 32,790 7,600 40,390
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Pre-revised scale (S - 23) Revised Pay Band + Grade Pay

Rs.12000-375-18000 PB-3 Rs.15600-39100 + 7600
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Gli':;ie BRaz\ilclsIf:y

12,000 22,320 7,600 29,920
12,375 23,020 7,600 30,618
12,750 23,720 7,600 31,315
13,125 24,420 7,600 32,013
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,408
14,250 26,510 7,600 34,105
14,625 27,210 7,600 34,803
15,000 27,900 7,600 35,500
15,375 28,600 7,600 36,198
15,750 29,300 7,600 36,895
16,125 30,000 7,600 37,593
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,988
17,250 32,090 7,600 39,685
17,625 32,790 7,600 40,383
18,000 33,480 7,600 41,080
18,375 34,180 7,600 41,778
18,750 34,880 7,600 42,475
19,125 35,580 7,600 43,173
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Pre-revised scale (S - 24)

Revised Pay Band + Grade Pay

Rs.14300-400-18300 PB-4 Rs.37400-67000 + 8700
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;,le Bliz\ircls;:y
14,300 37,400 8,700 46,100
14,700 37,400 8,700 46,100
15,100 38,530 8,700 47,230
15,500 38,530 8,700 47,230
15,900 39,690 8,700 48,390
16,300 39,690 8,700 48,390
16,700 40,890 8,700 49,590
17,100 40,890 8,700 49,590
17,500 42,120 8,700 50,820
17,900 42,120 8,700 50,820
18,300 43,390 8,700 52,090
18,700 43,390 8,700 52,090
19,100 44,700 8,700 53,400
19,500 44,700 8,700 53,400

Pre-revised scale (S ~ 25)
Rs.15100-400-18300

Revised Pay Band + Grade Pay
PB-4 Rs.37400-67000 + 8700

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;Ie Blzz\ilés;:y
15,100 39,690 8,700 48,390
15,500 39,690 8,700 48,390
15,900 40,890 8,700 49,590
16,300 40,890 8,700 49,590
16,700 42,120 8,700 50,820
17,100 42,120 8,700 50,820
17,500 43,390 8,700 52,090
17,900 43,390 8,700 52,090
18,300 44,700 8,700 53,400
18,700 44,700 8,700 53,400
19,100 46,050 8,700 54,750
19,500 46,050 8,700 54,750
- /”(_
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Pre-revised scale (S - 26)
Rs.16400-450-20000

Revised Pay Band + Grade Pay
PB-4 Rs.37400-67000 + 8900

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Glf:;e BI::\ilclsIS:y
16,400 39,690 8,900 48,590
16,850 40,890 8,900 49,790
17,300 40,890 8,900 49,790
17,750 42,120 8,900 51,020
18,200 42,120 8,900 51,020
18,650 43,390 8,900 52,290
19,100 43,390 8,900 52,290
19,550 44,700 8,900 53,600
20,000 44,700 8,900 53,600
20,450 46,050 8,900 54,950
20,900 46,050 8,900 54,950
21,350 47,440 8,900 56,340

Pre-revised scale (S - 27)
Rs.16400-450-20900

Revised Pay Band + Grade Pay
PB-4 Rs.37400-67000 + 8900

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;,Ie BRa:’clspe:y

16,400 39,690 8,900 48,590
16,850 40,890 8,900 49,790
17,300 40,890 8,900 49,790
17,750 42,120 8,900 51,020
18,200 42,120 8,900 51,020
18,650 43,390 8,900 52,290
19,100 43,390 8,900 52,290
19,550 44,700 8,900 53,600
20,000 44,700 8,900 53,600
20,450 46,050 8,900 54,950
20,900 46,050 8,900 54,950
21,350 47,440 8,900 56,340
21,800 47,440 8,900 56,340
22,250 48,870 8,900 57,770
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Pre-revised scale (S - 28)
Rs.14300-450-22400

Revised Pay Band + Grade Pay
PB-4 Rs.37400-67000 + 10000

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;le Bliesnilclslij
14,300 37,400 10,000 47,400
14,750 37,400 10,000 47,400
15,200 38,530 10,000 48,530
15,650 38,530 10,000 48,530
16,100 39,690 10,000 49,690
16,550 39,690 10,000 49,690
17,000 40,890 10,000 50,890
17,450 40,890 10,000 50,890
17,900 42,120 10,000 52,120
18,350 42,120 10,000 52,120
18,800 43,390 10,000 53,390
19,250 43,390 10,000 53,390
19,700 44,700 10,000 54,700
20,150 44,700 10,000 54,700
20,600 46,050 10,000 56,050
21,050 46,050 10,000 56,050
21,500 47,440 10,000 57,440
21,950 47,440 10,000 57,440
22,400 48,870 10,000 58,870
22,850 48,870 10,000 58,870
23,300 50,340 10,000 60,340
23,750 50,340 10,000 60,340
o =
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Pre-revised scale (S -~ 29)
Rs.18400-500-22400

Revised Pay Band + Grade Pay

PB-4 Rs.37400-67000 + 10000

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Gli':;le Blz(s!\iiclsif:y
18,400 44,700 10,000 54,700
18,900 46,050 10,000 56,050
19,400 46,050 10,000 56,050
19,900 47,440 10,000 57,440
20,400 47,440 10,000 57,440
20,900 48,870 10,000 58,870
21,400 48,870 10,000 58,870
21,900 50,340 10,000 60,340
22,400 51,850 10,000 61,850
22,900 53,410 10,000 63,410
23,400 55,020 10,000 65,020
23,900 56,680 10,000 66,680

Note: The last three stages in each of the pay scales above relates to fixation
for those drawing stagnation increment in the pre-revised scale

Pre-revised scale (S - 30)
Rs.22400-525-24500

Revised Pay Band + Grade Pay

PB-4 Rs.37400-67000 + 12000

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band Gli‘:;fe Bliz\ircls;:y
22,400 51,850 12,000 63,850
22,925 53,410 12,000 65,410
23,450 55,020 12,000 67,020
23,975 56,680 12,000 68,680
24,500 58,380 12,000 70,380

S~ T

P AN QI G2 2D SRR
Cae i 110
rliaiairy of Bleases
Asplt ol Bpr om
ks bioni

Published on National Portal of India | http://india.gov.in/govt/paycommission.php

32



Pre-revised scale (S - 31)
Rs.22400-600-26000

Revised Pay Scale
HAG+ Rs.75500-80000

Pre-revised Basic Pay Revised Basic Pay
22,400 75,500
23,000 75,500
23,600 77,765
24,200 77,765
24,800 80,000
25,400 80,000
26,000 80,000
Pre-revised scale (S - 32) Revised Pay Scale

Rs.24050-650-26000

HAG+ Rs.75500-80000

Pre-revised Basic Pay Revised Basic Pay
24,050 77,765
24,700 80,000
25,350 80,000
26,000 80,000
Pre-revised scale (S - 33) Revised Pay Scale

Rs.26000 (fixed) Apex Scale Rs.80000 (fixed)
Pre-revised Basic Pay Revised Basic Pay
26000 (fixed) 80,000 (fixed)
Pre-revised scale (S - 34) Revised Pay Scale
Rs.30000 (fixed) Cab. Sec./Equ. Scale Rs.90000 (fixed)
Pre-revised Basic Pay Revised Basic Pay
30000 (fixed) 90000 (fixed)
S
ALCICSEX T
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Annex-I1

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules,
2008

Name of the Government Servant

Designation of the post in which pay is to
be fixed as on January 1, 2006

Status (substantive/ officiating)

Pre-revised scale(s) of pay applicable for
the post [In case more than one scale of
pay is applicable for the post and these
have been merged in pursuance of the
recommendation of the Sixth CPC in a
single revised scale, the scale of pay in
which  the employee was actually
drawing his pay should be specified)

Existing emoluments as on January 1,
2006 -

(a) Basic pay (including Stagnation
Increments, if any)

(b) Dearness Pay

(c) Dearness Allowance applicable at
AICPI average 536 (1982 = 100)

(d) Total existing emoluments [(a) to

©]

Revised pay band and grade pay
corresponding to the pre-revised scale
shown at SL.No.4 above. (In the case of
HAG+ and above the appropriate scale
may be mentioned)

Pay in the revised pay band/scale in
which pay is to be fixed as per the fitment
table attached at Annex-l.

Grade pay to be applied in terms of Rule
4 of CCS(RP) Rules, 2008.

Stepped up pay with reference to the
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10.

11.

12.

13.

14.

Date:

revised pay of Junior, if applicable [Notes
7 and 10 below Rule 7(1) of CCS (RP)
Rules, 2008]. Name and pay of the junior
also to be indicated distinctly.

Revised pay with reference to the
Substantive Pay in cases where the pay
fixed in the officiating post is lower than
the pay fixed in the substantive post if
applicable [Sub Rule (2) of Rule 7]

Personal Pay, if any [Notes 6 and 8 below
Rule 7(1)]

Revised emoluments after fixation

(@) Pay in the Revised Pay Band/ Pay
Scale

(b) Grade Pay

(c) Special Pay, if admissible (Sub Rule
1(C) of Rule 7)

(d) Personal Pay, if admissible

(¢) Non-Practising  Allowance,  if
admissible [Sub Rule 1(D) of Rule 7]

Date of next increment (Rules 9 & 10) and
pay after grant of increment

Date of Increment

Any other relevant information

Office

Pay after Increment

Pay in the Pay Grade Pay
Band/Scale (wherever
applicable)

Signature & Designation of Head of
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Annex-111

UNDERTAKING

I hereby undertake that any excess payment that may be found to have
been made as a result of incorrect fixation of pay or any excess payment detected
in the light of discrepancies noticed subsequently will be refunded by me to the
Government either by adjustment against future payments due to me or
otherwise.

Signature:
Name:
Designation:
Date:
Station:
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F.No. No.1/1/2008-1C
Government of India
Ministry of Finance
Department of Expenditure
Implementation Cell

New Delhi, dated the 9th February, 2009.
OFFICE MEMORANDUM

Subject: Fixation of initial pay in the revised pay structure of
Medical officers in the pay band PB-4.

Vide illustration 2 contained in Explanatory Memorandum to the CCS
(Revised Pay) Rules, 2008, method for fixation of initial pay in the revised pay
structure of Medical Officers was issued by this Department. Subsequently,
clarifications have been received from various quarters regarding method of
pay fixation in the revised pay structure of those Medical Officers whose
revised pay is to be fixed in the pay band PB-4. In this connection, it is
clarified that in the case of those Medical Officers whose pay is to be fixed in
the pay band PB-4, their pay in the pay band will be fixed with reference to
the fitment table corresponding to their pre-revised pay scale as per Annex-1
to this Department’s O.M. of even number dated 30.8.2008. The method for
fixation of their pay in the revised pay structure will be the same as prescribed
in illustration 2 of the CCS (Revised Pay) Rules, 2008. However, in order to
guide administrations/PAOs in fixing the revised pay of Medical Officers in
the pay band PB-4 correctly, an illustration in this regard is annexed with this
Office Memorandum.

2. Administrative ministries/ departments are requested to bring this to
the notice of all concerned.

3. Hindi version will follow.

d—/"‘\ — -/Z
( ALOK SAXENA )
DIRECTOR

Encl: Annex

To
All Ministries/Departments of the Government of India as per

standard mailing list.



. Annex
F.No. No.1/1/2008-1C
Government of India

Ministry of Finance

Department of Expenditure

Implementation Cell

iHusuation:  The method of fixation of initial pay in the revised pay structure of
Medical officers in the pay band PB-4 with grade pay of Rs.8700.

{nIsting scale of pay E Rs.14300-400-18300
. Cav Band applicable ; PB-4 (Rs.37400-67000)
. Grade Pay Rs.8700
[xisting basic pavason 1.1.06 Rs.18300
DI on Pav+NPA ; Rs.11438
23" NPA on BP+DP : Rs. 7435
DA (24%) . Rs. 8922 o
Fxisting emoluments : Rs.46095
Revised pay in the pay band as Rs.43390

per fitment table corresponding
to the existing pre-revised pay
of Rs.18300 (as contained in
Asnitex-1of this Departnient’'s Q.M.
even innber dt. 30.8.2008) )

Lrade pav : Rs. 8700
24 DAonNPAason1.1.2006 Rs. 1784
i 24% of Rs.7435)
) Total : » Rs.53874 [Grade pay Rs.8700 ]
A [Pay in the Pay Band=45174 ]
[(53874-8700) ]
> 25% NPA on the revised pay = Rs. 13469 ‘ ’
Crand total : Rs.67343

QQ\___/C

. (ALOK SAXENA)
DIRECTOR




F.No.1/1/2008-1C
Government of India
Ministry of Finance
Department of Expenditure
Implementation Cel]

New Delhi, dated the 27th November, 2008.

-

CORRIGENDUM

Subject: Revised pay scales for Official Language posts in various
subordinate offices of the Central Government.

-

In partial modification of this Department’s O.M. of even number

dated 24'* November, 2008 (copy enclosed), the table in para 1 of the said
O.M. may be read as under-: -

(inRs.,)

CBrresponding Pay °

|
Designation® Recom‘:ended l Bagd*—ﬁ& Grade lza—L'-':
& bay i Pay . Grade !
scale ' Band | P = .
- —y randa = Pay
v Translator 1 650010500 ' PB-2 | 4200
SrTranslator | 745011500 PB-2 | 4600
. Asstt. Director (OL) 8000-13500 _PB-3 . 5400 |
- Dy. Director (O1) | 10000-15200 |  PB-3 6600
. Ju Director (OL) _ | 12000-16500 | PB-3 | 7600

Director (O1) 14300-18300 | PB4 700

2. All Ministries/Departments etc., are required.to grant the revised
pay structure as indicated in the table above, which has been approved for
various posts in the CSOLS, to similarly designated Official Language
Posts existing in their subordinate offices.

( ALOK SAXENA )
DIRECTOR (IC)

To: .
All Ministries/Departments of Government of India as persstandard
mailing list.

Copy to:

All FAs by name




* F.No0.1/1/2008-IC
Government of India
Ministry of Finance
Department of Expenditure
Implementation Cell

New Delhi, dated the 24t November, 2008,
OFFICE MEMORANDUM

Subject: Revised pay scales for Official Language posts in various
subordinafe offices of the Central Goverpment.

Consequent upon the implementation of the recommendations of
Sixth Central Pay Commission, this Department has received queries
from many Ministries/Departments regarding the revised pay structure

existing outside the Central Secretariat Official Language Service
(CSOLS) cadre in various subordinate offices of the Central
Government have been granted the same pay scales as those granted to
" CSOLS.  The Government has notified the following revised pay
structure for the Official language cadre belonging to CSOLS: -
(in Rs.)

e ——— o —
'

| Recommended | COrresponding  Pay
Designation” ' Band & Grade Pay
i ol : Pay  Grade
scale i

Band Pay

Jr. Translator 6500-10500 | PB-2 | 4200

Sr. Translator |__7450-11500 | PB2 2600
~fstt Director (OL) |~ 800013500 | _PB3 400
: Dy. Director (O1) | 10000-13500 |  PB-3 ( 6100
.t Director (OL) 12000-16500 | pPB-3 | 6600
 Director(OL) 7] 14300-18300 : PB-3 7600 -

| Sy
) (ALOK SAXENA )
DIRECTOR (IC)

To:
All Ministries/Departments of Government of India as per
standard mailing list.

Copy to:

All FAs by name
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No. 304] NEW DELHI, FRIDAY, AUGUST 29, 2008/BHADRAPADA 7, 1930

faw waerm
(=g faqurn)
HHew
¢ faeeht, 29 3T, 2008

. 1/1/2008-31¢ W, — THR TR B3 H=14 da AT 1 A Fhed G, 5/2/2006-Fe- I (F) f&iw
05 3T, 2006 & 3fata frar 7 o1 S [(3TR .78, H Ba) T & Aufam!
o T8 Med 1 fafame el & T2 & wMivd 1 2] Hhew ¥, 5/2/2006-
grr-111(s), famies 07 fegmaR, 2006 o1 (ot =Aaed & Rl aon sH=nial &
g AR § IS & & o] Tahed |, 5/2/2006-g-111(=), & 08 37r&d, 2007
& Tec TR f3ham 7 & | ST 3 H wnfiE &, 3¥ae Wty Gansdl, & aed @
Hafyd It a9 IRAT Qe q9] @ o (318, T.UE T.E) & sH=ia ot
frame fer (YR Rad 9% & Sige) & gae & wg-a et =T s
FHERE & TR & 29, Txl a1 Yar-vrl S Ty Al & gay o 70 fwfe
24 Ard, 2008 H WHR F WH | TWHR 3 ¥ ‘F', @, T a;m T gvft & fafa
FHf=fEt q9r e YRt Yaret & Sl 3 fames A (AR.a.31mE. & fam) &
el /31eae § Hafd 3wl W e foem-famst @ gu fefafaa denea &
1 37 FYHIRIN &l Teh Tohel & &Y H TR AT ST 7 (Aofg foran 8-

(1) RN g/ Sxd fHRed a0 d FoR 3 Heied & v (9 J6R

g
AT gRT i Trs‘ RwTRoT WIHT &7 Ut
daqdg-1 4860-20200 &T dadae-1  5200-20200 &9T
gad a2 §700-34800 YU gaase-2  9300-34800 &UT
Faade-4 39200-67000 TUT . JaTse-4 37400-67000 FUT

)
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THE GAZETTE OF INDIA : EXTRAORDINARY

~ [ParTI—SEC. 1]

(i) dm de 4 § 9 @S+ a9 |/ 75500-80000 FIC 1 TH T4 ATTHH
(¥ AegE 03 Wae St & /) SH™1 S |
(iif) 3T S W Fered e 90 § guR w St 98 9o e

Jah{ Eﬁ:—

AT R WA

W & AU

10000-15200 ¥ 3 10325-10975
U & -G deaae & o ae
de-3 # 6100 ¥9T H U< A |

€ aa- f.4.-3 7 6600 TIT

10650-15850 T & qd-HIMfe AqH
& foTe 3 -3 | 6500 TIC &1 1S da=

7€ aa4- dt.4t.-3 § 6600 TIT

12000-16500 9T & Y- da-mH
& forg 3 -3 F 6600 TUT & TE AT

g aa4- f.4t.-3 ° 7600 &I

12750-16500 ¥9T & qd-HeMfed S
& fog 3aT d8-3 & 7500 ¥9C T IS
A

1€ da4- f.4.-3 7 7600 TIT

12000-18000 ¥9T & qd-HMTe I
& forT ae d3-3 § 7600 T4 T 38 I

TE add- d.4.-3 7 7600 TIT

14300-18300 ¥UT & qd-GMa Ao
& 7T A -3 § 7600 ¥9T F1 T€ I

T da+- 4.4 9 §700 FIT

15100-18300 &IT % q&-TINe IqTHA
& foTT = §8-3 ¥ 8300 &9T &1 UE e

T ad4- di.5ft.-4 ¥ 8700 TUg

16400-20000 ®UT @41 16400-20900
U & -G AaTEE & 1T dad
de-3 # 8400 ¥9T H UE a4

7€ da4- dt.4t.-4 § 8900 w9

14300-22400 ®9@ @ 18400-22400
TUT & qd-GNeA daael & forg aad
de-4 # 9000 $9T H < dad

g aa9- f.4t.-4 § 10000 F9T

22400-24500 T & qd-HNEd Se-He
& o dad 984 9 11000 ¥IC & 43
ELE|

e daq- dt.sff.-4 9 12000 &9T

22400-26000 ¥9T aén 24050-26000
FIU & qd-GONA demEl & oIy ae
de-4 ¥ 13000 *9T H UE dcH

.S + & &9 7 75500-80000
Tuu (s iy 3 gfaem §) & &
T A ST § T 77 8

fouuft 1:

IS TYTEl-Teh 94T q91 YRt fodyr Jar &t o7 T ifs alts

I, HTS YIEAs TS a1 997 U & &9 | il © Hiem

T 3 i arelt & SIfaRea dagiadl, st % ycds 3 wfaem &t

35407/08 1B
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[y I—wvE 1]

RA H1 T : FAHURY

3

mﬁ%ﬁm%%ﬁwﬁﬁaaﬁa@ﬂ,%wﬁﬁmm
T |

feuuft2: A 3 ¥ Faw U & Fal & TR § aRksdr & i g@m T

(iv)

v)

(Vi)

(Vil)

&6 o= gamf g |

" e = | Ao fRuftor & ey § gid S 3 S & He@
JaH W 01.01.2006 H AERA A a4 A 1.86 & U | 7O a0
STE 791 &1 § 36 10 & ST U | qUiifend a1 ST | §9 YR |
T FEr @ Fuifa 19 ded 9§ 30 & §9 F 9 @ft | TWER g
f3hT T SFAIRA & STTUR [d-Hfed aaHH & 99 fad 3 aad &
HYIfYE daq d€ | sTfor aaq @ Sig faar S | 3 ds ot 3 3
# atrblerd et A & 01.01.2006 Ht I21-frma e ger aa &,

ST EI0 WA 2.5 e & At aegls s agmE 3 Wiavw o A
T ? S T W A de-3 ¥ Ieaeresl & I A 96w 3.5 qhvm
F IRaAE gl B & B TGH 4 FfrwTa L o T

UREET 9T YoM A & fow ‘Fw’ @it SfRwr Y ger forn T 2, R
FAEEY, TRE H @ ara HHart st aRe 91 UR & gheR @ | T
Y & (e TR & FHAIREl & T yRagd wwr T-1/q goft & T & foe
(400 TIT | TR 600 TUT X AT 74T @ 741 317 H&@l & fore 58 (300
FUT V) T 400 FIC F 341 T,

RN R HE S iftea SR g (Tl ) @i & siwfa
10, 20 @21 30 a5 R 7 wRwE ye[ fFu s | vt e e s
Feear w oft oy aif;

(vill) &= 3t df s seil (Ffwns.) d 3y werliae (3. sR) am

(1X)

T TR % TR AT G d SR B o g B &
gy § 83 F30 AT A & RywRel W Hag yumEe Haed
T BT 319 Wehd @ | MY, €t.378. . & U W wRiwa 3T
& .a1E Sft. & mivEr val @ st ord B sl & Wadt AfEmRAl gRy
AT S @,

HT TR ‘T Qapi & w9 § U AR Qcliator a9 gail aen
3FvEsH ghift; 31K
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, THE GAZETTE OF INDIA ; EXTRAORDINARY [PART I—SEC. 1]
(X) W @ " & gey | o Ft Rwiy A9 e sER ety @it
StTaAft: -

(%) a9 -2 ° 4800 TIT F gfAfe 0T ¥ 4 auf &t (90 Qa1 & 91
fReelt 3t 3fedM 9 fiaR v 9z fafae o (afew) 3R et
A sfeue famear v 9y o dar (W) & el
ddq de-2 # 7, afcw 9a4 d€ 3 # 5400 TYT & AHEcAS TS
v fehar ST,

(@) aq9 §8-2 ¥ 4800 ¥9C & aAa H IR a6l &t [ g1 & 1% &
F3ita Tfvare Qa1 dart & ARIRE], Ha1d Siares Sy
Tl 91 AT Qarstl § STafked 3 e Sal i f ad
de-2 § 7, a1fig At d8-3 & 5400 FIC H FAHF T YA
IERIESICIA

(M adE dE vd awdan g ot @i dwn dam, srem
SAfHIRAl SR Heras AEmden/dEr HRE 3 S A
oA ST o1 3% TR 510 F9-HR aaq d€-2 § 4800 F90 &
T 0 § TG ST | B3 H31d A ST &t FRyweiien § umes
F HOEaEY A@eT/AE S (T.3AS) Hit 5400 FIC & U
a0 & 919 dad 98-2 H W1 ST 31 A IS #5400 F9U
&1 7€ 3 2 gU A d-3 H T S,

(F) =T, Tord 3N famil & T ‘@ SAferafRal &t aaq 98-2 H 4800
TUY & U o H IR a9t &t fafid Qa1 gt = W da7 ds- 2 §
5400 9T & TS da- Fa= fohar S |

2. ITEY-1 & - & § Y T fFewr & ER % WER & fHfya sl qm
ARG IR BT o HMUD! o AT N AT a2 HgMe 0 3% & dayg |
TR T T RIIRe 3 TR 5/ 39 W forw mw fAufa 01 sHadt, 2006 & @
g |

3. TRME 91 & ofcar o weft enfd s wgeft R, 2008 @ @ |
4. FE & A & dag § E At Rywerel § wened 39 w9 9 @ E

T BT A & fREd | fohar STom | ygelt fhw wisman fafta 3 (2008-09) & 40
ierer gieft a9y 60 Fforerd T o7t e ad (2009-10) # & Seeft |
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[WrI—aTs 1] HRA &1 TSI . HAEHRY

5. TR WeHd @ % 16 5o | 0] weedie & oaaH & qey § T #i
I S TRHR SR ST T WRE S 0T At HiY g I | 59 aR & &g hael
g4 T AR ShIE AT TR W= Hirenfoe aemmr & m & |

6. duafes tufd Afe-we, TB-fANME Ak Fari-fafdre fagnfagl &t e & o
R A T ey 9 & 73T 1 orHed R e @ | fawmly wiify it e
RT3 98 T a8 & fr T FH TH IR |

7. 39 Goheu B WA A S fawm fafyre Rywifen o gafem favm/maae s @
yishad fovar ST 31X 39 WHell W §SR &1 3Ry B/ Haea/arear &tfs e
TIRTEI0T HATET & 1Y WY A g T f3RaT ST |

8. U= faftre fafmmes framl, Sifs arda EEaR fafams o,
o yRefta wiereget ot €, - & ofemed o I WERdl i 2.5 ARG FUC 3 3
A 9T gl (fSHT 3TaTe 3t SR &) & Ieae aad Gohet 27 Haeh i & ety
B TR 7 7 o ] 1 afy, fafire faframes wfteol 8 Feita 2ie@ teure @
T fosheq fan S £ a1 @ & R 1R e YR & WY 3704 FaaH o Td oWl i
A T T 279aT B 3T 3TA o {51 =R 3 Gobot 1 TS fihed TFR |
377 faframmes febrl 3 steaedl ot wewll o fory W= wfeenfia demr & o &l |

9. &R A =7 e Wfw ol (HA W) F wasT qwr @@ A= F
SRl 31t TR &3/ qHIS T SR a0 Ha A AN & ° A seifera &
37 ¥ & foTT & WhH & STHIeA g1 ®9 6 & 2; i vh & & A Frfw
1 gl o afienl i off T glaee & o1 @ € aw = o @ ad @ Ru W ®
fedemie qen o=y vl o1 fraftor =g fawm 3 quwef | f3=m s |

10. TR & fAufa 8 6 Fa aved G ot § sifemiial it qeen-Teres 1 diaa
yTaEH fheerel T Agia fify & 9 9 9 78 | 1 39 &t s1ia orufier wdl &
Y Hadt Frafcs e & TR W & 6 91 a1 @ | YT Werdss o Gay  foran
1 g vt 3 o § T &9 9 Rea Sl w ot amp i

Il. TR A awdfds §9 § 76E dgi-al 6 ugiErd & Iug ka7 dagfs Ja=
A F Gy § Ay wd T Fwl fGum SR @ STHeH W e e
(.o 30.) & gl & e foran 2 1 3k favga <Ak fo warerd & wwel § 49 e
S | WK A A7 St S gdE i W 2000 F9€ F 9y o6 27 i e e &
SR T @ 3R SiARe ue uww] e faun i AR e, H 59 ¥ B g v 4000
Tqq R faar @ ot g faqrlt § ‘W TR ¥ TE W Ak & dwiE H @ i
AAgfEa Y& S & Hiear e F 3 oft S wee & e R e |
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THE GAZETTE OF INDIA : EXTRAORDINARY [ParpE—Skc. 1]

12.  soRd & fou nfavha Tt . @ 20 auf it frafE Bfesa T 3t @ar 9=
aRs TS U8 (3dF d5-4 & 1T a9 10000 &9T) d, 3Foar aaq d2-4 7 8700
TUT & IHIcT BT A B 91 a8 Hi (A0 991 H at W AT @ft | gl Qanedt
¥ Fafd 7T T-ger val ot aft SRl @ 39 st (el Tatdt. & qeq
FHa o SIma |

13. IS TERF TR F, @, T aaq q qvit & FHaial & 7 T - gay
§ I 3 AR W TR & (Avig St 36 Ghed & WY FIA(E w01 & w-g &
FHem-3 § e T 8 | e IRdtT Wared & §a9 § 39 AWal § 38 95 € wafed
faufal St AN FA & AT F91-3TgT HRATE Fiieh Ta FRET F&9nT 510 3t S |

14, SEN 5 F T 3 R sifes a7 7 ¥, eIl A A i E

15. SR & fAvfg 2 3 o g weqa % RwiRen Ft S o1en € Ft S a9 34
R fAvfa orerT & SRR fFT S | 39 yar 3 fywiieen 1 gft svqsiy-111 & Rew 2 |

16. 3 @Y § WA WA FE &t 377 Rywwien R fAvfa stem @ sAfRgfaa g
Sl il

17. HRd SR N 10 3T T &7 & foT i & sueh Qe &t @ |
e
Y 2T STl @ 36 Hehed Sl WA 3 THTERYT 597 | Yehlfd {61 ST |

HRY AT ST @ % Hhed &l T Wi 9 & HAe@/fawmi, 59 @i, 99
iy &5 & genHel aur gt &t ot 9sf S

gyw iy, [fea
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[rl—avs 1] WRA <1 TSI9A . SAHERY

a1
- &
‘&, @, T T g F few s, fegd Teg dar wiftfe @ gafid 9a9
TEME v W B3 FAG daq T & RYHRY K TR g 39 W forw 7u fofaf & g9l aren
feraror v (foraur & sl qen o= & G Jaw s it RUE @ @) |
. Q|
L. Honfd ST =

(1) WEF, F, 7'y F faa sHuia o sfge sdta dar & sl @ da
& W B3 H59 a7 A 3t Raie § G Ryoeiel a1 WaHR g1 37 | forg 1w

faufg &t <9l aren faemo |

qau= daq B3 hdl g aad AT ()
g AR .

®. | daAE | daawA IAF | FEE da 48| 9S dad| AaA d€ | 99 A |38 aad
| 14 L 14

1 | wd1 |2550-55- -1T® | 4440-7440 | 1300 | -1w®@ 4440- 1300
2660-60-3200 7440

2 | w-2 |2610-60- -lwg | 4440-7440 | 1400 | -1u@ 4440- 1400
3150-65-3540 7440

3 | ww-2% | 2610-60- -lw® | 4440-7440 | 1600 | -1T® 4440- 1600
2910-65- 7440

3300-70-4000

4 | ww-3 |2650-65- -1wg | 4440-7440 | 1650 | -1T® 4440- 1650
3300-70-4000 7440

5 | wa-4 |2750-70- T | 4860-20200 | 1800 g 5200- 1800
3800-75-4400 | de-1 Ae-1 20200

6 | w-5 |3050-75- | 4860-20200 | 1900 aaq 5200- 1900
3950-80-4590 | -1 -1 20200

7 | wm-6 |3200-85-4900 | a@ | 4860-20200 | 2000 ERE 5200- 2000
de-1 As-1 20200

8 | w@-7 |4000-100- 3ad | 4860-20200 | 2400 | @a= 5200- 2400
6000 CES de-1 20200

9 | w@-8§ |4500-125- a4 | 4860-20200 | 2800 Jad 5200- 2800
7000 Je-1 de-1 20200

10 | w@-9 |5000-150- a7 | 8700-34800 | 4200 | @@= 9300- 4200
8000 dg-2 q3-2 34800

11 | w®-10 |5500-175- Faa | 8700-34800 | 4200 CRE| 9300- 4200
9000 ) de-2 34800
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THE GAZETTE OF INDIA : EXTRAORDINARY [ParT I—SEC. 1]
FAdTT aaq B3 ST ad= AT gy . .
. | daaarT FaaT g | 9HH Aaq A€ | TS da7| da7 A€ | 9 aadd |dE aad
d. ¥ ¥
12 | wa-11 | 6500-200- 3 | 8700-34800 | 4200 qaq 9300- 4200
6900 J8-2 o2 34800
13 | w@-12 | 6500-200- adT | .8700-34800 | 4200 daq 9300- 4200
10500 -2 qe-2 34800
14 | w@-13 | 7450-225- a4 | 8700-34800 | 4600 | @ 9300- | 4600
11500 d8-2 AT-2 34800
15 | T@-14 | 7500-250- 3l | 8700-34800 | 4800 | @@= 9300- 4800
12000 Je-2 -2 34800
16 | Tg-15 | 8000-275- a4 | 8700-34800 | 5400 aaq 9300- 5400
13500 J8-2 As-2 34800
17 |7 8000-275- s | 15600-39100 | 5400 | @@= 15600- | 5400
daHE | 13500 ¥g-3 As-3 39100
(79 T 37&3W)
18 | wg-16 | 9000 a | 15600-39100 | <5400 aaq 15600- | 5400
Je-3 -3 39100
19 | ws-17 | 9000-275- aa | 15600-39100 | 5400 aa 15600- | 5400
9550 ds-3 -3 39100
20 | wg-18 | 10325-325- 3 | 15600-39100 | 6100 | @@= 15600- | 6600
10975 de-3 de-3 39100
21 | w¥-19 | 10000-325- 3 | 15600-39100 | 6100 qaq 15600- | 6600
15200 Je-3 qT-3 39100
22 | w®-20 | 10650-325- aad | 15600-39100 | 6500 adaq 15600- | 6600
15850 ¥e-3 a3 39100
23 | w21 | 12000-375- e | 15600-39100 | 6600 | = 15600- | 7600
16500 de-3 As-3 39100
24 | ww-22 | 12750-375- g | 15600-39100 | 7500 gaq 15600- | 7600
16500 d2-3 a3 39100
25 | uw’-23 | 12000-375- aaa | 15600-39100 | 7600 aad 15600- | 7600
18000 ¥e-3 dAs-3 39100
26 | wE-24 | 14300-400- adT | 15600-39100 | 7600 qaq 37400- | 8700
18300 -3 dg-4 67000
27 | w®-25 | 15100-400- aaT | 15600-39100 | 8300 adT 37400- | 8700
18300 de-3 de-4 67000
28 | wE-26 | 16400-450- aad | 15600-39100 | 8400 Ene] 37400- | 8900
' 20000 8-3 dAs-4 67000
29 | w27 | 16400-450- gad | 15600-39100 | 8400 ERE] 37400- | 8900
20900 de-3 dT-4 67000
30 | wH-28 | 14300-450- aad | 39200-67000 | 9000 EGE] 37400- | 10000
22400 g4 A4 67000
31 | w829 | 18400-500- add | 39200-67000 | 9000 daq 37400- | 10000
22400 de-4 A4 67000
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[qm—wrg 1]

VIR <hT TSI ¢ IR

FAu daT T3 Fg aAT AT PO . .
e T A gonfra aa=w-g3=ar

. | doaAE || aaam Aq | QU A 2[0S da7| AT RS | WHIA 9 TS aa

|. & ¥

32 | wE-30 | 22400-525- ad9 | 39200-67000 [ 11000 | @@= | 37400- | 12000
24500 de-4 ¥4 67000

33 | w¥-31 | 22400-600- 3 | 39200-67000 | 13000 | wer.@.SR.] 75500- | =
26000 334 + @ | 80000

34 | w32 | 24050-650- afd | 39200-67000 | 13000 | wE.@.¥ft.| 75500- | =
26000 de4 +@® | 80000

35 [ w8-33 | 26000 e 80000 = | vieew | 80000 | Y[
(fra) dom | (fem) T | (Frem)

36 | w§-34 | 30000 TRt 90000 G 90000 | Y=
(Fram) qfiE GEW) wfew | (Fram)

3254 GI0g8—2
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10 THE GAZETTE OF INDIA : EXTRAORDINARY [ParT [—SEC. 1]
(II)  ger ard |aTel & aa=aa
.9, B3 ad TANT A THETRI W& &7 (i
(1) TR FITE - Sart

8000-13500 ¥9T & q&-F¥NET da79H & forg ae
a‘:e;-3 (15600-39100 ¥9T) H 5400 &UT &1 TS 37 |

10650-15850 ¥9T & Yd-H9MRM da+9H & e 3aa
33-3 ¥ 6500 TIC H FE e |

12750-16500 ¥9Q & qd-Fenfem aaqae & fore adq
d3- 3 ¥ 7500 9T & TE a5 |

15100-18300 ¥YT & qd-wenfia dqmH & forg de
de- 3 § 8300 9T H T o |

i |

7% 3m7 gofa & 6600 FUT
fooar T € 1 39 9T § wEEl &
g @ Afafad daagiea ged
EIRcicil

7% da4 Fuifad s 7600 ¥9T
foar T 8 | 39 0T ¥ weAd &
a9y g Afafied degfsal yad
AR E

7% da9 gufe &t 8700 ¥
forar 7T € q91 9 9e-4 § @
T g | 39 48-4 B gUR W
37400-67000 F9T favar mam 2 |
39 UT ¥ udHd & gug
FR degfgdl Y&H &l
g1

18400-22400 9T & yd-HNfE@ damH & fog da=
de-4 7 9000 ¥ FH 7T A |

22400-24500 ¥9T & qd-HWAA da9H & fow daa
d-4 ¥ 11000 T9C H1 7T 37 |

80000 &9T (fae) 1 vty agam

TE ddq g 10000 FTU far
T § | TR AR LT, & W
39 Whel B ygiEfd & oy 16 a9
. I T W " Fad,
2008 ¥ w21 X 14 ¥ H &=
T8 |

7 a9 FeIfEm X 12000 ¥qC
frar T e |

e |

G ARy ot {AgTe yifere
FEUSIRE S el

* Rt SRR Sal T AN S @ S faawy dar o f ang Em o
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11

IL.

AT gfered |ar
8000-13500 ¥9T & yd-FNfer damH & forg aaa
§8-3 (15600-39100 ¥9T) & 5400 FIC H AT 3 |

10000-15200 ¥9T & qd-H9MfET Ia-0H & fore aad
d%-3 ¥ 6100 T9C & TS da |

12000-16500 9T & qd-Hnfom aq-mm & forg aam
de-3 ° 6600 TIT H IE I |

14300-18300 T & qd-HeNfd dq0H & forg aa
d5-3 ® 7600 ¥TC H IS A7 |

16400-20000 ¥9T & YE-HEG aa40H & T 99
3T-3 ¥ 8400 TYT & 1T I |

18400-22400 ¥T & yd-gyifaa dam & forg aaa
d5-4 ¥ 9000 TUT H I a |

22400-24500 T & q9-GNEE aq9H & g daaq
d5-4 ¥ 11000 T9C F1 TS 377 |

24050-26000 ¥UT & qd-H¥MAG S0 & T
d-4 § 13000 9T HT 4T I |

80000 T () 1 ey dame |

e W a3 IR (o o gfew ¥ ek
& T&] i TN FaHH § WA S |

g |

g dd7 HIRE X 6600 &9T
R |

1T a9 e & 7600 &9T
R T g |

U A9 & gL dad ag5-4 °
8700 &9T faT T G A d8-
4 & Fge 37400-67000 TIT
T e |

g da9 Gofam X 8900 ¥9T
forar a1 @ a1 ddA dg-4 ¥ @
TR |

T 3q9 GOfE & 10000 &9
fea g |

T8 399 G & 12000 &9C
fpar mr @ | gW ew ©a §
amgd ft.ug. it e &t 18 auf
it e S w |

a9 a5-4 § waush+ AW |
75500-80000 ¥UQ H TH HAT
ATTHE S T 8 e e
Aagie 3 wfowma & W E |

80000 &9T 3 Ififeyr dame §
7 o yq@ & ®7 7 qfe
TRIMRYE & & U% ¥id T
G ¥ yeq &4 & U 9t
7o da1 ad s @ a9
U TN faam ST |

g |

G R Ha1 g TR
FRESEREA s il B
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I1I.

URAT a7 /ar
8000-13500 ¥ & qE-HA a9 & fog daq
33-3 # 5400 FUY (15600-39100 F9T) H T A |

10000-15200 ¥9T & E-HWEA aq=u o fog am
de-3 # 6100 9T H 3T I |

12000-16500 ¥9T 3 q&-H9Mfea de=me & forg da
d3-3 & 6600 TIC H TE 7 |

14300-18300 ¥UT & Y- aaur & forg aa
d5-3 ¥ 7600 T H 1T I |

16400-20000 ¥UT 3 qE-TeNfo a0 3 forg de
de-3 ¥ 8400 TUT F UE A7 |

18400-22400 ¥9T & JH-HMAG IqHH & ferq aa
de-4 § 9000 ¥IT 1 7€ 3 |

22400-24500 ¥UT & qE-FNfod da0M & forg aed
d5-4 ¥ 11000 FUC H T A7 |

24050-26000 ¥9T 3 YE-HIMG a0H & fog aaq
de-4 7 13000 TUC H T 3 |

80000 ¥ () &1 e agwm |

e |

T 94 G & 6600 ¥qQ
foraT T |

7€ 399 GO &t 7600 ¥qU
far e |

7% Ja9 H9fE & 8700 ¥
fohan T qor 9 d5-4 # @i
T | AT d8-4 G| W
37400-67000 9T fahar 741 |

0T dd9 Gifed & 8900 ¥UU
far T qor dd9 dg-4 § @
v |

g da TOfd & 10000 &9
e T |

1T aa4 guifed & 12000 &9T
e T |

T d54 ¥ ¥ fa W
AL+ & ® § g &
75500 - 80000 ¥9T & AT
g ( A Faglg 3 wlavm
WD) |

IRt g |ar daq @6l
TS TF Fa # 80,000 9T &
e aoAaH § a9 a1 & yq@
& A W U T[T a4 W &
T T8 9fud &9 § nied faan
STa |

G ARY Gai g wiftrehtor
IR o <A |,
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II. wqg '® &g Qe & aa
*.49. B3 AT AT @ AR TSR & (i
1. TR ‘® S A

8000-13500 & qd-w¥ifid daaH & g a1 d8-3
(15600-39100) & 5400 ¥ F 7€ 3 |

10000-15200 ¥UT & qd-H¥Id FamE & fog aa
d3-3 % 6100 FUT & T A |

12000-16500 ¥UT & qd-HYT da0H & fFg aa
dg-3 ¥ 6600 ¥IT F TE 37 |

14300- 18300 ¥UT & -GN da49 & g o
d%-3 ¥ 7600 TIT H TE A |

18400-22400 ¥UT & qd-GNd aq-0H & forg ae
d8-4 7§ 9000 T & B I |

22400-24500 ¥ & qd-HENYA I0EE & T I
-4 ¥ 11000 ¥UC¢ & € 397 |

22400-26000 FJU T 24050-26000 T & -
A a9 & fo7T e d8-4 § 13000 ¢ &1 B
A |

80000 TUT () & vt aqar |

9 =t we Qe 39 & o v um. sfterd #t S
= § 907 d5-3 3ya add d€ 4 a9 J1 ° Fuifa
1% da9 W &t 8, & gled gqg ‘% [anedl & S Q@
Tt 37 AP &) FHAHD YR W THR A
I AaAAH =31 ST =R S foh @ 3t 598 e
Fe A aRS T |

fafir ¥nfad @y ‘& daredl ¥ afte yuwfs 1 §
yrAfa g FufRa s orere w §9F @1 91T |

it |

T dd7 e o 6600 &9
fona |

T aad ufed s 7600 &9Q
fera T |

g Ja9 Fufaa s §700 ¥TUQ
fran T qun A de-4 ¥ w@@
T | 99 d5-4 WOiftd &
37400-67000 €UT {1 74T |

T aa9 GO X 10000 9T
fera T4 |

€ dd4 GG & 12000
forar T | ;

a4 de-4 d § fIh W
WA+ F U F yefa &
gL 75500-80000 FH T
3T (3 wfavE #t & 8 anffe

EREEIEY
i |

wed | I8 HAYA-3797 TT Fan
¥ yRdE gfew g9 qw R

ga  gar | f A e e |

TR ARY I fohw S |

Tlted |
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(IV) faframes Frern o ey qon quiaTers Ween & aa7 ud o9 |

.49,

B3 AqT AT & (ARG

T & (T

g fafames Aeml & adea e & 9
yioefia da 3 a9 98 A RE 9 @t wiow @i
T & WYY Tk TN FHARE & GHIET a1l &
TR HA 3 RERA 2 (F0H.8.1.7) |

Wi |

11.

g fafre fafyams e, amd: IRdE gEER
3 fogm fafame s, SRt gfafa o fafa
e T AT WA ST & S7emey SR qUiHAS

| 9 & 379 T 9l S TSR deAl @ g ST a9l

yftenfim wfear & wem @ geel & dR W fagea
fert # 1,50,000 $9C Ffoue & R da- o7
fopam ST, Safh areaeyt &t 2,00,000 FYC GfY 4G 31T
faar ST, I U SR 9 A 3 T & q@ R e
FR T G & faar T § @ evem # 3,00,000 FUC
yioAE a9 9el & 2,50,000 ¥ WfoHE da9 3%

fapar sme (30 €. 8.1.7) 1

e fafyre fafames el &
Tl A Ui WSl &
AT 2.5 o1 ¥UT q1 3 &9 &9¢
TfemTE (a9 & &R & T) &
IR A Gohsl & Gy § g
i Rymts wfer @t st €
gy, g9 fafame e 8
TSR TR B FR T A &
Wy TS A T 0§ A
AT A F HR & a7 IR
aa 3 H AT A H faehed
T Sram |

(V)

A A AU T a1l Ht GINTAR A= WEAT | aa (reriwor & forg wrfen

®.9.

B3 Ad FTANT & AGIRY

@R & ot

1.

e & 9 2.2.21(1) ® (V) & ¥ 9ar¢ T qiiss @ aa
& wEaTad AT 7 HHEE 1 a6 S |

T e o e = P

() UR¥IfYE a7 981 § a3 &
e i@ ued F=ig ae
3T & AqEET W 01.01.2006
F FufoeHE Rafd @ RRA
T da ® 1.86 & U @ 0N
FH N O 3ush g 10 &
TS U H QU e R
S T % 1.74 & O § T
& S % g g7 RERy
FMTER

(@ fafewmsl & oma #
TReifad dq7 def § 3 e
fraq & w99 IfREed " W
TS T I 417 @M S |
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[ [—@ve 1] IR T TITTH : ST

1. [®) zaf, |v@ 30 fafa 3aaee 78 8, R ¥ | @iea |
ooft T ‘@ FHERE H IwIE 7T Ia & WY - 19
daH § W AT | g dqHE e 3 W v
FHAEN o RH I F ¥ F e @ S 1
2 S WHER g0 W RwRy & Frf=e #t aiw 9
FYRefy 7% Tect § & i ouR W sl e o 9%
2 |

®) 3I9F IWA, TW R W HHArd S 1800 T F | 39 WA & | Wi fF A
1% 35 & 919 998 ‘T’ 3 98 & y39 & g i | ds-1 5200-20200 9T E |
Ty T AT R A @ W@ €, T sw ie |
(319fd_ 1800 9T & T A & WY 4860-20200 TIC &
da9 38 #) 01.01.2006 ¥ T@ AT | 39 707 & g
o @ i fhefT oy =& R s |

M R Y % 3 i@ ek i T e | 9 g & ey w@iga [ dw
e T W@ € 3R 7 W Y 9 9w @it | d-1 5200-20200 T W |
7 I fafime el @ AW § @ g TaE
warera/fam/dTeR & T e ¥ & w4
famfig A & SEd gl | TgEHd R I 3 & Wid
TG FIEUT & 1R, WE ‘9’ FHAE H 1800 FIC H I
a9 & 19 4860-20200 ¥ & 74 95, A7 de-18
TG ST | T 91 3 98-]1 374 98 § W@ 91 & a8
e ‘v FHERE # 98 a7 §g W FAAE P 77
T S % wed | @ =gAan e edm @ a1, 3k
T RV qeehTet A d8-1 § 7@ o may o, @ e &
3Tt AR [A: TRV F A |

9 & ol gyg v sduia & fv o | @i
IR UFd HF AT AT & ITaR AT J TR
‘v FHEE & 99, R fee daEe | s #
e § w1 @ W@ 8, @ e @ e wh
sreft | St qd-wenfya semE | afted A w6 &
YR T8 A0G gt 99 R M 39 da9 | @ T
21

%) fuife sdd W@ o awn fuffa s @ @R | wftea |
aret 4 & Al ¥ wg o SEEiE S qeEn by &
e &t 01.01.2006 @ faan smom | faefRa e
T WA A FHERE & i @ oEy § @
HAYAAT: U I foran S =Ry, o 6 Hre #, drfdh
A de-1 F fged aon s T @ et & dasie
foaaag |
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(VI) wrp e =t arte
*.49. B3 da AT it RAwTRY THT & foig
(1) |d@ d€f agr AT dad & WO o (e | Wi |
01.01.2006 & @] foram s (30 6.5.2) |
(VII) arfifes damgfgat
*.9. BS = AT sht TAwRY WHR & (0T
(i) [affs IoTgfe &t & T 17 J09 de1 7 v | AET 51 S&@ 2.5 Favm &
dagly 3 9 § 36 U YA AT 3 & FA NG | TN @ 3 WA &
& 2.5 wfava & wu A gt (d2.2.11) ¢ e |
() |98 F 3 ag RA1.-3 & (o 9 A AMYF Aag(% | a7 9e-3 7 K€T HH FA A
faeres W it xd groRaffa @t | de A #9 &@ 9 | & fow dRadg aogfe @
80 ¥fowm FHERdl & 2.5 yRvm A W | I | A T URE 3.5 wRwE @
gl & IEht aun gy & A dER e R 9 | a4 Jioww @ fRar T T
20 wfaer HHEE 3.5 Wl A S R @ daAgrE | €
dendt 2 ($02.2.12) | ) .
(i) | e angre @ aa: o anel @ ane aaagie | Senen | anes SaAgie & 4
01 q=mE gt 1 01 Yo 1 Rl 7o dew # 8% 1 | O 99 aid g, Ui TeE
I TR AfYE U R AR I FAEE, T YIR | | a¥ F 01 T a9 01 A |
aagfa & @ (F2.2.11) | wft s # ot aTgls
7% a8 #t 01 Fad avE 01
e & fiet |
(VIII) =ewmar Tl &1 sprar=
.4, B3 FaF TGN @ THERIET &R & (o
1 HTEHR FHET TR & A SFAT-HTT a6 8§ 2 Jer | 59 WU & QY @i [ a6
fare & o wenet @ (37 10.1.15) | TN & A 95 ®9 7 F
faredt & fapan s | =] Rt A
(2008-09) & &t 40 wfoere A
I faw af (2009-10) & W
60 wfeema |
2. WEE gl ¥ vl (s srm)
.9, B3 AA ATAIT @ TR TR & g
1. THR T [AUIRA SR b JOTeh A (7ad | g |

IR I8 # TE 7% €99 & TR-a) §IYT wa @A
TR (4 4.1.10) |

1.

TG WIRADIT ST &l GBI FADAN H (AN §Y
¥ e 4 gL T (IR weleur &t HareHr aamee &

fI @1 ST g8 & s sdfaiial & gfaffte &
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UM Fehe TAR fhaT ST Yo 31T 3l T U o
AT ST ek | 9 19, THR WEME 9 B S A
& fou o1 & JUUTH § g gened @ v W
w.amg w31, (3. 35 ) T AT S T gt @
(AU 4.1.13) |

1il.

MUR a8 2001 & 99 A GRAG SYNFT oA
i (373, Toq,) 37 3 § WEE 9«1 UReber HA
& yIIS9 € d9 a% UG g SO 99 a% F 98
Hoifya 42t & | faAie 01.01.2006 € F8ME 9
Tfieeq gq S ouR worg H.d.avE. (I .e,),
1982 sfwaelr & SFTHR 536 M 12 WHH 3i6d qHhi®
T 138, 9§ 2001 Y@l § g JA ¢ dl, 4.63
feffehm et &1 WA Hd gW 116 e g (37
4.1.14) |

@pa | 2001 g@er F IgAT
T g SMER 115.76 (e ¢ |

feomft:  01.01.2006 F A
TEME W & (T AT F
SR UfEfia W/ &
Teq 3721 foh I a1t W@ o
& A1 § FHEISE ® ST |

v,

FaqH €.ame |1 .3TE, (37, 85,) J@an & Aoy §
37d fagfa @l QURA & T §&R g0 @Rd ol &
3T § A T S & (0 7T ¥ U gasie
TR 0 999 Tt Giflerdta 93 59 9 &t e o
W (174.1.14) |

ik

foreft ot ol o &1 A9 H HE B A &1 HHEH Hid &
Hfa 7et € (T 4.1.18) |

i |

V1.

ugmE g 9% § & a) JUT O] SEeR) a91 01 JAE @l
AR fopar ST 97 gt WU W e qewdd 100
fIeTd SR TEd 8T g9 STt JunaiaE giae &
fere shaer. mrd 3 fYamR & a9 & g F o Sl

wdt ST (3 4.1.19)

g |

Bfeew-adt v

4.

Ta adT AT A (HETRYT

(1)

TE @ d€ 994 a9 UL da4 & nad A HiaE 25
gfed @ ® W wAfu fadm wm oavd f$ oa
FAA+TA R T 85,000 FUC & 3eF T & | AT F
Hfgen feddt a1 a7f &t g2 8 51 gt | FirewEd
9T dhat 34 a fafeee aw & Wi g AR
f5 val o e fafecgata ferft & =am s fAaffia
FTEE (T 4.2.53) |

grfyera sitay grae= @iy

TS A TN R TN

TR o1 ot

L

ST 1 7 et it § o HIS[a1 Wiy &l aame 5 &
ot wseEl & Oy fyefafes genyal |fed et
T S AT B

M YWY % Y e fF
wH . =i & dgd ga1 & 10,
20 3T 30 aw & gvAM A
I 30 ST |

3254 Glo8—3
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) o oot R F Ul & for Suesy et
e A T AAT-YAT G A A G | FAY, ST HYR P
YT 3 WHY & e Hax 1l I et |

1) 9w wSHEd & 999 e are gaq Fae &
A T8 W & ded o wiaE & 0 fiam |
3YT: 39 WY oh deq faxdd WU=gA & 9 8 a4 aa1 IS
a7 | 2.5 wfem gig gt |

1) 39 @Y & ded 38 9d7 (it wi=gd & 90
gftafda g | vt & e oty @ & gy
feu 9 aren 4€ 979 §wa Sfd daq 98 qw 3%
3T & TEHT ¥ A 3T 3vIad B 3 & 1 o
TS AWl B, 581 & wE 18 & " fafte w@a
T8 2 @ v f F T fodfte wlwea & ng 1w
a7, fafhd weEfd & o9 3T U dad ° o7
B | U THel §, WEfq dar/€ed o uarmy o
IIE TR UG & IR W A4 (afha ykiafa & g0y
g feam s |

V) o & 3 7 ¥ e 12 9 R i W 3"
$H @Y & ded g waad (e | aufy, 9 @i
& sfea R R § & § 7Y faxhts wiaay ya 58
e ST |

I eyl ied 39 @Y o gofeg vt f. =ity
FET ST T g g, GLhI o HHANT S Th G

| wier gfafvea wof (39, 6.1.15) |

it |

39 dvigd & Gy wigd &
dgfg @t & 3 e gt |

it |

Ty g8 guied & w8 &
fad & 3Ht U8 § omar 10 a9
TR A W 3G faedta s faar
ST | 9k 3 g4 & 10, 20
aem 30 7 @ @A W A wEE
faw smat |

feTes | 2 UieTed @hie

.9,

B3 = JATANT it TR

THT &1 oty

(1)

A A (afid da9 o 3Tela TER SHadl & fog
A o W enia dor fsaed @ 9 uw fawy
YIoTET T & VA F 8 | g9 oy B T ¥
g gicared @i (fU¥) 81 ST aor g9n fammefta
a7afy & AT Sl g R TU FHES o e @
W § W ST | 98 W fafe sm-se & o
fafore qrepr o fagia v aenfia 8 (40 2.5.8) |

Wed | AiEd T 51 39 ar
T foma feen-fde st o
A |

faym sy wiEifie gae
el & for 39 @in dar
F |
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HIOT -G

U &, @, T 3R ¥ & Afee il 9 4afem or ol & 9ay ¥ 83 S Ja4 i i
fawITi qem 37 W gaR & fAvfa ot qwifa aren faawor | (faror § faw 7 svear it Gt o wasf

a9 A A /E) |
.4, TS o AT it (WIS WK & ot
1 TR gl e
TR gl ot g e e (37 4.2.8) e |
2 =T gfagld v
(i) farety wiogfd ol & R (TETEl &3/30Y &), AT §F A, 5 |
TFISHT el 3R T Ferar] Al (7 JHR HenfE famar s
fargra wfegfe (TRT<h &) Im/@Ue Sorary S/ 3fardt &F g
soft GUE Srar/ ferery wfeqfed (werh
anfeardt &7 el SERT))
5400 ®UT AT 3HF | 400 F9C g 600 %y wfaHTe
e U da4 ot
Tel & feru
I IS & forg 240 T gfame 480 wUq gfeHre
(I HEH 4.2.24.1)
(i) | foer gfogfif (e &7) san ol
guff 97T & T G qIT T 9T g
(¥UQ (¥ (¥UQ (FuQ
yfermrg) PIGEIS) yfoae | wfaue)
5400 ¥UT A | 2600 2100 1500 400
Iud 3fys U
77 aet uq &
feq
5400 &9T & &4 | 2000 1600 1200 320
g 94 a1 ua
& fau
(G0 e 4.2.24.2)
(111) | 9FEIT e i |
groft RIS Se
5400 ®9U 3R 39" | 1500 FUC wfoHe
HF T8 99 ard vl
& fog
5400 ®9U ¥ &7 TS | 1000 TIC Gfaqe
a9 AT Uei & [T

(40§71 4.2.24.3)
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(V)

(V)

(Vi1)

(Viii)

TOfeA 99 J8l W 2T HeMs Wl o F dga S0 Tvd &
STa, 99 @ sudan oeft uelt &t &¥ 25 wfae ae e e ¢ (S
&1 4.2.24 .4)

MR & (T ety wfafe e s fawry wfogfdf (e &) e
THTE 341 ST | (97 77 4.2.24.5)

s TR & el et o qafan st § dae & forg 39 fasiy
(231 we foneft ot Al &% ¥ TorieRe W 3 delt 2 Wioa
U W far ST, R A T qaiar &7 & &Rl § 8 37gar 39
87 & Pt T 47 ¥ @ | v =% 2 5 o1fget wdta wrteRor &t
AT W are geft FHEEl & 9 g I | 39 9 # T H
foreft off gfig 1 fawrmier 78 &t 1 W@ €, 9% 9an da7 &1 wiovmaan
& 7§ 37 foFar ST § 1 ST 3 Ry #t @ f gafer &7 §
wﬁwmﬁﬁ&mmwﬁﬁq(qﬁ)wmmw
T2 B A1 S S @ R § 9 (U e 4.2.25) |

g -favry (S2h) 9 & ey § S1E ufiada T B d iy #
TE R | AT G AR T IR ST e & e s R
el T TR &7 afyed 7 219 & Sas 3% (6! e g
5 YT H WA WA A T gl (30 §Ea 4.2.26) |

frpar fiueme § 49 FHRA S g 8 o, dio-fasty
(SI2T) ol o WIY-|1g I § faar S | g6k Hfafiad, ag we
ATy gy § oft faar sy (90 @ 4.2.26) |

wigd | 9@ e
AIEy § 9 ®9 9

Fffgd oo
& S |

TRagd el
AT 7 uftEs v & fore fefered 2 #t A 1 2

T Hulgd & Oy
wid o aiag 9w
yeH & & fau
"grrg" dedt sfew
&t g forar S
gRuTEsy, gy o
W®T ared HHEr of
aed 9« @4 &
THAN & A | T
AfaRea, fF=am =)@
& SHHEfE & fau
g 9@l U-1/4,
g1 & wEd F (400
W) 9 Fehl 600
¥ B ST |
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WA T TSI : STHYRO

21

(39T ) & IS JRaE 9 &1 & JIaare 5qh AR, da
AT R | T1/T T & T 3 T (BIT) d ¥ a1 & w9
Fard (¥9TQ) 7440 ®UT 3R THE
Ays  ([E-dufEa
FaEE °§ 4000 w9
& T&I®Y) dad ard
fft-1 & FHEd
1600 %UT/800 ®UT
@ W F yflasd g
A & g BT |
5400 ®UT | 3200 ¥9T 4+ 3G 1600 ¥UT + 3T T 7E
3 3q8 W HEE el el
AYH qo
viteee
FTTHH aTet
Ul qer
Hiamved
gfa/gaese
I
4200 ¥ | 1600 T90+ 39 W | 800 FIT + 3 W HZME Heal
4800 RS oAl
4200 9T ¥ | 400 90+ 3H W | 30070+ 39 W &S Weell
& TGS el

* SMfheR 3 | 19 o 98 @, 7, 3 T & 9 HHanl/HitE, S
4000 FUT 31X IHF HUF HIMRE -yd g 95 & @ € (3T
4.2.43) 1

5 FHEal B Fafad 8 TS fFefidied & ar § Sl 3E|
qRYT AT T F, F TRAg e F3H F3 § T aredt aisgar o
P G AN | TH 9l H YIH FW ATl 37T TR F HIg qiiad
& @M | YRS ®Y G famat siErt g @ ¥ g W
59 O i dd W | a9y, TRe w9 § e sHEiE &
amet § uRagd wo, et ot g3 § 1000 9T gfme smr wgmE
It # U W E B T B | dad g ff 4 & 9 s S
AT 3T Frgierd & &9 a6 HH & (A GG SR &l ITFT Hid
& gHAR €, F 7000 TUT FfAAE F) IeEed & W ufRded W w9
TEE W AR I (Seheq a1 S Wehdl €, S (%6 9 S A
Ffe & dt AT & o TR SR &1 39T BiE € | (T g
4.2.44)

TRt TeRTTaT JeT

HEM A "7 g & WA (50,000 ¥ 5 AMG T i @i ared )
"Sfefga TR (50,000 T SETE a7et) & g IEfeT A
w1 2 |

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



THE GAZETTE OF INDIA: EXTRAORDINARY

_[PART I—SEC. 1]

(11)

(111)

(1)

AT A RwRe & 2 6 9aH B 97 & yaed TR e
TRY @ aifigpd e o [T HIGa STHEAT ATIeUE] &1 $ay @l
ST | Ty, Fe fetrar i o wale o fReft vt & affnaor &
fore wredt aftaal &t orradt &t oft ster oy |

A A T-1 el F {7 977 9T 3R 39 W 27 7 977 ° gl
HYNE 99 &l 30 FAvd & W W o7 fh 1 a1t Heh e
Tl @ HISET & B FiEia S i RAwRy & f

T 3wy #it g % acprefta ©, -1 st &2 gfor &
amaferd Y faar Se aen ST stafiga aftral @t off smfer
faar ST | A R v i e @ aeaR g5 # T 8

Frardt & /AT B dad 9+ U8 dai+
WSS & gonfag arffader | w.ug A+ f e g
YR W I g @t gfeerddr & =9
T @ TR T & &
gonfag affator

50 9 3 X 30
39 Y% ([Tl H&Erq
Fifted)

50-5 @rg Y 20
(g & @, -1 3
foFmwud
i)

S5 o | &1 Z 10
(g 7 ft 3
satiged & &9 1
Ffie)

“ el @ A (0 Hem 4.2.59)

Wi |

9197 ToTear et

forr foregr s ST v view @ gy &t amafera & faar sie
agr 3T G wlayrd AfHeTm 1000 FUC ¥fd Fe g & fewa |
g, @i {3 g8 ff¥ehad & a=d] deb & | emEar afsget @t gfayfd
F} atf¥enn €T 3000 w9 ufTaE 9fd f3re &t Sw | geniyd daq
I W HEME 9 59 oft @t 50 g g S, 99 &) 9’ 98
oy wgna 25 gfaed 9 Snf (30 e 4.2.64) |
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HIA T TSI : SARTHRYT

6

(1)

(in)

SRIT T

A, TEAHR, a9 H g 5 A RAERy FHA g |
3 gt yoHR & FA, [ T ey & 918 W W) el
T ST e SEH 3 W@ e HisE g 8, & g de
de -1 & sefaial & fer A vrees ot ofit 5 omg &u
dg g5t -2 & FH=al & foe 7 o wug daf -3 e
37T 981 & AqTHE] & HHEE! & oY 10 @G 9 & Sha ar
F} Ew g AT | qE-THfA & g H Qg F & forg
YN a9 W 29 7gE vl 919 oft sga 50 ufvd & S at
g AR &t & Y wEHa 50 gfavd s¢ St =nfRe | 3w s e
Yiftm &1 3F F W A e T S TR GR 98 R
ST | AR i Gar e & G et oft gapr &t st =i
/A & @ afy F diw @ o o & St qur 9w
gt wHEEl W oadt ST w Sues I et el &
AfaRad g ft | 37 FHaAEl & 3foa Wrea-aM & fog 99 sf
NTvEE &, g et § e wreea-sty ik aftfa gzt &
e Afafien w@reed-omy off T 9 =91fet | TR &t 9 S
T Feftaem gt qor @ & Ieaed w1 o giAiEd
e Ao 39 fAfed SHfgm &t &0 T 7 6 51 T | (40 &
4.2.68)

IATA-TT L@ T/ STt e

A A W ARG B A T w1 9w F ard
wHaEl & Ut weft 4R @l o § vt st gEen 29 @t
fawfte &t @ 1 g5 o quen o woft Sfoet @ @ S =R,
% 5o v gt dfe/d @ fa @ g | @y @ @y,
. dt o/ d T @ el @ o e e suge ot geen
AF FF AEY-geF FI & S 8 A §F Al b WG @A
faeagel 7 BT | 59 7' W Sl 5 Ierh v ey aye
g & 3 e sHEid, & # 1 A & g ¥ el
gift St T " A wEd o) A S | ggE " & el
T 39 T A gfogfd foes deeh wieme = & w9 F #@
st | (3 G 3.6.18)

Sifgy &im @g &
YEHE FHAN T &
g W 3 F 9
1.4.2009 § @ 31
T, 2009 T S
Il & I @
ST |

ST oo = @it
IEAC FHAN 0 &
Ty gyl i & 9
142009 ¥ @
31 9, 2009 @
a4 /d g
ST @MW |

dl gaeft vt

ot fw uw /e /T e f ey, @i 3
SR & foru 3T 4 a<f wed & fefafad U @
g

A L
TRf¥eh e 14000 ¥4
Feftentor 3{EH 3000 F9T

(¥@® 9 9% 918 39)

(U7 F@ 4.2.73 AT 74)
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(11)

(1l1)

(1V)

A STTHRET (o0 a9 7 1 erenen &0 & gaga & |

g
IEH i
TR A 16000 F9T
EEICTURCECE| 5000 &g,
(T 1 9 918 29)
(9T 9= 4.2.75)

39 999 e TE-TE[ 9@ @ ® saial s 9ot 8t & fo
T 9 F A T B A e g | T & forg off adf st
TR 500 T FfT 918 fovan ST | (40 §&A1 4.2.76)

v oft GeNfe e a8 W HEME e dgt 50 TfevE & S
T & AR Swa weft Sl o fore 9 v ofit fhe @@
gl X 25 e 9 St | (0 e 4.2.77)

hd |

fafaey ut

T 7 TSR 9, Y 9w, Vehg-Horet o, faery v, ufy
A T o fodte s w #t Hie@ & H QA HA
fomifeer & @ 1 gt waw, faftre &9 § 59 fud § s 7 g
fafem daAl/faami/Ama & fau awt @ @ f g e s
T Jawl W 3 wEME o oW oft gget 50 wfaee @
ST, 9 8 AR 39 Aol ol & 25 Flawd o a¢ St | |,
3a G wefts e gt R 9 | (90 e 4.2.81)
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3ftaa TR W, 10 ol it X @ s @t st 1 (97 3.8.8)
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(1
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3 f¥rerent 3 forT Uf¥mesuT sTat gt ddA &t 30 Fawrd L @ sy
St UtT TR S Ayl & i wine st ST
ey F it Heha 9 g H R 8 | T8 I FIverd & 39
a7y & forg ot fRar S o g e gt sefdemd o wefe
g R W | 3T Tl B 7T | Flaffa e e e
ST | 59 3 FIeT gegel & T Hiee | W SR @
STHHAT2 | (3 6.4.6)
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e gt | TR, & ded A A e | et o ot
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FASHT 3 forT =gy wiarie 39 @ fie e o w1 8 | aETEn,
3 ot - fom eivetEr Wad - e et @ s @ g
AT 5 TEHR A fAuiRa Fem niafis iy it 39 W negme
Ted ¥ &9 2, 39 WA 3q TRaR # uRwmwr F wfya @
feranfea/aetrehSral/ aReasrt/guah/fogar qfyal |fgq ofRer & Wi
T gael & oy § adqe v @ Rl oftada & o @ (3
@ 4.3.7) |
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geifs, WA & Wy 10 7 7% & afd smew, it @
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MINISTRY OF FINANCE
(Department of Expenditlire)
RESOLUTION
New Delhi, the 29th August, 2008

No. 1/1/2008-I C.— The Sixth Central Pay Commission was set up by the Government of

India vide Resolution No0.5/2/2006-E.III(A) dated 5% October, 2006 as
amended by Resolution No.5/2/2006-E.III(A) dated 7t December, 2006 (to
include Members of regulatory bodies (excluding RBI) set up under Acts of
Parliament) and Resolution No.5/2/2006-E.III(A) dated 8t August, 2007 (to
include the officers and employees of the Supreme Court). On the 24th March,
2008, the Commission submitted its Report relating to structure of
emoluments, allowances, conditions of service and retirement benefits of
Central Government employees including those belonging to Union
Territories, members of All India Services, personnel belonging to the Defence
Forces, officers and employees of the Indian Audit and Accounts Department
(IA&AD) and Chairpersons/Members of Regulatory Bodies (except Reserve
Bank of India). The Government have given careful consideration to the
recommendations of the Commission in respect of civilian employees of the
Central Government in Groups ‘A’, ‘B’, ‘C’ and ‘D’ as also those in the All
India Services and Chairpersons/Members of Regulatory Bodies (except
Reserve Bank of India) and have decided that the recommendations of the
Commission in respect of these categories of Central Government employees,
All India Services and Chairpersons/Members of Regulatory Bodies (except
Reserve Bank of India) shall be accepted as a package subject to the
modifications mentioned below:-

(i) The following Pay Bands recommended by the Commission will
be improved and the modified Pay Bands will be as below:

Recommended by the Commission Decision of the Government

PB-1 Rs.4860-20200 PB-1 Rs.5200-20200
PB-2 Rs.8700-34800 PB-2 Rs.9300-34800
PB-4 Rs.39200-67000 PB-4 Rs.37400-67000

(i) A new pay scale of Rs.75500- (annual increment @ 3%)-80000
designated as HAG+ will be carved out of PB-4;
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(iii) The following Grade Pays recommended by the Commission
will be improved and the modified Grade Pays will be as

below:-

Recommended by the Commission

Decision of the Government

Grade Pay of Rs.6100 in PB-3 for the
pre-revised pay scales of Rs.10000-15200
and Rs.10325-10975.

Grade Pay - Rs.6600 in PB-3

Grade Pay of Rs.6500 in PB-3 for the
pre-revised pay scale of Rs.10650-15850.

Grade Pay - Rs.6600 in PB-3

Grade Pay of Rs.6600 in PB-3 for the
pre-revised pay scale of Rs.12000-16500.

Grade Pay - Rs.7600 in PB-3

Grade Pay of Rs.7500 in PB-3 for the
pre-revised pay scale of Rs.12750-16500.

Grade Pay - Rs.7600 in PB-3

Grade Pay of Rs.7600 in PB-3 for the
pre-revised pay scale of Rs.12000-18000.

Grade Pay - Rs.7600 in PB-3

Grade Pay of Rs.7600 in PB-3 for the
pre-revised pay scale of Rs.14300-18300.

Grade Pay - Rs.8700 in PB4

Grade Pay of Rs.8300 in PB-3 for the
pre-revised pay scale of Rs.15100-18300.

Grade Pay - Rs.8700 in PB-4

Grade Pay of Rs.8400 in PB-3 for the
pre-revised pay scales of Rs.16400-20000
and Rs.16400-20900.

Grade Pay - Rs.8900 in PB-4

Grade Pay of Rs.9000 in PB-4 for the
pre-revised pay scales of Rs.14300-22400
and Rs.18400-22400.

Grade Pay - Rs.10000 in PB-4

Grade Pay of Rs.11000 in PB-4 for the
pre-revised pay scale of Rs.22400-24500.

Grade Pay - Rs.12000 in PB-4

Grade Pay of Rs.13000 in PB-4 for the
pre-revised pay scales of Rs.22400-26000
and Rs.24050-26000.

A separate pay scale of
Rs.75500- (annual increment @
3%)-80000 designated as HAG+

Note 1: The edge presently

accorded to the Indian

Note 2:

Administrative Service and India Foreign Service at three
grades viz., Senior Time Scale, Junior Administrative
Grade and Selection Grade will continue in the form of
two additional increments @ 3% each which will be
adjusted in the pay band.

Grade Pay will determine seniority of posts only within a
cadre’s hierarchy and not between various cadres;

(iv) With regard to fixation of pay in the revised Pay Bands, the
basic pay drawn as on 1.1.2006 on the existing Fifth CPC pay
scales will be multiplied by a factor of 1.86 and then rounded off
to next multiple of 10. This will be the pay in the revised
running Pay Band. Grade Pay, as approved by the Government,
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corresponding to the pre-revised pay scale, will then be added
to the Pay in the revised Pay Band. The total of pay in the Pay
Band and grade pay will be the revised Basic Pay as on 1.1.2006;

(v) Rate of annual increments will be modified from 2.5%
recommended by the Commission to 3% (three per cent) and the
rate of variable increment for high achievers in PB-3 will be 4%
instead of 3.5% recommended by the Commission;

(vi) “Campus” restriction for grant of Transport Allowance will be
removed. Consequently, employees living in campuses will also
be eligible for Transport Allowance. Further, Transport
Allowance for the employees at the lowest levels will be
increased to Rs.600 (from Rs.400) in A-1/A class cities and
Rs.400 (from Rs.300) in other towns;

(vii) Three upgradations will be granted under Assured Career
Progression (ACP) Scheme at 10, 20 and 30 years as per the
modified ACP Scheme recommended by the Commission. ACP
Scheme will also be applicable to Group A employees;

(viii) Administrative ministries concerned will take an administrative
view on the recommendation of Sixth Pay Commission relating
to deputation quota for Indian Police Service officers in Central
Para Military Forces (CPMFs) at the level of Deputy Inspector
General (DIG) and above.  The posts of Additional DIGs
upgraded to the grade of DIG will, however, be continued to be
manned by the cadre officers of the CPMFs;

(ix)y Empanelments and cadre reviews for Central Group A Services
will be brought up-to-date in an year; and

(x) Regarding Group ‘B’ cadres, the Commission’s
recommendations will be modified in the following manner: -

a) After 4 years of regular service in the entry grade of Rs.4800 in
PB-2, Officers belonging to Delhi and Andaman & Nicobar
Islands Civil Service and Delhi and Andaman & Nicobar Islands
Police Service will be granted the non-functional grade of
Rs.5400 in PB-3 and not in PB-2;

b) After 4 years of regular service in the Section Officer/Private
Secretary/equivalent grade of Rs.4800 grade pay in PB-2,
officers of Central Secretariat Service, Central Secretariat
Stenographers Service and other similarly placed HQ services
will also be granted the non-functional grade of Rs.5400 in PB-3
and not in PB-2;
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¢) In the JA&AD and all organized accounts cadres, posts of
Section Officers and Assistant Audit/ Accounts Officers will be
merged and placed in PB-2 with grade pay of Rs.4800 as
recommended by the Commission. In modification of Sixth
CPC’s recommendations, Audit/Accounts Officers (AOs) will
be placed in PB-2 with grade pay of Rs.5400 and Senior AOs will
be placed in PB-3 with grade pay of Rs.5400;

d) Group B officers of Ministry of Railways in the pre-revised scale
of Rs. 8000-13500 will be granted Grade Pay of Rs.5400 in PB-3
instead of PB-2.

e) Group B officers of Departments of Posts, Revenue, etc. will be
granted Grade Pay of Rs.5400 in PB-2 on non-functional basis
after 4 years of regular service in the grade pay of Rs.4800 in
PB-2.

2. The Commission’s recommendations and Government decision
thereon with regard to revised scales of pay and dearness allowance for
civilian employees of the Central Government and personnel of All India
Services as detailed in the Part-A of the Annex-I will be made effective from
1st day of January, 2006.

3. The revised allowances, other than dearness allowance, will be
effective from 15t day of September, 2008.

4. The Commission’s recommendation regarding payment of arrears has
been modified to the extent that the arrears will be paid in cash in two
instalments - first instalment of 40% during the current financial year (2008-
09) and the remaining 60% in the next financial year (2009-10).

5. The Government has agreed to refer the recommendations of the
Commission in regard to pay scales of Master Craftsmen in the Ministry of
Railways to a Fast Track Committee to be constituted by the Government. In
the meantime, normal replacement scales will apply in the case of Master
Craftsmen.

6. The Government has approved setting up of Anomalies Committees to
examine individual, post-specific and cadre-specific anomalies. The
Anomalies Committees should endeavour to complete their work in one year.

7. Department specific recommendations which are not included in this
Resolution shall be processed by the concerned Department/Ministry and
approvals of the Government obtained in consultation with the Ministry of
Finance and/'or Department of Personnel and Training.

8. The Commission’s recommendations regarding higher pay package of

Rs.2.5 lakh and Rs.3 lakh p.m. (without house and car) for Chairpersons and
full-time Members of five specified Regulatory Bodies, viz., Telecom
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Regulatory Authority of India, Insurance Regulatory and Development

Authority, Central Electricity Regulatory Commission, Securities and
Exchange Board of India and the Competition Commission of India have been
accepted by the Government. However, the existing incumbents in the
specified Regulatory Bodies will be offered an option to retain their present
pay and allowances together with car and house or to choose the higher pay
package without house and car. For Chairpersons and Members of all other
Regulatory Bodies, the normal replacement scales will apply.

9. The Government has granted “in principle” approval to a scheme of
allowances for CPMF officers of the rank of Commandant and below, and
other ranks in the battalions deployed in difficult areas/counter-insurgency
areas and in high altitude areas, keeping in view the allowances granted to
Defence Forces personnel in such, or similar, areas and the Detachment and
other allowances granted to the CPMF personnel at present, to be worked out
in consultation with Department of Expenditure.

10.  The Government has decided that the practice of provision of Suraksha
Sahayaks to officers in CPMFs will be discontinued with effect from a date to
be fixed. Meanwhile, absolutely necessary posts may be created on the basis
of functional justification alone. The decision regarding Suraksha Sahayaks
will also apply to similarly placed categories in other Departments.

11. The Government has accepted the suggestion from the Departments of
Space and Atomic Energy and Defence Research & Development Organisation
(DRDO) for granting variable increments to really deserving Scientists at the
time of promotions. Details will be worked out in consultation with Ministry
of Finance. The Government has also decided to continue the existing system
of grant of Rs.2000 Special Pay to Scientists G on promotion and doubling of
the amount to Rs.4000 p.m. in Departments of Space and Atomic Energy and
DRDO and the continuation of the existing practice of grant of two additional
increments to Scientists from Level C to F in these departments.

12. The Dynamic ACP Scheme for Doctors will be extended upto the
Senior Administrative Grade (grade pay of Rs.10000 in PB-4) for Medical
Doctors having 20 years of regular service, or seven years of regular service in
the non-functional selection grade of Rs.8700 grade pay in PB-4. Also, all the
Medical Doctors, whether belonging to Organized Services, or holding
isolated posts, will be covered by the DACP Scheme.

13. The decision of the Government on the recommendations of the
Commission relating to other matters in respect of Civilian employees of the
Central Government belonging to Groups ‘A’, ‘B’, ‘C" and ‘D’ are indicated in
Column 3 of Part-B of the statement annexed to this Resolution. In regard to
the All India Services, appropriate action will be taken by Department of
Personnel & Training to give effect to the decisions on these matters as may
be applicable to them.
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14.  The recommendations made by the Commission which have not been
accepted are placed at Annex-II.

15.  The Government have decided that certain recommendations made by
the Commission will be examined separately and decisions thereon will be
notified later. A list of such recommendations is placed at Annex-IIL

16.  The decision taken on the other recommendations of general nature
made by the Commission which are not included in the Annexures will be
notified separately.

17. The Government of India wish to place on record their appreciation of
the work done by the Commission.

ORDER

Ordered that the Resolution be published in the Gazette of India
Extraordinary.

Ordered that a copy of the Resolution be communicated to the
Ministries/ Departments of the Government of India, State Governments,
Administrations of Union Territories and all other concerned.

SUSHAMA NATH, Secy.
ANNEX-I

PART - A

Statement showing the recommendations of the Sixth Central Pay
Commission on Pay and Dearness Allowance relating to Civilian employees
in Group A, B, C and D and personnel of All India Services and Government’s
decisions thereon. (References to chapters and paragraphs in the Statement
are to the Pay Commission’s Report).

1. PAY
L Revised Scales of Pay
(i) A statement showing the recommendations of Sixth Pay
Commission on the Pay Structure of Civilian employees in Groups

A, B, C and D and personnel of All India Services and
Government’s decisions thereon.

3254 Gl08—S5
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(in Rs.)
Revised Pay Scales
Present Scale recommended by the Sixth Revised Pay Structure
Central Pay Commission
Sl. | Pay Pay Scale Pay |Corresponding| Grade | Pay |Corresponding Grade
No.| Scale Band | Pay Bands Pay | Band | Pay Bands Pay
1 S-1 | 2550-55-2660-60- | -1S 4440-7440 1300 -18 4440-7440 1300 |
3200
2 S-2 | 2610-60-3150-65- | -1S 4440-7440 1400 -18 4440-7440 1400 |
3540
3 | S-2A | 2610-60-2910-65- | -1S 4440-7440 1600 -18 4440-7440 1600 |
3300-70-4000
4 5-3 | 2650-65-3300-70- | -1S 4440-7440 1650 -18 4440-7440 1650
4000
5 S-4 | 2750-70-3800-75- | PB-1 ! 4860-20200 1800 | PB-1 | 5200-20200 1800
4400
6 5-5 | 3050-75-3950-80- | PB-1 4860-20200 1900 PB-1 5200-20200 1900
4590
S-6 | 3200-85-4900 PB-1 | 4860-20200 2000 | PB-1 | 5200-20200 2000
S-7 | 4000-100-6000 PB-1 | 4860-20200 2400 | PB-1 | 5200-20200 2400
S-8 | 4500-125-7000 PB-1 4860-20200 2800 PB-1 5200-20200 2800
10 | S9 | 5000-150-8000 PB-2 | 8700-34800 4200 | PB-2 | 9300-34800 4200
11 | S-10 | 5500-175-9000 PB-2 | 8700-34800 4200 | PB-2 | 9300-34800 4200
12 | S11 | 6500-200-6900 | PB-2 | 8700-34800 | 4200 | PB-2 | 9300-34800 | 4200
13 | S-12 | 6500-200-10500 | PB-2 | 8700-34800 4200 | PB-2 | 9300-34800 4200
14 | S-13 | 7450-225-11500 | PB-2 | 8700-34800 4600 | PB-2 | 9300-34800 4600
15 | S-14 | 7500-250-12000 PB-2 8700-34800 4800 PB-2 | 9300-34800 4800
16 | S-15 | 8000-275-13500 PB-2 8700-34800 5400 PB-2 9300-34800 5400
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Revised Pay Scales
Present Scale recommended by the Sixth Revised Pay Structure
Central Pay Commission
Sl. | Pay Pay Scale Pay |Corresponding| Grade | Pay |Corresponding| Grade
No.| Scale Band | Pay Bands Pay | Band | Pay Bands Pay
17 | New | 8000-275-13500 PB-3 | 15600-39100 | 5400 | PB-3 | 15600-39100 | 5400
Scale | (Group A Entry)
18 | S-16 | 9000 PB-3 | 15600-39100 5400 | PB-3 | 15600-39100 5400
19 | S$-17 | 9000-275-9550 PB-3 | 15600-39100 5400 PB-3 | 15600-39100 5400
20 | 518 | 10325-325-10975 | PB-3 | 15600-39100 | 6100 | PB-3 | 15600-39100 | 6600
21 | S-19 | 10000-325-15200 | PB-3 | 15600-39100 | 6100 | PB-3 | 15600-39100 | 6600
22 | S-20 | 10650-325-15850 | PB-3 | 15600-39100 6500 PB-3 | 15600-39100 6600
23 | S-21 | 12000-375-16500 | PB-3 | 15600-39100 | 6600 | PB-3 | 15600-39100 | 7600
24 | 522 | 12750-375-16500 | PB-3 | 15600-39100 | 7500 | PB-3 | 15600-39100 | 7600
25 | 523 | 12000-375-18000 | PB-3 | 15600-39100 7600 PB-3 | 15600-39100 7600
26 | S-24 | 14300-400-18300 | PB-3 | 15600-39100 7600 PB-4 | 37400-67000 8700
27 | S-25 | 15100-400-18300 | PB-3 | 15600-39100 | 8300 | PB-4 | 37400-67000 | 8700
28 | S-26 | 16400-450-20000 | PB-3 | 15600-39100 | 8400 | PB-4 | 37400-67000 | 8900
29 | S-27 |16400-450-20900 | PB-3 | 15600-39100 | 8400 | PB-4 | 37400-67000 | 8900
30 | S-28 | 14300-450-22400 | PB-4 | 39200-67000 | 9000 | PB-4 | 37400-67000 | 10000
31 | S-29 | 18400-500-22400 | PB-4 | 39200-67000 | 9000 | PB-4 | 37400-67000 | 10000
32 | 530 | 22400-525-24500 | PB-4 | 39200-67000 | 11000 | PB-4 | 37400-67000 | 12000
33 | S-31 | 22400-600-26000 | PB-4 | 39200-67000 | 13000 | HAG| Rs.75500- Nil
+ (annual
Scale| increment @
3%)-80000
34 | S-32 | 24050-650-26000 | PB-4 | 39200-67000 | 13000 | HAG| Rs.75500- Nil
+ (annual
Scale| increment @
3%0)-80000
35 | S-33 | 26000 (Fixed) Apex | 80000 (Fixed) | Nil | Apex | 80000 (Fixed) | Nil
Scale Scale
36 | S-34 | 30000 (Fixed) Cab. | 90000 (Fixed) Nil Cab. | 90000 (Fixed) Nil
Sec. Seﬂ
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(II)

Pay scales of All India Services

Sl

No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(1)

Indian Administrative Service*

Grade Pay Rs5400 in PB-3
(Rs.15600-39100) for the pre-

revised pay scale of Rs.8000-
13500.

Grade Pay Rs.6500 in PB-3 for the
pre-revised pay scale of
Rs.10650-15850.

Grade Pay Rs.7500 in PB-3 in PB-
3 for the pre-revised pay scale of
Rs.12750-16500.

Grade Pay Rs.8300 in PB-3 for the
pre-revised pay scale of
Rs.15100-18300.

Grade Pay Rs.9000 in PB-4 for the
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for
the pre-revised pay scale of
Rs.22400-24500.

Apex Scale of Rs.80000 (fixed)

Accepted

Grade Pay modified to Rs.6600. Two
additional increments to be granted at
the time of promotion to this grade.

Grade Pay modified to Rs.7600. Two
additional increments to be granted at
the time of promotion to this grade.

Grade Pay modified to Rs.8700 and
placed in PB-4. PB-4 modified to
Rs.37400-67000. Two additional
increments to be granted at the time
of promotion to this grade.

Grade Pay modified to Rs.10000.
Government to restore the eligibility
for promotion to Super Time Scale of
the IAS to 16 years, which was
reduced to 14 years in January 2008.

Grade Pay modified to Rs.12000

Accepted

Relevant orders shall be issued by the
cadre controlling authority.

*The pay structure for the IAS
Foreign Service.

will also be applicable to the Indian

(ii)

Indian Police Service

Grade Pay Rs.5400 in PB-3
(Rs.15600-39100) for the pre-

revised pay scale of Rs.8000-

Accepted.
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13500.

Grade Pay Rs.6100 in PB-3 for the
pre-revised pay scale of
Rs.10000-15200.

Grade Pay Rs.6600 in PB-3 for the
pre-revised pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the
pre-revised pay scale of
Rs.14300-18300.

Grade Pay Rs.8400 in PB-3 for the
pre-revised pay scales of
Rs.16400-20000.

Grade Pay Rs.9000 in PB-4 for the
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for
the pre-revised pay scale of
Rs.22400-24500.

Grade Pay of Rs.13000 in PB-4 for
the pre-revised pay scale of
Rs.24050-26000.

Apex Scale of Rs.80000 (fixed)

Posts of Directors General
Sashastra Seema Bal and Indo-
Tibetan Border Police may be
upgraded to the apex scale.

Grade Pay modified to Rs.6600.

s

Grade Pay modified to Rs.7600.

Grade Pay modified to Rs.8700 and
placed in PB-4. PB-4 modified to
Rs.37400-67000.

Grade Pay modified to Rs.8900 and
placed in PB-4.

Grade Pay modified to Rs.10000

Grade Pay modified to Rs.12000.
Eligibility for promotion to Super
Time Scale of the IPS continue to be
18 years.

A new pay scale of Rs.75500- (annual
increment @ 3%)-80000 designated as
HAGH+ carved out of PB-4

Indian Police Service Pay Rules will
be appropriately modified to provide
in each State cadre one post of
Director General of Police as head of

the police force in the apex scale of
Rs.80,000.

Accepted.

Relevant orders shall be issued by the
cadre controlling authority.

(iii)

Indian Forest Service

Grade Pay Rs5400 in PB-3

(Rs.15600-39100)

Accepted

for the pre-|
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revised pay scale of Rs.8000-
13500.
Grade Pay Rs.6100 in PB-3 for the

pre-revised pay  scale of
Rs.10000-15200.

Grade Pay Rs.6600 in PB-3 for the
pre-revised  pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the
pre-revised pay scale of
Rs.14300-18300.

Grade Pay Rs.8400 in PB-3 for the
pre-revised pay scales of
Rs.16400-20000.

Grade Pay Rs.9000 in PB-4 for the
pre-revised pay  scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for
the pre-revised pay scale of
Rs.22400-24500.

Grade Pay of Rs.13000 in PB-4 for
the pre-revised pay scale of

Rs.24050-26000.

Apex Scale of Rs.80000 (fixed)

Grade Pay modified to Rs.6600.

Grade Pay modified to Rs.7600.

Grade Pay modified to Rs.8700 and
placed in PB-4. PB-4 modified to
Rs.37400-67000.

Grade Pay modified to Rs.8900 and
placed in PB-4.

Grade Pay modified to Rs.10000

Grade Pay modified to Rs.12000

A new pay scale of Rs.75500- (annual
increment @ 3%)-80000 designated as
HAGH+ carved out of PB-4.

Indian Forest Service Pay Rules will
be appropriately modified to provide
in each State cadre one post of
Principal Chief Conservator of Forests
as head of the forest service in the
apex scale of Rs.80,000.

Relevant orders shall be issued by the
cadre controlling authority.

|
(III) Pay scales of Central Services Group ‘A’
Sl Recommendations of the Sixth Decision of the Government
No. Pay Commission

(i)

Central Services Group ‘A’

(Rs.15600-39100) for the pre-
revised pay scale of Rs.8000-

Grade Pay Rs.5400 in PB-3 | Accepted
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13500.

Grade Pay Rs.6100 in PB-3 for the
pre-revised pay scale of
Rs.10000-15200.

Grade Pay Rs.6600 in PB-3 for the
pre-revised  pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the
pre-revised pay scale of
Rs.14300-18300.

Grade Pay Rs.9000 in PB-4 for the
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in PB-4 for
the pre-revised pay scale of
Rs.22400-24500.

Grade Pay of Rs.13000 in PB-4 for
the pre-revised pay scales of Rs.
22400-26000 and Rs.24050-26000.

Apex Scale of Rs.80000 (fixed)

Whenever any IAS officer of a
particular batch is posted in the
Centre to a particular grade
carrying a specific grade pay in
pay bands PB-3 or PB-4, grant of
higher pay scale on non-
functional basis to the officers
belonging to  batches  of
organised Group A services that
are senior by two years or more
should be given by the
Government.

Eligibility criteria prescribed for
promotion to Senior
Administrative Grade in various
organized Group A services
should be uniform.

Grade Pay modified to Rs.6600.

Grade Pay modified to Rs.7600.

Grade Pay modified to Rs.8700 and
placed in PB-4. PB-4 modified to
Rs.37400-67000.

Grade Pay modified to Rs.10000

Grade Pay modified to Rs.12000

A new pay scale of Rs.75500- (annual
increment @ 3%)-80000 designated as
HAGH+ carved out of PB-4

Accepted

Accepted. This will also be applicable
to the Indian Police Service and the
Indian Forest Service in their
respective State cadres for which the
relevant cadre controlling authorities
will issue the orders.

Accepted
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(IV) Pay and allowances of Chairpersons and full-time Members of

Regulatory Bodies

Sl
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i)

(i)

Normal replacement pay bands
and grade pay recommended to
be granted in general to the
existing Members of regulatory
bodies. Rates of allowances
presently admissible to be
revised on par with those
recommended for corresponding
categories of Government
employees. (Para No. 8.1.7)

The pay and allowances of
Chairman and full-time
Members of five specified
Regulatory Bodies, viz., Telecom
Regulatory Authority of India,
Insurance  Regulatory  and
Development Authority Central
Electricity Regulatory
Commission, Securities and
Exchange Board of India and the
Competition Commission of
India to be de-linked from
Government salaries and those
appointed as Members through
the revised process should be
paid a consolidated salary of
Rs.1,50,000 p.m., while the
Chairperson may be paid
Rs.2,00,000 p.m. in case a car and
house are provided. In case no
car and house is given, the
Chairperson should be paid a
consolidated salary of Rs.3,00,000
p-m. and Members Rs.2,50,000.

(Para No. 8.1.7)

Accepted

The Commission’s recommendations
regarding higher pay package of
Rs25 lakh and Rs3 lakh p.m.
(without house and «car) for
Chairpersons and full-time Members
of the five specified Regulatory Bodies
accepted. = However, the existing
incumbents in these Regulatory
Bodies will be offered an option to
retain their present pay and
allowances together with car and
house or to choose the higher pay
package without house and car.
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V)

Formula for fixation of pay- in the revised pay structure of Pay Bands
and Grade Pays

SL
No.

Recommendations of the Sixth Pay
Commission

Decision of the Government

(1)

The pay of employees may be fixed
in the proposed scales of pay in the
manner laid down in Para 2.2.21(i)
to (v) of the Report.

Accepted with the following
modifications:

(a) Fixation of pay in the revised
Pay Bands will be done by
multiplying the basic pay drawn as
on 1/1/2006 on the existing Fifth
CPC pay scales by a factor of 1.86
and then rounded off to next
multiple of 10 and not by a factor of
174 as recommended by the
Commission.

(b) In the case of Medical Doctors,
Deatness Allowance on the Non
Practising Allowance will be taken
into account while fixing their pay
in the revised Pay Bands.

(i)

a) Though -1S pay scale is not a
regular pay scale, initially all Group
D employees shall be placed in the
-1S pay scale with appropriate
grade pay. This pay scale has been
devised mainly for the purpose of
initial fixation of pay of the Group
D employees who had already been
recruited on a regular basis as on
the date of implementation of this
recommendation by the
Government.

b) Thereafter, such of those Group
D employees as already possess the
revised minimum qualifications
prescribed for entry into the Group
C pay band along with a grade pay
of Rs.1800 would be placed in that
grade (ie. pay band of Rs.4860-
20200 along with a grade pay of
Rs.1800) with effect from 1.1.2006.

Accepted

Accepted with the modification
that PB-1 will be Rs.5200-20200.

3254 GloB—6

Published on National Portal of India | http://india.gov.in/govt/paycommission.php



THE GAZETTE OF INDIA: EXTRAORDINARY

c)  Such of those existing Group
D employees who do not possess
the minimum qualifications
prescribed would need to be
retrained and a training package
would need to be evolved
separately for each of the individual
Ministry/ Department/Organisation
keeping in view their specific needs.
After re-training with emphasis on
multi-skilling, the Group D staff
will be placed in the Pay Band PB-1
of Rs.4860-20200 with the grade pay
of Rs.1800.. Once placed in the PB-1
Pay Band, this category of Group D
staff will regain their seniority vis-a-
vis the other category of Group D
staff that already possessed the
minimum prescribed qualifications
and were, therefore, placed in the
PB-1 Pay Band immediately.

f) Inter-se seniority of all the
employees in erstwhile Group D
will be fully maintained with Group
D employee in a higher Fifth CPC
pay scale being placed higher vis-a-
vis an employee in a lower pay
scale. Within the same pre-revised
pay scale, the seniority will be fixed
on the basis of date on which the
person came to be placed in that
pay scale.

g) Arrears shall be payable with
effect from 1.1.2006 in both the
cases: to those Group D employees
who  possess the  prescribed
qualifications and those Group D
employees who do not possess the
prescribed qualifications. Retraining
of the latter should preferably be
completed with in a short period,
say 6 months, so that fixation in pay
band PB-I and payment arrears of
salary is not unduly delayed.

Accepted with the modification
that PB-1 will be Rs.5200-20200.

Accepted

Accepted
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(VI) Date of effect

Sl
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(1)

The revised structure of pay
bands and grade pay to be
implemented from 1/1/2006.
(Para 6.5.2)

Accepted

(VII) Annual Increments

Sl.
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i)

Rate of Annual Increment: All
the running pay bands will have
annual increments in form of two
and half percent of the total of
pay in the pay band and the
corresponding grade pay. (Para
2.2.11)

Modified to 3% from 25%
recommended by the Commission.

(ii)

For Group A Pay Band PB-3,
annual increments in the band
will vary depending upon the
performance. Not less than
eighty percent of the employees
in the grade will be allowed
normal increment at the rate of
2.5% with the remaining 20%
high performers during the year
being allowed increment at the
higher rate of 3.5%. (Para 2.2.12)

The rate of variable increment for high
achievers in PB-3 increased to 4%
from 3.5% recommended by the
Commission.

(iii)

Date of Annual Increments: The
date of annual increments, in all
cases, to be 1st July. Employees
completing six months and
above in the scale as on July 1 to
be eligible. (Para 2.2.11)

Accepted

(VIII) Payment of Arrears

Sl
No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(1)

The Government may pay the
arrears in two equal instalments
in different years. (Para 10.1.15)

Accepted with the modification that
the arrears will be paid in cash in two
instalments - first instalment of 40%
during the current financial year
(2008-09) and the remaining 60% in
the next financial year (2009-10).
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Compensation for price rise (Dearness Allowance)

Sl

No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(@)

The Government should keep
revising the base  year in the
existing fixed base index method

4.1.10)

as frequently as feasible. (Para

Accepted

National Statistical Commission
to be asked to explore the
possibility of a specific survey
covering Government employees
exclusively, so as to construct a
consumption basket
representative of  Government
employees and formulate a

Government may continue to use
the AICPI (IW) for estimating the
DA, subject to the modifications
proposed in the subsequent
paras. (Para 4.1.13)

separate index. Meanwhile, the

Accepted

(iii)

AICPI (IW) with base 2001 may,
henceforth, be used for the
purpose of calculating DA till it
gets revised The reference base
for calculation of Dearness
Allowance with effect from
1.1.2006 will be the 12 monthly
average index of 536 as per
AICPI (IW), 1982 series. This,
when converted to 2001 series,
using the linking factor of 4.63,
works out to 116. (Para 4.1.14)

Accepted. The base using the 2001
series works out to be 115.76.

Note: The instalment of Dearness
Allowance sanctioned from 1.1.2006
onwards will be adjusted against the
DA payable under revised
formula/arrears on account of
revision of pay scales.

(iv)

Government to take expeditious
steps to rectify distortions in the
construction of the current AICPI
(IW) series. The National
Statistical Commission may also
take  these  factors into
consideration while evolving a
separate index for Government
employees. (Para 4.1.14)

Accepted

Merger of dearness allowance
with basic pay at any stage not
recommended. (Para4.1.18)

Accepted.

(vi)

DA may continue to be

sanctioned twice a year as on 1st

Accepted.
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January and 1t July payable with
the salary of March and
September  respectively  for
administrative convenience with
inflation neutralization being
maintained at 100% at all levels.
(Para 4.1.19)

3.

Non-Practising Allowance

Sl

No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

(i)

Doctors should continue to be paid
NPA at the existing rate of 25% of
the aggregate of the band pay and
grade pay subject to the condition
that the Basic Pay + NPA does not
exceed Rs.85,000. The facility of
NPA cannot be extended to any
other category. NPA should be
restricted only to the medical
Doctors occupying posts for which
minimum qualifications of a
medical degree is prescribed. (Para
4.2.53)

Accepted.

Assured Career Progression Scheme

SL

No.

Recommendations of the Sixth
Pay Commission

Decision of the Government

The Commission has
recommended that the existing
scheme of Assured Career
Progression may be continued
with two financial upgradations
being allowed as at present with
the following modifications:-

i) The scheme will also be
available to all posts belonging to
Group A - whether isolated or
not. Organised Group A services
will, however, not be covered
under the scheme.

ii) Benefit of pay fixation
available at the time of normal
promotion shall be allowed at the
time of financial upgradations

Accepted with the modification that
there will be three upgradations
under the ACP Scheme after 10, 20
and 30 years of service.

Accepted.

Accepted with the modification that
the rate of increment will be 3%.
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under the scheme. Thus, an
increase of 2.5% of pay and grade
pay shall be available as financial
upgradation under the scheme.

iiiy  The grade pay shall change
at the time of financial
upgradation under this scheme.
The grade pay given at the time of
financial upgradation under
ACPS will be the immediate next
higher grade pay in the hierarchy
of revised pay bands and grade
pay being recommended. Thus,
grade pay at the time of financial
upgradation under ACPS can, in
certain cases where regular
promotion is not between two
successive grades, be different
than what is available at the time
of regular promotion. In such
cases, the higher grade pay
attached to the next promotion
post in the hierarchy of the
concerned cadre/ -organization
will be given only at the time of
regular promotion.

iv)  Financial upgradation
under the scheme will be
available whenever a person has
spent 12 years continuously in the
same grade. However, not more
than two financial upgradations
shall be given in the entire career
as was provided in the extant
scheme.

The scheme with aforesaid
modifications shall be called
modified ACPS and will ensure
suitable progression uniformly to
all the employees in Central
Government. (Para No. 6.1.15)

Accepted.

Modified to the extent that the
financial upgradation will be available
whenever a person has spent 10 years
continuously in the same grade.
Further, three upgradations after 10,
20 and 30 years of service will be
allowed.
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5. Performance Related Incentive Scheme
Sl Recommendations of the Sixth Decision of the Government
No. Pay Commission

(i)

The Commission has
recommended introduction of a
new performance based pecuniary
benefit, over and above the regular
salary, for the Government
employees. The benefit will be
called  Performance  Related
Incentive Scheme (PRIS) and will
be payable taking into account the
performance of the employee
during  the  period  under
consideration. It is based on the
principle of differential reward for
differential performance.  (Para
No.2.5.8)

Accepted. Detailed guidelines will be
issued by the nodal Ministry.

Department of Science & Technology
will work out a PRIS scheme for
scientists.
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PART - B

Statement showing the recommendations of the Sixth Central Pay
Commission on other Allowances relating to Civilian employees in Groups A,
B, C and D and Government’s decision thereon. (References to Chapters and
Paragraphs in the Statement are to the Pay Commission’s Report).

SL. | Recommendations of the Sixth Pay Commission Decision of the
No. Government

1. | City Compensatory Allowance

City Compensatory Allowance may be abolished. | Accepted
(Para 4.2.8)

2. | Other Compensatory Allowances

(i) | Rates of Special Compensatory (Hill Area/Remote | Accepted
Locality), Tribal Area Allowance, Project
Allowance and Bad Climate Allowance may be
revised as under :

Special Compensatory (Hill Area) Allowance/Bad
Climate Allowance/Tribal Area Allowance

Category Bad Special
climate/Tribal | Compensatory
Area allowance (Hill Area)
Allowance
For posts in the Rs.400 p.m. Rs.600 p.m.
grade pay of
Rs.5400 and
above
For other posts Rs.240 p.m. Rs.480 p.m.
(Para No.4.2.24.1)
(ii) | Special Compensatory (Remote Locality) Accepted
Allowance
Category Part | PartB | PartC | Part D
A (Rs. (Rs. (Rs.
(Rs. pm) | pm.) | pm.)

. p-m.)
For posts in the | 2600 2100 1500 400
grade pay of
Rs.5400 and
above

For posts in the | 2000 1600 1200 320
grade pay of less
than Rs.5400

(Para No.4.2.24.2)
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(i)

(iv)

(v)

L.

Project Allowance

| Accepted

T

Category Project allowance
For posts in the grade pay Rs.1500 p.m.
of Rs.5400 and above
For posts in the grade pay Rs.1000 p.m. W
of less than Rs.5400

(Para No.4.2.24.3)

The rates of all the above allowances shall
automatically increase by 25% whenever the
Dearness Allowance payable on the revised pay
bands goes up by 50%. (Para No.4.2.24.4)

Special Compensatory Allowance for Gandhinagar
and Special Compensatory (Border Area)
Allowance may be abolished. (Para No.4.2.24.5)

Special (Duty) Allowance for postings to North
East Regions should be paid to all Central
Government employees at the existing rates on
their posting on transfer to any North East Region
irrespective of whether the transfer is from outside
the North East Region or from another area of that
region. The condition that the employees have all
India transfer liability should also be dispensed
with. No increase in the rate of this allowance is
being recommended as the allowance is paid as a
percentage of the pay. The Commission has
recommended that the Special (Duty) Allowance as
well as other concessions allowed to the
Government employees in North East region
should also be extended to the Government
employees posted in Ladakh. (Para No. 4.2.25)

No change is recommended in respect of Island
Special (Duty) allowance. This allowance may,
henceforth, also be paid to all Central Government
employees on their posting on transfer to any place
in these Islands without insisting on an all India
transfer liability. (Para No. 4.2.26)

Hard Area Allowance to the employees posted in
the Nicobar group of Islands may be paid
separately along with Island Special (Duty)
Allowance. Further, this allowance may also be
extended to the Lakshadweep group of islands.
(Para No. 4.2.26)

Accepted

Accepted

Accepted

Accepted

Accepted.  Will be
extended to similarly
classified Islands in
Lakshadweep.

3254 Glog—7
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Transport Allowance

The Commission has recommended the following
rates for Transport Allowance:

Employees Rate of Transport
drawing grade Allowance per month
pay of A-1/A Class Other
(Rs.) City Places
(Rs.) (Rs.)
5400 & above | Rs.3200 + DA | Rs.1600 +
and posts in the thereon DA
apex scale and thereon
Cabinet
Secy./equivalent
4200 to 4800* Rs.1600 + DA | Rs.800 +
thereon DA
thereon
Below 4200 Rs.400+ DA | Rs.300+
thereon DA
thereon

*and Group B, C and D employees/personnel
below officer rank drawing pre-revised basic pay of
Rs.4000 and above. (Para No. 4.2.43)

The existing condition which prohibits grant of
Transport Allowance to the employees who have
been provided with official accommodation within
one Kilometer of the office should to be removed.
Other conditions regulating the grant of this
allowance shall remain unchanged. Physically
disabled employees to continue drawing this
allowance at double the normal rates. However,
Transport Allowance in the case of physically
disabled employees shall, in no case, be less than
Rs.1000 per month plus the applicable rate of
dearness allowance. Employees in pay band PB-4
who are entitled to the use of official car for travel
between residence and office may be given the
option to draw transport allowance at a higher rate
of Rs.7000 p.m. plus dearness allowance provided
they give up the use of official car for travel
between residence and office. (Para No. 4.2.44)

Accepted with the
modification that
“Campus” restriction
for grant of Transport
Allowance will be
removed.
Consequently,
employees living in
campuses will also be
eligible for Transport
Allowance. Also,
Transport Allowance
for the employees at
the lowest levels will
be increased to Rs.600
(from Rs.400) in A-
1/A class cities and
Rs.400 (from Rs.300)
in other towns;

Further, employees in
PB-1 with Rs.7440
(corresponding to
Rs.4000 basic in pre-
revised pay scales)
and above as pay in
the pay band will be
eligible for grant of
Transport Allowance
at the rate of
Rs.1600/ Rs.800.
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(iii)

House Rent Allowance

The Commission has recommended merger of C
Class Cities (having population of 50,000 to 5 lakh)
with “Unclassified Towns’ (having population of
less than 50,000).

The Commission has recommended that the
existing population criterion for classifying towns
and cities tor purposes of HRA may be retained.
However, population in the urban agglomeration
should be taken into account for classifying a city
for purposes of HRA.

The Commission has recommended retention of the
existing rate of HRA in A-1 cities to be paid at the
rate of 30% of the total of revised pay in the
running pay band and grade pay thereon.

The Commission has recommended that the
erstwhile A, B-1 and B-2 categories may be merged
and C & Unclassified categories may also be

'merged. The following rates of House Rent

Allowance are accordingly recommended:

Revised Revised Rates of HRA as
classification | Classification of | a percentage of
of Cities and Cities/Towns Pay in the pay

Towns on band + Grade
Population Pay + MSP* +
Criteria NPA*
50 lakhs & X 30
above (Earlier
classified as A-
L))
50 - 5 lakhs Y 20
(Earlier
classified as A,
B-1 & B-2)
Below 5 lakhs Z 10
(Earlier
classified as C
and
Unclassified)
* where applicable (Para No. 4.2.59)

Accepted

Accepted

Accepted

Accepted
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Children Education Allowance

Children Education Allowance and Reimbursement
of Tuition Fee may be merged and it will
henceforth be reimbursement upto the maximum of
Rs.1000 per child per month subject to a maximum
of 2 children. Hostel subsidy may be reimbursed
upto the maximum limit of Rs.3000 per month per
child. The limits would be automatically raised by
25% every time the Dearness Allowance on the
revised pay bands goes up by 50%. (Para No.
4.2.64)

Accepted

(i)

Risk Allowance

The Commission, accordingly, recommends
withdrawal of Risk Allowance. All categories of
jobs that involve inherent element of risk with
deleterious effect on health over a period of time
should instead be provided with free medical and
life insurance of Rs.5 lakhs for employees in PB-1
pay band; Rs.7 lakhs for employees in PB-2 pay
band; Rs.10 lakhs for employees in PB-3 pay
band/higher pay bands/scales. To offset the effect
of inflation, amount of the insurance should
automatically be increased by 50% every time the
DA payable on the revised pay goes up by 50%.
The entire expenditure on paying premium for this
insurance will be borne by the Government. The
amount insured will be paid in case of any serious
injury/death  sustained in the course of
employment and will be over and above the other
benefits available to all categories of Government
employees.  These employees should also be
provided with additional health benefits with
mandatory health check-ups every quarter and
enhanced leave, wherever the same is necessary for
proper recuperation. Further, the Government
should ensure that latest technology and greatest
level of care is observed in these jobs so that the

element of risk involved therein is minimized.
(Para No. 4.2.68)

Hospital Patient Care Allowance/Patient Care
Allowance

The Commission has separately recommended
extension of adequate insurance cover to all such

Introduction of Risk
Insurance Scheme
w.ef. 1.4.2009 after
consultation with
Staff Side and
continuation of Risk
Allowance till March
31, 2009.

Introduction of Risk
Insurance Scheme
w.ef. 1.4.2009 after
consultation with

Staff Side and

| categories of employees who face an element of risk | continuation of
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in discharge of their official functions.  This
insurance cover should be extended to all the
categories that are presently in receipt of
HPCA/PCA. Simultaneously, HPCA/PCA should
be withdrawn as no rationale would exist for these
allowances once the element of risk is covered by
grant of an appropriate insurance cover. The loss
incurred by the employees on this account would
be more than compensated in respect of existing
Group D employees who will be upgraded to
Group C. This loss, for Group C employees, should
be compensated in form of Performance Related
Incentive Scheme. (Para No. 3.6.18)

HPCA/ PCA
March 31, 2009..

till |

(i)

(i)

(iv)

Uniform Related Allowances

Following rates of Uniform Allowance are

recommended by the Commission for personnel
and officers in CPMFs/CPOs/RPF/IPS: -

Grant Rate ]
Initial grant

Renewal grant

i

Following rates of wuniform allowance
recommended for Coast Guard officers:-

Rs.14000
Rs.3000
(payable
three years)
(Para No. 4.2.73 and 74)

after

every

are

Grant
Initial grant
Renewal grant

Amount ‘
Rs.16000
Rs.5000
(payable after every three
L ears)

(Para No. 4.2.75)
Existing rates of Kit Maintenance Allowance to be
doubled for all categories of employees presently in
receipt of this allowance. Uniform Allowance for
nurses should also be increased to Rs.500 per
month. (Para No. 4.2.76)

The rates of Uniform Allowance and Kit
Maintenance Allowance for all the above categories
shall be increased by 25% every time the Dearness
Allowance on revised pay bands goes up by 50%.
(Para No. 4.2.77)

Accepted

Accepted

Accepted

Accepted
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Miscellaneous Allowance

The Commission recommends doubling of the
extant rates of Cycle Allowance, Washing
Allowance, Cash Handling Allowance, Special
Allowance, Night Duty Allowance and Split Duty
Allowance. Similarly, rates of allowances specific
to different Ministries/ Departments/Organisations
not covered in this Report will also be doubled. The
rates of these allowances will be increased by 25%
every time the Dearness Allowance payable on
revised pay scales goes up by 50%.
Sirnultaneously, Machine Allowance should
henceforth be withdrawn. (Para No. 4.2.81)

Accepted

Caretaking Allowance

The amount of caretaking allowance may
henceforth be paid at the rate of 10% of the
aggregate of pay in the pay band and grade pay
thereon. (Para 3.8.8)

Accepted

10.

Training Allowance and Sumptuary Allowance in
Training Academies and Staff Colleges

The training allowance may be raised to 30% of
basic pay for deputationist trainers drawn from
Government, universities and academic institutions
working as  faculty @ members in  the
National/Central = Training  Academies and
Institutes for Group A officers. This allowance may
continue to be drawn for the period the trainer is
on study or tour related to training activities.
Separate deputation allowance will not be payable
to these trainers. It may continue at the existing rate
for other training establishments. (Para No. 6.4.6 )

The Sumptuary allowance may be raised to Rs.3500
per month for the Director or Head of these
National /Central Training Establishments for
Group A Officers and also be extended to Course
Directors and Counselors at the rate of Rs 2500 and
Rs 2000 per month respectively. (Para No. 6.4.6)

Accepted

Accepted

11.

(1)

Leave Travel Concession (LTC]

Central Government employees should be allowed
to travel to their home town along with their
families on three occasions in a block of four years
and to any place in India on the fourth occasion.
This facility shall be available to the Government

Accepted
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officers onlv for the first two blocks of four years
applicable after joining the Government for the first
time. The blocs of 4 years shall apply with
reference to the initial date of joining the
Government even though the employee changes
the job within Government subsequently.  The
existing blocks will remain the same but the
entitlements of the new recruit will be different in
the first eight years of service. All other provisions
concerning frequency of travel under LTC are to be
retained. (Para No. 4.3.5)

(ii) | Travel entitlements, whether for the purpose of | Accepted
official tour/transfer or LTC, should be same but
no daily allowance will be payable for travel on
LTC. Further, the facility shall be admissible only
in respect of journeys performed in vehicles
operated by the Government or any Corporation in
the public sector run by the Central or State
Government or a local body. (Para No. 4.3.6)

(iify | Parents and/or step parents (stepmother and | Accepted
stepfather) who are wholly dependent on the :
Government employee shall be included in the
definition of family for the purpose of LTC
irrespective of whether they are residing with the
Government employee or not. The definition of
dependency is being linked to the minimum family
pension for all purposes. Accordingly, all parents
and/or step parents whose total income from all
sources is less than the minimum family pension
prescribed in Central Government and dearness
relief thereon would be included in the definition of
family for this purpose. The extant conditions in
respect of other relations included in the family
including  married  /divorced /abandoned
/separated /widowed daughters shall continue
without any change. (Para No. 4.3.7)

(iv) | While encashment of Earned Leave upto 10 days | Accepted
along with LTC to the extent of total of 60 days may
be continued, the leave encashed at the time of
availing LTC should not be deducted from the
maximum amount of Earned Leave encashable at
the time of retirement. Consequently, the
employees would be eligible to encash 300 days of
Earned Leave at the time of their retirement, even
though they may have encashed Earned Leave o;_i
upto 60 days during their career while availin
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LTC, whether to their home town or to any place in
India. Insofar as Railways is concerned, the
employees shall be allowed to avail of this
encashment at the time of availing of passes for a
maximum of 60 days in the entire career subject to
the condition that successive encashment cannot be
made before a minimum period of two years has
elapsed. (Para No. 4.3.8)

12. | Ration Money Allowance for CPMF personnel

Payment of Ration Money Allowance to the CPMF | Accepted
personnel on par with that available to the defence
forces.  Ration money allowance should continue
to be paid to only those categories of CPMFs
personnel which are presently in receipt of this
allowance. (Para No. 7.19.37)

13. | Family Accommodation Allowance for CPMF
personnel

Introduction of a new Family Accommodation | Accepted
Allowance to be paid at the lowest rate of HRA for
all the CPMFs personnel who are not eligible for
either rent free accommodation/HRA or CILQ.
The rates of this allowance will increase by 25%
each time the price index increases by 50%. (Para
No. 7.19.42)

ANNEX-II

Recommendations of Sixth CPC that have not been accepted by the

Government .
S1. No. | Recommendation
1. Liberal ‘severance package’ for those employees who want to leave
service without pension with more than 15, but less than 20 years of
service.
P -y —— : .
2. Recommendation relating to Holiday Policy that there should only
be three closed holidays for Government employees.
3. | Flexi-hours for women employees and flexi-weeks for employees
with disabilities.
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ANNEX-III

Recommendations of Sixth CPC which will be examined separately

Sl Gist of Recommendations
No.

1. | Recommendation related to Bonus and Over Time Allowance.

2. | Recommendation related to General Provident Fund for Central
Government employees and Central Government Employees Group
Insurance Scheme.

3. | Recommendation related to lateral shift of Defence personnel to
Central Para Military Forces.

4. | Introduction of Health Insurance Scheme for Central Government
employees and pensioners.

5. | Upgradation of the posts of Additional Deputy Comptroller & Auditor
General of India, Members, CBEC and Members, CBDT to the Apex
Scale of Rs.80,000 (fixed).

6. | Merger of all accounts services.

7. | Corporatization of Indian Railways.

8. | Abolition of Indian Telecom Service and Telecom Commission.

9. | Outsourcing the process of commutation of pension to a PSU
Bank/Institution.

10. | Upgradation of the post of Director, Indira Gandhi National Forest
Academy in Ministry of Environment & Forests to the higher pre-
revised grade of Rs.26000 (fixed)

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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F.No.1/1/2008-IC
Government of India/Bharat Sarkar
Ministry of Finance/Vitta Mantralaya
Department of Expenditure/Vyaya Vibhag

(Implementation Cell)
bk ok ok

New Delhi, the 21st July, 2009

OFFICE MEMORANDUM

Subiject: Implementation of Sixth Central Pay Commission
recommendations - replacement of the pre-
revised S-30 pay scale (Rs.22400-24500) by a new HAG
scale (Rs.67000-79000).

The undersigned is directed to refer to the amendment to the Central
Civil Services (Revised Pay) Rules, 2008, notified vide G.S.R. No.527(E) dated
16t July, 2009 (copy enclosed) and to draw attention towards this
Department’s Office Memorandum of even number dated 30t August, 2008
on the subject ‘Implementation of Sixth Central Pay Commission
recommendations - fixation of pay and payment of arrears - instructions
regarding’. Vide the above amendment to the CCS (Revised Pay) Rules,
2008, the pre-revised scale S-30 i.e. Rs.22400-24500 has been replaced by
HAG scale of 67000-(annual increment @ 3%)-79000. Accordingly, in terms
of Rule 6 of CCS (Revised Pay) Rules, 2008, revised pay of the government
servants in the pre-revised scale S-30 who have already exercised their
option for drawal of their pay in the revised pay structure in the format
prescribed in the Second Schedule to the Rules will be fixed again in
accordance with the fitment table annexed to this O.M. (Annex-I).

2. In the case of all such officers in the pre-revised S-30 scale who had
opted to have their pay fixed under CCS (RP) Rules, 2008, action as
prescribed in para 2 of this Department’s O.M. of even number dated 30t
August, 2008 will be taken. In case any officer in the pre-revised S-30 scale
desires to revise his earlier option for coming over to the revised pay
structure, he may be permitted to do so without making any reference to
this Department.

S On account of pay fixation due to the revised HAG scale of Rs.67000-
79000, arrears of pay will be recalculated and difference of arrears in respect
of the first installment of 40% of arrears will be paid immediately. The
remaining 60% will be paid as and when orders in this regard are issued by
this Department. The manner of drawal of arrears has already been
indicated in this Department’s O.M. of even number dated 30.8.2008.



4. In the case of promotion from PB-4 to HAG scale and from HAG scale
to HAG+ scale after 1.1.2006, fixation of pay in terms of Rule 13 of CCS (RP)
Rules, 2008 will be done in the manner indicated below: -

(1) In the case of promotion from PB-4 to HAG scale, after adding one
increment in the manner prescribed in Rule 9 of CCS (RP) Rules, 2008,
the pay in the pay band and existing grade pay will be added. To the
tigure so arrived at, a sum of Rs.2000 will be added so that the benefit
allowed on promotion to HAG in terms of this Department’s
Notification GSR 622(E) dated 29.8.2008 is not withdrawn. The
resultant figure will become the basic pay in HAG scale, subject to a
minimum of Rs.67000. The Basic Pay in HAG scale shall not exceed
Rs.79000, the maximum of the scale. For Government servants in
receipt of NPA, pay + NPA will not exceed Rs.85000.

(i) In case of promotion from HAG scale to HAG+, after adding one
increment in the manner prescribed in Rule 9 of CCS (RP) Rules, 2008,
the resultant figure will become the basic pay in HAG+, subject to a
minimum of Rs.75,500. The Basic pay in HAG+ scale shall not exceed
Rs.80000, the maximum of the scale. For Government servants in
receipt of NPA, pay + NPA will not exceed Rs.85000.

Hindi version will follow.

el —
(ALOK SAXENA)
Director

To
All Ministries/Departments of the Government of India and others
as per standard list.



Annex-1

Fitment Table

Pre-revised scale (S - 30) Revised Pay Scale

Rs.22400-525-24500 HAG 67000-(annual increment @ 3%)-79000
Pre-revised Basic Pay Revised Basic Pay

22,400 67000
22,925 69010
23,450 71080
25975 73220
24,500 75420

Dd'—\ N

ALOK SAXENA
Director (IC)

Ministry of Finance
2eptt. of Expenditure
NP CTT
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MINISTRY OF FINANCE P
(Department of Expenditure)
NOTIFICATION
LoD = s New Delhi, the 16 July, 2009
G.SR.527(E)—In exercise of the powers conferred by the proviso to
Article 309 of the Constitution, the following amendment to Central Civil
Services (Revised Pay) Rules, 2008 is hereby issued:

(i) SIN 0.32, which relates to the pre-revised scale S-30 (Rs.22400-525-
24500) in Section 1, Part A of the First Schedule shall be amended as under:-

(In Rupees)
Present Scale : Revised Pay Structure
SL Post/ | Present Scale | Name of Pay |Corresponding |Corresponding
No. | Grade Band/ Scale | Pay Bands/ Grade Pay
T Scales
Q| @ 3) @ (5) (6)
32 S-30 | 22400-525- HAG 67000-(annual Nil
24500 increment @
3%)-79000

(ii)  The last row in the table PB-4 (Rs.37400-67000) which relates to grade
pay of Rs.12000 in Section II, Part A of the First Schedule shall be deleted.

[F. No. 01/01/2008-IC]
MADHULIKA P. SUKUL, Jt. Secy.

Foot Note: The Central Civil Services (Reviséd Pay) . Rules, 2008 were notified vide
G.S.R. 622(E) dated the 29th August, 2008/ Bhadrapada 7, 1930.

Printeci by the Manager, Govt. of India Press, Ring Road, Mayappri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.




No. 3/13/2008-Estt. {Pay I}
Government of India
Ministry of Personnel, Public Grievances & Pension

Department of Personnel & Training

%k %k ok K ok sk ok %k kK

!/ ﬂ Nove mber
New Delhi, the -Betober, 2008.

OFFICE MEMORANDUM

| Subject: Applicability of CCS (RP) Rules, 2008 to persons re-employed in

Government Service after retirement and whose pay is debitable to Civil

Estimates.

Persons re-employed in Government service after retirement have been
excluded from the purview of the Central Civil Services (Revised Pay) Rules, 2008 vide
Rule 2 (2){vii) thereof. The question of extension of the benefit of the revised pay rules
to these persons and the procedure to be followed for fixing their pay in the revised
scales has been considered by the Government. The President is pleased to decide that,
in partial modification of the Rule 2 (2){vii) of the Central Civil Services {Revised Pay)
Rules, 2008, the provisions of these rules shall apply to such persons also who were in
re-employment on 1% January, 2006, subject to the orders hereinafter contained. This
decision will cover all Government servants re-employed in Centra! Civil Departments
other than those employed on contract whether they have retired with or without a
pension and/or gratuity or any other retirement benefits, e.g. contributory fund etc.

from a civil post or from the Armed Forces.

2(1). The initial pay of a re-employed Government servant who elects or is
deemed to have elected to be governed by the revised pay scale from the 1 day of

January, 2006 shall be fixed in the following manner namely -

According to the provisions of Rule 7 of the C.C.S. (R.P.) Rules, 2008, if he is-
{i) a Government servant who retired without receiving a pension, gratuity or
any other retirement benefit and
(ii) a retired Government servant who received pension or any other retirement

benefits but which were ignored while fixing pay on re-employment.”



2 (). The initial pay of a re-employed Government servant who retired with a
pension or any other retirement benefit and whose pay on re-employment was fixed
with reference to these benefits or ignoring a part thereof, and who elects or is deemed
to have elected to be governed by the revised scales from the 1% day of January, 2006
shall be fixed in accordance with the provisions contained in Rule 7 of the Central Civil
Services (Revised Pay) Rules, 2008. In addition to the pay so fixed, the re-employed
Government servant would continue to draw the retirement benefits he was permitted
to draw in the pre-revised scales, as modified based on the recommendations of the
Sixth Central Pay Commission, orders in respect of which have been issued separately by
the Department of Pension & Pensioners Welfare. However, an amount equivalent to
- the revised pension (excluding the ignorable portion of pension, wherever permissible),
~ effective from 1.1.2006 or after, shall be deducted from his pay in accordance with the
general policy of the Government on fixation of pay of re-employed pensioners. Annual
increments will be allowed in the manner laid down in Rule 10 of Central Civil Services
(Revisedv Pay) Rules, 2008, on the entire amount of pay as if pension had not been

deducted.

3. Re-employed persons who become eligible to elect revised scales in
accordance with these orders should exercise their option in the manner laid down in
Rule 6 of the Central Civil Services (Revised Pay) Rules, 2008, within three months of the
date of issue of these orders or in cases where the existing scales of pay of the posts
held by them are revised subsequent to the issue of these orders, within three months

of the date of orders/notification revising the scales.

4, Where a re-employed Government servant elects to draw his pay in the
existing scale and is brought over to revised scale from a date later than the 1* day of
January, 2006, his pay from the later date in the revised scale shall be fixed in
accordance with the provisions of Rule 11 of the Central Civil Services (Revised Pay)

Rules, 2008.

5. Further, the existing ceiling of Rs. 26000/- for drawal of pay plus gross
pension on re-employment is enhanced to Rs. 80,000/-, the maximum salary payable to
the Secretary to the Government of India under Central Civil Services (Revised Pay)

Rules, 2008.

6. The President is also pleased to enhance the ignorable part of pension

from Rs. 1500/- to Rs. 4000/- (Rupees four thousand) in the case of Commissioned



Service officers and civil officers holding Group ‘A’ posts who retire before attaining the
age of 55 years. The existing limits of civil and military pensions to be ignored in fixing
the pay of re-employed pensioners will, therefore, cease to be applicable to cases of
such pensioners as are re-empltoyed on or after 1.1.2006. In the case of persons who are
already on re-employment, the pay may be fixed on the basis of these orders with effect
from 1.1.2006, provided they opt to come under these orders. If they so opt, their terms
would be determined afresh as if they have been re-employed for the first time from
1.1.2006. The option should be exercised in writing within three months from the date

~of issue of these orders. The option once exercised is final.

7. in so far as the persons serving in the Indian Audit & Accounts
' Department are concerned, these orders are being issued after consultation with the

Comptrolier & Auditor General of India.

8. These orders shall take effect from 1.1.2006.

( Roli Singh )
Director to the Government of India.
To
All Ministries/Department (As per standard list attached)

Copy to : Director (NIC), Department of Personnel & Training, to upload the O.M. on this
Department’s website under the Head “Establishment (Pay)”, Sub-Head “Pay Rules”.

Copies also forwarded to:

1. The Comptroller & Auditor General of India and all States under his control. (With 400
spare copies)

2. Controller General of Accounts/Controller of Accounts, Ministry of Finance.

3. Secretaries to UPSC/Supreme Court of India/Election Commission/Lok Sabha
Secretariat/Cabinet Secretariat/Central Vigilance Commission/President’s
Secretariat/Vice President’s Secretariat/Prime Minister’s Office/Planning Commission.

4. Department of Personnel & Training (AlS Division)/JCA/Admn. Section.

5. Additional Secretary (Union Territories), Ministry of Home Affairs.

6. All State Governments and Union Territories.

7. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New Delhi

8. All Members of the Staff Side of the National Council of JCM/Departmental Council.

9. All Officers/Sections of the Department of Personnel & Training/Department of
Administrative Reforms & Public Grievances/Department of Pension & Pensioners’
Welfare.

10. Ministry of Finance, Department of Expenditure

11. 50 spare copies.

oli Singh )
Director to the Government of India.



F. No. 38/88/2008-P&PW(G)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Pension & Pensioners’ Welfare

3" Floor, Lok Nayak Bhavan
Khan Market, New Delhi
Date : 9" July, 2009

OFFICE MEMORANDUM

Subject: Payment of Dearness Relief to re-employed pensioners
and employed family pensioners.

with the instructions contained in this Department's OM No. 45/73/97-
P&PW(G) dated 2,7.1599, Consequent upon the revision in ignorable
amount of pension from Rs. 1500/- to Rs. 4000/- in terms of DOPT OM No.
3/13/2008-Estt.(Pay-I) dated 11.11.2008, the amount of Rs. 1500/-
appeared in OM dated 2.7.1999 is revised as Rs. 4000/-. The other
conditions for grant of DR to re-employed pensioner/family pensioner remain
the same,

2. In so far as persons serving in the Indian Audit Accounts Department
are concerned, these orders are being issued after consultation with the CAG
of India.

3. This issues with the concurrence of Ministry of Finance, Department of
Expenditure vide their UO No. 132/EV/2009 dated 21.4,2009 and DOPRT
vide their U0 No. 3/16/2009-Estt. (Pay II) dated 23.6.2009.

4, Hindi version will follow. Q\‘%
’——‘————-\

( M. P. Singh )
Director

To

All Ministries and Departments of the Government of India.
Comptroller & Auditor General of India.
As per standard mailing list.






