Circular/Confidential

NG. AN/XI/11051/MACP/2010/Val-V
QFFICE OF THE CGDA,

ULAN BATAR ROAD,

DELHI CANTT - 110

DATED: 2.11.2010
To

The PC of A (Fys) Kolkata
The PCDA

The ChA

Subject: Modified Assured Career Progression Scheme (MACPS) for Canteen
Employees working in Non-Statutory Departmental Canteens/Tiffin
Rooms located in Central Government Offices- regarding.
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A copy of the Government of India, Ministry of Personnel Public Grievances
and Pensions, (Department of Personnel and Training) No. BOP&T-Ne. 3/4/2010-Dir. (C)
dated 1.9.2010, on the above subject is forwarded herewith for your information, guidance
and necessary action please.

Please acknowledge receipt.
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- EDP Centre (Local) For upleoading the same in the CGDA's official
website,
CENTRAD Brar Square Delhi
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Library -
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g\ No.3/4/2010-Dir (C)
\7{. | Ciovernment of India
' Winistey of Personnel, P.G. and Pensigns
(Department of Persoansl and Training)
o
[Lok Nayek Bhawan, Khan Markez,
New Delint, dated 1% September, 2010

OFFICE MEMORANDUM

Subject : Modified Assured Career Progression Scheme (MACPS) forthe Cantesn
employess working in Non-Statutory Departmental Canteens/ T1fin
Raoms located in Central Governmei Offices — regarding.

_ The undersigned is dirscted 1o staie that the Modified Assured Carser Pro gTession
Scheme (MACPS) be made applicable: to all Group ‘B & ‘O’ employees of Non-
Statutory Departmental Canteens/Tiffin Rooms, a5 adrniasibie to Central Government
Employess as per DOPT s .M, No. 35034/3/2008-Estt.(D), dated the 19% May, 2009
(Copy enclosed) subjeclio followings -

=

i) {Under the MACP Scheme, 1t has heep decidsd to grant three financial
upgradations 10 all regularly appointed Group ‘B & 'O categories of
Canteens/Tiffin Rooms employees on completion of 10, 20 and 30 years
of continuous regular service. For the purpose ol determining ihe
eligibility for cofisideration of financial upgradation of Canteen
employees, the service will be reckonable from 26.9.1983 or the actual
appointment in regular pay scales. winichever 1a later. The status of Group
‘D)’ employees on ihe recommendation of 6 C.P.C. will cease oo
completion of prescribed training and would Dbe treated as Group T
employees. Casual employess, including those granted “Temporary Status’
and employees appolnted 1o the Neon-Statutory [epartmenial
Casteens/Tiffin’ Rooms on ad-hoe. er contract hasig shall not gualily 1or
the benefits under this Scasme.

(1) The MACP Scheme envisages merely placement in the immediaiz next
higher grade pay in (e hierarchy of the recommended revised pay bancs
and grade pay as given in Gection 1, Part-A of the first schedule of the
CCS (Revised Pay) Rules. 5008 Thus, the grade pay at the tiie of
financial upgradation under the MACPS can, in certain cases where
regular prometion 1§ not hetwsen successive grade, be different than what
s available at the time of regular promotion. ln such cases, the higher
grade pay attached to the next promoton post in the hierzrchy of the
cancerned. cadre/organisation will be given only at the tme of rsgular
- & promotion.
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atp W0 slepping up of pay in the Pay Band or Grade Pay would be admissibis
with regard 1o junpior getting mors pay ihan tae senior ¢n account of pay
fixation under this Schems. Furt ¢r; wnile implementing the MACFP
Scheme, the differences in pay scales on account of financial npgradation
upder the old ACP Schieme (of August, 1999) and under the MACP
Scheme within the same cadre shail aot be construed as Ariomalv:
< All Minisiries/Department’s are reqvestad 1o bring Lﬂﬁ?& instructions 1o the notic
of gll concerned us_ahllanmm- s, tupctioning under thelr Administative cona'DJ Tuly
implementation of the MACP Scheme for canteen eriployees.

3. Hindi version will follosw.

.’:MJ."

{ Rajiv Manjhil)

Director({Cantesns)

All Mirmustnies/Departments of the Government of India,
iJ_“Jl_**'“u::urfolh::mff Secrelaries [ncharge, Administrative Divizion/Wing, as pe
ndard list).
Plﬂﬂldf‘.-l_.lt s Secretaniat, Rashtrapati Bhawan, New Delhi.
¥ice-President’s Secretariat, Maulana Azad Road, New Delhi.
(Cabinet Secretariat, New Daihi.
Dieputy Secreiary(Admin.), DOPT, North Block, New Delhi,
Comptiroller & Anditor General of India, New Delhi.
LJHE:LLIE:']' of Audif, Central Revenue, New Delhi,
Controller Gmnra- of Accounts, Ministey of Fir ance New Delhi,
i Supreme Court of India, Tilak Marg, New Deihi,
Controller General of Defence Accounts, RLK. Puram, West Block, New Delhi.
CAQ's Otfics, Ministry of Defence, DHQ, PO, New Delhi-1 10011,
Administrator, all Union Terrisories as per standard Iist.
Tech. Dhr, (NIC). Room No, 381, Lok Naysk Bhawan, New Delhi
section Officer (Canteens) with IDE SPATE COpies,
=3t D7 Section, DOPT, North Bloek, New Delhj * Atien : Bh ALK SBrivastava,
Linder Secretary, T_I.S.f,;aﬂ. ).
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THE FIRST SCHEDULE

(SEERULES3 & 4)
PART-A

Seetion 1

Bevised Pay Bandsand Grade Pzyslor posisca rrying presentscalesin

Groop'A','BL'C

arenotified separately.

& 'I) except posis for which different revised scales

(InRs.)

Present Scale

Revised Pay Blruciust

L. Pest/  Presenl Bezle Mame of Corresponding Corresponding
Mo, Grade ) pay Band! P2y Bands/ Grade Fay
Seals Scale
I i i -
e (3) @ | (5) (6
| |, 5-1 S EEN.55-2660-60-3200 | -18 44407440 1300
T | 52 | 7610:60-3150-65-3540 | o183 £440- 744D 800
Y | soa | 2610-60-2910-65-3300 | 1S 4440-7440 | 600
70-4000

4 53 S 650-65-3300-70-4000 | 15 44405-7440 | 650
5 S-4 5750-70-3800-75-4400 | PB-| 5200-20200 1800
5 55 1050:75-3950-80-45%20 | FB- 5206-20200 500
7 .6 | 17200-85-4900 PE- £300-20200 2000
g | &7 | 4800-100-5808 pE-1 | 5200-20200 2200
9 |58 [ a500-1257000 PE-| 5200-20200 2800

o | sie | c5000-150-8000 PE-2 £300-34 800 4200

|| S-H $500G-173-9000 1 PB-2 g300-34 §00 43208

' |

va | 511 | §300-200-6300 PE-2 p300-34 800 4208

ta | stz | 6500-200-10500 PB+2 9300-34800 4200

14} &13 | $450-225-11500 | FB-2 p3I00-34800 4500

15 | 5-14 | 7300-230-12000 [pe2 | £200-34800 4500

‘6 | S-15 | B000-275-13500 [Pe2 | 9300-34800 . 8400
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Sk | Bagtf | Presant Spale wame of
N | Grade | ‘

R SR

T pgew | 8000-275:12500 | B

2

33 | 8-
e
33 | 531
S E—
4| 532

-

13| 5-1) l ]ECI"CI"EI-'!-TE-!.E:-jﬁ'.'}

(Group A Enlry)

; |
o1 s.a0 | 22400-525-24500

22400- §0D-26009

PB4

~a057-650-26000 ]

HALH
Crale

I
37400-67000 |

PB-4 \E?4GU-&TDDG

_._,_,—-—'_—__,_g—!—'_'_.

Corresponding
Pay Bands

Ty 4600-324 00

15600-359100

CarrespondINE
Grade Pay

17430-67000

37400-67000

[37400-67000 |
137dnu-a?aua
| 37200-67000

75500 {annual
ncrement
j5y- B0A0

T5500- (annual
imorement i
3%a)- E-':l':}ﬂ

S

Apex Soae ROCOD (Fixed)

] e s e e

ana0d (Fixed)
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