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MINISTRY OF DEFENCE
(FINANCE DIVISION)
New Delhi, the 4th July, 2006

) $.R.0. 89.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Indian Defence Accounts Service Rules, 2000, namely :—

I. (1) These rules may be called the Indian Defence Accounts Service (First Amendment) Rules, 2006.

(2

2. Inthe [ndian Defeac

(1 inrule §,—

& Accounts Service Rules. 2000,—

(2) They shall come into force on the date of their publication in the Olficial Gazette.
«

(a)  insub-rule (2), for clause (a) the tulIm\’nc shall be substituted, namely :—

“(a) Seniority of persons re;n‘md on the basis of results of Civil Services Examination conducted b\

the Commission in any year to the posts in the Junior Time Scale shall be fixed in accordance with the
rules and orders on the subject and with reference to their merit position as recommend fed by the Uinion
Public Service Commission based on the competitive examination ©

Provided that anv probationer appointed on the basis of earlier selection shall rank above the
person appointed on the basis of subsequent selection™;
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3)

(by for sub-rule (3}, the following shall be sL.b)tmm:d namely :—

*(3) The inter-se-seniority of Officers appointed to the Senior T'm Scale. Junior Administrative Grade,
Senior Administrative Grade and Higher Administrative Grade comprising the posts of Additional
Controller General of Defence Accounts and Principal Controller of Defence Accounts and equivalent,
shall be determined in the order of their position in the respective select lists for promotion to the such

grades and those promoted on the basis of an earlfer selection shall rank senior o those prormoted on
the basis of subsequent selection”;

(i) inrule 10, the words “on merit” shall be omitted;

(iii) for the existing Schedule 1, the following Schedule shall be substituted, namely :
SCHEDULE-L

{See rule 4)

Desmmnon \Iumbcr and Sca.le of pay ofposts included in the various grauca of the'Indian Defence Accounts Service.
L. Dul’\« P0<t3 —

SL: No. : Grade and Scale of Pay_ : No. of posts g
"I Controller General of Defence Accounts (Rs. 26,000) (Fixed) . 0L
2 Additional Control ler General ofDefence Accounzs and equ.valant posts R
. (Rs.24,050-650-26,000) . : - )
3. Prmcrpal Controllers of Defence Accounts and equwalent posts. e . c 2
" (Rs,22,400-525-24.500) » i
_v.' 4. Senior Admlmstratwe \;Ld\le including three cncadered posts of : 1;6[ %
Fmam& Managers (RS 18.400- *OO‘,._AOG) % :

: Jumor ‘Admtinistrative Crade (Non- Funcnonal Selection Grade) 7 S0
(14:300-400-18,300) -

Junior Aummxstram e Grade (Rs. 12‘000—_173 16, 500)

7 SenxorTlmeScale (Rs. 10 ,000-325- I,S,ZO(_)) y - : l”;!O_
P8l JLm1or"hmeScale(Rs. 8,000-273-1'3,500) . st} Sy lal
: Total duty posts o : : it ) B58
" 2. Reserves _ ' ;
(1) Probationer’s Reserve : 24
(i1) Depumﬁon Reserve : 61
(ili) Leave Reserve | 03
(iv)  Training Reserve ; 03
Total Reserve Posts : T 95

Total authorized strength _—
(Total of duty Posts and Reserves) 3 648

(iv) in Schedule I[,—
(a) the words “by merit” wherever they occur shall be omitted;

“(b) against SI. No. 4 relating to the posts ot Senior Administrative Grade, in columnn (4), clau:e (ii) shall
omitied :

(c)  for the existing Note 1, the following Note shall be substituted, namely :—

“Note-1. First January of the year to which the vacancies pertain; shall be crucial date for determining
the eligibility of ofticers for promotion to various grades. The officers who da not fulfil the requirement
of minimum qualifying service with refersnce to the crucial date shall be considered only against
vacancies for the subsequent DPC year.”

198/ fff&-gﬂ}

(L»\_l f



(i)

Non-Functional Selection Grade of 0]
the Junior Administrative Grade
{Rs. 14,300-100-18,300) (i)
(i)

(iv)

Junior Admunistrative Grade
fRs. 12000-375-16.300)

Controller General of Defence
Accounts —Member - e
Secretary (Defence Finance)/Financial
Adviser (Defence Services)—Chairman
Controller General of Defénce
Accounts —Member

Additional Financial Adviser, MOD |
(Finance Division) —Menber

Joint Secretary (AN), Ministry of
Home Attairs a3 nominee ot
Establishment Officer, Department

of Personnel & Training -—Member
Chairman/Member, Union Public ‘rcrvu.e
Commission —Chainman

Secretary (Defence Finance)/Financial
Adviser (Defence Services) —Member
Controller General of Defence
Accounts —A\ember

Additional Financial Adviser, MOD
(Finance Division) —Member
Controller of Defence Accounis
Controllet of Finance & \Lu\l\[\t\
(Factories) Integrated Financial
Adviser —Member
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{v) forthe existing Schedule I1f, the following Schedule shall be substituted, namely - —
SCHEDULE-UT
Composition of Departmental Promotion Committee for considering cases of Promotion and Confirmation of
Group "A’ Officers of the Indian Defence Accounts Serivee.
Sk Grade Departmental Promotion Committee Departmental Promotion
No. for considering Promotion Committee for COn:ld‘H[‘l"
——————— : st confirmation
(0 2) (3) (€))
1. Controller General of Defence (1) Chairman-Member, Union Public Serx ice
Accounts (Rs. 26,000 fixed) Commission—Chairman :
(1i). Secretary, Ministry of Defence—Member
(i) Secretary (Defence Finance)/ Financial
Adviser (Defence Services)—Member
2. ‘Additional Controllér General (i) €hairman/Member, Union Public Service
_ of Defence Accounts and Commission—Chairthan -
equivalent posts (ii)* Secretary (Defence Finance)/Financial
(Rs.24 05()—650—26,000) ] Adviser (Defence Services)—Member
. : : (iii) Controller General of Defence
. : Account: —\iemb"r
3 l'Priné-ipalCtvntro'ller ofDefence ) C}\n.nmm/“-‘mber UI‘"OX!PthL Sen/lce
. Accounts and equivalent posts : Lommxsswn%hnmnn
" {Rs.22 400-525-24,500) (ii) ~Secretary (Defence Fi 1am.-:) Fmdncxal
i ' : Adviser (Detence ervices)—Member
(i) Coatroller Geenéral of Deferice -
e * Accounts—Member
4. Senior Administrative Grade (D Chairman/Member, Uiiion Public Sefvice
. (Rs. 18,400-500-22,400) * Commission—Chairman
: : e (i) Secretary (Defence Finance)/ F'mmcn{
Adviser (Defence Services)— Muuher;_
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i ) &) )

7. Senior Time Scale (i) CGDA/AddL CGDA—Chairman
(Rs. 10,000-325-15,200) (i) Principal Controlier of Defence
Accounts/Principal Controller of
Accounts (Factories) —Member
(i) Controller of Defence
Accounts/Tntegrated Financial
Adviser —Member )
Additional Financial Adviser, MOD
(Finance Division) —Member
Director DFA (Coord) MOD
i . . ~ (Finance) —Mivmber ‘ s ; .
8. Junior Time Scale ¥ () Chairman/Membeér, Union Public (1) Controller General of
(Rs. 8,000-275-13,500) ’ Service' Commission —Chairman. Defence Accounts/
(i) Controller General of Defence - ~ Addl. CGDA—Chairnian
Accounts —Member . (2) Additional Financial
(i) Additional Financial Adviser Deputy . Adviser/ DFA, MOD
Financial Adviser MOD -~ - " (Fin. }—Member
.(F.inancg:Divisi_pn)—M;mbgzr Sk R B
- (iv) PrinéipalControlleroFDcfeni:e Accounts/ “(3) Account/Controller of -

(iv

~—

(v

Principal Controller of . Accounts o Defence Accounts’
: .~ (Factories))oint Controller General of .’ Controller of Finance
- ERS et : - Defence Acwunts Coutrollerof - - & Accounts (Fys.)/
; Defence Accounts Controller of Fman\e - sl
& Accounts (Fys.)/ Integrated Finu'nc‘{val

Integrated Finangial Adviser_—Mczﬁbe'r * Adviser—Member * .
& [F.No.F.9(8)/C/2004] .
S.N. \lIbRA I, Se.cx A.Addl Fmanual Adviser

?’1"{‘31301? 2006 Ll :
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. 18-8-1986 =F.f5.31 € 290
2 6-4-1987 LA H 154

3. 25-9-1987 FwLfALAL H 208
4. 28-5-1990 =12 € 110
3. 28-6-1990 FfAzm H 140
6. 30-9-199| F.fAaM. € 224
7. 20-9-199v FTIF2M | 225



et 14, 16-8-2000 T AL E 183

8. 221-6-1992 F.FA4T n‘ I SEienean
9. 20-5-1993 .33 5 184

10. 21-8-1995 w.f7.27. 5 188

1. 16-3-1996 ®.f5.2m. = 94

12, 11-12-1998 F1.f7.31 5. 172

13. 24-2-199% F1.{4.37. €. 37

15. 18-2-2003 FLAMA 44

16. 24-4-2006 FLELAL T 55

New Delh'i, the 30th I_une, 2006.

S.R. 0 90.—I[n exercise of the powers confen’ed by sub section (1) ofSr ction 12 otthe National CadetCorps Act,

1948 (31 of 1948), the Central Govemmenthereby appoints the foilowing persons as non-official member of the Central
" Advisory Committee with effect from the date of publication of this Notification in the Official Gazetre and makes'the

following amendment in the Natification ofthe Goxemme'nt of [ndm in the \!mlam ofDefence SRO 76 (E). dfl[td the
10th October. 1983, m:meh - : :

' Inthe said ’\otmcaglon underthcheadmﬁ s tmder clause (h) Sl..b suuon (l)or St:C‘th[l r? . for >enal number 8 and.
. 12 and the entries relati ing thereto, the tollowmn serial number and fn*nes ahall respectn elv be subs:lmted namely:——

(8) Lt Gen, G [ Bll\shl P\/S\r( EX- D(:\CC~——Membu

HE,L)r.Narcsh i\umar z R '-‘—Member

[F. No. 10(19)89D(GS-VI)]
&APOOR Under bew

Foot Note: The \Ioth'canon was publ::hed Vidt_ SRO \Io 76 LE.) dated the l(}th Octqber IUS and subse- -
’ quently amended vide: . = : ;

-SRON0.290 dtd. 18-8-1986 .~
SRONo. 154 dtd. 6:4-1987
SRONo.298.dtd. 25-9-1987
SRO No. [ 10 dtd. 28-5-1990
SRONo. 140 dtd, 28-6-1990
_SRONo. 224 dtd. 30-9-1991
SRONo. 225 dtd. 30-9-1991
_SRONo. 183 dt, 22-6-1992

9. SRO No. 184 ded. 20-5-1993
10. SRO No. 188 did. 21-8-1995
[ SRONe. 94 did. 16-5-1996
12 SRO No.172 did. [ 1-12-1598
3. SRONo. 37 dtd. 24-2-1999
14. SRO No. 183 dtd. 16-8-2000
15.SRONo. 44 dtd, 18-2-2003
1o SRONo. 53 did. 24-4-2006

.
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GOVERNMENT OF INDIA
MINISTRY OF DEFENCE
(FINANCE DIVISION)

NEW DELHI THE 28* February, 2000

S.R.0.-66 In exercise of the powers conferred by the proviso to article 309 of the Constitu-
tion, and in supersession of the Indian Defence Accounts Service Rules 1958 except as respects
things done or omitted to be done before such supersession, the President hereby makes the following
rules regulatmg the method of recruitment to the Indian Defence Accounts Service, namely:

1. ‘SHORTTITLE AND COM\/IENCEMENT (1) These fules may be called the In- -
dian Defence Accounts Service Rules, 2000. : ;

(2) .They shall come into force on the date of their publication in the Official Gazette.

2. DEF.‘II.\IITIONS. . In the rules, unless the context. otlherwis_e‘ recjuires a0
(a) _.'Goverr-lmen.t' means the Central Govemm'ent'. A
(b) ;'Thé Commission' means the Union Public Service Commission. !

(é) 'Du_tyr_plosts' - Duty posts are mentioned in Sc:‘hedule-l to the rules.

(d) 'Sch‘édﬁle' - Schedule means as Schedule-I, Ii & III attached to th,e Rul%."s.
(e) --'Th.e‘ Sérviée' means the Indian Defence Accounts Servicé.

(f) 'Scheduled Castes' and 'Schéduled Tribes’ shall respectively have the éarne meanings
as in Clause (24) and (25) of article 366 of the Constitution of India.

(g) 'Other Backward Classes' shall comprise, the castes and communities notified by the
Central Government from time to time.

(h) 'Examination’ means the Civil Service Examination for recruitment to Central Services
Group 'A' and Group 'B’

(i) 'Departmental Promotion Committee' means a Committee constituted to consider the
promotion to or confirmation in any grade as indicated in Schedule-III to these Rules.



3. CONSTITUTION OF THE SERVICE. - (1) There shall be constituted a Service known

as Indian Defence Accounts Service consisting of persons appointed to the Service under rules
5 and 6.

(2) Allthe posts included in the Service shall be Group 'A’ posts.

4, GRADES, AUTHORISED STRENGTH AND ITS REVIEW. - (1) The authorised
permanent strength of the various grades of the Service on the date of commencement of these
rules and the number of posts in each grade and the pay scales attached to them and the special
conditions of service attaching to them shall be as specified in Schedule-I to these rules.

(2)  The President may make such alteration to the strength of a grade as deemed necessary
from time to time subject to any general or special orders that may be issued by the Govern-
ment.

5. . MEMBERS OF THE SERVIQ:E (1) The followmg persons shall be the member of
the service, namely - g

(a) Pefsons deemed to have been appointed to duty posts under rule 6; and
(b)  Person appointed to duty posts under ru_le i

: ‘(?.j A person referred to in Clause (a) of the Sub Rule (1) shallbea member of the service in the
appropnate grade apphcable to him from the date of such appointment;

6. . INITIAL QQNSTITUTIO\I -(1) The Servu:e shall, on the date of commencement of
these rules consist of officers who have already been appointed on a regular basis to the Indian
Defence Accounts Service in the various grades as specified in Schedule-Tand the officers so appointed
shall be deemed to have been appointed to the respective grades at the initial constitution of the
Service. ‘

(2)  Theregular continuous service of officers mentioned in sub rule (1) in the respective corre-
sponding grades rendered prior to the publication of these rules shall count as qualifying service for
the purpose of seniority, confirmation, promotion and pension.

7. FUTURE MAINTENANCE. - (1) Initial recruitment to the Service after commence-
ment of these rules shall be made in the following manner :-

M BY DIRECT RECRUITMENT. - By direct recruitment in the Junior Time Scale on
the basis of results of the Civil Services Examination conducted by the Commission in accordance

2



with the rules notified for the purpose or any other scheme of examination that may be notified by
Government in consultation with the Commission from time to time in this regard :

Provided that overall strength of Direct Recruit officers shall not at any time exceed 65% of
the total posts authorised to the service from time to time.

am B.Y.IKQMQIIQN_QLQFEICEBS_ERQM_GRQUP_B_S.ERYICE& (1) By pro-
motion of Senior Accounts Officer in accordance with rule 10:

Provided that the overall strength of promotee officers shall not at ahy time exceed
35% of the total posts authorised to the Service from time to'time.

) Appomtments to the posts in the Junior Tlme Scale and above grades in the Service
shall be made :- '

(a) By promotion from the officers in the lchr grade (s)in acc"ordancc with Schedule -1

(b) By deputatlon in accordance with rule 1 i, prov1ded that the vacancies cannot be filled in
" the manner as specified under clause (a) above or when such. deputations are necessary
‘as a result of an 'Exchange Scheme in operatlon among the various servnces :

8. . SEHIQRIIX_ (1) The relative scmorlty of members of the Schxce appomted to any
grade in accordance with rule 5 at the time of initial constitution of the Service, shall be gov-
erned by their relative semonty obtaining on the date of commencement of these rules, pro-
vided that, if the seniority of any such member had not been specxﬁcally determined on the
said date, the same shall be determmed in accordance w1th the rules applicable prlor to the
commencement of these rules. . ‘

(2) The Seniority of .ofﬁcers-", who are appointed to the Service after the commencement of
these rules, shall be regulated in accordance with the principles mentioned below :-

(a) Seniority of persons recruited on the basis of results of Civil Services Examination
conducted by the Commission in any year to the posts in the Junior Time Scale shall be
fixed in accordance with the rules and orders on the subject and with reference to the
marks obtained in the Civil Services Examination and the performance of
the probationers in the Training Courses. For this purpose 5% of the marks obtained in

. the Foundational Course and another 5% of the marks obtained in the training courses
conducted by the National Institute of Financial Management and the Department shall
be added to the marks obtained in Civil Service Examination. The persons with higher
aggregate shall rank above persons with lesser aggregate.



"Provided that if two or more probationers secure equal numbers of marks in the
aggregate, their order of merit shall be their date of birth".

"Provided further that any probationer appointed on the basis of earlier selection shall
rank above the person appointed on the basis of subsequent selection”.

(b) Officers appointed to the Service in terms of provisions of rule 10 shall be given two
years' weightage in seniority vis-a-vis the officers appomted in the same year through
competitive examination.

(c) Among the officers appointed through the competitive examination in a particular year
and the promoted officers assigned to that year after allowing weightage in terms of
sub-rule (b) above, the latter shall be placed en-bloc below the junior most direct recruit
of that year.

Provided that those promoted on the basis of earher selectxon will rank senior to those
promoted on the basis of later selectlon

(3) The mter-sc-semonty of officers appointed to the Senior Time Scale, Junior Administra-
tive Grade; Senior Admnnstratlve Grade; and the posts of Additional Controller General of
Defence Accounts and equivalent, shall be determined in the order of their position in the
respective select lists for promotlon to the such grades Those promoted on the basis of an
earher selection shall rank senior to those promoted on the basis of subsequent selection.

9. PROBATION. - (1) Every ofﬁcer on' appointment to the Service, either by direct re-
cruitment or by promotmn to the Junior Time Scale from Group ‘B’ Service, as the case may
be, shall be on probatlon for a period of two years:

Provided that the Govemment may extend the period of probation in accordance with the
instructions issued by the Government from time to time.

(2) On completion of the period of probation or any extension thereof, a directly recruited
officer, shall, if considered fit for permanent appointment, be confirmed in his appointment
on the recommendations of a duly constituted Departmental Promotion Committee, the
composition of which will be as shown in Schedule-III. As regards an officer promoted to
the Junior Time Scale, if the officer is considered fit for continued appointment to the
Service, an order will be passed by the appointing authority that the officer has successfully
completed the probation, on the recommendations of a duly constituted Departmental
Promotion Committee, the composition of which will be as shown in Schedule-Ill.



(3) If, during the period of probation or any extension thereof, as the case may be, the
Government is of the opinion that the officer has not successfully completed the period of
probation, the Government may discharge the directly recruited officer from the
Service, or revert the promoted officer to the post held by him prior to his appointment in
the Service.

(4) During the period of probation, or any extension thereof, directly recruited officers may be
required by the Government to undergo such courses of training and instruction as the
Government may deem fit, and will have to pass a Departmental Examination in two parts,
namely, Part-I and Part-II. Passing of the Departmental Examination is a pre- condmon to be
declared as havmg satisfactorily completed the probation.

(5) As regards other matters relating to probation, the candidates’ will bc governed by the
instructions issued by the Government in this regard from time to time.

10. RECRUITMENT B TION. -

Reécruitment by promotmn to the posts in the Junior Time Scale of the Servxce sha I be
made by selection on merit (with due regard to seniority) from amongst Senior Accounts offic- ‘
ers (Group 'B' Gazetted) in the pay scale of Rs.8000-13,500 with five years' (combined) serv-
ice in grade of Senior Accounts Officer/Accounts Officer on the recommendations of the De-
partmental Promotion Commxttee the composition of which will be as shown in Schedule-I11. :
The eligibility of officers from the feeder grade shall be determmed inaccordance with provision of ‘
Note (I) and (2) below Schedule-II. The number of vacancies to be filled up by promotion will be
determined in accordance with proviso to rule 7(1) (I1).

11 APPOINTMENTS BY DEPUTATION,

The Government may take on deputatzon for specified periods, officers of the same
grade and pay scale from Central Services Group 'A', for holding posts in the Defence Ac-
counts Department in Senior Time Scale and upto SAG level.

Note -1. The Commission shall not be consulted for selection of officer(s) for
deputation from the other Group 'A' Services.

Note - 2. The period of deputation in the Service shall be two years initially,
extendable upto 3 years.



Note - 3. Officers appointed in the Service on deputation shall be entitled 1o
deputation (duty) allowance in accordance with the orders issued by the
Government from time to time.

Note - 4. If an officer who, after selection for appointment on deputation to a post in the
Service, is posted to any post carrying any special pay/special allowances, he
will not be entitled to such special pay/special allowances but will draw only
the deputation allowance permissible under Note (3) above,

125 I F SERVICE

(1) Officers appointed to the Service shall be liabie to serve anywhere in India including
field service in or out of India. ' ; :

(2) The conditions of service of the members of the Service in respect of matters for which
.no provision is made in these rules shall be the same as are applicable, from time to time, to the
officers of Central Civil Services in general. ; : o

13. DISQUALIFICATION. -

No pérson, s
(a) Who has entered or contracted a marriage with a person having a spousé living.
HOR ‘

(b) Who having a spouse living has entered into or contracted a marriage with any person :
shall be eligible for appointment to the service provided that the Govt. may, if satisfied
such marriage is permissible under the personal law applicable to such person and other
party to the.marriage and that there are other grounds for doing so, exempt any person
from the operation of this rule. ; ’

14. POWER TO RELAX. -

. Where the Government is of the opinion that it is necessary or expedient so to do, it may, by
order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the
provisions of these rules with respect to any class or category of persons.



15. SAVING.-

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes
and other special categories of persons in accordance with the orders issued by the Government
from time to time in this regard.

16. INTERPRETATION. -

If any question arises relating ta the interpretation of these rules, it shall be referred to
the Government who shall decide the same. : :

17. RESIDUARY MATTERS. -

In regard to matters not specifically covered by these rules, or regulations or orders
made or issued thereunder or by special orders, the members of the Service shall be governed
by the rules, regulations and orders applicable to the officers of Central Civil Services in gen-
eral. : : : i ' :

File No.F.9(4)/Coord/97
Sd/--

c j - (RAJINDER MOHAN)
"DEPUTY FINANCIAL ADVISER (COORD)

" For Publication
To,

The General Manager,
Government of India Press,

(RAJINDER MOHAN)
DEPUTY FINANCIAL ADVISER (COORD)



SCHEDULE-I
(See Rule 4)

Designation, Number and Scale of Pay of posts included in the various Grades of the Indian
Defence Accounts Service.

1. Duty Posts :-

SL Grade & Scale of Pay : No. of
No. : posts
i) Controller General of Defence Accounts : : 01

(Rs. 26,000)(Fixed) '
ii) Additional Controler General of Defence Accounts and equivalent posts 02
| (Rs. 24,050-650-26,000) :
iif) Principal Controllers of Defence Accounts and equivalent posts 07
(Rs. 22,400-525-24,500) :
1iv) Senior Administrative Grade | , 37
' (Rs. 18,400-500-22,400) 53 : s
V) Junior Administrative Grade (Non-Functional Selection Grade) : 62
| (Rs. 14,300-400-18,300). . - . e
vi) Junior Administrative Grade - '
(Rs. 12,000-375-16,500).
vii) Senior Time Scale . < e ) .| 109
£ (Rs. 10,000-325-15,200) _ : £
viii) |  Junior Time Scale e ; N 118
(Rs. 8,000-275-13,500) :
Total duty posts : R 336

2. Reserves:

1) Probatioriexs’ Reserve P 40 (24+16)
ii)  Deputation Reserve : 70 (46+24)
i) Leave Reserve ; 05
iv)  Training Reserve 05
Total Reserve Posts : 120
Total authorised strength : 456

(Total of Duty posts and Reserves)

Note :

Increase of 16 posts of probation reserve and 24 posts of deputation reserve have been
sanctioned for a period of two years duly concurred by Department of Personnel & Training
and Ministry of Finance (Department of Expenditure).
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SCHEDULE-IL

Method of Recruitment, Field of Promotion and Minimum Qualifying Service in the next Lower Grade
for Appointment of Officers on promotion to Duty Posts included in the various Grades of the Indian
Defence Accounts Service.

SL. | Grade Method of Recruitment | Field of Selection and the minimum
No. qualifying service for promotion

I, 2 3. 4.

1. | Controller General of | By promotion on the Officers in the posts carrying the Pay
Defence Accounts basis of selection by Scale of Rs. 22,400-525-24,500 with

merit. 2 years regular service in the grade,
i including the service, if any, in the posts
carrying the Pay Scale of Rs. 24,050- |
: 650-26,000.

2. | Additional Controller | By promotion on the Officer in the posts carrying the Pay
General of Defence basis of selection by Scale of Rs. 22,400-525-24,500.
Accounts dnd equiva- = | merit. ;

‘lent posts K
3. |Principal Controller of | By promotion on the Officer in the Senior Administrative |
* | Deferice Accounts and | basis of selection by Grade (Rs. 18,400-500-22,400) with
_ equivalent posts. merit. - 3 years regular service in the grade

4. | Senior Administrative | By promotion on the (i) Officers in the junior Adminis-

Grade | basis of selection by trative Grade with 8 years’ regular

' ot merit. service in the grade (including Non-
functional Selection grade of the
Junior -Administrative Grade (Rs,
14,300-400-18,300); or
(ii) Officers with 17 years regular
service in Group ‘A’ posts. in the
service out of which at least 4 years’
regular service should be in the Jun-
ior Administrative Grade (including
service rendered in the Non-func-
tional Selection Grade of the Junior
Administrative Grade).

5. | Non-Functional Selec- | By promotion according Officers in the Junior Administra-
tion Grade of the Junior| to seniority based on tive Grade (Rs. 12,000-375-16,500)
Administrative Grade | suitability. ' provided officer has entered the

14th year of Grade’A’ service on
the lst January of the year calcu-
lated from year of examination on
the basis of which he/she was re-
cruited.




6. | Junior Administrative | By promotion on the Officers in the Senior time Scale

Grade basis of selection by (Rs. 10,000-325-15,200) with 5
merit. years’ regular service in the grade.
7. | Senior Time Scale By promotion according Officers in the Junior Time Scale
to seniority based on (Rs. 8,000-275-13,500) with 4 years’

suitability. regular service in the grade.
8. | Junior Time Sclae By selection by merit. | Senior Accounts Officers in the

scale of Rs. 8,000-275-13,500 with
5 years’ combined service in the
grade of Senior Accounts Officers/
Accounts Officers.

Note-1.

“"Note-2.

First January of the year to which the vacancies pertain, shall be crucial date for
determining the eligibility of officers for promotion to various grades.

Where juniors who have completed their qualifying service/eligibility service are
being considered for promotion, their seniors would also be consider'ed' provided
they are not short of requisite/eligibility service by more than half such qualifying
service/eligibility service or two years’ whichever is less and have successfully -

completed their probation period for promotion to next'higher grade along with their
juniofs who have already completed such qualifying/eligibility service: :




SCHEDULE-ITI

Composition of Departmental Promotion Committee for considering cases of Promotion
and confirmation of Group ‘A’ officers of the Indian Defence Accounts Service.

Grade (Rs. 18,400-
500-22,400)

Service Commission. -Chairman
2. Secretary, Ministry of Defence
-Member
3. Financial Adviser
(Defence Services). -Member
4. Controller General of Defence

Accounts. -Member

Sl Grade Departmental Promotion Commit- Departmental
No. tee for considering promotion |[Promotion Committee
for considering
confirmation
k: s .7 4,
1. | Controller General of | I. Chairman/Member, Union Public
Defence Accounts - Service Commission. -Chairman
(Rs. 26,000/- Fixed) 2. Secretary, Ministry of Defence
: : R | " -Member
3. Financial Adviser -Member
(Defence Services).
2. | Additional Controller | 1. Chairman/Member, Union Public
General of Defence Service Commission. " . -Chairman
Accounts and equiva- | 2. Secretary, Ministry of Defence
lent posts (Rs. 24,050- | . - o). -Member
650-26,000) - . | 3. Financial Adviser :
L | (Defence Services)..  -Member
-.| 4. Controller General of Defence
- . Accounts. _ -Mémber
3. | Principal Controller of | 1. Chairman/Member, Union Public
Defence Accounts and- | Service Commission. -Chairman
equivalent posts. (Rs. | 2. Secretary, Ministry of Defence.
22,400-525-24,500) e ' S -Member
3. Financial Adviser
(Defence Services). -Member
4. Controller General of Defence
‘ Accounts. -Member
4. | Senior Administrative | 1. Chairman/Member, Union Public




SI.
No.

Grade

Departmental Promotion Commit-
tee for considering promotion

Departmental
Promotion Committee
for considering
confirmation

2

< 8

4.

Non-Functional Selec-
tion Grade of the
Junior Administrative
Grade (Rs. 14,300-
400-18,300)

1. Financial Adviser
(Defence Services). -Chairman

2. Controller General of Defence .
Accounts. -Member

3. Additional Financial Adviser,

(From Services other than IDAS)
Ministry of Defence
(Finance Division).

4. Joint Secretary (Admin),
Ministry of Home Affairs as’
nominee of Establishment Officer,
Department of Personnel
& Training. -Member

-Member

Junior Administrative
Grade (Rs. 12,000-375-
16,500) .

1 Chairman/Member, Umon Public 7

Service Commission. -Chairman

2. Financial Adviser -

- (Defence Services). . -Member
3. Controller General of Defence .
" Accounts.
4, Additional Financial Adviser,
Ministry of Defence (Finance).
. -Member
5. Controller of Defence Accounts/
‘Controller of “Finance and
Accounts . (Factories)/Integrated
Financial Adviser(Army)/Integrated
. Financial Adviser (Air Force)/
Integrated Financial Adviser (Navy).
-Member

: -Member ‘

Senior Time Scale
(Rs. 10,000-325-
15,200)

1. CGDA/Addl. CGDA. -Chairman
2. Principal Controller of Defence
Accounts/Principal Controller of
Accounts (Factories). -Member
3. Controller of Defence Accounts/
Integrated Financial Adviser.
-Member
4. Deputy Financial Adviser,
Ministry of Defence (Finance).
-Member




8,000-275-13,500)

Service Commission. -Chairman

. Controller General of Defence

Accounts, -Member

. Additional Financial Adviser,

Ministry of Defence (Finance
Division)/Deputy Financial Adviser.:
-Member

. Principal Controller of Defence
Accounts/Principal Controller of"

Accounts (Factories)/Joint
Controller General of Defence

Accounts/Controller of Defence’

Accounts/Controllcr of Finance
& Accounts (Factories). _
S -Member

SL Grade Departmental Promotion Commit- Departmental
No. tee for considering promotion |Promotion Committee
for considering
confirmation
it 2 3 4.
8. | Junior Time Scale (Rs. . Chairman/Member, Union Public | 1. Controller General

of Defence Accounts/
Addl. CGDA.
-Chairman
2. Joint Controller
General of Defence
Accounts/Controller
of Defence Accounts/
Controller of Finance
and Accounts (Facto-
ries)/Integrated Finan-
cial Adviser (Army)/
Integrated Financial
Adviser (Air Force)/In-

-| tegrated Financial Ad-

viser (Navy).
; . -Member
3. Dy. Financial Ad-
viser, Ministry of De-

.| fence (Finance).

-Member

Dated :

Sd/-

" Name : (Rajinder Mohah) ’
Deputy Financial Adviser (Coord),
Ministry of Defence (Finance),
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New Delhi.
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