Time Allowed: 3 Hours

Paper V — Precis Writing and Letter Drafting

Defence Accounts Department
S.A.S. Examination — Part Il

January-February, 2006

Total Mark$50

Note:-

(1) Question No.1 is COMPULSORY. Answer any TWQlod other three questions.
(2) In Question No.1, 15 marks are assigned fotitleeand summary of points and

35 marks for the précis proper.

Q.1 Make a précis of the material given in APPENDIXAIso suggest a suitable title and
give a summary of points.

APPENDIX-1

(50 Marks)

Letter No.6/F&A/Budget/304/2004-05/150 dated 15 RpOS5 from DGM(Fin & A/cS),
Canteen Stores Department, Mumbai (under Ministiyefence) to the Assistant Financial
Adviser (MO), Ministry of Defence (Fin), New Dellwith copy to CDA(CSD) Mumbai.

Sub: Monitoring of budgeted expenditure and reseghtCSD for Mar 2005.

The budget report for monitoring of budgeted expiteinel and receipts for Mar 2005 is

enclosed.

Encl.: As above.

ENCLOSURE TO | (APPENDIX-I)
CANTEEN STORES DEPARTMENT (PRELIMINARY)

MONTHLY RETURNS OF EXPENSES (RUPEES IN THOUSANDS)

Head of M.A. Prop. Actual | Variation Expenses HO/Depot
Accounts 2004-05 Upto Expenses (+) Exps Controlled
MAR 05 | MAR 05 | (-) Savgs
1 2 3 4 5 6 7

MH 2075
Salaries 346000 34600( 344030 -1970 F&AIP&A HO/Dspo
Wages 1200 1200 1100 -100 F&AIP&A HO
Overtime 1350 1350 1144 -206 F&A HO/Depots
Medical 5000 5000 4446 -554
Treatment




Pensionary 75000 75000 73703 -1297 F&A HO/Depots
Charges

Domestic 13000 13000 11832 -1168 F&AIP&A HO
Travel

Expenses

Office 54000 54000 46060 -7940 F&AIP&A HO
Expenses

Rent, Rate & 1200 1200 821 -379 E&W/F&A HO/Depots
Taxes

Supplies & 52983100 52983100 49270405| -3712695| GS/LIF/F&A HO/Depots
Materials

Minor Work 21000 21000 15867 -5133 E&W/F&A HO/Depot
Professional 41700 41700 33778 -7922 EDP/F&A HO
Services

Contributions | 1019900| 1019900 1022678 2778

(GIA)

Interest 925550 925550 925550 -

Other Charges 1660000 1660000 1647935 -12065 F&A /Didfots
Major Work 10000 10000 4029 -5971 E&W HO/Depots
Total MH 2075 | 5715800057158000 53403378 -3754622

MH 4075

Major Work E&W HO/Depots
Land & Bldg/ 17500 17500 1607 -15893

MH 4216

Construction 13000 13000 11112 -1888 E&W HO/Depots
MH 7615

Loan to URC 20280 20280 15730 -4550  AGM(Secy)/F&A HO

MH 7610

House Bldg. 5000 5000 4518 -482 P&A HO
Advance

Motor Car 60 60 0 -60 P&A HO

PC Adv. - - - -

Motor Cycle 500 500 244 -256 P&A HO/Depats
Scooter - - - -

Bicycle Adv. 250 250 131 -119 P&A HO/Depats
Other Adv. 40 40 21 -19 P&A HO/Depots
Total 57214630 57214630 53436740 -3777800

Sale upto 60000000 60000000, 43501971] -16498029 F&A HO/Depots
10.3.05

Invoice value off 60000000 60000000 48234138 -11765862 F&A/IMS HO/Depots
Sales comp. by

telex upto

31.3.05

NOTE: Depots upto Lweek of Mar 2005 and HO upto 3Mar 05 have been compiled.
Invoice value of sales as on 31.3.05 have been ibedvipdicated separately.



AFA(MO/E), MoD(Fin) ID No.1(8)/M0O/2004-05 dated Ma9. 2005 addressed to DGM
(F&A), CSD with copy to CDA(CSD), Mumbai.

Sub: Monitoring of budgeted expenditure and reseghtCSD for Mar 2005.
Ref: DGM(F&A), CSD letter No.6/F&A/Budget/304/20®%/150 DATED 15.4.05.

It is observed from the figures incorporated in tysubject report that invoice value of sales
comp by telex upto 31.3.2005 has been shown a®&3®0,00 thousand i.e. Rs. 6000 crore,
whereas the CSD sales receipt as compiled by CDBj@&8d EDP Centre of CGDA upto
31.3.2005 is to the tune of Rs.3979.99 crore ortychw shown a noticeable shortfall. This
abnormal shortfall in sales receipts will certainhwite adverse comments from higher
authorities as it would seriously affect the nesipon in MoD(Civil) budget by causing the
revenue expenditure in net term to shoot up.

2. CSD is therefore requested to look into the enagiromptly to effect a thorough
reconciliation with CGDA’s compilation and intimatbe factual position to this Division
forthwith for further appraisal.

Letter No0.6/F&A/Budget/304/2004-05/154 dated 1085 from DGM(F&A), CSD,
Mumbai to the AFA(MO), MoD(Fin), New Delhi, with py to CDA(CSD), Mumbai.

Sub: Monitoring of budgeted expenditure and resepbtCSD for Mar 2005.

Reference MoD(Fin) ID No.1(8)/MO/2004-05 dated O%.pointing out vast variation
between the sales target and the actuals as cahipilehe CDA(CSD) through EDP Centre
of CGDA.

2. The discrepancy pointed out by you has been mehand the following comments are

offered:

() The sales receipt of Rs.3979.99 crore as ceaily CDA(CSD) is based on Receipts
and Payment Account for the month of Feb, 2005.

(b) Actual sales as on Mar 31, 2005, as may be seenthe budget report forwarded to you

vide our ID No0.6/F&A/CB/Budget/304/2004-05/150 dhtE5.4.05 is Rs.4823.41 crore.

(c) Rs.6000 crore quoted by you is the sales tdibgad by MoD in the RE 2004-05.

(d) The shortfall in sales is due to unrealistiesaarget fixed by the Ministry of Finance

coupled with a variety of factors like distributiohsmart cards and monetary limits imposed
on sales by URC to avoid leakage of CSD storesdmjtsithdrawal of sales tax concession
by Karnataka, Delhi and Punjab states, steep isergaexcise duty levies by various state
governments leading to reduced sale.

(e) The high sales target had been fixed in ralatiothe quantum of Supplies and Material
(S&M) budget, without due cognizance to the faeit tim the S&M budget for the year there



was a substantial additional allotment made toradedstanding payments liability to sundry
creditors. (Rs.938 crore).

3. We hope that the above clarifications will mgair requirement.
v

DFA(MO/E), MoD(Fin) ID No.1(8)/M0O/2004-05/642 dated5.5.05 addressed to
DGM(F&A), CSD with copy to CDA(CSD) Mumbai.

Sub: Monitoring of budgeted expenditure and resegptCSD for Mar, 2005.
Ref:  Your letter No.6/F&A/Budget/304/2004-05/154eth10.5.05 on the above subject.

The clarifications furnished in your letter undeference have been gone through. The
reasons/circumstances cited by you to justify theoamal shortfall in sale receipts do not
appear convincing nor based on facts and may cas&ase comments both from Audit and
PAC. It is therefore requested that a detailedlaqgiory note by giving full facts and
figures in support of the reasoning may be preparetifurnished to this Division with the
comments of CDA(CSD) and vetted by your IFA ateéiest.

Letter No.6/F&A/Budget/304/2004-05/958 dated 1&6fom DGM(F&A), CSD to the
DFA(MO), MoD(Fin), New Delhi with copy to CDA(CSNMumbai.

Sub: Monitoring of budgeted expenditure and resepptCSD for Mar 2005.
Reference your ID No.MoD(Fin) 1(8)MMO/2004-05/6d&ted 25.5.05.

2. The CSD has achieved sales of Rs.4823.41 creragainst the sales target of
Rs.6000 crore for the year 2004-05. It would bpragiated that the sales target has been
fixed very high with no relation to past years'nids of sale receipts. This was essentially
done in order to allocate higher supplies and red$efS&M) budget in order to clear
outstanding dues to suppliers because of insuffidseidget in the past. The last ten years
profile of S&M budget and sales target is giverolel

Year Sales Target Growth %9  S&M Budget Growth|% [EscBales (2)
Over Budget (4)
1 2 3 4 5 6

1995-96 1754.59 10.34 1593.69 09.61 10.09
1996-97 1976.88 12.67 1790.65 12.35 10.40
1997-98 2349.43 18.84 2159.60 20.60 08.79
1998-99 2767.47 17.79 2443.82 13.16 13.24
1999-00 2968.75 07.28 2591.54 06.04 14.56
2000-01 3391.42 14.23 2978.58 14.93 13.80
2001-02 3737.06 10.19 3276.41 09.99 14.06
2002-03 4150.00 11.04 3615.36 10.34 14.79
2003-04 4459.34 07.45 3839.64 06.20 16.14
2004-05 6000.00 34.55 5298.31 37.99 13.24




It is evident from the above that CSD sales tarpatse been fixed at an average growth of
10 to 12% and there has been consistent mismatotede S&M budget vis-a-vis sales
achieved. It must be noted that the departmenigesaveighted average profit of 7% only.
Hence, the requirement of S&M budget is always B%o less than sales achieved. Since
there were insufficient fund allocations in thetpasd outstanding sundry creditors of Rs.938
crore were to be cleared, a substantial additibndyet allocation to the tune of Rs.839.88
crore was made in S&M budget for 2004-05. Obvipusierefore, part of the budget
necessarily used for financing outstanding paymesats not available for purchasing goods
for sale. Hence the high sales target could nlesree been achieved.

4, The following reasons have also contributecettuced sale of canteen goods:

(& WITHDRAWAL OF SALES TAX CONCESSION BY KARNATAKA AND
PUNJAB GOVERNMENTS.
The decision of the state governments to withdtlag concession to CSD has
resulted in loss of sales to the tune of Rs.8@ecio Karnataka and Rs.30 crore in
Punjab.

(b) INTRODUCTION OF SMART CARDS IMPOSING MONETARY LIMIS.
The restriction imposed by the URCs (Unit Run @ans) on purchasing capacity
has reduced the sale of AFD (Against Firm Demateips to the tune of 8%
approximately, i.e Rs.64 crore.

(c) STEEP INCREASE IN EXCISE DUTY ON LIQUOR SALESYBVARIOUS
STATE GOVERNMENTS LIKE A.P., KARNATAKA, KERALA ANDDELHI.
Sale of liquor, an important contributor to théesaarget achievement, has shown
drastic downward trend in the above states dueé&wy increase in ED, resulting
in loss of sale of Rs.60 crore.

(d) ADVERSE MEDIA PUBLICITY ON PILFERAGE/LEAKAGE FROMURCs
LEADING TO IMPOSITION OF STRICT NORMS.
Although the media exposure related to Centralféfasregion, impact was felt
on URC sales all over India and the sales potenfidJRCs has been badly
affected. The loss of sale cannot yet be quadtifi

(e) LOSS OF SALE DUE TO IMPLEMENTATION OF VAT AND WH-
DRAWAL OF EXEMPTION FROM VAT.
With the decision of the central government to lenpent VAT and apprehension
of non-availability of exemption for CSD from satjovernments, many URCs
have reduced off-take from CSD Depots to avoicsiibds loss.

5. The fairly serious setback to our sale expemtaticaused by the above external
factors has also led to reduced purchases by C8x@msequent under-utilisation of S&M

budget. _This is the reason behind the substaraénder of funds to the tune of Rs.254.77
crore under the S&M head (Modified Appropriation @amt of Rs.5298.31 crore minus

finally compiled actual expenditure of Rs.5034.54hich has been separately reported in
our recent Appropriation statement for 2004-05. wieeer, notwith standing the adverse
factors, the department has achieved a sales g@iwti64%, i.e. Rs.4823.41 crore in 2004-
05 as against the sale of Rs.4480.99 crore in Pd03In fact, this is a modest improvement




over last year's (2003-04) sales growth of 5.21k& 2002-03 sales figure having been
Rs.4259.20 crore.

6. Therefore the shortfall in CSD sales receiptsukh be seen in the light of the
above factors. In fact there is some ground foisfeation that the higher allocation has
helped in clearing the heavy backlog of outstandmeglitors.

sd/
Dy. G.M.(F&A)

CC: CDA&IFA(CSD)-With the request to forward yourrsidered comments on the
above as required by MoD(Fin).

Vi

DO letter No.A/3/Budget/2005-06 dated July 11, 26051 CDA&IFA(CSD) to the
Secretary (Defence Finance), New Delhi.

You may kindly recall our discussion in your chambe June 23, 2005, when you had asked
us to carry out an analysis of the Supplies andeNt budget of CSD for 2004-05 in
relation to the position of clearance of outstagdiabilities as well as achievement of sales
targets.

2. We have made an objective analysis on the ldessred by you and all the
background information available with us. | enel@sdetailed note for your kind perusal.

Encl. As above.

N.B. Please see attached enclosure
ENCLOSURE to VI (APPENDIX-1)
Office of the CDA & IFA(CSD), Mumbai

Sub: Review of CSD budget for Supplies and Matsrialrelation to the twin criteria
of achievement of sales targets and clearancetsfaouling liabilities.

An analysis of the Budget of CSD under “Suppliad Materials” (Major Head
2075) has been carried out with reference to thwalcExpenditure under this head of
account along with analysis of sales-receipt tardeted by the MoD(Fin) vis-a-vis the
actual sales achieved for the last five years. mh@ aspects of the analysis and the findings
thereon are detailed below.



2. It is observed (Annexure-A) that the actual expieire under the Head “Supplies
and Materials” (Major Head 2075) for the 2000-20PQ01-2002, 2002-2003 has marginally
exceeded the Budgeted allotment. During the y&83:D4 there has been a marginal
surrender. However for the year 2004-05 there sslestantial surrender under the “Supply
and Material” budget head, to the extent of Rs.264Lr.

ENHANCED ‘S&M’ BUDGET IN 2004-2005 - ITS LINKAGE WI TH
OUTSTANDING LIABILITIES/CREDITORS

2.1. Further analysis carried out reveals that durthe year 2004-05 a sum of
Rs.4464.00 Cr. was provided in the BE 2004-05 wdeeran the RE stage a sum of
Rs.5303.88 Cr. was provided which was subsequemignded to Rs.5298.31 Cr. in the
Modified Appropriation. The enhanced budget provisions during the year undethis
head of account was for the express purpose of pagm of Rs.839.88 Cr. For clearing
outstanding liabilities towards Sundry Creditors vide MoD(Finance) letter No.3(4)/04-
QB-2004 dt. 7.2.05. Additional allocation for deace of outstanding liability towards
creditors was requested by the CSD at the RE gtaggection. A sum of Rs.938.37 Cr. was
exhibited in the annual accounts of the CSD for year 2003-04 as liabilities against
outstanding creditors. These outstanding liabgitof Rs.938.37 Cr. reflected in the Annual
Accounts for the year 2003-04 are comprised ofaHewing:

(a) Liabilities towards Outstanding Creditors paed duringl Rs.888.96 Cr.
the year

(b) Liabilities towards Outstanding Creditors pmbed during Rs. 28.47 Cr.
the previous year

(c) Purchase ledger credit balance, which represémé| Rs. 21.44 Cr.
amount of credit notes payable to suppliers

Total Rs.938.87 Cr.

IPOSITION OF CLEARANCE OF OUTSTANDING LIABILITIES AC TUALLY ACHIEVED |

2.2 CSD’s Annual Accounts for 2004-05 are yet tadeeived/audited by us. In the
absence of firm/audited figures of outstanding ilitdes, an attempt has been made to
ascertain the broad level of clearanceutstanding liabilities achieved in 2004-05 vis-a-vis
the expectation of clearance inherent in the amudi allotment. The statement of
outstanding creditors is presently under finalmatby CSD. The figures that we could
obtain from CSD HO at this stage indicate that G%B been able to achieve clearance of a
substantial quantum (Rs.900 Cr. approximatelyhefhills outstanding upto the year 2003-
04, leaving a balance of only Rs.15.95 Cr. As or3.2005 out of the old outstanding
creditors/liabilities of Rs.917.43 Cr. (i.e. Rs.888 Cr. + Rs.28.47 Cr. shown at (a) and (b)
of the table at Para 2.1 above). It is furtherrleahat a sum of Rs.224.05 Crs. is
outstanding as on 31.3.2005 as outstanding credftor the year 2004-2005. This non-
clearance of outstanding bills to the tune of R4.@2 Cr. at the closing stage of the year
2004-05 may conceivably be on account of delayAimgein receipt of the certified bills



from the CSD Depots referred to in Para 2.1 aboMee position of liabilities as on 31.3.05
is given below:-

(a) Liabilities towards Outstanding Creditors pied during Rs.224.05 Cr.
the year 2004-05

(b) Liabilities towards Outstanding Creditors pmed during Rs. 15.95 Cr.
the previous year

(c) Purchase ledger credit balance, which represéim¢| The amount outstanding |s
amount of credit notes payable to suppliers being worked out by CSD.

3. An analysis was carried out in respect of tHesstarget fixed by the MoD(Fin)
and theactual salesrealized by the CSD during the last 5 years. diaysis (Annexure-B)
reveals that though the Sales targets fixed byMbB(Fin) were achieved during the year
2001-02, 2002-03 and 2003-04, simultaneously thstanding creditors for goods supplied,
also increased at an alarming rate. It can berebddrom the data given at Annexure-B that
during 2003-04 the amount against outstanding tedi(as exhibited in the annual
accounts) was Rs.938.37 Cr., an increase of 44.0886 the previous year’s amount of
Rs.651.61 Cr.

‘ ‘S&M’ BUDGET VIS-A-VIS SALES TARGETS

3.1. Further analysis (Annexure-C) carried out witference to the percentage growth
in the sales target as well as the Supplies & Niebudget reveals that due to the allotment
of additional budget to the tune of Rs.839.88 Ge. tIS&M” Budget registered a substantial
growth of 37.99%. Although the increase in the S&NMdget was primarily due to allotment
of additional amount for the purpose of clearanteudstanding liabilities, the sales target
for the year 2004-05 was also fixed at an ambitgnasvth rate of 34.55% over the previous
year. Thus the fixing of sales target for the year 2004%at a much higher level without
taking into account the reasons for enhancement ithe S&M budget, in addition to the
reasons mentioned in para 2.2 above, may have retad in the target of sales receipts
not being achieved

3.2 Weighted average profit of CSD generally remauithin 6.5% to 7% (weighted
averaging is necessary as different items in CSiQeaarry different profit margins). As the
department charges weighted average profit of 7%, amequirement of Supplies and
Materials budget is generally 7% to 8% less thdessachieved. Hence the sales target
should ideally be pegged realistically at a notblove 7%, say at 8% over the “S&M”
budget, which would have been challenging but pralty attainable. However an analysis
(Annexure-D) of the Supplies and Materials budgeh weference to the sales target set for
the past 5 years reveals that the Sales targets pegiged at 16.03% over the Supplies and
Material budget during 2003-04. It can also beeobesd that there has been a steady increase
in the targeted percentage of sales with referéemdbe Supplies and Material budget over
the past years.

3.3 As the weighted average profit of the CSD wanaally around 7%, the fixing
of super-optimal sales target (much above the Suppliesnd Material Budget) as shown



in Annexure-D, resulted in budgetary support beinginsufficient for achieving the

targeted sales.

As a result thereof and also in @er to avoid denials, stores were

procured by CSD from the suppliers on credit leadig to the steady increase in
outstanding creditors over the years

ANNEXURE-A
SUPPLIES & MATEIRALS BUDGET (Rs.)
YEAR BE RE MA ACTUAL
EXPENDITURE
2000-01 | 2973,22,00,000 2976,99,00,000 2976,99,00{00 2978,58,00,000
2001-02 | 3270,54,00,000 3270,54,00,000 3276,41,03{00 3277,87,00,000
2002-03 | 3597,59,00,000 3597,67,00,000 3615,36,06,00 3615,40,00,000
2003-04 | 3590,72,00,000 3842,06,00,000 3839,64,00{00 3836,81,00,000
2004-05 | 4464,00,00,000 5303,88,00,000 5298,31,00}00 5043,53,77,398(R)
(P = Provisional
ANNEXURE-B
SALES TARGET (Rs.)
YEAR BE RE MA ACTUAL SALES
ACHIEVED (Rs.)
2000-01 | 3385,31,00,000 3389,60,00,000 3391,42,00{00 3372,25,00,000
2001-02 | 3723,84,00,000 3726,86,00,000 3737,06,00{00 3742,30,00,000
2002-03 | 4099,49,00,000 4139,55,00,000 4150,00,00{00 4259,20,00,000
2003-04 | 4427,51,00,000 4459,34,00,000 4455,34,00{00 4480,99,00,000
2004-05 | 5162,01,00,000 6000,00,00,000 6000,00,00,004823,41,00,000(P)

(P = Provisional

OUTSTANDING CREDITORS

YEAR (Rs.Cr.) % GROWTH
2000-01 392.02

2001-02 508.03 29.59
2002-03 651.61 28.26
2003-04 938.87 44.08
2004-05




ANNEXURE-C

YEAR SALES TARGET % GROWTH S&M BUDGET % GROWTH
(Rs.Cr.) (RS. Cr.)
2000-01 3391.42 14.23 2976.99 14.93
2001-02 3737.06 10.19 3276.41 9.99
2002-03 4150.00 11.04 3615.36 10.34
2003-04 4459.34 7.45 3839.64 6.20
2004-05 6000.00 34.55 5298.31 37.99
ANNEXURE-D
YEAR SALES TARGET S&M BUDGET % OF SALES TARGET ON
(Rs.Cr.) (Rs. Cr.) S&M BUDGET (RS. Cr.)
2000-01 3391.42 2976.99 13.92
2001-02 3737.06 3276.41 14.06
2002-03 4150.00 3615.36 14.79
2003-04 4455.34 3839.64 16.03
2004-05 6000.00 5298.31 13.24
VI

DO letter No.A/3/Budget/2005-06 dated 15.7.2005 fmo CDA(CSD) to the GM(CSD),
Mumbai

You may recall our recent discussion when | hadtioead about an analysis of the
supplies and material budget of the CSD in relatmthe position of outstanding liabilities
as well as achievement of sales target, which waeniaken by us pursuant to instruction
from the Secretary (Defence Finance).

2. The said analytical exercise has been carried denclose a copy of the detailed
note/review* which has been sent to the SecretBefgnce Finance) for your perusal. |
hope the informed point of view of the CSD in rebao this critical aspect of budgetary
management has been adequately and objectivelggbed] in the report. | shall be grateful
to know of your opinion in this regard.

3. I may also mention that the 2004-05 figures shawthe report in respect of actual
expenditure on supplies and material (Annexure-AJ figures of sales and outstanding
creditors (Annexure-B) may still undergo minor adjuents in as much as the Annual
Accounts for 2004-05 are yet to be finalized. Agards, the outstanding liability position,
we have incorporated the progressive position a8208.05 of the report after obtaining the
advance figures from the Fin & A/cs wing of CSD KQrt would be of interest to keep all
these figures updated to cater for any supplemenltat may be asked by Ministry in this
regard. | shall be grateful if the same could beedunder intimation to us.

* Please refer enclosure to VI ante.
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VIl

DO letter No0.3(4)/QB-2004 dated 22.7.2005 from AddlFA&JS, MoD(Fin) to
GM(CSD), Mumbai

Please find enclosed a note on review of CSD badgetSupplies and Materials
in relation to the twin criteria of achievementsales targets and clearance of outstanding
liabilities submitted by CDA(CSD) to Secretary (Pete Finance)

| shall be grateful if you kindly furnish your conents urgently.
* Please refer enclosure to VI ante.
IX

DO letter No.6/F&A/Budget/304/2005-06/1919 dated 2005 from GM(CSD) to Addl.
FA&JS, MoD(Fin).

Please refer to your DO letter N0.3(4)/QB-2004 d&2.7.05.

2. | agree with the analysis carried out by CDA(G®Dthe CSD budget under the
head “Supplies and Materials” (under Major Head3)07

3. As rightly brought out by CDA(CSD), the surrendé Rs.254.76 crore under the
Head Supplies and Materials in the year 2004-05maisly due to the reasons mentioned in
para 2.2 of CDA(CSD)’s analysis forwarded vide B® letter No.A/3/Budget/2005-06
dated 15.7.05. In fact, by utilising the enhanBé&tlbudgetary provision of Rs.839.88 crore
as well as the normal budget allocation (BE) ofdbherent year, the Department was able to
clear outstanding liabilities of approximately R309crore (out of the total outstanding
liability of Rs.938.37 crore). It must also be ewtthat the total outstanding liability of
Rs.938.37 crore was due to accumulation over tse ggveral years. This one time excess
allotment of funds has thus greatly enhanced thisfaetion level of the suppliers and
consequently the supply position. The balancetanting of approximately Rs.203.45 crore
as on 31.3.05 could not be cleared mainly on adcoludelay in reconciliation of bills and
awaiting of documents/clarifications from suppliers

4. The CDA(CSD)'’s further analysis brought out &rgs 3.2 and 3.3 is also valid
and has in fact been stressed by this Departmeet 4nd again. In fact, the accrual of a
large outstanding liability is mainly the result @ferambitious pegging of the sales target
vis-a-vis the budgetary allotment under the S&Mdedaring the earlier years. As rightly
brought out by CDA(SD), the pegging of sales taeabout 8% above the S&M budget
would indeed be realistic as well as challengirgytipularly in the context of the present
post-VAT scenario, as also in the context of thedisg down of liquor quota by the QMG'’s
Branch, Army HQ.
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CC. CDA(CSD), Mumbai:-
With reference to your DO letter No.A/3/Bud@&05-06 dated
15.7.05

Answer

Title:

Review of utilization of CSD budget for Suppliedaviaterials for 1904-05 vis-a-vis the
related criteria of liquidation of outstanding litiles and achievement of sales receipt target
and recommendation of a normative linkage betwesdv Budget and sales targets.

Summary of Points:

¢ On receipt of CSD’s budget report for March 2005D(Fin) called for the reasons
behind large shortfall in sales receipts.

¢ CSD pointed out that sales target had been fixeg kiggh in tandem with S&M
budget, ignoring the fact that a substantial addél allotment under S&M was made
to clear outstanding liabilities.

¢ According to CSD, there were other factors suchwathdrawal of sales tax
concession etc. leading to drop in sales and evenlistantial surrender of funds due
to reduced purchase.

¢ Pursuant to his discussion with Secretary (Defénnance), CDA(CSD) submitted a
review report on CSD budget vis-a-vis sales targetd clearance of outstanding
sundry creditors.

¢ CDA(CSD)’s report brought out that the planned ideae of large backlog (Rs.900
crore) of liabilities factored in the 2004-05 S&Midget had been actually achieved
and noted the various current factors leading wucton in sales and related
surrender (Rs.254.77 crore) of funds under S&M letidg

¢ CDA'’s report also contained five year trend anaysé S&M budget, sales targets
and outstanding liabilities. These revealed thathie past unrealistically high sales
targets, much above the optimum profit level of @%r S&M budget, were achieved
only at the cost of an alarming rise in outstandireglitors.

¢ CDA's report recommended scaling down of 2005-068vH8udget at the RE stage in
tune with progress of expenditure coupled with aresponding rationalized
reduction in sales target to the realistic but lemging level of 8% above the
modified S&M budget.

¢ GM(CSD) conveyed his agreement with the analytifiadings reached by
CDA(CSD) and endorsed the recommendation thates satget pegged at 8% above
the S&M budget will be realistic and challenging.
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PRECIS

In course of monitoring of expenditure and recelpased on CSD’s budget report for
March, 2005, MoD(Fin) called for the reasons beHhimde shortfall in sale receipts. In
reply, DGM(F&A), CSD pointed out that sales tarfmt 2004-05 had been fixed verh high
(ostensibly in tandem with a substantial hike irp@ies and Materials budget), with no
relation to previous years’ trend of sale receiptbereas the higher S&M budget was
primarily intended to clear past accrual of outdiag liabilities in the form of dues to
suppliers. According to CSD, there were other meefactors such as withdrawal of sales
tax concession by certain state governments, inttosh of smart cards imposing monetary
limits on ex-CSD purchases, increase in excise datiiquor in some states etc., leading to
drop in sales and even substantial surrender afsfua the tune of Rs.254.77 crore under
S&M budget head in 2004-05. Notwithstanding thedeerse factors, CSD had achieved an
annual sale growth of 7.64% in 2004-05, a modegtrawement over the growth of only
5.21% registered in 2003-04. On the whole, CSDtarwted, there was ground for
satisfaction that the higher budget had helpedearing the heavy backlog of outstanding
creditors.

Thereatfter, pursuant to discussion with the SarygDef Fin), CDA(CSD) submitted

a detailed note following a review of CSD budgetr@hation to the twin criteria of sales
targets and outstanding liabilities. This revieek note of the fact that a significant part,
amounting to Rs.839.88 crore, of the enhanced RE(RD®4-05) budget provision was for
the express purpose of clearance of outstandibdities towards sundry creditors and that a
substantial clearance (Rs.900 crore, approximatetysuch liabilities had actually been
achieved by 31.3.2005. Referring to the surrendfiédunds under the 2004-05 S&M budget,
CDA's report noted the external factors, such akdvawal of sales tax concession etc. cited
by CSD, which had caused drop in sales and refateender of funds.

CDA(CSD)’s review also included a quick estimate tle updated position of
outstanding liabilities as of June, 2005, indiogitan amount of Rs.33.91 crore only as the
total outstanding creditors as on 22.6.05. Moreoadive-year trend analysis revealed that
though sales targets were achieved during the y2@@d-02 , 2002-03 and 2003-04,
simultaneously outstanding creditors increased rataklrming rate, culminating in a
phenomenal rise of 44.08% in 2003-04 (Rs.938.8reavwer the preceding year's amount of
Rs.651.61 crore).

Further analysis showed that although bulk ofittteease (37.99%) in S&M budget
in 2004-05 was meant for payment against outstgniéibilities, the sales targt for the year
was also fixed with an ambitious growth rate of 538%. This ambitious budgetary
expectation also contributed to the slippage ire sateipts. The CDA’s review further
brought out a normative inter-relationship betw&&M budget and achievable sales based
on a normal level of weighted average profit of 7Pkence a sales target fixed a notch above
7%, say at 8%, above the S&M budget would be rgalend also challenging. However,
trend analysis of the percentage of sales targeis ®&M budget revealed a steady increase,
from 13.92% in 2000-01 to 16.03% in 2003-04. Sswaper optimal target setting resulted in
budgetary support being inadequate support beiadequate for achieving targeted sales,
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thereby compelling CSD to resort to credit purchease causing a steady rise in outstanding
creditors.

As regards S&M budget and sales target for BE AWASCDA’s report pointed out
that sales target (Rs.5915.39 core) was fixed &88204 above S&M budget (Rs.5290 crore).
Moreover sales have been affected by introductiod/AT w.e.f. April, 2005, while on the
other hand S&M budget had to finance the clearariceescapable year-end liabilities of
2004-05. Hence keeping in mind the inter-relatmpdetween S&M budget, profit % and
sales target, CDA recommended that both S&M budget sales target may need suitable
modification at the RE 2005-06 stage, involving rppiate scaling down of budget based on
expenditure trend, coupled with corresponding radaocof sales target to the realistic but
challenging level of 8% above the reduced S&M budge

MoD(Fin) called for the comments of GM(CSD) on CBAeview. While conveying
agreement with the CDA’s analysis, GM(CSD) stresedpoint that the one time excess
allotment of Rs.839.88 crore in 2004-05 has enalli8d to clear outstanding liabilities to
the tune of Rs.900 crore, thereby enhancing suppétésfaction and consequently supply
position. As against the quick estimate of outdtag creditors as of June 2005 shown in
CDA'’s report, GM(CSD) furnished the firmed up pasitindicating a total liability of only
Rs.25.70 core as outstanding on 31.5.05.

The GM(CSD) further confirmed the validity of CD@$D)'’s trend analysis of S&M
budget vis-a-vis sales targets and stressed thetiqaia reality that accrual of large
outstanding liability has been mainly the resulbeér-ambitious pegging of sales target vis-
a-vis S&M budget allotments during previous yealrs.conclusion, GM(CSD) endorsed the
CDA'’s recommendation that pegging sales targebatita8% above the S&M budget would
be realistic as well as challenging, especiallthm context of the current post-VAT scenario
as also the scaling down of liquor quota by the Q8 anch of Army Headquarters.

Qn.2. A reference was received in the Audit wing of C&®office from a regional CDA
regarding differing practices adopted by differe@@DA/CDA offices in providing IFA and
payment service to units/formations located witihieir regional audit jurisdiction but falling
under the administrative control of another Armyn@oand. The relevant reference is
reproduced in Appendix-2

After due examination in the Head quarters officgas decided that in the interest of
prompt and effective IFA coverage, such coveragaulshbe extended by the regional
PCDA/ CDA having audit and payment jurisdiction p#iee concerned units/formations till
they can be provided with dedicated IFAs.

Make out a draft instructional circular to be isduby Jt. CGDA(Systems) to all
PCsDA/CsDA/IFAs, under intimation to the Army HQIlaying down the uniform practice
to be followed in such cases.

(50 Marks)
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APPENDIX-2

Letter No.IFA/S/C/1.T/22 Inf. Div. from Jt. CDA in CDA(Army), Meerut to Dy. CGDA
(Audit), office of the CGDA, New Delhi.

Subject:  IFA concurrence to units/formations urtheradministrative control of Western
Command but located as lodger formations/unier@as of Central Command
under the audit jurisdiction of CDA(Army) Meerut.

ReferenceHqrs. office fax message No.AT/IX/9061/IX dated.Q8

With reference to the problems mentioned by thelABd&> Movement, Army
HQrs, it may be stated that this office had beavipiing IFA cover to 22 Inf. Div since the
said formation is located in the part of Centralm@eand area falling under the audit
jurisdiction of this office notwithstanding the fabat the said formation is under the overall
command and control of 2 Corps under Western CordmBtA to the CFA of which is
PCDA(WC) Chandigarh.

2. However, an instance had come to our notichafdg end of the last financial
year 2003-04 where the said formation had floatem iroposals on the same account — one
to PCDA(WC) Chandigarh and the other to this offiédence it was considered appropriate
to advise the said formation to forward their pregle to PCDA(WC) Chandigarh only w.e.f.
financial year 2004-05.

3. In the above context, it is pertinent to mentitmat there are certain
units/formations viz.9 Inf Div, 22 Inf Div and 14fl Div under the command and control of
Western Command which are located in the part efatea of Central Command falling
under the audit jurisdiction of this office. Evérough these formations are under the control
of 2 Corps C/o 56 APO and 11 Corps C/o 56 APO utttepverall command and control of
Western Command, Chandimandir to which the IFA ipp®sed to be PCDA(WC)
Chandigarh, they have been approaching this offitte proposals for IFA Concurrence. On
the other hand, certain units/formations viz. 28Div C/o 56 APO, 4 Inf Div C/o 56 APO
and 33 Armoured Div C/o 56 APO which are under tpSdC/o 56APO (to which this office
is supposed to provide IFA cover), fall under thieipayment jurisdiction of CDA Patna,
PCDA(CC) Lucknow and PCDA(WC) Chandigarh respetyive Even though these
formations are not located in the area covered maddit and payment jurisdiction of this
office they have also been approaching this offittlh their proposals for IFA cover as the
same is not being made available to them by thees&id concerned auditing/paying
CDA/PCDA on the ground that they are under the robrtf HQrs. 1 Corps. In the given
situation, while we have been providing IFA covertlie units/formations which otherwise
are under the command and control of Western Cordnfsince they are located in our
area), the IFA cover is not available to thoseaitd formations of HQrs/Corps from other
IFAs/PCsDA in whose audit/payment jurisdiction theag located as mentioned above and
hence to such units/formations also we have beariging IFA cover.
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4. In view of the position explained above, HQroef may like to take a view as to
who should provide IFA cover to units and formasionhose location is overlapping as
mentioned above so as to avoid problems of ther@atpressed by 22 Inf. Div regarding
availability of IFA support.

CDA has seen.

Answer
NO.AT/IX/ ..o,
Office of the CGDA,
West Block-V, R.K.Puram,
New Delhi-110 066.
Date.............covee.
To

All PCsDA/CsDA/IFAs

Subject: Discharge of IFA and audit/payment funtiiby regional PCsDA/CsDA in case
of units/formations under the administrative cohtf one Army Command but
located in areas falling under another Command.

We have recently received a reference from oneonadjiCDA requesting for
clarification as to which PCDA/CDA office should gwide IFA coverage to
Divisions/Formations falling under the regional afgdyment jurisdiction of one Army
CDA, although the said divisions/formations fallden the overall command and control of a
different Army Corps/Command for which another cegl PCDA/CDA provides IFA
cover.

2. In this connection, it has also been broughbuo notice that in a few cases
certain regional PCDA/CDA offices have advised sughits/formations involving
overlapping locational/jurisdictional features topeoach a different Army CDA office for
finance cover on the perceived logic that the doitshations in question are under the
control of a different Corps/Command.

3. The matter has been examined and it has be&tedduy the competent authority
that there should be uniformity in practice in degwith such cases in a manner consistent
with the need to provide effective and prompt IFArdce to the affected lodger
units/formations. To that end it is hereby cladfithat PCsDA/CsDA should provide
necessary IFA cover in respect of units/formatidosated within their audit/payment
jurisdiction, irrespective of the location of theQks of such units/formations, till the time
dedicated IFAs are positioned for such units/foramet.

Jt. CGDA(Systems)
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Copy to:

1. Addl. DG Movement For information w.r.t his No dated......
Army HQrs., Sena Bhawan,
New Delhi.
2. Principal IFA, New Delhi For kind information
3. CDA(Army) W.r.t his letter No.IFA/S/C/IT/2i&xf Div
Meerut dated.............

Qn.3. Several representations have been received iH@rs office that Service officers be
allowed to travel by private airlines between Pumsl Kolkata/Chennai, which are not
directly connected by Indian Airlines or Vayudodtidnce Air services.

The extant instructions from the Department of ilCikviation, reproduced in
APPENDIX-3, permit air travel by private airlineslg between stations not connected at all
by IA/Vayudoot/Alliance Air.

During examination of the case, a doubt arises tespite being not directly
connected, Pune and Kolkata/Chennai could be Ilinked IA flights through
Bombay/Bangalore respectively, though such indit@stel might cost more.

Prepare a draft U.O. Note from ACGDA(AT) to AFA,imstry of Defence (Fin/Q),
New Delhi requesting that the position may be @idiin consultation with the concerned
nodal Ministry. (50 Marks)

APPENDIX-3
I

Extract of Government of India, Ministry of Civil A viation & Tourism
(Department of Civil Aviation)
OM No0.AV.18050/24/94-ACIA dated 10.5.94

Sub: Air travel by Government Servants.

The undersigned is directed to refer to Ministrf KEinance, Department of
Expenditure O.M.N0.19024/4/92-E.IV dt. 3.2.93 an®.84 on the above subject. The
matter has been reviewed and it has been decidedtivernment servants who are entitled
to travel by air under the Supplementary Rules rbaypermitted to travel by a private
airline, only in cases where the station to whi@ishe has to go on official duty is not
connected at all by Indian Airlines/Vayudoot.

Sd/-
Under Secretary
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Extract of Government of India, Ministry of Civil A viation & Tourism
(Department of Civil Aviation)
OM No0.AV.18050/24/94-ACIA dated 12.3.97

Sub: Air travel by Government Servants.

The undersigned is directed to refer to the imsibns issued vide this Ministry’s
O.M. of even number dated 10.5.94 on the aboveestiBnd to say it has come to the notice
of this Ministry that Government servants have biaweling frequently by private airlines
even on the sectors where there are flights ofamdhirlines/Vayudoot/Alliance Air and
subsequently approaching this Ministry for relasati A serious view has been taken where
Government servants have violated these instrugtion

It is therefore reiterated that the instructiomstbe subject should be scrupulously
followed by all the Ministries and Departments loé IGovernment of India.

Sd/-
Under Secretary

DO Letter No. AV.18050/24/94-ACIA dated 25.10.99 &m Secretary, Ministry of Civil
Aviation to Secretary (Def Fin) and other Secretags in Government of India

You are aware that clear instructions have beswets with regard to air travel by
Government servants vide Ministry of Civil AviatiéhTourism O.M. of even number dated
10.5.94 to the effect that Government servantdledtto travel by air may be permitted to
travel by a private airline, only in cases where #tation to which he/she has to go on
official duty is not connected at all by Indian laes/Vayudoot. Subsequently, it had come
to our notice that Government officials have beevdling frequently by private airlines
even on such sectors where there were/are flighttnagian Airlines/Alliance Air and
approach our Ministry for relaxation. Taking a ises view of violation of these
instructions, they were reiterated vide O.M. of reveimber dated 12.3.97 for scrupulous
compliance.

| would urge you to kindly ensure that these imgions are followed in letter and
spirit by the officials of your Ministry/DepartméAttached and Subordinate Offices.
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Answer

OFFICE OF THE C.G.D.A., RK PURAM, NEW DELHI —110 066

Sub: Air travel by Government Servants.

Reference is invited to Ministry of Civil Aviatioand Tourism (Department of Civil
Aviation) New Delhi OMs dated 10.5.94 and 12.3.plgced opposite as Encl. 1 and 2
respectively. In terms of these OMs, Governmeniasgs entitled to travel by air may be
permitted to travel by a private airline, only iases where the station to which he/she has to
go on official duty is not connectedt‘all” by Indian Airlines/Vayudoot/Alliance Air.

2. A more recent reiteration of the above-mentio@ernment instructions may be
seen in Secretary, Ministry of Civil Aviation DOttier No.AV/18050/24/94-ACIA dated
25.10.99, placed opposite at Encl. 3. Thereimad been enjoined to ensure that the aforesaid
standing instructions, intended for scrupulous damnpe, ‘are followed in letter and
spirit” by all officials of our Ministry/Departments/Atthed and Subordinate Offices.

3. Our Controllers have been regulating TA clairtrcty within the confines of the
above instruction. Recently, however, we haveivederepresentations from several service
officers that their claims for travel by privatelmies from Pune to Kolkata/Chennai and back
should be admitted in audit since Indian Airlindfiéhce Air do not operate any direct
flights between these stations.

4, During our examination of the case, we madéh&rrinquiries and found that though
there are no direct flights operated by the saidvgBument carriers between Pune and
Kolkata/Chennai, yet these stations are connectedugh Bombay and Bangalore
respectively by the Indian Airlines. Hence, atskeia the literal sense, it cannot be said that
these stations are not connectat dll” by the Indian Airlines. On the other hand of csry
such indirect travel may cost the exchequer mae direct flight through private airlines
should any day be much more economical.

5. As the point at issue is not entirely free frdoubt, we would request MoD(fin) to
clarify the position regarding admissibility of airavel by private airlines between the
stations not directly connected by Indian Airlines its sister Government carriers, in
consultation with the Ministry of Civil Aviation foguidance of all concerned.

6. Addl. CGDA has been consulted.

A.C.G.D.A.(AT)
A.F.A (Fin/Q)
M.O.D (Fin)
South Block,
New Delhi.
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Q.4. A number of objections have been raised recantlpcal audit regarding slipshod

cash management in Lab X, a newly raised DRDO bsitmbent. The major shortcomings

observed include delay in entering transactionsash book, non-authentication of entries in
cash book, absence of separate cash books forcpiuinld, imprest and cash assignment
accounts, non-observance of daily closing and mgnbalancing requirements, non-

preparation of bank reconciliation statements, atseof independent monthly surprise
checks, practice of retaining heavy cash balanctbamd over long periods etc.

The situation is viewed with concern by the CDA®Bwho decides to take up the
matter with the Lab authorities before possibleigssef a formal MFAI report. Assuming
you are the AO-in-charge of the FA/Audit sectiont pp a draft DO letter from the CDA to
the Lab Director drawing his personal attentiomhi® unsatisfactory state of affairs, advising

corrective measures and calling for a time-bouipdyre (50 Marks)

Answer

.............. IDAS D.O.No.FA/...............

CDA(R&D) Office of theDA(R&D)
Dated.............cocenn .

Dear

This is regarding certain disturbing trends regdah local audit and cash inspection
reports rendered by your LAO(R&D) which, to my mjmeed your personal attention for
urgent redressal action. In this context, you mlegase refer to correspondence resting with
the AO(R&D)’s letter No........ dated......... addressed tmuly Lab requesting for early
reply to the objections raised during the precediatf-year's cash inspection conducted in
your Establishment. Although more than two mortage elapsed, | find that reply is still
awaited from your end. Therefore, you may likeldok into the matter and advise the
concerned officials to attach more importance tditaabjections relating to Government
cash.

2. | find from the LAQ’s report that too many loapgas have been left in your Lab’s
cash management systems which can potentiallytteaérious irregularities. Considering
yours is a newly raised establishment, proper systeeed to be set or else things may go
from bad to worse. Given below is a list of thejanahortcomings observed, alongside the
relevant systemic observances required. These dddsDon’ts” should, | trust, help you
and your officers as an aid to proper cash manageme

SI.No.| Shortcomings observed Systemic observances required

0] Non-authentication  of Ensure each entry in cash book bears the initiathe
entries in cash book cash officer so as to enforce strict control and
accountability.

(i) Non-observance of dailyEnsure timely closing and balancing of cash book,
closing and monthly showing cash in hand and cash at bank.
balancing requirements
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(iii)

Non-preparation of ban
reconciliation
statements

K See that bank reconciliation statement is preparedt]
endorsed in cash book every month

(iv)

Absence of independe
monthly surprise check
of cash

nDepute a senior officer for surprise check of c
saccounts on monthly basis. Cash in hand shoul
counted and tallied with cash book balance durivegé
surprise checks.

ash
0 be

(v)

Absence of separa
cash books for publi
fund, imprest and cas
assignment accounts

eéMaintain separate cash books for different accounts

h

(vi)

Delay in  entering
transactions in cas
book

Do not allow completio of cash book to fall in arrear
hCash book is meant to be kept concurrently and
constructed afterwards. Hence ensure simultan
entries in cash book as and when transactionglake.

not
eous

(Vi)

Practice of retaining
heavy cash balances
hand over long periods

Do not allow heavy balances as cash in hand fog
iperiods. Apart from custodial risks, this may alsad
to unauthorized use of cash.

on

3.

In view of the serious nature of the deficiescand especially as the objections

pertain to the sensitive area of cash managementnay be constrained to incorporate these
audit findings in the forthcoming Major FinancialchAudit Irregularities (MFAI) report to

the SA to RM.

| would, however, like to receiveuydeedback regarding the corrective

actions taken at your end within a month’s timaljrfg which we shall initiate the MFAI
report without further delay. This may therefoeekindly accorded priority.

With regards,

Director,

Lab X,

Yours sincerely,
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DEFENCE ACCOUNTS DEPARTMENT
S.A.S. EXAMINATION -PART-II
January-February, 2006

PAPER-VI-BOOK KEEPING WITH ELEMENTS OF COST ACCOUNT ING

TIME ALLOWED: 3 HOURS TOTAL MARKS: 150

NOTES:- Only FIVE questions should be attempted- OR from Section ‘A" and not
more than TWO each from Section 'B' and Section 'C' Question in Section 'A' is
COMPULSORY and carries 50 marks. Other questions cay 25 marks each.

Section-"'A'

Mr. Sinha carries out retail business and hid bidlance as on 31st March, 2000

was as follows:

TRIAL BALANCE

Rs Rs
Purchase 565625
Sales 706650
Return Inwards 4250
Return outwards 3120
Provision for doubtful debts 5200
Sundry debtors 38200
Sundry Creditors 25526
Bills payable (Promissory notes to be paid) 8950
Stock (at the beginning of the year) 56725
Wages 20137
Salaries 18575
Furniture 15075
Alterations to shop 4500
Postage, stationery, Insurance, etc. 13226
Heating and lighting 2350
Trade Expenses 10314
Rent, rates and taxes 13517
Bad debts 525
Loan at 15% to A. Seth. 1st December, 1999 3000
Investments(at cost) 11500
Dividends from Investments 1825
Unexpired Insurance 524
Cash on hand and at bank 15752
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Bills receivable(amount receivable on promissory 19070
notes)
Capital Account 77000
Drawing Account 16000
Outstanding wages 2019
Rent accrued but not paid 750
Depreciation of furniture 1675
Additions to furniture 500

831040 831040

Prepare the trading and profit and loss Account a®n 31st March, 2000 and balance
sheet as on that date having regard to the followginformation:

0] Sundry debtors include an item of Rs. 250 for gaagsplied to the proprietor
and an item of Rs. 600 due from a customer whdbkasme insolvent.

(i) Provision for doubtful debts is to be maintaine&%i of the sundry debtors.

(i) One fifth of the alterations to the shop has tdtemi off.

(iv)  Goods of the value of Rs. 1000 have been destroydide and the insurance
company has admitted the claim for Rs. 700 only.

(v) Bills receivable include a dishonoured Promissaterfor Rs. 2650

(vi)  Stock at the end of the year was Rs. 60520

(vii)  Intimation from the bank that a customer's chequdr. 1000 had been
dishonoured is still to be entered in the books.

(50 Marks)
Answer to Question 1.

(Point to note: Since Depreciation, Prepaid InsceaRent Accrued and Outstanding Wages
all appear in the Trial Balance: therefore doubtéyein this respect has been completed
already. Hence Furniture and the liabilities inpesgt of rent and wages will appear in the
balance sheet without any adjustment.)

Mr. Sinha
Trading and Profit and Loss Account for the year ewled 31st March, 2000
Dr. Cr.
Rs. Rs. Rs. Rs.

To stock on 1st April 56,725| By Sales 706650

1999

To Purchase 5,65,625 Less: Return Inwards _ 42850 702400

Less: Return outwards 3120 562505| By Goods destroyed by 1000
Fire (1)

To wages 20137| By stock on 31st 60520
March, 2000

To Gross Profit - 124553

transferred to Profit
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and Loss Account

To salaries

To Postage, stationary,
insurance etc.

To Rent, Rates and
Taxes

To Trade expenses

To Hearing and
lighting

To depreciation on
Furniture

To Alterations to shop

To Loss by fire,
unrecovered

To Net Profit
transfered to Capital
Account

763920

18575

13226

13517

10314

2350

1675

900

300

67696

128553

By Gross profit-
transferred from
trading account
By Dividends from
Investments

By iterest accrued on
loan to A. Seth(2)
By Provision for
doubtful debts
Existing

Less: Bad debts

Less: Provision
required (3)

5200
1125
4075

2050

763920

124553

1825

150

2025

128553

Notes:

1. Goods destroyed by fire, Rs. 1,000 are creditetiearading account. Out of
this, Rs. 700 are recoverable from the insurersR&1@00 is a loss which is

debited to the profit and loss account.

2. Four months interest on the loan to A. Seth is due.
3. Sundry Debtors Total Rs. 41,000 as follows:
Rs. Rs.
Trial Balance Figure 38,200
Less: to be transferred to Drawings Account 250
Written off as bad debt 600 850
37350
Add: Dishonoured Promissory note ( deducted frolfs bi 2650
receivable
Dishonoured cheque (deducted from bank) 1000
41000
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BALANCE SHEET OF SINHA as on 31st March, 2000

Liabilities Rs. Rs. Assets Rs. Rs.
Sundry Creditors 25,526 Current Assets
Bills payable 8950| Cash on hand and at 14752
bank
Outstanding wages 2019/ Bills receivable 16420
Rent accrued but not 750 | Investments 11500
paid
Sundry Debtors 41000
Capital: Balance on 1st 77,000 Less: Provision for 2050| 38950
April 1999 doubtful debts
Add: net profit for the 67,696 Loan to A. Seth 3000
year
144696 Add: Interest accrued 150 3150
Less: drawing 16250 128446/ Stock at end 60520
Amount due from 700
insurance company
Unexpired insurance 524
Fixed Assets
Furniture 1675(Q
Add: Additions 500
17250
Less: Depreciation 1675 15,575
Alterations to shop 4,500
Less: written off 900 3600
Total 1,65,691 Total 1,65,691
SECTION-B
1.(2a) What is meant by a Trial Balance ? (3 Marks)

Ans. A trial balance may be defined as a summary ofruaa of all accounts, both
debit and credit, extracted from the ledger andh @asl bank balances taken from
the cash book. The trial balance is prepared attiteof a chosen period which
may either be monthly, quarterly half yearly or aalty, or as and when required.
In fact, all business periodically tabulate all thlebit and credit balances
separately in a statement known as trial balancee#owhether the total of debit
balances agrees with the total of credit balancescai. In case there is a
difference, the correctness of the balances brotmitard from the respective
accounts has to be checked.

1(b) What are the objectives of preparing a tradhhces ?
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Ans. A trial balance is prepared to fulfill the followgrobjectives:

1(c)

1. To check whether all debits and the correspandredits are properly recorded
in the ledger or not. When totals of all the dehitsl credits in the trial balance are
equal, it indicates that the posting and balanoingdger accounts is
arithmetically accurate.

2. To locate errors. Whenever the trial balanaesdwot tally, it indicates that
errors have crept in at the stage of recordingtipgsbalancing or transfer of
balances. These errors are then located and eekctifid then a corrected trial
balance is prepared.

3. To provide a basis for the preparation of fmahstatements, including balance
sheets, as balances of all the accounts appdae tnial balance.

Pass Journal Entries to rectify the followergors:
(10x1%%=15 Marks)

(i) A sum of Rs. 12,000 paid to Sumesh was deligesuresh.

(i) Repairs of a machine amounting to Rs. 1,74&revdebited to machinery
account.

(iif) A bill receivable for Rs. 15,000 accepted Mjishra Bros. was recorded in
bills payable book.

(iv) A credit sale of goods in trade for Rs. 1%)86 Suraj was recorded in the
sales book Rs. 18570.

(v) Goods sold to Ramu for Rs. 2140 were returbgchim but no entry was
passed in the book.

(vi) Goods costing Rs. 800 taken by the propridtor a birthday gift to his
daughter were not recorded in the books of account.

(vii) A sum of Rs. 1300 was received from Anand@uatomer , against the amount
previously write off as a bad debt; the amount irembwas credited to Anand.

(viii)Goods invoiced at Rs. 1870 to Mohit wereurgted by the customer. The
return was recorded in Returns Outward Book asLiR0.

(ix) Carriage Outwards, Rs. 100 was posted toi@gerinwards account.

(x) A purchase amounting to Rs. 1000 made for dthara staff member, was
recorded in Purchase Book.
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Answer to Question 1(c)

JOURNAL

SI.No.

Particulars

JF

Dr.(Rs.)

Cr.(Rs.)

(i)

Sumesh Dr.
To Suresh

(Amount paid to Sumesh wrongly debited
Suresh earlier. error being rectified now)

12,000

12,000

(ii)

Repairs Account Dr.
To Machinery Account

(Repairs to a machine wrongly debited
machinery account. error now rectified)

1745

1745

(iii)

Bills Receivable Account Dr.
Bills payable Account Dr.
To Mishra Bros

(Acceptance received from Mishra Br

wrongly recorded in bills payable book.

error now rectified)

15,000
15,000

30,000

(iv)

Sales Account Dr.
To Suraj

(Credit sale for Rs. 15870 to Suraj wrong
recorded in sales book as Rs. 185
adjustment to rectify the error now made)

yly
70,

27,00

2700

v)

Sales Returns Account Dr.
To Ramu

(Sales return by Ramu for Rs. 2140
recorded earlier, being recorded now)

not

2140

2140

(vi)

Drawings Account Dr.
To Purchase Account

(Goods taken away by the Proprietor
personal use not recorded earlier, beg
recorded now)

for
ing

800

800
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(Vi)

Anand Dr.
To Bad Debts Recovered Account

(Recovery of a bad debt credited to payer's

account: error being rectified now)

1300

1300

(vii)

Returns Inward Account  Dr.
Returns Outward Account Dr.

To Mohit
(Goods invoiced at Rs. 1870 returned
Mohit, a customer recorded in retur
outward book as Rs. 1780 ; error be
rectified now)

by
ns

ng

1870
1780

3650

(ix)

Carriage Outward Account Dr.
To Carriage inward Account

(Carriage outward wrongly posted to
Carriage inward account, error being
rectified now)

100

100

(x)

Harish Dr.
To Purchases Account

(Purchase made for Harish, a staff mem

Der,

entered in purchases book: error now

rectified)

1000

1000

(@)

(€)

Why is it necessary to prepare Bank ReconighaBtatement ?
(3 Marks)

(b) What are the common reasons for differencevéen the balance shown in
the bank pass book and the bank balance showrelgagh book ?
(7 Marks)

On 31st March, 2000, the cash book of MesS&atma showed a balance of

Rs. 2,760 at the bank. They had sent cheques amguotRs. 90,000 to the
bank before 31st March, but it appears from thes gasok that cheques
worth only Rs. 84,000 had been credited before dagt. Similarly, out of
cheques for Rs.85,000 issued during the month atMaheques for Rs.
2,500 were presented in April, the remaining haviegn paid in March

itself.
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Ans (a)

(b)

The pass book also showed the following payments:

() Rs. 3,320 premium (on the joint Life Policy) cacding to standing
instructions; and
(i) Rs. 5,000 against a promissory note as pdruogons.

The pass book showed that the bank had collecte®,B30 as interest on
Govt. Securities. The bank had charged intereRso60 and Rs. 20 by way
of Bank Charges. There was no entry in the caslk fmothe payments,
receipts, interests etc.

It was found that the total of the credit bank cotuin the cash book on
20th March was Rs. 110 short.

Prepare the Bank reconciliation statement as onN3asch, 2000.
(15 Marks)

A bank gives to each of its customers everytmoor more frequently, a
copy of the customer's account as it appears irbdmks own ledger. If it

takes the form of loose sheets, it is known as Bstatement; on the other
hand. If it is a bound book, it is known as Banls#8oo0k. Because the
entries in the customer's own Cash Book are madmattime, and the

entries by the Bank in its record at another tinepmmonly happens that
the bank balance shown at any particular datearptiss book or the Bank
Statement does not agree with the balance of dattte dank as shown by
the customer's cash book. It is necessary therefilmrea firm to prepare a
statement showing precisely how the inevitable rdigancy between the
two bank balances, is accounted for. Such a statieraeknown as Bank

Reconciliation Statement. Thus a Bank Reconcilm8tatement is prepared
to reconcile and explain the causes of disagreerbetween the bank
balance as per the cash book and the same as g&rbpak or bank

statement as on a particular date.

There are several reasons for the discrepbatween the two balances, the
most common being the following:

(a) Outstation cheques paid into the bank, but nothsstred.

(b) Cheques issued, but not yet presented for payment.

(c) Cheques received and entered in the bank coluntimeoéash book,
but omitted to be paid into the bank.

(d) Interest on deposit accounts credited in the baatement, but not
entered in the cash book.

(e) Bank charges and interest on overdraft debitederbank statement,
but not yet recorded in the cash book.

(H Dishonoured bills and cheques debited in the bgatkment, but not
yet brought into account in the cash book.

(g) Amounts directly paid into the bank by debtors ad yet entered
in the cash book.
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Ans (c)

(h) Payments and remittances by bank under standirgy,cdébited in
the bank statement but not recorded in the cask.boo

(i) Incomes collected and credited by the bank underdetg orders,

but not yet recorded in the cash book. e.g. insmgraolaims,

dividends, rents, interest on securities etc.

BANK RECONCILIATION STATEMENT AS ON 31ST MARCH, 200 0

Plus| Minus
Rs. Rs.
Balance as per cash book 2,160
Cheques paid in but not yet credited by bank 6000
Cheues issued but yet not presented 2500
Payment made by the bank, entered in the pads |boo 8320
but not yet entered in the cash book
Interest on govt. securities, entered in the sk 6000
but not yet entered in the cash book
Interest and bank charges, charged by the bank, 70
entered in the Pass book but not yet entered in the
cash book
Error in totaling the bank column (credit) on R0t 110
March
Overdraft as per pass book 3240
14,500 14,500

Minus items being more than the plus items, tifferénce denotes that at
the bank an overdraft is being shown against Misnée
If the balances at Bank as per Cash Book is pipperrected, it will be

Rs.260 thus-

Balance as already shown
Add: Interest collected by bank

Less: Payment made by bank-
Premium

Promissory note

Correction for wrong totaling
Interest

Bank charges

The Bank Reconciliation statement will then
appear as follows:

Balance as per cash book

30

Plus Minus
(Rs.) (Rs.)
2760
6000
8760
3320
5000
110
50
20 8500
260
Plus Minus
(Rs.) Rs.)
2
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Add: Cheques issued but yet not presented 2500
2,760

Less: Cheques paid in but not yet credited bkban 6000

Overdraft as per pass book 3240

Note: Out of cheques worth Rs. 90,000 deposited,sR84,000 worth have been
cleared in the month of March itself: hence only Rs6,000 worth of cheques remain
to be cleared.

3 €))
(b)
(©)
Ans (a)

What factors cause depreciation of an asséthat is the necessity of
providing for depreciation ?
(9 Marks)

Write a critical note on Reserves and Resenvals.
(6Marks)

A firm purchased machinery on 1st June, 199%Rfs. 50,000. Depreciation
is written off at the rate of 10 percent per anndime firm closes its books
on 31st March every year. Prepare Machinery Accomaler Straight Line
Method and Written Down Value Method separately.

(10 Marks)

Following factors cause depreciation:
(1) Wear and tear to actual use;

(2) Efflux of time - mere passage of time wilusa a fall in the value of an
asset even if it is not used;

(3) Obsolescence- a new invention or a permacdeange in demand may
render the asset will become useless;

(4) Accident; and
(5) Fall in market price.

Notwithstanding a few exceptions like land, andéig, old paintings etc, all
other assets depreciate. Though current assetals@myose value, the term
depreciation is used only in respect of fixed asaetd is usually confined to
the fall in value caused by factors(1) and (2) noered above.

One peculiar thing about depreciatisrthat it is not visible like
other expenses till the very end. In case of otlx@enses, the expenditure is
patent and hence everybody provides for such ergebsfore one says, "
This is the profit that | have earned this yearat Mo with depreciation.
Some people, therefore, do not deduct depreciétoon the gross earnings
to ascertain the net profit. This is dangerous.
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(b)

Ans. 3 (c)

Dr.

Provision for depreciation is necessary primabbcause of three factors.
These are:

() The cost of a fixed asset keeps decliningtighout the period it is in
use. In other words, it means that the cost okedfasset gets used up
during the period of its use. This decline in th@ue of asset has to be
treated as cost or expense and debited to thet Rmodi Loss Account,
otherwise and profit will not be correctly assessed

(i) To continue to show the fixed assets atirtlegiginal worth in the
balance sheet will be over-estimate the value efassets possessed by the
firm when really, due to wear and tear and efflixime, the value of the
assets is much less. Depreciation therefore, maistcbounted for in order
to present the assets at their proper value.

(iif) The amounts debited in the Profit and Légsount are retained in the
business (no payment is made like for other exn3dese are available
for replacement of the asset when its life is onds would not be
collected for this purpose without accounting fepceciation.

Reserves or Reserve Funds mean amounts si# asit of profits(as

ascertained by the Profit and Loss Account) or osligpluses which are not
meant to cover any liability, contingency commitmendepreciation in the
value of assets. Reserves or Reserve Funds therefmstitute amounts
which belong to the proprietors over and aboveddyeital contributed by
them. If amounts equal to reserve are investeduisiade securities, the
reserve will be named " Reserve Fund ", If theeerar specific investments,
it cannot be called a Reserve Fund but merely &fesThe amount to be
transferred to Reserve (or Reserve Fund) is delige@rofit and Loss

Appropriation Account. Examples of Reserves aredearReserve, Capital
Reserve, Dividend Equalization Reserve, Contingereserve etc. The
purpose of all these reserves is to enable the tirmide over a difficult

financial period and not to meet any particulartoagency.

Machinery Account

Cr.

Date | ParticularsLF Btraight Written | Date Particulars | LF|Straight Written

Line Down Line Down
Method Malue Method Value
Method Method

1995 | To Bank Rs. 1996 By Rs. Rs.

June

50,000/ 50,000| March. | Depreciation 3750| 3750
31 By Balance
c/d 46,250| 46,250

50,000( 50,000 50,000| 50,00¢(
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1996 | To 1997 By
April, | Balance 46.250| 46.250 MaCN- | pepreciation 5000| 4625
1 b/d 31 By Balance 41,250 41625
c/d
46,250| 46,250 46,250 46,25(
1997 | To 1998 By
April. | Balance 41.250( 41.625 March. Depreciation 5000] 4163
1 |bd 31 By Balance 36,250| 37,462
c/d
41,250 41,625 41,250| 41,625
1998 | To 1999 By
April, | Balance 36.250| 37.462 March. Depreciation 5000| 3746
1 b/d 31 By Balance
31,250| 33,716
c/d
36,250| 37,462 36,250/ 37,462
1999 | To 2000 By
April. | Balance 31,250/ 33,716 March. Depreciation S000) 3372
1 b/d 31 By Balance 26250| 30,344
c/d
31,250( 33,716 31,250 33,71¢
2000 | To
April. | Balance 26,250/ 30,344
1 b/d

4 (&8 Why is the Cash Book defined as a journal-cadgér ? Explain briefly the
advantages of using the cash book as a journaliedger.
(10 Marks)

(b) D.Sen a stationery dealer, requires you toewns Cash Book with cash and

bank columns from the following transactions, aathhce the Cash Book on 7th
September,1997.
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Sept. 1 Opening cash balance Rs. 150
1 Opening bank balance Rs. 10,370
1 Sold stationary for cash Rs. 460
2 Received from B.Sen Rs. 380 in cash beingfogrthe month of August, 1997
2 Purchased stationery from K.Kar by cheque REf)dLand paid carriage on
purchase by cash Rs. 25.
3 Sold goods for Rs. 1,900 and payment theregfareived Rs. 1,400 by cheque
and balance by cash. The cheque was deposited ratik.
4 Withdrawn from bank Rs. 3,500
4 Lent to P. Guha Rs. 4,000 in cash
4 R. Gupta paid Rs. 1,500 for sale of stationeryim
5 Deposited cash into the bank Rs. 1,600
7 Paid wages Rs. 50.
(15 Marks)

Ans (a) The Cash Book is unique in accounting in thatays a dual role. It is a book of
original entry or journal as well as a ledger aetpaccount bound separately for
the sake of convenience.

The Cash Book is a part and parcel of the jowlnalto the following reasons:

(1) For the sake of convenience, the journalivéddd into various subsidiary
books or books of original entry and the cash hisake of those.

(2) All cash transactions are first recordedha tash book chronologically as
they occur and ledger accounts are posted thereffbms, it acts as a subsidiary
to the ledger.

(3) The analysis of the cash transactions urntidnit' and ‘credit' is made in the
cash book.

Thus, all the functions of the journal, so farcash transactions are concerned,
are performed by the cash book. We can, theregag,that the cash book is
primarily a book of original entry or journal.

The cash book is a part of the ledger also dilegdollowing reasons:

(1) It contains a condensed and classified recball cash transactions.

(2) The ruling of cash book does not differ frdmat of ledger.

(3) The recording of transactions in the cashkita&es the shape of a ledger
account. As receipts of cash are entered on thié sldb and payments of cash

on the credit side, it is not necessary to opegparste account for cash in

ledger.

(4) The cash book is balanced like other ledgeoants.
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Thus, we may conclude that the cash book perfaotts the functions of a
subsidiary book and ledger.

There are following advantages in using a CastkBs a journal-cum-ledger:

(1) It prevents duplication of work in enteringst transactions in the journal
and then posting them into the ledger.

(2) Both cash and bank transactions can be redardthe Cash Book.

(3) It enables the trader find out the daily cast bank balances without the

usual delay for posting from the journal.

(4) As the Cash Account is split up from the lkedgt prevents the size of the
ledger from becoming too voluminous.

(5) It serves as a book of original entry. Itvesrthe purpose of the ledger also so

far as the Cash and Bank Accounts are concerned.

(6) In any business, cash and bank transactimmstitute a major portion of the
entries and, therefore, the Cash Book is very lisefd results in economy of

time and labour.

4(b) Ans.
Dr. Cr.
Date Particulars | V. | L. | Cas | Bank| Date | Particulars | V. Cash Ban
No | F. h Rs. No. Rs. k
Rs. Rs.
1997| To Balance 150| 10,37 1997 | By purchase 1500
Sept. 1| b/f 0 | Sept. 2| (purchase of
goods by
cheque)
1| To Sales 460 2 | By Carriage 25
(Cash sales) Inward
(paid for
carriage on
purchase)
2 | To Rent 380 4 | By cash 3500
(rent
received for
August, 97)
3| To Sales 500| 1400 4| Byloanto P 400
(cash and Guha 0
cheque (Loan
received for advanced in
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sale of goods cash)
and the
cheque
deposited)
4| To Bank C 3500 5| By Bank C| 160
0
4 | To Sales 1500 7 | Wages 50
(Cash sale) (paid for
wages)
5| To cash C 1600 7 | By Balance 815| 8370
c/d
6490| 13,37( 649( 1337(
1997 | To Balance 815| 8,370
Sept. 8| b/d

Note: The cash book is of a stationery dealer. Hea¢ sale of stationery has been
credited to Sales A/c and purchase of stationery éfurchase A/c.
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SECTION-C
Quest. 1
(@) What are various elements of cost into which dised indirect expenditure can be
classified ? Explain the terms Prime Cost, Workst@md Cost of Production with reference
to these elements.
(6+6=12 Marks)

(b) Prepare a cost sheet showing Prime Cost. Wergenses, Works Cost and Total

Cost on the basis of the following information: (13 Marks)
Rs.
Raw Material used 2,10,000
Repairs to Plant & Machinery 7,600
Rents & Rates, Factory 20,000
Loss on sale of Company's property 5,000
Travelling Expenses 6,600
Productive Wages 1,55,000
Depreciation on Plant & Machinery 9,000
Depreciation on office furniture & equipments 1,500
Director's fee 10,000
Manager's Salary ( 3/4th Factory, 1/4th Office) 006,
Utilities Factory 3,100
Utilities Office 1,500
General Expenses 8,500
Preliminary Expenses 20,200
Carriage Inwards on material purchased 6,900
Dividends paid 10,500
Rents & Rates, Office 5,000
Written off Goodwill 16,000
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Answer

1. (a)Direct expenditure consists of three elements. &laes: Direct Material, Direct
Labour, and Direct Expenses or Charges. Indirepeediture is usually classified

into:

* Works or Factory Expenses, i.e. indirect expenseurred for production
of goods and services.

* Office & Administrative Expenses, i.e. expensexurred for general
administration ; and

* Selling and Distributive Expenses, i.e. Expengesurred for effective
sales.

* Prime Cost is defined as the total of directnedats of cost, i.e. direct
material plus direct labour plus direct expenses.

* Works Cost is the aggregation of prime cost adks expenses.

* Cost of Production of Office Cost is the sumwdbrks cost and office
expenses.

Ans. (b)
Cost Sheet
Material used (Direct) 2,10,000
Productive Wages (Direct) 1,55,000
3,65,000 Prime Cost
Repairs to Plant & Machinery 7,600
Rents & Rates, Factory 20,000
Depreciation on Plant & Machinery 9,000
Utilities, Factory 3,10C
Carriage Inwards on materials purchased 6,900
Manager's Salary (3/4th Share) 12,00058,600 Works
Expense
4,23,600 Works Cost
Rents & Rates, Office 5,000
Travelling Expenses 6,600
Depreciation on office furniture 1,500
Director's Fee 10,000
Utilities, Office 1,500
Manager's Salary(1/4th Share) 4,000
General Expenses 8,500 37,100
4,60,700 Total Cost
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Quest.-2

For the year ending 31.12.2000, the books of M/aritia Ltd. contain the following figures.
Prepare a cost sheet showing the per unit costruldments of Prime Cost, Production
Overhead. Administration Overhead and Selling amtribution Overhead. Also work out

the Profit/Loss per unit.

(25 Marks)
Rs.

Direct Material 24,00,000
Direct Labour 5,00,000
Depreciation of Factory building 15,000
Branch Office expenses 40,000
Depreciation of Office Building 8,000
Depreciation of Staff Cars 12,000
Insurance:

Staff Cars 1,500

Office building 1,200

Factory building 1,500
Delivery Van maintenance & running expenses 10,000
Salaries(including Sales Manager Rs. 25,000, Fa&bref Engineer 3,00,000
Rs. 25,000)
Finished goods warehouse expenses 20,000
Electricity(including Rs. 4,000 for Administrativ@ffice) 40,000
Advertisement 20,000
Sundry factory expenses 3,40,000
Sales Promotion 5,000
Office Administrative expenses 50,000
Expenses for participation in Industrial Exhibition 10,000
Sales 42,00,000
Units produced 10,000
Ans. 2

Cost Sheet of M/S Khanna Ltd.
Units produced 10,000 period ended 31st Dec, 2000
ltems Cost for 10,000 units Cost per unit
Rs. Rs. Rs. Rs.

Direct Material 24,00,000 240.00
Direct Wages 5,00,000 50.00
Prime Cost 29,00,000 290.00
Production Overhead:
Depreciation on factory 15,000 1.50
building
Insurance of factory building 1,500 0.15
Salary of Factory Chief 25,000 2.50
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Engineer
Electricity(Factory) 36,000 3.60
Sundry Factory Expenses 3,40,0004,17,500 34.00 41.75
Administrative Overhead
Depreciation of Office building 8,000 0.80
Depreciation of Staff Car 12,000 1.20
Insurance of Office Building 1,200 0.12
Insurance of Staff Car 1,500 0.15
Electricity for Admn. Office 4,00( 0.40
Office Admin. Expenses 50,000 5.00
Salaries 2,50,000 3,26,700 25.00 32.67
Selling & Distribution
Overhead
Branch Office Expenses 40,000 4.00
Delivery Van Expenses 10,000 1.00
Salary of Sales Manager 25,000 2.50
Finished goods Warehouse 20,000 2.00
Expenses
Advertisement 20,000 2.00
Sales Promotion 5,000 0.50
Exhibition expenses 10,000 1,30,000 1.00 13.00
Total Cost 37,74,200 377.42
Total Sales 42,00,000 420.00
Total Profit 4,25,800 42.58
3 (a) Distinguish between fixed overhead costs and viriaberhead costs.
(10 Marks)
(b) What is meant by Standard Cost ? How doei$f@rdrom actual cost and
what are its advantages over the latter of managepugposes ?
(5+10=15 Marks)
Ans. (a) There are certain expenses which are not affday a change in the level

of output e.g., rent of factory building, salarie$ office staff. Such
expenses are known as fixed or constant expensethelother hand there
are certain other expenses which change almostopropately with
change in the level of output e.g, consumption letteic power, stores,
productive wages etc. Such expenses are known rdebblea expenses.
Fixed expenses remain constant per unit of timelaldke expenses remain
constant per unit of output.

The distinction between fixed andialle expenses helps not only
in estimating the expenses but in controlling treso.
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(b)

Standard Cost- Budgeting covers the entireviact To ensure that total
expenditure does not exceed the budgeted figuvellitbe necessary to
control expenditure on each unit of output or agtivStandard Costing
seeks to ensure this. What is done is that costadi article or service are
determined before hand on somewhat idealistic pd®® actual costs are
constantly compared with the predetermined costsrepancies(known as
variances) are noted and reasons for them aretaiseel. Thus, the exact
reason for variance, loss or gain will be known #r&necessary steps can
be taken. We will appreciate that a system of stehctosting is an
essential part of budgeting control.

While comparing standard costs withtuals the following
limitations should be kept in mind.

(a) Conditions might have changed thus rendertagdard cost unrealistic.
For instance the quality of available materials rhaye changed.

(b) Standards fixed on too realistic a basis moll be practicable.

(c) A particular department may be lacking in pppnand efficient service
thus affecting the work of other departments.

(d) In certain cases, fixation of standards mayeliber undesirable or not
feasible. Goods requiring artistic work are ananse.

Q.4 A firm which closes its books on 31st March eachry@urchased plant
and machinery on 1st July, 1995 for Rs. 10,00,0D8preciation is
charged at the rate of 10%. Prepare the plant &macy account for five
years under the fixed installment method and redudialance methods
separately.

(25 Marks)

Ans. 4

Plant & Machinery Account Fixed Installation Method
Dr. Cr.
Date Particulars Rs. Date Particulars Rs.
1995 To Bank 10,00,000 | 1996 By Dep. 75,000
July,1 March,31 By bal. c/d | 9,25,000
10,00,000 10,00,000
1996 To bal.b/d | 9,25,000 1997 By Dep. 1,00,000
April, 1 9,25,000 March, 31 By bal.c/d 8,25,000
9,25,000
1997 To bal.b/d | 8,25,000 1998 By Dep. 1,00,000
April, 1 8,25,000 March, 31 | By bal.c/c 7,25,000
8,25,000
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RsS.

1998 To bal. b/d | 7,25,000 1999 By Dep. 1,00,000
April,1 7,25,000 March, 31 By bal.c/d 625,000
7,25,000
1999 To bal. b/d | 6,25,000 2000 By Dep. 1,00,000
April,1 6,25,000 March, 31 | By bal.c/d | 5,25,000
6,25,000
2000 To bal. b/d 5,25,000
April,1
Plant and Machinery Account Reducing Balance Method
Dr. Cr.
Date Particulars Rs. Date Particulars
1995 To Bank 10,00,000 | 1996 By Dep. 75,000
July, 1 March,31 By bal. c/d 9,25,000
10,00,000 10,00,000
1996 To bal.b/d 9,25,000 1997 By Dep. 92,500
April,1 9,25,000 March,31 By bal. c/d 8,32,500
9,25,000
1997 To bal.b/d 8,32,500 1998 By Dep. 83,250
April,1 8,32,500 March,31 By bal.c/c 7,49,250
8,32,500
1998 To bal.b/d 7,49,250 1999 By Dep. 74,925
April,1 7,49,250 March,31 By bal. c/d 6,74,325
7,49,250
1999 To bal. b/d 6,74,325 2000 By Dep. 67,433
April,1 6,74,325 March,31 By bal.c/d 6,06,892
6,74,325
2000 To bal. b/d 6,06,892
April, 1
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DEFENCE ACCOUNTS DEPARTMENT
S.A.S. EXAMINATION -PART-II

JANUARY-FEBRUARY, 2006

REGULATIONS- PAPER-VII PRACTICAL (WITH BOOKS)

TIME ALLOWED: 3 HOURS TOTAL MARKS: 100
NOTES:

(1) Only TWELVE questions should be attempted - EIGH®nf Section-1 and
FOUR from Section-ILlll, IV or V as the case mhg as specified in Note(2)
below:

(2) Candidates permitted to answer questions from FastoAir Force and Navy
portions should answer any FOUR alternative questioom Sections Ill, IV or
V respectively. The remaining candidates shouldvansany FOUR alternative
guestions from section Il.

3) Each question in Section | carries 8 marks. Questio Sections I, Ill, IV and V
carry 9 marks each.

4) Reasons must be given in support of the answersvdretever applicable,
authority must be quoted in support of the answers.

SECTION-I
(Common for all Candidates)

Q.1 Write short note on:

(@) Constant Attendance Allowance 2 Narks)

(b) Liberalised Dependent Pension(Officers) 2 Karks)

(c) Rounding off of Pensionary Awards 2 Marks)

(d) Compassionate Allowance (2 Marks)
Ans. (a) This allowance @ Rs.600/- p.m. irrespectiie rank may be granted to an

officer/PBOR if the invaliding/resurvey medical bdafeel that the officer/PBOR
suffered 100% disablement and needs an attendardtfieast three months, the
necessity arising solely from the accepted didgbili the disablement is due to the
officer's/lPBOR's negligence or misconduct the alloee may be reduced by the
competent authority(Regulation 51 for officers/Riayjon 175 for PBOR). This
allowance is inadmissible for the periods spentaasinmate or in- patient in a
Government institution or hospital (Appendix I11)
(Authority: Regulation 63(for Officers), 189 (for PBOR) and Appendix Il
thereto- Pension Regulations for the Army(1961))
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Q.2

Ans.

(b)

(€)

(d)

Where an officer of the armed forces (inclgdMNS. TA. ECOs/SSCO's dies as a
bachelor/spinster or a widower/spinster without Idtien, Dependent Pension
(liberalised) is admissible to the parents/eligibtethers and sisters (in the absence
of parents, subject to age limit and marriage) led deceased officer without
reference to their pecuniary circumstances. Par@ntg5% of Liberalised Family
Pension(LFP), single parent @ 60% of LFP, and senbe of parent 60% of LFP to
dependent brother(s)/sister(s). The officer shdnalde died under the circumstances
mentioned in para 4.1 'D' & 'E' of the Governmeeiter dated 31.1.2001. That is
Category 'D' - death or disability due to acts a@flence by terrorists etc. and
Category E death or disability as a result of enaction etc.

(Authority: Para 6.4 & 4.1 'D' & 'E' Government of India, Ministry of Defence
letter No. 1(2)/97/D(Pen-C) dated 31.01.2001)

The amount of Pensionary awards admissiblgeashe letter is to be rounded off to
the next higher rupee by the Pension Sanctionintpakities.
(Authority: Para 14, Government of India, Ministry of Defence letter No.
1(2)/97/D(Pen-C) dated 31.01.2001)

A Government servant relieved from serviced@mmissal or removal shall forfeit his
pension and gratuity. However the authority commete dismiss or remove the
government servant may with special considerati@ncon compassionate
allowance not exceeding two thirds of pension atigty or both which would have
been admissible if he had retired on compensatiemsipn.(i.e. when a post is
abolished and the individual refuses to acceptveetopost). The Compassionate
allowance so granted will not be less than Rs.:23166 50% as dearness pension.

(Authority: Rule 41 of CCS(Pension Rules)

Calculate the superannuation pension and commules wf pension payable to an
Accounts Officer of the DAD whose service particalare as under:

(8 Marks)
Post Held: ccdunts Officer
Date of Birth .08.1945
Date of Appointment 17.65
Date of Superannuation 31.06520
Non-Qualifying Service Nil
Last Basic Pay Details Froi04.2004 Rs. 10250/-
From 01.04.2005 R3500/-

Purchase Value 9.81%
Suggested Answer:
Calculation.

Days Months Years
Total Qualifying Service 12 01 40
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Q3 (a)

(b)

()

Ans (a)

(b)

(©)

BasicyPa Dearness Pay Total
01.08.04 to 31.03.05 10250/- 5125/- 15375X8 = 123000
01.04.05 to 31.05.05 10500/- 5250/- 15750X2 = 31500
Grand Total = 154500
10 months average = 15450/-
Pension = (Average Emoluments/2) X (Qualifyingv&me/33)
(15450/2) X (33/33) = Rs. 7725/-

Commutation of Pension 7725 X 40% =(B09
Commuted Value of Pension X 12 X Purchase Value
3090X12X9.81= Rs. 363755/-
(Auth: Rule 33,34,49 CCS Pension Rules)

A civilian who is governed by CCS (Pension Rjylis dismissed from service but re-
instated on appeal. Will his past service (priodigmissal) count as qualifying
service for purposes of pension ? If so under witatimstances
(2 Marks)

Under what circumstances will the period ofpgmsion of a Government servant
governed by the CCS (Pension Rules) pending enguioy his conduct count as
gualifying service ?

(2 Marks)

A re-employed DAD employee fails to exercise foption to count his former
Military Service as qualifying service towards tigension within three months from
the date of confirmation in DAD. Can his Militargrsice be counted as qualifying
service for civil pension. ?

(4 Marks)

It will count as qualifying service for Pensit the period of interruption in service
between the date of dismissal and the date ofstatement is regularised as duty or
leave by a specific order by the authority whickgel the order of re-instatement.

(Authority: Rule 25(1) (2) of the CCS (Pension) Ruds 1972)

Time passed by a Government servant undeessgm pending inquiry shall count
as qualifying service where on conclusion of suoluiry he has been fully
exonerated or the suspension is held to be whaollystified.

(Authority: Rule 23 of the CCS (Pension) Rules 19732

As the employee has not exercised his optidininvthe stipulated period of 3 months
from the day of confirmation in the DAD, he shak beemed to have opted to
continue to draw military pension. His former nahy service shall not count as
qualifying service for civil pension.

(Authority: Para 19(2) (b) read with 19(1) (a) of he CCS(Pension) Rules 1972)
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Q.4 (a

(b)

Ans (a)

(b)

(5.1)
(5.2)
(5.3)

Ans. (5.1)

(5.2)

Enumerate the Pensionary awards of : (4 Marks)

(i) A PBOR of a TA unit when the degree of disaibémt is reassessed at less than
20%.

(i) A commissioned officer, when the degree ofathlement is reassessed at |
than 20%.

Can a competent authority reduce the quantuchsabbility pension if the disability
of an officer is wholly due to his/her serious ngghce ? Name the competent
authority, if any.

(4 Marks)

(i) If the disability is reassessed at les®1tB@% he shall cease to draw the disability
element of disability pension from the date it $alielow 20% He shall however
continue to draw the service element of disabpiysion.

(Authority: Regulation 329(2) of Pension Regulatiorfor the Army - 1961 Part-1)
(i) If a Commissioned Officer who was initialgranted disability pension but whose
disability is reassessed at below 20% subsequehi#yl cease to draw disability
element of disability pension from the date it gatlelow 20%. He shall however
continue to draw the service element of disabpiysion.

(Authority: Regulation 61 (2) of Pension Regulatios for the Army 1961 Part-1)
If the disability of a Commissioned Officenagholly or partly due to his/her serious
negligence or misconduct, the amount of disabépsion may be reduced at the
discretion of the Ministry of Defence.

(Regulation 51 of Pension Regulations for the Argn1961& Serial No.3 of
Table Il referred to in Rule 18 of Pension Regulabns for Army 1961 Part-I)

Write short notes:

Furniture Rate List (2 Marks)
Minor Works (2 Marks)
Major Works under the Revenue Head (4 Marks)

This is an annually updated list (IAFW-23@Rhpwing the value of each article held
on charge based on which estimates, budget denaaddsarrack damages are made.
(Authority: Para 669 Regulations for the MES(RMES)

All works costing less than Rs. one lakhhboew and those in progress.
(Authority: Appendix-'A' Para 8, Defence Works Procedure 1986)
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ANsS

Ans.

(5.3)

(@)

(b)

(€)

(@)

(b)

(€)

Major works under Revenue Head are thostngpbetween Rs. One and Two lakhs,
and special repairs to buildings and installations.
(Authority: Appendix 'A' 2(b) Defence Works Procedure 1986)

Quote authority and briefly comment on the follogin

What are the conditions under which a militatylding can be re-appropriated for
rent free use as a place of worship. ?
(2 Marks)

A CWE has fixed MRP for disposal of the asaatgler the powers vested in him
under Table 'B'to RMES (ltem 6 (a)). In the pracesauction the highest bid is less
than 8% of the MRP as fixed. Who is the competetii@ity to sanction acceptance
of the bid ?

(3 Marks)

E-in-C has accorded sanction for disposalo(igh auction) of stores within his
financial powers to the extent of below 10% of tNERP without financial
concurrence and also without recording reasonsidoeptance of bids below MRP.
Comment.
(3 Marks)

Re-appropriation of available military buildsgor rent free use as a place of
worship can be done provided Government is notdfasgh a demand for new
construction at a future date, no structural aliena are involved, buildings be
relinquished when required for some other purpisseever dedicated/consecrated &
the religious body will never acquire any permanegiits to the building.

(Authority: Para 156 RMES)

The Chief Engineer may sanction the same dwedeas full powers in this respect for
disposals up to 10% below MRP of lower engineehauities.
(Authority: Para 167 RMES)

Financial concurrence of Ministry of Defend@n@nce) was required. Government
sanction to regularise the same is required ablaling due process of inquiry.
(Authority: Para 167 Sub-para 2 RMES)

A Project has been abandoned midway due to deéedesigns. What action is
required to be taken by the MES authorities antheyAAO GE ?
(8 Marks)

If a project is abandoned midway due to a defeatiesign, the entire expenditure
incurred on the project is termed as infructuoyseexliture. MES authorities should
get such expenditure formally sanctioned as losth&yCFA vide Rule 161 FR Part |
Vol.I and Appx. Il Part-1 (Army) Sch. VI of FR PartVol.ll (as amended by GOI.
Min. of Defence letter no. A/89591/FP-1/693/2002A%-1) dated 22/04/2002.
Receipts from the disposal of stores or other assd@t or utilised elsewhere should
be credited to the project in order to arrive atilet amount of the loss.
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AnNs.

(@)

(b)

()

(@)

(b)

(©)

(@)

(b)

(€)

On the part of the AAO GE he should ensure thatatmounts of the project are
completed immediately and the infructuous expemeitagularised by the CFA.
(Auth: Para 607 RMES (for MES Authorities) & Para 377 RMES (for the AAO GE))

Comment on the following :

An officer who is in charge of Government moffieyctioning as a cash officer)
proceeds on three days casual leave without haraiag cash to the officer who is
asked to officiate.

(3 Marks)

Will it make any difference if the said offickolds Government stores also ?
(2 Marks)

What action is required to be taken if an @fin charge of Government property is
admitted to hospital before the officer taking ogemmand arrives ?
(3 Marks)

In cases of absence exceeding 7 days bothsStok cash need to be handed/taken
over and in case of absence of less than 7 daydifgdtaking over of cash would
still be necessary ?

(Authority: Note under Rule 31 FR Part-1 Vol.lI)

In cases of absence exceeding 7 days botlesS&d cash need to be handed/taken
over.
(Authority: Note under Rule 31 FR Part Vol.ll)

In such a case the senior-most officer wiketaver or empower another officer to
take over both cash and stores until the succedBoer arrives. If necessary a board
of officers will be assembled for stock taking ahéreafter charge handed over to
the senior most or designated officer.

(Authority: Rule 32 FR Part-I Vol.lI)

Quote authority and write briefly on tletidwing:

Can audit authorities ask the administrativharities to keep them informed of the
disciplinary action taken in the case of loss ? (2 Marks)

Which class of expenditure involving expencditérom the budget grant of a future
year may be sanctioned by an officer possessiregdial powers ?

(2 Marks)
Which authority is competent to sanction thdlofving re-appropriations of
budgetary grants: (4 Marks)

0] Savings due to non-expenditure of funds for a $eguurpose.
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(i) An error in budget estimates
(i)  Expenditure on a new activity
(iv)  To meet unforeseen expenditure on account of cmarees.

Ans. (a) Sufficient facts should be given to satisfy iatisat whatever action was reasonable
or possible has been taken.

(Authority: Rule 38 Financial Regulations Part-1 Volume-I)

(b) No sanction may be given by an officer possgsBnancial powers under the FRs
which will involve expenditure from the budget grasf a future year. except as
separately provided for in the Regulations of th&8. (restricted to annual ceilings
of budget allocation) and as referred to in Appertio Volume Il of the Financial
Regulations.

(Authority: Rule 56 Financial Regulations Part-1 Volume )

(c) (i) Sanction of Government of India required
(Authority: FR Rule 118 (xi) (a))

(i) Sanction of Government of India required

(Authority: FR Rule 118(xi)(b))
(iif) Sanction of Government of India required

(Authority: FR Rule 118 (xi)(c))
(iv) No re-appropriations are permissible betwé&erds allotted for "Charged" items

of expenditure in terms of Articles 112(3) of therGtitution and "Voted" items of
expenditure.

(FR Rule 118(vii)))

Q.10 Define
(@) Overseas Pay (2 Marks)
(b) Foreign Service (2 Marks)
(c) Lien (2 Marks)
(d) Traveling Allowance (2 Marks)

Ans. () Overseas Pay is the pay granted to a Governseevant in consideration of the fact
that he is serving in a country other than the trgquof his domicile.
(Auth: Rule 9 (20) Fundamental Rules)
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(b)

(©)

(d)

Foreign Service is that in which a Governmsetvant receives his pay with the
sanction of Government from any source other th@nGonsolidated Fund of India.
Consolidated Fund of a State or Consolidated Fdirdunion Territory.

(Authority: Rule 9 (7) Fundamental Rules)

Lien is the title of a Government servant tdhon regular basis either immediately
or on termination of a period(s) of absence a pwdtding a tenure post to which he
has been appointed on a regular basis or on whadls hot on probation. Provided
the title to hold a regular post shall be subjecthe condition that the junior-most
person in the grade will be liable to be revertethe grade if the number of persons
so entitled is more than the number of posts aviailen the grade.

(Authority: Rule 9(13) Fundamental Rules)

Travelling allowance means an allowance gihmtea Government servant to cover
the expenses which he incurs in travelling in thierests of the public service. It
includes allowances granted for the maintenan@®w¥eyance, horses and tents.

(Authority: Rule 9 (32) Fundamental Rules)

Q.11 What is the "Next below rule" ? (8 Marks)

Ans.

Q.12 (a)

When an officer in a post whether within ta&re of his service or not, is for any
reason prevented from officiating in his turn irspof a higher scale or grade borne
on the cadre of the service to which he belongsmhg be authorised by special
order of the appropriate authority proforma officig promotion into such scale or
grade. If that be more advantageous to him, on eachsion on which the officer
immediately junior to him in the cadre of his sesvi(or if that officer has been
passed over by reason of inefficiency or unsuiigbdr because he is on leave or
serving outside the ordinary line or forgoes o#taig promotion of his own volition
to that scale or grade, then the officer next jun@® him so passed over) draws
officiating pay in the said or some higher scalgm@de within the cadre.

Provided further that except in cases covered lyysaecial order not more than one
officer(either the senior most fit officer in a ®er of adjacent officers outside the
ordinary line, or if such an officer either forgoe benefit of his own violation or
does not require the benefit by virtue of his hafda post outside the ordinary line
which secures him at least equivalent benefiteapect of pay and pension than the
next below in the series) may be authorised to dtavpay of the higher scale or
grade in respect of any one officiating vacancyhimitthe cadre filled by his junior
under this rule.

(Authority: Rule 22(34) Fundamental Rules)
Shri AB a Senior Auditor performing the dutiescashier in a Controller's office
committed a fraud as a result of which he was placeder suspension pending

enquiry. The individual applied for and was sanudid 25 days earned leave by the
Accounts Officer(Admin.) on compassionate grounsishe individual had to attend
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(b)

Ans. (a)

(b)

to his ailing father. Was this in order?
(3 Marks)

What is the maximum limit up to which "leavetrdue™ may be sanctioned to a
Government servant due for retirement ? What agectimditions that govern such a
sanction ?

(5 Marks)

Not in order. Leave shall be granted to a Guwent servant whom a competent

punishing authority has decided to dismiss, removecompulsory retire from

Government service. Leave may not be granted toogefdment servant under

suspension.

(Authority: Rule 17, CCS(Leave Rules) 1972. Rule 5bundamental Rules, GOI.
Dept. of Pers & Trg. OM no. 11013/8/2000-Estt. A dad 07.07.2000)

Leave not due may be granted to a permanerei@ment servant, limited to 360
days during entire service on medical certificatgubject to the under-mentioned
conditions:

(a) the authority competent to grant leave is Batisthat there is a reasonable
prospect of the Government servant returning ty duatits expiry.

(b) leave not due shall be limited to half pay ke&e is likely to earn thereafter.

(c) LND shall be debited against the HPL the Goresnt servant may subsequently
earn.

Where a Government servant who has been granted reliDns from service or at
his request is permitted to retire voluntarily vaith returning to duty, the LND shall
be cancelled, his resignation or retirement taldfigct from the date on which such
leave had commenced and the leave salary shaddoeered.

Where a Government servant who having availed d leBturns to duty but resigns
or retires from service before he has earned seahel he shall refund the leave
salary to the extent the leave has not been eautexbquently.

Exception (i) No leave salary is recoverable unttex above provision if the
retirement is by reason of ill health incapacitgtihe Government servant for further
service or in the event of his demise.

(i) No leave salary is recovdeahf the Government servant is
compulsorily retired prematurely under Rule 48 (kppf CCS(Pension) Rules 1972
or is retired under Fundamental Rules 56(J) or p6(L

(Authority: Rule 31 (i) of CCS (leave) Rules, 19)
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SECTION-II

(For candidates other than those from PC of A (Fys)PCDA(Navy) and PCDA(Air Force)

Ql (a
(b)
Ans (a)
(b)
Q2 (a
(b)
Ans. (a)

Organisations)

What is deferred pay and when can the samésbarded to an individual ?
(5 Marks)

What are the rates of monetary allowances pantimfor the following Gallantry
Awards:
(4 Marks)

Param Vir Chakra
Kirti Chakra
Shaurya Chakra

Deferred pay is what its name implies i.e. & p& an individual's entitlement of
which the payment is deferred. Deferred pay magibbursed on the occurrence of
the following events:

On promotion as a JCO, On grant of Cassion as an Officer, On transfer to
the Reserve , On termination of service includirggrilssal or on proceeding on leave
pending discharge.

(Auth: Rule-61, Pay and Allowances Regulations falCO's, OR's & NC's (E))

Param Vir Chakra Rs. 1500/- p.m.
Kirti Chakra Rs. 105f/m.
Shaurya Chakra Rs. 750/- p.m.

(Auth: Rule, 235 Pay and Allowances Regulations fACO's OR's & NC's (E)
as amended vide GOI, Ministry of Defence NO. 3(8)8D Ceremonial date
18.03.1999)

What is acting allowance ? When is it adibie and under what circumstances ?
(5 Marks)

When a JCO officiates in a post tenable byaga¥iCaptain, what are the rates
admissible to him ?
(4 Marks)

Acting Allowance is admissible to JCAXHer than those holding Honorary Ranks
as Commissioned Officers) when appointed with tippraval of the Brigade
Commander or higher in officers' vacancies arigingof a shortage of officers, but
not caused by leave, temporary duty or coursesifuation. It is admissible only so
long as the JCO performs the duty and is treatguhgdor the purpose of dearness
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(b)
Q3 (&
(b)
Ans. (a)
(b)
Q4 (a)
(b)
(c)
Ans. (a)

allowance and compensatory allowance (city/hill).
(Auth: Rule 106, Pay and Allowances Regulations fafCQO's, OR's & NC's (E))

Rs. 300/- for Captains vacancy and Rs. 406r-Majors vacancy. If the post is
tenable by a Major or Captain, the officiating alamce will be Rs. 300/- only.
(Auth: GOI Min. of Defence No. 3(4) 97/D(Pay Servies) dated 08.01.1998)

Briefly describe the circumstances under wiihehpay & allowances of an OR is
forfeited.
(6 Marks)

Sepoy Z was under close arrest for 7 days ©8r07-2000 to 09-07-2000. Will his
pay and allowances be forfeited ?
(3 Marks)

A person subject to the Army Act, 1950, willorfeit his pay and
allowances(including expatriation allowance) foegvday of:

Desertion, Absence without leave, absence as anatisof war the period between
recovery from the enemy and dismissal from theiserin the case of a recovered
prisoner of war through a court of enquiry convefeadhe same and the convening
officer decides the same, imprisonment awarded byimainal court, imprisonment
or field punishment awarded by a court martial,fc@ment leading to conviction by
a criminal court or court martial, sickness in htapcertified by the Medical Officer
attending to him as being caused by an offence atiedrby him.
(Auth: Rule-51, Pay and Allowances Regulations foJCQO's, ORs & NCs(E))

For persons below NCOs rank, " Close arresthé same as "confinement”. As such
the Sepoy will forfeit his pay and allowances feery day of ‘close arrest'.
(Auth: Note below 52(f) Pay and Allowances Regulations fa(CO's ORs &NC's (E))

When does an acting rank become a paid acink) in respect of a Commissioned
Officer ? (2 Marks)

Will an officer holding acting rank at the tirhe is captured by the enemy continue
to hold that rank and if so under what conditions ?
(3 Marks)

How does the family of a Commissioned offiedro is taken as a prisoner of war
able to sustain themselves ?
(4 Marks)

Acting Rank will become paid acting rank affd consecutive days of duty in the
appointment of the higher rank though the granpay will then be retrospective.
Acting rank will not be converted into paid actimgnk unless it is held by an officer
on the 22nd day.

(Auth: Para 1 of Appx 'A’' to SAI 1/S/74)
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(b)

(€)

Yes; an officer holding acting rank at the g¢irhe is captured by the enemy will
continue to hold that rank as long as he is a pesof war but no part of the period
during which he is prisoner of war will reckon tawsa the 21 day period necessary
to qualify him for pay of an acting rank.

(Auth: Para-6(a) of Appx. 'A'to SAI 1/S/74)

Pay and Allowances as admissible will be deetlito the IRLA by CDA(O), from
which monthly allotments, if the officer was makinge before the causality, will
continue to be payable for the period for which psyadmissible. If no family
allotment was in effect, fresh allotment may be enadder the orders of the
authorities prescribed under the Army Act and Rules

(Auth: Notes(1)(2) below Rule 55, Pay and Allowances Regtibns (Officers) Army)

Q.5 Write short notes on ( as they relate to Commissicdfficers) :

(@)
(b)
()

Ans. (a)

(b)

(€)

Q6 (a)

Hostel Subsidy (3 Marks)
Admissibility of Pay and Allowances duringari (3 Marks)
Personal Computer Advance. (3 Marks)

Hostel Subsidy: Officers who on account of theansfer are obliged to keep their
children in a hostel of a residential school aweyn¥ their duty station will be
entitled to this subsidy @ Rs. 300/- p.m. per chitdier the same conditions as are
applicable to civilian Government servants. Thisiaassion is admissible up to 3
children born up to 31/12/1987 and shall be ret&d only to 2 children born
thereafter. This is not admissible to a child fohom Children's Education
Allowance is drawn by the officer.
(Auth: Rule-182 Pay & Allowances Regulations(Offices) Army, A.O. 15/90)

The Chief of Army Staff may direct that the ald or any part of the pay and
allowances of such an officer who is under triadlsbhe with held, pending result of
the trial in order to give effect to the provisiasfsRule 528(a).

(Auth: Rule 529, Pay and Allowances Regulations (@€ers) Army)

. Officers drawing basic pay (including rarkyp of Rs.10500/- p.m., are eligible for
a PC advance. The amount of advance of Rs.80,000ke anticipated price of a
computer ( excluding customs duty, if any) whiclreieless on the first occasion
and Rs.75,000/- on the second occasion. Repaymennoipal is not more than 150
installments. Simple interest as prescribed by @Gowent from time to time as
charged for a motor car advance is levied.

(Auth: GOI, Min of Defence letter no. 29317/Qmov/Comi/1879/D(Mov) 98 Dt 17.7.98)

What is the maximum quantum of leave encashmemissible to a Commissioned

Officer who has expired while in service after pugtin 23 years of service?
(3 Marks)
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(b)

(©)

Ans. (a)

(b)

(€)

What is the pay and other allowances admisstoh Commissioned Officer while on
study leave ? (3 Marks)

Show the rate of pay admissible to a CommissdoOfficer in the circumstances
mentioned below:

(3 Marks)
He proceeds on sick leave for a period of 8 m®mh2005. He has already availed
30 days annual leave for the year 2005 before camement of sick leave.

300 days.
(Auth: Rule 214, Pay and Allowances Regulations(Officers) Army readvith
GOl, Min of Defence letters no. 14(2)/98/D (AG)-lIdated 20/03/98 and letters
no. 14(2)/98/D(AG)-III dated 20/03/98)

During the period of study leave an officedlweceive full pay of the rank held
(acting or substantive) and all allowances inclgd@ity Compensatory Allowance.
In addition he will be entitled to the study allavea as per Rule 195.

(Auth: Rule 211 (a)Pay and Allowances Regulations(Officers) Army)

He will receive full pay of rank held undeethules in force for a period of 5 months

and for the remaining 3 months, he will receivddugh rates of pay.
(Auth: Rule 207 (b) Pay and Allowance Regulations(Officers) Army)
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Ql (&
(b)
Ans. (a)
(b)
Q2 (a)
(b)
Ans. (a)
(b)

Section -1l
(Factories Portion)

Name five items of expenditure which do notifgggin Financial Accounts but figure

in Cost Accounts.
(5 Marks)

Explain the following code 01/00019/46.
(4 Marks)

* Superannuation charge
» Assessed rent of rent free quarters
» Cost of central accounts and administration
» Departmental charges on MES works
e Medical and surgical stores
(Authority: 840 OM Part -VI Vol-II)

First 2 digits (01) represent indirect series
Next 5 digits (00019) denote main work order numkleich consists
First digit (0) for control
Second digit indicates whether the amount bookelelit (0) or credit (1)
Last 2 digits (46) denote section for which theemnditure is incurred
(Authority: Syllabus of work orders chapter 1 Paral)

Which sections of the Branch Accounts Officesldwith Pricing and post audit of

estimates and how it is done ?
(5 Marks)

An extract was placed under objection. HoweherGM issued a warrant and a cost
card was also opened by the Accounts. Please commen
(4 Marks)

» Labour section does pricing and post audit of laloperation and rates with
reference to original sheets of piece work rates
» Material section verifies/prices the material raith latest average rate
» Costing section levies variable and FOH at annudbbt rate and verifies the
following
¢ Summary of value under Labour with appropriate leVipA

¢ Rejection percentage with minimum and maximum a&sxEElAR %
(Authority: 601 OM Part VI Vol-II)

The action by the GM and AO is incorrect. Th@ 8hould expeditiously take up the
matter with the GM or the OFB through PCA. The ORI, if necessary, be
requested to instruct the Factory not to proceetth Whe extract which has been
objected to until the objection has been settled.

(Authority: 605 OM Part VI Vol-II)
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Q.3

AnNs.

Q.4

AnNs.

Q.5

(@)

(b)

(@)

(b)

(@)

A building costing Rs 15000000/- was taken barge on April, 2000. Calculate the
residual value and depreciation cost.
(5 Marks)

In which Statement of the Annual Accounts tbiofving find place ?
(4 Marks)

A- Profit on sale of old machine
B- Superannuation charges

C- Transportation charges

D- Unclaimed wages

Normal life of the Building 60 years
Residual value 15000000/61= 245901.64
Depreciation Cost = Remaining Amt/60
= 14754098/60 = 245901.64
(Authority: 800(i) OM Part VI Vol-II)

A- Debit item 4 j of Production A/c & creditein 1 g
B- Debit side 4 a of production A/c

C- Debit side of 4 b of production A/c

D- Credit side a iii of Annual production A/c

(Authority: PCA No. AA/82/2004-05 dt 22 Dec, 2004)

Distinguish between manufacturing warrant and nedtevarrant.
(9 Marks)

Manufacturing warrant is an authorized documendetdaon which a particular
production shop carries out the labour/machinergrafton, issued by Planning
control group. It contains the original authorityr fdoing the work, drawings and
estimates prepared there, the description and ipaoit work done, the work
orders/warrant number allotted to the job and tatee paid for each operation.

Material warrant is a document/authority based dviciv a production shop draws
specific quantity of material to carry out the jepecified in the manufacturing
warrant. It also contains particulars like work @rdNo. warrant No., estimates as
indicated in the manufacturing warrant etc.

(Authority: 621 OM Part-VI Vol-II)& Appendix B item no. 22 & 24 FAR)

Are the following actions correct ? Please comment
GM of a Factory draws from the Stockpile to htbe requirement of production.

(3 Marks)
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(b) GM agreed for spot payment an item costing REkhs
(3 Marks)

(c) OFB allows price differential of 10% in respeadaft a contract placed on different

sources.
(3 Marks)

Ans. (a) Incorrect. Stockpile items are strategic iteofisstore which are very difficult to
procure. Reserve of such store is built up sepsrate meet the demand of
production. No Stock-Pile items should be useddnydry without prior approval of
the OFB/DGOF.

(Authority: 337, 515(ii) OM Part -VI Vol-1)

(b) Not in order. GM has powers up to Rs 10 lakhly.o
(Authority: OFB No. 387/BS dated 25/07/96 referredo in delegation of powers)

(c) Notin order. OFB may allow at their discretipnce differential only up to 5% with
the concurrence of Member (Finance).
(Authority: 368(d) OM Part-VI Vol-1)

Q.6. You are assisting the CFA for attending TPC. Prefiae checklist.
(9 Marks)

Ans. Cannons of financial propriety are observed. Thangjty ordered is in conformity
with quantity of net requirement for the provisiogiperiod as shown in the Material
Planning Sheet. The SHIS may be carefully examioednsure that the same has
been correctly prepared and audited by LAO. i ih case of Open Tender whether
utmost publicity has been given through proper ddament; if it is a case of
Limited Tender, if the tender has been given tahalestablished source.

The adequacy or otherwise of completion, whethérestiablished past suppliers
including the last were covered by the tender eayquin case the competition
inadequate, whether there is a scope for retergleonsistent with required delivery
schedule.

The rate tendered compare favourably with he last m@te.

Terms of delivery have been specified and areadéltd rate of consumption.

In case the item in question is proposed to beyseatis of proprietory nature,
necessary certificate has been rendered by theatentpauthority and kept in file.

The comparatives statement of tenders have beegctgrprepared.

The deliverydates offered in the tenders are ie twith the requirement projected by
the factory management.
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The payment terms are as per the normal terms anditons under the extant
subject orders.

Any special conditions specified in any of the tersdmay need to be highlighted.
(Authority: 358 OM Part-VI Vol-I)
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Q.1

Ans.

Q.2

AnNs.

(@)

(b)

()

(@)

(b)

(€)

Paper-VII
SECTION-IV (Air Force)

Whose sanction is necessary for recovery oalpdaduction from pay and
allowance of an officer for maintenance of his wife
(3 Marks)

Who is empowered to make the payment of rewtrglsivate individuals for
the rescue of IAF flying personnel ?
(3 Marks)

Is parachute pay payable to an airman, who @rasving it, but is taken
Prisoner of War ?
(3 Marks)

Sanction of Govt. of India
(Authority: Para 578(e) of P&A Regulations)

The District Magistrates are empowered to msikeh payments within the
scales specified without prior reference to aircéorauthorities but after
payment they will notify the appropriate IAF autitypr

(Authority: P&A Regulation Para 390)

The airman will be eligible for the continuessue of Parachute Pay when he
is taken Prisoner of War.
Authority: P&A Regulation Para 259)

Comment on the followings:

(@)

(b)

(€)

(@)

Sqgn. Ldr. Murthy overstayed CL beyond the ndrendtitlement at a time. The
overstayal has been regularised by Command HQ.
(3 Marks)

Casual leave of Flt. Lt. Pandey, a Medical €fiat SSQ under the control of
Command HQrs. has been sanctioned by O.C. Unit.
(3 Marks)

Wing Commander Verma a member of the Indiantitte of Public
Administration (IIPA) posted at Srinagar was gran8days of Special Casual

Leave to attend the meeting of IIPA.
(3 Marks)

This needs to be regularised by air HQrs. @myg regularisation by Command
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Q.3

AnNs.

Q.4

AnNs.

(b)

(€)

HQrs. is wrong.
(Authority: Rule 6 C Leave Rules)
This is in order

(Auth: 1 (iii) b of appendix-I to Leave Rules)

The grant of leave is in order , as the efficwho are members of 11 PA and
serving outside Delhi, can be granted at the muestial C.L. of six working days
plus the minimum period required for journey, teeatl meetings of the institute
and return.

Are officiating appointments made in the followiagcumstances in order:

(i)

(ii)

(i)

(i)

(ii)

(iii)

When Group Captain Rajesh proceeds on tempahaiyfor 12 weeks.

(3 Marks)
When he proceeds on a course of 6 weeks durati

(3 Marks)
When he is on sick list concession. (3 Marks)

Yes, the period of temporary duty being moranth0 weeks and less than six
months, the officiating appointment is in order.
(Rule 65(1))

No, the period of the course being less th@mkeks, it is incorrect
(Rule 65(1))

The officiating appointments are not permideiduring sick list concession
(Rule 65(1II)

Would you admit the following in audit:

(@)

(b)

(€)

(@)

Squadron Leader Pawan has been sanctionedfpamnual Leave of 40 days for
the year 2000 commencing from 1st January, 2000.
(3 Marks)

Master Warrant Officer Patel was on sick lishcession during 25-12-1999 to
10-1-2000. Subsequently he was sanctioned 60 daysiah Leave for the year
2000 with effect from 11-1-2000

(3 Marks)

Junior Warrant Officer Arora has been sanctib®® days balance of Annual
Leave for the year 1999 from 1-2-2000
(3 Marks)

No, sanction of Annual Leave for the year 2G0@m 1st January, 2000 is
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Q.5

AnNs.

Q.6

Ans.

(b)

©)

(i)

(ii)

(i)

(ii)

irregular since he has not performed actual dutinduhe year 2000.
(Rule 9(a) Leave Rules-IAF)

Since he was on sick list concession he wélltieated as having performed the
actual duty during the year 2000 and is in order.
(Rule- 9 (a) Leave Rules)

Annual leave may be taken in instalments withie same year. As such the grant
of balance/part of Annual Leave for the year 19@8ray 2000 is irregular.
(Rule 9(c) Leave Rules)

What is Training Camp Allowance ? To whom ipayable ?
(3 Marks)

How is the leave on invalidment regulated e tase of Air Force Officers?
(3 Marks)

Training Camp Allowance is an allowance padhe officers of the regular IAF
who are on the permanent staff of the Units of &and Junior Divisions of
NCC/ACC during the period of training in these ®qr term end camps. The
allowance is also payable to those regular officéthe IAF who are so detailed

(Rule 136 P&A Regulations Air Force)

Leave on invalidment is admissible only toioéfrs whose sickness is attributable
to military service and who are retained in M.H. lm#ing placed under medical
category " Ap.Bp" may be granted leave on invalidmgto a period of 8 months
commencing from the first day of absence from dutyaccount of the disability.
Annual leave is not affected by this kind of leakethe case of officers suffering
from T.B. in an M.H. period of leave of 8 monthsyniee extended up to surgical
finality.
(Rule 23 Leave Rules Air Force)

How will you regulate the following in audit:

(@)

(b)

()

(@)

Compensation claim for theft of Rs.200 of amain living in a Mess.
(3 Marks)

Claim of compensation by Indian Oil Corporatimn damages to office building
in a Flying Accident. (3 Marks)

Corporal Sharma's personal clothing items gstrdyed. On what grounds can
compensation be claimed ?
(3 Marks)

Not admissible
(Rule 440, Pay & Allowances Regulations)
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(b) Claim to be decided on merits
(Rule 454, Pay & Allowances Regulations)

(c) If the destruction was caused by enemy aciimsyrgency or accident or in the

performance of duty.
(Rule 419, Pay & Allowances Regulations)

63



Q1 (a)

(b)

Ans. (a)

(b)

Q.2

Ans.

Q.3. (a)

SECTION-V

(NAVY PORTION)
Under what circumstances can the pay of a Nafficer from the last pay
day until the day of his dismissal be forfeited?
(3 Marks)

Under what situations the pay of the rank alholn@nces of a Navy Officer
can be discontinued ? (6 Marks)

In terms of explanation to regulation 9 of RBayAllowances Regulations for
Navy Part-l when an officer is dismissed with de&gg, the pay accrued to
him from the last pay day until the day of his dissal can be forfeited under
section 81(c) of the Navy Act, 1957.

(Authority: Explanation to Reg 9 of P & A Regs (Nay) Part-I)

This can be done under following situations:
(a) In case of the death of an officer, followihg date of his death

(b) In case of retirement or resignation of anceff, from the date of such
retirement or resignation

(c) For the period of any absence from duty witHeave

(d) In the case of an officer who is dismissednaoeed from service or
suspended for absence without leave, the rank pdyallowances can be
discontinued from the day following the day on whtbe decision relating to
such dismissal, removal or suspension is commueddat such officer.
(Authority: Regulation 9 of P&A Regulation for Navy Part-1)

Under what conditions is the diving pay (dip monagmissible to sailors ? Is
diving pay also admissible to officers ? If so, wlaae the conditions of
admissibility ?
(9 Marks)

Diving pay is admissible to qualified sailors wheéiving in any approved
apparatus either for diving operations carried @uivhen diving for practice
with the authority of the commanding officer. Digimpay is also admissible
to qualified officers including any officer who $iauccessfully completed a
course at a diving school and whose duties nea#sdits going under water
or pressure, using any approval diving apparatumgluliving operations or
during diving practices under the authority of CO.

(Authority: Reg. 148 and 48 of P & A Regs(Navy) Pdrl)

Are the officers of Army Medical Corps and Arental Corps eligible for
hard lying money and CCA during their period of sstment to Indian

64



Ans.

Q.4

Ans

Ans.

(b)

(@)

(b)

(@)

(@)

Navy? (5 Marks)

Does the service rendered by AMC/ADC officers ia tiavy count towards
increments of pay ?
(4 Marks)

Yes, the Army Medical Corps and Army Dental @oofficers are eligible for
hard lying money and CCA during the period of tregcondment to Indian
Navy.

(Authority: Regulation 2, Appx.1(Para 1(c)(i) &(ii) of P & A Regs(Navy) Part-1)

Yes, the service rendered by AMC/ADC officemstihie Navy count towards
increments of pay under the same conditions dibfficers had remained in
the AMC or ADC, as the case may be.

(Authority: Reg 2, Appendix-1(Para 1(b) of P&A Regg¢Navy) Part-1)

Write a short note on the lower and higher t®ation Allowance to the
sailors.

(9 Marks)

Where the government is in a position to suprdg ration but the sailor for
his own convenience prefers to draw allowanceen thereof, the lower rate
of ration allowance is admissible. Also where owiingsickness or other
disability the sailor is unable to consume nornadion and no ration articles
are drawn by him, the lower rate of ration allonarshall be admissible.
However in cases where it is not possible or ecacalnor convenient for the
government to supply free rations to the sailowbere the sailor prefers to
draw ration allowance, because of the distancasofdsidence from the ship
or establishment being more than the prescribethrdis, a higher rate of
ration allowance is admissible.
(Authority: Reg. 162 P&A Reg(Navy) Part-I)

What are the names of Gallantry Awards ? Howesalvard regulated after
the death of the recipient or in case the awagivisn posthumously
(9 Marks)

The gallantry awards are (i) Param vir ChakraA8hok chakra (iii) Mahavir
Chakra (iv) Kirti Chakra (v) Vir Chakra (vi) Shaaryhakra

The award amount/allowance at the prescribed #esnonth is admissible
to the recipient of the of the award and on hislde® his lawfully married

widow, which she will continue to receive till hes-marriage or death. The
payment of the allowance shall, however, contirudéd¢ made to a widow
who re marries the late husband's brother and Blvesmmunal life with the

living heir eligible for family pension.

When the award is made posthumously to a bachetombnetary allowance
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Q.6 (a)

(b)

()

Ans (a)

(b)

(€)

shall be paid to his father or mother and in cageposthumous awardee is
widower, the allowance shall be paid to his sorowel8 years or unmarried
daughter as the case may be.

(Authority: Rule 191 P&A Regs(Navy) Part-1)

What is the difference between Sick leave ank 9st Concession in case of
regular naval officers ?
(4 Marks)

Captain Rakesh's service were utilized as alcaa the Head Quarters
Western Naval Command hockey team which particgpate sports event of
national importance. Is special casual leave adbis$or his absence from
headquarters ? Comment.

(3 Marks)

Leave Rules for Navy were sought to be apptedan officer of Army
Medical Corps on deputation to Indian Navy ? Comimen
(2 Marks)

Sick leave is dealt with in Regulation 21 of thhavy Leave Rules 1970 which
states that sick leave is admissible to naval edfifor a period upto six
months in the first instance which shall includg annual leave due. On the
other hand sick list concession is admissible fmafs falling sick while on
duty on casual leave and is admissible for a pesf@®D days or less.
(Authority Regs 21 and 22 of Navy Leave Regulatiofs

Captain Rakesh is entitled to special casw@alddor his absence as the period
of absence from duty of service personnel whoseices are utilized in
connection with coaching of teams is treated asiapeasual leave, subject
to prescribed conditions.

(Authority: Rule 48 of Navy Leave Rules)

Officers of Army Medical Corps when secondediridian Navy are to be
governed by " Leave Rules for the services-Vol-im&t as applicable to
corresponding officers of Army

(Authority: Rule 45 of Navy Leave Rules)
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DEFENCE ACCOUNTS DEPARTMENT

S.A.S. EXAMINATION -PART-II

JANUARY-FEBRUARY, 2006

REGULATIONS- PAPER-VIII PRACTICAL (WITHOUT BOOKS)

TIME ALLOWED: 3 HOURS TOTAL MARKS: 100
NOTES:
(5) Only TWELVE questions should be attempted - EIGH®nf Section-I and
FOUR from Section-ILlll, IV or V as the case mhg as specified in Note(2)
below:

(6) Candidates permitted to answer questions relatngdctories, Air Force and
Navy portions should answer any FOUR alternate tgpresin Sections ll, IV or
V respectively. The other candidates should ansangr-OUR alternate questions
from section II.

(7 Each question in Section | carries 8 marks. Questio Sections Il, Ill, IV and V
carry 9 marks each.
SECTION-I

(Common for all Candidates)

Q.1 (a) What do you understand by Ordinary Family Ramsand Special Family
Pension?
(3 Marks)

(b) What is the mechanism available to Ex-serviaggf@mily Pensioners in the
Ministry of Defence for appeal against pension sans ? How much
weightage is given to the advice of the medicalhfuty for dealing with
disability pension appeals ?

(5 Marks)

Ans. (a) Ordinary Family Pension is payable whenraise person dies on account of
causes which are neither attributable to nor aggeav by military service.
Whereas special family pension is payable whersémeice person dies due to
causes attributable or aggravated by military setvi

Ordinary Family Pension is payable to widow/s opelaant children of a

service person while special family pension is pégydo widow only in case of
officers and to eligible family members in casd”&ORs.
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Death Gratuity and family gratuity(if death occuimsaction or in certain other
specified circumstances) is payable in additiosgecial family pension while
these are not payable in case of ordinary famihsm.

Rates of ordinary family pension are lower than tages for special family
pension.

(b) Where a entitlement is denied to thespmrer by the pension sanctioning
authority on initial consideration of the claimetblaimant has a right of appeal
against the decision on entitlement and assessment.

In Ministry of Defence there are two appellate lesdwhere a pensioner can
appeal. These are (i) Defence Minister's Appell@emmittee on Pensions
which deals with second or the final appeal on antlfor disability and
pensionary awards. This committee consists of RMRRNI, Chiefs of Staff of
Army, Navy and Air force, Defence Secretary, FA(PBBAFMS and JAG of
the three services.

(i)  Appellate Committee for First Appeals de&agh claims for disability
and pensionary awards on 1st appeals. This coneutiesists of DS pensions,
Director (Personnel Services of three services)EDHension of DGAFMS and
DFA(Pensions)

Medical Authority- Assessment of disablement anditlement in case of
disabilities other than Injuries are primarily mealiissues and accordingly full
weightage is given to the medical authorities iseasment of all disabilities.
Views on such medical issues shall be given by dppropriate medical
authorities as under:-

(1) Medical Board shall give findings and recommendwtioon
entittement and assessment in case of all disakilitThey are
however, not statutory bodies and their recommémaatcan be
reviewed and revised by the higher medical authoriiz.
DGAFMS.

(i) DDG(Pensions), Office of the DGAFMS shall be the dmal
authority dealing with medical issues at first agpstage of the
claim.

(i) DGAFMS will be final medical authority for givingiews on
medical issues at final stage to the DMACP.

Q.2 (a) How would the disability pension of a serviaggonnel be regulated when the
accepted degree of disablement is reassessed aehfigdo be below 20%.
(3 Marks)

(b) Can the disability element of Pension be sanet to a retired service person

if the disability manifests itself after his retment?
(3 Marks)
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(€)

Ans. (a)

(b)

()

Q3 (a

(b)

(©)

Ans. (a)

(b)

What is Constant Attendance Allowance ?
(2 Marks)

An individual who was initially granted disabilifyension but whose disability
is re-assessed at below 20% subsequently shak teasaw disability element
of disability pension from the date it falls beld®®?%. He shall, however,
continue to draw the service element of disabpiysion.

Officer who is retired/discharged from serviagherwise than at his own
request, with a pension or gratuity, but who, withi period of ten years from
the date of retirement/discharge, is found to éesng from a disease which
is accepted as attributable, to his military sexvicay, at the discretion of the
competent authority, be granted, in addition to gession/gratuity, disability
element at the rate appropriate to the acceptetedenf disablement and the
rank last held, with effect from such date as maydecided upon in the
circumstances of the case.

A constant Attendance Allowance at the rate of &¥-3p.m. may be granted
to an individual who is awarded a disability pemnsias for 100 percent
disablement, if in the opinion of the invaliding @resurvey medical board he
needs the services of a constant attendance feastta period of three months,
and the necessity arises solely from the conditibthe accepted disability or
disabilities.

The allowance may also be granted if the acceptgde@ of disablement of an
individual is assessed at 100 percent, but a redaweard is made under
Regulation 175, provided the remaining conditioms the grant of the
allowance are fulfilled.

Constant attendance Allowance will not be payabteahy period during which
the pensioner is an inmate or inpatient of a Gusfitution or Hospital.

What is a life certificate ? In which monthaoyear is life certificate required to
be given to the Pension Disbursing Authority to wvdraegular monthly
pension? (2 Marks)

How are overpayments of pension treated ifllehged in audit within 12
months from date of retirement ?
(3 Marks)

Comment whether PCDA(P) is authorised to woitteoverpayment of pension.
(3 Marks)

It is a certificate from a competent designatedhauity which is required to be
submitted during November every year by a pensitaraily pensioner before
Pension Disbursing Authority regarding his/her stak

Overpayment of pension if challenged in audit with? months from the date
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(©)
Q4 (a)

(b)

(©)
Ans. (a)

of payment would be treated as follows:

If pension is payable to a person, further paymeh#&dl be made at the correct
rate and the overpayment recovered in installmehtse third of the pension.
If the circumstances leading to overpayment discldsaud or grave
misconduct, and in the opinion of the PCDA(P) watrthe stoppage of the
pension is full or recovery of overpayments in atistents of more than one
third of the pension, a report shall be submitted{igh the CGDA in cases of
pensions drawn outside India) to the competentaaiiyh who shall decide
each case on its merits and communicate his dectdithe PCDA(P). Further
adjustment as may be necessary will be carriedpahe PCDA(P) on receipt
of such orders.

If no pension is admissible payment shall cease ddiately the error is

detected and a report of the circumstances ledditige overpayment shall be
submitted (through the CGDA in cases of pensiomasvdroutside India) to the
competent authority.

Overpayments of pension not due to an error law (including a
misinterpretation of regulations and orders) whiate, from any cause,
irrecoverable may be written off by the PCDA(P) awundn amount not
exceeding Rs.250/- each case.

In order to save time and trouble over relativelyimportant items, the
CDA(Pensions) may, waive any audit objection ongagment of pension upto
a limit of Rs.125/- in each case, brief reasonsndperecorded of the
circumstances which , in his opinion, justify thaiver.

Define Original Works. What are 4 main stageshie project for an original
work?
(4 Marks)

A Command Chief Engineer re-appropriated tddmg resulting in increasing
scales by 4.5% of the authorised area. Is it ieKitd
(2 Marks)

Distinguish between Revenue Works and ConstnudVorks.
(2 Marks)

Original works comprise the construction ofidings and Defence works and
their internal fixtures together with the necesssewices such as roads, E/M
service, water supply, furniture, drainage, ranges as well as purchases and
additions. Reconstruction of buildings and roadslewing of roads, widening
of roads, alterations necessitated by adminisgaasons, works necessary to
bring into use buildings and services newly purelasr previously abandoned
or rendered unusable by extraordinary causes sustoam, fire or earthquake,
also fall in the category of original works.
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(b)

(©)

The purchase and installation of staticnpland machinery and the
provision of furniture are treated as original weoror the purpose of these
orders.

Original works

There are four main stages in the prdpacan original work, viz.

(1) Acceptance of necessity
(i) Administrative approval
(i)  Appropriation of funds
(iv)  Technical sanction

Acceptance of necessitymeans the concurrence of competent financial
authority to the expenditure proposed.

Administrative approval means sanction by competent financial authority to
the execution of an original work at a stated cost.

Appropriation of funds means the allotment of a particular sum of mormey t
meet expenditure on a specified work.

Technical sanctionwhich is issued by competent engineer authorityouans
to no more than a guarantee that the proposalstareturally sound and that
the estimates are accurately calculated and basademuate data.

Yes, re appropriation involving increase ialss or introducing a new practice
requires the sanction of the government of Indimmdvlincreases in scales upto
5 percent of the authorized area, which are inbljtalue to constructional
reasons, will not, however, require Government sancTherefore the action
of the Command CE of re appropriation resultingncrease in scales by 4.5%
are acceptable in audit.

Revenue works - include provision of funds made for meeting exgiture on
works (chargeable to revenue budget), maintenahoelitary building , roads,
water supply, electric and other installations &mditure , hire charges of land
and buildings including compensation and for preowent of tools, plants,
machinery and engineering stores required for wonkaintenance, etc. The
pay and allowances of work charged establishmentikso debited to revenue
works and installations concerned.

Construction works - on the other hand, provide for expenditure on major
works costing more than Rs.2 lakhs and which arecagital nature. The
provision of funds is made for accommodation favee personnel, for stores
at ordinance supply and other depots and alsa@tmical buildings, hospitals,
training and other educational establishment, extenand strengthening of
existing runways and taxi tracks and constructibnea runways, taxi tracks,
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Q.5. (a)
(b)
Ans. (a)

etc. This expenditure is met from Defence Capitad dget.

Discuss various forms of contracts that candrecluded by the MES.
(5 Marks)

Differentiate between Cash Assignment and ésprauthorised to MES
officers.
(3 Marks)

The various forms of contract authorized fee by the MES are enumerated
below;

(a) Lump Sum Contracts

Lump Sum Contract (IAFW-2159) will generally be dder all original works
and maintenance services which are excluded fromm Bontracts.

(b) Measurement Contracts

(i) Term Contract(IAFW-2821) is used for minor works and maintenance
services required to be carried out from time neetiduring the period or term
specified in the contract. No reference is howawade to the value of the
work. It is expressed in terms of a percentage @lmm\below the rates given in
the MES Standard Schedule of Rates (SSR) applitallte zone.

(i) Percentage Rate ContraddlAFW-1779) is intended to be used, under
certain circumstances, as an alternative to theg_8om form of contract. It is
expressed in terms of a percentage above or bélewate given in the SSR for
the zone.

(i) Item Rate Contract ( IAFW-1779) is suitable in cases where large
quantities of work involving a small number of itennave to be carried out but
the exact quantities of work required are not knogg) roads, runways or large
scale renewal of floors. The contract contains 8aleeof items together with
the approximate quantity and specification for e@elm. The contractor is
required to quote his rate against each item amebtéa out the total sum based
upon quantities given and rates quoted.

(iv) Rate Contract for Supply of Materials or Furniture ( IAFW-1815R) is
used for the supply of furniture, stores pettyestdior office use, etc. The items
of supply may be divided into groups and a sepatatdéract concluded for
each.

Contracts may be concluded for divisions, sub-thwvis or stations separately

or collectively as required and may be of six mehtir one year's duration at
the discretion of the CWE.
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Q.6.

(b)

(v) Tender and Contract for Piece WorkIAFW-1780) may be for any work
costing not more than Rs.5,000 for which only thee rof payment and the
period for which the contract is to operate areeadrto without reference to the
total quantity of work to be done during the laieripd. The contract is useful
for such works as rescanning of chairs, restringihgharpoys, rethreading of
tyres, supply of any single item of stores, etc.

(vi) Tender and Contract for Specific Job$IAFW-1780A) may be used for
any works costing not more than Rs.10,000 for whinghtotal quantity as also
the period for completion is known. It is usefut xecution of minor works,
periodical services and for repairs to plant andhieery.

(vii) Contract for handling and/or conveyance of stores foany description
(IAFW-2320-Revised 1964). This form will be used foading, unloading,
removal, stacking, preservation, conveyance etctafes of any description.
The conveyance portion of the form will be usedyowhen Army Service
Corps are unable or unwilling to carry out the ayance of materials on
behalf of the MES.

(viii) Agreement for the Appointment of Auctioneers for Dsposal of
Surplus Buildings(IAFW-2353) is concluded by the CWE for a Distrand
the CE for a Command in accordance with their fai@rpowers.

(ix)  Lump Sum Tender and Contract for Sale of Building Bemolition,
Removal and Clearance of sitdlAFW-2353) is used when reasonable bids
cannot be secured at an auction or reauction.

Cash assignment means arranging funds wigtsarees/banks by CsDA for use
by DDOs of Defence who are allowed to draw fundschgques for their

disbursements. Cash assignments are within thé&slmhibudget provision. Imp

rest, on the other hand, mean cash assignmenteimdture of a permanent
advance placed at the disposal of officers incgrexpenditure such as local
purchase of petty stores, local repairs by civilisems, Contingent or postal

charges and payments for casual labour on daigsraf pay paid through

muster rolls which is accounted for in contingeitiskand reimbursed once a
month or more frequently as required.

Write short notes on the following:

(@)
(b)
(€)
(d)

Approximate Estimates (2 Marks)
Rent Assessment Ledger (2 Marks)
In fructuous Expenditure (2 Marks)
Barrack Services (2 Marks)
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Ans. (@)

(b)

(©)

(d)

Q7 (a)

(b)

()

Ans. (a)

An Approximate Estimate is required for thergmse of administrative
approval and will be based on plinth area, cubeyror rates for any similar
works carried out. Approximate costs may be givenduch items of work,
details of which are not fully known at the timepyeparation of the estimate,
or for items for which no previous rates exist.

When necessary, separate provision will be madmiApproximate Estimate
for charges in respect of special establishmentsaedial T&P.

IAFW-2239. Rent Assessment Ledger- Maintaibgdthe UA and contains a
record of the assessed rent of the accommodatiternal electrical installation
and furniture, in respect of each building which rentable, whether
Government-owned, hired, leased or appropriatecht Ré tenants will be
recorded separately.

Infructuous expenditure in works is causedh®yabandonment's or curtailment
of a project, or by change of plan or design or dsfective design or
construction or by premature termination of a cacitr or any other cause
should be formally sanctioned as a loss by the CFA.

Barrack Services broadly comprise the fun&imnconnection with:

(a) Hiring of lands and building

(b) Quartering

(c) Payment of rents, rates and taxes
(d) Furniture

(e) Recovery of rent and allied charges

Definite rules and procedures have been laid dawMES Regulations for
actioning above mentioned barrack services.

Indicate three mechanisms available to DefeR@gance for exercising
budgetary control over Defence Expenditure.
(3 Marks)

State the Canons of Financial Propriety thatabserved in according financial
concurrence to an expenditure proposal.

(3 Marks)
Can expenditure on 'New Services'amthorized during the Vote on Accou
period ? And why ?

(2 Marks)

The three mechanisms available with Deféanance for exercising budgetary
control towards defence expenditure are:

(1) Initial distribution of budget grants;
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(i) Watching expenditure against allotments and
(i)  Re- appropriations.

(b) The canons of financial proprietyodk shall be observed by the executive
seeking financial concurrence to an expenditurpsal are:

(i) Every public officer should exercise the same wgie in respect of
expenditure incurrent from Government revenues apeeson of
ordinary prudence would exercise in respect ofetkgenditure of his
own money.

(i) No authority should exercise its power of sanctignexpenditure to
pass an order which will be indirectly or diredityits own advantage.

(i) The amount of allowances such as traveling alloeangranted to
meet expenditure of a particular type, should beegmlated that an
allowance is not on the whole a source of profth®recipient.

(iv) Government revenues should not be utilized for bemefit of a
particular person or section of the community usdes

(@) the amount of expenditure involved is insignifigaot

(b) a claim for the amount could be enforced in a cotikaw, or

(c) the expenditure is in pursuance of a recognizedcyabr
custom.

(c) The expenditure on 'new servicesinod be authorized during the vote on
account period. This is because the Vote on Accoummally covers the
requirements for the months of April & May only. §lpurpose of a 'Vote on
Account' is to keep the Government functioning pegdhe voting of the
Demands for Grants for the full year. Expenditunereew services' should not,
therefore, be incurred before the grants for tiieykar are voted and connected
Appropriation Bills enacted.

Q.8 (a) What are the duties of a Commanding Officelardimmg maintaining accounts

of his Units/Ship/Establishment ?
(3 Marks)

(b) What is the mechanism available for accounsiagrices rendered or supplies
made by Army to Air Force ?
(3 Marks)

(c) Under what circumstances, pay and allowaneesbe paid before the end of a
month?
(2 Marks)

Ans (@) The duties of Commanding Officer regarding intaaning accounts of
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(b)

(©)

units/ship/establishment are that he should enhatethe accounts are kept in
conformity with the regulations and rules for thstdbution of pay are strictly
observed. In the event of transfer of Command Qffecer taking over charge
shall satisfy himself that:-

(1) The cash payments during the month as shown incdélsé book
agree with the entries in the acquaintance roltstae pay books or
are supported by receipts and vouchers where reggess

(i) the amounts of money and stores handed over agrite the
balances shown in the cash or store accounts.

(i)  The amount of permanent advances given to meetingemt
expenses has been accounted for and one copy ofrahsfer
certificate together with the required copies okamen of his
signature are sent to the CDA concerned soon takerg over.

When supplies are made by the Army to the Farce and vice-versa, the
relevant vouchers priced and duly enfaced " Intam8es Adjustments-lssues
to Air force" will be sent to the LAO, who will inurn forward them to the
CsDA concerned for adjustment. When services andered or supplies are
made by the MES to the Air Force, two copies o€guli vouchers will be sent
by the Executive(SDO) to the UAMES who will clagsihe vouchers under the
relevant heads of account(Army, Navy or Air Foreed adjust them in his
accounts. Departmental, charges(at the prescribt aovering the cost of
supervisory establishment, tools and plant andtami accounts charges and
pensionary charges) on the cost of Air Force weskescuted by the MES will
be levied by the MES. No inter-departmental adjestts will be made in
respect of the Capital cost of shared works-theesnbst of these being debited
to the MES.

Pay and allowance are ordinarily payable neans on the last working day of
the month except those for the month of March which be payable on the
first working day of April. Out in the following s, the salary may be paid
before the end of the month viz:

(1) When an individual proceeds on leave (other thasuaaleave)
lasting beyond the end of the month;

(i) When an individual is transferred to the paymenawobther audit
officer ;

(i)  When an individual quits Government service orransferred to
foreign service

(iv)  The remittance of family allotment in respect ofvése personnel
including officers, where admissible may be madeoorafter the
twentieth of a month from the pay for that montifobe it falls due;

()] When an individual is transferred from one shipappointment to
another;
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Q9 (a)

(b)

()

Ans (a)

(b)

(€)

(vi)  When an officer is appointed to a shore or poroagment

(vi)  When an individual is transferred from an afloat shore
appointment to a civil appointment under anothepagenent or
local Government or vice-versa; and

(vii)  When he is proceeding on long leave or otherwisihg the
ship/appointment under circumstances which will eéble him to
obtain his pay at the end of the month in the usiasl.

Brigadier 'X' travelled with his family on LTfom Chennai to Port Blair by a
private airline. How would his LTC claim be reguddt?
(2 Marks)

An Army Officer has been transferred from Nevelld to a non-military
station. He has sent his family to his declaredelaf residence at Jaipur. How
would his transfer TA claim be regulated ?

(3 Marks)

Havildar 'X' travelled from his duty station Bangalore for medical treatment
of his wife because of non-availability of requesihedical facilities at his duty
station. How would his travel claim be regulated ?

(3 Marks)

Chennai and Port Blair are connected by mdialines. As per the prevailing
travel regulations , if two stations are connedigdndian Airlines or Alliance
Airlines, LTC cannot be availed by private airlims that route. Brig 'X'
availing of LTC with family by private airlines orthis route would therefore
be treated as travel by an unauthorized mode andlaim for this route will
not be acceptable in audit.

The transfer TA claim in respect of #emy officer transferred from Delhi to
non-military station and where he is sending hmifato his declared place of
residence at Jaipur, would be treated as follows:

(1) Officer would be authorized to receive transfer Anon-military
station

(i) His family would be authorized to receive TA foujoey between
Delhi and Jaipur and expense for transfer of honlsehgoods and
vehicle if any within the authorized limits betweanlhi and Jaipur.

(i) CTG

Conveyance is admissible to service persoandl their families when in the
absence of the requisite medical facilities at dogy station, they move to
another station to undergo medical examination.view of the above

conveyance claims to Hav. 'X' would be acceptablaudit in respect of his
travel from duty station to Bangalore for medigalatment of his wife because
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of absence of requisite medical facilities at higydstation.

Q.10 (a) Indicate 5 casualties each published underlRarders and Part-Il Orders by
the Army.
(3 Marks)

(b) What is the equivalent rank of Lt. Col. in iad Navy and in Indian Air Force ?
(12 Mark)

(c) Who conducts the audit of Regimental Fundstatns the role of CDA in the
Audit of Regimental Funds ?
(4 Marks)

Ans (a) Five casualties each published under Part-I OrdedsPart-11 Orders by Army
are as follows:-

(i) Part -1 Orders will be issued on matters cong®g administration, training,
maneuvers, parades and matters which do not affeotdier's pay, service or
documents, eg.:

Daily routine and administration

Orderly officer

Guards and duties

Warning for duties

Discipline (excluding individual disciplinary cages
Damage- general charges

Audit Boards

Training and operational instructions
Appointment to local unpaid rank

Health

Equipment

Supplies

Grant of local ranks where no extra pay is admissib
Act of gallantry ( also published in Part -1l Ordgr
Parades, Divine service (daily or special )
Physical training and organized games

Part Il Orders will be issued on matters affectsajdier's pay, service and
records eg:-

Promotions and appointments

Transfers, postings, attachments, and extra regahemployments
Relinquishments of acting rank or paid lance apjpoamts

Hospital admission and discharge

Reclassification or medical category

All Red Ink Entire
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(b)

(©)

Q.11
(@

(b)
(©)
(d)
Ans  (a)

(b)

Other punishments affecting pay, rank or seniority

Moves into or out of Concessional Areas

Alterations in the Kindred Roll

All other matters affecting pay and allowanceseotthan those claimed on a
Contingent bill

Arrivals at and departures from Re-enforcement arahsit Camps or units
acting as such.

The equivalent of Lt. Col in Indian Navy is @mander and in Indian Air
Force Wing Commander.

The audit of regimental funds will be carriedt by Station Audit Board and
not by Defence Accounts Department. Div/area orgdite/sub area
commanders may, however, call upon the CDA concktménspect and report
upon the regimental fund accounts of any particufat. The responsibility of

the CDA ceases with the submission of his repott¢odiv/area or brigade/sub-
area commander who will take any further actionexessary.

Write short notes on the following:

Honorary Commission (2 Marks)
Secondment (2 Marks)
Competent Authority for amending DSR (2 Marks)
Statutory complaints (2 Marks)

JCOs who have rendered specially distifgadsservice, and who are serving,
in the Regular Army, may be granted commissioneawrary officers in the
rank of Captain or Lieutenant.

Nomination for the grant of commissions as honoraifficers and for
promotion to captain of JCOs holding the commissibhonorary officer with
the rank of Lieutenant will be made by the Chiethad Army Staff.

The ratio of honorary commissions for each Republiy and Independence
Day will be:

(1) Hon Capts - 1 for every 4 Hony Lieuts.
(i) Hon Lieuts- 12 for every 1000 JCOs.

Employment outside the Regular Army includargillary Corps or Service eg,

Defence Security Corps, National Cadet Corps arrdtdeal Army when not
embodied.
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(c) The Defence Services Regulations are issuederurthe authority of
Government of India. Therefore any amendment to D&Ralso be carried out
only with the approval of the competent authoriey The Government of India,
Ministry of Defence.

(d) These are made under the provisions of Army @ections 26 and 27 by the
following:-

(i) Any person subject to the Army Act other than aficef who
deems himself wronged by any superior or otheceffi

(i) Any officer who deems himself wronged by his comdiag
officer or any other superior office.

An officer has the right to complain to the Cent@Gdvernment. PBORs can
complain to the COAS in the first instance. In ctsgy are not satisfied with
the decision of COAS, they may complain to the @dntovernment whose
decision shall be final. This right can be exemtissnly once. A second
complaint to these authorities will be allowed only fresh facts and
circumstances have come to light necessitatingusderation of the case.

All statutory complaints will be made through promidannel as given and
copies will not be forwarded direct to higher auttes. If the final decision on
the statutory complaint is not taken within a pdrad six months from the date
such a complaint is submitted to the immediate sopehe applicant will have
a right to represent direct to Army Headquartether Central Government, as
the case may be, after informing his commandingexff

Q.12 (a) Distinguish between:
() Internal Audit and Test Audit (2 Marks)
(ii) Integrated Finance and Associate Finance (2 Marks)
(b) Please comment on the following:

(i) GOC in C of an Army Command has further dalteg his financial powers
to Second-in-Command.

(2 Marks)
(i) Lower powers have been delegated to sanatiote-off of losses of stores
due to theft, fraud and gross neglect than powarsvfite-off of losses not due
to theft, fraud and gross neglect.

(2 Marks)

Ans (a) (i) Internal Audit is carried out by Defence Accounts Departmenthenefence
expenditure in the form of pre-audit or post autfittransactions. The DAD
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carries out the bills for supplies and services ctmstruction and repair works,
pay and allowances, miscellaneous charges, pensimnsThe DAD is also
responsible for audit of cash and store accoungt kg various units and
formations. Thdest audit on the other hand is the statutory audit exercized
the C&AG. C&AG's audit is over above the internalda exercised by the
DAD in respect of the three services, Ordnanceofeet, DRDO and others.

(i) Integrated Finance Role is performed by FAJ@8d his officers with reference
to the powers delegated to Ministry of Defence 8edvice HQrs. IFAs placed
within Defence Accounts Department also perfornednated Finance function
in respect of Service HQrs, Commands, and othendtons. FA(DS) and his
officers, on the other hand, also function as aasedinance of Ministry of
Finance with reference to the matters beyond theep® delegated to the
Ministry of Defence.

(b) (i) The financial powers delegated to the GOC-imfCan Army Command
cannot be sub-delegated by him to his 2nd in Condnteatause such powers
are personal to the GOC-in- C (Rule 65 FR Part-I).

(c) (i) It is true that lower powersvyeabeen delegated to sanction write off of
losses of stores due to theft, fraud and grossentmyl than powers not due to
theft, fraud and gross neglect. This is becausease of losses due to theft,
fraud and gross neglect detailed investigationseqaired to be carried out and
corrective measures are required to be put in gla@void recurrence of such
losses and recurrence of such failure of systeno. pllig loopholes in the
system, higher competent authority is expectedke&voise financial power and
put in place corrective measures for system aelarg
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SECTION-II

(For candidates other than those from PC of A(Fys)PCDA(Navy) and

Q1 (a

(b)

()

Ans.(a)

(b)

(©)

PCDA(AF) Organisation)

How would the pay of an officer holding ¢t Rank be regulated when he
proceeds to attend a Course of Instruction of 1ékseluration?

(3 Marks)
GOC in C Southern Command approved officiagingmotion to the rank of
Major for Capt. X. How would this order be regukhia audit?

(3 Marks)

What is the responsibility of CDA(O) towardscbme Tax deduction of Army
Officers?
(3 Marks)

The pay of an officer holding acting ran&ul be regulated as follows when
he proceeds to attend a course of instructionlafdeks duration:

If he has held the acting rank continuously foreaigd of three months before
vacating the appointment or proceedings on coumsayill continue to retain
the acting rank for the course period. On the ottzerd, if he has not held the
acting rank continuously for a period of 3 montles will not be allowed to
retain the acting rank for the course period arsdpay and allowances would
be regulated accordingly.

As per the Special Army Order No. 4/SR06fficiating promotion as per para
87 and 90 of DSR- Regulation for the Army- Vol-l ynge granted when a
officer officiates in an appointment in the higlmank for a minimum period of

30 days. Accordingly, GOC-in-C of a command hagnbauthorized to

approve officiating promotion upto the rank of MiajAccordingly, the order

of approving officiating promotion to the rank ofar for a Col X by GOC-

in-C of Southern Command is acceptable in auditptifer conditions are

fulfilled.

Like all DDOs, CDA(O) is also responsilite deduction of Income Tax from
the pay and allowances of the Army officers froneithiRLAs as per the

Income Tax Act, 1961 as modified from time to time.s important that

Income tax is deducted based on assessed inconmmooa or less equal
monthly installments. For the purpose CDA(O) sedkslaration of savings
from Army officers by 30th June each year and probfsuch savings are
required to be forwarded to CDA(O) by Army officaas early as possible but
not later than 15th December each year.

CDA(O) like all DDOs files annual income tax retwnth the Income Tax
Department based on the Tax Deducted at Sourcespect of the Army
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Q.2(a)

(b)

(€)

Ans. (a)

(b)

officers. From current financial year such retushéhcome Tax are required to
be filed with the Income Tax Department electroitycat the end of each
guarter giving relevant details PAN of the Armyioéfrs, etc.

A married officer, without dependant cheld, was occupying Govt.
accommodation. Unfortunately his wife dies. He irtasovt. accommodation
for 4 months after the death of his wife. How wothé rent and allied charges
be regulated in audit ?

(3 Marks)

Col X with date of birth 29-10-1945 and dateretirement 31-10-1997 was
sanctioned retiring pension of Rs. 9158 per moH#his entitled to maximum
commutable pension. Commutation value applicabl&2i85. What would be
the capitalized sum admissible to him in case efage life ?

(3 Marks)

During last year of his service before supeuation, Col X applied for 80%
withdrawal from DSOP Fund without assigning anysoea How would you
process his application ?

(3 Marks)

Vide AO 10/S/86, after the death of théevaf an officer, with no dependent
children, an officer is authorized to retain Gadtcommodation for a period of
4 months from the date of death of his wife. Inwiaf the above, for retention
of Govt. accommodation for 4 months after the dedthis wife, the rent and
allied charges for the house retained by the affieauld be regulated at normal
rates.

Rank and name of the officer - Col. X

Date of Birth - 20.10.1945

Date of Retirement - 31.10.97(AN)

Nature and amount of pension sanctioned - iriRgfpension say @
Rs. 9158 pm

Age next birthday - b3 years

Commutation value applicable vide Al 85/71 - B.3

Calculations:

Maximum commutable pension 43% - RR87.94

Capitalised sum admissible in the case of aveliége |
3937X12X12.35 =Rs. 583603/-

(vide Reg. 344 PRA Part | (1961)
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Q.3

ANS.

(€)

Vide MOD letter dated 6/2/91, an offieean withdraw from the DSOP Fund
without assigning any reason up to 90% of the DRI amount at his credit
within 12 months from the date of his retirement superannuation. This
facility can be availed only once.

In view of the above, application of Col X for witlawing 80% of his DSOPF
credit during last year of his service before sapeuation would be admitted
in audit if Col X has applied for the same for fhist time during that last year.

Describe IRLA system of Pay Accounting for PBORVhat is the role of non-
EDP Sections in a Computerized PAO (ORs) ?
(5+4=9 Marks)

IRLA System

Individual Running Ledger Account is maintained &ach Army Jawan from
his date of enrolment. It comprises of 4 partsoiews:

Part-1 Service Partiegla
Part-Il Deductions
Part-IlI Audit Cage

Part- IV Accounting sheet

Part | deals with service Particulars such as ptmmpreversion, classification,
mustering, non - qualifying service, postings etc;

Part-1l deals with Deductions such as Loans and aAde, AFPP Fund
subscription, PLI and other installment recoveries.

Part-111 deals with Audit Cage such as recurring pad other allowances

Part-1V deals with Accounting Sheet with details @kdits and debits on
recurring & non-recurring elements closed once guarter.

The pay of a PBOR in a particular rank is accordmghe group and the class
to which he belongs. Classification pay is alsated as pay for all purposes.
Recurring payments are determined wrt audit cag®lofA based on Sheet roll
data.

Payments are made to the Jawans on an as reqasexdds advance subject to
availability of credit. Advances are paid from hield Imp rest of the unit. The
Advances are paid through Acquaintance Rolls, hedt signatures obtained in
token of having received it. Other occurrencesnomn-recurring payments are
made wrt occurrence reported in DO Part Il. The [PXag-Il are prepared and
issued as Unit DOs Il and Corps Orders by Recofcc®©fDOs Il are audited
for certificates by the PAO centrally and proces&edudited on computer at
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the EDP Centre. The DOs Il are incorporated asitsramhd the Acquaintance
rolls as debits.

Quarterly Statement of Accounts and IRLA are geeer@n Computer under
PBORs Pay System.

The Role of the manual groups in a computerized @%3) is as follows:

1.1  Though all the internal functions of the PAO argirety manual, the
IRLA is computerized. This has been achieved thinoasg EDP Centric
computerization of the IRLA.

1.2 The IRLAs are computerized in the COBOL/UNIX platfoin a batch-
processing mode. At present the PAO functions anegoperformed by
TWO AGENCIES- manual groups in PAO and EDP. TheyeNiL
automation of internal functioning of a PAO OfficEhe Quarterly
Statement of Accounts/IRLAs of the PBOR are howeasnputerized.

1.3 The PAO is the source of various inputs to EDP aatenized system.
While internally PAOs continue to function manuallthey either
schedule certain original documents to the EDP 1i@emtr transcribe
some others for data entry and subsequent valialtiorespect of the
various documents affording credit or debit toitindividual through the
IRLA, manual groups prepare batches along withrobmotals, feed the
Data entry groups, do edit list checking, feed ections till batches are
cleaned, in respect of documents like DO Partdless, ACRs etc. As
regards other documents e.g. contingent billspdaietc. transcription
sheets are prepared and similar exercise as inotd3© part Il orders,
etc is carried out.

1.4  Other manual actions by a PAO in respect of vargasuments are as
follows:

Data Sent to PAO Entity Manual action py

the PAO.

DO I Monthly

Statements

ACR Acknowledgement

to Imprest accounts

Cont Bills/Claims UNIT Payment

authorities

Cash requisitions Cheque

Imprest accounts

Vouchers paid out of

Imprest

Post discharge claims

FS documents Tender memo
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FAO/FSMO

Contingent bills

DO Il

RECORD OFFICE

Cheque for
FAMO/FSMO

FS Documents DEPOT COY/REGT Payment authority
CENTRE
New PLI PLI Recovery
Proposal/Policy & APS Directorate Schedules
Changes
Loan demand Recovery schedule
intimations AGIF Directorate
AGIF Sub recovery
Statement.
Hospital Stoppage Military Hospital Acknowledgement
Rolls
LF Bills, Barrack AAO BSO Acknowledgement
damages, et.
Acquittance rolls CDA Navy & CDA Acknowledgement
AF
Payment authorities PCOA(Fys) Kolkata Acknowlehgnt
ACRs & Form 10 (F Acknowledgement

0) Other PAOs to ACR, F-10 &
IRLAS

IRLAS IRLAS

Acknowledgement to ACRs and Form 10

ACRs F-10 & IRLAs (F-10)

Payment authorities Main office of CDA Acknowtgment

1.5 At the time of super-annuation of the PBOR, his Ranyd Fund

1.6

1.7

Accounts are reviewed with reference to his Serilietils available in
the Record Office in the form of his Sheet Rolld dms final Settlement
is done manually in the PAO. At this all due adjushts are sought to
be taken care of and final terminal benefits reddas the PBOR.

In the eventuality of some occurrence still remagnunadjusted for
want of a document or clarification, it is left &mnal Query by the
PBOR with the Non Effective Group of the PAO tofimalized by them
manually later.

In addition in case of the following categories p#rsonnel, pay and
fund accounts will continue to be maintained malyual

. TA Personnel

. IRLAs of Army personnel whose pay and allowance aot¢
governed by Pay and Allowance Regulations(ORS)

. Non-Gazetted civilian personnel (either permanertemporary)
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Q4 (a)
(b)
(©)

Ans. (a)
(b)

Centrally controlled by Respective Record officeowdroceed to
field or operational area.

. Religious teachers and direct JCOs who are naligtted Army
Numbers.

. Service Personnel posted to IMTRAT and project DAKT
Bhutan.

1.8 All the rejections and the MIS Reports areeieed in the PAO and are
actioned upon for inclusion in the subsequent ua€losing. All
transactions made by the PAO during the quartertiveinepertaining to
Credits or debits based either on an internal ve\aéthe System or on
the observations raised by the PBOR, are schedoldle Computer
Centre in batches periodically, and processed euart

What are the reckonable emoluments in otsfd®BORSs for assessing the rate
of Compensatory(City) Allowance ?

(3 Marks)
On what basis bonus can be credited in theAlRLa PBOR ?

(2 Marks)
What are the conditions for restoration of B to PBORs ?

(4 Marks)

Reckonable emoluments in respect of PB@dts assessing the rate of

Compensatory (City) Allowance

Compensatory(city) Allowance is admissible to PBGIR400% of the rates in
cities and localities including hill stations whehe allowance is admissible to
civiians Government servants paid from the DefeBesvice Estimates and
under the same conditions as are applicable froma to time to the latter.

The reckonable emoluments for the purpose of asgesthe rate of
Compensatory (City) Allowance are:

0] Rank Pay

(i) Rank/Appointment pay
(i)  Good Service Pay

(iv)  Classification Pay

(v) Personal Pay

Parachute pay and any other allowance, eg. Expatriallowance, will not be
taken into account for purpose of computation &f tompensatory allowance.

Bonus can be credited in the IRLAs of PBORgshat rate of 43.75 paise per

quarter on each complete sum of Rs. 50/- of thdittb@alance in the IRLA as it
stood at the end of each quarter less the net pdyalhowances for the last
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(©)

Q5 (a)

(b)

(€)

Ans. (a)

month of the quarter. Sums of the less than Rs. iB0the balance will be
disregarded.

In the case of individuals, who become casualtesus will be credited upto
the last day of the quarter preceding that in whiodir accounts are finally
closed.

Good Service Pay may be restored as follows:-

(a) First rate if forfeited, or the forfeited ratext higher than the rate held
immediately prior to restoration , after the Nomen@nissioned Officer has, in
the opinion of the Commanding Officer zealously affitiently performed the
duties of his rank for one year without a red imkrg, other than the entry
relating to the forfeiture of good service pay,\pded that when the forfeiture
was by specific award of the Commanding Officeméy be restored after such
period, being not less than three months, as then@nding officer may
determine having regard to the reason for the itorke and the subsequent zeal,
efficiency and conduct of the Non-Commissioned ¢2ffi

(b) A further forfeiture rate after an additiongar of Zealous and efficient
service without a red ink entry.

(c) All rates forfeited may be restored to thenNM@ommissioned Officer on
his return to ordinary duty, from the date on whtah is considered by the
medical officer to have regained his physical eficy or from any later date,
at the discretion of the Commanding Officer.

The period of approved service required for théoraesion of good service pay
will count from the date of termination of the samte, if imprisonment was
awarded, otherwise from the date of sentence orcawa

How would the Siachen Allowance be regudldte PBOR stays out of Siachen
Area for 12 days due to being placed on sick lisavif this allowance be
admissible along with HAUCA ?

(3 Marks)

State the conditions which need to be fuldilfer admitting Hostel Subsidy to a
PBOR.
(3 Marks)

Write a short note on Parachute Pay.
(3 Marks)

Vide Rule 196 of Pay and Allowances Refjutas (ORs), the Siachin
Allowance will continue to be admitted to a perselnwho is absent from the
Siachin Area for a maximum period of 14 days dubdmg placed on the sick
list and/or on being on casual leave and/or on go@n Temporary duty
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(b)

(©)

provided he returns to the Siachin Area. In theainiscase, since the PBOR
would be away for 12 days being on Sick list, heuldocontinue to draw
Siachin Allowance during the Sick list period adlwe

High Altitude (uncongenial climate) allowance wilbt be admissible along
with the Siachin Allowance.

The following conditions need to be fulfilléor admitting Hostel Subsidy to a
PBOR:

(i) A service personnel shall be eligible to thharg of a Subsidy at the rate of
Rs. 150/- per month per child if because of hiegfer he is obliged to keep his
children in the hostel of a residential School avrayn the Station at which he
is posted and/or is residing.

(i) However, if the date of admission to the Hagk earlier than the date of
transfer, and if such admission is made in anttmpeof the transfer, the Hostel
subsidy may be made from the effective date ofsfiean The Hostel Subsidy
shall be payable upto 10 plus 2 stage in StatedJanoh Territories, where the
pattern of 10 plus 2 plus 3 has been adopted atwl Higher Secondary and
Senior Secondary stage in other States and Uniamtdrees irrespective of the
fact that the child study in a Kendriya Vidyalaya any other recognized
school.

(i) The Hostel subsidy shall not be admissilia@espect of a child for whom
Children Education Allowance is drawn by a sernpeesonnel.

Note: Where Schools have no facilities beyond cldse Science stream,
Hostel subsidy would be admissible provided otluerditions are satisfied.

Operational parachutists holding such apposmi®m authorized in the
War/Peace Establishment of their units will recgyaeachute pay in addition to
the normal pay and allowances of rank.

For continuance of Para Pay, the PBORs shoulddatteaach training year 1st
July to 30th June a parachute refresher courseidimg a minimum of two

jumps. Exemption from the requirement will be geahtby the Brigade

Commanders in the case of personnel of Air-borne lopated in field areas

who cannot be spared to attend refresher trainueytd exigencies of service.
Personnel who jump during tactical airborne exescisvould be deemed to
have complied with this requirement in that traghyear 1st July to 30th June.
Exemption from attending the parachute refresherssomay also be granted
by Brigade Commander if the inability of an indival to do so is due to lack
of training facilities , in case of illness of tidividual concerned, exemption
will be subject to the condition that he completies refresher course of the
previous year, within 91 days after the close effthancial year.
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Q6 (a
(b)
Ans. (a)

Individuals who go on courses of instructions lagtover a year and who
cannot attend the refresher course including ammim of two jumps during a
training year, will also be granted Para Pay predidhey complete the
refresher course of the previous year 91 days fittendate of return from the
course.

What is the date of commencement and textioim of leave ?
(5 Marks)

How would the travel time and balance peribdeave be regularized in case a
service personnel is recalled from leave ?
(4 Marks)

Date of commencement and termination of leave

Leave will commence on the date an individual rsickt off duty if relieve in
the forenoon, or from the following day if relievadafternoon.

Leave will terminate on the day preceding that ejbining if an individual
rejoins in the forenoon, or on the date of rejagniithe rejoins in the afternoon.

Exceptions: (i) Leave of Gorkha officers whose heraee in Nepal will begin
and end respectively on the date of crossing thEaNBorder. Leave of officers
having homes in Sikkim and those domiciled in Bhutall begin and end on
the date of crossing Sikkim/Bhutan border.

(i) The annual or accumulated annual leave offkBa PBORs who are
domiciled in Nepal and PBORs having homes in Siklnd those who are
nationals of Bhutan , in the year of a block of tyears in which they are not
entitled to additional leave will commence and tiexate as under:

(a) Personnel domiciled in Nepal and those hakimges in Sikkim:

On the dates of crossing of Nepal/Sikkim bordettidiels of Bhutan:

On the date of leaving and arriving respectivelthatfollowing stations:
BANARHAT & HASHIMARA - for personnel fronWEST BHUTAN

(iv) Leave of individuals serving in Andaman axatobar Groups of Islands
and having their homes in the Mainland will comnmerand terminate on
reporting at Embarkation Headquarters Calcutta/adiThe period of travel
between the mainland and Islands and vice verdd®ilreated as duty.

Note 1: The Concession of prefixing and suffixwfgholidays to leave is not

admissible in the case of Gorkha personnel whaseelbegins/ends on the date
of crossing the Nepal/Sikkim/Bhutan border undesegtions (i) and (ii) above
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(b)

and in the case of those PBORs who are eligibleatiititional leave. This
concession is also not admissible in those casesrewhny other special
concession in regard to the commencement/termmatideave is sanctioned
under the orders of the Government issued from toriene.

Note-2: Restricted holidays will be treated as ggtped holidays for the
purpose of prefixing or suffixing to leave.

Recall from leave

Individuals recalled from leave will return to dutymediately. Recall orders
will be issued by the appropriate leave sanctiomiuipority.

The travel time from the leave station to the dsiigtion will be viewed as
having been spent on duty.

Note.1 : When an individual proceeds on annualdeawortion of which falls
in the next calendar year, and is recalled to diny,balance of leave granted
on completion of the duty will not prejudice hisnaial leave entitlement for the
latter year.

Note.2: Personnel summoned, while on leave, tma@tt@ourts of law whether
criminal or civil or by properly constituted autlitgrholding a departmental
enquiry in India (i) to give evidence regarding tlaavhich came to their
knowledge in discharge of their public duties amijl o produce official
documents in a civil suit, when they are so autteatiby their commanding
officers will neither be given any extra leave furch attendance nor will their
leave be considered to have been interrupted Hy attiendance.
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Q1 (a

(b)

(€)

Ans. (a)

(b)

()

Q2 (a)

SECTION-III
(Factories Portion)

How is PW rate fixed ?

(2 Marks)
What is the Agreement Form of Labour ?

(3 Marks)
Who maintain Absentee Payment Register andihmnaudited ?

(4 Marks)

For fixation of piece work rate, the woskll be split into different operations
and the trade, grade of labour the minimum ratgrafle of employee of each of
this operation and the actual money for each odahmperations is determined.
Piece work rates can be fixed only after Time aration study and watching
progress of performance for some period.

The Accounts Office will make cant agreement form of labour in duplicate, in
which total amount passed will be entered sectimewl his will be forwarded to
General Manager of the factory who will return acwpy duly, completed to
show the amount actually paid and un-disbursed syafiyges, license fees etc,
recovered income tax, provident fund and other veges. All supporting
schedules and documents will also be forwardedgatith the agreement form
of labour. Accounts office will reconcile the detioa shown in the agreement
form of labour with the dc.

(Authority: 214 OM Part VI Vol-1)

Absentee payment register are tamiad separately for each section for each
month in the loose leaf form in the factory. All-disbursed amounts on regular
pay day are noted in this and also payment thema.f\WWhen all the payments
completed the a Absentee payment sheet will be vethérom the register and
attached with the last page of the Acquaintande rol

Accounts office audits
Entries correctly made from the ac rolls

The totals of column of 'amount due' on every sheetritten both in words and
figures. The register to be initialed by the Audiémainst each payment attested

by the Fy office. Grand total agrees with the antosimown as 'un-disbursed
wages' in the agreement form of labour.

(Authority: 219 OM Part VI Vol-1)

What is the Manufacturing Statement A&B ?
(3 Marks)
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(b) How is pricing of issues done for the follogin

(i) To own factory stock (3 Marks)
(i) To Army (3 Marks)

Ans. (a) Manufacturing statement A indicates tladug of issues under different heads
required to be completed by 25 of the month thatkwhelates for posting in the
Principal Ledger Manufacturing statement B showscellaneous receipts such
as recovery of L fee, sale of store not held ocksttharge is to be prepared by
25th of the following it relates for the postingRminciple Ledger.

(Authority: 672 OM Part-VI Vol-II)

(b) To own factory stock

(i) These issues are valued at actual cost of ghawn in the cost cards. In case
completed cost cards are not available in timevthechers will be provisionally
priced at estimated rates noted in the cost candsadjusted subsequently with
reference to actual cost.

(Authority: 670(3) OM Part-VI Vol-11)

Issues to Army

(i) Issue Vouchers will be priced with reference ®FB firm price list and
straightaway debited to relevant service head
(Authority: 670(1) OM Part-VI Vol-11)

Q.3. Explain the role played by the Accounts Office imvéntory Control in Ordnance
Factories. (9 Marks)
Ans. Inventory control in ordnance Factories coversftilewing aspects:
(i) Provisioning
(ii) Storage
(iif) Usage

(iv) Physical verification

(v) Inventory Control

(vi) Disposal of scrap

(vii) Proper Accounting of material

The accounts office is closely involved in the tegs of inventory control
beginning with the acceptance of necessity, placérakorder, examination of
quotations through TEC/TPC, control on utilizatioh material by posting the
demand and return notes in material warrants, wewé slow moving, non
moving items for disposal/transfer, review of stbciding etc.

(Authority: Paras 330, 349, 355, 435, 437 & 450 &M Part-VI Vol-II)
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Q.4.

Ans

Q.5.

Write short notes on:

(@)
(b)
(€)
(@)

(b)

(©)

(@)

(b)

Provisional Payments (3 Marks)
SHIS (3 Marks)
Outstanding Assets & Liabilities (3 Marks)

Provisional Payments
* Pay and Allowances pending receipt of LPC aspaea 280.

* In exceptional circumstances in anticipationtbé receipt of sanction of
appropriate authority or additional funds to cotlee expenditure as per Para
375.

* On account of lack of documentation as per (G

* GM is competent to authorize provisional paymesith the approval of the
AO in charge concerned as per Para 374.

* Where GM does not agree with the vies of AOniey authorize provisional
payment on his own responsibility and report sueses to Member(Finance).

(Authority: Paras 378 of OM Part-VI Vol-1)

This is a document on which tteesholder represents his inability to supply a
store, when the stock has gone below a fixed lisaitthat arrangement may be
made for replenishment. It shows stock in handsdagerage consumption
liabilities in sight and requirement to meet liaisk.

(Authority: Para 349 of OM Part-VI Vol-I)

Linking payments with receipt wbers. Unlinked items represents payments
made for which receipt vouchers are awaited. Tlasecalled "outstanding
assets".

Linking of Receipt vouchers with payments made. Whéhe unlinked
vouchers represents stores received for which paigrege to be made. These
are called outstanding liabilities.

(Authority: 496 OM Part-VI Vol-I)

How are capital assets in a factory classified
(3 Marks)

What is the objective of maintenance of schedagister of M series and B
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AnNs.

Q.6

AnNs.

(©)

(@)

(b)

(©)

series voucher in the Accounts Office ?
(3 Marks)

How is the time spent by workers for recegvimedical treatment during
working hour treated in case of injuries/sicknessbaitable to work ?
(3 Marks)

Capital Assets are classified under tmeen heads-

(i) Buildings
(i) Machinery
(i) Other items

The items falling under building are industrial lding(inside factory premises)
and non-industrial building viz, office outside Fay premises like hospital
/IMI room, staff club, residential building etc.

Machinery may include conventional lathe, soph&gd CNC machines, and
furnaces. Other items are water, compressed a#s,lifilter units, roads,
electrical installations, etc.

(Authority: Para 731-734 OM Part -VI Vol-II)

Schedule of M series vouchers rnsaintained for buildings and
machinery/receipts and issue. The object is torenthat receipt of all 'B' and
'M' series vouchers prepared by the factory arewtded for and also to find
out the value of issues to various factories etegpect of capital assets of the
Factory. Agreement between the figures of offiggsters and schedule will be
finally effected before the capital assets accoahtke year is finally closed.

(Authority: Para 750 OM Part-VI Vol-II)

The time spent in dispensary/Analpge room with in the Factory premises
will be treated as duty.

The time spent in dispensary /hospital outside Factory premises will be
treated as special leave with wages.

Describe how the receipt of following types of mitks is documented :

(9 Marks)

(@) Stock pile stores
(b) Inventory stores
(c) Miscellaneous Receipt
(d) Loanitems
(e) Receipts from surplus found at stock taking
() Plant and Machinery.

(a) Stock pile stores - Through R sevi@schers
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(b) Inventory stores -Through | series vouchers

(c) Miscellaneous Receipt - Tugb Certified Receipt Vouchers

(d) Loan items - Through Nominal Vouchers(489)

(e) Receipts from surplus found atkttaking.- Through Surplus
voucher(Factory-45

) Plant and Machinery - rdtghM series vouchers
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Q.1

Ans.

Q.2

AnNs.

(@)

(b)

(@)

(b)

(b)

(@)

(b)

SECTION-IV
(AIR FORCE PORTION)

Sergeant Prakash is under arrest but not ifirement. What will be the effect
on his pay and allowances ?
(4 Marks)

Warrant Officer Jadhav was officiating in tkkacancy of Squadron Leader
Ramesh who went on a course of instruction for &sdComment on Warrant
Officer Jadhav's entitlement to acting allowances.

(5 Marks)

There will be no forfeiture of pay and allmees since he is under arrest but
not in confinement.
(Rule- 257 P&A Regulation)

Firstly, a W.O. cannot officiatetime vacancy of a Sqn. Ldr. Secondly, no one
can officiate in the vacancy created due to absehea officer who has gone
on a course of instruction. Hence, W.O. Jadhav ataofficiate and will not be
entitled to any acting allowance.

(Rule 274 P&A Regulations)

How would the pay and allowance of an officdrowwas absent for 60 days
without leave be admitted and under whose appraval
(4 Marks)

Sqgn Ldr Kumar was reported POW. There wasamilf allotment in issue.
What will be the status of his pay and allowanc&¢dcld any family allotment
be payable to his family ?

(5 Marks)

Pay and allowances due to the officer for every liagbsents himself without
leave, is liable for penal deduction, unless as&attory expiation has been
given to his commanding officer and has been ammtolsy the Central
Government.

(Rule 57 P&A Regulations)

The officer will continue to receifall pay and allowances appropriate to his
rank, including paid acting rank, which will remaaredited to his IRLA.
However, the pay he receives from the enemy, winileaptivity , will be
adjusted against it.

Since no family allotment was in issue, freshtatlent would be required to be
made under the orders of the authorities presciiibdékde Air Force Act, at the
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Q.3

AnNs.

Q.4

AnNs.

Q.5

(@)

(b)

(@)

(b)

(@)

(b)

(@)

(b)

(b)

expense of the State.
(Rule 64 and Note 1 and 2 below P&A Regs.)

How much Annual Leave would be granted to ak@arairman domiciled in
Nepal who is going on accumulated Annual Leavéhégecond year ?
(5 Marks)

MWO Mishra was on Annual Leave from 15.5.98@6.97. JWO Jadhav was
granted acting promotion from 8.6.97 in his placemment.
(4 Marks)

The Gorkha airman would be granted 120 days acatedilAL in the second
year reduced by the period of AL taken for adjustmef sick leave or for
regularization of OSL/excess grant of leave in piheceding year provided it
does not exceed 30 days. No benefit of accumulatimnd accrue if AL taken
during the preceding year is in excess of 30 days.

(Leave Rules 39(h))

Grant of acting promotion of the JWO during the MW@L is incorrect, as no
acting promotion can be granted in place of agremn AL.
(Leave Rules 39(d))

What is the entitlement of an officer for erftagnt of accumulated Annual
Leave on retirement at his own request before cengol of 20 years of
service?

(5 Marks)

Who decides about the fixation of pay of areek officer on re-employment ?
Does the officer continue to draw pension ?
(4 Marks)

Officers proceeding on retirement before plation of 20 years of service are
entitled for encashment of Accumulated Annual Leaweo 105 days.
(Rule24-B Leave Rules IAF)

Govt. of India is the authority toait#e fixation of pay of a retired officer on
his reemployment. The officer on reemployment waélase to draw pension the
day he gets reemployment as also during the pearidiis reemployment he
will not get any pension.

(Note below Rule 62 P&A Reg. IAF)

How are erroneous promotion of officers andmam coming to notice
regulated?
(5 Marks)

What is the effect of grant of ante-date i@ tiase of an Air Force Officer ?
(4 Marks)
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Ans. (@)

Q.6

Ans.

(b)

(@)

(b)

(@)

(b)

In respect of officers, the pay of higher sabsve rank to which the officer is
erroneously promoted will be discontinued from tade on which the order
rescinding the promotion reaches the HQrs. Officene Unit/Formation (if the
officer is present) otherwise from the date of thder. In respect of Airmen,
the promotion or appointment erroneously made thigher rank(whether
substantive or acting) is cancelled with the effeatn the date of issue of POR
notifying the cancellation and pay thereof shalbizzontinued from the date.
(Rule 26 and 253 P&A Regulations Air Force)

The grant of ante-date of commissibwes not carry back pay prior to the date
of commission. The period of ante-dating is treaasdqualifying service for
regulating the rates of pay of the officer.

(Rule 51 P&A Regulations Air Force)

Wing Commander Prasad volunteers for and um@srg training course at the

Himalayan Mountaineering Institute, while holdingetacting rank of Wing

Commander. What will be its effect on his pay alhoWaances and acting rank?
(5 Marks)

How does an award of forfeiture of servicetfoe purpose of increased pay, by
a sentence of Court Martial under Sec. 73 of AircEdAct affect the pay of an
officer ?

(4 Marks)

Wing Commander Prasad's undergoing voluntary trigicourse at Himalayan
Mountaineering Institute will not have effect ors pay and allowance and rank
as the period including the journey period willtbeated as duty.

(Note below para 11(i) P&A Reg)

The award has no retrospective effect nor diokave an effect on the rate of
pay the officer is in receipt of. It only affectstéire increments subsequent to
the award.

(Para 43(i) P&A ReQ)
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SECTION-V
(NAVY PORTION)

Q.1 An officer, who has taken a motor car advance f@avernment intends to sell the
car before completion of the repayment of the adeaand proposes not to utilize the
sale proceeds for repayment of the outstandingrexvaJnder what circumstances
can the competent authority permit the course tiba@roposed by the officer ?

Ans.

Q.2

Ans.

(@)

(b)

()

(@)

(b)

(9 Marks)

When a vehicle is sold before completion of repayind the government

loan, the sale proceeds must be utilized, so fanag be necessary, to the
repayment of the outstanding balance of loan oaade, provided that if the

vehicle has been sold only in order that anothey f@ purchased, the
sanctioning authority may permit on officer to iz#l the sale proceeds
towards such purchase subject to the following toorcs:

(a) The outstanding advance should not exceed theotosiw vehicle;

(b) The outstanding advance shall continue to be repaidhe rate
previously fixed; and

(c) The new vehicle shall be insured and mortgagedeotr@l govt. as

required under rules
(Authority: Reg 242 (3) of P&A Reg for Navy Part-I)

Under what circumstances can a navy officgudyenitted to hire furniture ?
(3 Marks)

Can officers be permitted to hire garages 2olf what are the conditions

under which this can be allowed ?
(3 Marks)

When can the CILQ (Compensation in Lieu ofa@Qers) be admissible to

sailors ?
(3 Marks)

When an officer is living in Govt. accomdation owned or hired by MES,
or is permitted to arrange for his own accommodatie shall be provided
with furniture as per scales. However, when thisas practicable he may be
permitted with the approval of MES to hire furngwrithin authorized scales.
(Authority: Reg. 198 P&A Reg Navy Part-1)

Yes, officers can be permittechiee garage when the station commander is
unable to provide garage to officers who actualgintain cars and for whom
garages are authorised as part of their residefbesstation commander has
to certify that garage could not be provided anccheaper arrangement was
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Q.3

AnNs.

Q.4

Ans.

Q.5

ANsS

(©)

(@)

(b)

(@

(b)

possible. The above facility of hire of garage, boear does not apply to
officers posted in Delhi.
(Authority: Reg 199 P&A (Navy) Part -I)

When family quarters are not pded for sailors at their duty station but they
are entitled thereto or if accommodation inferior the authorised one is
provided, CILQ is admissible.

(Authority: Reg. 200 P & A Reg(Navy) Part-I)

Is submarine allowance admissible to all naffters ? If not, to whom and
for what purposes is this allowance payable ?
(4 Marks)

Is the above allowance admissible even dutiregabsence of officers from
the submarine ?
(5 Marks)

No the allowance is not admissible toddficers. Submarine allowance is
admissible only to a commander. Lt. Cdr. and Lieate if they are attached
for training to or for exercises in a submarine.

(Reg 105(1) of P&A Navy Part-I)

No the submarine allowance is not admissible ferghriod of absence from
a submarine for more than 3 consecutive days. éyrttven if the absence
from the submarine is not more than 3 consecutass dut the absence is
nevertheless for more than fourteen days is a mémehsubmarine allowance
shall not be admissible for such absence.

(Reg 105(2) of P&A Reg Navy Part-I)

When is navigation allowance payable to the ofcand sailors ? Where are
the charges on account of navigation allowancegat#b ?
(9 Marks)

Officers and sailors of the Navy, when they are leygad in taking vessels
built or refitted for other departments in the nawkckyard, to their
destinations, may, subject to competent approval,gbanted navigation
allowance at the prescribed rates.

The charges on account of navigation allowance @ebitable to the
department for which the vessel was built or reditt
(Authority: Reg 186 of P&A Regulation for Navy and explanation 3
thereof)
Is compassionate Leave admissible to Regular @ffioeNavy ? What is the
limit of compassionate leave for sailors and undbat conditions can this
leave be granted ?

(9 Marks)

Compassionate leave is not admissible to reguléiceo$. This leave,
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Q.6

ANS.

(@

(b)

(b)

(@)

however, is admissible to sailors in compassiorgates where the current
year's annual leave has already been availed ofp@ssionate leave may be
granted upto a maximum of thirty days which shalldebited to next year's
annual leave entitlement.

The above concession is admissible to sailors galae engagement except
in the case of those whose service are likely tadmminated during the
current leave year.

(Authority: Rule 4 and 36 of Navy Leave Regulation4970)

How is the casual leave sanctioned to &neoftreated, in cases where the
maximum amount of casual leave admissible in a igeaxrceeded as a result
of overstayal by the officer ?

(5 Marks)

Lt. Cdr. Tiwari was recalled from/during sitdave sanctioned to him for 20
days on account of urgent office work. Comment.
(4 Marks)

In cases where the maximum amount sfiaaleave admissible in a year is
exceeded as a result of overstayal by the individha entire spell of
extension or overstayal is to be treated as anleazk or furlough for that
year , if due

(Authority: Rule 8(1)(b) of Navy Leave Regulations)

No person who has been granted sickelean return to duty until he has
been passed fit by the competent medical authobBsides receiving
permission from the leave sanctioning authoritytHis case the person has
been recalled during his sick men presumably withitbe certification of
competent medical Authority. Hence the action ahfng from sick leave is
wrong.

(Authority: Regulation 16 Navy Leave Regulation)
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