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No. 7(8)/8%/D(ICM)
Gevernment of Irndia
Ministry of Defence

¥ew Delhi, the 14th June, 1991.

| OFFICE _ME MORANDUM

Sub: Setting up of IIIrd ILevel JCM Coun01l in the CGDA
Heagdquarters.

R ok %

It has been decided with the approval of Raksha Rajya
Mantri to constitute ITIT Ievel JCM Council at the C.G.D.A.
Headquarters, New Delhi, with the following cOmposition :-

Officigl Side

(1) C.G.D. 4. - Chairman
(11) Membe rs - A
(11i) Special Invitees
. for advice etec. B 2 to 3
Staff Side
(iv) Total : 8 representatives.

(4 each from two recognised Associations viz.

Indla Defence Accounts Employees nSSOClathn,
Du.ne, and All India Defence Accounts Employees

Association, Calcutta.)

2 The Constitution of functioning of the IITILevel JCM

Council at CGDA Headquarters, New Delhi, shall be the same which

is applicable to the other nine III JCM Councils already functioning
under the Defence fold.

3. Steps may nuw be taken to ask the two Assoclations, referred
to abowe, to nomlnate their representatives accordingly.

»

.—’-!;'.—-_——___——/

( N.C.SALHOTRA )
Under Secretary to the Govt. of India.
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’ KquN/XVII/17026/IIi/JCM €kf&

Office of the C.G.D.A.,
West Block-V, R.K.Puram,
Rew Delhi=-110 066,

Dated ¢ & .04.93

OFFICE MEMORANDUM
R — yAEE

Sub : Setting up of IIIrd-Level JCM Council in the
' CGDA HQrs., New Delhi. , '

Ref : This office O:M. of even No. dt.23.10.91 &
25 0'0841920 - . % ’

— omle e mmin w2

The composition of, official Side Members of IIIrd Level
JCM Council in the CGDA HQrs. is revised as indicated below:-

_ C.G.D.A Chairman - -
. 54d1.CGDA(AT) . Member

z, Add1.CGDA (Insp. ) .o

Lis 4dd1.CGDA(AN) _ 0

5. Dy ,CCGDA (AN) : o

Sre Accounts Officer(AN=XVII) will continue to be lie
Secretary to the JCM Council. .

(VIRENDRA DIWAN)
DY.C.G.D.A,(AN)

Ty, o L e

- A1l Members
CC of A(Fys), Calcutta. -
CDA(O), Pune, CDA(CC), Meerut
CDA(ORs) South, Bangaloie, -
CDA(HQrs.), New Delhi and
CDA(AF), New Delhi.

4

Copy _to - . .
SPA to CGDA, Addl.CGDA(Insp.), Addl.CGDA(AN)
Add1.CCDA(AT).

nee



14(1)/2001 /D{SCTM),
Government of India,

Ministry of Defence,

New Delhi, the 12 June, 2002.

7 T-he_'AChief of Army Staff,
The Chief of Naval Staff,
 “The Chief of Air Staf,
The Scientific Advisor to RM, Director General DRDO & Secretary(R&D),
Fne Controller General, Def Accounts :
- The Director General of Ordnance Factories
* - The Director General Quality Assurance
- The Director General, NCC '

SUBJECT : CONTINUANCE OF RECOGNITION OF SERVICE ASSOCIATIONS
| IN TERMS OF CCS(RSA} RULES, 1993,

FrEkhikickk

i am directed to say that the verification of membership of the Service

Associations which have already completed their term of recognition for 2 vears was

caitied out recently and based on the reporis received so far in this regard,
Government of India have decided to accord continuance of recognition to the

foliowing Service Associations subject to fulfilment of the conditions alrea v
‘mentioned in the government letters according recognition in terms of CCS (RSA)

Rules 1983:- -
3L ! Mame ofthe Assn, - Letter No./date of Recogn.
g J ., et Sher S e
1. | Allindia DRDO Personnel Staff | DRDO /MS-1/2131/ 2839/D(JCM) .
- Association. = dated 20-10-95.
2. | DRDO Admin Staff Association. DRDO/MS-1/21 49/48/26/D(JCM) dated
_ 4.1.86 '
1 3. Ail India Def. Estate Emplovees 14(9)/24/D(JCM) dated 9.1 87
| Assn. . : ‘
| 4, All India NCC Def. Civilian No PC to MF/ 10581/DGNCC/
'\ | Employees Assn. : , F’ers(c}!."_’?,fQSID_{JCM) dated 5.1.98.
i 5. All India Assn OFf Storekeeping 14(12)/94/D(JCM) dated 14.8.96.
L | Staff.of Army Ord,Corps. e
i 8 All india Civ. Store-keeping 14(21)/94/D(JCM) dated 11.4.97. '
Personnel Assn. (EME). a
P 7. Naval Stores, Storehouse Siaff CPR(L)/1422/NSSA/ 21 FB8/D(JCI),
Assn. } .. ldated5.1.98,
|8 [ ArForce Storekaepars 14()/94/D(JCM) dated 59,65,
L. | Association (India).... - 3 ST .
S. | All IndiaNaval Stenographers PC/MFICP(L)/1422/AINSA/2200]
Association. D{ICM) dated 22 700
10. | DGQA Orgn. Stenos Assn. PC to MF/C/ 85886/ Steno/DGQA/
Admn/LW/1166/98/D(JCM) dated
b 2.6.98 |
|




S

—

* this letter. The verification of membemhlp thmugn Check-off System will be resorted
to again atleast 6 months before the ex;;urv of vahdlty of recognition which is in this

casa would be December 2005.

3.

in respect of the fonowmg rﬁcogmseﬁ Associations their cases will be
considered for continuance of recognition on the basis of their membership

verification reporis after expiry - of their

initial period of recognition. Accordingly
verification of membership through Check-off Svstem will be resorted to at least &

oy

months before the expiry of iniliai petiod of recognition of these Associations.

.S
14. | Civilian Driver Gr.l AFV Assn 14(15)/84/D( JCM) dated 14.3.97. —] ,
: India.(AHQM) C sy Lo
2. | Al India Def Employees Civ. - | 16120/Org/ (u!‘.’;(u)f'539/97/0( )
Motor Drivers Vehicle Associaﬁ-onﬁ__ dated 14 897, - A
{(ACQ) -
13. | All India Naval Draughtsmen ”CP(L)/ 1 42ZIA!NDND(LP')I 1891/95/
Assn. . | D{JCM) dated 18.6.95.
14. | Draughtsmen Assn of DGQA,. PC to MF/C/85886/ DGQA/AIM/LW/
3775/D(JCM) dated 20.12.96.
15. " | Ali IndiaNavalTechnical P 422/AiNTSSN2375/D(JCM }
Supervisory Staff Assn. .| Dated 18.10.95..
16. | OrdnanceTech Pers Assn (ND), 1 14(17)/94/D{JCM) dated 24.9.08.
(AHQrs) ' L s ‘ ' S
17. | Defence Marine Engg.Tech Staff - PctoMF/C/85886/DGQA/ADmM/LW/258/ | -
| Welfare Assn. (DGQA) ' | D{JCM)/Q7 dated 31.1.97. i
18." | Indian Defence Estate Sem»e 4 d 4(5‘/Q1ID(JCM) dated 20.2.97.
| Tech. Staff Assn. ;
119, | All India Defence Acuounts Assn 14(1 4)!94!D(JCM) dated 30.4 97.
~ -] {CB), Pune.
_420. | All India Defence ﬁcc'\unts _ ,4 4(1 °)/94fD'JCM) dated 28.2.97.
Employees Assn., HQ: Kolkatta
21. | All India Naval Civi!ian Tech PC!CP(L)!‘! 422/ 'A'lNC_TON 171197/
Officers Assn. B D(JCM) dated 11.8.97.
1 22. | Indian Navy Civilian D@ngn PC to MF/CP(L)/1422/INCDOA/
o Officers Assn. - - : 3544/98/ D(JCM) dated 02.12.86.
237 | Indian Navy lehan Ofﬁrers Asan 'CP(L)/1 422/!NCOA1598!2000/D(JCM‘£
: | dated 15.3.2000. -
24, AH indla Assn cf <=z‘;lentmc o Pqul&SBSSISWAIDGQAIAdm/LW!1 82
Workers (DGQA Cran) CIQSID’JCM) dated 16.7.88.
1: .| {As a second Association)
.125: | Scientilic Workers Assn (in 1-;(“ 1-A);'94 D(J"‘M) dated 02.12 £8.
- DGQA) (As a first Assomat;on)
2 The recognition shali be valid fﬂf a p@nfad of 5 years from the date of issue of

G




Si.No. | Name of the Assn. Letter No./date of | Date of expiry of initiai

Recogn. period of Recogn.

All India Assn of 14(25)/84/D(JCM 243.2002.

‘NGQ's, Ordnance - | dated 25.8.2000.
Fys.
2. | All India Def. Civilian | 4 4(8)/94/D/JCM) 15.4.2003

' - | Clerk’s Assn of AOC | datedt 8.5.2001.

& Record Offices.

—h

3. All india DGQA Tech 'C/SE&SS/C!L!DGQA’ 22.7.2003.

NGO'’s Assn. AdmM/LW/2312/2001/
D(JCM) dt.23.8.01. '

4, All india AOC Cierks | 1 4(4)/94/D({JCvi) 14.1.2004
Assn. dated 15.1.2002. |

S. DRDO Senior Tech 14(2)/9S/D{JCM) 18.4.2004
Asst. Assn, dated 19.4.2002.

5. Ali India Assn of 14{5)/S4/D{JCM). 25.4.2004
Clerical Employees | dated 26.4.2002.
of Ord Fys.

4. VERIFICAT!ON OF MEMBERSHIP.

The Government may, at any time, order a special verification of

membership if it is of the opinion, after an enquiry, that the Service Association does

ot have the ‘membership required under Sub-Clause() of Clause {d) of Rule 5 of
CS(RSA) Rules, 1993, '

NSy A oS
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&7 & Yours faithfully,

-\ .
£ 1 \ '5,3:-}

, i %‘%L T OB e e L,
fita e
‘Y {H S Nanda)

Under Secretary to the Government of India

_Tel: 301 1260

Copy to:

T. D(Apptts); 2. D{Civ-l); 3. D(Civ-Il); 4.DOP&T(JCA) - For information.

Dir(JCM), AG's Branch/Army Hars.

DCP/NHQ

Dir(PC)/Air Hars.
Dir(MS)/DRDO
Dir(iR)/OFB, Kolkota
CGDA(AN) _
DDG(Admin)/DGDE
Jt. Dir (P-I/DGQA

MM Y ntal Yl
vilirers i GiNG

Bronnil Bbenal bvmsel lovson? amet fowed Beeaod Sl
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No.14(14)/94/D(ICM),
Government of India,

Ministry of Defence,

iiew Delhi, . the 30th April, 1997+

5 O8I B
The ControlLgr General, Defenas: Lccounts,(with 2¢
o Jdew Delhi. - . copies).,
Stbject ¢ APFLICATION FOR CC ﬁI_JUALIDh OF RECOGNITION -
70 7HE 'ALL TiDIA DEFENCH ACCOUNTS ADDOCLATTON(CB)
" DUNE! T TERM3 OF CCS (RSA) RULES, 1993.
Siv'y
‘ i =.. d.rected tC saY that the Government of
Tncia nave declded 0 c;huﬂh%e *eooon1t13n of the 'All
IdL;a Defence Accounts Assdciation-(CB), Pune. subjeect to
£511lowing conditicas in Terms of- CCS(RSA) Rules; 19933~
’ 3
ta The wemsers ip of thc':erVLCe AoSOClathﬂ shall
Cro Therextended to categories other than those

iy chated in the Coastluutlon of.the Service: .
Asscclation, viz All Group- gt 1¢!.and 'DY erfpleyees
of the Defence- Accounts Department 7 g

(tote ¢ Group 'B', i.e.; AAOs will neither be the
office baarers oﬁ ~he Assoclatilon nor w1ll be

non Jnctei tu reprssent any JCM fora).

he Sﬂrwlc& a33001aT13n is formed primarily
th_ che objzct of promoting the common service
:ntcrestJ oi ﬁtr members. :

i s -1e, Service Association shall consist
e-clusively of ubsc”lpthﬂ from Members and grants,

nys by the Gover nment ana are applled only
~ce of the objects of the i° Service

£ =i

1
5}

ervice As sociation shall be
inted from smongst the Memhers only. However,
1+ a transitional measure, the existing Association
sre slowed To have a ﬂeblred/er—emp;oyee as their
~Tfice bearers to the extent of 25% of the total

- e TV L A LA
Y Tra Excutive of th
1

5o
W n

3

Cstrength of the LleE bearer= Ior 2 perind of
2 vears Iron tha cate oz.:ranu of recognition

Lader theyccf;?u;) Rules,_1993, provided that one
of the Chief. 0fZice uearers of the hSSOCLdulOﬂ is

a‘ ‘"Vll’lg @I'YL; OVQE,«

Contde eeseees/2



12,

15.
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The Service Association continues to represent
minimum of 35% of the total number of a category
of employses. 1In case a member of the Service :
Associaticn ceases to belong to such a category,

‘hisg membership will be automatically discoatinmed,

The Service Association shall not represent the
interedts of any Caste, Tribe or Rellglous e o o

.denominatiop or of any group within . or section of

such Caste, Tribe br Religilous denomination,

The Service Association shall not send any -.._ ™« -«
represgentaticn or deputation except in conneetion
with a matter wiiich is of common interest to the

- members of the Service Association.

]

i

he Service Lssociation shall not espouse nr support
he cause of individual worker relating to service

+

TS CTErsS.

The Sefrvice Association shall not maintain any.
Dolitisal fund or lend itself To the propagation
of:the views 2% eny political party or a member

of such pa-rty.

A1l repfeéenfationé"by the Service Assoclation
shall be submitted through® proper channel and

shall'beAad@ressed'to.the:Secretary to the Government/
 Head of the Organisation or Department or Office.

A list of Members and Office Bearers; an up-to-date
copy of the Rules and an © - gudited statement of
Accounts of the Service Association shall be
furnished to the Government annually through proper
channel after. every Annual General Meeting so as

to reach thQ.Gdernment before the 1st day of July

each year.

The Service Association shall abilde by and comply .
with all the provisions of its Constitution/Bye_laws.

Any amendmsnt In the Constitution/Bye-laws nf the
Service Associa-tion after its recognition under
these Rules shall bz made only with prior approval
of the GcveramentT.

The' Service Associstion shall not start or publish
sny periodicals, magazines or + 1letins without

e prior approval of the Goverament.

re Service Association shall cease to publish
ny pericdical 3, hsgazlne . or bulletin-, if directed
K4 so. on the round that tThe

ent, the Government of any

Cortd..eeeo/3

prejudicial to the . interests



State, or any Government authority, or to good
relations between Government servants and the
Government or‘any Government authority, or to
ghod relations between the Government of india
apd Government oL‘a foreign State.

e, The Service A50001atlon shall not address any
communication to, or enter into correspondence
with a foreign authorlty except through. the
Government which shafl have the right to withhold
1t, : : :

174 The Service Association shall not do any act,
© wnich if done a by a Government servant, would
contravene any of the.provisions of the Central
Civil Service (Conduct) Rules, 1964,

18. - The communications addressed by the berv1ce
' Assoelation or by any office bearer on its behalf
to the Goverament or a Government authority shall
not contain any direspectful or improper language.:

2. .j VALIDI“Y'O” THE RECOGNITIO\T . Bl g

: ’ 8T he . reqognltLon of the Serv1ce A55001atlon under
the CCS(RSA) Rules; 1993, through check-off system shall
remain valid initially for a period of two years from the:
date of:grant of suth recognition.

3, . VERIFICATION OF MEMBERSHIP;

The Government may, at any time, order a special
verification of membership if it is of the opinion, after
ar. enquiry, that the Service Associlation does not have the
membership- required. under sub- clause (i) of Clause (4) of
N;Rule 5 of PCS\RSA) Rules, 1993,

4, WIT HDRAWAL .OF RECOGNITICN :-

If i the opinion of the Government, the Service
A55001at10n 30 reco:s alseﬁ under these Rules has failed to

Contdesee.eos/l



el

comply with any of the cocnditions as set out in para 1
above and Rule 5 or Rule 6 or Rule 7 60Ff CCS(RSA) Rules,
1993, the Goverpnment mayr - | after giving an opportunity
to the Service Association to prcsent its case, withdraw
the recosnltlon accordea to such a Serv10° Association,

|

' Yéd}s falth¢ully, -

Under Secretary to the Uovernment of India.

Copy to :— .

1 D(Apptts).

2.4 D(Civ-I).

B D(Civ-1I). e 7
4 L, DOP&T(JCA) - for infoPmatioh:

ul

Dy. CGDA(Admn) {5 COPlES) - It is reguested that

_ _ the Serviee ASsoeiation:
‘may be informed accord__
ingly. It is further -
requested that the
verification of membership
through check-off system
may be resorted to agaln
atleast three months-.
before the expiry of
validity of recognition
which is_2944—1999-in -

this case. . Accordingly,

a report therenf .may¥ be
furnished to DQJCM)
positively by
January-D z 1 999 ®

—

Copy also to s-—

Recogniticn o7 Service Assoclations Folder,
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No.14(10)/g4/D(JCM),
Government of India,
Ministry of Defence,
v New Delni, the 20th Sept., 1997.
To I '
The Controller General, Déférice Accounts, - (With 20 Coples)
New Delh. L it a8 ' -

T |

"

Subject : APPLICATION FOR CGHI‘!NUAT{ON OF RECOGMITION TO THE "ALL
) ENRIA DEFENCE ATCOUNTS EMPLOYEES ASIVCIATION(ID),

CALCUTTA™ IHd TERMS GF CO3(RSA) RULES, 1953;

WRRR A GRRE

.

I am directed to say that the Government of India have decided to continue

recognittion cf the "All India Defence Accau

‘suject fo the following conditions in terms

nts Employees Association(HQ), Calcutta" ,
of CCS(RSA) Rules, 1993 :-

1. The membership of the Service Assoclation shall not bs extended to
Categories other than those indicated in the constitution of the Service
Association, viz. All Group "B" "C" & D employees of tha Defence

Accounts Depaitment,
{ Note ; Group "B", lLe., AAOs wj

Il neither be the Office Bearers of the

/A8s0¢iation nor will be nominated to represent in any JCM Fora.)

2. The Service Association is forme

d primarily with the otject of promoting the

commen service Interests of its members,

3. The funds of the Service Assoclation shall consist exclusively'&f'subscripﬂon
.from members ang grants, If any, made by the GoVernment and are applied .
only for furtherance of the objects of tha Service Assaclation, .

4. The executive of the Service Ass
- -.the members only, However, as
Assaociations are ailowed to have

Ociation shali be appointed from amonést

a transitional measure, the existing )
a retired/ex-employce as their Office Bearer

to the extent of 25% of the total strength of the Office Bearers for 2 period of
two vears from the date of grant of recognition under the CCS(R'SA)_ Rules,

1893, provided that one of lhe C

hief Oliice Bearers of the Bervice

Association is a serving employee,

5. The Service Association continues to represent a minimum of 15% of the

. totai number of a category of em

ployees In terms of Rule S(d){l} of- aY

' CCS(RSA) Rules, 1993, In case a member of the Sorvice Association

- ceages to belong to such a category, his membaermship will be automatically -

- discontinued. ..

4

6. ' The Se'r&icé Assoéiéﬂénf shall no

t represent the interests of any Caste, Tribe

or Religious denomination or of any. group within'or section of such Caste,

Tribe or Rellgious denomination.

The Service Association shali no

..\J:- -

t send any representation or deputation

except in connection with & matter which is of common interest to the

~ memberg of the Service Associa

tion.
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n shall not gspouse of support the cause of \nd'w'\c_iua\ ‘

5 Thé Service Assoclelio
worker retating to Service matiers.
lend ltself to

und or

~g. The Seryice Assoclation ghall not maintaln any ppl\t‘lca\ {
: ‘r.he.p_(opagation of the views Of any pp\\t_lpal party g member Of such party.
40, Al represertations bY the Service pssoctation shall e submitted through
nd shall t)e;ﬁddressed'_to the Secretary to the Governmenu

proper channel 2

Head of the .Qrgan\sat_.\én of Dep_grtment or- Qffice.

to-ciate COPY of the Rules and
an iation shall be

gh proper ohanne! after gvery
each the Government pefore the first day

11. A list of ME

| Mesting €0 astof
2] Assocliation shail ab)de by and _,co_mp,_\y wuh alj ihe pm\/\s\ons of

t'\onlB\/e laws.

nihe C
ngieriettxese Ru

12. The Sev!s

its Constitu A
onstitutior/Bye taws of e Service Association
jes stiall b8 medd only with prior a_pprova\

43, ANy amendment
\\ - afterits recognition-u
of the Govemmenti |

&

ot ot start of publish any perlodicals,
thout the prief a‘pprova\ of fhe querr\ment.

The Semvioe pasociation ghall cease to puklish any per\od\

- pultetin if diracted by the Governmient 10 do so an the groun

o the Interests of the Gentral Govem
thority of 10 gocd

pumlca‘tlon thereof 1S pre}udic\a\'t
ment of ary ‘
of indla

Associatlon

14, The Senvice
¢ bulleting wi

magazines 9

cal, magazine or
dthatthe’ B
ment,

the Govemment of any State, of any Governmen‘..au
: wnent gervents and the Goverfl
he covernment

relations betwe
d relations netween {

Govemmen{ _
tofa

" and Governmen
r enter

ce Agsodiation shal not address any communication 10 0
ence with 2 fo thority exoept i_hrough the
have the 1ig to wil i, "y

" The Senl
into correspond
_Govemm_ent, v\{h‘xoh shall

hall not do any et wiilch It done bya - .
T y“qf:t.hg p'rpv\gl.ons zof.‘_\he Qent{;a\

iatlon S
ntravens 20Y.

“-.+The Service ASSOC
o Gpvemmen‘c'eewant. would ¢0
G\Vﬁﬁ‘»erylpe (Cpn_duqt} Rules, 41964, -

48, Thecom ddreééed by the gervice Aééooié“t\on or by any office
pearer oN ovemment ora Gov,e_ggme_n’g authority shal
trul or Improper. language. e e

‘ contaln an
ALIDITY OF REC ' |
e racognition of ihe Service ssociation-undef the CCS(RSA)R(ne'
through Check-afl System, shadll 1'emsln..va\\d Initiaty.fora period of two years {0
fsich recognition. - S wmr .

« 17 £y, -

2.

)

% I .
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o

inot

g, 1893,
m the

ey
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. 7% VERIFICATION OF YEMBERSHE, .. ' EORRT

The Government may, at ny.time, order a speoial verification of :
membership If it'ls of the opinion, after an enquiry, that the Service Assoclation does

rict hava the membership required under Sub-Clauss(i) of Clause (d) of Rule 5 of
CCS(P\SA)E\'UIeS, 1993. :

4. WITHDRAWAL OF RECOGNITION.

If, In the opinion of the Government, the Service Assaclation so recognised
under these Rules has failed to comply with any of the conditions as set outin paral
above, and Rule 5 or Rule 6 or Rule 7 of CCS(RSA) Rules, 1883, the Government
may, after glving an opportunity to the Service Assaciation to present its case,
withdraw the recognition accarded to suUch a Service Aasociation,

Yours falthfully,

_ &' A
o g —
- : . . === ; i
e .

v (A'K SETHI)
% o Under Secretary to the Government of india
A ~ Cepy to
’ 1, D(Apptts); 2. D(Civ:h 3, D(Civ-l)
4 DORATWCA) .  Forinformation.

P fi. DyQCGDAADMING. & Coples - It & requested that the Servios
. oo .- Assocaltion may be Informed!
‘ .- accordingly, Itls further requested
. _ .. that the verification of membership
' : - through Check-off Systemn may be
resorted to again at least 3 months
before the expiry of validity of '
recognition which Is 28/09/1999 | in
this case, Accordingly, a report :
thereof may be furnished to D(ICM)". -

- pasitively by JJUNE, 1999, .-
Cooy 2lsa to - ’ = : L.
w Recagnitigh of Service Associations Folder. —— =




. e
(o \ : 9o,
b ™~ :
SN S = ;..A . ”
/ =0 MWM R _ L DOy LENEs
%) .m.« e -t O O uwlQ . E2 .AW
= £ g &% : m QDO "ELL g0
DT T, : 3 i - {
Qo m.. bt m G. (] .N.n :n.w s
o w2 & 8 ) o® S L= @
! .. o L5 % e O . M“ i - N &)
_. $ O E ~ : T m, N & L
vl , 3 Qe sad 0 O e 2.0 . Eoy o
ol s SE g u. . 5 .
Do \)/ AL W3 0. £ le) ..wm.\_uw cope @ _
:! A0\ T 0 5 S e oy -
2k F8Ea - & o B OEL B 5
- 0 RiE G : ; a5 LI o > 6
|\ O¢ = O 2 rno.. Mw (@ .n\w O !
“ . = ® o = B9 < gy 2 mw
u - i< =
! £ Am S o L T o = )
_ S b a GG GE s s
" _ - ol SO e ;
‘ - 2 O e w60 2
_ 0 £ g (@) . € - i bt
y Loy 3 & ;O #20F R &
h ... Y_ H < - i =
,_ \ i ¥ o O L ,mm a &
| 1 2 @ & Bz & §
‘ [ ; o O =K . mwO 5 ol O
- & & i g SO 0
- Mu el . mu. <O g [y e
kR e AR o oo ‘™
: ‘G @ O . & < Om st
,hw ) - 5 O =@ W e LW QP R
\ ' ) £ ey o " ~ DG o .0
. Sy e ."“ [ ol pred) .Mv -ohvw L. ) [T
ur."i.a!!! ~ b ) Yo Su Us s t .mV d!n (¢
= 5 . ) 2 6 m <q a3 WU, ey Q2 Y .
_ ¢ ) B o o L0 £ 23 )] g
i g 3 ! e O o] S ) mn O w = T3 *; 0
! 0 ool >N . Bl P
i y - W0 O ) WO, @ o i e,
i S %) ) - Pl (1) I - l y T
¥ Lo i ...r.b...n.. R I~ nfl..N . s A.-I .hw nl‘\lll ml.c.m_
N 0 ) o 0= Q 3 £:.0 =
_ Voxs 9 = ok & 50 .0
Odadr +2:0 b £0 £ ol RUNY
o e T4 &) A @ C O i
i DOy nw (7] ‘e 1] .wu MMV\ o} (08 Sh...n..w ,......Vu
: L ROera o 5822 Fdo &g
- 0O T Wd, e
. R il Q .
_ ) £ i 0
4 o .m.m €L : 0
\N M.w veest mm ﬁ.v m. b Bt o4 ) < w ﬁnv.
< oy 2O o
_ & =3 L 3 mw )
" : > . n 1) e




2y

N

1816 W W

iraract

A TR TE R o

LY

tha

TTImANR

-

)
)
i
)
2

Qan 1~rn raattare

R ]

igws’

A fn
u\v

The Confederation shall not send any repress

Y

ion sh

ngtthey

oY
>

Y.

rh

such g2

the Confederat

to the propag

b

v with 2il h

ramnit
vvll!"l

byand

-

.
1

The Confedergtion chall ab

=
=

++

YR IRE L= TN

Y

H

- tlan

Anctiti
il 1w bl et

c

A R R YR R

- .+c
e e

Nt




0y o Lo )
! Q) & v M0
9 Qe g
s a5 = o3 T o
> : KR t o
< S TS 0 T
8 soge & A
% S et
== = P i 1.% emw Uy
- Il - Lad -
el .mu b 5\ 5 (@) ...m..f L ! mw
=5 2 - [ el T e G s
o RSt 50 o cle 2 O
> 0O of R £ i
5 o MW w O @ el \ £ c v
£ E: o = & Ko PARY B s
a, P © 0O I Lale g .
2 uv..”u .Imu lﬂv w .,Jlil... - T
i } e D %L 5 P w9 b
L OFT 8 ¢ ~ 7 Q a5
i @ & £ o )
=l T S > i Q
. @ )
<13 ow..v =% T & oo )
Rt 2 P o2 ] )
5@ © 50O o 0 0
-y 9., 506% pe &
£ e H8 70 % & o
6 E3) g
s gy 2900 o pet m
@ o = oa8 g o Q. w e
$ o O % B Q) ofs O Q a5 @ £ I
B e i Ry e q) ) OpeQEu
P S Q gy O o= Q ) ] =L =3 ) & b
3 i B EonSg e & Qeaigd s
o So 8 EC o, F £ K 50 %DOEEG
=; o Q@ N ol d &= 50 j @€)<kt 03 g
& 2 . 9 306w & = ek Ius i ©Q o
£ V- uw oo E3 ) 'S £ FOO0nO S
) o F Qe O & ;
ﬁl.v U= LA o ot = [ o Q) nw = ﬂ.v
5 W d 6 2 -
13 pewir} ] T n @) o
, BELE $e.REs of
N S O .| L o .n.m O N Mw
P R S oL 6556 & o
= . = TR Nped 2 o3 ] 0 o
O 2 @ € 0 c'H G -
S DET S8 - o Q
—Vn.n. Mv Mw : % e} € M”..MV Q mw £ 0. N_\
e SR G iy v} 0 L )
™ 2 3
6 25 % meaMA 29 a.
ot | 2l . — s o] e =v
X RENE =o8E8E 56 -
Bk o 2 3 ) 3
S EBE Feniss o5 | @Q
3 20 6o [ B B A a.
» oS Q@ o LW o e P
= [ 2oy &2 e s = 0y A = 2
o . = EQ G 2 gD g = R 3
o o 28238% CE B G 0 0, ¢
(3] o 2w £ C I Gane
§ =8 o T URURURN
s a0 0L




. ¥o,81015(1/8Ce =T T et e s
. GSFIGE OF °/F LOPIR0LLER GE'ERAL CF DEFENCE LCCCUNTS; a4 3
K., PURSM,FEW DELII-22, DI. THE 4 Q- OCTORER,3SGTH - | ¢

LN v T s 1y

To _. _ ' :571/ | 5

11 Controllers of Dafence tccount g,

u .
Subjectks - SETTING UP COF HE'.}IOT-TAL/OFFICE COFCILS IN THE MINISTRY
OF FINLUCE AFD ITS ATTACIED £ND SUBCRDINATE COrrFICE3 \
UNDER THE SCHEME OF JOINT CONSULTATIVE (}:’M:}C}ﬂ NERY,
2sstesecrar \\.._\'
Lo

A copy of Ministry of Fingje (tefence) (Esteblishment
Sectien) Ui0, Toi 14/36/67-Estt deted 21-967 together with its enclosures
ig forwarded herewithy It will Se ssen +herefrom that the e;f:l_sting_ .
Staff Councildere to be replaced vy regional/office cened), “councils
GRiGE Will ¢ondistof "official s well as staff side members, the -
 official side may not exceed S end gtaff side 6, The representaiiom
to the staeff side is to be granted on the basis of strength of the
- Union or the Associstion(Recognised) by the cheirmen of the
particular council, . '
L S clefinl e
2 In this connection ic is stated that in our &
only. two recognised Associations vig ab Calcutta and Poona exist o -
In view of this position your rererks/suggestions in the implementedisn
of the acheme in your office may please be furnished to this of fis
at zn early date, It may also be intimated whether any branch of the
recognised Association menticned above 2re functioning ih your <ffies,
if so, the strength of each =ssocislion m3y be  intimated, .
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erd its stteched and sube~din

; acrewith, is requested that early sction may please be tek fcr the setids
up of F—eg‘lcnal/bffice Councils in the Def:nce Arcounts Deparimen ‘t wnder
irtdpstion to this Minlsory. :
2y The receipt of this note may plezse be acknewledgad,)

b &/-E.S,Venketremsn
GGDA Yew Delhi sG ENXeLTerl

Shri Sewsjee Jein LOCDA

Lssistznt Finencisl Adviser)

U 0 I\Oi-‘- /36/ "L‘;Sttq ;d‘tg 21“9"‘-6'7.

ErEe R TEDy

PRESEN

Copy of Imzmedizte O.M No. 10(1)(3 .../6'.7‘5‘!.’;-30“8-67 frem the Min of Fin(De pt’t-; of D

to Def dvislon ste, _ ST .

Subjacty Setting up of Regionel/Cffice Gcuncils in the Min of Fim and {ts

‘attached and subordinzte offices under the scheme of JCGH}

& e

) The undersigned is directed to mrwcrd herewith a Copy Qf D.O.Ne,
. 5/3/67-JCL &t the 22nd July 419657 from Shri MK, Vasudevan,Under Sacretary) Min of .
Home Affalrs elong with a Qrei‘t scheme for the setting up of the Reglonal/0ffice
Counedls in the Min of Fin under the Joint Concaluw.ive Machinery Schemey Thess
Gouncils have to replece the existing steff Councils, It is rcqwstcd that eerly

T

e - 1
Seitlng u_p of Regic .ru,/of“iﬂec_.m 1le in t" Y ristry of Finamde e
cse offices r the Shems of J. LMy}

of the Min of Fin;leptt, of Esxpenciture 0.M,I gtlﬁ(l\,cq% 87, 5
her with its erc’csu:-es, on the stove subject, is fcm‘;l—‘ ¢d.
e €N

-
i

Ex3iry

. ection msy be taken for the settiing up of Ragwnal/ Office Councils in the Departmeny
of Rer gx.‘e & Insurence etey and its atteched =nd suberdinate off'lces under Iintimetlfon

to thi D:‘Pc.l‘ ment end the Miiaoiry of Fomf= Afairs,

e 5:‘,’ (Farsingh 1all)
LnGer Sseily, to-the (rovt, 01 Incdiae.

8. 36¢ 28

Cepy of D,O,I_Euter Ko.5/3/67~JCL dt the 2%nd July,19%67 from Shri M.K,Vasudaven,
UiSiMin of Home AT girs, =it

~ Desr Shri Farsingh Ial, N -

I =m enclosing a drﬁit scheme for the Regional/Orfice
Couacn in the Min of Fin-under the Joint Consultative Machinery Sc’lcme. The

T
as ‘w'!;"\-au =T

S a*‘!‘en%aﬁ n—u‘-n

I .

ot briefly indlcate the oljects,
menner in which the mestings at the 1iwer lsvel councils are to be conducted,

scope and functions; compgsition snd ths
A:‘Lh"&

has been drafted kGEng in view the suggestions which we have made to other ‘m
'!-IL,. P a2

Tommunications, Towrism and Givel Avietion, ete, Thess Gouzuclls eye to_
; replace%«:tmg staff COUD"‘]J.S; Unlike tke Dept

t21 Touncil or the Fatdemal Cownesl

the¥e Is no poseiblllty of & Tofstence to arbitiation dgirectly from here, In this

Connection I would invite your prl‘tl(‘ulc.r ettertion to Clause 18 of the Scheme in whick

it has been steted that VIf there is
COLn‘cil it will be placed before the Iepertmentel Council concerned,®

2._ f': Ls far as possﬂ:le the object of thess lowsr cn,z:;uls should be te settle '&att
_there itself without reference to higher suthorities, In view of this yoadly, the

“powers of these councils for di scussion mey be to thé scme extent es the powers {both

c dispube releting to arbitrabie metter in Joeer

i
crE i
1

FEvrs

rdministretive end finzncial) which ere delegated to the Prlnmp,l Officer whp is the

“T2eirman of the perticular couneil; These ere only suggestions and if you fesl the
moGificetions are necessaey in the light of the particular situstion prevailipgg dn
your Depariment, we would be glad to discuss: In any case we would 1ike yeu to teks

y & very early &Cth.L for settlxjg up of Regiom- 7, ”J“flce Gouncilq 1::, ths van of Fin
i \.uq-ar int.lmaticfn to the Min of Zome .b.;_.LalrS,

: : Yoars S.J.T‘C‘:'I'cly, , -

Shrd Nersingh Lsl; : o sdfe G s

U’naer Sscty, Min of Fin Depuc, of Epdrg : WX Vasueevena ARt
H DGMO - T a

L ey
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nery end cemplusory erhi
¢s in the Ministry of 1
ttlenent of diszides betwaen them eng the Govt,

b

The object of the Council is 15 prem
d Lo szcure the zrestect mensure of cceop
n its capeity es employst, &nd the gene
zelters of common concern end vith the object, further of
he efficiency of public services combined with the welfare o
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i Scope ang fonctions: _

S The Stome of o o 1

N _ : e scope of the cownnil Will include all locel Zalterg

relatihg ta gonditions of work; welfrre of employses; imprevement of eff{c
and stendzrds of work with perticuler reference to the Jocel eonditieng,

fang

: .- The subjects to be discussed zt the level Headgquerterg viz;

T . Dirsctoretes wnger Deptt, of Rev,/CGDi's Office should be Jimited to meiters.
i wittdn the cotpotence of officers of the Huadyusrters viz,‘Directoratea wider

Depity of Rev /CGDA such as revision ef duty hours inclug g mitigatioh ang

elii ‘nation of split duty; alterasiors in distribution work; regulstion of ~3/

60} pigy duties, zccommodetion for offizers: provision of emenities and o

retatigna) trensfers,

: Matters which ere within the competence of Headquarterg
Orgenisetion showld not generally be discussad ot the meeting held zt the
- Reglonel level, 11s, the subjects which zre cutside the competencs of
Heads of regions should not generaily be broucht wp for discussion at tha
level ¢,g, revision of pay eng ellowanies; cwizilzment of Prescribed duty7h
bours, revigion of standerds for s ion of establishments; cherge in
Tegard to principles goverrirg promoticn, or regulating seniority ang
departure from the Tules med: by the Govie or the Competent Luthority,

7
g
~

)

£t ths Region-i Tevel. of fice V- vel/Commd ssicner level/ vigz,

) .Gollestorate/Controlleqﬁ{aster of MintMaster Security Press/Kolar Gold
;}ﬁniﬁg'ﬁhdertaking/lndia Govt, Silver Refinery/Security peper Ms11 Project,

+ Hosheneb2d/Central Bevenue Chemical Laboretory, Pusa, the Dembership of 3
=21 '9ffici a1y sige fay not exceed Tive and of steff side six, ths Gistribution . i1

; 3 he_seats'bn“étaff“éi'"“ =85 done between the nloﬁS;Associations by the | <} o
{ Chairmen of the particuler council on the tasis of their strength, ‘é*,'
¥

T -

Notes 1, 7The Cheirman of the GCouncils at the He
at the Reglonal/orfice level shall 5
Heed of the Reedav-ziire A den. ~onipa g
perticuler Cowmeni,
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ot 12 o person who 4s rot sn ezpleyeo or an honcralle retircd J fg
< = =
¢mployce of che Gontral Covt. shrll be & penoer of a

Jeint Council,

Government may permit an Cx~ompleyoe b aczber of a Joint
Couneil efter cxnzination the nerits of each individusl eS8,
Fede 11T ’;Z"‘A; steff side represeriztives will o neminsted for &
I‘a.ﬁc‘r: of 3 yerrs but there will bto no bar Yo rencminstion, .
Vaczncles csused by dezith, retircment, resignztion, )
: trensfer ete, will be filled for the unexpired term, >
New A2 3 4 'ﬁu.ebrﬁarmq)U4ngj3@157?qr?~%sfi?sﬁL{é%-
Fets Iy An zssoeizticn zey replece «on the Joint Cumk:i such of its .
Tepresentatives as have cessed to be its officg=bszrers g
cnnual elections or by exlgencics such as a vite of no -
contfidence, : '

1sY

. Feriodicityy

The nestings ot the Reglonel/0ffice level should be held 3

Jeast cnae in Y40 renths end at Hendguarters lovels ot intervals ne@ 1.,
. ©Reeding one ponth, ) -
- X ’
i Suorums
’ .
g G é
- ¥ The quorwm sh21l be 1/2rd each of the sirengths of ths offf¢i=]

-y 2ction will not be questioned 'so long as adequate - compensetion is paid and

,ﬁd’ ghoff £id=s,

& ) é’ﬂ' enda

*(1) The zgenda for a meeting shell be prepered ungder the orders
of and eprroved by ths Cheirmen,

_ {ii) The 2gende for an ordinary meeting shall be circuloted o a1
Zabirs not less then one week before the mesting, '

<

Te © Minutes: .

Shute s

The Minutes of the mactine will be finziised under the
Sirectlong of ths Chelrman in the usesl m

anner end copies thsreof
d to members of the Cownedl, '

[

will thereafter be cireulat

o PV, i i
s - USLEIE §

o (1) During the pendency of negotistions status quo will bg

mednteined by both sides with the proviso that in the metter of retrenchnent,

KQdu.}'; procedure regarding the period of notice, ete, is followed, E=ldsssat

sSirenchment Yike any other non-arbitrahle subjects could also come up

for
iscussion, generzlly preovided no individusi cases ore tzken iup, ’ ’
u TR - . -
) - For the successful working of the Fegotiating Machinery it 3s

|
i
i

F§E-106r | R
@a’ Kole 1L (A) & 84 coer 'of gavipuh

neeeseary thet 213 eépproaches first be made =t eppropriate levels, Formally

it would net be epen to any individyzl Union/tssociztion to address the
top-level direct,. ’
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x) for_Controller General of Def nce Accdunt
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No,91018(1)/72- Ai-C

Offlce of the
Controller General of Defence Accounts
- New Delhi-22 - Y e .
| Dated the ;5 1 AL Apbél 1972,

.To
All Control ers of Defence Accounts 5 f
(:anluding CDA(Fands) Meeruty jiddA © :
N A gl 4 o '3 i c._/((/f//ﬂ fvr)
\J‘e— » ’
—bubjects: Joint Consultatic;n Q—f Compulsory Arbitration
| Scheme - Setting™up of Regional/o ffice Councils.
Refces This office. circular No 91018(1)/67-AN G
dated 19—-9 a3,
‘Cabinet Sectt, Deptt. of Per‘sonnel ! Marginally noted
0.M. Nos. : _ , § communications reeeived

under Ministry of :

1. 5/1/71-JCA dated 20-1-71. . Finance (Defence) u,o.
2. 5/18/71-JCA dated 28-12-71, “"No. 2024-Estt, dated

3. Corrigendum No, 5/18/71~JCA - _ 14-3-72. and memn . . _

dated 10-1-72 Y. No.14/36/67-Tistt, . -
7 dated 18-1-72 are
forwarded herewith

alongwith their enclosures for the information and guidance

of all concerned, _ i

. ¢ =

Please acknowledge receipt,

(B,L. JAGGI) .
for CONTROLLER GENERAL OF DEFENCEACOOUNI‘S
Wivy e
A3



py of Govt. of India, Cabinet Secretariat (Department of Personnel) ' -

W Delhi, 0.M, dateé the 20th Janhuary, 1979, il

G031 =5e £ g —-- &
/ / s

bject: J.C.M, Scheme - Setting up of Office Councils,

The J.C.M. Scheme for Central Government employees
ovidels for setting up of Joint Councils at the National
véyrand usually at two lower levels -~ departmental and g e
gional/office, The National Council at the national , &
val has been functioning since 1966, A number of
partmental Councils in the various Ministries have also
en set up and are functioning, At the lower level of
glonal/Office Councils, not much headway has, however,
en made in setting them up. According to the Bchemé |
glonal and/or Office Councils are to be set up where ;
e structure of a Departmental permits the setting up of such I
u  “1s. These councils will dealy only with regional ‘ : i

. 13
{

local questions. In _this connection, a copy each of the
C.M. Scheme and a Nofe circulated among the Ministries/
partmfents in September, 1967 regarding the constitution
' the Reglonal/Office Councils is enclosed for reference,

th a'view to expe ditifp the setting up of Regional/Office
uncils, it would be useful to draw up a programme - '
dicating: - o

a) the Reglons/0 ffices where Regional/Office Councils - B
need-to-be -get up, taking into account the structure
of the Ministry/Department and its various
organizational units; this list should be drawn up

- with reference to all the offices under the
Centr#l of the Ministry/Department,

b) the extent to which Regional/0 ffice Councils have 1
already been set upj; and . . i

_ c) the programme that the Ministry/Department would
like to adopt in setting up the remaining Councils
2 time schedule might be drawn up for this purpo se.

b}

A errr of the programe so drawn up may kindly be sent to 7!
ig Do -s%ment by the end of March 1971, Rl

7 53/~ N.R. Subramanyan
Under Secretary to the Goveranent of Indina

——

R i

. ssnten, S
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"1 note regarding the onstitution of the neeotating

s machinery under the Scheme fAr Joint Con‘m'._'!_fn‘*‘:ive Machinevy

ﬁ“ana,compulsary Arbitraticn for Central Gov ornment emplnyees
in the Ministry/Department'of........at 1nwer levels

(0ffice or regional) for eettlement of dispute between them

| and the Government,

1. Objects:

_ The object of the Council is to promote harmonious \
relations and to secure the ereatest measureof cooperation

b ctween the Govt. in its capacity as employér, and the
general body of its employees ¥ in matters of commonll concern
and with the object, further i of increasing the efficiency

of public services combined with the welfare of those employed,

S Scope and functions:

i

The scope of the Regional/Office Council will include
all local matters relating to conditions of work, welfare of
employees, improvement of efficiency and standarés o f work
with pzticular reference to the local conditlons.

The subjects to be discyssed at the level Ofececcace
(rogion/office)(Should be limited to matters within the
competence of 0fficers of the....;.(region/office)
such as revision of ‘dquty hours including mitigation and

! elimination of split duty; alteration in distribution of
work; regulation of holiday duties, accommodation for
officessy provision of amenities and rotational transfers.

i Matters _which are within_the competence of Headquarters
organisation_EKBﬁlQ;hdifgéﬁéfally—Be’&isgﬁssgd“at the

! meeting held at the Regional/O0ffice 1evel council., Also the
cubjects which are outside the competence of Hecads of
regions/offices should not generally be brought up for
discussion at that level, C.8. revision of pay and
allowances, curtailment of prescribed duty hours, revision
of standards IoT sardction of establishments, chanfe in
regard to principles poverning premoticony oF romlating
seniority and departure from the Tules made by the Govt.

3. Compo sitions:
' The member ship of t0fficial! side may not exceed
rfive and the staff side six, the distribubion of seats

~n the staff side between the Unions/ Associations by the
Chairman of particular council on the hasgis of thelr ctrenfthe.

Note I: The Chairman of the Cruncil shall be the administra-

tive hecad of the o ffice/Refion coveraed by the parti-
cular Council.

Note IL@ Ho person who 1s not an spplayes of an hon~our 1y
retired employsts of the Central Gnrernment shall De
5 member of a Joint council.
Govi. may permi® an Greemmlny T os oo e 2l mhem T a
joint council after agamining o poerits of each
in

i
 ndividual cAass. -

I

|
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-dote III | The staff side representatives will boe nominated 1.p
AN “ta'term of 3 years but there will be no bar for rennmina.

tion, Vacancies caused by death; retirement, resignation
transfer, ete, will be filled for the unexpired term, '

Note III 1In the case of C.S.S. catepories, nominations to ‘the

() - staff side seats from among the staff of the Ministry/
Department concerned will be made by the ASSOCiat&ODS/
unions recofnised by the M.H. A,

Note IV An Association may replace on the joint council such o
' 1ts representatives as have caased to be its office~ -

vote of no confidence,

4, Periodicity:

, The meeting of the office/Regiohal level should be held
at least dnece in two months,;

é

S, Quorums: ‘ , - :

The quorum shall be 1/3rd each of the strenfths of the

"official and staff sides,

B. f‘igend as

g

i)bThe agenda for a meeting shall be prepared under the
orders of an”approved by the Chairman.

# 1i) The agenda for an ordinary meeting shall be circula
ted to all members not less than one week before the meeting,

Ya _ Minutes ,

_ The minutes of the meeting will bo finalised under the
directions of. the Chairman in the usual manner and coples therenf
will thereafter be circulated to memberg nf the Council,

e | General

. 1) During the pendancy of nepotiations status quo will
be ‘maintained by both sides with the proviso that in the matter of
retrenchment, action will not be que stioned so long as adeguate
compensation is paid and due procedure regarding the perind of
notice ete, is followed, Retrenchment 1ike any other non-arhitr,
able subjects could also come up for discussion, generally
provided no individual cases are .taken up.

ii) For the succesful working of the Negotiatinge
Machinery it is necessary that all approachas first be made
at appropriate levels, Normally it would not be gpen_to
any_individual Union/Assdciatiol to addrcss the niddle top
 level dirac ' - - o
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Government of Tndia/Bharat Sark

Cabinet Secretariat/Mantriman

. })epa_rtment of Per sonnel/Karmik

Subjects:

the scope
condition

of efficiency ond standards of work with D

JA,C-Mi Scheme ~

. The undeT signed _
tts 0.M: NO.5/18/71?JCA date
to the mﬂﬁﬂgupofofﬁ@eCo
ies, wherein the‘Ministriesﬂ)ep
to draw up 2 programme,for setting Up

New Delhiez, dated .

| QEFICE MBIORANDIE

of the 0ffice Councils

}%/J‘T‘/fcﬁtolocal eney stions, The subject
- office councils, should normally -
o competence nf the Ministries/Departments. Matters
relating to individuals should not, of course be discussed at
such Councils. The compositiol ©

i .

0

within th

in-the constitutiony 1imiting 1t

staff of the concerned Minis’cry{_\l
tion,

 olause 5€

(e} (]
C.5-G. C2

made only
econcoerned

would make it clear that the scope an

g) of the moAdel Consti
tegorie sy nopinatinns G
- from among st the sbaff

d, The ab oV e pI‘O'\TiSif)nS

o ffice Councils at the Headquﬂrt

Departmen
competenc

2¢ -
for the M

s will be 1imited TO 1
e of the Ministry/Deper

js directed tor )
d the 20th Jan, 197

1s in the various
artments were.requested
the 0 ffice Councils in.

unci

P

N
o

)

ar

dal Sachiv alaya

Vibhag

tne 28th Dec. 1971e

Setting up of 0ffice Councils;;i

efer tO thls i _

as in thelr various other
the early setting up

1 units. 10 the interest of
of the 0ffice Councils, this Depa
that, as an_initial_step, the Min

v

rtment would 1like t0¢suggest
i_strff/Departments may take o
_ ; i t up in their Headquarters
offices. A copy of the model constitution_for_the o ffice

i i f the M_ir_listries/ _
ction,.for,tne use and

s to ljocal matters _Ifelatinﬁ to
s of work, welfare of the employeesSs and improvement

s to be discussed at the
be 1limited to matters’ -

f the o fficial side and the
accordingly to be. ‘specified
to the officers and the
and vide Note I below

in the case of the

o tho staff Blde ars tn he

of the '’

Tinistry/20n srtment

in the Model consétitution

a4 functinns of the

ors of the Ministrie &/

ocal mat
tment.

EeT S within the

Tt has opeell noticed thabt on2 o £ tho malil Taastne
jnistrie s/Departments not having boch ShHiehe seh up

office councills at their Headquarter sy T
regarding the associ.qtion( s) or
sdaresscd DY the-Ministry/Depn?tmont for

nominations to the graff Sidc ~f aucn Counedl

eletes IO tha Amabh

tederation which ghrult be

o1 the categories of sgﬂff‘belanﬁin; to

gocretarint services. iE f1 5 Dapartment?
Dopartmon't o f Tersonntl WwheT 2.
1yvel, all the centrol gecretariat it o Y

4

+hi

- t th(_ CRe AN ;u Mo

articulaEr reference



render any
jnisgtrie s/

__ ~ Notes
-+ Be This Department would be giad tO
o ssistance or advice that may be required_ by the M
Depart nts in the sett_in'g’ up of the Office'Councils ot thell
Headquarber s cfices. 1T is reqested thab the progress made
n the matter quring rne qual r endine 31st March 1972 may
be i_ntimated to this Je tment be fore the end of K 41 1972
a ther dqu terly orts may b py the e of the
month succeedil the T cctive du ter.
‘ ga/- NeRe SUBRM MY AN
Under gecretary to the Government of Tndia



MINISTRY CF

- QFFICE OF THE __ ' _
| . coNSTITUTION OF THE OFFICE COUNCH OF THE

T —

1, Short title

: This Constitution may be cglled the Constitution of

the O0ffice Council of the
under the Scheme: for Joint Consultative Yiachinery and

' Compulsory Arbitration for Central Covernment employees.

5. Application:

" This Constitution chall cover a1l the Tegulal civil
employees of the Central Government in the Office of
W - the ' g

e

for whom the Scheme is applicabie.

- 3,  Objects

The object of the Council is to promote harmonious

relations and to secure the greatest measure of cooperation
petwcen the Covernment in its capaclty as employer, and the
general body of its employees in matters o f common concern
andg with the object further of increasing the efficiency of

public services combined with the welfare of those employeds

4, Scope and Functions:

Scope ang Ziliemes—=

] o i) The scope of the ¢ ffice Council will include 2all

— i ° _ locgl matters relating to conditions o f work, welfare of

I+ -+ -employees, improvement of efficlency and star_ldards of work
with particular refarence ©O local conditions.

;) The subjects o be discussed LY . . Zeunell
chould normally be 1imited %o natters witnin +he compotencs
(Head cf CFfice) ecasenes

A
-
3
=
o3

of

111) Matters waich are within the competenc? of the
'Bhtional/Departmental founcil should nat ¢ “iscusscd
at the meeting of the nffice Council. Matters rolating
individuals giould not also he aiscusesed.

b~
o

5 (a) Compo sitinn.
vompo o> 2 -

The € {fic Counedl will ¢-nsl st of 0 44 mape Than
-n the o fficial Si0E, nd 8 rapmpers AN Fhe 85T 442

Lo
c
S

~

L SR
3 o helows

PSS

.....
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7 # (cne of thes 78 (11) to (v) may he nopinafes n§ Crerntary of 7
theo 0 ffickal Side).

A

Categories of staff Vn, ~f g2ats

— -

i) Class II1 {pinist-rial) -
6uparintondonts/ASstt. . \
Superintendents. Head
le"rks/ASsistants UDCs/
. 71bCs/C ther s.

ii) Cl=ss III (Tachnical)-
IﬂVﬁstigators/Tschnical'
Assistants/D@mnnstrators/
Btatisticians/Tthers

5 iii)'Cléss v

IT. ° The Head of 0ffica_ o | _shall be
the Chaizman of the 0ffice Couneils L° |
IIT. The Chairman méy' in addition, nominate any temroTarvy

Yemher to the 0fficial dide in connecbion with any particular
items to be discussed at the meeting of the Council.

“hte I - I ths casa of C.5i 5. Cateporiss of staff, nominations
\ to the Staff Bide from amons st the Staff of the
Tiinistry/Dﬁﬁagumpnt/Diroctorat@ will b2 .made by the
concerned Asso&iatians/Unions/Iederations recofnlsed

ro® i hv Government, ?
' Slpke,II Where thaTe are twe Or more A\sgociations/ Tnions

raprosonting the different categories of staff, the
Cnairman shall distribute the tctal pergissihle
representation en tho Council on th resp2ctiva
mimerical strenfths of the cateroriss conerrned.

Hote III Where there are two or mor's 1s sociations/Mions/
reprosenting tpe same ‘categories of sta{f, the

- total permissihble reprnsentation shall be distri- :

' buted by the Chairman on the basis of the ragpactive

memb er ship of each 'nion/Association. '

L N
Nate IV . If there has been in the merfber snip of the As<ocia~
: tion/Union, propor tional representation fiven conld ,

only be changed a fter verlification of memhar shin o D° &

done in the mann-l advised by the Chief Lahowr \
CommilssioneT.

“Teta V . Distribution of s=ats may als De don~ by the Chalrman
in consultation with the Associations/Tnions in anv
other manner accantahle te the hsgoci ations/Tnions.

B, (n) Mo person who i& not an  emnloye= OF an honourahly

ratired emnloyee of L. 5 Central -Gov-rnmant, snall b~ a memberof

+hn Council.
Mates Govt. may permit an ex—emplovae to. he &
nenher ~{ tha Councii after exagnining the

o ~ - .
~ s T f ¥ E —y

merings oF P20 SRR LT LAl shan

DQ‘.:j
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B, (¢) Secretary

The staff side may appoint 1ts Secretary Ifroll its membars,

B (a) Ledder
- The Staff Side shall elect DY simple majority, one of
its members as 1its Leader, who sEall nold that office for

a period of one vear, blit shall be cligible for re-election:
A vecancy caused by death, retirement, resignation,
transfer, etcs will be filled for- the unexpired term.

5.  Nomination of representatives on the Staff 6ide by
Teco eni sed Kmployae's Organisatiol.

i) At the commencement of fhe Constitution and
thercafoor when occasions arise, each recognised_employees’
orzanisation, which term shall include 2 Federation, 2
Confedexr cion, an Association and a Union, eligible for
representation on the 0ffice Council, shall be intimated
i Zorm 'A', the murber of memgers 1t may nominate on the
0 ffice Jouncil. : ? .

11) On-receipt of intimation as in claunse(i), 2 recopnisged
employeeé‘-organisation,may jntinate in Form 'B! the names
of its representatives nominated by its Bxecutlve Committee. *
(As* applicable according to the Constitution of the Associa=-
tion/Union/Federation). : '

: 111) In the cvent of retirement, rcesignation, death
- gte. nf a representative of an enploye#s' organisation , such
organisation may nominate or, in the case of retirement,

re_rominate its Tepre centatives in Form et -

- iv) On receipt of intimation under cinuse (i1) or (1i1) _
sbo-e, B the case may be the Chairmah nf the Council shall con-
- gider whethcl the nominatiol jg in accordn~nce with the provi-
sions of the Scneme, and inferm the emplnvées‘ organisation

- concernad. :

s Term of Merb er ships

i) The staff 8ide renl egentatives will be nominated fof

o term of three ears, put there will be no bar to renomindlon-

11y Vemncies caused by Aeath, retir sment, resimation,
transfer, etc. will be filled foT the wne-..ix 3d Terd.

F~+te: An I\.ssociation/Uniﬁn/Feierqtion may replace on

the Council such of its popre sentatbives s have

ceased to be its ofﬁce—he?ﬁrers 2t annusl ‘
clections of by sxifgenclcs gich 28 2 vate of 1o
confifdencc.

{
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8. Appointment of Committees.

~ The 0ffice Councll mAay appo intment comnittees from
among st its member s to study and report on any matters falling
within its scope. | '

.

9.  Periodicity

. The .meeting of the 0 ffice Council shall be held at
lest once in two months.

10. Quorum

. - The quorum shall be 1/3rd each of the strengths of the
0 ffic&al .and Staff.Sides. . :

11, - Agenda.

i) The agenda‘fbnéa mé eting shall be preﬁared under
the orders of, an?hpproved by, the Chairman.

. 31i) The agénda for an ordinary meeting shall be circula-
-ted to all member s not less than one week before the meeting.

- 12 - Minutes.

The. minutes of the meeting will be finalised under the
directions of the Chairman in the usual manner and coniles .
thereof will theredter be circulated to member s of the Council.

T s

——— —
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S No, 5/18/71-J CA ) -
Government of India/Bharat Sarkar
Cabinet Secretariat/Mantrimandal Sachivalaya
Department o f Personnel/Karmik Vibhag.

New Delhi-2, Dated the 10 Jan. 1972,
CORRIGENDUM |

- Subject: JCM Scheme - Setting up of 0 ffice Councils,

\ -

~ Reference this Department's O0.,M. of even No;, dated the 28th
Dec, 1971 on the subject mentioned above, It is requested that tke
ehclosure to the above OM (Model constitution of the office councils)
may be substituted by the enclosed model constitution of office :
councils at Headquarters offices. :

T §d/- NiR, SUBBRAMANYAN
UNDER SECRETARY T0 THE GOVERNMENT OF INDIA
'\d ’ ) ---
| \/CONSTITUTION OF THE OFFICE COUNCIL OF THE
MINISTRY/D@AR‘:MWT OF.‘.’....I...'.‘."C

1. Short Title

: This Constitution may be called the Constitution of the 0 ffice
Council of the Ministry/Department of......under the Scheme for Joint

Consultative Machinery and Compulsory Arbitrgtion for Central Govt,
employees, ' . : »

B¢ - Apnlication -
' This Constitution shall cover all the regular civil employees

of the Central Govt. in the Ministry/Department ofe.....for whom the
Scheme is .applicables

3e Objects:

The object of the Council 1s to promote harmonious relations
and to secure the greatest measure of cooperation between the Govt,
in its capacity as employer, and the general body of its employees
in matters of common concern, and with the object, further of incre-
asing. the efficiency of public services combined with the welfare
of those employed.

4, Scope and Function$

1) The scope of the Office Council will include_all local
matters relating %o conditions of work, welfare of employeas, 1mnro-
vement of efficiency and standards of work with particular referonce

to local conditions.
11} The subjects to be aiscussed by the Council should nermally

he 1.mited to matbers within the competence 0feoesadsS. (AAmN, D,
. Min? stry/Department ofee....

11i) Matters which are within the competence of the Matirnal/
Departmental Council should not be discussed at the reetine o he
G £f3 ne Council. Matters relating tn individuals shoul’ not a1~ he

AL sl e A
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Comnogition

The Office Council will consist of not more than 5

members on the 0fficial side and 8 members on the gtaff Side
ag shown below:

Official Bide.

i; Joint|Secretary (Administration)
ii) Deputy Secretary ( Administration)
1ii) Internal Financial Adviser.
iv) Deputy 8ecretary.
(To be nominated by the Chairman depending upon
the subjects to be discussed at the meeting),
v)  Under Secretary (Welfare).,
(The Under Secretary (Welfare) will be the
" Member Secretary of the Official Side).
Staff Side { Ng, of seats
ig Assistants
i1) TUpper Division Clerks and
Lower Division Clerks,
1i1)  Class IV employees.

iv

1
vy

V;F
3

Stenographer s.
Section 0 fficers,

| Tochnical & Statistical Assistants,
Others., : o

Total

-II, The Joint Secretary (Administration) shall be the
Chairman of the Office Council.

III, The Chairman may, in addition, nominate any
temporary member to the 0fficial Side in connection with
any particular items to be discussed at the meeting of the

Council.

I

\( Note. I

In the case of €.8.5. categories of staff
nominations to the Staff 8ide from amongst
the Staff of the Ministry will b2 made by

the concerned &Ssociations/Unions/Federations
recognised by Government.

Where there are two or more Unions/ Associations
representing different categories of staff, th=
Chairman shall distribute the total pormissihle

representation on the Council on the basis of “he

respect, numerical strengths of the categoriss
concerned,

.Where there are two or moTre 1ssociationsg/ninn:
epresenting the same categories of gtalf 1~C
total permissible representation shall ©2

d1istributed by the Chairman on the hasis of T -

respective memborstip nf cn~t Union/Asen~i~"3r" 8.

‘&jﬁ’a
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Note IV | If there has been change in the membership of

~ the Assbciation/Union, proportional representation -
given could only be changed after verification
of member snip to be done in the manner ‘#vised
by the Chief Labour Commissioner, -

. . \. '. .

Note V_ Distribution of seats may also be done by the
Chairman in consultation with the Associations/
Unions in any other manner acceptable ©o Associa-

tions/Unions.

B (b) No person who is not an employee or an honouraﬁly
retired employee of the Central Government shall be a Member of
the Council. ‘

Notes Government.may pernit an ex-employee to be a Member of the

Council after examining the merits of each indicidual case..

5, _ (c);ﬁecretary

The: staff side may appoint its Secretary from its
‘memb er S,

5. (d) Leader
The Staff Side shall -elect by simple majority, one

of its members as its Leader, who shall hold that office for a
period of one year but shall be eligible for re~election, A

“vacancy “caused by &eath, retirement, resignation, transfer, etc.

will be filled for the unexpired term,

6. Nomination of representatives ol the Staff Side by
recognised Employees' Organisations.

1) At the commencement of the constitution and there-
after when occasions arise, cach recognised employee's organisa~
tion, which term shall include a Federation, 2 Confederation, an
Association and Union, eligible for re?resentation on the 0 ffice
Council, shall be intimated in form 'A', the number of members
it may nominate on the 0ffice Council.

o

’ 11) On receipt of intimation as & clause (1), =
recognised employees' organisation may intimate in Form 'B!

the nemes of its representatives nominated by its Execubtive
Committee. * (*As applicable according to the Constitution of the
Association/Union/federation).

ii1) In the event of retirement, resignation, death, etc.
of a representative of an employees' organisation, such nrganisa-
tion may nominate or, 1in the case of retirement, renominate its
lwwm,g :

iv) On receipt of intimation under clause pagYenr (i)
above, as the case may be, the Chairman of the Council shall
consider whether the nomination is.insaccordance ith the provi-
sions of the scheme and inform the employces' organisation
concerned,

;;;;;;
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7. Term of‘Membershin

i) ‘The Staff Side representatives will be nominated
fbr a term of three years, but there will be no bar to
renomination,

|
i1) Vacancies caused by death, r etirement, resignation
transfer, etec, will be filled for the annxpired term,

Note: An &ssoc1ation/Union/Federat10n may replace on the
Council such of its representatives as have ceased to be
its office bearers at annual elections or by exigen-
cies such as a vate of no confidence,

8. Appointment of Committees,

: The Office Council may appoint committees from
amungst _ts members to study and report on any matters

fa¥ling within its scope.

9., Periodicitv

~ ' The meetings of the 0ffice Council shall be held
at lemst once in two months,

10. Nuorumn,

The quorum shall be 1/3rd each of the strengths
of the 0fficial and Staff Sides,

_ 11, Agenda:

i) The agenda for a meeting shall be prepared under
the arders of, and anproved by, the Chairman,

ii) The agenda for an ordinary mpeting shall be
circulated to all members not lessthan one week before
the meeting, {

12, Minutes,

3 i s

The ‘minutes of the mesting will be finalised under
the directions of the Chalrman in the usual mamner and copies
the~eof will thereé“‘er be circulated to morlbars nf the Council,
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No., ;
Government of India
Mini stry/Department of

Dated

The President/Secretary,
(Name of the \ssoclations/Unien/Federation),

. Subject:  Nomination of representatives on the Staff Side of

the 0ffice Council of the Ministry/Department of

Sir,

—

_ In accordance with the Scheme for Joint Consultative
Machinery and Compulsory Arbitration for Central Governmant
Empléyees, I am directed to say that your ‘ssociation/Union/®
Federatic' is roquired to nomina“e (Member(s) on the staff
il ol 1.5 O ifice Conned. ol the ¥inistry/Department of
as neuticied belpow: ‘

Category of Staff No, of members

2. I am to request you kindly to intimate to me within
1o days of the date of issuc of this letts . wine names o.f the

-

~-Nominee o vour Association/Union/Federation as UEsrm - B!

S - Lo
Taciicasz °

Youre faithfully

~

Under Sceretary to the Government of India

ﬁi;

¢

W
A



- From

To

Subject:

— gir,

é

" apove men

Comittee* of (Name of Lne
has consqured the §chem

sub seribe
Executive

Néme“ 0 ffice and appo intment

The President/Secretary,
(Name of the &ssociation/Union/Federation)

Addresses

The Chairman,
TheOfﬁﬁeCmnmi

Dated

1 of the Ministry/Department of .

Nomination of Members on the Staff Side of the

0 ffice Council of the Ministry/Department of

Withe reference to your 1eter No.

tioned subject, 1

N\

dated onfhe
am directed to say that the Executive .
Associaticn/Union/Pbderation).

e for Joint Consultative Machinery and

s to the Declaration of Joint Ihtent, The )
Committee* ha&s nominated the following personii) .

to represent it ol the Staff Side of the Council:

t;ei d

An authen
Committee

2-

* AS app
- Union/Fe

Address Category of staff
- to be represented

ticated copy ¢f the resolution of the Executive
x of the Association/Union/deeration is enclosed.

. Please scknowledge - this communicatione.

licable gccording
deration.

Yours faithfully

progident/Secretary

to the Constrution c{ the Asencighbion

———

[Eonpere



“the ;gth‘_May, 1,9?3..;

Jecti- 6ffice Counalls » Hemination of the Staff 4ide
i Members. S - _

‘&.I.4.D.4.8. kssociation, Caleutts, letter No.Da/H G/
JQI Re dated 17.4.73 addressed to' you with eopy
to this Offi@_ﬂo

- a2 s

The ﬁ.l-D;ApE.A,;'leutta-have, in, their above cited
i gought distributionfof;staff sids mgnbers of your

ige Couneil 8qually betwsen their Association and the
.2" aﬁeAa(CB): Po:xna.]“ ' g e

v The c0nstitutiongofnthe;Office-Gouncil (Pera 2 of the :
¢® . gopended to Ministry of Finance (Denartment of Bxpenditures

0. 18(1)/C28/57 aated 30.8.57,  cireulated under this offies.
8.21015(1)/56/AN=C dated 21.X.87 refers) provides that
ih*the - dagds of mq;e’than“one,assoclatiqnﬂparticipdting in the
JO Schisme, the seatégpf,staff¢SIdefrepresantatives will be-
sdistributed'amongst%thém’bn;th”;bQSis of the strength of each
“asedeiation. Some points of oubt: had bsen raised in the
‘past in this connectianraléng,wlth:some.cther_points‘in
Jconnection with worltins of the:JOM Schems, A copy of the’
clarifications issuagd to the Gpa: rned is forwaerded here-
with for guidenes, nTE L

N
- - 7' ’ A A é’\’ (:‘l_z-{,éj“,'"\_

| ., (P.C.Khanna)
Zap for Controller General. of Defencesecounts.
P M L e i %

_pr aloﬁngith coBy bf;ths”clarificatibns éeférred‘-
'e- forwarded to othér Controlll

Lierg of “Defence ficeount g,
" {ii) oiPay) Section ;ocalsf:,ﬂf;_ , f?f
AT,
-1 (P.C.Xnanna)
sstt.Controller General of Defence

-~ Accourts.



i yen. bv Mo Cahitc :
_.Denartnent of P«*qonnnz};
=&, Galfside seats earmnrknﬁ for
ko ' f-waswociati01 colcerned may he
sortation(s) faile kent vaoant t111 the assnclatiofs)
mination of - - snonsor (s) its ( their) nominges.
o”rﬁnrasnﬁtatﬁves - ITRE Phqﬁrman,should conduct the
.Tics Comelle - -Teetines o7 tha of'fice council -

- ”-<ic01cerned aq soon’as nominatinns
' ,'for 1/3rd of th= total stren~th —
.- of the staff which constitutes “ths
-_‘rggjirea QUOIM are recsived and
" ‘accepbeds IE would not ke neceSSarv '
1torwai%:ti11 all the naminntions to
s.s:Lc‘ze Seats arve :

6

"as they ave ctherwiSe - = -
mrigilepe of ﬁartiowﬁgtggl

T '—aDnnartmeﬁt coneerned.- 4o, :
ivrescrihe_or ‘shoos e sultable. method i1
: rerif ion ‘of the orqanisatiGBS-_j=

of their emnloyees “with' reference foi.

the accounts /- registers / cash- -
rcceibts, etc¢ maintaineo bv thpm.

thd ﬁondision of It is £ the administrative MlﬁiSt“Y/
borship of 15% Department’ to decide having: regard to
hich'apnlies to ;allfthefmaterialﬁfactors and evidence

»ation alse~ ther*er 10 -th : ecogniticn
:Jhe hr&ﬁo g , cia ‘

1 al office) shonld

‘o the total

b { eaueocries, vhich it

_jn,rborts v o represent taking. 1nto
gccount-all the. offices to which % the

:rﬁccﬂnit on, sranted to it extends. The

 Branch- ‘Association have r

‘regomised inds idually as separate
entities in &ddition to the nain
Asseeiati01 which is recoonised,

(P.T.0.)

—



"It may not. be necessary, as in
- the case of the employees of the
s. " Controllers General of Defence _
““Aecounts: organlsation where there
.. are tworall-Inda recognised |
- Associations;,.that each-Associa-
.- tion . goncerned’shourd have 15%
. paid up- ‘membership in a particnlar
~of ffee where an:office council is
.. pronosed. to be set up, What is
158% of the staff as~ . required is that the association -
r should 15% pai : ©.-concerned should have 15% strength
be of each category = of the category / categorics of

rship be satiéfie
of each Contr

;are s e‘{: Upe

and ~, é

"';condition of* 18"
diered to he satisfie

vize Accountantﬁ'”j . a’Department / Office as a. whole:. .
UDC@ and LDCs etc ) DR wﬁich it nurpogts to renresent.-
B A A—T‘{NEXU RE 'BE _
int % Lssue . | Clarification.

Chairman should ascert= Nomination of the staff side
nd verify the total naid. ' renresentatives to the. office
ership of thé Association couneil are to be made by the
asking them to nominate " parent associations which ar-
menbers for staff ".geceqﬁiSed for J.CM. scheme.

que; ion:of verificatlon of nald
membership. of the Assoctation
arise oniy when seats are
e allocated between different
As_sociations onn.the basis: of the
strenoth of each.

they‘are in minaﬁity . The Chairman has no such ”uthqutvg

,'hairman can nroporte - The gtaff who are not members of

’ allocate the seats . any recommised associstion will zo

.- unrepresented in the office councilsg‘

.~ The. right to nomination »f staff .

..gide renresentatives to the office n
-gouncils, vests with the recosmised
%§§Qﬁl§Ei§ﬁsi~§QQEZ__Ei&BQEiQ&_Eéi
discussed inh varidus hish level
meebings hald to frame rules for

. the working of the JCM Scheme and
it was felb that' this eannot be
helped,

£

{P 6?@0}9}
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ﬂfRamarks-given:éPain$% item 2
1y hold £00d ‘here: 2lso, ) :

agﬁve-

destthis organiga on- o o :f "%'
menbership 1s nmot' o i
in the Main OffiﬁeyfA

R
Such a situation witl arise when the
. Assoclations do' not submit apreeg
B 1ist;ofustaff.side-genregentatiVes@
';KSince;;asjalréady stnted above
j;&gainst@itemf(l)g seats will have
tosbe dlstw buted among tha
ﬁQASSQQiatio7s Qn;the-gasis;
ibaidfmembershiﬁistrefgth C
'Vérifieaﬁioﬁ}efipaidgmembc
o : : '_‘?‘;!- A
g” s < e -
As the name of the Pétnanﬁiﬁ :
Assottation stands as Defen

&ty
v . rength of theiCba,
‘Panta cannot beccme‘ﬁffice;hearer'
of the Patna Braneh'ASSOiciﬁﬁpn iy
Which“purports,tofreyresentﬁﬁhe--_
-Staff of the organisation oft ‘CD4A,
‘Patns, o CTRamise ;e
.13 not claar from
D%y
Ton

£ O
the Qwéﬁ',as“
%tﬂtyhe_ofnrole, administrate
Visualising t6 nlay in the
:ngﬁcfiaﬁTa§SOciatiq§,-z;g'

aﬁiqng n.iay
S )

.\,‘

Assoclation fmy
er. Administra.

1% Lo re that law &-

Glae maintaineq ang thats ¢

datibns fonetion itnin the § _

. Work of the ryules joverning ithe,
§Tant of recosmition to T1e ‘asgboi miites

. atiOnS. P _ . ¥ - S

o In this counsetion remarkg againgt
. point at seriat Nosﬁ”may'ﬁlease be

4



‘eulated to Cs,DeAs under this office Yo, 91015(1)/66-AN=G dated

" No.91018(1)/74=ANaG | |
Offgce of the CoGDJAS, -
RoK.Puran, New DelHi-25,
Deteds 2% At June, 1976,

To '

1 Controllers of _Def_ehcg' g'céqunts

g etV gretpe " &
Sa® L L O N

,.',.\ i a7 ‘3 :?,,", 5.‘,:. .

8ibs JQM Scheme = SettihZ up of office council,

. o YN Y & : ‘ _ )
In acordance with para 3 of the Note regerding : it

ution of the negotiating machinery under the J 4 Schéme, eir=.

21/10/67, the mambership of the staff side inoffice counclls
may ot SXoeed Ssix. Pare 3°of @ similar mote circulated under
this office No, 91018(1)/72=ANsG dated 3/5/72 also refers, HWe.
every acoording to para 5(a) of the model onstitution for ofiice

ouhcils which was also circulatvedtmth__trﬁs office letter dated

. 3/5/72 ibid, the mmber of staifl side marbers is nt to exeeed

In view of the differing-provisions in the *'note! and
the 'model oconstitution', in regard to the maximum permissible
mumber of staff slde menbers in an office council, the matber’
was referred to the Ministry of Hnance (Defence) for clarifi-

cation, They have clarified that the Chairma@n of the office/

Regional Council may, &t his discretiony raise the stasf side
member ship upto eigh%,‘ to glve adegudte representation mmt o

various categries of staff (viz Ds(d), SGA,mditors, Clorks,
Ciass IV),. : _ _ '

Please aclnowledge i‘eceipt;-

NG -J/v\ w‘é\ﬁ A
B, ANTIETL AHLUWALIAY |
for Controller Gena'al of Defence Accounts

Copy to 3=

ey

G (Pay}g Section, %c} 2le-

tKVL
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No, 91015(1) /75/ ¢
ffice of the C.G,D, 1, e
R K.Puren, Wew Dalhi-23.°

Dateds 2pfn ugust, 19786,

To

A1 Controllers of Defonce Accounts,
(By Meme),

1bs Worldng of the Joint Qo nsuljtetive Nachinery
in the Defence ‘ccounts Depa tment,

Ref: In contimation of this office Cir culaz .-
Yoo, 91015(1) /75/ 210G dated 15th July, 1975,

. IR

: In accordance with the inst¥lictions issued in this . =
office letter under refer elce, for deeciding whether an ASe=-
ciagion s a valig claim to be represented in the Office
Council, Controliers are required to satisfy the selves that
the Association has membersiip of at least 15% 6 f the starf
serving in the wrtimiar Gbatrollerts or #gnisation, _

. : 3 :
2, The Question mas been raised, as to how this verifi-
Ation is to e @rried out, It s been decided by the
Co®4A, in cons:itation with 4AIDAA (CB), Poora apd LIDAEL,
tCalcutta’ that, for this TP se, the two Aissociations
should furhnis: to the C'onP@ollers_a Nominaj roll of the
members o f the Asswoeiation in the main office and the sub. .
offices of the MA's Orgamisation, They will also produce:
requisite records. in proof c £ payment of Subscription by *
the indiviguals included in the rominal rolls, for verifi-
cation by Controll s,  Ior the purpse of ,ob%a.ining the
ominal rolls, as well as verification there (ontrollersg
Will, in the Tirst instance, address the parent bodies of the
WO'Associations, and therearter process the miter, in the
1ight of the replies receiveg from thenm,

Please dcliowledge receipt of this comunication,

b b L

(K1, 1

LT RHLUW AL Thy .
g - DT Gbntrojler Gereral of Defence Accounts
Gopy to 2~ s |
Ii The President, A1l Ingia Defence Accounts Tniplovees

_f!‘fs"sdrciation, 9, Chi t%aranjan Avenue, Calcutta - 700072,
T Dam . The President, #11 India Defence Lecounts tssociats
rion (Central Body), 2013, -Spda shiv Peth, Tilak Foad, Poona-

411030,

/ LL_ L (v\__ o LQ

for \Controll er General o f Defe Nce Accounts
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No.o 1015CI)/‘75-M-G 0
Officeof the oy G-Do‘h, .
R, X, Puram, Nar Delhi-22, "

Dateds 10%1 September, 19'76"

T o
A1l Gontrollers of Defence Accounts,

“Fyrmation of 0ffice Councils in the Dii.D.
under the JG‘ Sclﬁme

Sub

Refs TH:LS 0 ffice Cir cular Moo, (1) 9]018(1)/57/
-G dated 22/3/33 S, (2) 91018(1) /73-AN-G
d"tcd 6=7/5/73 2,4 (3) Iten 3of Cirecular
I, 25012(1) /74/?:1.4; d’*t a 22/1/75.

In accordance with the Instructions referrea to aoove,
the staff-side seats id ap 0ffice Council are reduired to be
_'L cated, in the first instance, tc the various catemries of

Aff - viZ, oy Ds(A)y mdaitors, Clerks ete, = in proportion
+ the strength of nach categ> y:n the or ganisstion ol the
O-qtrolle‘t‘ mnecerned, Thereafbter, the seats allotted to each”
mtepry will be distributed to the two rewmgnised Staff Asep=
ciationgwill be cligible to be revresonted in theﬂofﬁoé
Councile omly if it MBs @ minimun following of 15% of the
sta ff s%rvngl:h in the particular temry. Where more than
two staff-side seats are available in a,y Etemry,. they could
be divided equally between the two fLSsoc:Lations. .’%r the _
residudl seat, if any, and in catempries where only & S:Lng]_e
seat is avallable, joint nominations from the two Lssciations
are necesFIry.

& <

Ul

2, Ls Controllers are. aware, practicdl difficulties had

cropped up in settingup 0ffE e Guncils, in acmordnece with
the above instructions, The AIDAEA, Calcutts P, in this -
wntext, suggested sometine bc.ck, Eﬁat the practlce of al1ld=
cting staff— ide Seats cateprywise slbuld be given up and
that total number of staff-side seats available in the Z'fo '

cil should be distributed to the o Assciations, in pro-"

. portion to thar memberghip in the organisation of tre Con-

troller concerned, leaving it to the Association to distrlbute
the seats CC-”GQ"OI‘y—WlSe as thuy decred Tit, '

.3, The matter hasbeon exmined in cnsultation with the

Department of Personng 2nd Adninistrative Reforms, As
rointed out by the 1&tter, the J@ Schene does mot. prescmbe

t tlet dn Associgtion ShJu:Ld necé‘”é“sarlly nom:.nate an anp]_oyee

igtar pa""ElCUlwI' ca’ceg)ry ‘to represent that cdtepry. 1t
’cc*ans},u e¢sy Turther, that in Deparbac ents 1ike the Raljjﬁyﬂ

%5 P&T ad Damnwz whire there 2re bio or more Federa tions/

Associations v.mdﬂ are onmposSite in nl2ture and reprasent all
catemrics of amployees, the total staff-side seats in 0ffice

_________ -

CoNtdeencsesysl/m

7
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Councils arec aistributed in & brodd manner, befween such.

Federations/ is o clations, without any @Eegory—mige allocation

bheing mcdcs In Qur Department,“‘che AIDAEL, Calaitte and the”
AIDAA (®B) Poo_frg- arc both conposite /8So ciations, represent-"
ing alk ctegrics of aaployees. Tn view of this, the Depart-
ment of Persomel rave advised that there 18 o ofajection to
the sun ef-totel of the cta ffegide sedts being agistrivuted bet-
Ween the two Lssociations, in pI’O%%itiOn to their membership
in the perticuldr or anisation, ss Mmas also been ageepted
by the two AsSo ciations.

4, Tn the 1ight oI the aboves 1% has been decided tHAL
hence®rth, the ot ff-side seats 1n 0 ffice Councild should
[t be distrituted inltc the two hsso ciations straight-way (without §
nakdng any catepry-wise allocation of the sets) if They both -
A1 fil tre test of 15% membership of the sta Tf sbrength (of ;
\\3-11 catepries pub togather) in the orgnidation conearned,

- \The modified b gis OV decided upon will be adopted alro in
@ ses where the wnstitution of ihe Council had been held up,
die to want of jointdncminatioms fom the two Aseo ciations,
: or Hr other T2 S0 1S.
Please ac,L;rxcx»fledge recéipt. | : ‘
ya )
- i
% NI (p K, REIANOJAD)
Add1, Controller General of Defence Accounts (AN :
TRV i . N
RS\
Ana N
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Noe¢ 91015(1)/75-AN—G
Office of the ¢,G,D,4.,
R.K.Pusim, NeWw Delhi-28. -
Dated: 30%h November, 1976, .

To _
All Controllers of Defence Acoounts,

81b: Morldng of the Joint Gnswltative Machinery in
the Defence Acopunts Department,

Ref: This 0 fﬁce Circular of even mmber dated 20/8/76;

220 2%

In this o ffice circular referred to above the method +o be -
fbllowed by mntrollers fr verification of membership o f Acsipciat-
ions?,was ind @ated, It Was interalia gtated that the TWo fsiso

clations ma, be asked to firnish to ®nhtrollers the mominaj |

rciis
o f the menbérs of theip Assoclation in the Main o ffice and avi—
B o ffices of the Gntrollerts orgarﬁ_sation,~ apd produce.in Surport -
~ ‘thereo f, rewrds in proof of payment of subscription, #or Verifi-
i‘ - cation f)y Gontrollers, .
8 Later, "the A1l Tndia Defence fLcecounts mmployees rseo ciiticn,

Flaitte, suggested that instead of asking for reeoords in proof of
payment o.r subscriptions, nNominadj rolls signeqd by members may be
docepted in lieu, Tt Was expressed by them that it Was not prachi-
cable to furnish recrds of pa2id subseriptions from members, spread
all over the'caoulrltry9 to the Main g ffice of the Cbntro’llez’s.», - The
matter has been recently dizcussed with the 11 India Defence Acoounts
Associadon ((B) s .pPocn& and A1 Tnaia Defance  Aecounts Fiployees.
AS o ciation, rleutta, 71t hag been agreeg that in regarg to the
Staff of sub-o ffices itismwt NeceSgery that rewmrds in'proof of
payment o f subs criptlons should ve Zent to the Main 0 ffices o f.
®ntrollers, The verlfication o f these rec rds may be undertaken

by the officers in ch@rge o f the Sub-o ffices ang their findingsg
Teported to the Main 0 £fi ce, The overal‘l}strength of the menbers

can be agsessed by the controll ers With reference to these reports, -
®ntrollers may isgue NecessAry guidelines to. the lo@l o ffices
concerned for carrying out the verification,

Please agmowledge re ceip 'i:;A

, (\m , : (P X, RATANTT M) ,
WABEl, Controller General o0 I Defence “ccounts (A

' A
Oy to 2~

1s - The president,. A1l Ingdia Déf_en_ée Accounts Euployees AE e
ciation, 9, chittaranjan emue, (Bleutta-706075
2, The President, al1 India Defence ,QCcounfé Fnployees

o _ff:‘ S )

¢lation (fentral Body), 2013, Tlay maq, Poona-831000 i,

o Le 7
(\dedl. ontro’ler General of Defence

icCouints { ATy
}_y\')i\‘\\
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No: AN/XVII/17023/I/R/Vol—
Office of the C.3.T:A.
West Block-y, R.K.Puram,
New Delhi - 1710 066, -

Dated: .24 ,01.1¢%2.

The C.C. of A(Fys) Calcutta
The CCDA(Peri sions)Allahakad
All Controllers.

Sub’:  JCM Scheme - Setting up of Office Cougeil -
_Holding of meetings. ° .

Ref : This office letter No. AN/XVII/17025/1/IT1/
Pune dt. 4.7.91. - . '

Aok ke ok

: Consequent upon the formation of ITIrd Ievel JCM Coun
at the CGDA HQrs. as notified under. this office above quoted .
letter, the level of -Regional office Council (JCM) functioning
Controllers Offices would now be. deemed to be IVth level inst
Of IIIrd Ievel. There will, however, e no_change in the name
the JCM Council viz. Regional Office Couneil (JCM). '

Please acknowledge re cé ipt.
’

_ @s@,»u
. . _ . . (-P.S.MEHTA )
S ow : For C.5.D.A,

Cobpy to:- - :
' AN/IIT, AN/IV, AN/VI(Lib)
and AT /Coord(Local)

( R.K7T2IN )

Asstt.Accounts Officer (AN)
e TR '




CIRCULAR
No . AN/Xv11f17003/1/1V/Orders
" Office of the C.G.D.A,
West Block-V, R.K.Puram,
New Delhi - 66
Dated :jo/08/1996,
To
The CCDA(P) Allahabad.
The CC of A(Fys) Calcutta.
All Cs DA including
Group Controllers of Fys
and JCDA(Funds) Meerut.
Sub: Channel “of correspondence between Staff Associations

and the CGDA's HQrs.

Attention of CsDA is invited to instructions of this
HQrs - issued vide our No.81015(i)/74-AN-G  dt.6.4.94 and
91015(i)/75-AN-G dt.2.9.75 regarding channel of correspondence
for redressal of staff grievances, wherein procedure for sending
the representation has clearly been laid down. However, a
large number of representations are being received in this HQr
direct from Branch Associations.

2. With a view to discontinue this practice and to
take early redressal in the matter the following instructions are
again reiterated for strict compliance. :

2.1 Branch Associations will correspond only with the
Controllers concerned(through the {ocal head“gf office, in cases
where the Branch Associatlon is functioning,\station other than
the headquarters of the Co ntrollers) and their parent-body. In
cases where there is a difference of opinion between a Branch
Association and the Controller, if the former wish to pursue the
matter, they should take it up with their parent-body and not
with this HQrs office direct.

2.2 Headquarters Associations may correspond directly
with CGDA endorsing a copy of their representation to the
controller at the statioin on matters of general nature not
involving any particular controller. On -issues concerning any
particular controlier, the Headquarter Association will route the
reference through the Controller concerned. Where considered
necessary due to urgency of the matter an advance copy of such
reference may be endorsed to this HQrs office. It will be
appreciated that addressing such representation/grievences
direct to thi¢ Headquarter leads to delay in their redressal as
this HQr has to obtain the views of the respective Controllers
before arriving at any decision.

For CDA(0) Pune & - The HQrs associations may be

CC of A (Fys) Calcutta only asked to apprise their
Branches of the position
indicatedfin the preceding
paras.

Please acknowledge receipt. @C
( SHoBHpnATIH:.

Dy.CGDA(AN).

)
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IMCORTANT CIRCULAR No. EN/XVII/17023/1%v7JCM/Orders
Office of the C.G.D.xe
West Block V, R,K, Pura@m
New Delhni - 11006§.
Date ::32—4'/‘7/97
>
CCD-(F) Allahabad .
CCOa(Fys) Cslcutta & CF™(Fys)
A‘ \-/3'
ubun(runis) Ma=rat
Salkz 2 Joint Cﬁnsultdtlve Machinery - functioning
&“rel ated matters’ and Regi-nal Office Councils.
? @« ® o ®* g © 0 @ » © d
It is observed that rz=fe-ences &re being received
from varisus contrsllers frequsntly regarding the functinning
and other rel=ted matters »f JCM/ROCs. Most of the r=ferences
raceived in this HQrs are relating to Points on which spetific
classificaztions has already been issued by the Governnent and
circulated ta‘all the Controllers by this HQrs, fram_time to time,

 Further the dets iled ﬂroceﬂurps and variosus letters/
instructions lssu=sd by the Governmsnt of India from time to
time on the constituticn and functioming of the Joint
Consultative Machinery is @lso amply enumerated in the
"Brochure zn Joint Counsultative Machinery ynJ compulsory
frbitratisn for Cesntresl Govemmant Qmolayeos , which is a
nricad Governmant of Indla publics=tinon and easily available
in the market, -

However, with @ visw tos make the forum more realistic,

effactive aad meaningful and to ensurs smooth functioning at
varizsus levels a**“”b* any confrontation f£from koth administration
and Associztion sids, @ n=-4 hﬂs been f=21t to issue suitable
guidelinzs. . The seslient fsatures/guidalines on the functioning
>f the JCM schemes as cansglﬁﬂ *ad are enclosad for informstion,
guideance and rsady roferzance,

It is sugzested thzt 211 the functis naries of the
Branch &#ssociation/st3ff side mewbers s£ JCM/ROC may be aoprised
of the proper procedure for reising their grievqnces/l sues
relzting to welfare medsures fallin
sbjectives ~f JCM schemas @t the ar
eny delay in redrasszl of the statf
confrontatisn on lssuss not relatad
sf the forum. Specific attsntizn o
re invited to thx@ adhrrence of props
wirnich will certzinly pave the £
r=drassal of the grizvesucas/i S.
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Incidzntally it msv be 2734 that referring each

cass to this office =ven though specific and claesr

ers 3are -z.rz2ady svailable/enumerated in the "Brochure®,
reclizt2d and such nractice svhuld bd curb=d., Before
‘any such issus t- this HOrs for clarific=ti~n/guideance
hure on Jgint Cotisul tative Machin=ary and Compulsory

m" should invarisbly be consulted/raferrsd t5 and

till £-~1t that the noint is not gulte cls2r and not
doubt, thon the c=zce m2y be referreld to4kis Hors

av L of the Comtrolisr, Such refersnces shsuld

th ~cific points of doubt, indicating interalia

5 ontroller and the prssnt practice teing

o}

Pl==zse acknowledge r=ceipt,

a//-* ~

HOE:J:‘ ‘JOSHT )
‘Q\ T DY. CuofpeDoe (“11\7)

DA



JM - 1ts Objectives, funcrioning

The Joint Consultative Machinery was set up by the
Government with the main objective of promoting harmonious
relations and securing utmost Cooperation from the empioyees
to achieve gregter efficiency in the day to day working and
to settle the grievances of the employees through negotiation
and to avoid the dgltaﬁioncl attitude.

The Scheme caters for all the Central Govi. Civil
Employees except Group AsB employees and employees of YUnion
Territories ond Police Personnel.

The Jurisdiction of the JOM Council inciudes
matters reloting to conditions of servige and works wel fare
of employees and improvement of efficiency & standard of work
provided that 3

1a In regord to recruitments promotion  and
discipline, consultotion will be limited +o 'matters of
generdal principle and

2. Individuol coses will not be discussed.

The Scheme provides for setting up of JoM couhcils
at  Notional Level, Departmental(ministry), Headquarters of

the Deportment (CGDA)Y and Resional Bffice Counciil (CDA>.

NATTONAL COUNCTE

This will consists of upto 25 members  from
officicl side upto 60 from the staff Side. fhe Cabinet
Secretary will be the Chairman of this Council. This Council
Will decl wWith mgtters affecting ait Central Govt. Emploveegs
such as Pay & Allowances and matters relgting to categories
of staff common to two or more depdartiments. The meetings
shall be held as often as necessary bul not less than once in

four monthe.

T

33



DEPARTMENTAL  COUNCIH

0]

Thiz II  level is constitbted at the Headguorters

of the concerned Ministry. This consists of 5 to 10 official
side Members and 20 to 30 staff side members depending on the
totul strength of employees and the number of recognised
service wossocictions of the Department of the Ministry
concerned. This (ouncil Will deal only with the service
'matters/welfure activitieé affecting the employees of thut
particular Ministry. Atleast three meetinos are to ke held
in o year. |

é

HEADQUARTERS FﬂUNFTI IT1. _1EVEL °

Ihis Council i set up at the Headquarters of the
Department and consist of Members of both officlal and starf
Side. The arievances of Yarious catesgories of staff which
are comnon Will be considered gt this level.

REGIONAL OFFICIAL COUNCIL v | EVEL D i
(Ref : Appendix VIII of Brochure)

Thiz Couneil  is constituted at Regional Qffice
Level viz. Cs3DA ond will consist of Members fram official and
stoff slde ond will look after the grievances of the
particul ar region.

Scope and Functions

fhe scope of the office council will ipclude ail
matters reigting to conditions of work, welfare of emploveess
improvaemnen b of efficiency ond stondard of WOrk With

particulur reference o the locol condi tions.

)

{



The subject to be discussed by the council shiod of
normally  be limited to matters within the competence of C0A
{Head of (Office)

flatters which are within the compatence of the
Nationdl /Deparimental Council should not be discussed in the
eeting of office council. Individual cases also should not

be discusced.

Composi tion

é

The Council wiyl consist of not more than eight

-

staff  side nominated members from all the recoonised
associctions and the seats will be distributed omons them in
Proportion to the membership in thot organisation. This
Council will be chaired by the C(spA. The meetings are

required to be held once in two months.

Ledder & Secretoary =

The staff side Members will have to elect o common
leader ond staff side Secretary, for all the recognised
Associationss who will be responsible for preparaotion of
agenda  points  on beholf of the gll the Associations/stoff

gide ropresentative.

Steering Committes

JJ

ome selected

!

A Steering Committee tonsisting of
members  from  sStaff side os well gs officigl side, moay be
constituted, if felt necessarys for screening the stads
side’s  draft  ogenda iteme/demonds  before finalising the

agenda for discussion in the main meetinsg.

-o--“%/c-az

%1
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The Steering Committee meeting wiil pe
chaired by the senior most member of the official Side
representatives. In the admittance of o particulor item for
the discussion in the main meeting the decicion of the
Chairmon of the steering committee will be final.

The nunber of staff side ‘members in  the
steering Committee shol) be limited to 1/3 of the totul
staff  side members of the main council. The sea:s are to be
distributed in Proportion  to the membership of both the
Assacigtians ubjcrf-io the above limit. The particular nomes
Who Will represent .on the steering committee Wwill pe
sponzored by  each of the Association ond accepted by the
Chairman. '

Declaration of Joint Indent

All Associations moking nominations of stoff side
Fepresentatives on UM Councils gre requxred to give g
declaration of Joint intent resarding the common opprogch  of
the Govarnment of India and the employees* oraanisation to
WOrE the mochinery of Joint Consultation and compul S0y
arbitration.

Agencia

The aaends for q meeting shall be prepared  under
the orders of and oprroval by Chairmon,

MINUTES:

The Minutes of +he meeting «s prepared  and
Gpproved by  the (Choirmon will be circuloted +o g1l the

members of the Council.

(53
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The guorum shall be 1/3 ecach of the strength

(@]
it

|
the official and staff side.

The JCM members hos no immunity  from normol
aadministrotive and‘disciplinarv actions.

3
IERMS  OF MEMRERSST

The tenure of the nominated staff side members is
for o period of three Yeurs. \Voconcies coused by deqths
transfersresignation etc. will be filled for the gggggyf}gi

geriod only.

Members are entitled to TA for first class far

attending the Council Meetino.

SPL Cosucl | ecive:

Special  Casual fegve subject to o maximum of g
days is allowed Lo the office bearers of the Associotion for

their getivities.



szociations are gronted recosnition

B
X1

The Service
by oyt anly cfter fulfilling the bosin

|
conditions/requirements os loid down by Govt. /DOPSET.

Az far o= [DAD is concerned All  India Defence
ccounts  Associgtion (Central Bady> Pune and All Indidg
Defence Accouni:s Employees Association, Calcutta are the  +wo

LA

recognised service Associctions.

Any Azzaciotion con get recognition if they hove o
fn]luuxvq'mpmhcr‘glp of atleast 357 of the total strensth  of
the emplovees uﬂd should  have All Indig Chorccterictic
representahl on, ‘In the cose of o second Association it

should bove o minimum strensgth of 15 peycent.

Membership :

The membership of the Associction shail not ke
extended to categories other than those indicated in the
constitution of the Service Association viz. All Group B.C
and [ employees. However Group B. AAOS will neither be the
rfice hearer of the Associction nor will be nomincted to

represent. any JCM forum.

Any employee can opt to become member of either of
the twWwo Association. However in case any of the employee
exercise the option in favour of more than one Associction,
it Wwill become invalid and will not be tcken into CiCcount

for any gssoc thﬂ

The Association should cbide by aond comply  wWith
all provicions o? its constitution/hye lomws, which hove  bheen
approved by the Govt.while goranting the recognition. Ay
amendment to the constitution/bye lows requires the appravael
of Govi. sheciflc conditions like rendering of  annuol

geccounts et how to be strictly adhered to by ik
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Funds

- The funds of the Associoticn shotild  consists
exclusively of subscription from the Members and aroants if

any receivéd from Govt.

Executive Members

Executive members of the Association shall be
Gppointed  from the members only. Their pericd of tenure is
only two veors.,

Election to select the office bedrers/executive
members should be conducted by the Association themselves,
Govt. should not in any Way associdte with the procecs,

SUBRSCRIPTINONS

The annual  membership  subscription is to be
recovered by the DDOs thfough Check off system in the pay for
the month of Julys on the basis of the consent note exerciced
by the members in Aprit every vear. Consent form given in
April will remain valid till altered/changed and revisiaon cean
be exercised only in April every yedr to be effective from
July of that vear. The deduction of subscription of not less
than one rupes per month can also be mode from the pay  rolls

on monthly bosis.

DISPOSAL  OF  SUBSCRIPTION:

e D0 aftor Making the deductions Will remit the

anount Lo the Associgtion Ehioush the functionagries as moy e

QULhorizsed by the Associgtion's regdauarters,



LHANNFI OF  CORRESPONDENCE:

Branch Associction will correspond only with the
(sDA. 1f there is Any difference of opinion between the
Branch & (DAs and if the Associgtion desires to pursue the
issues they should toke it up with their parent hody dnd not
ta this HOrs. Only HQ. Associution should normally correspond
directly with the (GDA's office.

Discipline
The office bearers of the Associations do not

enjoy any special steatus and they are treoted like any other
employee under CCS (Conduct) Rules.

D e

% ",'%
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OFFICE OF THE C.G.D.A., NEW DELHI-66.

Sub:- Constitution of Steering Committee of the 3rd Level CounCIl
(JCV) of the CGDA Headquarters, New Delhi.

kkkkk

Sanction for setting up of 3rd Level JOM Council in the
CCDA Headquarters at New Delhi was accorded vide G of [, .Min of
Defence, New Delhi OM No. 7(8)/89/D(JCGV)} dated 14/6/1991 ( copy
placed opposite).” It was also decided in para-2 of the Govt. OV
dated 14/6/91 that the constitution of functioning of the above

.JCM Council at New Delhi shall be the same which is applicable

to other nine JOV Councils already functioning under the Defence
fold. The first meeting of the 3rd Level JCM Council at CGCDA
Headquarters, New Delhi was held on 26/11/91 after completing
requisite formalities.

2. In this connection,, it may be stated that a Steering
Commi ttee consisting of some selected members from Staff Side as
well as Official Side was also necessary for screening Staff Side,
draft agenda items/demands before finalising the Agenda for
discussion in the 3rd Level JCM Council. Since we could not lay
our hands on specific orders regulating the constitution and
functioning of the Steering Conmittee at CGCDA Headquarters, the
matter was informally discussed by Shri RK Jain, AAO of this
office with Shri SS Bhatti, the then SO, D(JOM) during July, 1991.
During discussion, it was stated by SO, D(JOM) that there is

neither any prescribed drill on conduct®of 3rd Level JCM Council
meetings nor any laid down procedure governing the constitution
as well as functioning of the Steering Committee of the said

Council. He, however, advised to liaise with ACSO, AG's Branch,
AG/Org. in this regard and to follow the same procedure as:well
as time frame which is being foilowed by AG's Br. for
constitution/conduct of Steering Committee.

3.1 The matter relating to «constitution of the Steering

- Conmittee of the 3rd Level . JOM Council of the CGDA Headquarters

was also discussed with the ACSO AG/Org. 4(Civ)(C) who shared the
views of SO0, D(JCM) and advised to constitute Athe Steering
Corrrmttee of our 3rd Level JOM Council :

based on the practice in vogue in regard to their 3rd

. Level JOVi Council in the following.manner:-

STEERING COVMITTEE

3.2 The Steering Conmittee may be consisting of the Official
Secretary, Senior Official Member if not chaired by the Chairman
and or other members fo ‘whom the draft agenda points concern 1/3rd

“of the Staff Side selected members are to be .included as Staff

Side menbers in the Steering Conmittee to screen the draft agenda
items. There is no embargo on the number of Official Side members

" “but the number of Staff Side members in the Steering Committee,

in any way, shall be limited to 1/3rd of the total Staff Side

- members of the 3rd Level JCGM Council.

3.3 Since there are two recognised Staff Associations viz. All
India Defence Accounts Employees Association, Calcutta and All
India Defence Accounts Association{Central Body}, Pune in Defence
Accounts Department, total .8“.,_ seats viz. 4 seats to each of the
gbove Associations have been allotted as-Staff Side seats in terms
of Ministry of Defence OM dated 14/6/1991 referred to in para-i
above. 1/3rd of the total Staff Side representatives nominated
to our 3rd Level ~JCM Council viz..8, works out to 2.6 say 2
representatives for the purpose of nomination to Steering
Committee. Accordingly one representatives from each of the two
Associations has been nominated.

3.4 The two recognised Associations have, however, represented
for allotment of U4 seats in the Steering Cosmitiese viz. 2
representatives from each Asscciation on the plsz  that



_2_ &

to non-inclusion or otherwise of a particular item in the agenda =
of the 3rd Level JOM Council. In case, the above demand of the

Staff Side for allotment-of- 4:-seats in- the Steering Committee is

agreed to, the same will be 50% of the total Staff Side number

in the 3rd Level JOM Council that is in excess of the prescribed

1/3rd ratio as well as involving extra TA/DA. In case the number _
is increased from 2 representatives. to 3 representatives as the o=
1/3r'd of Staff Side representatives works out to 2.66," the 3rd

seat cannot be allotted to. both the Assomatmn in equal ratlo.

4. . _In view of 'the above, D(JCM) ‘may kindly examine the above
lssue relating” to number of’ Staff representatives to be nominated
to our Steerinng Committee and advise us whether their demand for
nomination of 2 representatives from each of the Associations may
be agreed to or we may vrestrict the number of staff
representatives to one each being 1/3rd of their total Staff Side
representatlon _in; the 3rd. Level JOM Council in, the CCDA
HeadCIuartr's. 2 S T - o

g

-~
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e5let An early clarlflcatlon IS requested.

L

( TARSEM LAL )

W

~

omm TFefnge Dy.CGDA(ADMIN) - .
j*»' i i ‘ Cor N Tel: 608668 ;oo
Mlnlstry of Defence,‘ .-";
New Delhif.’ " "~ . P ew

uo NO-:ANJ)WLL,LJJ,OZG/ B /Nomlnatlon

dt. 4/3/1992.

o
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MINISTRY OF DEFENCE
- D(JCM)

Referénce preceding note,

2, EIII.Lével'JCM Cohﬁcil?is functioning in
CGDA HQrs. Staff Side consists of 8 members and
"4 each from two recognised Federationms,

3.  There are no guidelines on constitution of

Steerin g Committee of the JCM Council, However,-
- Steering Committees have been constitutedby Army
-HQrs, etc, wherever ITT Level JCM Councils are

functioning, . e e e e w .

4., .. While constituting the Steering Committee
of CGDA, it was decided, in consultation with
D(JCM) , that the number of Staff Side Members on _
this Committee shall be limited to one-third of the
total Staff side members of III Level JCM Councils,
Since the staff side members on the Council are

8 in number, the Steering Committee was constituted
by allotting two seats to Staff Side, one each to

-the recognised Associations,

s 8 " The two recognised Associations have
represented that 4 geats to staff side (two members

from each Association) be allotted to the staff side

on the Steering Committee. The blea taken by the
Association is that one representative will not be

6. In view of the foregoing and in the absence
of any guidelineébn“the‘éﬁbjéct;ﬁe'may stick to our
earlier stand, i.e, the staff side members shall na:
-eXceed onej«third of the total number of JCM Members.

b ;,j'é-gthét;oﬁlyLone nepresentative»efveach'Association will
~_ represent on the Steerin g Committee, . Associations

' ¥ are free to #emifnate their accreditdreprqsentative

| ~.Competent:to- take Spotidecision;an:aLvhdaet~a?thf&L
! ; . — o~ '
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Most Immediate

No. 3(1)/2006/D((JCM),
Government of India

: Ministry of Defence
New Delhi. the 21% July 2006.

OFFICE MEMORANDUM

Subject: Constitution: of the 11" term of the Departmental Council (JCM) of the

Ministry of Defence. \ ’

The undersigned\ is directed to say that while constituting the 10™ term of the

Departmental Council(JCM) of Ministry of Defence, which was dissolved w.e.f

30.4.06, it was assured that the next term (11" would be constituted by allotting seats
to the workers’ organizations in proportion to their numerical strength,

2. Since the formation of the Federations in the Ministry, no verification of
membership has been carried out. In order to decide the issue of the distribution of
seats among the workers’ organization in the JCM Councils, in consultation with the
representatives  of Staff Side an election/verification of membership of
Unions/Federations in defence establishment was conducted all over the Country on
2" Sept., 2005, through secret ballot. Simultaneously membership of the Service
Associations was vetified through check-off system. However, a _number of
representations were .received from Federations/Unions alleging violation of
instructions of MOD while conducting election, and non-conducting of election at
certain places. These representations were forwarded to HQ/Dtes concerned for their
examination/necessary action. Confederation of Defence Recognised Associations has
also alleged that the HQ/Dtes had not furnished the complete information regarding
membership of recognized Associations(whose membership subscription is deducted
through check-off system). Therefore, all concerned were again directed to furnish the
revised/ updated information relating to membership of three Federations and
Recognized Associations, along with a completion certificate. The information
complete in all respect has now been received from all the organizations. A tabular
statement prepared on the basis of the consolidated information received “from
HQ/Dtes indicating the membership strength of the workers’ organization is enclosed.

3. Information in respect of 44 recognized Service Associations who were
cligible to participate in JCM Scheme was received. Out of these 36 Associations are
affiliated with CDRA. There are 8 Associations not affiliated with CDRA which have a
membership strength of 7,747. Out of these 8 Associations, one Association recognized
as 2™ Association in CGDA has a membership of 6713.. Other Associations have a
relatively less membership. In view of this, it has been decided 1o allot seats to CDRA
as a Confederation and an umbrella body of Service Associations as was done in the last
Departmental Council(JCM), MoD. One of the reasons for allotment of seats to CDRA
is that the seats in the Departmental Council (JCM) are limited and it is not possible to
give representation to all recognized Associations individually in the Council to air their
respective grievances. However, after the formation/recognition of CDRA even small
Associations affiliated with CDRA though not represented in the Departmental
Council(JCM), MoD, are now able to present their grievances before the Departmental
Council(JCM), MoD, through the representatives of CDRA.  This is so far as 2™ leve]
Council of MoD, i.e., Departmental Council(JCM), is concerned. .



4. CDRA was recognized in 2004 under CCS(RSA) Rules 1993,
constitution of the last Councils which have since been dissolved. Excepting . _,
Offices representing 3™ level Councils were until recently calling for nominations in
the 3" level Councils from the individual Service Associdtions on a rotational basis
depending upon their numerical strength. Now that ~ the numerical strength of CDRA
has been arrived at, the Chairmen of the respective 3 level Councils may allot seats to
CDRA based on its strength in the respective HQ/Dtes and call for nominations from
the General Secretary, CDRA. The question of allotting seats to the recognized Service
Associations not affiliated with CDRA has been considered. Normally the endeavour
should be to encourz\.ge all Service Associations to affiliate with CDRA in order have
an easy, coordinated and efficient & effective channel of communication through the
umbrella body. Therefore, it would be better if more and more Service Associations
affiliated with CDRA. CDRA represents over 84% of Recognized Service Associations. -
However, while allotting seats in the 3™ level JCM the Chairmen of the respective
Councils may allot seats to the non-affiliated recognized Service Associations taking
_into account their numerical strength/representative character.

3 As per the information received from HQ/Dtes the grand total membership of
all the recognized Federations/Confederation/Associations is 2, 43,416, and the
maximum seats available in the Departmental Council(JCM), are 30. Based on the
membership of each. of the 3 Federations and the Confederation, the number of seats
admissible to each in the 11™ term of the Departmental Council(JCM) has been
worked out as follows:

Nalﬁe of the Federation/ CDRA Seats-distributed among the Staff
% age of membership Side

AIDEF —43.60% - 113.08~ 13

INDWF -19.24% 577=~6

BPMS -17.20% - . 5.16=5

CDRA -16.76% 5.03=~5

Total 29

6. Meanwhile, a Court case had been filed (W.P. No. 58341/05 in the High court
of Allahabad) challenging the verification exercise initiated by MoD. In the said writ
petition, the Court has ordered that. “any action taken during this period, shall abide
by final decision.” The writ petition is yet to be disposed of by the Hon’ble High
Court. Therefore, it has been decided, with the approval of Defence Secretary, to
constitute the 2™ and 3™ level JCM Councils on the basis of the membership
verification results, subject to the outcome of the aforesaid Court case. :

7. The distribution of seats decided on the basis of the membership verification report
would be valid for a period of 3 years from the date of constitution of the Councils
which would be done as soon as nominations of all members are approved by the
respective Chairmen. The next verification of membership of the Unions/ Federations
and assessment of membership of Confederation/Associations whose membership
subscriptions are deducted through check-off system would be undertaken at least
before 6 months of the expiry of the term of the JCM Councils so as to allot seats in the
next JCM Councils in proportionate to the revised numerical strength of the Workers®
Organization.
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8. All concerned HQ/Dtes are requested to take further necessary action on

above lines for constituting 3" level Councils.

Army HQ/AG’s Branch/Dir(JCM)
Air HQ/Dir(PC)
DRDO/Jt.Dir(MS-I)
DGAQA/.Dir(Admn)

CGDhA

DGDE/Director(Admin)

Copy to:-

The Genefal Secretary
AIDEF/INDWF/BPMS/CDRA

<\

(Anula Kumar)
DirectOr(CP)
Tel. 2301 3416

Naval HQ/DCPS
DGOF/Dir(IR)
DGQA/Jt.Dir(P-IT)
DGAFMS/J t.Dir(DG-2B)
DGNCC/Director(Admin)
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CONSOLIDATED INFORMATION REGARDING MEMBERSHIP OF THREE

RECOGNISED FEDERATIONS AND CDRA
NAME OF HQ/ NAME OF THE FEDERATIONS & CONFEDERATION [Recogn. Associations
sL. No. [ORGANISATION |AIDEF  [INDWF |BPMS |GDRA# |notjoined CDRA
1 |AHQ 52072 17826 12476 12274 87
2 |NHQ 9573 6495 5011 4317 0
s |airHa o480| 1538] 1594 889 0
4 |DRDO 3662 878 1079 1591 529
5 |DGQA 2019 1421 861 1056 21
6 |DGAFMS 538 9 11 0 0
7  |DGAQA 52 118 40 12 0
s |OFB 35745 18550| 20806 9605 397
9 |DGNCC* 0 0 0 619 0
10 |CGDA* 0 0 0 9767 68713
11 |DGDE* 0 0 0 685 0
TOTAL| 106141 46835| 41878| 40815 7747
*No Union exists

#Contains membership of those Associations which :joined

CDRA

Grand Total: 106141+46835+41878+40815+7747=243416
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The cC of A/Cs{Fys.)/CCDA(P) ,
AL Controllers including Ge. Controlz ers
(Pys.) & J DA (Fungg) |, . '

Sub ‘s Central Civiy Ser.vices(Recognition of
Service ASSOSiaticn_s) Rules 19903,

e

Copies of Deptt,  of Personnel & I‘rainin.g OM No, 2/
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Flease acknowledgs receipt,

< . '-‘2/\’5 -
B (P.s. M=oz
= COPY toia : =

le  The Sec‘reta.fy Generat, AIDAA (CB Pune,
Office of the CDa(o), Pune,

L The Secret_ary General, AIDAEZ, Calcutta,
Office of the cc of &/Cs(Fys) ,
Calcuttg, . for informasion ang Decessary accion,




Nc.2/10/80-3Ca
Government of India
Department of Personnel & Training
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New Delhi,the 9th November
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OFFICE MEMORANDUM

Subject: Central. Civil Services ( Recognition of Sarvice
Associations }: Rules, 1993. :

« 5 8 2z e

The undersigned is directed to say that the gqu
©¢f framing fresh Rules for recognition of Service 2
tions of Central Government employees has been un

eration of the Government for guite sometime.

4

the Government—have framed the Central civii s

ecognition of’'Service Association ) Rules 13%93. These,
Rules have been notified in part (II),Section 3, sSub-Sac-
‘tion. (i) of the Gazette of India extraordinary datsd 35th
November,1993, as GSRrR No.6839(E). The Rules will, thersfore,
take effect from Sth November, 1¥993. A copy of the Rules isg
enclosed.
2. These ﬂhles shall apply to all Service Associations of
Central Government employees including Civilian emplcyees in
the Defence services, but shall not apply to industrial
‘employees of Ministry of Railways and workers employved in
Defence installation of Ministry of Defence for when sepa-
rate Rules for Recognition exist.
3. The status of existing recognized Associations /

7

tions includipg those recognised on ad-hoc basis
regulated in;é;rms of rule 4 of the said Rules.
' 7

4. . Recognitidn will be accorded by the Ministry ; Dep
=Rent to an Association on fulfilling the condition
scribed in Rule 5 (d4) (1) of the rules in resu
the entire Ministry / Department. The Assocdiation sc
nised at the Central level may have branches in th
formation. In respect of Secretariat staff belongin
Central Secretariat Service, Central Secretariat s
phers Service, Central Secretariat Clerical

recognition will be on all Secretariat B
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pPresent. Such Associatiens will have branches in recoective
Ministries /Departments.
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Sy the Controller General of Accounts.
6.1 Relaxation of any of. the provisions of tne CCS (RS’
Rules, 1993 under Rule 9 of the said Rules should be dore
Only with the prior approval of the Department of Personnel
.&nd Training ‘

6.2 Doubts regarding the interpretation of
CCS{RSA)Rules, 1993 should be referred to the JCA Division
cf the Department, of Personnel and Training fer clarifica-
tion ,
. . . , _ ‘ | -
7 A copy of the Rules may be provided to. all existing
Associations / Federations-immediately fol appropriate
action. k-
2 { - E
Receipt of this 0.M. may kindly be’acknd?ﬁeéged.
Aindi version will follow. . f! Y“'_ Taw emien
SN e e
m. ‘.-_w\ﬁ' T T
Lo~ _-v\ .
\ BIR .DATT ) ’
- DIRECTOR(JCA}
‘Tele. No.3013180
e " 4
1. All Ministries / Departments of the Govt. of India.

2. UPSC /.CVC / C&AG / Commissioner of Linguistic Minori-
ties / Commissicner for SC/ST / Backward Classes Commissien/
Minority Commission / PM‘s Office / Lok Sabha Secretariat /
Rajya Sabha Secretariat / President’s Secretariat / Vice-
President’s Secretariat / Supreme Court / High Court /
Central Administrtative Tribunal. e

3, All attached and subordinate offices of DOP&T / MHA., #
4. A1l Officers / Sections in DOP&T / MHA.
s, Secretary, Staff Side, Naticnal Council (JcM), 13-, A

Ferozeshah Road, New Delhi. | ﬁﬂ?‘

6. All Staff Members of the National'Council(JCM)._

=

. All Staff Members of the Departmental Council {JCM) ,
Ministry of Personnel, P.G. & Pensions.
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-..hereby makes:the’ fO’lOn;Dg rules, namely:

_Associations ) Rules, 1993.

 Centra§ civil Services ( Conduct ) Rules,

{ic 3 in Part-iI, Section I, ishd
the Gazette of India.} -

.ND.2/10/80-JCA{V0l.1IV; .

© Government of India | . om

Ministry ‘of Personnel, Fublic Grievances & rPensiocns \
{ Departmewt of Personnel & Traxn;rg 3
'NEW DELHI, the 5th November, 1383.
NCTIFICATION
.3 1In. exeréise 'of ‘the powers conferred by. the proviso ©o
article 309 -and “clause (S5) of article - 1i8 of the
.- censtithtiond’ after corsultation with the Com o and

Aucddtor: General in relation to_pe:sons serving I dian
Rudit- and: Accounts Department, and in. supnrsess';. of ths
Central .Civil Services {( Recognition of Ser”fce
Associations) Rules, 195¢% ex”ept as respects things dene of
.onitted to be done -before such su*ﬂersess1 n, the President

2. Shprt.tltle ané_commencement;(l) These .rules may e
called the. Central Civil Services ( Recognition of Servics

<5 $ o . B
(2% They shall come into force on the. dats of their

.publlcatlon in the official gazette.

2.+ Definition:‘In these rules, unless fhe contexiy

otherwise reguires, -
Xa.i-“Goverrﬂent" méans the Central Governpment.

{b: -¥Government 'servant’ means any p

K App’;catlon : These rules shal?'épnﬁv Lo Ssrvics
_A¢e0P1atlons ‘of all Government servants inciuding civiliian
Government “Servants in the Defence Services but shall not
apply to industrial employees of the Ministry of Plways
and workers-employed in Defence Installations ¥ of
Defence for whom separate Rules of Recognition ‘

4,. Service Associati ons 2lready recognised:

A Service Associaticn
recognised by the Coverrna
these rules. and in respec!

Y

vl



e,

o e

. [l
? VA

suzsisting at such commencement, shall ‘continus to pe s -
resognisad for a period o© n e&r fxom such commencemen ig
2r ©ill the date on which the re gnltlon is withdrawn fz
* whichever 1is earlier. ' ‘ A=
3 Conditions for recoyniilizn of Service Associations: = Cz
I ;
. A Ser v'ce Asscciatien which fulfills the following =N
‘ senditions may be recognised by the Government, namely:- . Bhals ¢
! {2} An abp ication for recognition of ﬂerv1,e Associatice {fa} t
has been made to the Gavernment contaln‘ng Memorandu T
S of Association, Cecnstitution, Bye-laws of the Associa a
s - tion, Names of Office-Bearers, total membership and Se
any other inferrmation as may be requ1red by the
Go veanenu, ' _ “{B) €
tl
b} the Service Association has béken for1ed prlnarlly wi o’ s
the object of promotlnq the common sérvice interest o
— its members; : gy &)
, e . j
{c) membership of the Service Association has bese v
restricted to a distinct category of GoVvernmen!
servants having common interest, all ‘such Goyvernment {4} a
. servants’ being eligible for membershlp of the Servic - subnit
e Association; - : to -the
' o . e or EHea
e () {i) The Associatiocn represents}minimum 35 per cent ¢
total number of a categery of employe§ prov1ded th: - (2} i
where there is only one Assocliation which commands mo: c
than 33 pet cent membership, another Assoc1a+1on wit’ . e
second highest membership, although Jless than 35 .~ G
cent may be recognised if it commands./ dtleast 15 p q
i i cent membership; : h;}; ' k
{ii) The n=mbersh1p of the Government se*want shall.é‘ (£y ¢
. automatically discontinued on his cea51rg to belong z
such category:; .
. T (g)
- ={e)} Government employees who are in service shall />~ :
- mnembers or coifice bearers of the Serv;ce Association; I
t
(£} the Service Asscciation shall .not ‘be formed
represent the interests,or on the basis, of any cast {h)
tribe or religisus denomination or of any group with : 3
cr section of such caste, trlbe or religiou . e
denomination: ‘
{1}

the Executive of the Service Asscciation has b
appointed from amongst the merbers on‘ ; and

T}
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-{b) the Service Ascociation shall no*_espcuso

{f} the SerVice_Assogiation shall abide by, and-

(n} the funds of <the Service As:
exclusively of subscriptions from =
if any, made by the Government, an
for the furtherance cf the object
Asscciaticon.
: |
6. Conditicns subject to which recognition is continued:

ery Service Association recognised under thase Rules

.shal; mp y with the following conditions, nanely :-

{a) the Service 2association shall not =sand any
representation or deputation except in connectiocn with
a matter which is of ccrmmon interest tc membsrs of the

Service Association;

‘the cause of individual Government se*va1+s ral
service matters; . :

é
{c) the Service Asscciation shall not maintain any
folltlcal fund or lend itself to the propagation of the
views of. any polltlcal party or a member of such party;

(a) ‘all representatlons by the Serv1ce Assculat; shalil b=
=ubm1tted throuqh proper channel and.shall ke aidressed
to the. Sevrebar} to the’ Government/Qeaa of. th,, Croanisation
cr Eead o¢f the’ Department or Offlc ’ ]

{e} a li ‘of members and offlce bear ers,'and”upvtc-date
copy of the rules and an audited. stat ement of accounts
of the Service association shall be furnish :
Government arnually through proper chanre :
general annual meeting so as to *eaﬂh the chgrnmed
before the 1st day of July each year ’ .

all the;prgvisions of 1ts CORStlLUulOﬁ/b’°-

{g) any amendmen+'{h the const*;uflon/by
Service Association, after its recocnw_lo G
Rules, shall be made only with the pricr app
the Government; ' '

the Service Asso claticen shal

{h;
periodical, magazine or bull
- approval of the Government;
(i} the sérvice Association s
periodical, magazine or bul
Government to do so, on the




theres? is prajudicia the interests of the Central
Fcvsrnment, the Government of any State or any
Sovsrnment authority or to godd relatisns betwesen
Goevernment servants and the CGovernment or anyy
T Zovernment autherity, or to gOOfq relations between the
k. Sovernmernt of India and the Government of a foreign
£ = Stats;
N ? .

, % “he Service Asscci on shall not address any
communication to, or en»er into cor?eaycrden e with, a
foreign authority except through.the Government which
sh2ll have the right to withhold it; st

(I

{x} the Service Assoclation shall not dec any' act or assist
in the doing of any act which, if done by .2 Government
servant, would contravene any of the provigions of the
Central Civil Services ( Conduct ) Rules, 1364; and

{1} communications addressed by the Service Association or
ov any office-bearer on its behalf to the Government or
=1 Gevernment authority shall not contain an
disrespectful or improper language.

of Hembership:

e {2} The verification of menmbership for the  purpose of
recoghltﬂaﬁ of a Service Association sﬁall be done by {.
the Check-0ff-System in pay-rolls at such intervals and in J§
such manner as the Government may by order preécrlbe. ¥

{2) The Government may, at any time, order 'a speciall
verification of membership if it is of the opinion,!
after an enguiry, that the Service Association does not
nave the membership requ1red under sub-clause (i) of clause
{d} =f rule 5.
8. ¥ithdrawal of Recognltlon' ’

If, in ths opinion of the Government, a Service Asso-§{.
ciation Yecognlsed under these rules has falled to ccmpl-

of the conditions set out in rule 5 or rule 6 or
e Government may after giving an opportunity to the

ssociation to present its case,

withd¥aw the recog-;

; corded to such Association. !
-t j
. L
b 9. Relaxation: . : ;, /
The CGovernment may dispense with or relax the v
. % reguirements of any of these rules to such extent and
subiect to sucl onditions as it may deem £fit in regard to
, any Service Association. . X
t
iT. Interprstation:
If any gquestion arises as to the interpretaticn of any : EK
of =he pr isi £ ¢ i : 3 . ’
Sl Tne provisions of these rules or if there is any \
disput relati t fulfilment of conditions for
recoognl £t s e referred to the Goverrment, whosea
22518t be final. L

(3 S 1
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Pleése»aéknowlédgéf

quy‘to:;

1e wimThe Secrstary General, ‘AIDAA (CBY puns

"7 a0, pune..- ST iy
2. The Secretary General;:
: Cof A(Fys) , Calcuttg 3
3. ALl staFre Sidz Memba ST

« ZGDa HQrs,
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New Delhi, the 21ST JaN, 1004 \
OFFicg MEHORANDUM

v Vnecogniticn
©f Sservice Associations )'Rules, 1883, -
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2.1 In terms of Rule 7 of the above mentioned Rules, $

_the Verification of Tembership for the purpose of 7
Tecognition of a Service Association shall be*done by the-

Check-off SYStem in pay-rojje. T =

Sovernment erploysza
reguired ¢ apply,

’

: - Buspecimen o !
at Annexureflu- On receipt-os
the a licatj ', the Association je reguireq t3 confirm

the
membership, and eafter pass the,applicatioqa;to the
DDC for effecting recoveries, Ak T L

2.3 Consent fo;'& STV SE By %
Temain valjg till altera
for deduction ¢ if an

Y be exg;
©f _April each Year ﬁ@fbgwwffegtlvgwﬁps

27 4 Under the Check-off'syStem
may subscribe te only ONE Association. 5
TUifilimenst of the TeQuirerent of mirnimur Tber
Rule £(g) (i) of the cCs (RS2)* Rules, 1go4- Ty
hembers whe have paig the'subscrip“

S¥ster shal; be taxen into account,
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2.5 Recoverjes of annuaj subscripticn,frbm Pay-reil in !
Tavour of 2 DbParticular ASsociatjor shall pe m2de by the Dbo
Shte a yvear ip the month of July. 1
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e adopted for recognitil io: a 3 itial
stage. The guidelines are by nc means exhadé%ive and Minis-
tries / Departments may make such chang s they deenm fit
provided the changes do not infringe any bf the provisions
of CCS (RSA) Rules, 1993. 4

4.1

Detailed procedure regula ing recovery of
subscription from the pay-rolls, accounting and the consoli-
dation of accounts, has been prescribed by the Controller
General of Accounts vide their O.M.No: 9(4)/93/TA dated
2.12.93 a copy of “which is  enclosed for ready
reference (Annexure.I1I). Doubts regarding the above men-
ticned O.M. may be addressed to Shr1 Ja1 Payal, Asstt.Con-

troller General of Accounts, Lok Nayax Bhavan, New Delhi-
110003. : ;

S. The precedure for crediting the subscription
deducted by the DDO to the Association's account nay be

finalised by each Ministry / Department in consultation with
the concerned Association.

6. Each Ministry / Department should give wide
publicity to all the instructions / information / schedule
regarding the verification of- rmesbershi p/sc. that the entire
exercise is carried out in a srooth manner. '

The receipt of thls O%F r.ay please be

Hindi version Fc;loxs. (}}A ‘

( BIR DATT )
: : : ) DIRECTOR{JICA)

A1l Ministries / Departrents of the Govt. of India.

2. UPSC / €VC / C&AG / Commissioner of Linguistic Minori-
ties [/ Commissioner for SC/ST [/ Backward Classes Commission/
Minority Commission / PM's office J Lok Sabha Secretariat /
Rajya Sabha Secretariat [/ President's Secretariat / Vice
Fresident's Secretariat / Supreme Court / EKigh Court /
Central Administrtative Tribunal. = '

-~

3. All attached and subordinate offices of DOP&T / MHA.
S
4. Secretary, Staff side,
Ferozeshah Road, New Delhi.
|

211 Staff Members of the

National Council (Jc¥), 13-C,

n

Natioﬁal Council {(JCH) .
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LETTER ©OF AUTHORISAZTION .
I, . {naxe and@ desigrnation).
being a merber of A:soc1atxon héreby au*hor1s:
deduction of annual subscription -of  Rs.
for (Year) from my salary ané authcrise ‘its Payment
to Association. .
signature:
Nang:
Designation:

TO BE FILLED IN BY THE ASSOCIATION

It is certified that Sh./Smt.

is a merber of Association.

Signature of authorised

Office'Bearer.
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ANNENURE - iz
BEROAD SUIDELINES AND BCHEDULE FOR Tur CONDUCT oF
V:RI?IC;TION CF MEMBERsSHIp OF AaSOCIATIDN

membership 0
ive the followin Steps,
g p

(i) A circular, in the

month of February, 1524,
be issueg, Calling for

applications fromvthe\hssoc‘

F8TS of the Associatjon,
(d) Estimated'memhership of the Association.

(i1)

¢ e_respectiVe Ministries /4Debartments
to €nsure that they £

mer

{ co,monelity'of interesgt €an be Secureg
i "EXITUR extent 8nd each Assoczatlon functiong as '‘a
’hamogeneous SToup. 1t j¢ left O each Minigér thDepartment
ito efine distinct Categery, keeping ip View the functional,
\administrative organlsationql Set up. This €Xercise shoulg
b

(1ii) Theeeafeer one such‘appllcatlon Should pe re-
ferreqg te the Department ©f Personnej; & Trainingj(JCA Sec-
tion) for vVetting along wWith ‘the following informa-
tion/documents:

(d) Estimated membership °f each Association as
Claimeg by the Association. .

Based op the Comments ¢ the
Persorne) en the Sample 'gaser,

nay be SCrutiniseg If ne

Department of
the remaining
CesSary, the Concerneq p
T2y be advised to carry out necessary anen
constitution / Bye*laws. Thereafter & fresh Notice Shoulqd be
lssueg for the inforpy i i
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v)

choice . staff] and obtaining their consent for
deduction of subscription from the pay-roll in the proforma
at Annexure I should begin. The applicationl of al1l enployses
should reach the DDO by the end of June, 1994. -

vi) The Drawing and Disbursing officers should
complete the work related to the verification and its

compilation and remit the information to the. nodal point
fixed by the »

19%¢4.

vii)
corpiled by end of August, 1994. f
viii) The Ministry/Department should. thereafter seek
the approval of the Minister-in-charge to accord the formal

recognition to such of ‘the Associations who fulfill all the
requirements of the CCS(RSA) Rules, 1593, ¢ :

2. The time " schedule’ given above
1llustrative. KMinistry/Department may, -in.consultation with
the ZXZssociations, if necessary, adopt & different schedule
depending upon the circumstances[preyailing in the Ministry/
Departmernt. Fowever, it must be ensured that the entire
exercise is completed by 30th Seéptember . 1594. L

is only

A ' I

ultaneously, the work of ascertaining the

iinistry/Department, latest by 10th August,

The information at the nodal point should be




T A—— e L

N vﬁ’@
(N "\ - 4
U EPne yan Ot
ARNENUFE-TTT
7 . "7&?%
t
e
-SFY ©I O.M.NC.%{4)/93/Th/1006 dated 2ne December, 1993 ~— G
MEENE Y by Controller Gensral of ccounts { Department oz —
Expenditure ), \
Subject: Procedure for deductisns towards merxbership ’
sulscriptions to Bervice Association of Central Government
employees Zror salary bi

ills - Regarding,

Attention is invited to Rule 7(i) of the cCentral
Civil Services { Recognition of Service Associations ) * i
Rules, 13993 published in Part II Section 3 Sub-section (1) !
of the Gazette of India and Paragraph 5 of © M.No.2/10/80- !

Training. The following procedure regarding recovery of i
subscription for the Association from the Pay-rolls may :
be followed by all ¥inistries A Departments of central .
Government other than Department of Posts, Department of

Telecommunications and Defence civilians of the Ministry of
Defence for whom these Departme

nts may issue seperate
orders. :
1. Every employee wantihg to be a member of a Service
Association would have to give “in writing to the D.D.O. in

the proforma as may be pPrescribed by Department of
Personnel angd Training, his consent for deduction of
Subscription from his pay bill.7Tﬁ§WESE§€ﬁf“T§“f6f5e“Eéﬁtf
through  the ggpggfﬁed“SérviEéfA§spciatidn, to which the

nmexdership is sought. -

2. The consent letter given by the erployees will be
drouped category wise angd filed securely in ‘guard files.
The details of the consent will be' . noted in a register by
the D.D.0., the forrat of which is indicated in Annexure-z.

3 The reccvery shall be'médé»at such

. intervals as
prescribed by DOP&T. oo :

4. An extract fronm this register, in duplicate, will
be given to the cashier for makithneéessay eéntries in the
acquittance roll GAR z4 ef -the month concerned. . A suitable
coloumn in the acquittance rell may - be opened in the

relevant month to record the dedutions' separately. The :

deductions made by the cashier,  through acuittance rol}

will be outside the cash transactions of the  ‘Government.
Account. ' : ' ' '

5. The DDO after rmaking the deductions will remit the L
amount to concerned Associaticn,findicating.the total :
deductions and the total “number of persons covered by the : £
amount remitted. The amount may-be.remitted-to the

functionaries as may be authorised. by, the association to
receive the subscription. '




3
R o
£ The DDO shall also reconcile the total deductions
with the details of membership of different associaticns as
per his records. Suitable endorsement in the register
rmentiored in para {2) above shall also be made by the DDO.
7. The DDO shall re

port to such authority and at such
intervals as may be prescribed by the Ministry / Departrment,
details with regard to the total number of persons belonging
to each of the service associations. The proforma in which
the statement is to be sent is enclosed as Annexure-B.

8. Receipt of the 0.M. may be acknowledged.

Encl. Annexures A &-B.
sd/-
( JAI DAYAL )
ASSTT. CONTROLLER GENERAL OF ACCQUNTS.

é
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REGISTER TO

BE MAINTAINED BY THE DDO

CATEGORY OF EM%LOYEES:

AKNEYURE - B

S.No. Name Year 94-95 Cy Year 85-96- Bill No.
; Name of the Bill Name of Accociation
Association no. - of which a menmber
of which a LT :
- member.
Year 96-97
Name of Association Bill No.
of which 2 member. 3
) (7) : (8)
i
o \

o i
ilhaiddn o

L L TP

i
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‘;m{g; !ﬁﬁg;monﬁhgﬂ’Theftonsent ITgtcer is teo be sent through the

the Pay Bills,so far as DaD émployees are concerned:- -

© 14j) “Theé recovery of annual subscription em favour of g Darticular,

iv)  an extrackiin duplicate from the register mentioned in para-

"‘i\,. I =
ST

i NO.AN/XVII/17003/I/Vol.IT

Office of the C.G.D.Aa.,
B . . on . L. WestiBlock=V, R.K.Puram,
SN LAl U New. Delhi-i10 086. . e

S . { I
o ] e i, S Dated - . L§ .02.94 LS

S The'cc of A(Fys)/coalp) . \

£ . -All Controllers Including GP Controller(Fys)

1Y ¢ “Procédure. for deductions. towards. membership

- AWsubéfmiptioﬂﬁto'Séfﬁice;Associations.of .

.. ., Defence "accounts Department Employees from
;.7 pay bills = regarding, . - : '

.7__‘_':- ) W i . ~ : »,"_»;» E = N . Q»%' e,

B - gef;:irhis;office_circular letteg\No.‘d;.24.1;1994.

o ‘Tnftéfms.oﬁfRuLe‘7 of CCS(RéCdgnition of Service Association)

 RﬁLési1993ithe”§rOCe6ure for verification Of membership for the
‘PUrpose  of “Fecognition of any association of' Central Gowvt, Employees,
~shall be the eck—ofﬁ»system in the Pay Rolls, It has been decided.

that the controllers may follow the follicwing procedure regarding
recovery of membership subscriptions to Staff AssOclations from = -

T i)w Biery Staff mehber wantihg“to:bé-a”mémbertdfza Service.”

«  ABs0€iaticn (ATDaa(ca) Pune/AIDAE Associ ation €alcutta) would
“7 - hawe’to givé “in.writing his consent to the offieer-in-charge
AN/Pay Section/Sub-0ffice of the CDA under whom hs is
. Serving in the format given in annexure~I. to DP&Teg. OM :
" dated:31.l.94~j(SpagimeﬁJéndlcha}}.,;ﬁ ST SRR A L,
> h;vgéfor~deduction of'subsc;iptipntfrom-his pay-bill for

*ﬂ,cpﬁéerhed"Assqciagiqn, to which the menbership is sought.

ii).. The consent letters given by the employees will be grouped
o category-wise/Pay bill-wise and filed.secur tyuinTguard files
by aN/Pay Section/Sub Office in which the individual is
serving. The details ‘of the corisent.letters will be ncted in
‘4 register by the officer-in-charge aN/Pay Section/Sub office
~¥n-the formaz given in Annexure-II, .

‘' Assoctation{ie one Association only) shall bé made from the >
0 Pay b¥11l opdenin a year in the month of July, : -

4

1(ii) asbove, will be given by the '0~I/C aN/Pay Ssction/Sub- - .
‘office to the 30(a)/aa0 detailed on disbursemtn of bay Ffor _
the month of76uly each yesar who would bs responsible for - 4
effecting table ra2covery on account of Association subscrip-
tion as well from tha indlvicduals as per extract/list providegd
o him by op=ning a suitable column in the acquitance roll
(3pecimen given 1in Annexure-III) in the same manner in which
table recoveries on z/c of DARG/Co~0p. Socisty, CSD/NDC etc.
are made as prescribed in pPara 2 saction H of the cash D
circulated under'this office con al. letter No,aAs/iIII/30
I/vOol.VI 8£.29.12,1988, at the time of depositing th
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undlsbursed amount of Pay and AllOWances with'the cashi';?r-;
by the s0(a)/AAO detailed on pay" di sbursement duty, the '
- amount pertaining to Association subscription ‘will also be.
deposited by him with the former a3longwith other recoveries:
on account “of DARC, Cooperative Sficieties’ ete,iduly tallied
‘with the extract/llst and.-a proper. rece:.pt obtained from =
_ the cashier in‘the manner’ ‘perscribed in Para 2.Section H of
the’ Cash. Drill. . The- amount so received by. the Cashier '
 Shall in the first instance, he accounted for M the
i “Non—Pule.c Fund AcCOunt cash book by him, -0

v) In the dase of absentees the recoveries en account of _
. membership- subseription will be effected by. the. ¢ashier
. while disbursz.ng the Pay-and. accounéed for in the ;'Non-

; s Cash Book., -

ashier will remit’ the amount towards Associat‘.lon et
ip 'subscrlptlon to thé functionaries of the concezn
_Assom. ati‘.ons who may be, authorised by the 1atter to regeive
the subscription indicating the total deaud:iens and the I
of persons covered. by the amount.bzing. remitted.. The casha!
" will also. obtain proper:- ‘récéipt £rom such ‘authorised funedis
aries of ‘the .Association. For -this. putpose the procedure -
prescrlbed in'para 3 et.seq. section H of the cash Dril’~ N
- referréd to: in para {iv)- asbove: would be fclln%d mutat.\ - E
«  mutandis by the cashier. otk = .

vi) The

2 '-r"“"."I'he Ao(cash)/I/C Sub—of -iee/Cash Offloe'_ shall also reconcile

. the total deduction with the details of -membe ip of different .
assoclathns available in the-regi ster referre -tQ.in para 1(ii) -

above, Suit able- endorsement. :Lr} th:.s regard shall alstl be made b}’
him'in this register. e : .

. 5. ‘The: CDA shall report to thls HQrs. offlce by Sth August .- -
.. each year pos1t1vely details with regard to the tokal No, oOf stafg
menbers (category-wise) serving in his. organisation, and total A .

" membership as per check off’ ‘system in respect. of sach of the twQ

associations on the: profoma given. in Annexure.IV where dedu@w
¢ were duly made. by hls OfflCE/sub of::ices tOWa.rds nen'bership
L subscrlptz.cm.

Please acknowledge rece:.pt.v R

o roa _.G Deds
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ANNBXURE-T

LETTER OF AUTHORI SATION
. I ' ’

“being a member of

(name and designjtiQn)_

.. Association hereby authorise
deduction of annual subscription of &, ‘

for (Yzar( from my.salary and authorise its payment
to ) - Association, . ‘
| ' »
Siéﬁature:
Name s
) - Designation:
, T —— T
e N 'O BE FILLED IN BY THE ASSOCI APICe
s It is certified that Sh./Smt;* . i

is a merber of

Association,

signetﬁre.of authorised
offi e Bearer.
T \
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Sl.

N ame

U Year 95-96

Year 96-97

No, Name of .~ . . Bill -Now~ | Bill No. Name of .. Bill No.
Association - <-Association _ Associ a:ion
of which -of which of which
menber, i - menber, « member,
Te 2. B, - 4, K 6. 7. 8.
g o -
|
|
|
|
i ,
i
. o - o {
w {—




ACQUILTANCE ROLL FOR_DHE_MONTH JuLY, 1994

. DEPARIME. '

,U\.Uly .votl'llD.,!,.Ql,..l.l.'.....l

®

e . ANNEXURE-TITI

N ama ;_ 7.;aﬁ\hﬂzmu.A,Ummwosmﬁwos .zmﬁ

sgig. 03,

st amp.

Non Govt, Dues

Coop
dues

NDMC
dues

csp  DARC Memoer-
dues dues ship

Misc. Total Net
wum»v\. .

Sig-
nature

Mt S subscrip-
i “tion to ,
_u | ‘staff |
, adr § 5 e C Associ.a-
5 . Mo o - pN . o . . _t..”qu.
i }
Qa
P LY
¢ .
N e i ) B
. - |
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—  ~'POFOXRMA O@ Sr Ubrah Lo mw SEND BRY DDO 'O MHE 1 QObe OFrICsH . .
351, Catecgory _ . wonmu. No, om mﬂowou\mmm Name of the _,_maumwmrﬂu as per Rem ark s
No, +in that Category., Association check off system.
H.u:.lllll.il..m...u. _..i.!.l.}l:.,l.”.u_” o . 3. _ \ . 4. - lll:..mo. T 0.
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Ministry . of Defence, .

New Delhi, tne 05th April, 1995,

OFFICE MEMORANDUM
' |

Subject : Clarification regarding Central Civil Sergices

Recogniticn of Bervice Associations) Rules, 1993,

A copy of DOPeT!'g dffice Memorandum No,2/2/94-
JCA, dated 22nd April, 1994 on the above subject is sent
herewith for guldence and further nezeésgsary action,

2. -« The contents of the enclosed Q.M. may be brought
to the notice of all concerned. It is once again reguested
that the exercise relating té ‘the recognition of Servicek
Assoclations may be completed within the prescribed time:

frame,
*{ (’1;1&5&'1‘,"'(‘ ;
( V.K. saXsna )
: ' SECT ION OFFICER -
- For Under Secretary ¥o the Government of India,
To

te AG's Br./Dir(CP) - in rfo all Branches of Army Hc.

2. NHQ/DD( > '
3. Air Hqrs./JDPC
"4, DGAFMS

5. DGDE(Admn)
& DONCC/pers(c)

7. .CGHQ .
- 8, DPR (PR-X)

9. 'DRDO

100'\2(63.&
11. -DID&P (Air). e
12, DGQA |

13.. D(Fy-II)
Copy also to s=- -

e i - ALl recognised : Sscciations in Ministry
( 3 0f Defences
b\. i < . -

5\

TN

N \ gf}fuﬂsf' \
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NCL2/5/eh-sca
Government of Ind
Ministry of Personnel,
{Department of Parzornne
2777708
_C. / ',’If o
r_ S s oL - ., ,_._ ; S vy i"-“.' p—_—
gubjects .fecognition of Zervice Association - veiting of
, sample cases, : :
" \ LI R R 4P s : 2
o 1 T It 15 Suggested that the Constituticn/Bye-lsws -af tn
¥ “associstion may be examined in terms of Recognition rules

3

. and -1t mav be ensured that they conform to. the Recognition.
Rules. In“addition, it may also be ensured that the "constitutiorn
constitution/bye~laws have the folluwing features;

e 1t April to 31st March.
(1) Erocedure for holding eléctions.
o oo wooGonstitation of san Asseciation must lay do.- M
- procedure for conduct of elections to glect office = .rers/ )
,.members;of~Executive Cdmmittee;~:.uch'eleqtion'shouli o=
.. conducted b Association themselires, Government Dec:z=rzment

.‘f.SO;r%guesteq~by~§heyéssociation, %E officigl.mag te deputed
By Tune 0 28 »sn.observer havir 10t! - with =zhe Q
conguc 33 e;ect§ogS, Frer-ag %ng HENIANG T d - actual

- should tn 10 any manner associate with.the process, Howeveri—&

(ii1) ferm of Office bearers,

An office-bearer should- have g fixed term notx
éxceeding two years,. If elections are not held within three
months of expiry of the ‘term, the office-bearer.would cease
to be duly-elected.repreSentative'of the Association,

- - - -

{1v) - Iotal number of office’§§§£9r¢£membg§§_gf Executive
_Q_ommitte_g S o L :

| The total number should not be disproporticnate
to the total membership of ‘an association and Keeping in
View the'funptioning.wo:king:feQuirement.of anb agsociation,

(v Amendment to ‘the Constitution.,

Wouna 1. .Ih€ constitution should provide that any amendment

~21+d Dbe done by the " asgociation after seeking orior approva?

Ut the Covernment, (Rule 6 (g . : =Y B
Lontd,,.,,, =
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{(vi) Magoershin Subserinfisg,
/

1memtershin
et gaductad

2Mpiloyees,

(vii)

for attending the Annual
fically 1laid .dqwn in the
however gepenM,upon_tne
'associa%ion; L
R As regards
membership clause, it
that the Association-is
common interest of a dis
So that the commonality
Haximum extent snd the
grdup. . However, it
distingt category ke
- rative/organisational se
objection to.a composite
groups/categori@s- '

co
iE

The -Association
indifcated;’.

final vetting,”

Number of. deleza

The numper of

Association’ functig
is left to the. Depart
eepin

subject b
N may be advised to amend +the
and thereafter,
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s
Su
co

delegates from.
General Meeting
“onstitution,

membersnip and.
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P o No.2/2/94
;o ‘ Government of
Ministry of rerso

(Depar meda of

-JCa

India .
nrel, P.G, & Pensions
Personnel & Training)

We

ﬂ.m_geeﬁﬂﬂﬁﬂaﬂﬂﬂﬂ

v«Delh* tﬂe'dZFu Aprll 994_

Subject:s Clarlrlcatlon regard_"g Ce”er l Civil- Services
' (Recognltlon of. Serv1ce Assoc1a+ ons) Rules, 1993,

The unoerSLgned is dl

rected to invite attentlon

of -all Minlstrles/Depar;ments tothe Central Civil Sefvices
wf(Qecagnltlon of ServiceAssociations) ‘Rules, 1993 fTherein

 after refereed to as-the Rul
November 1’93 and to thws D

referentes are: being. rece

eﬁ): Which were ndtifled in
epartment®s O.H. of even number

ived in this Department’ seeking

' ) <d§ted-31st Jaauary, '1994. and to- say that a large number -
L e B

arification” concerning the

above-mentioned Recognifion

Rules,  With a view to. avold further references andr to

4exped1te matters, the common

‘points of doubt have: “been

compiled and -are clarlrlad oelow For 1nformatlon of all'

M;nlstrlesﬂjepartments.__

POINTS OF. DOUB”

ie: whether the Rules are ;7“

aopllcable to casual .
labourers,, extla:Depart~
mental ‘agents, Contingen
pald staff, industrial
employees working in , ="
Telecom factories, = ...

2. Whether a Federation or
Confederation of associags
— tions. .can be rerognlsed
under the Ruees.j* i

3. Whether the tern'”dlstlne

. CLARIFICATION

No.. The Rules are applicable

“only to those Central Gover-
iﬁent employess to whom the -

CVS(Conduct)Rules, 1964 apply.

These Rules do not relate to

a 1:'ederaL,:Lcm/confedera‘c:i.on
‘of  Associations and as such
they cannot be recognised -
‘ander the Present RuWes.“

t By a dlstlact category is

category" used: in Rule 5(c) meant an Associlation:whose

means groupwise categor-
isation. i.e. gr.up 'a’,

'B','C' & D' or cader-

w15e categorlaatloa;

members:have a commonality

of interest’ and functlon

as a homogen@us group.

The responalblllty for ;
deeenlng 2 "distinct category”
‘has been left to the Concernea
WM1nlstrvADepa&tment

: - ,.,..,contd.°
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4, Wh ether the first ‘wo:°’rﬁo. *u;x lﬂent of~tbe condition
zssociations  acé +A'“e DreSC&leM““ Rile S {a) (1)
recrgn;sed even if” T ~is essentia; ‘before recégni-
neither of them fulfil 1 tion can be co;s*aered
the Conditic 287 bf nevpng ‘In-okher words; one asséciation,
Bhe Minimum member swep that is the first associaticn,
of 35% “must have have 35% membership

- beﬁure the second| assuciation
el 7 U wth minimum ofr 15% membershen,

““"‘*fﬂcan be recognlsed :

5. Whe*her Associations
~are to ke recognised -

centrallyfor zone/c1rcle,
‘wfreglonwise.”- LY

-+ Phe ‘Associations are to
be.'retognised centrally.

on,all WLn’strv/Depurtment _
baSlS.- DCUh'ASSO\ atlons 'T“
_may have their’ aﬁches in . .
fhe subord¢ ate fbrmula+1cns.

67-%ggiggigﬁggéégégggigeant The Coﬁditionief:miﬂiﬁﬁn L |
in. Rule 5(d) (i). is for - _membership as’ lsid- gfiom%-h--
tHe ‘entire Departmental id Rule 5(d@) (i) is for s

-entlre“Department.~~In: 2
‘gzga/ClECle/reglonwlse ‘other words,ian Assoc;atlon“

must have thHe minimum- percent _
of members amérigst all” wib

. employees.din.that distinct

7. category in that Department. .’

P “Whether an ASSOGlatlon - o
having: fulfllled the =
condltlons o Rulewh'*
5(d) (1) in the entire T T |
Department must also P i o 5%
have the minimum '
membership as prescrioed
~in Rule 5(&) (i) .in each“fi
or 1t'”branches. . -

8. WhetherﬂVacant poets' 'Perceneage of membershlp )
will be taken- lﬂto"-'-n~is to be determined. on the;_
arcount. for ‘the purpose . number of employees in eech

: of calculatlng mlnlmunA “distinct cdtegory and rnot
membersh¢p. w' ":'on thp namber of posts.-

9. Whether an Assoclu-lon of’An Assoc1etlon whose e el
SC/ST "empl o;ees‘can'J“? _thembership is- restrlcted
befrecognlsed * ... to a partictlaricsste,ie

ey : " ¥ribe or religivus : o3 el

. ‘denomination cannot be

< recog :ised under the Rules.

. Uhe ther the- elec s The periocdicity of elections

1 icn
of cffice-bearers is would be as per the @enstitution
To bes held annually in of each aAssociation. However,
view of Rule 6(g) the Associations are required

to submit the Jdocuments deta1 led
in Rule G(=) annually.

eeaeccnté‘?na
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12,
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Whether the associatioms No.

have to be registered
urder the Trade Union

ct/Socities act before

they can be considered
for recognition under
the CCS{(Recrgniticnof
of Service associaticns) \
Rules, 1993,

Whether cxisting reco~ Yes. All eXlstlng recognised

gnised Associations ASSOCluthnS, desirous of
are required tc seek continuing as such, must
fresh recognition be recognised under the- CC3

under the CCS&Recognl- (Recognition of servica
tion of Service Assoc- associations Rules, 1993 on
iations) Rules, 1993 or befire 4th ﬂoven~e*,¢994

Sd/~ ,
(BIR DATT)
Directcr-(JCAj

All Mlnlstrles/Departments of the Government of India
UPSC/CVC/C&AG/Comml551oner of ' Linguistic Minoritles/
Commissioner f:ir SC/ST/Backward Classes Commission/
Minorltv Commission/PM's Offiee/T.ok Sabha Secretariat/
Rajya Sabha Secretariat/President's Secretarlat/
Vice-President's Secretariat/sﬁpreme Court/High Court/
Central Administrative Tribunal,

All attached and subordip-+e offices of the Department

of Personned &Training/MHA. . -
Secretary, Staff Side, National Council (gcM),
13~c, Ferozshah Road, New Delhi.

All Staff Members of the National Council {(acM),
All Staff Members of the- departmental Council {(JCM)
Ministry of Personnel, P.G. & Pensions,




R e

9

CIRCUL AR,

NO AN/XVII/17003/1/1IV
Offi & of the C.G.D.A
West Blocck V RK PURAM
New Delhi 66

Dated: (O 5.95

To
The CC OF aA(FYS3) CACUTTa
CCDA (P) ALLAHAY D. '
ALL CON{ ROLIZRS I\TCLJDI NG GP CON‘I‘ROJ_:LERS(FYS)
& Jx,DA(FUNDS)
sUB: ClarlJ_:Lcatlon recrardl*zg Central Civil Semlcas(Recugm_tlc
of Service Assom.m,lon Ruj)es 1893, :
REF'g In caotinuation'this HQrs let er of even no AEL5/5/95 ..

‘@ 2w OO e @

“A copy of UOP&Tb Offi Memoranaum No, 3/12/94 G-
d 10th March 1995, ’\n the above slbjec" received under '
Govt of India, Min of Eefen@ OM 1 NO. 14(3)/93/D(JCM) Fa_ed
22nd M=rch, 1995 13 fovwg:ded herewz.th for inf OIH’latlon &
guldance

Please acknowledge ree 1ot

r\ OR \4,&7 Dc r&
&
1) The Sscretary Generhl, ATDa4 A(CB) PUNE
OFFICE OF -_:DHE:-CDA(O) PUNE. . '

COPY TO:

2) THE SECRETARY GENiRas AIDAEA CaLCULD
O.ﬁi‘_x_ B OJ'.’ IlT_T“ k.,c OF _I_A(FYS)
CALCUSTA. -

H

g

3) ALL STa¥F STIE T\iENBEQQ IIri Leval
’ J CH COU\TCI.L: O f‘r\_.,'(‘.x quao

~FOR C.G.D, &
{OR .»



m/ L/ N
~@? /" No.14{3)/93/D(JCH)
J§§f/ , Government of Indisg,

Ministry of Vefence, ‘
New wdelhi, the 22nd March 139

OFFICE MEMORANDUM

Subject:=  Clarificabion regarding Central Livil “ervices _
(Recognition of Service #Associations) Rules, 1933

A copy of DOP&T's Ofiice Memorandum No.3/12/94=JCA
dated 10th March 1335 on the above subject issent herewith
for information and further necessary action.

2 The contents of the enclosed 0.M. may be brought

to the notice of all concerned. It is further requested thot
the exercise relating to_the recognition of Service
ASsociations may be completed latest by 12th of 4pr. 1335,
positively. :j S

'zg;Lég;igfgﬁ};dia ‘

-

\
.

Under Secretagyﬁt%

AG's Branch/Dir(Cp) - in r/o all Branches of Army HQrs

1.
3y 2. NHQ/DDCP
v 3. Air HQrs/JDPC
i g " DGAFMS

,,Lw&f B DGDE Admn | -

:‘“ﬂ%ﬁd&k " DGNCC/Pers(C) ' \
/L:'.'V_, Zi! b ° CGHQ
% % 8, - DPR (PR-X)
i s P " DRDO ‘
M \jQe— CGDA

i-) 11, DTDP{ Air )

12, DGQA

13, B(Fy-II)

Copy also to: o : _ -
A1l recognised Agsociations in Ministry of Vefence

K,f;b%;
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- MOST DMMEDIATE

NO 03/12/ jq—JCA L
Government of India i
Ministry of rersonnel PeGe & Pen lons_
(<DEPAHTHQNL OF il H&ON«EL‘& ‘RAINING)

New Delhi, fne 10th March, 1935

OFFI”” 1uMbKANBw~

Subject:;= Slarification r*baﬂdln, central. CLVll Serv;ces
. {Recognition of erv1“m,noh001atlons) Ru es, »99

‘lhlS is in incontinuation of this Department's
O.M, No. 2/10/80-JCA dated 31 1 ?99& and O Mo‘No.2/2/94—JCA

dated 22.4 1994

DEFINITION OF UISTINCT CATEC—ORY

2y . >In terms of Rule 5(c) membershﬂp of a service
association has been r estricted to a 'Distinct Category’ of
Government ‘sewant having common interest. It has been
clarified in the aforesaid 0.M, that responsibility of
defining 'Distinct uategory’ who e members have commqpallty
of interest is left to the concerned Mlnlstrles/Uemdrtmath.
In this connecticn, it is clarifizd that while- defrnln5
‘category! there 1is no objsction to the existing as. OQlabiOﬁ
retaining their entity or a fclass' or ‘group' being -
treated as a ‘cafegory! provided thece is no administrative
problem’ OP there is no clash of interest among constltuenu
of the association. It may, however, be n=ureJ that the
employees not covered by the Provision of CCS{RSA) Rules 1393
are not lncluded in any Catebory wh tsogvers.

3, _CHECK OF SYSTEM UF Vs PIF [CAT ION

3.1 - .+ According to the instructions contained in this
LUepartmentts 0.M. No.2/% / 0=JCA dated 31.71.71334 for the
purpose of verification of membership through check-off
system recoveries of annual subscription from the pay rolils

<

‘in favour of a pdru cular assoclation has to be made once in

a year by the D.D.0O. In par tial modification of these

WY



~—

'LnSufuctl&nS Lt has now been decided -that the deduction of

uwour+ptinn Of - net less. than one. rupee per month w1ll be
made from the.pay rolls on™ mont@ly baSlo.u.' :

3424 It has already been. laid down thot under the check=-ofi

system a government sefvant can subscr “be to onLy one
aﬂ&oolatlon. However, referenceo have been:r eceived from v .1 .
wepariments th.t ‘employees are: g1v1n ‘thelr 0pt10nb in fevour

of more than .ORe.association.. It is clarlflei that the Optlonu :

of an amuloyxe # favour more “than one Ausoc1)t ion w1ll be
treated as invalid and will not be taken into .account for
&y associations. . _ s

343, Rule 7(1) of rules Ibid *ntwr-clla provides thb__ -
V;Plflcatlon of membersh¢p for the purpdbe of rucognlfldn r;d"
of & Service association through check-off system Shall be Jonc
at such 1nterva¢s and in 5uvaﬁdﬂn . ﬂs uh: GQVernment mqy

by order prescrlbe.A this: conncctlon, it is clarlfled that

the recognltlon to. be granted unucr *hc rules through check—qu;

system will ramaln initially-valid for two yr—\arQ from the dntF
of grant of such recognltlon,"f;‘_»ug

T el e
B Ceay

~ -—.ﬁ_.,__‘

4. | Under:Rule 4 of Ryules" 1b1a exi vtlng 353001etloas/

federations.:have b;en r;cognlbed for a period of one snd-a
2 years from 5. 11.1993. The rbcomnltion granted to bthL
.8sociations will eXp ire on be5, 1395,_ The Mlﬂl&trleq/praru

wenis may, .therefori; take Pcccssary chlon to comp?rte the

entire process of VGFlf‘CQtlon of ﬂemuershlp before the-
scheduled gate.' Lol B R o s
... Hindi version will folloiw,

{mﬂS B, THYAGARAJAN)
JlL;ctor ( .JQ

Ell;minéstxiesfgeparﬁmeats_qf‘é'e 'va of_IndLa; _'

Az e
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All CsDA 1ncluding

Group Controllers)

Jt CDA(Funde)

ESubJect - CCS(RSA) Rul 5, 1° 3—C‘e£r1f1catlon regardlng

verlflcatlon o1, membership of serv1ce LSBOClabM

- ‘}1 B IEIE T 0 9 95 R O pro
b Uﬂ\ Q¥ Lb hte
. ,2 of GOI DOP&D ONf O 10/80/JCA :

A 148 HQrs 01rcular No AN/KVIl/
17003/I/II/Orders dt: 7 2. 4'stipulates that every

employee Kwho wants to be a member of servlce ﬁseoc1qt10n

wnuld ﬁaﬁe to give 1ﬁ wrltlng to the DDO or to any other

deslgnated authorlty'hLSconsent for deduction of annual

er riptlon for the flnan01al year fromathe pay: bill %

~in favour of a partlcular Associatlon on’ uhe prescrlbed

__proforma. In “he Gpnsent note aleo there is a colum for

‘eifyear. However para 2 3 of the said Govt letter adds theu

l'consent note will remaln valld til1l alfered or W1thdrawn.
OnE of our CsDA had raisged a doubt whether the
i:consent note g;ven T the employee for the deductlon of

““the annual Bubscription is for a particular year as shown

"""_.;iniﬂe comsent note, or will remain valid. till Ael_tered ot

Fes e

S0 7 man 2D ~ ¢



S As- per cierif;cafion reeelvad from DOP&T wrltten
eonsent n%f_glven by an employee for. deduction of membershlp
ifsubscrintlon, under the check ofiﬁégéééﬁ, from the payrolls
'}ashall be: Valld for all years to come unless vzthdrawn or

"changcd 8Buch w1thdrawal/change is permitted only in the

~ -

.'month of April every year.

" For CDA(NC)Chandigarh— For 1nformatlon Wel, to their Confdl
letter No. AN/IV/OZG/VOI—)1 dt:21.9.95,

e e e e e e e e e s i L
- : o e 37 .
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_' G:._D.A. (AN)




JCM MATTER/MOST IMMEDIATE/SFEED POST

NO: AN/XVII/17003/IVol-VI/Orders
- Office of the C.G.D.A.,
West Block-V, R.K. Puram,
New Delh#+66.
Dated:18-2-2000.
TO,

()~ The Pr.C.D.A. (Pension) Allahabad.

()  The Pr.C. of A (Fys) Calcutta.

(M) The C.D.A.. .

(IvV) . The Cof Fxn & Accounts (Fys)

(V) The J.C.D.A. (Funds) Meerut.

"~ Sub: Verification of membership of staff Association under Check —Off—System
Exercising of option under CCS (RSA)-1993.

Ref.  This HQrs. office circular Nos. AN/XVII/17003/I/Vol-ll dated 04-2-94,
07-2-94 and No.AN/XVII/17003/I/V/Orders dated 26-9-96.

The issue regarding verification of membership strength of staff
Association under Check-off-system and the procedure for deduction of
membership subscriptions were circulated to CsDA under our circulars quoted
above. Of late, the two Recognised Staff Associations are representing against
many CsDA regarding procedure being adopted at their end and interpreting the
rules and regulations in this regard such as fixing of cut off date in the month of
April for submission of option forms etc.

The issue was also discussed in the 19" steering committee meeting of
{lird level JCM council of CGDA (HQrs) held on 08-2-2000. To obviate the
problems being faced by the staff Association, the following procedure is being
intimated with immediate effect in regard to exercising option forms by the staff
members {o the Administration. .

(i) Only one option form (duly numbered) will be issued by the Admin. in each

office/station tc each staff member willing to become the members of the
Staff Association.

(ii) The staff member has to exercise the option infavour of either of the

. Association to which he wishes.to become a member.

(iii) - The option has to be exercised in the month of April each year and to be
submitted to the Admin.before 30™ April or before the last working day in
April each year.

(iv) The option forms duly. signed by the staff members are fo be
authenticated/authorised by the respective Branch Association and should
be submitted to the Admin.before the last working day of April each year.

S ':"2{



s, —

v)

(vi)

. ¢ =~

In case any Branch Association is not funclioning in the office/station, the
Co-ordinating body for consultation and executing of common programn

‘of the Association functioning in that station shall authorise the option

form. i

The other procedures for deductions and remittance of subscription of
membership as outlined in HQrs. office circulars quoted under reference
remains unchanged.

In view of the bove, CsDA are requested to follow the above procedures

in their offices immediately so that the verification process in their organisation
can be processed smoothly.

sy

JT. C.G.D.A. (AN) has seen.

Please acknowledge receipt.
Mo /\,\,u,u "Q"*‘C'LLQ

(MAUSHUMI RUDRA)
ASSTT.C.G.D.A. (AN)

t
ST —
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Sub:

JCM MATTER/PSOST IAMEDIATE/SRPEED POST

NO: AN/XV1I/17003/I/VOL-VI/ORDERS
OFFICE OF THE C.G.D.A.,

WEST BLOCK-V, R.K.PURAM,

NEW DELHI-66.

DATED;25-2-2000.

TO,

) ThePr.CDA (P) Allahabad

il The Pr. C of A (Fys) Calcutta
iii) The CDA

iv) The C of Fin & A/CsS (Fys)

) The Jt.CDA (Funds) Meerut -

verification of Membership of Staff Association under Check-
Off system.

Ref: In continuation of this HQrs. circular of even No. Dt.18.2.2000.

The proced:'r2 regarding submission of option forms

circulated to CsDA .:G2 our circular quoted above is further clarified
as under:- :

b

i

)

only one option form (duly numbered) will be issued by the
Admin.officer/officer in charge of the office (nominated by the
CsDA) to each staff member willing to become
member/change/withdraw the earlier option of the Staff
Association.

In stations where even a Co-ordinating body of the Association
is not functioning, the person authorised/nominated by the
HQr. Association shall authenticate the option forms.

Q/\

The duly completed option forms should be submitted to the ‘

Admin. Officer/Officer In-charge of the office (nominated by

the CsDA) on or before the last working day of April each year
and not necessarily to the higher authorities.

g



V) The Admin.officer/ Officer-In-charge of the office (nominateu »
by the CsDA) will collect the forms and send the same to the
office where Pay Bills are prepared for eventual recovery and

remittance to the authorised representative of the staff
Association.

Further, the position explained in this Hars. circular
NO.AN/XVII/17003/1/v/Orders dt.26-9-96 regarding validity of option
Once exercised shall remain unchanged. '

'DY.C.G.D.A. (AN) has seen.

Please ack. receipt..

{ MAUSHURMI RUDRA)
ASSTT.C.G.D.A.(AN)

g’l‘




Most Immediate _
Time Bound

"
NN N N 774 Ministry of Defence
V@Y gV L 3\3 3 D(Est.I/Gp.Y)
Subject:  Recognition of Service Associations under CCS(RSA) Rules, 1993 —
regarding. _

A copy of Ministry of Personnel, PG & Pensions',Department of Personnel -
& Training OM No.4/1/2002-CS.IV dated 26™ March, 2002, on the above subject
is forwarded herewith for information and necessary action.

- . Jhasgsle="

o/ | - (Smt. Sharda Sharma)
Wi -/ . Section Officer
W)Y 557 decs Yl fun ) |
VXwr y |
\«- N\ Leader/Secretary/Members Staff Side, Office Council, Ministry of Defence
SAO(Cash), Ministry of Defence p
\\\0 Y AO(Cash)/Finance Division 4
N AO(Cash)/APO, Ministry of Defence, -

AO(DAD), Ministry of Defence (Civil)
v @P D(JCM) Section ‘
oS¢ Al Sections/Sr.PPS/PPS/PAs in MoD(Sectt.)

& AFA(F), Defence Finance. : . -

MoD ID No.A.51013/1/2002-D(Est./Gp.) dated 3™ April, 2002.

Copy té: F

C -
- ?\ & - Smt. Shankari Murali, - for information - &
(\E\( Deputy Secretary ’ ‘ g

: ; Ministry of Personnel, Public
/\' Grievances and Pensions

Department of Personnel & Training

3™ Floor, Lok Nayak Bhavan,
Khan Market

@J-S,/( New Dethi -
(87/fe/20%2= MeD ) o~ 5 f

@?7 tuhad & Cabhls oY e - A
T aly /- "

Dy s LLRATEN)
MDD Ne 687 [E{e 3




-

F.'No. 4/1/2002-C5.1V !
™ -~  Government of India
Ministry of Personnel, Public Grievances and Pcnsnohs
Department of Personnel & Training |

- N
———— . - : . v

P - s SN TR
; ' o K 3™ Floor, Lok Nayak Bhavan,
| ‘ T ey Khan Market,|New Delhi.

OFFICE MEMORANDUM

Cabowd T

3t ‘. Sub - Recognmon of Service Assaciations under the Cen‘l’ral Civil Servuces (Recognmon of Servnce
: : Assocmflons) Rules, 1993 : .

11 02 2002 (copy ‘enclosed), on the above subject, and to invite applications from the existing
Assoc:ahons/groups of employees belonging to the Central Secretariat Services, Ceniral Secretariat
Sfcnogmphers‘ Service and Central Secretariat Clerical Service, who wish to seek recagnition under
S the CCS (Recognition of Service Association) Rules, 1993. Associations which have earlier opplied are

\é / Section Officers Association and Central Secreteriat Non-Gazetted Employees Union may furnish only
vkbe sen‘t to 'thxs Deparfmen‘f along with the followmg documents by 30"' April, 2002:”

ol .a) Memumndum of Association; _ . £ et

. ~b)  Constitution/Bye-laws of the Associations; S R -
€)' Names of the Office-bearers of the Associations; and | ST T '

o d). Esﬁmafcd membership of the Associaﬁon

‘CCS (RSA) Rules, 1993. For the sake of convenience the sahem‘ feafur'es of *the Constitution are
reiterated in the Annexure to this O.M.
. d "\ \ -/
8 Recogm‘hon ‘will be accorded to an Assocm‘hon on fulfilling the condrhons pre.sambed in ‘the ccs
S .(RSA) Rules 1993 and orders/ instructions issued There under from time 'ro ’nme :

Rl i

i

. 4, All the Cadre Com‘rolhng Authorities of the Central Secretariat are rzquesfed to give ‘wide "
publicity 1o the contents of this Office Memorandum so that the Service: Associations of the Central

- -
: -

‘Secrefamaf submit their applications by 30.04.2002. L e N

= JZ/MM /74W

Y © . (Smt. Shankari Murali) -
N~ /\ Depufy Secretary to the Gover-nmenf of Indla
" N

B

\/ \/#/\v\wg 90(2\\”/ V)

&

. ©

== .4 - MOST IMMEDIATE ,-

Dafed fhe 26"‘ March 2002.

The unders:gned is directed to 'fhss Depa'?menf O.M. No. 2/13/98 JCA dafed 24 05 2002 and

also required to submit fresh applications as per the O.M. However, the Central Secreturiat Service -

'H'tenr claim along with details of membership during this process of verification. The apphca‘hons may *

Tt is also pointed out that the Constitution of the Association should be in conformn‘y with the

s < Msevillcolse Boiiads s

N
if«-.»..»um" wna s

"
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CONFIDENTIAL
’ No. AN/XVI11/17003/I/VIl/Orders,
Office of the C. G. D. A,,
West Block-V, R. K. Puram,
New Delhi-66.
Dated:q -04-2002.
To

All Pr. CsDA /P. C of A (Fys)/CsDA
All CFA (Fys)
Jt. CDA (Funds) Meerut.

Sub:  Exercising of option by Staff Association membership under CCS (RSA) Rules.

Ref This HQrs important circular of even No. dt. 20.06.2001.

B .5 212t 2t g

The PCsDA/P. C of A (Fys)/CsDA/CFA (Fys) are aware that the option exercise
are under-taken in their organisation during the month of April each year to verify the
membership strength of the two Recognised Staff Association i.e. AIDAA (CB) Pune and
AIDAEA (HQ) Kolkata. It has been reported by the staff Association that the Controllers
organisation are not strictly following the instructions issued in this regard earlier by this
"HQrs office. : .

2 In view of the above, it is reiterated again that the Controllers follow strictly the
instructions issued in this regard earlier and no violations are allowed in their
organisation for completion of the exercise as per the time schedule (i.e.) before the last
working day of April.

Please ack. receipt.

(‘,/éﬂ__——v
{'S. JAGANNADHA RAO)
FOR C.G.D.A.

L

7

€



Important Circular

No. AN/VI/17003/1/VII/Orders Dated: 2 & January 2004,
To

The Principal CsDA/CsDA,
(including C of A (Fys) & JCDA (Funds), Meerut)

Subject :Exercising of option by the staff Association members under
CCS (RSA) Rules.

Reference: In continuation of this office circular of even Nos dated
20.6.2001 & 9.4.2002.
bt e 2 .
1. As per extant orders on the subject, every staff member can
exercise option every year in the month of April to express their intention
to be a member of a particular Association so that the requisite subscription
can be recovered through check-off-system in July of the year.

2.  Instances have been brought to the notice of this office that the
correct & fimely procedure are not being adhered to by some of the
Controllers. It is therefore, reiterated that the laid down procedure &
instructions issued from time in this regard my be strictly adhered to. It
may also ensured that the entire process is completed with in the stipulated
time schedule. .

~

3. The receipt of this circular may please be acknowiedged.

Dy. CGDA (AN) has seen. i

ra
13

(gr\z-'é:\ KSHI)
FOR c6DA
Copy toi-
1. The President, ALDAA (CB) Pune. ~ For information.

2. The President, AIDAEA (HQ), Kolkata:-

2 My Documents:CTRCUL AR . doc
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IMPORTANT CIRCULAR

)
(%}

BT, 4 O WE+IIa®, ui¥ertl @s-5, W™ Y34, A8 &eot-66
Office of the €.6.D.A., West Block-5, R.K. Puram, New Delhi-66

No. AN/VI/17003/1/VII/Orders Dated: 15™ July 2004
To

The Principal CsDA/CsDA,
(including C of A (Fys) & CDA (Funds), Meerut)

Subject : Recovery on account of membership subscription of Service
Associations through check-off system in pay bill in the month of
July. '
kkkikk
As per laid down procedure and instructions under the CCS(RSA) Rules
1993, the annual membership subscription of Service Association is required to be
recovered through the check-off system in the pay bill for the month of J uly, on
the basis of the options exercised in April. The amount so recovered, along with
the names of the persons, is required to be passed on to the authorized
functionaries of the concerned Associations, after obtaining proper receipt.

2.  Since the recoveries are being effected by the pay disbursing officer,
there should be no reservation in providing a copy of the nominal roll showing the
names of the individuals to the Association's functionaries. It is therefore
requested that the following procedure may be adhered to scrupulously:

(@) The amount of membership recovered through the check-off system
in the pay bill for the month of July may be passed on to the
authorized functionaries of the concerned Associations along with
the nominal roll ( in duplicate) indicating the names, rank & the
amount of recovery.

(b)  Copy of the above nominal roll should alsc be sent to the concerned
PCDA/CDA.

{c) In stations/offices, where Association's authorized functionaries
are not available, the amount recovered clong with the nominal roll (in
duplicate) may be sent to the respective PCsDA/CsDA through a DD, who
will then pass on the amount through DD to the respective headquarters of
the Associations.

PTO
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3. A report indicating complefe details regarding the number of staff
members [category wise & office wise] serving in their respective organization
and the fotal number of membership as per check-off system in respect of each
of the two Associations (as per proforma ) may be submitted so as to reach this
HQrs office by 15™ August 2004.

4. All the PsDA/CsDA are requested fo issue suitable instructions in this
regard to all the sub-offices and impress upon them to adhere to the laid down
procedure.

5. Receipt of this circular may please be acknowledged.

N ("s.P.N.Singh )
Deputy Controller General of Defence Accounts (Admin)

Copy fo:
ﬁéﬁﬂ(
1. Shri S.N. Safai, ﬁ

President, AIDAA (CB),
Care Controller of Defence Accounts (O),
Pune '

> for information.

2. Shri S.P.Aich,

Secretary General,

AIDAEA (HQ),

Care the Principal Controller of Accounts (Fys),

Kotkata. I Scé / o

( S.P.N.Singh )
Deputy Controller General of Defence Accounts (Admin)
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Statement showing the details of number of staff members (category wise & office wise) & total number of

membership as per check-off system [ for the entire organization]

Sl Category Total number of Name of the Association Membership as Remarks
No employees in the AIDAA (CB) | AIDAEA (HQ) | Per check-off
category Pune Kolkata system
1 Group B
2 Group C
3 Group D

Break up Office wise

Sl Category
No

Name of the office

Total number of
employees in the

Name of the Association

category

AIDAA (CB)
Pune

ATIDAEA (HQ)
Kolkata

Membership as
per check-off
system

1 Group B

6roup C

Group D

2 Group B

Group C

Group D

DCDA (Admin)
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To

All the PCsDA/CsDA/CSFA (Fys) including CDA (Funds) Meerut

Subject: Exercising of option by the staff for As sociation membership under
+he CCS {RSA) Rules 1993 and recovery of subscription.

*kk Kk

The procedure relating to exercise of option by staff for Association
ummbersh:p in the montn of A ApFr il and recover Y of :uuSCi’i‘miOﬁ thr Ouuh fheir
pay bI”S for' the mom‘h of July has been c1r'culafed and r‘en‘erm‘ed from Tnme

Ml n

DeparTmenT have been r‘epresenﬂng that these insfructions are no¥ s‘mcﬂy
adhered to in many offices. The Associations have raised this issue on a

number of occasions in the JCM Level TIT meetings, which are chaired by the

o~ g rmimAs am il an

C.G.D.A. In these mee;mas spe cific offices come up for adverse mention for
deficiencies in ’rh r adherence to the laid down procedure. This can be avoided
if +he dealing officers and staff take time fo go through these instructions

and implement Them orrectly.

2. After analyzmg specific cases, this off:ce is convinced that situation

. S LY . .
neeas 1o unux “oVe. Lil This uneuxuﬂ satient 15uuu u; iOLCUU[ e laid down yui‘

exercising option by the staff in the month of A and subsequen’r recovery

[ Ty S ....
7O 7ige mao L\Ol uulyuua

i s | TR T
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been summarized in Annexure enclosed. All the PCSDA/C<‘DA/ CsFA (Fys) are

requested to peruse the same an id also ensure that the system of exercise of
opﬂons and recovery of subscmp’non is correctly implemented. It is necessary
That in the current YEar e pl racess u'xc gxercise Gf GE‘JT:O be com P e*:‘ed oYy

29 04 2005. A conﬁrmm‘xon in ThlS regard may please be sent to the



©
b

g

. Further, a report on recovery of membership subscription through
check-off system from the pay bill for the month J uly 2005 as per proforma
circulated under this office letter of even No. dated 15.07.2004, may be sent

so as to reach this office by 16”‘ August 2005. |
@m»)i\g—

(Rozy Agarwal)
Dy. CGDA (Admin)

Copy to:

"1 shri $.N. Safai 4
President, ALDAA (CB) ?
Care the Controller of Defence Accounts (O) -
Pune

2. Shri S.P. Aich
Secretary General
AIDAEA (HQ)
Care the Principal Controller of Accounts (Fys)
Kolkata

=d X XX
(Rozy Agarwal)
Dy. CGDA (Admin)

,
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Annexure to circular No. AN/VI/17003/VIL/Orders dated 4.3.2005

Exercising of option

L. Every staff desiring to become a member of a particular Service
Association [AIDAA (CB), Pune or AIDAEA (HQ), Kolkata] has to give
in writing his/her consent as per the specimen format enclosed.

2. The option can be exercised only in the month of April and has to be
submitted by 30™ April or before the last working day to the
nominated officer of the Administration. No other cut off date is to
be fixed by the Controllers.

3.  The option once exercised will remain valid for all the years to comz
unless withdrawn or changed by the concerned individual. Such
withdrawal/change is permitted only in The month of Apritevery—
year.

R Al

4. The numbered option form issued by the Administration should only
be wused by every individual and there should be no
overwriting/cutting in the forms.

5. The numBered option form signed by the individual should be
authenticated by the authorized functionary of the concerned
Association.

6. In respect of offices/stations where no branch Association is
functioning, the coordinating body for consultation & executing
common programme of the Associations functioning in that particular
office/station shall authenticate the option forms.

7. In stations where even the coordinating body of the Association is
not functioning, the person authorized/nominated by the HQ
‘Association shall authenticate the option forms. In such situations,
the Secretary General of the Associations should ensure that the
name of the person nominated for this purpose is intimated to the
concerned Controller well in advance.

8. The Controller should nominate one officer for dealing with entire
process of exercising option. The nominated officer will be
responsible for issuing the numbered option forms 1o the individuals
and for accepting the completed forms.

™
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10.

i2.

13.

In order to provide the requisite number of numbered option forms
in the prescribed format, a list indicating the names of the
individuals who intends to revise the option may be provided by the
staff Associations to the nominated officer well in time without
waiting for last day.

The nominated officer will ensure that (i) the forms submitted are
numbered and the one issued by the Administration (ii) the option
forms are complete in all respects without any over writing/cuttings
(i) authenticated by the concerned staff association and (iv)
submitted within the prescribed time schedule.

The nominated of ficer shall provide a list indicating the names of the
individuals who have exercised the options and the Association to
which they have opted, to the local authorized functionaries of the
Associations.

The decision of the nominated officer is binding on the Association
unless & until there is any major disagreement.

The nominated officer will ensure that the entire process of
exercising the option is completed by 30™ April or the last working
day and render a completion report to the CDA/PCDA.

Recovery of membership subscription

14.

15.

16.

After completion of the entire process, the nominated officer will
forward all the accepted forms to the officer/Section dealing with
the disbursement of pay & allowances for eventual recoevery of the
annual membership subscription of the Associations.

The actual recovery of the annual membership subscription will be
made through check off system in the pay bill for the month of July
on the basis of the option exercised in April.

After effecting the recovery, the Administration will send a copy of
the nominal roll ( in duplicate) indicating the names, rank & the
amount of membership subscription recovered to the authorized
functionaries of the concerned Associations by 10™ August 2005,
Copy of the said nominal roli should also be sent to the concerned
CsDA/PCsDA wherever necessary.

Contd P/3
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In offices/stations where the Association's authorized functionaries
are not available, the amount recovered together with the nominal
roll (in duplicate) should be sent to the respective CsDA/PCsDA
through DD, who will then pass on the amount through DD to the
respective headquarters of the Associations.

A report indicating complete details of the number of staff members
[category wise & office wise] serving in their respective organization
and total number of membership strength as per check-off system in
respect of both the Associations should be submitted to this office
as per the proforma already circulated vide this office circular of
even no dated 15.7.2004. The said report should reach this office by
16™ August 2005.

RAXKXXX
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LETTER OF AUTHORIZATION

[ Auty: DOP&T OM No. 2/10/80-JCA dated 31.1.1994]

I v [NGMeE & designation] being a member

OF i ASSOCIAtiON hereby -authorize deduction of annual
subscription of Rupees........ccomin for the year ... from my

salary and authorize its payment to ............cccoocone...........ASSOCiation.

Signature:. ...

Name:

- Designation .......coocoomeeeccescsercean,
TO BE FILLED IN BY THE ASSOCIATION
It is certified that Shri/MS ..o iS @ member of
werreeeenn.ASSOCIGTION,

Signature of the authorized
Office Bearer

...........................................................................................
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No. AN/VI/17003/I/VII/Orders Dated : 2™ January 2006
To \

All the PCsDA/CsDA/CsFA (Fys)

Subject : Clarification regarding distribution of seats in IV level Regional
- Office Council.

FdkekkX

$
The issue regarding proper distribution of seats in IV level ROC has
been raised in the 32™ Steering Committee Meeting of CGDA (HQFs) held on
12.12.2005. During the discussion, one of the Associations has stated that
Controllers while re-constituting their ROC are not adopting the uniform
procedure. They further wanted to know the exact criteria adopted for
allotment of even a single seat.

2. To clarify the position on the subject, the following pmviéions/
clarifications regarding distribution of seats in the ROC are hereby reiterated
for guidance. '

(a). As per the provisions contfained in Appendix VIII, Note III under
para 5 (a) of Brochure on JCM & Compulsory Arbitration for Central Govt.
employees :

“"Where there are two or more Associations/Unions representing the
same categories of staff the total permissible representation shall
be distributed by the Chairman on the basis of the respective
membership of each Union/Association”.

Contd ......P/2
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(b). As regards whether the condition of paid membership of 15% which
applies to main Association for recognition purpose also applies to the branch
Association for allocation of seats in the ROC, it is mentioned that the Cabinet
Secretariat (Department of Personnel) has already clarified the position which
has been circulated vide Confidential No. 91018(1)/7-AN-G dated 5/7.5.1973
(copy enclosed). In brief the position is as under : i

"It may not be necessary, as in the case of the employees of the
Controller General of Defence Accounts organization where there are
two all India recognized Associations, that each Association
concerned should have 15% paid up membership in a particular office
where an office council is proposed to be set up. What is required is
that the Association concerned should have 15% strength of the
category/categories of a Department/Office as a whole, which it
purports to represent”.

3. It may be noted that the laid down percentage of 35% & 15% of
membership of Association is for whole Department for the purpose of
Recognition of concerned Association and it has no relevance to distribution of
seats in ROC.

4, As regards distribution of seats in the ROC, it is clarified that seats in
ROC may be dallotted as per the actual membership/proportionate strength of
the Association. For arriving at the number of seats to be allotted to the
Associations, the following procedure may be adopted:-

a) Membership required per ROC seat Total strength of "A” + "B" Association
~ No. of ROC seat

= Member per seat

b) Entitlement of ROC seats Membership strength of Assn“A”
{ Association 'A’) Member per seat

=  No. of ROC seats

Conid...P/3
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Note : \
i To arrive ot the Neo. of seats in ROS, the fraction of 0.50 & above of
ROC seats moy e rounded of f o the nearest number.

L. Inview of the above, the Contre 5! s are requested to follow the abowe
czdure for constitution of RO in their office.

Plecse acknowlz dge receipt. }"“/ y
L

-9

Shri 5. M. Safai ™
President

ATDAA (CB) Pune
Care {DA (Officers)

Pune. y
e |
Secretary General ' For information.
ATDAEA (HQ), Kolkata
MNe.iD4, 5K Bose Road
Kai%xam - TG0 GG



¢) Entitlement of ROC seats )
( Association 'B') Membership strength of Assn "B"
Member per seat

= No. of ROC seats
Note |
i) To arrive at the No. of seats in ROC, the fraction of 0.50 & above of
ROC seats may be rounded off to the nearest number.

6. In view of the above, the Controllers are requested to follow the above
procedure for constitution of ROC in their of fice.

Please acknowledge receipt.

3 ol N RN
. (A.K. Kadyan)

Dy. C6DA (Admin)
Copy to:-

Shri S. N. Safai ™
President

AIDAA (CB) Pune
Care CDA (Officers)
Pune.

Secretary General For information.

AIDAEA (HQ), Kolkata
V%,

No.10A, S.K. Bose Road
For CGDA

Kolkata - 700 001.

_/
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No. AN/VI/17003/1/VIT/ Orders Dated: 14™ February 2006
To

(All the PCsDA/PCA (Fys)/CsDA/CsFA (Fys))

Subject: Exercising of option by the staff for Association membership under
the CCS (RSA) Rules 1993 and recovery of subscription for the year
2006-2007.

RIXXRR
As per para 2.2, 2.3 & 2.5 of DOP&T, Most Immediate OM No. 2/10/80-

JCA dated 31" January 1994, optien for Association membership can be

exercised by the staff in the month of April each year and recoveries of

membership subscription shall be made by the DDO in the month of July.

2. It has been brought to the nofice of the HQrs office that the
procedure laid down in regard to exercising of option by the staff members is
net being strictly adhered to by some of the offices.

3. The salient features of pracedure laid down for exercising option by the
staff in the month of April and subsequent recovery of their membership
subscription from the pay bills for the month of July has been summarized in
Annexure enclosed. All the PCsDA/PCA/CsDA/CsFA (Fys) are requested to
ensure that the system of exercise of aptions and recovery of subscription is
correctly implemented. The schedule of events listed below may be followed
and confirmation to the effects (a) and (b) is to be furnished to this HQrs
office by 27.3.2006.

a) Issue of circular by your office along with option forms to dll the
sub-offices under your organization latest by 1.3.2006.

b} Obtain confirmation regarding receipt of your circular and option forms
in all sub-offices under your administrative control latest by 20.3.2006.

¢} The eption forms should be made available w.e.f. 1.4.2006 & onwards fo
the staff members those who infend to exercise their option.

4. The staff members can exercise the option in the month of April only
and exercised option forms are fo be submitted to the nominated officer of
the Administration by the Associations by 30™ April 2006 or by the lest
working day of April 2006.

Contd....P/2
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5.  The process of exercise of option in all offices to be completed by 30t
April 2006 and confirmation in this regard may be sent to this HQrs office
by 10.5.2006.

6. A report indicating complete details of the number of staff members
[category wise & office wise] serving in their respective organization and
total membership strength as per check-off system in respect of both the
Associctions (as per the proforma enclosed) may be submitted se as to reach
this HQrs office by 16™ August 2006 positively.

The receipt of this circular may please acknowledged. X

o
A.K\Kadyan)

Dy. CGDA (Admin)

¥
/
Copy fo: e
Shri S.N. Safai )
President, AIDAA (CB)
Care CDA (Officers)
Pune For information with request to

> timely intimate the concerned Controller

Shri D. Chakraborty if any difficulty is noticed in

Secretary General making available the option forms in any
AIDAEA (HQ) of fice.
Care PCA (Fys)
Kolkata Y
Sd x x x x x

( V. Krishnamurty )
For CGDA
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Annexure fo circular No. AN/VI/I7003/VIT/Orders dated 14.2. 2005

Exercising of option

L Every staff desiring to become a member of a particular Service
Association [ALDAA (CB), Pune or AIDAEA (HQ), Kolkata] has to give
in writing his/her consent as per the specimen format enclosed.

2.  The option can be exercised only in the month of April and has to be
submitted by 28™ April or before the last working day to the
nominated of ficer of the Administration. No other cut of f date is 1o
be fixed by the Controllers.

3.  The optien once exercised will remain valid for all the years to come
uniess withdrawn or changed by the concerned individual. Stich
mfhdraanc}mnger ‘permitted only in the month of April every
year. :

4. The numbered option form issued by the Administration should only
be used by every individual and there should be no
overwriting/cutting in the forms.

5.  The numbered option form signed by the individual should be
authenticated by the authorized functionary of the concerned
Association.

: , S’I’d‘i’f@!‘s whepe no ‘branch Association is |
ing body for: “consulfation & executing

Associations functioning in that particular
o?ﬁcefs?ﬁmn shail authenticate the option forms. |

7. In stations where even the coordinating body of the Association is
not functioning, the person authorized/nominated by the HQ
Assaciation shall authenticate the option forms. In such situations,
the Secretary General of the Associations should ensure that the
name of the person nominated for this purpese is intimated to the
concerned Controller well in advance.

8. The Controlier should nominate one officer for dealing with entire
process of exercising option. The nominated officer will be
responsible for issuing the numbered option forms to the individuals
and for accepting the completed forms.

Contd P/2
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11

13.

2.
In order to provide the requisite number of numbered option forms
in the prescribed format, a list indicating the names of the
individuals who infends to revise the option may be provided by the
steff Associations to the nominated officer well in time without
waiting for last day.

The nominated officer will ensure that (i) the forms submitted are
numbered and the one issued by the Administration (ii) the option
forms are complete in all respects without any over writing/cuttings
(iii) authenficated by the concerned staff association and (iv)
submitted within the prescribed time schedule.

The nominated of ficer shall provide « list indicating the names of the
individuals who have exercised the options and the Association to
which they have opted, to the local autherized functionaries of the
Associctions.

The decision of the nominated officer is binding on the Association
unless & until there is any major disagreement.

The nominated officer will ensure that the entire process of
exercising ‘he option is completed by 28™ April or the last working
day and render a completion report to the CDA/PCDA.

Recovery of membership subscription

14.

15.

16.

After completion of the entire process, the nominated officer will
forward dll the accepted forms to the officer/Section dedling with
the disbursement of pay & dllowances for eventual recovery of the
annual membership subscription of the Associations.

The actual recovery of the annual membership subscription will be
made through check of f system in the pay bill for the month of July
on the basis of the option exercised in April.

After effecting the recovery, the Administration will send a copy of

the nominal roll (in duplicate) indicating the names, rank & the amount
of membership subscription recovered to the authorized
functionarizs of the concerned Associations by 10™ August. Copy of
the said nominal roll should also be sent to the concerned
CsDA/PCsDA wherever necessary.

Contd P/3
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In offices/stations where the Association's authorized functionaries
are not available, the amount recovered.together with the namingl
roll (in duplicate) should be sent to the respective CsDA/PCsDA
through DD, who will then pass on the amount through DD to the
respective headquarters of the Associations.

A report indicating complete details of the number of staff members
[category wise & office wise] serving in their respective organizaiion
and total number of membership strength as per check-off systemin
respect of both the Associations should be submitied to this office
as per the proforma enclosed. The said report should reach this
office by 16™ August 2006 positively.

KERAKE



.........................................................................................

LETTER OF AUTHORIZATION

[ Auty: DOP&T OM No. 2/10/80-JCA dated 31.1.1994]

[name & designation] being a member

I e e st
of ... .. Associgtion hereby guthorize deduction of annual
subscription of Rupees........... for the year ... from my
salary and authorize its payment 0 ..ooooeoceceveeeeeee Association.
SIGRATUrE: ...
Name: s
: Designation ...,
TO BE FILLED IN BY THE ASSOCIATION
It is certified that Shri/MS. e is a member of
............................................................... Association.
: Signature of the authorized

Office Bearer
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Statement showing the details of number of staff members (Category wise & office wise) & total number of
membership as per check-off system (for the entire organization

S/No | Category Total number of employees Name of the Association Membership as | Remarks
in the category AIDAA(CB) AIDAEA (HQ) per check-of f
Pune Kolkata system
1 Group 'B’
2 Group 'C’
3 Group ‘D’
Total

Break up office wise

S/No | Category Total number of employees Name of the Association NMembership as | Remarks
in the category AIDAA(CB) AIDAEA (HQ) per check-of f
Pune Kolkata system

1 Group 'B’
Group 'C'
Group ‘D’

Total

2 Group 'B’
Group 'C’
6roup 'D'

Total
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50 ' SWAMY'S—CCS (CONDUCT) RULES -~ [ RULE 6

........... A

AT

(v) Announcements relating to matters of general interest to the
members of Association/Union provided—

(a) they are not in the nature of criticism;, .
(b) they are not subversive of discipline;

(c) they do not contain objectionable or offensive language;
and

(d) they do not contain attacks on individuals, directly or
indirectly.

(2) Authority competent to decide whether the objects or activities
of an Association attract the provisions of Rule 6.—In the meeting of the
Committee of the National Council (JCM) held on 28th January, 1977,
the Staff Side referred to their request that it should be clearly laid down
as to how it should be decided whether the objects or activities of an
Association attract the provisions of Rule 6 of the CCS (Conduct) Rules,
1964, as, without such clarification, it was pessible for any competent
authority at any level to proceed against an eniployee for violation of the
aforesaid rule, without proper justification. The views of the Staff Side
have been considered carefully by Government. As a comprehensive and
exhaustive enumeration of various objects or activities which would attract
Rule 6 of the CCS (Conduct) Rules, 1964, is not practicable and as the
apprehension of the Staff Side was mainly in regard to the possibility of
arbitrary action at lower levels, it has been decided that action for alleged
violation of Rule 6 of CCS (Conduct) Rules, 1964, can be taken by a disci-
plinary authority only when an authority not below the level of a Head
of Department has decided that the objects or activities of the Association
concerned are such as would attract Rule 6 ibid. Where the Head of
Department is himself in doubt, he shall seek the advice of the Adminis-
trative Ministry/Department concerned before action for the alleged
violation of Rule 6 of CCS (Conduct) Rules, 1964, is initiated. .

Z:am.:.w of Finance, etc., are requested to bring the above decision
to the natice of all concerned serving under their control. ,

[ G.1.,, M.H.A_,, O.M. No. 11013/2/77-Ests. (A), dated the 7th June, 1978. ]

7. Demonstration and Strikes

No Government servant shall—

() .engage himself or participate in any demonstration which is
prejudicial to the interests of the sovereignty and integrity of
_India, the security of the State, friendly relations with foreign
States, public order, decency or morality, or which involves
contempt of court, defamation or incitement to an offence, or

(i) resort to or in any way abet any form of strike or coercion’

or physical duress in connection with any matter pertaining
to his service or the service of any other Goverament servant.

g

RULE 7] - DEMONSTRATION AND STRIKES 51

GOVERNMENT OF INDIA’S DECISIONS

(1) Government servamts who are office-bearers of service associa-
tions, not to deal in their official capacity with matters connected with
those associations.-—Reference Home Ministry’s Office Memorandum No.
24/23/57-Ests. (B), dated the 3rd March, 1959 (not reproduced), on the
above subject, a point has been raised whether after the promulgation of
the Central Civil Services (Recognition of Service Associations) Rules,
1959, the convention that an officer who may be required to deal in a
responsible capacity with representation from a Service Association, should
not be an office-bearcr or a member of the Executive Committee of that
Association would continue to be observed. It has been decided that any
Government servant who is an office-bearer or a member of the Executive
Committee of a Service Association should not himself deal in his official
capacity with any representation or other matters connected with that
Association.

[ G.I; M.H.A., O.M. No. 24/1/60-Ests. (B), dated the 25th January, 1960, ]

(2) Imterpretation of what constitutes a ‘“strike’’ under the Conduct
Rules.—Rule 7 (i) of the Central Civil Services (Conduct) Rules, 1964,
provides that no Government servant shall resort to or in any way abet
any form of strike in connection with any matter pertaining to his service
or the service of any other Government servant. Instances have come to
the notice of Government where empioyees resort to various methods of
protests for redress of grievances, some of which are tantamount to strike.
References have been received seeking clarification whether certain acts
are covered under the definition of ‘strike’ and if so, whether action can
be taken against such employees for violation of the Conduct Rules.

It is, therefore, clarified that ‘strike’ means refusal to work or
stoppage or slowing down of work by a group of employees acting in
combination, and includes— .

(/) mass abstention {rom work without permission (which is’
_w wrongly described as “‘mass casual leave’’);

(i) refusal to work overtime where such overtime work is necessay
in the public interest; W

(iii) resort to practices or conduct which is likely to result in or
results in the cessation or substantial retardation of work in

y organization. Such practices would include, what are

alled, ‘go-slow’, ‘sit-down’, ‘pen-down’, ‘stay-in’, ‘token’,
‘sympathetic’ or any other similar strike ; as also absence from
work for participation in a Bandh or any similar movements.

Government servants who resort to action of the above kind violate
Rule 7 (i) of the Central Civil Services (Conduct) Rules, 1964, and disci-
plinary action can be tzken against them. It may be noted that the list
of activities which are covered under the definition of strike as enumerated
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above is only illustrativ 2 gt dve. It only clarifies the position
in respect of practices ch are often resorted to at present.
‘[ G.I., M.H.A.; O.M. No. 25/23/66-Bsts. (A), dated the 9th December, 1966, ]

(3) Participation by Central Government servants in “Gherao”.—
Instances have come to the notice of Government in which employees of
certain Central Government Offices staged what is called ““Gherao”’,
involving forcible confinement of public servants within office premises
by surrounding their places of duty and have held demonstrations/meetings
both within office premises during office hours and also outside the
office premises beyond office hours, tending to forcible confinement of
public servants within office premises. Such demonstrations/activities are
prejudicial to public order and also involve criminal offences like wrongful
restraint, wrongful confinement, criminal trespass or incitement to commit
offences. They are also subversive of discipline and harmful to the public
interest, and participatioryin them by Government servants amounts to
conduct wholly unbecoming of Government servants and would constitute
good and sufficient reason within the meaning of Rule 11 of the Central
Civil Services (Classification, Control and Appeal) Rules, 1965. It has,
therefore, been decided that a serious view should be taken of such acts.
of lawlessness and insubordination on the part ‘of public servants. The
Central Government Departments are advised to take action on the
following lines in such cases:—

() Disciplinary action should be taken against the prominent
participants in the “Gherao”’ for contravention of Rules 3 and
7 of the CCS (Conduct) Rules, 1964. In the charge-sheet to
be served in pursuance of such disciplinary action, it should
be specified to the extent that the facts justify, that demons-
tration prejudicial to public order -and involving criminal
offences, namely, wrongful restraint, wrongful confinement,
criminal trespass and incitement to such offences, have been
held; that such conduct was subversive of discipline and
harmful to the public interest ; and that the conduct was wholly
::conoaw.zm of a Government servant.

(i) Absence from work on account of participation in “Gherao’’
should in all cases be treated as unauthorized absence involving
break in service. The absence should not be regularized as leave
of any kind.

(fi) Whenever there is a case of “‘Gherao’’, wrongful restraint,
wrongful confinement or criminal trespass or of any other
cognizable offence, a written report should be made to the
Officer-in-charge of the Police Station having jurisdiction,
requesting him to register the offence and to take action under
the law. The names of the offenders to the extent known, and
of responsible witnesses to the offences should be included in
the written report. Copies of the report should be endorsed
to the Police Commissioner/ Superintendent of Police and the

P
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Home Secretary to the State Government concerned for
necessary action according to law, ——

(#v) If, notwithstanding the mandatory provisions of the Criminal

- Procedure Code, Police take no action on such a’report,
action shoutd be taken promptly to file a complaint before the
appropriate Magistrate in respect of the substantive offences
under the Indian Penal Code or other laws. In certain circum-
stances, a petition could be filed before the High Court for
issue of the appropriate writ, but this should be done after
taking legal aclvice. :

[ G.I, M.H.A., O.M. No. 25/(S)/11/67-Ests. (A), dated the 13th April, 1967, ]

While taking action to file a complaint before the appropriate
Magistrate, the assistance of the officer of the Central Bureau of Investi-
gation, if any, available locally, may also be taken in drafting the
complaints and deciding the manncr, in which evidence should be collected
and produced. :

[G.I, M.H.A., O.M. No. 25/(S)/11/67-Ests. (A), dated the I5th April, 1967. |

) (4) Holding of Enaznau\naao:m:ﬁ:.o:w..s Government servants
within office premises is violative of Rule 7 (9).—It has been noticed that
demonstrations are sometimes held by Government servants in
contravention of Rule 7 (). The Government of India hereby want to make
it clear that holding of meeting/demonstration vy any Government

- servant(s) without permission within his/their office premises is strictly

prohibited and any violation of these instructions will be taken serious
note of and those concerned will be dealt with suitably under the
disciplinary rules by which they are governed.

[ G.1., Ministry of W. & H.A.V., No. 366, dated the 10th June, 1969. ]

'[ 8. Connection with press or other media

(1) No Government servant shall, except with the previous sanction
of the Government, owr wholly or in part, or conduct or participate in
the editing or manageient of, any newspaper or other periodical
publication or electronic:media, K ,_

(2) Nothing in sub-rule (1) shall apply in case a Government m.m_émi
in the bona fide discharie of his official duties publishes a book or
participates in a public media.

G.v A Government scrvant publishing a book or participating in a
public media shall at all limes make it clear that the views expressed by
him are his own aund not that of Government. | ,.

1. Substituted by G.1., Dept. of Per. & Trg., Notification No. 11013/4/93-Esti. (A),
dated the 12th July, 1995 and published as GSR 355 in the Gazette of India, dated the 29th
July, 1995,

no <
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cases where a permanent Government servant is appointed to a gost through
open competition, provided the Government servant concerned is. not required
to resign his previous appointment and the Government under whom he was
employed prior to his appointment through open competition agree to retain
his lien until he is finally absorbed by the latter Government. This suggestion
was acceptable to the Government of India and C & A.G. and was put across
to other State Governments for their views. All the State Governments except

the Government of Gujarat have accepted this suggestion. This arrangement

will accordingly take effect from 1-12-1967 and may be applied with the con-
currence of the Government concerned to past cases also which have not been
decided otherwise. _

2. In so far as Govemnment of Gujarat is concerned, the above arrange-
ment would not apply as a matter of course but will apply only where it is
specifically agreed to in individual cases by both the concemed Governments.

'F.R. 14. Omitted.

F.R. 14-A. 2 ((a) Except as provided in Rule 13 and Clause (d) of this
rule, a Government servant’s lien on a post may in no circumstances be

terminated, if the result will be to leave him without a lien upon a regular

post.]
(b) Deleted.
_Anv Omitted,
NAB A Government servant’s lien on a post shall stand terminated on

his acquiring a lien on another post (whether under the Central Govern-
ment or State Government) outside the cadre on which he is borne.

GOVERNMENT OF INDIA’S ORDERS .

(1) Procedure to be followed when a permanent Government servamt
is permanently absorbed by the foreign employer.— A question has been
raised as to what procedure should be followed for terminating the lien of a
permanent Government servant who is transferred on foreign service and is
subsequently absorbed in+the service of the foreign employer.

It is hereby clarified that FR 14-A applies only so long as a Government
servant remains in Government service. Obtaining of consent of the Govern-
ment servant to the termination of lien is necessary in certain circumstances
where the Government servant is to be confirmed in another post under
Government, Such consent is not necessary in cases where the Government
servant ceases to be in Government employ. The proper course in such cases,
where it is proposed to absorb him in non-Government service in public inter-
est, would be to ask the Government servant concerned to resign appointment
under the Government with effect from the date of such permanent absorption

\

1. Omitted by G.1., Dept. of Per. & Trg., Notification No. NmoNo\_\oa.m.mw. (C), dated the 9th
February, 1998, published as GSR 44 in the Gazette of India, dated the 28th February, 1998.

2 Substituted by 0._., Dept. of Per. & Trg., Notification No. 28020/1/96-Estt. (C), dated the
Sth February, 1998, published as GSR 44 in the Gazette of India, dated the 28th February, 1998.

\

)
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and the lien will stand automatically terminated with the cessation of Govemn-
ment Service, . ..o iro.c _ ST S

Such resignation from Government service will be without prejudice to
the entitlement of the Government servant to the retirement benefits, provided
m\ua transfer to the public sector undertaking or Government or Semi-Govern-
ment Corporation is in the public interest. .

_However, obtaining of formal resignation is not necessary if an individ-
ual is deemed to have retired from service by virtue of Rule 37 of CCS (Pen-
sion) Rules, 1972. A

In all cases where a Government servant is to be absorbed permanently
by the foreign employer under his organization, it would be incumbent on him
to consult the parent employer before issuing orders absorbing the Govern-
ment servant permanently in his service. The orders of permanent absorption
should be issued only after the resignation of the Government|servant has
been accepted by the Government and with effect from the djtd of such ac-
ceptance. _

( G.I, MF,, O.M. No. F. 4 (3)-E. IV/A/€3, dated the st October, 1
(AW73, dated the 22nd April, 1974.)

'F.R. 14-B. Subject to the provisions of Rule 15, the President may
transfer to another post in the same cadre, the lien of a Government ser-
vant who is not perforniing the duties of the post to which the lien relates.

and 2 (1)-E. IV

F.R. 15. _?v ‘The President may transfer a Government servant from
one post to another provided that except —

~ (1) on account of inefficiency or misbehaviour, or
(2) on his written request,

a Government servant shall not be transferred to, or except in a case
covered by Rule 49, appointed to offiziate in a post carrying less pay than
the pay of the post on which he holds a lien. :

2 (b) Omitted

F.R. 16. A Government scrvant may be required to subscribe to a
provident fund, a family pension fund or other similar fund in accord-
ance with such rules as the President may by order prescribe. N

JER. 17. (1) Subject tojany exceplions specifically made in these rules
and to the provision of subyrule (2), an officer shall begin to draw the pay
and allowances attached:to hiz tenur: of a post with effect from the date
when he assumes the duties of that post, and shall cease to draw them as

oon as he ceases to discharge those duties: _ .

by G.L, Dept. of Per. & Trg., Notification No. 28020/1/96-Est1.
(C), dawd the 9th February, 1998, published as GSR 44 in the
-4 © Gazette of India, dated the 28th February, 1998,

1. Substituted
2. Omitted
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. Provide
ority sha

% be entitled to any pay and allowances during the period of
such absence.
(2) The date from which a person recruited overseas shall commence
to draw pay on first appointment shall be determined by the general or
special orders of the authority by whom he is appointed.

AUDIT INSTRUCTION

A Govemnment servant will begin to draw the payeand allowances at-
tached to his tenure of a post with effect from the date on‘which he assumes
the duties of that post if the charge is transferred before noon of that date. If
the charge is transferred after noon, he commences to draw them from the fol-
lowing day. This rule does not, however, apply to cases in which it is the rec-
ognized practice to pay 2 Government servant at a higher'rate for more
important duties performed during a part only of a day.

 Para. 1, Chap. If1, Sec. [ of Manual of Audit Instructions (Reprinf).]

F.R. 17-A. Without prejudice to the provisions of Rule 27 of the Cen-
tral Civil Services (Pension) Rules, 1972, a period of an unauthorized
absence—- - * :

(i) in the case of employees working in industrial establishments,
during a strike which has been declared illegal under the provi-
sions of the Industrial Disputes Act, 1947, or any other law for
the time being in force; ~

(i) in the case of other employees as a result of action in combination

. or in concerted manner, such as during a strike, without any
authority from,. or valid reason to_the satisfaction of the compe-.
tent authority; and - o ; .

(#ii) in the case of an individual employee, remaining absent unautho-
rizedly or deserting the post,

shall be deemed to cause an interruption or break in the service of the

employee, unless otherwise decided by the competent authority for the

purpose of leave travel concession, quasi-permanency and eligibility for

appearing in departmental examinations, for which a minimum period of

continuous service is required. ,

BXPLANATION 1.—Fof purposes of this rule, “strike’” includes 2
general, token, sympathetic or any similar strike, and also participation
in a bundh or in similar activities. "

EXPLANATION 2.~ In this rule, the term “‘Competent Authority”
means the **Appointing Authority”’. =

GOVERNMENT OF INDIA’S ORDERS

(1) Reasonable
provisions.— FR
in the category o

{ cas

d that an officer who is absent from duty without any auth-.

@ 2 Ce, -
- shall be ‘deemed to cause an-
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interruption or break in the service of the employees, unless otherwise decided
by the competent authority for certain purposes. An order passed by the P & T
authorities in the case of some of their employees, invoking FR 17-A was
struck down by the Lucknow Bench of Allahabad High Court on the ground
that issue of such an order without giving a reasonable opportunity of repre-
sentation and being heard in person, if so desired, to the person concerned,
would be against the principle of natural justice. The question of amending
FR 17-A as also Rule 28 of the CCS (Pension) Rules and SR 200 is under
consideration in consultation with the Ministry of Law.

2. The above position is brought to the notice of all Ministries/Depart-
ments so that if there are occasions for invoking FR 17-A, etc., they may keep
in mind the procedural requirement that an order under FR 17-A, etc., should
e preceded by extending to the person concerned a reasonable opportunity of
‘representation and being heard in person if so desired by him/her.

{ G.L, Dept. of Per. & Trg., O.M. No. 33011/2 (S)/84-Estt. (B), dated the 20th/23rd May,
1985.)

The Committee on Subordinate Legislation of Rajya Sabha which exam-
ined the provision of Rule 28 of the CCS, (Pension) Rules, 1972, has recom-

mended that opportunity of representation should be given to the Government
employee before making entry in the Service Book regarding forfeiture of
past service because of his participation in strike. While giving evidence be-
fore it, the Committee has been assured that the provisions of the above order
will be strictly adhered to in each and every case falling within the scope of
Clause (b) of Rule 28 of the CCS (Pension) Rules, 1972.

 These instructions are, therefore, brought to the notice of the various
Ministries/Departments of the Government of India for careful compliance.
[ G.I, Dept. of Per. & Trg., O.M. No. 33011/2(S)/84-Estt. (B), dated the 10th March,
1988.)
(2). Inter
YRules.— Rule

ssstrike’’ under the Conduct

ii) o

-

aw ides that no Government servant shall resort to or in any way abet any form

Iof strike in connection with any matier pertaining to his service or the service
f any other Government servant. Instances have come to the notice of
overnment where employees resort to various methods of protests for red-
ess of grievances, some of which are tantamount to strike. Referencesthave

been received seeking clarification whether certain acts are covered under the

definition of ‘strike’ and if §0, whether action can be taken against such em-
ployees for violation of the Conduct Rules.
1t is, therefore, clarified that *strike’ means refusal to work or stoppage or

slowing down of io%\_g..m.,.mﬂdnn ‘of employees acting in combination, and
includes— : ;

\ (/) mass abstention from work without permission (which is wrongly de-

| scribed as ‘“‘mass casual lzave’’);

(ii) refusal to work ¢vertime where such overtime work is necessary in

the public interest; a
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(iii) Tesort.to practices o1 conduct which is likely to result in or results in

the cessation or substantial retardation of work in any organization.

Such practices would include, what are called, ‘go-slow’, ‘sit-down’,

‘pen-down’, ‘stay-in’, ‘token’, ‘sympathetic’ or any similar strike; as

also absence from work for participation in a Bandh or any similar

movements. - ce . . :

Govemnment servants who resort to action of the above kind violate Rule

7 (¢i) of the Central Civil-Services (Canduct) Rules, 1964 and disciplinary ac-

tion can be taken against them: It may be noted that the list of activities which

are covered under the definition of'strike as enumerated above is only illustra-

tive and not exhaustive. It only clarifies the position in respect of practices
which are often resorted to at present. = S
{G.l.,M.H.A,, O.M. No. 25/23/66-Ests. (A), dated the 9th December, 1966.]

D.G., P. & T.'S INSTRUCTIONS

(1) Condonation of unauthorized absence for purpose of pension,.—
It needs to be pointed out that the principles to be adopted for condonation of
break in service for purposes of pension and that for purposes of other disabil-
ities enumerated in FR 17-A are different. The fact that break in service has
not been condoned for purposes of Leave Travel Concession, -quasi-per-
manency and eligibility to appear at Departmental examinations should and

need not influence the appointing authority adversely in deciding the question

of condonation of break for counting the past service of the official for pur-
poses of pension. It is not the intention of the Government to deny the pen-
sionary benefirs to tiic employees in all cases of break.of service. If necessary,
the appointing authority may inits discretion not condone the break-in-service
on account of unauthorized absence for purposes of pension only infexceps
tional and grave circumstances and not as a matter of coursé. The question of
condonation of break-in-service for the purpose of Pension Rules may be con-
sidered suo motu without waiting for a representation from the affected offi-
cials and orders issued, so that the ‘retired employees are not put to financial
hardship. . .
( D.G.,P.& T.’s Letier No. 14/12/82-Vig, I, dated the 23rd September, 1982.]

(2) Guidelines for considering representations.— Representations for
condonation of breaks and concomitant disabilities were hitherto being con-
sidered and decided by Member (4) on behalf of the P & T Board. The matter
has wgn,_nxwaw:aa afresh and it has been decided that henceforward repre-
sentations for condonation against such break-in-service could be decided by
Heads of Circles who have been delegated the powers of Head of Department
under SR 2 (10). (See Explanation 2 as amended for further delegation to the
‘Appointing Authority’.) While deciding such representations either in favour
or against, the following guildelines may be kept in view:—

(/) Inno case the condonation of break-in-service should be considered

as a routine matter. A break-in-service shall not be condoned except
e el 2t cmmearantation from the emplovee concerned

FR 17-A] GENERAL CONDITIONS OF SERVICE 35

(i) 'The absentee in his representation should have expressed unqualified
regret with an assurance that he will not be indulging in such conduct
in future. -

(iii) After the receipt of such apology, the competent authority may even
consider watching the ‘work and conduct of the petitioner for some
time before taking its decision on the prayer for condonation.

@) There was indeed & graye provocation from an outside factor for such
upauthorized absence. ;

(v) The aoﬁpa&ous_.mzmanoa, had shown certain callousness or- indif-
ference to any genuine complaint brought to their notice by the mem-
bers of the staff which resulted in such unauthorized absence. ,

(In case of doubt, some of their counterparts may be consulted in
confidence with a view to ensuring certain amount of uniformity in
practice).
(vi) Non-condonation of break-in-service.should not be-the: guiding factor
« for non-condonation of preak-in-service for purposes of pension
.. under Rule 27 of the Pension Rules. ’ :

Earlier, it was pointed that strike is a strike even if it is for five minutes.
Duration is irrelevant. While there is no doubt that strike even for a few
minutes is a strike for the purpose of Rule 7 of the CCS (Conduct) Rules, the
competent authority need not be rigid in their stand for condonation of break,
subject to the fulfilment of the afcresaid conditions, if the duration of absence
is-short.

The aforesaid guidelines are only indicative in nature and not complete
and comprehensive and have been prescribed to provide a broad parameter to
enable to decide such representations. All representations may be decided by
the competent authority on their own merit and in the light of the factors out-
lined above.

[D.G.,P.& T's Letter No. 14/12/82-Vig. 111, dated the 23rd April, 1983.]

(3) No disabilities under FR 17-A in regard to efficiency bar, promo-
tion and special pay/allowance.— It has been reported by the Service
Unions that crossing of efficiency bar has been denied to offictals, who have
been issued orders under FR 17-A. According to these Unions, in many
Circles, promotions have been held up and special allowances and special pay
have also been withdrawn. .

2. The matter has been examined and it is clarified that as far as crossing
of efficiency bar is concerned, the disabilities under FR 17-A should not stand
in the way of an official, if he is otherwise found suitable to cross efficiency
bar. Special pay and special allowances should not be withdrawn merely on
the ground that FR 17-A has been invoked.

.3, Interruption or break-in-service under FR 17-A has the following dis-
abilities:—

Leave Travel Concession;

Quasi-permanency; and
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+Eligibility for appearing in Departmental examinations
for which a minimum period of continuous service is required.

4, Promotion of employees can be by way of consideration by DPC
and/or qualifying in Departmental examinations. If, in the case of an em-
ployee promotion is dependent on passing a qualifying examination for ap-
pearing in which a minimum period of continuous service has been prescribed
and in his case FR 17-A has been invoked, it would have an indirect effect on
his promotion. Though promotion by DPC and. Departmental examinations
do have some similarities, it is not the intedtion that break-in-service under
FR 17-A should affect promotion through normal DPC,

[ G.L, Dept. of Posts, Letter. No.137-17/85- SPB-II, dated the 19th August, 1986.]

(4) Permission to appear in Departmental examination not allowed
only when FR 17-A disabilities are imposed.— This is further to clarify
that according to the existing instructions where notice has been issued to the
concerned officials for imposition of disabilities under provision of FR 17-A
and final order imposing disabilities are yet to be issued, provisional per-
mission may be granted for the concerned officials to appear in the Depart-
ment examinations if they are otherwise eligible. The announcement of the
result of examination for the concerned official would, however, depend on
whether disabilities under FR 17-A are imposed on them or not after due con-
sideration of their response to the notice. :

2. However, in cases where disabilities under the provisions of FR 17-A
have been imposed and appeals submitted by the concemed officials are pend-
ing disposal by the competent authority, no permission to appear in Depart-
mental examinations can be given, unless and until the disabilities are
removed by the order on the appeal and they are otherwise found eligible.

[ Uovr. of Posts, .M. No. 137-15/89-SPB-II, dated the 16th October, 1989.}

F.R. 18. Unless the President, in view of the exceptional circum-
stances of the case otherwise determines, no Government servant shall be
granted leave of any kind for a continuous period exceeding five years.

OOQNZEZH OF INDIA’S ORDERS

(1) Treatment of wilful absence from duty not regularized.— Wilfyl
absence from duty, even though not covered by grant of leave does not entail
loss of lien. The period of absence not covered by grant of leave shall have fo
be treated as ‘‘dies non’’ for all purposes, viz., increment, leave and pension.
Such absence without leave where it stands singly and not in continuation of
any authorized leave of absence will constitute an interruption of service for
the purpose of pension and unless the pension sanctioning authority exercises
its powers under Article 421, Civil Service Regulations [ now Rule 27 of the
CCS (Pension) Rules ] to treat the period as leave without allowance, the en-
tire past service will stand forfeited.

( Comptroller and Auditor-General's U.O. No. 1947-A/438-58, dated the 12th September,
1958, in Government of India's Ministry of Finance, File No. 11-(52), E. V/58.]

CHAPTER IV

Pay

FR. 19. Except in the case of personal pay granted in the circum-
stances defined in Rule 9 (23) (), the pay of a Government servant shall
not be so increased as to exceed the pay sanctioned for his post without
the-sanction of an authority conipetent to create a post in the same cadre
on a rate of pay equal to his pay when increased.

s AUDIT INSTRUCTION

It is not the intention of FR 19 that it should give the Central Govern-
ment power to grant less pay than is permissible under FRs 22 and 23.

[ Para. 1, Chap. IV, Sec. | of Manual .of Audit.Instructions Qn.u.:.:c. ]
COMPTROLLER AND AUDITOR-GENERAL'S DECISION

The rule does not give the Central Government power to grant pay in ex-
cess of what is permissible under other rules in the Fundamental Rules. Thus
it does not enable the Central Government to grant an initial pay higher than
what is permissible under FR 22. But once an initial pay is fixed under FR 22,
FR 27 enables an authority mentinned therein to grant advance increment im-
mediately. Thus in fact FR5 22 and 27 read together enable an authority men-
tioned in FR 27 to fix initial pay in excess of the amount permissible by
FR 22 only.

(Ar.G’s No. 1164-A/408-23, dated the 20th November, 1923]

F.R. 20. In respect of any period treated as duty under Rule 9 (6) (b),
a Government servant may be granted such pay as Government may con-
sider equitable but in no case ¢xceeding the pay which the Government
servant would have drawn had he been on duty other than duty under
Rule 9 (6) (b). 5

GOVERNMENT OF INDIA’'S ORDERS N

(1) In the case of Government servants who are members of the
Indian Fleet Reserve or Reservists of the Army or Air Force.—A reservist
of the Indian Army in Civil employ will, when called up for periodical mili-
tary training, receive military pay and allowances. He will also receive the ex-
cess, if any, of the Civil pay over his military pay, provided that this
concession is specifically sanctioned by the Department of the Government of
India or attached ‘and subordinate offices concerned, in whose employ the
reservist is serving in his Civil capacity. Except where the Civil pay of the
reservist is met from the Army Estimates, the extra expenditure involved will
not constihite a charoe againct the Armu Retimatao
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L} (2) Interpretation of what Constitutes a “strike” under the Conduct
-k Rules.—Rule 7 (i) of the" Central. Civil Services (Conduct) Rules, 1964,

i provides that no Government servant shall resort to or in any way abet
! any form of strike in connection with any matter pertaining to his service
; or the service of any other Government servant. Instances have come to'

It is, therefore, clarified that ‘strike’ means refusal to work orstoppage

or slowing down of work by a group of employees acting in combination,
and includes— - : -

rmerr LA 2y RSt S

3 () mass abstention from work without permission (which is
- wrongly described as *“‘mass casual leave™); -

(#) refusal to work overtime where such overtime work is neces-
il sary in the public interest; :

¢ (ii) resort to practices or conduct which is likely to result in or

T results in the cessation or substantial retardation of work in
. any organisation. Such practices would include, what are call-

ed, ‘go-slow’, ‘sit-down’, ‘pen-down’, ‘stay-in’, ‘token’, ‘sympa-

i ~thetic’ or any other similar strike; as also absence from work
for participation in 2 Bandh or any similar movements.

efinition of strike as cnumerated
ve. It only clarifies the position

above is only illustrative and not exhausti
in respect of practices which are often resorted to at present, .
[GI,M.HA, OM. No. 25/23/66-Ests. (A), dated the Sth December, 1966. }
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., No.41016/1(S)/80-Est. (B) ,447 )
- N7 Government of india ) - : 1249
Ministry of Perscnnel, Public Grievances & Pensions 1 -

"‘Dgga_r_‘:mgm p_fl ;Personn,e‘! & Training R 1

New Deilhi, the 1st May, 1991
‘ Co OFFICE MEMORANDUM T e
Subject: %.T._reagmgn:_‘pf_pegl_od._oi.,struge,b)c_.c;emrﬁl,_G,,o,vemmenr employees, i g i v ae @ T
idve sere O LS T S B A e e L O LA A3t AP & Sl

Attention of the Ministry of Finance, etc. is invited to the Department of Personnel & Administrative Reforms
0.M.N0.33011/1/77-Estt.(B) dated the 25th April 1978 in which the Ministries/Departments ‘were-requested to ensure
‘ cpy’r_npl{a_n'ce.ot_,ihe_:,fgllowjng‘di,(ec.tio_n‘s.of‘t.he.Qa,_P}ne_L: namely v [t i TIPS FHKT f A el ongls b
(i) ali Ministries/Departments must observe the principle.bi:no work zno pay'.and this should not be circumventedin ahy

.. - -avay.dncluding by-grant,ofJeave:fortheperiod.ofra-str ikes:and FES (5F WE F i BTeEeE T T
(i) “on ail important service matters which are likely to,have repercussions on:other services (é'g action taken against
e senp e GOVEINIMEN, employees parﬁcipating‘gin\_s,tri_kes),‘all_Ministries/Depamnents;!including therMinistry of Railways,
" ".".7 should,with.aview to ensuring the:maximum possible uniformity in the general approachfconsultthe Department of
. ...Personnel & A.R..(now Department of: Personnal and Training): before-taking/announcing any decision so that

. ...embarassment to.the Government.in dealing with the generality of civil servicesils avoided.i ¥ b {71t 1

2.7 Notwithstanding the above directions, the Depariment of Personnel & Training has been receiving several references
_from Central Government offices that inthe case of epnployees who had participatedin a strike, the period of absence may b&
‘treated as duty orleave instead of applying the principle of 'no work-no pay::It has also ceme to notice thatin some cases, tho
Ministries/Departments had taken decisions on important service matlers likely. {o-have repercussions on other.services
without consulting this Depariment and in contravention of.the said directions.ii: i i ¥ :iti is @ TERIRS perEr

~— 3. Theprinciple of 'nowork-no pay', is laid down in proviso to Fundamental Rule 17(1) which provides that any officerwho is \
.absent without any authority shall not be entitiedto any pay and allowances during the period of such absence! The principic
was examined in depth. by the Supreme Court:and upheld4n the Civil Appeal No:2581 of 1986-Bank of-India Vs.'T.3.
slawala & Others (1890 (3) SLJ). Though the issue did hot pertain directly to applicability of the principle'to Governmenl
servan's, the Courl has analysed the principle inallits facetg and its observations are relevant: Some relevant extracls of th2
P e A TR i LA S L B

PLIES SR

2 E

‘Supreme Court judgement delivered on 4th May,; 1990 are as under =i ¢ i i B

"XX XX XX . XX XX XX

Where the contract, Standing Orders or the service rules/regulations are silent on the subject, the Management has the

.- . power to deduct wages for.the.absence from duty when the absence is a concerted action on the part of the employees
_- and the absence is not disputed. Whether the deductionfromwages will be’ pro ratafor the period of absence only or wil
. be for alonger period will depend upon the facts of gach case such as whether ther_e.was'any_wor_k,to:bg d'one inihe said

ite

.period, whether the work was in fact done and whether it was accepted and acquiesced in, etc. |

& Itis not enough that the employees attend the place of work. They must put in the work allotted to them. Itis for the woik
and not for the mere attendance that the wages/salaries are paid. -~ */#s#s#4% 7 o pesne
R S Lrgr g M TR xx;.--.hni-__l\'p JopaTie e XX[.:;';}' 1: S B ’ 'y
: SIS T U LI
ltisciearthat wages are payable only if the contract of employment is fulfilled and not otherwise. Hence, whenthe workers
co not put in the alictted work or refuse to do it, they would not be entitled to the wages proportionately.”™

Whetherthe strike is fegalor illegal, the workers areliable to lose wagesfofthe p'e_riod of strike. The liability to lose wages
does nat either:make the strike illegal as a weapon or deprive the workers of it.:“ When workers resort to'it, they do sc
knowing,full well its consequences., During the period of sirike; the

DRI G T T B B
i 3 (& - XX -
10T

workers, withold their labour; _Con;eq_uently, they

R e gD wne IR EE

" cannot expect {0 be paid-,

o I 7 P e

Pt XXX L xxx T R gy tHERTE BT T T et BATERE TR ¢ S
4. In the light of the above, the Cabinet has now reviewed the general policy in this regard and 'directed that al
Ministries/Depattments ‘should-observe the instructions contained in Department of f_Persqni!e_!'_&' Adn’gi‘r_}ﬁ_s_t.razilyg-Reformg
O.M. of 25th April,'1978 (reproduced in para 1 of this O.M.) scrupulously s BRCL [fwitts 2L Al s e e

5. Minisiry of Finance eic. are accordingly requestedto bring the directions of _t_he;Q;\b,in?_t__to,,th'sl{ngti_c_:e_gf‘ all concernedio
strict compliance infutyre. ~ T T T T T T T S e W\ '

el -
(M.S. BALD
Deputy Secretary to the Government of India

To
Al Ministries/Deptts. of the Government of India. . 9. Election Commission, New Dethi... -+ -
Comptrolier and Auditor General of india, New Deihi. = - .= 1C.  ANU.T. Administrations. i :. SRR

11.  All Zonal Couricils. oo . R

42, C.A.T., Principai Bench, Faridkot House, New Delhi. -,

13, Al attached and subordinate offices of the Ministry of Personne
Public Grievances and Pensions and Ministry of Home Affairs.

14, All Scetions of tho Ministry of Personnal, Public Grievances af
Pensions and Ministry of Home Allairs. A

Supreme Court of India, New Delhi.
UPSC, New Dethi. o ;

“C.V.C.,New Dethi. e
{ ok Sabha SecretarialRajya Sabha Secretarial. -«
Prusident's SecretariatVice President's Sectt.
Cammissioner of Linguistic Minorities, Allahabad.
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Strike of Centrdl Government Efoployees Unions/ kssoci-
.a2tions etc., on September 19/20, 1968 = follow=up

action.- (onsequences of break in serv1c° caused by
unduthorlsed -absence frou duty .

v s v s

_Heference Mlm.stry oE Home &ffairs O.M. of ewven numbe,r dated
' . ecber, 2’+th o ptember dncl Sth October, 1968 ‘on the

ng-the 1mplicat10ns ofa bredk in service cdused by
sed ‘absence.--“The énclosed note sets out broadly the
nces of_ urﬁuthorlsed: absence :Ln respect of percerent,

T /
I ( R Pth.&JJ)
Secre’oary to the Government .of Inila

MINISTRY_ OF HO}E A FFnIbe

The corwsequences of urf:luthorlsed absence from duty of
'Gover*mert 5erv=lr‘ts whleh is ‘not ecordoned in any tEnrer

3 Pa;[ &u-l_LOdeceS‘» Central Governnent employees other
than*those™in the Haijways-ard Defence are goverped by the F.H.s
Cifi‘thisFmetter. ‘Urder thé proviso to subrule (i) of ‘F.k. 17,
py-ard-allowances ‘are: ‘adiaissible during the pericd of urguthor—
1se¢’absence. /This -isisordlso ‘the position.in the cuse of railway-
employees. In the case of those who are governed by GC.u.lis (those -
pd.i(l out of befence berv1ces Lstlmates) the befence M.lm.stry could

(2) Lien[Status(Senloritx ‘The lien of a Governmcnt' sérv=~nt
st ard”his status, e.g. permarAncy am his seniority in
ot affected by~ Such absence- Accoxdlngly in the case of

of'appmntmenfc =155 neCESSdry‘ -This. position would obtain
ga o'all-thei¢ategories ‘of ‘employees.i.e. those:paid from
}JG;VJ. ar Railvay Esti tes as well those pa.:.d from Defence

By. F.Rs=(iie 'employees other than those urder the

sard those ‘'mmid from the Defence Services EstirRtes) the

of" suﬂh unauthorlsed absence does not count- for increment
; _ date of ncxt 1ncrement aC\.OT‘dl”]Ely gets postponed

4
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' by .:the Derlod of Such abscnce. ‘In the case “of those g,OVLrned by :
C.u .:'.s., l‘i.. those pe.id, ouy, of Lefence Bervice hstirgze] ‘the, Mlnlstr;
"same, procuiure.; : .

In-the cage ofﬂ%&llways, the empleyees gLCS hlS 11:cn1rent after

Oompletirig the:, presci'lbed pericu: for earnihg-an increment (say a
ok o tw.o ye,ars -on res unptlon of duty after such absence. -

2.0u Leave\ i ‘the case of those gove_rnea by F. Rs. and Rev1Sed
Leave hules* 1933, {which applies to employaes ;appointedon or after
16-‘7-—31) ‘i.e. almost all the Cemtral Government employees except:
those “in‘the Railways ard those mid frop Defence Services hstimates,

the: leave ~at 'credit ‘of ‘the.Government"servant ¢oes not lapse as a
= “but such pericd of absence does.not

reﬁult of’unautnorisedv bse nce ,
] Ei I the case of those .goberned by the SbR
kof‘vDefence Sernce estimates who entered-

nterruption “in duty ‘entails »forfeiture’ of
This rule would now be’

applicaﬁle to an insignificate numter: of persons. -In-the case. of
those empl gyees who'are’paid ‘out of T'éfence Service Estirgtes but -
who joired 'service on-or after 2p~9-38 i.e. the date of coming into
force of the Revised Leave Rules for Cw_v111ans of the Defence:

“ayd .R.L.Rs, | In-the. case of Railway:. employees all leave
reditf.la pse. as.a result of unauthorlsed absence.-

':-'.(incluilng serv1ce gratuity’amd death -cum- retire-
"In the case of. Central Government Boployces

nsion
nt_g_atu:l.ty)
ACERE1 U ng De fe ncex.- C_1vnians but exclwding Railway employees who
a.re_....g'iaverned by the .Cib.Hs, an: 1nterrupt10n in service caused by
re'utho ised : absence entails. forfeiture of st service: “(.rt. 520 of

Go8%H. )iy This. 15508180 in the’ ‘Case’ of kailway: employees who are
“*In the case of- kailway enpl oyees who

:-governed, by the ir: pens:_on ‘RuleS.
e-governed: ! “Hules -the orly effect of the periad of
.U 2 “that! such periodiwould ‘be .ignored - for -the -
'purpo*se of" hlS ent1t1ement~-to ‘ColvFs benefits.’ ‘This :is. also the
fithe: employees other than -Railway ‘employees
#'Ag'regards G.P.T»'the .position of a

-Gove pnment"s'e‘r;vant ‘asta’ subsnrlﬁer rerains unaltered by ‘the -
.urﬂ,u’tho'lsed abs°nce - . T e

' (6) Mlscellane, ous" There are ce. rtaln ‘other serv:Lce beneflts
Leave"'T_I_avel Concession, I:,ducatlon Allowance etc. to which

1'epsi$:1g o ‘the- previeus service arxi ‘he would,there fore,
“ the mmnimun ey o speclfied 1ength of continuous

'.o»sequences in regard t pay ard allowance ]En/status

ie'as in thescase of rmangnt-epployees - (set-out-in-mregraph
; .(2_) 23 )2 W) & (6523‘00\7,9 vks . regards . rernsion, since. _
Liuasi,-_perxzanent employees are ‘not epfitled to aiy - Ierxslon such an-
mp]_oye womd forfeit the servmbe éf‘ore r,he break- f‘or LGsmn such

...';3/--

TR

“*increrent: ‘ard leave ard miscellareous’ concessmns will dbe .
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ould “forfeit-the -service before the break for pension
omes’ . eligible “for- pe nsion, after confirmation in
rvice.  yuwesi-perthnent employkes are, however, entitl-
Bl grataity “on termirgtion of service y Otherwise than
imary. neasure “or:by:resignation. -.bince the te ruinal

0.hesealeulated on the basis of continuous past service,

. glbility for this termirgl gratuity in
: ianonees ‘including the Defence Civilians
Ln;regard " to C.P.Fi am G.PuF. the .
of* permanent: employees., =

uwonces in.rggard to IRy amd allarances, lien/status/
: _efmfeff?).ft’,;.,j.ea—v,e.”ﬁ’zﬁ;a‘_-.miségllamous concession will be ‘the
.p‘e;.,zf»mane}nr} empleoyees ™ (set'iout’ in paragraph 2@@)(1), @), ..
(6).above )i “The cpnsequences iniregard to the termiral:
EsFard G, P.F As-the'same asin the cadse of quasi-per-
: €t out"in"mragraph.2(b) above). - - .-

lemporery Service).

med to be in quasi-

? nuous . temporéry service

thé-appointing- authority,

vality tof “his work, corduct

jemployment "in-a-quasi-per-

12, has ‘pate ‘a detlaration

fthat - a’Government: -

1t 018 16511y on eompleti on

: 2t is 8¢ clared as guch by .
hae

i:%}?\ife o

ha

fied regarding his'fitness
the “uinimug -3 ength'of
Cy.'1s three-yearst . -,
prior to the break cannot

¥ in‘the case ‘of a temporary

RS- not ‘put¥ififthree years! service before the
ence the service prior to the date ‘of
“be: taken/into account in counting the
) “therefore, -to'put in-three‘years
hes‘wR'ubhqgrited abse nee-to . bécome el igible

or’.quas; =permaneficy.: - In the case of 'a temporary
-Who. ras put in mbre “thadn three years':service..
rised absence but IS not been declsred as
: complétent duthority, although he could be .
Ve satisfied.the "cordition-of eligibility for quasi-
“length of seérvice delcl aration must i

“ncy need not be made until suwch

7 is satisfied about the corduct of
—p.ermangnc:y. : o -
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N Office of the C. Ge D AL, ] >
West Block-V, Ramakri shnapuran,

New Delhi - 11 @) A6 |

Dated: .3/ -1-86.
All. Controllers of Defence Acc'-ounts(By name)

‘Sub: Holding of meectings by the recognised Associations/
' Unions - Grant of permission.

<

" 'In accordance with the provisions contained inh Govt, of
India, Ministry of Labour and Empl oyment letter No.18/2‘-l’/6Q-— .o
I dated 9-5-1961 circulated under our C.5.No.133 dated 26-8-75,
1 the head of the department/office is satisfied that holding = - -
-0f ameeting by the. recognized staff Association within the )
fice Premises can be allowed without detriment to the. Security
of the office and without obstruction of the office work and if
suitable acccmmodstion within the premises is available, he
tould permit the meeting to be held within office Premises,
_ . ¢ v -
2, . Defence Secretary while examining a“case relating to
to Association for-holding a meeting of
g’by an outsider during office hours
sy has observed that as

5 In view of the above, Controllers"are requested to keepm, -
above direction in view while considering such cases.

Lk, Please acknowle»dge receipt.

- B Y.

(B.C.,JOSHT) . - . -’
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¢ .~ CONFIDENTIAL
| | CAN/XVII/17003/T/Vol-TTT
) ~Office of the C.G.D.a.
West Block-v, R.X.Puram,
New Delhi - 110 066,
/o . Dated: 4£.05.1991,

-:.’A:'.' TOAA

CC of Accounts(Fys) Calcutta:
Chief CDA(P) "Allahabad and

all other CsDA including Jt.CDA(F) Meeput.

Sub: Complaint against an ufficef by the Office bearer
of & recognised Staff Association.

3 e H ok ok

Y e ‘ We had received a complaint frop the office bearer of ope
T of our recognised staff Associations against an »~fficer of our
Department serving in the office other than that in which the
complainant was serving. He had alsu pointed uut certain mal-

Practices having taken Place in the office in which the officer
complained against was serving. '

2. In thyis connection, it may be mentioned that as per the
"Aims and Objects" of the Staff Association as Incorporated in
their Bye-lawssthese are formed primarily with the object of

promoting service matters and general welfare of its members,

L, The matter was taken up with the Ministry of De fence (Finy/
Department of Personnel and Training (JCA Section' and AVD Sectiop)
who have clarified the POsltion as under :-

i) the office bearers of the Association do not enjoy any
special status and they are treateg like any other employee
under CCS (Conduct) Rules..

i) Chapter II of the Vigilance Manual Vol~T deals with complaints
AsS rer para 1 of this Chapter information about sorruption,

S - SN
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D “C+G.D. A, (Jr)
t§1§?’ - e

malpractlces or Misconduct °n the Ppapt Of Publie 's_rva
COming from ap .Source ape. to _ €ated g5 Complaint
and are requir d,tp_-;.,be dealt with accordj gly
1,412 cspy thefre fope Teauesteq o goaq with
Complaintg FCRIlved frop the offjy € beargrg Of . the Starr
in the light of bove'clarlficat n.
Please acknowle '




ning person(s)

1dress

: Committee®

irs {aithfully,
dent/Secretary

f the Associg-

of the Depars.

/death/etc., of
¢ of my Asso-
» I am directed
ciation/Unionf
-(Appoiniment
S

'Y of the resolu-

wurs faithiully,
.'id'ent/Secremr‘y

of the Lssorip.

fug

3.C.M., UNION, association ¢

<159
162 ¢
D.P.T., O.M. No. 8/10/91-7C 4,
dated 19-4-199]

Communications from Fecognized Service Associations
shoalgd promptly be gttended to

In the Departmental Council of the Ministry of Personne] and Train-

'iug_the Staff Side had pointed out that the communications addressed b

various recogaised Service Associations were not being Promptly attended
to/replied to by the Government departments. T '

v The recognised Service Associations are required to submit gJ) repre-
sentations through proper channel, and, as a normal Ppractice should be
agreed that such communications wiil be Promptly attended to. Suitable
replies will also be sent wherever Becessary. These instructions may be
brought to the notice of all concerned.

3

ig
D.PT,O0M. No. /6/91-JC4,
dated 11-9-109] .

Staff Side should be consulted on important matters 2ﬁec§ing staff

-In the last meeting of the Natjopal Counci} (3CM) held on 3ig
January, 1991, the Leader of the Staff Side in his opening remarks has
inter alia observed that the Departmentaj Counci {dCMm) meetings aze
not being held as per schedule. It was ‘alsg suggested that before taking
any important decision affecting the staff generally, there should be prior
censuliation with the Staff Side in the Departmental Council also,

Instances have also come to the notice of .this Department where
prior consultation with the Staff Side was not made before implemendug
decision which come within the prrview of ICM. While it may be true
that the meeting could not be held at prescribed intervals for administra-
tive feasons, nevertheless, every effort should be made for holding of
Departmental Council meetings regularly in accordance with the spirit of
the JCM Scheme. It is also emphasised that before taking any important
decision which come within the purview of JICM, the Staff Side in the
Departmental Council should be invar;'ab_ly ecasulted,

) 104 .
D.P.T., O.M. No. 2/8)91.5C,
dated 11-10-199]
Recognised Service Unions/Assaciations te
comply with the conditions of recognitiog

The recognised Service Associations are expected to regulate their
activities in accordance with the Rules in izs Constitution.

Cne of the

addressed to the Head of the Office. T ihe Departmental Counci it was
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/ Mo ANXVII/47025/4/4/CHD
Qiﬁ.ce ef the Ce@gDeAe
¥West Bloek»?; ReKep%x‘gm
Rew Delhi-65

Zo

B B .
_ The pointg enumerested. in the fonewmzre % Foum
sgbove referred Tetier have been ememines gmg the pogition is
ag follougle

Fe Rl o b 4 .

Zhe ingtPuctiong issued vide this Hors Confgl
eirculer %eﬁfﬁnlf'ﬁ'?@Ef?/VOlml EEEF =B85 regarding

grant of permiszgion for hiolding of Deetingsby the reeonised
Associztions ere very elesrund meed mo further elsboration
#bout the suthority of the CeDA eoncarnededgcording o the
instructions the hesd of office cen permit the Beating €0 be
held if he/sbe Batisfied thot holding of 2 meeting within #he
0ffZce permises can be silowved without Celrment ¥ the

searity of the office sng without ebsizuction of the effies

wrks
2e

OF Hoo2/5/04=TCh ats27w7ass einoulated under this Hars letter

zée,;ﬁ/mx"s?%shfﬂfazderg dt222=-2-35 according ¥ which

Government Dspartment should not ia eny Bamer associdi with
election process of the gtaff sssceigtion!,
30 . Er e < 3

Hers ef 4TDas (CB) Bume & AIDARL Caleuwtis will be
sdviged o iﬁsﬁgc‘t Eelr Brangh bssociztiong net o edorse

eopies of their complzinis re arding their internsY sgusthles
Y v *

S

W the Adminigtretions. 42 e zzme time, it ig suzgested that

edmingiration should not give any cosmizence % mich
elaorsenentz where they feel that they bas nothing 0 do wien
ity




Crgenigation concerned. So fer sz 2 menber of the gtaff
4Ageocistion peEved to be g mown trogble msker is conce
heds such member do not enjoy sny speciel stetus eng the

~&r'e Weated like eny other employee wmder. ccs{Conduet)

Rulez.In this context youm kind sttention is slgo invites
o DOFET OM No.3501h/2/8%-Estt(A) dt210=10-90 elrculetes
vide @r confidentisl letter Ro o Ali/XVII/17003/1/0rders
Et321=12-30 end AW/XVIL/47003/I/Vol-III @L415=5=91,
Se 3 OED] g0 CDA/CGDA

(MES & ] ),
In sceordsnce with BOP & T OM No$8/40/94-7Ca
&3 15=k=21 (Copy encloses) the recegnised ze=vice
Associstions sre required to submit gil representations
@rough mwoper channel, mad ¢ &5 & 2ormsl prectice
ghould be sddressed- to the Hezd of the cffices Since the
JCH member is algo sn office bearer of the service
&ssociztion the sbove provisions. &e equally spplicshle
to the representation Bade by JCM memeberg. Az such they
ghould be advised %o send their representatint treugh
Eoper chemmel, ) )

Dy e R A D Pt Seou

(R.C- SRARMA)
For.C.G @D-e-é

R.B &

—



NO: AN/XVII/IF003/1 /V/CRDERS ;
OFFICE -OF TH:-C.G.D.a., S
WEET BLOCK-V,R.X.PURAM? { B4
NEW DnLdI*éS - r

DaTED: i} —2-99,

o,
(1) o c.c OF & (Pys),CALCTTTA,
(2) C.C.D.A. (FENSIONS), \LTLAHABAD,
(3) C.D.A.' '
(4y ¢ or 2 (Fys)
(8) JCP: (FUNDS) MEERUD,
Subject: ‘Rates of Daily Allowance for staff side members of the

nepartmentn]/l\-atlor»al Councils and Third level/Regiongl
 Councils. of JCM. '

A copy of Nlrlstry of Personnel P. G. & Pen31ons Dept v
‘v_of Tersovnei & Training O.M. No. 8/4/98—qu deted 17th Ncvember, 1998 '
f:on the’ ﬂbove mentioned subJect clrculated under G of I, Min, of
_5ﬁneferce F No. 24(1)/97/D (6IV-TI) deted 24th ‘November, 1998 znd. TECC~
ived under MOD I D(ICK) Fo.466/5-3CH/99 dated 27-1-99 is forwarded
"herexlt1 for . . information & ¢urthor neccSSqry action,

_ o The conteznts of the b.O P & 1's O M. muy be brﬂught to
_the nﬂtlce af all cnnceﬁned

Please scknowled e receipt."

:Enél-‘aé abpve{_ ER - . k éEES;ﬁ?;E{'
Sy L s ~( D.K. GAUBL)

o AFCR C.G.D, 3. | | .
%?’co§y tosl AR S - _ '

THE QmC%TT;QY GFNPu L L T ,
. AIDAL (CB) TUNR R :

rR THR CTA(CYFUN®. . . - §. Together withk a copy nf
e bk £ (CIFURE, T abeve referred letter

- {11) TH SFCRPTIRY GPNRRAL Ky |
fﬁ=.) AITIRE, CRTOUTTL I at.17-11-98.
. OFFICE OF THR C ¢ OF A(Fys) caeuUTTAL
(113) A1l STAFF SITF MPMBFRS &
- III TPVEL JOM CQUNCIT OF
c, G-,A..\.. HQI‘S..

i
( T7Ks GAUBL ) - .
FDR C.G.D
[\4) /
/ g/

o 2 2 o
Bl it PROCS LTI g A e S, e B s, A Syt T s e e M'-‘Mﬂ‘\'-wwﬁ?‘»"\‘”‘“"“"‘**»“*n’vr,—r:‘q'kﬂ.‘fyl*"#”



Subject: Rates of Daily allowance for Steff Side Members of the
‘ Pepartmentql/Nﬁtlﬂn -1 Ccuncils .end Third Ievel/Regional

Councils of JCM.

The under81€ned is divected tc say that with the Iev181on

of daily sllowance in accordsrce with the instructlcns 1ssued by the

Department cf expenditure vids O.F. No.19030/2/97-e.IV dated 17.4.98
the JCM members shall w.e.f. 17.4.98 de éntltled te Bally Allowance
in the following manner:

: NALTICNAL COUNCIL ”*Pu;TP ENTLL COUNCIL (JCM)

~ Flat rate cf Rs. 230/-yer day when they m,ka*thelr-cwn .
prrqngc:cnt snd Ne,505/2.per day while staying in a Hotel ete.

REGIDNAL/CFFIC“ CCUFC!L' ,
2t ncrmal rates admissible tc thenm WhllC on cuty subJect
tec a mlrlﬂu: 1n610nteﬂ bels '

Classificetion Stay in Govt,/TSU Stay in Hotel or .
: ' Guest House cr = ° . other Bstt.
. making their own providing ‘boarding
arrangement.. . and/or lodging =t
e R LT & Soheduled Parrifl
. . . Per day v . per day.
1., &1 Class ~  Rs,200/- - - 'Rs.380/-
2, £ Class = Es,160/- o BsS.305/-
3. At other - ~  Rs,105/— e
places - _
' This O M. issues in cknsultqtlon w1th Iepartvent sz+~*
enditurc v1dc U.0. Nu.SBO/“ _ ' Oﬁued 15. 9 98
sa/_ )
(MES.B. THYAGARAJAN) .
-'*“pnmcmm Fa b EL
_ i
L M A s -

JAD
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Circular

o, 6 o HElNaAd, 9 Es-5, MG §3H, T8 fareil-66
Office of the C.6.D.A., West Block-5, R.K. Puram, New Delhi-66

No. AN/VI/17003/1/VI1/Orders Dated : A" August 2006

The PCDA

The PCA (Fys), Kolkata

The CDA

The CFA (Fys),

Sdbject : Regarding TA advances to retired emplioyees who are in various JCM
Councils. :

Reference: This HQrs office circular bearing No.AN/VI/17003/1/VII/Orders
dated 23™ August 2005.
. EARKA

It has been intimated by the Minisiry of Defence/(DE6QA/ADM/JICM) that
the Staff Side has raised that the issue of not sanctioning of the advance by CsDA
to JCM members who are retired employees on the ground that instruction issued by
the Ministry of Defence/D(Civ) under their leiter No. 24(1)2002/D(Civ-II) dated
11.8.2005 are silent about the provision as to by whom the amount will be paid and

who will audit the ciaims.

7.4 It has also been opined by the Ministry of Defence/(DGQA/ADM/ICM) that
the coordinating Establishment of the station where the concerned JCM member has
settled after retirement and the CsDA giving audit cover to such Establishment,
would be the appropriate authorities 1o process the requisition for TA advance from
concerned JCM member and settle their finals claims under the laid down provisions. |

3. - The issue has been examined by this HQrs office and the following
clarifications are issued for guidance: -

i) Payment of travelling allowance advance has to be made to the retired
JCM member from the imprest of the Establishment, which has invited him.
In case of insufficient fund in the imprest, the Establishment concerned may
take up the matter with the concerned CsDA. It is the responsibility of the
Establishment concerned to ensure that the adjustment claim is submitted by
the retired JCM member within the stipulated time as laid down in rules. The
responsibility of the adjustment claim will rest with the authority, who invites
the retired JCM member for the meeting. The coordinating Establishment will
forward the final claim to the concerned CDA in whose audit cover the
Establishment falls for audit and payment. :
Contd. P/2
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Vs

Oftice of the Controller General of Defence Accounts
West Block-V, R.K. Puram, New Delhi-110066
No. AN/VI/17003/1/VI1/Orders Dated : 23™ August 2005
To
The PCA (Fys), Kolkata
" The CDA
The CFA (Fys),
Subject : Regarding TA advances to retired employees who are in various
JCM Councils.
g KAERAXKX '

A copy of Ministry "of Defence/D(Civ) ID No. MOD ID No.
24(1)2002/D(CivIT) dated 11:8.2005 on the above subject is forwarded
herewith for information and further necessary action.

2. It is also requested to bring the instructions fo nofice of the office
bearers of our Service Associations.

Please acknowledge receipt.

oS-

4

( Rozy Agarwal )
Dy. CGDA (Admin)

Copy to :- : | 239\®

shri S.N. Safai, President )

AIDAA(CB), Pune Together with a copy of above
Care CDA (Officers), Pune referred letter dated 11.8.2005.
Shri S.P. Aich, Secy. General >

AIDAEA(HQ), Kolkata
Care PCA (Fys), Kolkata

Audit-Coord Section (Internal)

SdXxxXXXXX
{ Rozy Agarwal )
Dy. CGDA (Admin)
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Ministry of Defence :
D(Civ)

Sub:- Regarding TA advances to retired employees who are in
various JCM Councils.

Departmental Council (JCM) have raised the following
demand in the Steering. Committee meeting of the 84
Departmental Council:-

“Retired employees who are in various JCM Councils
should be paid TA advance as per rules for attending meetings
which is presently being denied.” ' '

2.  In this. connection attention is invited to Swamy’s
Compilation of FRSR Pt I Appendix 7 which is reproduced
below:- "

PR
‘

Mem‘ders who are retired emplovyees or Ex-Emplovees

 (4) Advance of traveling allowance Advance of traveling
ailowance as admissible under the normal rules applicable to the
[ 632 C(member and payment from imprest, if any, of the rail/road fare
- both ways may also be granted. The grant of TA. Advance will be
sg%)ﬁct to the conditions prescribed in Rules 231 and 234 of GFRs,

-1963. :

3. It is intimated that in all cases where TA is admissible as for
a journey on tour, are eligible for grant of advance of T.A. on tour.

Dmr

(R.B. Joshi)
_ Under Secretary
Aégrg 4 (Civ) (d) NHQ/CO Dte, A Air HQ/PC-5
DGNCC DRDO/Admin | DGAFMS/DG-2
OFB, Kolkata DGQA(Coord) DGDE Admn
DGAQA R&D Orgn/DOP  CG Dte,

D{JCM)
Mof D ID No. 24(1)2002/D(Civ.ll) dated /| .§. 2005




Copy tb:-

\,GG//A R.K. Puram, New Delhi
Genl. Secy. All Indla Defence Employees Federation
‘ S. No.81, Eliphitone Road, Kirkee, Pune 411003
\ Genl. SSCY INDWF; <5, 19, % Klooz
Genl Secy. BPMS, Navin Market, Kanpur-208001

16, Oeperca Appartirent,, ?_/7

Po\/‘)tﬁ,v_f\,\, Vilan Newo MJ, a-((coS'7
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NO.AN/XVIVI7003/1/V/Spl.CL,,
Office of the C.G.D.A,,
West Block-V, RUK. Puram,
New Delhi-66.
l)n(cd:QL}- -3-2000.
To, : . {,," ' ' )
(iy The Pr. C of A (Fys) :
' ~ Calcutta.
(i)  The CDA (o) Pune.
o Sub:* Grant of Spl. Casual leave to the delegates of staff Association
for attending National Conference. ‘
oS Ref: . Incontiunation of this HQrs. letter of even No. dt.18-11-99.

‘The matter regarding grant of special casual leave to the
delegates of both the Recognised staff Association of Defence Acenunts
Deptt. for attending their National Conference/ All India Convention
has been examined by Min. of Defence D (JCM) in consultation with
Deptt. of Personnel & Trg. (JCA Scction).

2. "It has since been clarified by Min. of Defence D (JCM) that two
delegates for eachshundred or less paid up members and one delegate
for further cach one hundred paid up members who are attending the
National Conferénce/convention of AIDAEA (1HQ) Calcutta/AIDAA
(CB) Pune are cligible for special casual leave upto the limits specificd

“{ L in Min. of Home AfTairs OM NO. 27/3/69-JCA d1.8-4-69. It is further
o stated in the ibid OM dt. 8-4-69 that those who would be availing
s special casual leave in their capacity as Office-Bearers of HQrs.

. Association will not be entitled to avail special casual leave separately
in their capacity as delegates/ Executive Committee Memnbers.
e

. The cases of delegates who had applied for special casual leave

may be regulated accordingly. W

+

(A.N. SAXENA) ~

DY.C.G.D.A. (AN)
D]/

f)u’?)'{ 3
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Copy to:-

1.

The AIDAA (CB) Punc
C/O.the CDA (O) Pune.

The AIDAEA (11Q) Calcutta
C/O The Pr. Cof a (Fys) Calcutta.

(S

For information.

Sdle

(A.N. SAXENA)

DY.C.G.D.A(AN)
H

N
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