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Forwarding of Office Memorandum issued by Ministry of Personnel, Public Grievance
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The following Office Memorandums issued by Government of India, Ministry of
Personnel, Public Grievances and pensions, Department of Personnel and Trainning on the
subject mentioned against each are available on the website of DOP&T, however copies
downloaded thereof are attached herewith for your information, guidance and action

please.

Sl. Number & Date Issuing Authority Subject

No.

1 13/02/2017- Ministry of Personnel, | Availability of option for fixation of pay on
Estt.(Pay-I) Public Grievances and | promotion from the date of next Increment
dated 27" July, | pensions, Department | (DNI) in the lower post and method of
2017 of Personnel and | fixation of pay from DNI, if poted for, in

Trainning context of CCS (RP) Rules, 2016-regarding.

2 A-27012/02/ Ministry of Personnel, | Recommendations of the Seventh Central
2017-Estt.(AL) | Public Grievances and | Pay Commission - Implementation of
dated 16" | pensions, Department | decision relating to the grant of Children
August, 2017 of Personnel and | Education Allowance.

Trainning
oLyl
Encls: As above (Kavita Garg)
Sr.Dy.CGDA(AN)

Copy to: -

1. AN-IV (Local)

2. AT-I and II (Local)

3. Audit (Coord) (Local)

4. IT & S Wing(Local) :- For uploading on CGDA Website

5. CENTRAD, Brar Square, Delhi Cantt.

6. Library

7. MNB, AN-XIV

8. Secretary General, AIDAA (CB) Pune

9. Secretary General, AIDAEA (HQ) Kolkata

— EORA—
(Kavita Garg)
Sr.Dy.CGDA(AN)




No.13/02/2017-Estt.(Pay-l)
Government of India
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
% %k k %k

North Block, New Delhi
Dated 27" July, 2017

OFFICE MEMORANDUM

Subject: Availability of option for fixation of pay on promotion from the Date of Next
Increment (DNI) in the lower post and method of fixation of pay from DNI, if
opted for, in context of CCS (RP) Rules, 2016-regarding.

Prior to implementation of 6" CPC Report, the pay fixation on promotion was
governed by provisions of FR 22(1)(a)(1). In 6t CPC context, the first part of FR 22(I)(a)(1) was
replaced by Rule 13 of CCS (RP) Rules, 2008. Similarly, consequent upon implementation of
CCS (RP) Rules, 2016 in 7t cpC context, the pay fixation on promotion is regulated by the
provisions of Rule 13 of CCS (RP) Rules, 2016. This rule regulates pay fixation on promotion if
the same is opted by the employee from the date of promotion itself. The issue of relevancy
of provisions of FR 22(1)(a){1) as well as the methodology of fixation of pay on promotion to a
post carrying duties and responsibilities of greater importance, of a Government Servant in
case he opts for pay fixation from the Date of Next Increment (DNI) has been considered in

this Department.

2. In this context, proviso under FR 22(1)(a)(1) inter-alia provides that the Government’
Servant (other than those appointed on deputation basis to ex-cadre post or on ad-hoc basis
or on direct recruitment basis) shall have the option, to be exercised within one month from
the date of promotion, to have the pay fixed under this rule from the date of such promotion
or to have the pay fixed from the date of accrual of next increment in the scale of the pay in

lower grade.
3. After due consideration in this matter, the President is pleased to decide as follows:

(i) FR 22(I)(a)(1) holds good with regard to availability of option clause for pay
fixation, to a Government Servant holding a post, other than a tenure post, in a
substantive or temporary or officiatihg capacity, who is promoted or appointed in a
substantive, temporary or officiating capacity, as the case may be, subject to the -
fulfilment of the eligibility conditions as prescribed in the relevant Recruitment Rules,
to another post carrying duties or responsibilities of greater importance than those
attaching to the post held by him/her. Such Government Servant may opt to have
his/her pay fixed from the Date of his/her Next Increment (either 1% July or 1%
January, as the case may be) accruing in the Level of the post from which he/she is
promoted, except in cases of appointment on deputation basis to an ex-cadre post or
on direct recruitment basis or appointment/promotion on ad-hoc basis.
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(ii) In case, consequent upon his/her promotion, the Government Servant opts to
have his/her pay fixed from the date of his/her next increment (either 1% July or 1%
January, as the case may be) in the Level of the post from which Government Servant
is promoted, then, from the date of promation till his/her DNI, the Government
Servant shall be placed at the next higher cell in the level of the post to which he/she

is promoted.
Ilustration:
1 Level in the revised pay Pay 5200-20200
structure : Level 4 Band
2 Basic Pay in the revised Grade | 1800 | 1900 | 2000 2400 2800
pay structure : 29600 Pay
3 Granted promotion in Levels | 1 2 3 4 5
Level 5 1 18000 | 19900 | 21700 | 25500 | 29200
4 Pay in the upgraded Level 2 18500 | 20500 | 22400 | 26300 30100
ie. 3 19100 | 21100 | 23100 | 27100 | 31000
Level 5 : 30100 (next 4 19700 | 21700 | 23800 | 27900 | 31900
higher to 29600 in Level 5) | ['5 20300 | 22400 | 24500 | 28700 | 32900
5 Pay from the date of 6 20900 | 23100 | 25200 | 29660 | 33900
promotion till DNI: 30100 | "7 21500 | 23800 | 26000 | 30500 | 34900
8 22100 | 24500 | 26800 | 31400 | 35900
9 22800 | 25200 | 27600 | 32300 | 37000
10 23500 | 26000 | 28400 | 33300 | 38100

(iii) Subsequently, on DNI in the level of the post to which Government Servant is
promoted, his//her Pay will be re-fixed and two increments (one accrued on account
of annual increment and the second accrued on account of promotion) may be
granted in the Level from which the Government Servant is promoted and he/she shall
be placed, at a Cell equal to the figure so arrived, in the Level of the post to which
he/she is promoted; and if no such Cell is available in the Level to which he/she is
promoted, he/she shall be placed at the next higher Cell in that Level.

Hlustration:
[1 Level in the revisedpay | | Pay | 5200-20200 j

structure : Level 4 Band

2 Basic Pay in the revised Grade | 1800 | 1900 | 2000 2400 23800
pay structure : 29600 Pay

3 Granted promotion in Levels | 1 2 3 4 5
Level 5 1 18000 | 19900 | 21700 | 25500 29200

4 Pay from the date of 2 18500 | 20500 | 22400 | 26300 | 30100
promotion till DNI: 30100 || 3 19100 | 21100 | 23100 | 27100 | 31000

5 Re-fixation on DNI: Pay 4 19700 | 21700 | 23800 | 27900 31900
after giving two increment 5 20300 | 22400 | 24500 | 28700 32900
in Level 4 : 31400 6 20900 | 23100 | 25200 | 29600 33900

6 Pay in the upgraded Level 7 21500 | 23800 | 26000 | 30500 34900
ie. 8 22100 | 24500 | 26800 | 31400 35900
Level 5 : 31900 (either 9 22800 | 25200 | 27600 | 32300 37000
equal to or next higher to 10 23500 | 26000 | 28400 | 33300 38100
31400 in Level 5)




(iv) In such cases where Government Servant opts to have his/her pay fixed from
the date of his/her next increment in the Level of the post from which he/she is
promoted, the next increment as well as Date of Next Increment (DNI) will be
regulated accordingly.

4, It is further reiterated that in order to enable the officials to exercise the option within
the time limit prescribed, the option clause for pay fixation on promotion with effect from
date of promotion/DNI shall invariably be incorporated in the promotion/appointment order
so that there are no cases of delay in exercising the options due to administrative lapse.

5. In so far as their application to the employees belonging to the Indian Audit and
Accounts Department is concerned, these orders issue in consultation with the Comptroller &

Auditor General of India. M

(Pushpender Kumar)
Under Secretary to the Government of India
Tel. N0.011-23040489

To
All Ministries/Departments as per standard list.

Copy also forwarded to:

1. Secretaries to Union Public Service Commission / Supreme Court of India/ Lok Sabha
Sectt. / Rajya Sabha Sectt. /Cabinet Sectt. / Central Vigilance Commission / President’s
Sectt. / Vice-President’s Sectt./Prime Minister’s Office / Niti Ayog.
Office of Comptroller & Auditor General of India.
Controller General of Accounts/Controller of Accounts, Ministry of Finance.
Department of Personnel and Training (AlS Division)/ JCA /Admn. Section.
Governors of all States/Lt. Governors of all Union Territories.
Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delhi.
All Members of Staff Side of the National Council of JCM / Departmental Council.
All Officers/Sections of DoPT / Department of Administrative Reforms & Public
Grievances/Department of Pensions & Pensioners Welfare/ PESB.

9. Joint Secretary (Pers), Ministry of Finance, D/o Expenditure.

10. Additional Secretary (Union Territories), Ministry of Home Affairs.
\/1( NIC with a request to upload the OM on the website of DoPT.

el O

(Pushpender Kumar)
Under Secretary to the Government of India



No.A-27012/02/2017-Estt.(AL)
Government of India
Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

Vi
New Delhi, 6 August,2017.

Subject: Recommendations of the Seventh Central Pay Commission —
Implementation of decision relating to the grant of Children
Education Allowance.

Consequent upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission on the subject of
Children Education Allowance Scheme, the following instructions are being
issued in supersession of this Department’s OM dated 28-4-2014 : -

(2) The amount fixed for reimbursement of Children Education allowance will be
Rs.2250/-pm.

(b) The amount fixed for reimbursement of Hostel Subsidy will be Rs. 6750/-pm.

(c) In case both the spouses are Government servants, only one of them can avail
reimbursement under Children Education Allowance.

(d) The above limits would be automatically raised by 25% every time the
Dearness Allowance on the revised pay structure goes up by 50%. The allowance
will be double for differently abled children.

4 Further, reimbursement will be done just once a year, after completion of
the financial year. For reimbursement of CEA, a certificate from the head of
institution, where the ward of government employee studies, will be sufficient for
this purpose. The certificate should confirm that the child studied in the school
during the previous academic year. For Hostel Subsidy, a similar certificate from
the head of institution will suffice, with the additional requirement that the
certificate should mention the amount of expenditure incurred by the government
servant towards lodging and boarding in the residential complex. The amount of
expenditure mentioned, or the ceiling as mentioned above, whichever is lower,
shall be paid to the employee.




3. These orders shall be effective from st July, 2017.

4. Insofar as persons serving in the Indian Audit and Accounts Department are
concerned, these orders issue in consultation with the Comptroller and auditor
General of India.

Hindi version will follow.

(Navneet Misra)
Under Secretary to the Govt. of India

To

1. All Ministries/Departments as per standard mailing list.

B NIC with a request to upload the OM on the website of DoPT.




