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No.AN/|I/2604/FR-56U)/O.E 0312020 Date:01 .06.2020

To
All PCsDA/PCA (Fy)/CsDA/AN-4 Section (local)
(Through CGDA website)

Subject: Retention in Govt. Service beyond the age of 50 years or on
completion of 30 years of service- Sr.AOs/AOs/AD(OL)/Sr.PS
under FR-56(t)

ln terms of Para 4, Appendix of DOP&T O.M. No. 250131112013-
Estt. (A) dated 21.03.2014 (copy enclosed), in order to ensure that the powers
vested in the appropriate authority are exercised fairly and impartially and not
arbitrarily, following procedure and guidelines have been prescribed for reviewing
the cases of government employees covered under the aforesaid rules:

(i) The cases of Govt. Servants covered by FR 56O or FR 56 (l) or Rule 48
(1Xb) of CCS (Pension) Rules should be reviewed six months before they
attained the age of 50/55 years or complete 30 years' service/30 years of
qualifying service, whichever occurs earlier.

(ii) Committee shall be constituted in each Ministry/DepartmenUOffice to
which all such cases shall be referred for recommendation as to whether the
officer concerned should be retained in service or retired from service in the
public interest.

2. ln this connection, please refer to HQrs Office letter No.

AN/11/02604/99 dated 13.09.1999 vide which all controllers were requested to
review all cases covered under FR 56(J) at least 6 months in advance.

3. However, it has been observed that some of the controllers are not
adhering the time line as stipulated in the aforesaid orders. lt is found that review
under FR 56(J) in respect of some SAOs/AOs who attaining the age of 50 years
between January, 2020 to June, 2020 has not been carried out by the controller's
office.

4. lt is therefore, requested to adhere strictly the time line mentioned
in the aforesaid DOP&T orders and review all such cases at the earliest.
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Reviewed cases may be fonruarded to HQrs office. lf already forwarded, the same
may be ignored.

roffi",ror
Sr. Dy.CGDA (AN)

Copy to: {
lT&S[Local) - For uploading on CGDA Website.
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--_g4 
_

(Murari Kumar)
Accounts Officer (AN)
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No.2501 311I201 3-Estt (A)

Govemment of lndia
Ministry of Personnel, Publio Grievanoes and Pensions

Department of Pergonnel and Tralnlng

lo
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I';
:

North Btock, Nott Ddhl'110 0Ol
Dated :21d March, 2014

Ofiice Hemorandum

SubJect : Strsngthenlng of admlnirtradon - Porlodlcal rcvlcw undcr FR 5S / Rulc 48 of
CGS(Penalon) Rules

lnEtructions exist on the need for periodicEl review of performanca of Govemment
ssrvante wfth a vlew to ascsrtain whether the Govemmont eervant should be retalned ln

eervlce or retired from eeMc€ in the publio intErest, Provisions in this regard are contained

in FR 56 (0, FR 56 (l) and Rule 48 (1) (b) of CCS(Penslon) Rules,1972.

Z. As per theso lnstructions the cases of Govemment servant covered by FR 56O, qB(l).

or Rule 4Bl1) (b) of CCS (Peneion) Rules, 1972 Bhould bc revicwed slx months befor€ he /
ehe atatn! thd iga of 50i55 yaar6, ln caeos covered by FR 56$) and on oompletion of 30
years of qualifylng servlce undsr FR 56(l) / Rulo 48 of CCS(Peneion) Rulee, 1972 ae Par the

following tlme table:-

sl.
No.

Ouarter in which review is to be made CasoE'of employeee who wiil be
ataining the age of 5C[65 Yoers or
will be complatlng 30 Years of
servlcs or 30 yeers of servlcg
quallfylng for pension, as the caso
mav be. in the quuter.

1, January to March July to September of the :846€
v€ar

z. Aprllto June Qctobsr to December of the same
vear

3. mffib€; January to March of the next Year
4. October to December Aprilto June ol the next Year

3. The procodure as prescribod from Ume to time hee b€€n consolldated and endosed
aa Appendix to thls O.M.

4, AII Minietrlas / Departments ar€ roquest€d to follow these instrudione and
periodically review the cases of Govt. Borvants aa required under FR 50(j)trR56(l)/Rule
48(1Xb) of CCS (Penslon) Rules,1972.

hl,.t,
(B.BandyopAdhyay)

Under Seuetaryto the Govemment of lndia
Te!.No.23040341

To

All Minlstries / Departments Govemment of lndia ae per standart list.

DoPT O.M.No.?5Afi/!2013-Estt (A) dated March, 2014
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APPENDIX q

Sublect: Perlodical pvlew under FR 56 (l)/A

Theappropriateauthorityhaqtheabso,tutorighttoretire,ifitis
ne@ssary to do 

"oi.IprUlic 
inlereat, 

"-gor6*."nt-servant 
under FR

i:[*#rt'tt#J?Jl#$.::-$:;r,115;,q;#r"i"''t!
to time under tnJ"illg'i*ili 

-i;i,.r ffi,o" M"'nor"nda which are

availabte in this fr,,ini'riilfr *"bsi*:',nwvl.pJrsmin.ntc'ln The procedure

n"J u."n summarized bElowi

.'MIIA,:DPAR.'.,.,.',:
O.MIo.33/13/51-Esu

6l datqd 2ta6:le6e

MITA.DPAR.
o:u:xb.g-s /1116?-lstt
(A);daed23.rO'lSzo '

Po'Pi'':-'| , r i..;i .'.:.- -'..::',

48(1Xb) of
CCS (Pension)
Rules,

servanB covered
by GCS (Pension
Rulee,
1972 who have
comPleted
30 years of
quititying service.

Group A & B'ofiioers:

who entared servioe bgfore
35 eare ol age and hane

attained 50 Years of ryP

Other cases:
Attained 55 Years of age

FRsBfl)
A Govt. Servant in
Group'C' Postwtto'ts rPt
oovemed bY any Pengion

Hubs, can Llso bo retirsd
after he has comPHed

CategorY

Tnree months or
Three months PaY
and allowances
in lieu

ffimtnr 3 months PaY

allowances in lieu
thercof

ssittl):tlit!i!'
Msrch, i9B6-

DoPT

O:lvLNo25013 175'l8f-
EsE(A) datd Z7e

Iuie, fgge. 
.

DoFT O.M.N o.25Ot3lLl2O13'Estt (A) dat'ed March, 2014
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2, The caees of Govemment s€rvant covered by FR 56(i) , 56(l) or Rule 4E(1)

tUl ot CCS Fension) Rutes, 1972 should'be revlewi'd slx montha belorp he / she

l,tGinr-ttr" age ot SOiSS Viai's, in oaed,s c6wred Uy ff-SO^tl)-and on'completion of

30 years of {'ualifying t"t i* under fR 56(} Rule 48 of CCS(Peneion) Rulea, 1972'

Time Schedule for rcview le as under:-

A register of emptoyees who are due to attaln tlr.e age of SO./SS yoaru or compele.pO
yeari of servtce do Ue maintaln€d. ftre r{liator efbuE be gcnrUntsed 8t ths
[oghning of every quarter by a senlor offlcar.ln the Mlnhtry / Departnont and the

revlew undertaken according to the above scft€dul€.

3. lt may be noted that Comptbory'ReUrement as a penatty under'CCS (CCA)

Rulee, 1985 ie dietinct from the abovc proviglons.

4. ln order to ensure that thc porrers veetad ,in the approprlate authority are
excrdeed fairly and impartially and. not arbitrarily, folloning procsdur€s and
guidellnes have been prescribod for reviewing the'cera of gowrnment employeea
covered undcr thc aforeeald rulee: 

r!

. The case€ of Govemment gervants covered'by FR 50 fi) or FR 5,6 (li or Rule
48(1Xb) of the CCS (Penslon) Rulee should be rcvieupd gil montht before
they attain the age of 50/55 years or. complcte 30 years esrvice / 30 years of
q ualifyi ng servica, wtrl chever occur8 earller,

. GommittEes ghall be constituted ln eactr Minietry I Department / Office, to
whlch all such c:lsas shall be refarrcd lor recqrrmendaUon as to whether the
OrffrcEr concemEd ehould be retalnsd ln ssrvlcs or retlred from service in the
public intorest,

5. The criteria to be followed by the Commlttee in making their
recommendations would be as follows:-

(a) Govemment employees whose integrity is doubtful, will be'
retired.

(b) Governrnent employees who are found to be inEfiedive will also
be retired. The baslc conslderatlon in identifying such employee
should be the fitness/competence ol the employee to continue ln
the post which he/she is holding.

Contd...

3

I
r

sl.
No.

QuarteilfrEilch review ig to be mEde CEeee of emPloYee who wul bo
atlaining the age of 50/55 Ysars or
will bs- compb[rU 30 Yeara of
aervioc or .30 Yeare of carvioe
qualtfylng for penaion, as the cage
may bo, in thc quertor indlceted
bclowto be rsvictrcd

January to March .tuti to Septernber of the same
Year

2. Aprllto June Octobcr to Decsmber of the same
v6er

3. July to September
-Janu.rv-to 

Mardt sf tho next YBqr

4. Ocloberto Decamber ADrilto June dthe nExt.Ysal

DoPTO.M.No.25OL3lA2013-Estt (A) dated March, 2014
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(c ) While the entire s€rvice record of an Officer should be
considered at the tlme of reviow, no employee should ordinarily
be retired on grounds of inaffectlveness if hia geMc€ during the
preceding 5 years or where he has been promoted to a higher
poet durlng that 5 year period, hig servico in the highest post,
haa been found eatisfacrtory.

Coneideration is ordinarily to be confined to the preccding 5
years or to the period ln the higher poot, in caee of promotion
w'rthin the period of 5 years, only when ptlrement ls sought to be
made on grounds of ineffac'tivenms. There ls no suclt
stipulation, however where the employee is to be retired on
grounds of doubtful integnty.

(d ) No employee should ordinarily be retired on ground of
ineffec'tivenesg, if, in any event, he would bo retiring on
superannuation within a period of one year from the dab of
consideration of his case

Ordinarily no employee should bo retired on grounds of
lneffectiveness if he is retiring on suporannuation wtthln a period
of one year from thq date of coneideration of the oasa. lt is
clarified that in a casa where there ia a eudden and steep fall in
the competence, efficienoy or efiectiwncss of an ofiicor, it rvould
be open to revieW hls case br premafure retiramcnt..

The above instrucilon is relevant only when an ernployee is proposed
to be retir€d on the ground of ineffestiveness, but not on the.ground of
doubtful integnty. The damage to public interest couH be marginal if an old,
employee, in the last year of service, is found ineffudive; but the danuage may
be incalculable if he is found com.rpt .and demands or obtalns illegal
gratification during the sald period for the tasks he h,duty bound to perform.

9. The supreme court had not only upheld the validity of FR 56g) but atso
held that no show-cause notice need be lssued to any Gowmment sErvant
before a notice of retircment is iesued to him under the afore8aid provisions.
The appropriate authority defined in Note 1 belour FR 56 ehould bonafide form
an opinion that ig in the public interest to retire the Govemmsnt servant in
exercise of the powers conferred by that provision'and this decision should
not be an arbltrary decision or should not be based on collatsral grounds.
Accordingly, in every case where it is proposod to retire a Govemment
servant ln exercise of the powen confened by the sald rule, the appropriate
luthonty should rEcord ln the file itr opinion th* it is necessary to ieflie the
Govemment servant in pursuance of the aforesakl rule in the puUtic interest.
The order to be served of the Government servant would of coi.rrse be on the
form prescribed for the purpose,

DoPT O.M.No.ElL3lXlZOl3.Estt (A! dated March, 2014



,: ., 4..

,/a

: 7. DetallBd instructlons on the prooedurs, crlteria'lor assessment, l$ue of

notice etc. are contained ln the Ofiicd Memoranda lndlcated'et pegs 1 of this

Appendix and maY be refensd to'

trttt

DoPTO.M.Nci,ZSO!3hl2013.Estt (A) dated March, 2014


