IMPORTANT/IMMEDIATE CIRCULAR

CGDA. Ulan Batar Road, Palam, Delhi Cantt- 110010

AN/XIV/14162/Seventh cpc/Vol-I Dated: 05.08.2016
To,

All PCsDA/CsDA/PIFA/IFAs/PCA(Fys) Kolkata /JJCDA(AF) Nagpur
CDA(ITSDC) Secunderabad

Subiject: Implementation of Seventh Central Pay Commission recommendations —
Instructions regarding.

A copy of Ministry of Finance , Department of Expenditure (Implementation Cell, 7"
CPC) Office Memorandum bearing No. 1-5/2016-IC dated 29.07.2016, Ministry of Finance
(Department of Expenditure) notification No.512 dated 25.07.2016 , Ministry of Finance (Dept of
Expenditure ) Resolution dated 25.07.2016 may please be downloaded from the CGDA website
inter alia the instructions laid down as under so far as regulation of pay of DAD employees as
per 7" CPC is concerned.

2. The salient features of the notification are as under -
(i) Minimum pay in government with effect from 01.01.2016 at Rs.18000/-per month
(ii) Fixation of initial pay in the revised pay structure

The manner of initial fixation of pay has been indicated in Rule 7 of CCS(RP) Rules
2016. The fixation of pay of the employee in the new pay Matrix will be determined by
multiplying the existing pay (pay in pay Band plus Grade Pay) in the pre-revised structure as on
31% day of December, 2015 on 1* day of January, 2016, The existing pay (pay in pay Band plus
Grade Pay) in the pre-revised structure as on 31% day of December, 2015 shall be multiplied by
a factor of 2.57 and the figure so arrived at is to be located in the Level corresponding to
employee’s Pay Band and Grade Pay or Pay Scale in the new Pay Matrix. The pay Matrix
comprising two dimensions having horizontal range in which each level corresponds to a
“functional role in the hierarchy” with number assigned 1,2,3 and so on till 18 and “vertical
range” denoting “pay progression” has been laid down at Schedule read with Rule 3(vi) and 7(2)
of CCS(RP) Rules 2016. lllustration for pay fixation has been given under Rule 7 of RPR 2016.

If a cell identical with the figure so arrived at is available in the appropriate level, that
Cell shall be the revised pay; otherwise the next higher cell in that level shall be the revised pay
of the employee. The fitment factor of 2.57 to be applied uniformly for all employees. All
PCsDA/CsDA may circulate copies of RPR 2016 to all sections in Main Office and sub offices
and obtain a certificate from them that all the staff members have noted its contents.

(0) In case , a Government servant has been placed in a higher grade pay or scale
between 1% January 2016 and the date of notification of these rules on account of promotion or
up gradation, the Government servant may elect to switch over to the revised pay structure from
the date of such promotion or upgradation, as the case may be.
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(c) The fixation of pay in case of promotion from one level to another in the revised pay
structure on or after 01.01.2016 will be regulated as under:

One increment shall be given in the level from which an employee is promoted and he
shall be placed at a Cell equal to the figure so arrived at in the level of the post to which he is
promoted and where no such cell is available in the level to which he is promoted, he will be
placed at the next higher Cell in that Level.

(d) The option to retain the existing pay structure under the provisions to this rule shall be
admissible only in respect of existing pay band and Grade pay or scale.

(e) The aforesaid option is not applicable to any person appointed to a post for the first
time in Government service or by transfer from another post on or after 1% day of January 2016.

(f) Where the Government servant is in receipt of personal pay immediately before the
date of notification of these rules, which together with his existing emoluments exceed the
revised , the difference/excess arrived at shall be allowed to such Government servants as
personal pay to be absorbed in future increases in pay.

(9) MACP will continue to be administered at 10,20 and 30 years as before and granted
in hierarchy horizontally in new pay Matrix i.e the employee will move to immediate next level in
hierarchy. Fixation of pay will follow the same principle as that for a regular promotion in the pay
Matrix. MACPS will continue to be applicable to all employees up to Higher Administrative
Grade (HAG) level except members of organized Group ‘A’ Services.

(h) Pay of employees whose pay have been fixed conditionally based on direction of
Hon'ble Court order and the same is still sub-judice before Hon;ble Court may be fixed under
CCS(RP)2016  conditionally/provisionally subject to outcomeffinalization of appeals filed
before respective courts.

(iii) Fixation of pay of employees appointed by direct recruitment on or after 15 day
of January 2016

Pay of direct recruits appointed on or after 1% day of January 2016 shall be fixed at
the minimum pay or the first cell in the level, applicable to the post to which such employees are
appointed.

Provided that where the existing pay of such employee appointed on or after 1! day
of January 2016 and before the notification of these rules, has already been fixed in the existing
pay structure and if his existing emoluments happen to exceed the minimum pay or the first Cell
in the Level, as applicable to the post to which he is appointed on or after 1% day of January
2016, such difference shall be paid as personal pay to be absorbed in future increments of pay.

(iv) Increments in Pay Matrix

The Increments in Pay Matrix will move vertically down the same cells applicable in
the Pay Matrix. lllustation to regulate the same has been laid down under Rule 9 of CCS(RP)
Rules 2016.
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(v) Date of increment in the revised pay structure

There will be two dates for grant of increment namely, 1% January and 1% July every
year , instead of existing uniform date of 1% July:

Provided that an employee shall be entitled to only one annual increment either on i
January or 1% July depending on the date of appointment , promotion or grant of financial
upgradation.

(b) The increment in respect of an employee appointed /promoted/financial upgradation
including Modified Assured Career Progression Scheme during the period between 2" January
and 1% July (both inclusive) shall be granted on 1% January and those appointed
/promoted/financial upgradation including Modified Assured Career Progression Scheme
between 2™ July and 1* January (both inclusive) shall be granted on 1% July. lllustrations to
regulate the same has been provided under Rule 10 of CCS (RP) Rules 2016.

(c) Benchmark for performance appraisal for promotion and financial upgradation under
MACPS to be enhanced from “Good” to”’Very Good".

Annual increments will be withheld in the case of those employees who are not able
to meet the benchmark either for MACP or a regular promotion within the first 20 years of their
service.

(vi) Rate of allowances

The revised rates and the date of effect of all allowances (other than Dearness
Allowance) based on the recommendations of the 7" Central Pay Commission shall be notified
subsequently and separately. Until then, all such allowances shall continue to be reckoned and
paid at the existing rates under the terms and conditions prevailing in the pre-revised pay
structure as if the existing pay structure has not been revised under CCS(RP) Rules 2016
issued on 25.07.2016.

The reference base for calculation of Dearness Allowance shall undergo change in
the revised RPR 2016 and will be linked to average index as on 01.01.2016 and notified by
government at a later stage.

(vii) Regulation of Interest free advances

The existing system of interest free advances for medical treatment , Travelling
Allowance for family of deceased, travelling allowance on tour or transfer and LTC shall
continue as hitherto. The recommendation of the seventh Central Pay Commission relating to
interest bearing advances (refer Para 9.15 of report) has also has been accepted by the
Government.



(viii) Payment of Dearness Allowance

The revised pay structure effective from 01.01.2016 includes the Dearness Allowance
of 125% sanctioned from 01.01.2016 in the pre-revised pay structure. The Dearness Allowance

in the revised pay structure shall be zero from 01.01.2016.

The rate and date of effect of the first installment of Dearness Allowance in the
revised pay structure shall be as per the orders to be issued in this behalf in future.

(ix) Deduction of CGEIS

The existing rate of monthly contributions under Central Government Employees
Group Insurance Scheme (CGEGIS) shall continue to be applicable under the existing rates
until further orders.

(x) Mode of payment of arrears of pay

The arrears accruing on account of revised pay consequent upon fixation of pay
under CCS(RP) Rules 2016 w.e.f. 01.01.2016 shall be paid in cash in one instaliment alongwith
the payment of salary for the month of August 2016, after making necessary adjustment on
account of GPF and NPS, as applicable , in view of the revised pay. The paying authority shall
ensure that the action is taken simultaneously in regard to Government’s contribution towards
enhanced subscription.

With a view to expedite authorization and disbursement of arrears, arrear claims may
be paid without pre-check of fixation of pay in the revised scales of pay. However, the facility
has not been dispensed with in respect of those Government servants who have relinquished
service on account of dismissal, resignation, discharge, retirement etc. after the date of
implementation of the Pay Commission’s recommendations but before the preparation and
drawl of arrear claims, as well as in respect of those employees who had expired prior to
exercising their option for the drawal of pay in the revised scales.

The requirement of pre-check of pay fixation having been dispensed with, it is not
unlikely that the arrears due in some cases may be computed incorrectly leading to
overpayments that might have to be recovered subsequently. Therefore , paying authority,
should, make it clear to the employees under their administrative control, while disbursing the
arrears: that the payments are being made subject to adjustment from amounts that may be due
to them subsequently should any discrepancies be noticed later. For this purpose , an
undertaking may also be obtained in writing from every employee at the time of exercising
option under Rule 6(1) thereof. A specimen form of the undertaking as prescribed as per a
“Form of Option” under Rule 6(2) of CCS(RP) Rules 2016 is enclosed as Annexure-III .

In order to facilitate a smooth and systematic fixation of pay, a proforma has been
annexed for the purpose (Statement of Fixation of Pay) is enclosed as per CCS(RP) 2016 to be
prepared in triplicate and one copy thereof be placed in the service book of the employee
concerned and another copy made available to the concerned accounting authorities [ Chief
Controller of Accounts/Controller of Accounts/Accounts Officer] for post check.




(xi)

Deduction of Income Tax

In authorizing the arrears, Income Tax due may also be deducted and credited to the

Government in accordance with the instructions on the subject.

(xiii)

Hindi Version wili follow.

Please acknowledge receipt.

Copy to:

1
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AN-1V Section (local)- For necessary action in respect of employees serving in HQrs
office.

“ AN-VIII Section (Local)- For information and necessary action for effecting change

in the Recruitment rules, wherever required.

AN-XI Section (Local)- For information and necessary action so far as it relates to
changed provisions of ACP and any other matter which
pertains to them.

AN-VII Section (local)- For information and necessary action for issuing adequate
instructions to all PCsDA/CsDA with reference to budget
allotment as a consequence of implementation of Seventh
CPC recommendations and payment of arrears thereof.

AT-Coord Section (Local)-

EDP Centre (Local) - For uploading the same on CGDA website.

Training Division , Brar Square, Delhi Cantt

Library (Local)

MNB (AN-XIV) Local

. Guard File
. Hindi Cell (local) e For translating the ibid Circular for uploading the hindi

Version on CGDA’s website.

34—
( Ajay Goel)
For CGDA



Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

1.

2.

4

©

10.

1.

Name of the Employee

Designation of the post in which pay is to be
Fixed as on January, 2016

Status (substantive/ officiating)

Pre-revised Pay Band and Grade Pay or Scale

Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band
plus applicable Grade Pay or basic pay
in the applicable scale) in the pre-revised structure
as on January 1, 2016
b. Dearness Allowance sanctioned w.ef 01.01.2016
c. Existing emoluments (a+b)

Basic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016:

Applicable Level in Pay Matrix corresponding to
Pay Band and Grade Pay or scale shown at
S.No 4

Amount arrived at by multiplying Sl No. 5 by 2.57

Applicable Cell in the Level either equal to
or just above the Amount at SI. No. 8

Revised Basic Pay (as to Sl No. 9)

Stepped up pay with reference to the revised
Pay of Junior, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016]. Name and pay of the
junior also to be indicated distinctly.



12.

13.
14.

15.

16.

Contd. ..

,¥«

Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

Personal Pay, if any [Rule 7(7) and 7(8)]
Non-Practicing Allowance as admissible at present
in the existing pre-revised structure :
(in terms of para 4 of this OM)

Date of next increment (Rule 10) and pay

pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

Any other relevant information

Date: Signature & Designation of Head of Department
Office:
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FORM OF OPTION
[See rule 6 (2)]

M I hereby elect the revised pay structure with effect
from Ist January, 2016.

*2 L hereby elect to continue on Pay Band and Grade
Pay of my substantive / officiating post mentioned below until:
* the date of my next increment / the date of my subsequent increment raising my pay (o
Rs. / 1 vacate or cease to draw pay in the existing pay structure / the date of my

promotion/upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed
* To be scored out, if not applicable.
UNDERTAKING

| hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Designation
Date :
Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving in
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will be issued by the Ministries
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply
to work charged establishments.

Rule 3 and 4- These rules are sclf-explanatory. .

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except those
who elect existing pay structure. The Government servants who exercise the option to continue in the existing pay
structure will continue to draw the dearness allowance at the rates in force on st January. 2016. If a Government
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have officiated in
one or more posts but for his being on deputation etc., he has the option to retain the existing pay structure only in
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any
one of the officiating posts. [n respect of the remaining posts he will necessarily have to be brought over to the revised
pay structure.

Rule 6- This rule prescribes the manner in which option has to be exercised and also the authority who shall be
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is
not sufficient for a Government servant to exercise the option within the specified time limit but also to ensure that it
reaches the prescribed authority within the time limit. In the case of persons who are outside India at the time of
notification of these rules, the period within which the option has to be exercised is three months from the date they
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take over charge of the post in India. In the case of Government servants the revised pay structure of whose posts are
announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement.

Persons who have retired between Ist January 2016 and the date of notification of these rules are also eligible to
exercise option.

Rule 7- This rule deals with the actual fixation of pay in the existing scales on lIst January, 2016 and is self
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after Ist
day of January, 2016.

Rule 9 and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated.

Rules 11 to 17- These rules are self-explanatory.




No.1-5/2016-IC
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ Vyaya Vibhag
(Implementation Cell, 7" CPC)

*KE

Room No. 214, The Ashok
New Delhi, thez4 July, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7" Central Pay
Commission - fixation of pay and payment of arrears -
instructions- regarding.

The undersigned is directed to refer to the Government of India, Ministry
of Finance, Department of Expenditure’s Resolution No. 1-2/2016-IC dated
25.07.2016, bringing out the decisions of the Government on the
recommendations of the 7" Central Pay Commission as well as the consequent
promulgation of the Central Civil Services (Revised Pay) Rules, 2018, notified vide
G.S.R No. 721(E) dated 25" July, 2016 regarding fixation of pay in the revised pay
structure effective from 01.01.2016 and to say the provisions governing such
fixation of pay have been clearly enunciated in the said Rules.

2 Accordingly, in pursuance of the CCS (RP) Rules, 2016, appropriate
necessary action to fix the pay of the employees covered thereunder in the revised
pay structure needs to be carried out forthwith in accordance with the provisions
contained therein. In order to facilitate a smooth and systematic fixation of pay,
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at
Annexure The statement of fixation of pay in revised pay structure as per CCS
(RP) Rules, 2016 be prepared in triplicate and one copy thereof be placed in the
Service Book of the employee concerned and another copy made available to the
concerned accounting authorities [Chief Controller of Accounts/Controller of
Accounts/Accounts Officer] for post-check.

o The revised pay structure effective from 01.01.2016 includes the

Dearness Allowance of 125% sanctioned from 01.01.2016 in the pre-revised pay
structure. Thus, Dearness Allowance in the revised pay structure shall be zero

from 01.01.2016. The rate and the date of effect of the first installment of
Dearness Allowance in the revised pay structure shall be as per the orders to be
issued in this behalf in future.

4. The decision on the revised rates and the date of effect of all Allowances
(other than Dearness Allowance), based on the recommendations of the 7"
Central Pay Commission shall be notified subsequently and separately. Until then,
all such Allowances shall continue to be reckoned and paid at the existing rates
under the terms and conditions prevailing in the pre-revised pay structure as if the




existing pay structure has not been revised under the CCS (RP) Rules, 2016
issued on 25.07.2016 .

3 The contributions under the Central Government Employees Group
Insurance Scheme (CGEGIS) shall continue to be applicable under the existing
rates until further orders.

6. The existing system on interest free advances for medical treatment,
Travelling Allowance for family of deceased, Travelling Allowance on tour or
transfer and Leave Travel Concession shall continue as hitherto.

7. The arrears as accruing on account of revised pay consequent upon
fixation of pay under CCS (RP) Rules, 2016 with effect from 01.01.2016 shall be
paid in cash in one installment along with the payment of salary for the month of
August, 2016, after making necessary adjustment on account of GPF and NPS, as
applicable, in view of the revised pay. DDOs/PAOs shall ensure that action is
taken simultaneously in regard to Government's contribution towards enhanced
subscription.

8. With a view to expediting the authorization and disbursement of arrears, it
has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. However, the facilities to disburse
arrears without pre-check of fixation of pay will not be available in respect of those
Government servants who have relinquished service on account of dismissal,
resignation, discharge, retirement etc. after the date of implementation of the Pay
Commission’s recommendations but before the preparation and drawl of the
arrears claims, as well as in respect of those employees who had expired prior to
exercising their option for the drawal of pay in the revised scales.

9. The requirement of pre-check of pay fixation having been dispensed with,
it is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. Therefore,
the Drawing & Disbursing Officers should make it clear to the employees under
their administrative control, while disbursing the arrears; that the payments are
being made subject to adjustment from amounts that may be due to them
subsequently should any discrepancies be noticed later. For this purpose, an
undertaking as prescribed as per a "Form of Option” under Rule 8(2) of the
CCS(RP) Rules, 2016 shall be obtained in writing from every employee at the time
of exercising option under Rule 6(1) thereof.

10. In authorizing the arrears, Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject.

Contd.
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1. On receipt of the necessary options, action for drawal and disbursement of
arrears should be completed immediately.

12, Hindi version will follow.

(R.K Ch"’étfjrvedi)
Joint Secretary to the Government of India

Distribution ;

1. All Ministries/Departments of the Government of India and others as per
standard list.

2. NIC with a request to upload a copy of the OM on the website of this
Department.

3. Office Order Folder/Guard File



Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

¢

2.

10.

11,

Name of the Employee

Designation of the post in which pay is to be
Fixed as on January, 2016

Status (substantive/ officiating)

Pre-revised Pay Band and Grade Pay or Scale

Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band
plus applicable Grade Pay or basic pay
in the applicable scale) in the pre-revised structure
as on January 1, 2016
b. Dearness Allowance sanctioned wef 01.01.2016
¢. Existing emoluments (a+b)

Basic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016:

Applicable Level in Pay Matrix corresponding to
Pay Band and Grade Pay or scale shown at
S.No 4

Amount arrived at by multiplying SI. No. 5 by 2.57

Applicable Cell in the Level either equal to
or just above the Amount at S|, No. 8

Revised Basic Pay ( as to Si. No. 9)

Stepped up pay with reference to the revised
Pay of Junior, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016]. Name and pay of the
junior also to be indicated distinctly.



Contd. ..

T

12. Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

13. Personal Pay, if any [Rule 7(7) and 7(8)]

14. Non-Practicing Allowance as admissible at present
in the existing pre-revised structure :
(in terms of para 4 of this OM)

15. Date of next increment (Rule 10) and pay

pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

16. Any other relevant information

Date: Signature & Designation of Head of Department
Office;
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ue fafRaras arfaec, s aed fEATed st
farfaerae sferseor & |zt & e 4,00,000 29T (A1X
TG wqT A1) KT ARG Faq Fher (RO w T oa
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( ) Jq9 1 g
MINISTRY OF FINANCE

(Department of Expenditure)
RESOLUTION
New Delhi, the 25th July, 2016

No. 1-2/2016-IC.— The Seventh Central Pay Commission (Commission) was set up by the
Government of India vide Resolution No. 1/1/2013-E.Ill (A), dated the 28" February, 2014. The
period for submission of report by the Commission was extended upto 31% December, 2015 vide
Resolution No. 1/1/2013-E.III(A), dated the g September, 2015. The Commission, on
19" November, 2015, submitted its Report on the matters covered in its Terms of Reference as
specified in the aforesaid Resolution dated the 28" February, 2014.

2. The Government, after consideration, has decided to accept the recommendations of the
Commission in respect of the categories of employees covered in its Terms of Reference contained
in the aforesaid Resolution dated the 28" February, 2014 in the manner as specified hereinafter.

3. The Government has accepted the Commission’s recommendations on Minimum Pay,
Fitment Factor, Index of Rationalisation, Pay Matrices and general recommendations on pay without
any material alteration with the following exceptions in Defence Pay Matrix in order to maintain
parity in pay with Central Armed Police Forces, namely :-
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(i) the Index of Rationalisation of Level 13A (Brigadier) in Defence Pay Matrix may be
revised upward from 2.57 to 2.67,

(ii) additional three stages in Levels 12A (Lieutenant Colonel), three stages in Level 13
(Colonel) and two stages in Level 13A (Brigadier) may be added appropriately in the
Defence Pay Matrix.

4. (1) The Pay Matrix, in replacement of the Pay Bands and Grade Pays as in force immediately
prior to the notification of this Resolution, shall be as specified in Annexure I in respect of civilian
employees.

(2) With regard to fixation of pay of the employee in the new Pay Matrix as on 1* day of
January, 2016, the existing pay (Pay in Pay Band plus Grade Pay) in the pre-revised structure as on
31* day of December, 2015 shall be multiplied by a factor of 2.57. The figure so arrived at is to be
located in the Level corresponding to employee’s Pay Band and Grade Pay or Pay Scale in the new
Pay Matrix. If a Cell identical with the figure so arrived at is available in the appropriate Level, that
Cell shall be the revised pay; otherwise the next higher cell in that Level shall be the revised pay of
the employee.

(3) After fixation of pay in the appropriate Level as specified in sub-paragraph (2) above, the
subsequent increments in the Level shall be at the immediate next Cell in the Level.

5. There shall be two dates for grant of increment namely, 1** January and 1*' July of every year,
instead of existing date of 1% July; provided that an employee shall be entitled to only one annual
increment on either one of these two dates depending on the date of appointment, promotion or grant
of financial up-gradation.

6. The Commission’s recommendations and Government’s decision thereon with regard to
revised pay structure for civilian employees of the Central Government and personnel of All India
Services as specified at Annexure I and the consequent pay fixation therein as specified at
Annexure II shall be effective from the 1* day of January, 2016. The arrears on this account shall
be paid during the financial year 2016-2017.

7. The recommendations on Allowances (except Dearness Allowance) will be referred to a
Committee comprising Finance Secretary and Secretary (Expenditure) as Chairman and Secretaries
of Home Affairs, Defence, Health and Family Welfare, Personnel and Training, Posts and Chairman,
Railway Board as Members. The Committee will submit its report within a period of four months.
Till a final decision on Allowances is taken based on the recommendations of this Committee, all
Allowances will continue to be paid at existing rates in existing pay structure, as if the pay had not
been revised with effect from 1% day of January, 2016.

8. The recommendations of the Commission relating to interest bearing Advances as well as
interest free Advances have been accepted with the exception that interest free Advances for Medical
Treatment, Travelling Allowance for family of deceased, Travelling Allowance on tour or transfer
and Leave Travel Concession shall be retained.

9. The recommendations of the Commission for increase in rates of monthly contribution
towards Central Government Employees Group Insurance Scheme (CGEGIS) for various categories
of employees has not been accepted. The existing rates of monthly contribution shall continue.
Department of Expenditure and Department of Financial Services will work out a customised group
insurance scheme for Central Government employees.

10.  The Government has accepted the recommendations of the Commission on upgrading of
posts except for those specified at Annexure III. The recommendations on upgradation specified at
Annexure III will be separately examined by Department of Personnel and Training for taking a
comprehensive view in the matter.
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11.  The Government has not accepted the recommendations of the Commission on downgrading
of posts and normal replacement will be provided in such cases.

2. While revising the pay of Doctors in respect of whom Non Practicing Allowance is
admissible and Railway employees in respect of whom Running Allowance is admissible, it will be
ensured that the actual raise in pay at the time of initial fixation is about 14.29 percent as
recommended by the Commission.

13.  The pay of officers posted on deputation under Central Staffing Scheme will be protected and
the difference in the pay will be given to them in the form of Personal Pay to be made effective from
the date of notification.

14.  Recommendations not relating to pay, pension and allowances and other administrative issues
specific to Departments/Cadres/Posts will be examined by the Ministries/Departments concerned as
per the Allocation of Business Rules or Transaction of Business Rules. Until a decision is taken by
the Government on administrative issues pertaining to (i) Non Functional Upgradation (NFU)
presently admissible to the Indian Police Service/Indian Forest Service and Organised Group ‘A’
Services, (ii) two years’ edge to Indian Administrative Service officers vis-a-vis other All India
Services/Organised Group ‘A’ Services in empanelment under Central Staffing Scheme, (iii) grant
of two additional increments at Senior Time Scale, Junior Administrative Grade and Selection Grade
to Indian Police Service and Indian Forest Service at par with Indian Administrative Service and
Indian Foreign Service (iv) a uniform retirement age for all ranks in Central Armed Police Forces,
where the Commission could not arrive at a consensus, status quo shall be maintained.

15. A Committee of Secretaries comprising Secretaries of Departments of Personnel and
Training, Financial Services and Pension and Pensioners’ Welfare will be set up to suggest measures
for streamlining the implementation of the National Pension System (NPS).

16.  Anomalies Committees will be set up by Department of Personnel and Training to examine
individual, post-specific and cadre-specific anomalies arising out of implementation of the
recommendations of the Commission.

17.  Regarding pay and related issues concerning All India Services, appropriate action will be
taken by Department of Personnel and Training to give effect to the decisions on these matters as
may be applicable to them.

18.  The Government of India wishes to place on record their appreciation of the work done by
the Commission.

ORDER

Ordered that this Resolution be published in the Gazette of India, Extraordinary.

Ordered that a copy of this Resolution be communicated to the Ministries/Departments of the
Government of India, State Governments, Administrations of Union Territories and all other
concerned.

R.K. CHATURVEDI, Jt. Secy.
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Annexure 1

PAY MATRIX
67000- | 75500-
Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 790001 80000 80000 90000
Grade
Pay 1800 1900 2000 2400 2800 4200 4600 4800 5400 8700 8900 10000
Level 1 2 L 3 T—4 5 6;_J_ 7 8 9 ' 127 13 ‘ 135 14 15 | 16 17 18
1 18000 19900 21700 25500 29200 35400 44900 47600 53100 56100 67700 78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000
2 18500 20500 22400 26300 30100 36500 46200 49000 54700 57800 69700 81200 | 122100 | 135000 | 148500 | 187700 | 211600
3 19100 21100 23100 27100 31000 37600 47600 50500 56300 59500 71800 83600 | 125800 | 139100 | 153000 | 193300 | 217900
4 19700 21700 23800 27900 31900 38700 49000 52000 58000 61300 74000 86100 | 129600 | 143300 | 157600 | 199100 | 224400
5 20300 22400 24500 28700 32900 39900 50500 53600 59700 63100 76200 88700 | 133500 | 147600 | 162300 | 205100
6 20900 23100 25200 29600 33900 41100 52000 55200 61500 65000 78500 91400 | 137500 | 152000 | 167200 | 211300
7 21500 23800 26000 30500 34900 42300 53600 56900 63300 67000 80900 94100 | 141600 | 156600 | 172200 | 217600
8 22100 24500 26800 31400 35900 43600 55200 58600 65200 69000 83300 96900 | 145800 | 161300 | 177400 | 224100
9 22800 25200 27600 32300 37000 44900 56900 60400 67200 71100 85800 99800 | 150200 | 166100 | 182700
10 23500 26000 28400 33300 38100 46200 58600 62200 69200 73200 88400 | 102800 | 154700 | 171100 | 188200
11 24200 26800 29300 34300 39200 47600 60400 64100 71300 75400 91100 | 105900 | 159300 | 176200 | 193800
12 24900 27600 30200 35300 40400 49000 62200 66000 73400 77700 93800 | 109100 | 164100 | 181500 | 199600
13 25600 28400 31100 36400 41600 50500 64100 68000 75600 80000 96600 | 112400 | 169000 | 186900 | 205600
14 26400 29300 32000 37500 42800 52000 66000 70000 77900 82400 99500 | 115800 | 174100 | 192500 | 211800
15 27200 30200 33000 38600 44100 53600 68000 72100 80200 84900 | 102500 | 119300 | 179300 | 198300 | 218200
16 28000 31100 34000 39800 45400 55200 70000 74300 82600 87400 | 105600 | 122900 | 184700 | 204200
17 28800 32000 35000 41000 46800 56900 72100 76500 85100 90000 | 108800 | 126600 | 190200 | 210300
18 29700 33000 36100 42200 48200 58600 74300 78800 87700 92700 | 112100 | 130400 | 195900 | 216600
19 30600 34000 37200 43500 49600 60400 76500 81200 90300 95500 | 115500 | 134300 | 201800
20 31500 35000 38300 44800 51100 62200 78800 83600 93000 98400 | 119000 | 138300 | 207900
21 32400 36100 39400 46100 52600 64100 81200 86100 95800 | 101400 | 122600 | 142400 | 214100
22 33400 37200 40600 47500 54200 66000 83600 88700 98700 | 104400 | 126300 | 146700
23 34400 38300 41800 48900 55800 68000 86100 91400 | 101700 | 107500 | 130100 | 151100
24 35400 39400 43100 50400 57500 70000 88700 94100 | 104800 | 110700 | 134000 [ 155600
25 36500 40600 44400 51900 59200 72100 91400 96900 | 107900 | 114000 | 138000 | 160300
26 37600 41800 45700 53500 61000 74300 94100 99800 | 111100 | 117400 | 142100 | 165100
27 38700 43100 47100 55100 62800 76500 96900 | 102800 | 114400 | 120900 | 146400 | 170100
28 39900 44400 48500 56800 64700 78800 99800 | 105900 | 117800 | 124500 | 150800 | 175200
29 41100 45700 50000 58500 66600 81200 | 102800 | 109100 | 121300 | 128200 | 155300 | 180500
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67000- | 75500-

Pay Band 5200-20200 9300-34800 15600-39100 37400-67000 29000 | 80000 80000 | 90000
Grad

;:ye 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000

1 =y
Level 1 2 3 4 5 6 7 8 9 10 T 11 12 l 13 135 14 15 l 16 17 18
o

30 42300 47100 51500 60300 68600 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900

31 43600 | 48500 53000 | 62100 70700 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500

32 44900 | 50000 54600 | 64000 72800 88700 | 112400 | 119300 | 132500 | 140100 | 169700 | 197200

33 46200 | 51500 56200 | 65900 75000 91400 | 115800 | 122900 | 136500 | 144300 | 174800 | 203100

34 47600 | 53000 57900 | 67900 77300 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200

35 49000 | 54600 59600 | 69900 79600 96900 | 122900 | 130400 | 144800 | 153100 | 185400

36 50500 | 56200 61400 | 72000 82000 99800 | 126600 | 134300 | 149100 | 157700 | 191000

37 52000 | 57900 63200 | 74200 84500 102800 | 130400 | 138300 | 153600 | 162400 | 196700

38 53600 | 59600 65100 | 76400 87000 105900 | 134300 | 142400 | 158200 | 167300 | 202600

39 55200 | 61400 67100 | 78700 89600 109100 | 138300 | 146700 | 162900 | 172300 | 208700

40 56900 | 63200 69100 | 81100 92300 112400 | 142400 | 151100 | 167800 | 177500
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ANNEXURE 11

Statement showing the recommendations of the Seventh Central Pay Commission on Pay

relating to Civilian employees in Group ‘A’, ‘B’ and ‘C” and personnel of All India Services and
Government’s decisions thereon.

I.

Pay Fixation in revised Pay Structure:

SI. No.

Recommendation of the Seventh Central Pay
Commission

Decision of the Government

Minimum pay in government with effect from
01.01.2016 at Rs. 18000 per month (Para 4.2.13
of the Report)

Accepted

Pay Matrix comprising two dimensions having
horizontal range in which each level corresponds
to a “functional role in the hierarchy” with
number assigned 1, 2, 3 and so on till 18 and
“vertical range” denoting “pay progression”.
These indicate the steps of annual financial
progression (Para 5.1.21 of the Report)

Accepted

On recruitment, an employee joins at a particular
level and progresses within the level as per the
vertical range. The movement is usually on an
annual basis, based on annual increments till the
time of their next promotion. (Para 5.1.22 of the
Report)

Accepted

The fitment factor of 2.57 to be applied
uniformly for all employees. (Para 5.1.27 of the
Report)

Accepted

Pay of employees to be fixed in the revised Pay
Structure in the manner laid down in Paras
5.1.28 and 5.1.29 of the Report.

Accepted

In case of upgrading of posts recommended by
the Commission, the pay may be fixed in revised
Pay Structure in manner laid down in Para 5.1.30
of the Report.

Accepted.  The  recommendation
regarding downgrading not accepted
and, therefore, no occasion for fixation
on downgrading of posts.

Pay of direct recruits will start at the minimum
pay corresponding to the Level to which
recruitment is made, which will be the first cell
of each Level in the Matrix (Para 5.1.32 of the
Report)

Accepted

On promotion, pay of employees to be fixed in
the manner laid down in Para 5.1.33 of the
Report.

Accepted
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I1. Annual Increments:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. The manner of drawal of annual increment to be | Accepted
as laid down in Para 5.1.53 of the Report.

III. Modified Assured Career Progression Scheme:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. MACP will continue to be administered at 10, 20 | Accepted
and 30 years as before. In the new Pay Matrix,
the employee will move to immediate next Level
in hierarchy. Fixation of pay will follow the same
principle as that for a regular promotion in the
Pay Matrix. MACPS will continue to be
applicable to all employees up to Higher
Administrative Grade (HAG) level except
members of Organised Group ‘A’ Services. (Para
5.1.44 of the Report)

2i Benchmark for performance appraisal for | Accepted
promotion and financial ungrdation under
MACPS to be enhanced from “Good” to “Very
Good”. (Para 5.1.45 of the Report)

3. Withholding of annual increments in the case of | Accepted
those employees who are not able to meet the
benchmark either for MACP or a regular
promotion within the first 20 years of their
service. (Para 5.1.46 of the Report)

IV.  Consolidated Pay package in Regulatory Bodies:

SI. No. | Recommendation of the Seventh Central Pay | Decision of the Government
Commission

1. Consolidated pay package of Rs. 4,50,000 | Accepted
(Rupees Four Lakh and Fifty Thousand only) for
Chairpersons of Telecom Regulatory Authority
of India, Central Electricity Regulatory
Commission,  Insurance  Regulatory  and
Development Authority, Securities and Exchange
Board of India, Competition Commission of
India, Pension Fund Regulatory and
Development Authority, Petroleum and Natural
Gas Regulatory Board, Warehousing
Development and Regulatory Authority, and
Airports Economic Regulatory Authority of India
(Para No. 13.15 (i) of the Report)
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Consolidated pay package of Rs. 4,00,000
(Rupees Four Lakh only) for Members of
Telecom Regulatory Authority of India, Central
Electricity Regulatory Commission, Insurance
Regulatory and Development  Authority,
Securities and Exchange Board of India,
Competition Commission of India, Pension Fund
Regulatory and  Development  Authority,
Petroleum and Natural Gas Regulatory Board,
Warehousing Development and  Regulatory
Authority, and Airports Economic Regulatory
Authority of India (Para No. 13.15 (i) of the
Report)

Accepted

Consolidated pay package in above cases to be
raised by 25 percent as and when Dearness
Allowance goes up by 50 percent. All other
benefits, including Travelling Allowance/Daily
Allowance on tour etc., to be provided by the
Regulatory Bodies as per their rules and
regulations. (Para No. 13.15 (ii) of the Report)

Accepted

Normal replacement pay for existing Members of
the remaining regulatory bodies set up under
Acts of Parliament. (Para No. 13.15 (iii) of the
Report)

Accepted

V.

Dearness Allowance:

SI. No.

Recommendation of the Seventh Central
Pay Commission

Decision of the Government

[PART [—SEC. 1]

1. Existing formula

(Para 8.17.37 of the Report)

and methodology for
calculating Dearness Allowance to continue

Accepted. The reference base for
calculation of Dearness Allowance after
coming into force of the revised Pay
structure shall undergo change
accordingly and will be linked to the
average index as on 01.01.2016.

Annexure III

List of cases of upgradation of posts recommended by Seventh Central Pay Commission to be
referred to Department of Personnel and Training

A (I). Upgradation other than Apex Level :

SI. | Name of Posts Present Grade Pay | Grade Pay
Ne. (Para No. of Report of Seventh Central mechmmenced by
3 Seventh Central Pay
Pay Commission) ;s
Commission
1 Junior Radiographer of Andaman and | 2000 2800
Nicobar Islands Administration (7.7.50)
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2 Preservation Assistant, Botanical Survey of | 2000 2400
India, Ministry of Environment, Forest and
Climate Change (11.16.19)

3 Senior Technical Assistant (Survey), | 4200 4600
Ministry of Mines (11.29.15)

4 Senior Technical Assistant (Drawing), | 4200 4600
Ministry of Mines (11.29.15)

5 Technical Officer, Office of Textile | 4200 4600
Commissioner, Ministry of  Textile
(11.49.9)

6 Assistant Director Grade-I11 (Technical), | 4600 4800
Ministry of Textile (11.49.9)

7 Assistant  Accounts  Officer, Finance | 4800 5400 (PB-2) on
Division of Defence, Ministry of Defence completion of 4 years
(11.12.140) service

8 Senior  Section  Officer  (Accounts), | 4800
Ministry of Railways (11.40.83)

9 Senior Travelling Inspector (Accounts), | 4800
Ministry of Railways (11.40.83)

10 | Senior Inspector  (Store  Accounts), | 4800
Ministry of Railways (11.40.83)

11 Chemical and Metallurgical Assistant | 4200 4600
(CMA), Ministry of Railways (11.40.124)

12 | Chemical and Metallurgical Superintendent | 4600 4800
(CMS), Ministry of Railways (11.40.124)

13 | Assistant Chemist and Metallurgist, | 4800 5400 (PB-2)

Ministry of Railways (11.40.124)

A (II) Up-gradation to Apex scale:

SL. Name of Post

No: (Para No. of Report of Seventh Central Pay Commission)

1 Director General (Indian Coast Guard) (11.12.27)

2 Director General, Central Statistics Office, Ministry of Statistics and Programme
Implementation (11.47.9)

3 Vice President of Income Tax Tribunal, Department of Legal Affairs (11.27.27)

4 Head, National Defence College (NDC), New Delhi (14.21)

5. Head, National Defence Academy (NDA), Khadakwasla, Pune (14.21)

6. Head, Defence Services Staff College (DSSC), Wellington (14.21)
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[PART [—SEC. 1]

B. Cases recommended by Seventh Central Pay Commission in which no action is
required :
S.No Name of Post Present Grade Pay Remarks
(Para No. of Report of Seventh Grade Fay ;ecgmmeglded
Central Pay Commission) ki
Central Pay
Commission
1 Agriculture Assistant, Government of | 2400 2800 Posts do not
National Capital Territory of Delhi exist
(11.23:170)
2 Gardner overseer, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
3 Group Level Worker, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
4 Extension Officer (Agriculture) 2400 2800
Government of National Capital
Territory of Delhi
(11.23.170)
5 Farm Manager Junior, Government of | 2400 2800
National Capital Territory of Delhi
(11.23.170)
6 Assistant Store Keeper, Indian Bureau | 1900 2400 This post
of Mines already  exists

(11.29.24)

in Grade Pay
2400
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ZTRT SE arfRRAT T AT A g SR A sraradvar 7 orar e § fawa sifeat &
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1. ot 9T el I -
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(2) ¥ frer 4 ey, 2016 T gu aHeA M0
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()  =SNE "9 TSFET YATHE & gorafas Aaaer F aditw Fw At
AT T T F, @, T /g 0 % el 9% e srfea

(i) faQem # qSAREE, AT qAAAT FT ALATT FHEATIATS F FAT F o
Tt &0 F it B o Srfee

(i)  UF AT ST QUi A § 72 2

(iv)  UH =it g srReasar e § & sprar e smar g;

(v)  uE ertwat e AR e § 9 e sieme 9 span R Sfar
ST sfaia 9 A f=h oft & B haet ISTEAT ST 9 qETaTe {47 ST 2

(viy  gfaer # AR s wraym & ey w@feer o e safeat;
(vii)  "aTHgRT & g @l qar § 7 Ao s

(viii) ~ ToRET sr=r oft srorar =t % srfeat foeg wreafa, e g 5= gt |
safease gt Iuayl sraat Rt Uy & yadq 7 39w w9 F sraaforg w59

o AT T =

TRATITG- 3 AT | ST o o g2 & st srofard 7 g1-

(i)

(ii)

(iii)

“Taem W& aa=” &, fafg femm aaw § 6 I 397 st fAemm aqaa
H arga aae srfaa 2

LR §aF & g9 # ‘A aaq §2 &7 92 997 F =7 Faat & afagmar @

2k Ugel T A T HIHET HAF GIRT ATEA (A o 6Td § sprar e g

# aTRT 7% U @0 FAa9 d $f7 I A af e g;

LT 9 & gag # ‘R aaaam &, =9 At i srfag=er @ S gge
& IR &, arediasd goaa # 7ar e 2w § sgax yahEE IE,
Sgd? garEaE Y2+, ofid daaae v @fwes afvg & fow oy Jaqaum &
TR A G107 9T 92 92 A1 Jdaq7 ST 2|

HCRT Hadh & Ha g § “TaadT aa9 6330 9, 39 Aa8t F 99 g9 & S gge
&1 AE F qEaia® giodd § SFTIaT T gRaa § gL J9 g0 a1id
92 & forg @] a9 4 37 I a9 Y adarT ag i srerar aaaar ot 2

TEFLO-  UHT AT g9 ST 01 SAa<t, 2016 7 919 F 9187 Aaagis
I AT Gl I AT Qe v § o, g4y AR 9g Igax 12 #
FATATIA SATLTL T FTH 7 FT LZT 21T d1 98 39 AE & TH q74T
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4.

(v)

(vi)

(xi)

s feer 98 T ww g # w@r gan & A |
FATHT S 9TeaY HT A SATNATT T T - IH 9T ST AR | AL
wffRRgfRr o2 stera ggt T At faRer FAr # qurar S=Ha 98 W
FTATT SR & T A @ B A g #, St o fRufa a,
S e fT ST, 9% AN 4 a9, 999 4 S U qddT qaT
FATHT;

“Erer TReRe” & (i) e qo Aad o7 (i) 01 Swadl, 2016 F1 o drad §

e SRS W T STl & wre A i

Sy A & A ¥ A # R df afi 2 R aae % dae qage

e 399 32 37 I 39 9949 IaAEE F oo aan-REy draaq st § R ag

2

T A & e &, 77 Frawt i S % e § At feem daw dw et

T FTAT AR F U qagedt daa StHdd g

“aer F FA A AT F AF F AR e § swgew FiivE § aeha aqw

AT 2

et T2 ¥ Hae § “HoNTR IaT se=AT ¥, A o sed At sEe afia g

ST B 39 72 ¥ e Ja9 3T 7 I Iq9 ST IATEE & AIET o1 S a6 F 37 0
29 ¥ forw 1 fore wentar eraer srert & srfergfera 7 B gn

FoNRr e AT e A &, A A § fAfEd Jae § srefa aad afiwd g
“qenfara aRer R &, geifaa Ja geaaT § Gl aewrd 9w F oAad § | arn
2, o

‘AT &, = I F Fr AT AT AT

qEt ¥ AT — HTRT AqT FLHAT H T2} F ot w1 it 39 G dEet & oqEe

T SO S B A af & aer-fafafEe qegedt femm d9 4T 6 I a9 duEr
Faar & forw a7 frg o gn

5.

FNT FaT ST § AT FT MG — =4 g § U U swray Sudy & A

ﬂmﬁmwwﬁvwﬁﬁwﬁmw%%mmmﬁf@ﬁaﬂmﬁwéaﬂﬁ
FT MR HG

qor £ 5 gt A BT a9 G § AT et qerar R ergadt dagis

£ T TF AT THF T Rk FLA 7F AAaAT A JaT FHAT H AqT AT FAT & HLA
T e 3 ST & AaA g S} T F e AT AT
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gord 7z ot % U qmat § Sgi 'y d9F & 01 S9ady, 2016 AT =4 [AgAt i
e €7 AT & = Tt ST SHAA F FRO SPAT U 9 AT ddAH H @T T
21 a1 g LT gas, AATRIfA, Ut Sr=fa staar S i I § Genfad aaq §3=ar § s

¥F fa%eq &7 F04 T qhd] g
TIETHIT 1-

TIHHIT 2-

TIETHTIT 3-

= 99 % Uieq# & Aad, e aa9 §3=Ar 6 99 @A #7 fGEeT dad uh
e a9+ dT ST T 999 A9aT AqTHTT & G H =R g

IUE fAFeT 01 AL, 2016 &1 a1 39+ 18 fFdl 78 9% avwrd 441 #
Tget a1 A sraat foelt ster 97 s ox A Rt =l & oo
T AEl gIIT ST S Fael HeMTAT aae 94T § gf aa9 aF g7l

7% IS TEHET qFF g AT 22 srorar T o= e arar 39 92 & fou
AN AR & Sefi 39 FqT @eAAT # 9aq & A & s ¥ et
HTLTT TT TATTS gfaad ® orivd 72 it faemm a9 €341 § a4 @ & oy
= oo o g & 1l fasheT &7 9= AT @, 97 SHET aredidd dad a1
qr ag aTeqias a9 g ST I T 9% O 9% IEHT IZONHR & orar
SEHRT TUITTEFTT T2T graT Af2 STt Tgonfaswr [efaa agf a7 smar, &
Ty ¥ =T aaq €39 § a9 g4 9 g At grar a1 e e 9
T A ST FhergTer AR faheT reer % Fqaeor § aredqias ad9 a9 747 8, 394
T 71+t srfae gn

fa&eT &7 TI-
A 5 % ueqE & srefiA oo &1 v 39 AEwt @ 99w w6 fofug § 33 9w
T ST T =g, == At i stfeemT i adrg & §7 918 % st sepEr i Geme
I HIAT | AS Fovew oA et i srfag=ar it arg F geATeadi T e |
o ST €, 7 TR smeer #Y arE & o9 w1 F siew 37 AEw (2) # sfeafaa wfgwrd
& ITH Tgd S0

T foh-

(i)

TET T Faw ST UHT STferg=Er i arg F sraar UH araer i arig &,
ForfRaf, Y&t u¥ sraat WAt a¥ sraat fAeer Gar § sterar |fEg g4t a7 29
q 91T B, F AIHG § IF fAswed w1 @ fofad # =3 v By s fF ag,
VT § IHF g7 AIAT Te9TE U207 360 S it arira & & J1g o 3T 3
STTERTET 3 TH g ST, 3
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(2)

(i)  =fX geET FHEE 01 sHEdt, 2016 F fAeET # 2 ar 2 e H1 T Ay
Ot SET aR aet ATt Y A & i A1g ¥ S w A 97 e 59 39
A & fAeg arfie & a2 i a2

FEHTY Fad g7 59 fAweq & guAT o AgHt & don w6 H, TF a9q49d

T I FTATAT TG 71 & ST

(3)

af2 fer & Hafda geer, su-fam (1) ¥ stafa s F swer wfesr &

TR 78T 21 ST 2, 7 g HIAT ST o6 §3ahmy #ae & 01 ey, 2016 # wged e

AT FTHAT T AT g faea #7 =799 F o 2|

(4)
feoqur 1-

feoqur 2-

feoqur 3-

we a1 feaT rr ey sifaw faeeT g

8 SrfRRgT T R &aTd 01 SadY, 2016 FT AT IHH T9ATA THATH FT &
TE off otz ST gt wat f TETH, R, F@ieat 9 AT & R FET
AT SR TR AR F Foor [ a0 A7 § 2370 Sk 1 32w T8
T % ¥, IU-FFw (1) F e fAweq 79 F gFhae g

o srfaat it S 01 SadY, 2016 T AT I8F T9ATT G &l T & i ST
e aa-imT § 39 et T TART A8 w7 g% o, | "gae § 7g /AT S0
Seei 01 STy, 2016 ¥ &) 9rorar 3% antarat % forw qaitas arwwe el &g i
AT & =0 FNTST a7 F=1 F Breveq &7 =77 w7 oo & 7z gafad aqq
HLHAT AYETHT ATAF ATh ¢ ST TH HTHSAT § ah1AT LA K G & forg
ATT9TF FTLATS HTITAT THE I T FATTIHT

T =% ST 01 SEAY, 2016 FT AT AH19r T2raT FheT s srasrer, S I
Y AT T gHATL FATET 2, T A, TH (A=W 7 ATH T FL FHA|

7. TTITera Ao §=AT | oaq ®7 gt

(1)

()

f3reft T §9%, ST 01 STa<y, 2016 & 2F FeTerd Ja+ S¥=aT & ariad g &

fore e 6 % srefie fshew 7 =g LT g 37 ag A1 forat AT & T S faee

FT F9 F ToraT 2, 1 Faq, o aF % Frft wroer #§ wegafy, 9w sweer gra

et der gt 29, Tarft u= o a% ST qROniaER @ dHdar IS TEunidw

Freifaa &t far T SraT a1 SHHT TZUTTEHT TET 2rdT, H SHE aredia® A b

Ty § oY IFF gRT 97 AT 98 | SHE Aa49 F day § Aetortaa fafy

T eT-3re T et o stroa sraia-

aft FE=TRET F AT 7:-

()  aw AR ¥ TAST A9 999 98 A9 g S 2.57 F qOriE A e
T Fq T IO ek (edd FT0 qah QUiifahd FTd T qred g I 56
YHR YTeT T Aaq AR F SH oder § qeneft Srost siw afe aaq
e % wtsg oot Ht Y Frfvsawr § qaqedt F15 asT i 2 91 a2
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Tfr A gt @i 7Y were S § UHr w1 FfSedr Sudey 7 &, ar
Ia= Aferm F I TATST Ja § IAY 9 SR I=qdL HICSHT H aad

IBENESRERIRS I
Jalg LUl
1. e aaa de fid-1 | yon
ol 5200-20200
2. o= I= 39+ : 2400
3 aq ¥ § e a9 ;—i 1800 | 1900 | 2000 | 2400| 2800
10160 et 1 2 3 4 5
4. fa=ET ¥or Faq: 12560 | 18000 | 19900 | 21700 | 25500 | 29200
(10160+2400) ) 18500 | 20500 | 22400 | 26300 | 30100
5. 2.57 % heHZ Ui+ & | 3 19100 | 21100 | 23100 | 27100 | 31000
O A F AT AT [ 19700 | 21700 | 23800 | 27900 | 31900
12560 X 2.57 =
| s 20300 | 22400 | 24500 | 28700 | 32900
32279.20 (32279 )
, 6 20900 | 23100 | 25200 | 29600 | 33900
T Fohel)
7 21500 | 23800 | 26000 | 30500 | 34900
6. T qa9 2400 FT dEA=G!
8 22100 | 24500 | 26800 | 31400 | 35900
A A9 4
o 9 22800 | 25200 | 27600 | 32300 | 37000
7. Faq #fgem # wofda
. 10 23500 | 26000 | 28400 | 33300 | 38100
99 (a4 H AT ar
32279 ¥ araT AT 3| 1 24200 | 26800 | 29300 | 34300 | 39200
IAT TwEAC A
32300.
(i) =TI T H FAAH AAT AT TAH AICSHT 61 T ITLFHT IT-G0E (i)
% AT ITo T F ATAF B AT A, IH TAST Aae & FAdH T AT
ToH FIfesawT § et B s,
@) Tfrear afawiat e @9 & Sfeeaddt aar =aE g, F 7 § 949,

Tonfera o aw=-r § Aeferfaa =3fa & Fatfa B smoam:

e qe Fa #1257 F qOrE F [0 AT SO S 3w g area i #

01 SaY, 2016 it Rafd F srqame Tt derred-qd SfFeaadl wod T HgiTg wed &

FETET T A AT AT TH ThE q7eq TN a7 Afeaq F T oraer § qorreft ot
s =f2 aqw e % waTsT oA i T Fiftosr § TH qegedt afer gag A 2
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YA bl TSIA : STHTERIT

7

AT =t TR A Ent s AfE wier dae § U A FfsHT IueTe 7 L, ¥ 497w
et o AT F 30 ST AT § AN Sk STl SeAa¥ wieswt § A S

() SRS o i A 73 % wd e e % gnave () F ad
= e [eilia Jaw §, femm gor 399 o7 e deiaA-qd SfFeaddl wer siet

STUATT
EEACAAK

s

o

10.

11.

12.

13.

e oq dT ; T -3
faerw U= 399 : 5400

Jaq s ¥ fF=rwmE a9+ 15600
=T g aa+ : 21000

T Ja9 9T 25% SfFeqadt wet:
5250
Sfeeadl wod T 125% &1 2T H
Hé‘llé HedT ; 6563

2.57 % fohedie Iuris & IO FH &
qe9Tq daq: 21000 x 2.57 =
53970

IfFeaadl wcd T WIS A
6563 (5250 FT 125%)

W . 7 AT 8 &7 S(1g = 60533

5400 g ga (F=T-3) FT TaT=dl
aer; g 10

Iaw Aferm # Honfag aaq (s
10 ® AT 97 60540 & FET AT
IATAT I TTA): 61300
Torrera-qd SfFedaar wedr : 5250

gonfaa AW+ Heugd-gd
SfFeaadt Wt : 66550

EGEECE] 15600-39100
JT I 5400 6600 7600
EEE 10 11 12

1 56100 67700 78800
2 57800 69700 81200
3 59500 71800 83600
4 61300 74000 86100
5 63100 76200 88700
6 65000 78500 91400
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) afe et w2 #7 qrad FeT FaT A i AR F ereasw AqgEr F A
@ FEET AT U § 29TU 0 AGETE I AT 47 & 97 R @ aaq f
T & forg sraer Sad a1 S AT T 8, F daqedr I 999 | "96taa
FHATY g0 faem Faq T § amgfa a7 g T s s {6 aa &
Frafor su-fMaw (1) F @< (%) F s Fatfa f&fe & G smom)
RIAFER &
1. T 3w &< ;i1 ﬁ;_: 5200-20200
2. faemm a4 : 2400 =
Pl 1800 1900 | 2000 2400 | 2800
3. =T et 9a : 12560
EEE] 1 2 3 4 5
4, IAT YT 9a: 2800
1 18000 | 19900 | 21700 | 25500 | 29200
5. fefwor % wareH gq a9 12960
(10160+2800) 2 18500 | 20500 | 22400 | 26300 | 30100
P AP — 3 19100 | 21100 | 23100 | 27100 | 31000
T FH ¥ AT AaT: 33307.20 4 19700 | 21700 | 23800 | 27900 | 31900
(33307  qurifee) 5 | 20300 | 22400 | 24500 | 28700 | 32900
7. U< 49 2800 FT dEIEUT odd 6 20900 | 23100 | 25200 29600 | 33900
T 5 7 21500 | 23800. | 26000 | 30500 | 34900
8. aqw ffeswm ® "enfa I+ (A9 5

T 47 97 33307 F AT AT AT
I=AaL Tr9r) - 33900.

(3)

TS FERET AaF ST 01 STAaLT, 2016 F gl T § ¥ a8 Fer a7 F gHaR 2,
01 S9a<Y, 2016 & =T T I+ d<=7 & foru faseq =797 &t aie & genfaa
AT HLAAT § AT FT gHATL gl ST

TS TR e ST 01 9T, 2016 FT Aeq99 gel T2 g af g 01 sS4y, 2016 7
roraT e Y aTrg & Fonferd aa9 HXAAT § a9 F ghar< gl ST
fAetaa & stefi "t A e aaq @3=Ar & e 9T fAaig wodr ured

FLAT TZAT qAT TN a9 GL=a4T | IHHT aa, dfdq = wrdarar #
ST aTer A smeer & srefi g

7fe Tl 9g e IS HERRT Had ARG e uX Rt S=ed 98 9 e |
AT 59 <A1 Tt F o0 AR Fq9 S 47 7 f&Fda uF o § #7337 /@7 8 aF aaq &7
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(7)

9)

ﬁaﬁwwﬁw(1)%5ateﬁ?r¥wqﬁrqa%éaﬁﬁ'€rwarmammw@r
et frar a7 a7 & areafas adq AT ST

af Fft g aFE ¥ e § G wietet aeafe wietse & afew §
?ﬁﬁgwmaﬁ%wﬁﬁmmﬁ?aﬁﬁ@ﬁaﬁﬁwmﬁﬁﬁ
I guTiRa F forgr s

T 5 T S 01 SA, 2016 & A% weer e Iq geAar § 3T FEH

T PRt oreT FTTS T A & AferE A ATed H TET AT S I0-fEw (1) F
efiT S Brator SN de AT § OF FAs F a9 § Feet #ifvewr &
ﬁaﬁ@wé,ﬁmwmﬁﬁméﬁ#éﬁmﬁwﬁﬁﬁmﬁmﬁm
SITURTT 3 TS5 # S8 FHiA5 T 4d g

T Feft TepTe F9F 7 = Tt v st f e & Siw TEe At aqq
ﬁaw%ﬁwﬁﬁwwﬁv@aﬁ%mw@w@ﬁ%vﬁﬂﬁaﬁﬁmﬁ
W%,ﬁﬁmmﬁéﬂ@ﬁmﬁm%ﬁ%ﬁm%ﬁéﬁ%@ﬁ
FragT SITRTT S 3w § 2 arelt Wit Fgted it # & swriga T forar s

(i) TR ATt & STEt HrE Afves FEHE FF AT 01 S, 2016 & Tzt fdT S=aax
T g SR AT AT O, A A SeaT § oo wiAss S 01 Sadd, 2016 F
aww%wmmquﬁm%w%,ﬁwwmwéﬁ

TR TR FF FT AqT S9N Faw HEEAT ¥ d@Th S99 SwAqY UE 9L SEh
Ffres ¥ Pro war-fRaffa da ¥ awEx # e s s g 3f Fefete odt

ﬁwﬁmaﬁ%am&ﬁﬁmwﬁﬁmﬁﬁwaﬁw&aﬁﬁm, ERIG|

(F)  Ffss UF afies AT AE A T & F1ET F 2 A T qal 0 37 T
T T 2 F T F1ET F HAET UL &

(@) AT ST I=a< gat SH ¥ 397 9T F ghaTe 8, T HeeA-ad a9 §ear
AT FNAT T HEAAT qHET B

@) T ¥ gy afvss aET A9F FASS F A ok gET AT IAA ATAF FAT
T FT 2T 2

() faewfe e i 9w g Fae 22 a7 TR Aae FL=AT H UHY dieia )
S Rrgfror F7 el st arer el s fw ar e F sraT F d
oo 1T 9 TaT g 2l

o i A e wiaes st 38 &F wE felt o Samg e wreor e
3 s B atves At & et A srgla w1 Ty o av afs st

T a7 2T ¥ fory = 3u-fer 3 Iudy e At B S
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(i) @@= (i) F srwaee § afves Gfdwrdt F aaq F q@iAeieor ¥ e sreer qof Ay

27 F efie ST e STa s afvss stferry sty srfara siee Frar T A % TeET

AT F QAT LT 6T AT & SETAT AqA gl I T gHETL g7
(11) 79 5 F Sudet F srenefim afz 30 from (1) % srefiq 2= 12 o2 gor-fgiia 4q7
Freafas® g2 & Raiia aa9 & w9 2, a7 TITHTI= 9d9 aredias aad & #q¢ 9 of et &
ST
8. 01 S=a<t, 2016 i sraar 3o+ ge=ATq dreft wcfi gy Fgwa FH=rRat & aaq #7
fRrator-01 Sa<t, 2016 FT r2aT IaF qo=Tq @¥eft weff gy FAgaa 6w s arer 8=y &1
I 39 g U o 9% FHART FEEd U Srd @, F o SAST e & o AdH add 92 A7 99
Fifeset # et faar srom)

Ford, f3F 01 ST, 2016 FT AT I8F TeAT 37T 27 et &7 stferg=mT it I 3 ugd
e T8 =T T AT 3, WiS@ET aaq @3 § ugd ot Rgiia w7 ey wan g s At
oY e afeteeat 9 a2 o a2 37 01 S=a<, 2016 &1 a7 39 Tearq A fham w11
2, % oo 9osT o= F S[AdH qq9 ST Ugel AssRT  Ffw gr AT @ ar UH Siay #
AT SH AT od & €9 | AT STUAT Sl 9aq | i 9Tl ATl d@ied (4] | I8 qHligd
¥ foraT S|
9.  aqw Afewm ¥ Aq gy — Fa7 gfa, Fa7 Afewa § ygrsT dae it araad FHicsHr § g47-
fafafdee =7 # 21 s

EEIFAL

i

Jad 4 § 32300 ¥UU HA dd9 9Ied ad

7 7T T 3t S e A 5200-20200

d=

&1 AT FfcsHre H TR T A 5=
g f3T ST % qeq HHT A a7 || 5 | 1800| 1900 | 2000 | 2400 2800

EEE]

33300 g SITu

1 2 3 4 5

1 18000 | 19900 | 21700 | 25500 | 29200

2 18500 | 20500 | 22400 | 26300 | 30100

3 19100 | 21100 | 23100 | 27100 | 31000

4 19700 | 21700 | 23800 | 27900 | 31900

5 20300 | 22400 | 24500 | 28700 | 32900

6 20900 | 23100 | 25200 | 29600 | 33900
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7 21500 | 23800 | 26000 | 30500 | 34900

8 22100 | 24500 | 26800 | 31400 | 35900

9 22800 | 25200 | 27600 | 32300 | 37000

10 23500 | 26000 | 28400 | 33300 | 38100

11 24200 | 26800 | 29300 | 34300 | 39200

10.  FeNfara Ja« €T § SRTAT aaqAgiag f e -

(1) 01 SeTe #i femm arir & w19 a7 a9 gig it 2 ae gt sraiq ged® a9 5t 01
SAET 3% 01 TS

Tord T #1E F=ET T g, v a1 Ay e yee B s i ae
SFET AT AT 01 ST AT 01 S[ATS HT Faed U AT dad e Ted FA 1 ghaL gl

(2) T HEETEY SR 02 ST $T 01 [T F A= (@t fRaet afga) i sty 7 gl ar
Treafa a7 Henferg gfafesa FRee Te Fismr F srehiw s+ afka Ay s+
Rt T 21, 3 werer # Ay 01 A F AT SOt s iy A R 02 e s
01 Stadt & = (2t feaat afza) it sty & [yl ar v=ta 97 deanfea giafeaa
FOIT T T5T F Aefi7 Sea= wfga A sea far @ 2n, & d@9y § aaqgis
01 TS &1 & SITUA

IS

F. UH FHATT " 02 @12, 2016 3T 01 &<y, 2017 % fi=7 &t s@afa § [yt o

AT Jeohy § 7997 Henfara gAfoaa HRaT T ToeT & Tefig I=ia ST T 8, +
qrae § et Iy 01 TS, 2017 &1 27 gHAT ST T8 912 § 98 da9d & UF a9
% T FTIH AT 9T 3 g

T, OF FHERT SE 02 Sad, 2016 @7 01 (AT, 2016 & = & srafy § [y 4
HTATT Tesh® | srerar wonfera gAfesd Fae T TisEr & stefia sefa <F 72 21,
& AT § At Aqgieg 01 Sadl, 2017 FT 3T gHfT 3fi¥ 26 912 & Ig da4d g UH
T F 9T AT AT 9T T gIAT
Ford f T F=TRt F wraer ®, AT aq9 ge=ar # St 499 01 Sady, 2016
et =% foar = 8, 39 Ja«r #§ Srad 39T aq7 01 Sa3d, 2016 & 39 T Faifia far
AT AT, | 3TeAT Ity 01 S[EATS, 2016 T T gRIT
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Ford 7g ft % 01 TS, 2016 FT Faagey TTod FA F T9HTG AAT FAAgRg 01 TATE,
2017 =T 917 gift
(3) TUH HTHAT H, gl TRITHA | &l e It &1 fFeg &2 fagr mar 2 o) A= 9w o
TEE] A5 FRTT §aF GAET A0 FAaT1 & qaqedt adqa § qiies avnd 495 4 ofdT
AT ITCA FIAT ¢, gl ACS TLHRT Taah &1 da9 36T aHE H FETHL S+ HI5S & a9 &
AT F AT ST S g7 afits avarl 9@ o [FAH F S H1Y TUHAT ! addg e Jred
FT
11. 01 Sa<t, 2016 & qeATEd A | AqT FT FATeT — T2 HIE Gh AT Tz
AqT HTAAT H AYAT A Agd HIAT AT T@T g AT 37 01 ST, 2016 & T9=ATq At fheT
ARG & AT odq TCHAT § ATAT SATAT g, a7 AT o= G347 § SHAT 9 (77 7 % 39-

e (1) % @< () & s fafga Gf & Faa B smom

12.  Feig EIHT @6 & FefiT Feig Sfaf=gea o qama sttt i aqa-n afe
Fea T TITOHT ThId & i ivg HLHTE H WA AT T2 I SATSHRTRAT HT dq7 HLMAT daa
AT | AT 41 39 [T & FqEr a7 39 U w2 5| 9 9 yiafagiEa srar 97 FyE g, v
Rratoor 1 AT w2 arar Aden & stgam Ratfa 73 fRu S % qea7q 39 999 & &9 grar
2 e gehae T srferepY 78 gid #fe T Fiedig afafagf&Ea &t S50 o1 g7 12X § @ gid T
g A9 sgfa FFaT grar, a7 399 § UH steaw it G2, 39 et & sfaeEEr fF arte g
SfFAT Aq & €9 | T STUIA

13. 01 S=al, 2016 & STFaT IHH TLAT TTI(d T a7 [HLIor - GUfaa aqq d2=ar
o UF ad § Y dad § TrAtd & 9o ®, 994 i faferfaa Gf @ fear smoom:

() TF Jaagfg 39 g | & STt SEd § FHAr diea AT ST @r g Y 36 39 9

e wrta & T 8, & dad § TH TR G A1 & gHqed et ST # 1@ s

AT i UHT IS FITYHT IT oad [Ed T & T g, § 3T A51 g qf 39 39 oad

T IATAT IFAT FHITTHT § T@T AT
IETE:
1. faq aqq d@v=AT H d9d ;|| daaae 5200-202 0O
AT 4 I a9 | 1800 1900 2000 2400 2800
2. HNfaT aaa d@v=a1 | EGER
K AT 1 2 3 4 5
28700
1 18000 | 19900 | 21700 | 25500 | 29200
3. Wfa/mRudt = F el
S 2 18500 | 20500 | 22400 | 26300 | 30100

4. 99 4 F UF JaagTe B S F 3 19100 | 21100 | 23100 | 27100 | 31000
THETA 9 : 29600
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5. Id dae AATq dad 5 H 9dq 4 19700 | 21700 | 23800 | 27900 | 31900
30100 (@@« 5 # 29600 % 5 20300 | 22400 | 24500 | 28700 | 32900
A AT S & e ) 6 20900 | 23100 | 25200 | 29600 | 33900

7 21500 | 23800 | 26000 | 30500 | 34900

(if) SrFFg-a T ST ST A AT AR AT Hefe F A Aq+ A= ww, ofid quaw
s afee afg ¥ aae F o waieT Gotdd IqEE F g aqq & ofaq § Afuw
TRl Zl
14, Fqw Y T TR ¥ spraT i AR - s afdr F e G v 2016-17 | A
ST
TR T AW ¥ ST PR aeRr dak F ady § Aq S ashrar [i” w
o faferfeT & fi= e a e

(i) Ja ST TS R R ghare g faHt F i o AqT F HATAA F BT
g
01 STaEY, 2016 & THTET At % forw 8, &7 S 8

(i) e S RS e R gheTT a8 S9 saty % R 15 gt (AT VAT A4 7
TEATE AT AT AT A1 ererar Ag) AR ST qa A A T/ THwW Fenfaq 7
T T EraT, F SR

15.  frwt &7 searely wora — gor et Sy e far @@  Gaee) [, 1947,
et e ar (Fenfaa Faw) e, 1960, Fir ffaw &ar (genfad aqw) 7w, 1973,
¥ty ffare dar (Fenfaa aaw) e, 1986, F=rw fafae &t (Farfaa aaq) Az, 1997
S ety frfaer daT (Fenfaa aae) fa, 2008 % Iudy, = fFawt # fre T e sy F
fRrarmr O WOt B S VAT OF StET a o e o (et & s &, AR AL g STgl adqT 57
Rt & erefier fAfRafoa T = 2

16,  farforefierzor it o - g 1 FHTET g a¥ B 5 gt F afy sraar FR sudy &
qfererT & et fferse wrwer & sravasg w51 d=T 81 @ R, A1 a8, e gy, UHT " a9
Sitz et orat R a2 WA T SR o wwarqur G & FrEm w2 F R sraers au,
¥ weaefiT TEd gU S fH T geT Aq ¢ STTaT IHeAT srreAvsdt iy fartArer FT A B

17. =T - R =7 Frowt 5 Bl swdy % fd=e & gy § #1940 Il gt g,
o= % foru =& FFeg T F ITE ST ST
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AT
[ 3 (vi) 3T 7 (2) <H]
AN - F
Ja= ffew
Y 67000- | 75500-
= 5200-20200 9300-34800 15600-39100 37400-67000 . - 80000 | 90000
;;r 1800 1900 2000 | 2400 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 8900 10000
CER 1 2 3 4 5 6 7 8 9 10 1" 12 13 13% 14 15 16 17 18
1 18000 19900 [21700| 25500 | 29200 |[35400 |44900 |47600 |53100 |56100 67700 (78800 | 118500 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000
2 18500 20500 [22400| 26300 | 30100 |36500 [46200 (49000 {54700 |57800 [69700 |81200 | 122100 | 135000 | 148500 | 187700 | 211600
3 19100 21100 [23100| 27100 | 31000 |37600 |47600 50500 |56300 [59500 | 71800 (83600 | 125800 | 139100 | 153000 | 193300 | 217900
4 19700 21700 |[23800| 27900 31900 [38700 49000 |52000 | 58000 [61300 {74000 (86100 | 129600 | 143300 | 157600 | 199100 | 224400
5 20300 22400 |24500| 28700 | 32900 [39900 |50500 |53600 {59700 63100 76200 |88700 [ 133500 | 147600 | 162300 | 205100
6 20900 23100 |[25200( 29600 33900 [41100 [52000 |55200 |61500 |65000 [ 78500 (91400 | 137500 | 152000 | 167200 | 211300
7 21500 23800 [26000| 30500 | 34900 |42300 |53600 (56900 [63300 [67000 | 80900 |94100| 141600 | 156600 | 172200 | 217600
8 22100 24500 (26800 | 31400 | 35900 |43600 |55200 58600 |65200 |69000 | 83300 |96900 | 145800 | 161300 | 177400 | 224100
9 22800 25200 |27600| 32300 | 37000 |[44900 (56900 |60400 |67200 71100 |85800 99800 | 150200 | 166100 | 182700
10 23500 26000 |[28400| 33300 | 38100 [46200 (58600 |62200 |69200 | 73200 |88400 [102800| 154700 | 171100 | 188200
11 24200 26800 (29300 34300 | 39200 |47600 60400 |64100|71300|75400|91100 [105900| 159300 | 176200 | 193800
12 24900 27600 [30200| 35300 | 40400 |49000 |62200 |66000 |73400|77700|93800 [109100| 164100 | 181500 | 199600
13 25600 28400 [31100| 36400 | 41600 [50500 |64100 |68000 |75600 [80000 (96600 (112400 169000 | 186900 | 205600
14 26400 29300 |[32000| 37500 | 42800 |52000 |66000 |70000 |77900 |82400 |99500 {115800| 174100 | 192500 | 211800
15 27200 30200 |[33000| 38600 | 44100 [53600 |68000 |72100 80200 {84900 [102500[119300( 179300 | 198300 | 218200
16 28000 31100 [34000| 39800 | 45400 |55200 |70000 74300 |82600 |87400 |105600/122900| 184700 | 204200
17 28800 32000 (35000 41000 | 46800 |56900 72100 76500 85100 |90000 |108800|126600| 190200 | 210300
18 29700 33000 (36100 42200 | 48200 |58600 |74300 78800 |87700 92700 |112100[130400| 195900 | 216600
19 30600 34000 37200 43500 | 49600 |60400 |76500 8120090300 |95500 [115500(134300| 201800
20 31500 35000 (38300 44800 | 51100 {62200 |78800 |83600 [93000 (98400 [119000[138300( 207900
21 32400 36100 |[39400( 46100 | 52600 [64100 |81200 |86100 |95800 [101400[{122600(142400( 214100
22 33400 37200 (40600 | 47500 | 54200 [66000 (83600 88700 (98700 [104400(126300(146700
23 34400 38300 41800 48900 | 55800 [68000 |86100 (91400 [101700/107500/130100[151100
24 35400 39400 (43100 50400 | 57500 (70000 (88700 |94100 [104800[110700(134000|155600
25 36500 40600 [44400| 51900 | 59200 |72100 [91400 [96900 [107900[114000(138000(160300
26 37600 41800 |45700| 53500 | 61000 |74300 9410099800 |111100]117400[{142100[165100
27 38700 43100 [47100| 55100 | 62800 |[76500 [96900 [102800[114400[120900[146400(170100




[0 [1-@vs 3(i)]
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JaT 67000- | 75500-

§e 5200-20200 9300-34800 15600-39100 37400-67000 o 80000 80000 | 90000
;—:_ 1800 1900 2000 | 2400 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 8900 | 10000
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AT, ., AT, TFT qia

MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 25th July, 2016

G.S.R. 721(E).—In exercise of the powers conferred by the proviso to article 309, and clause (5) of article
148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons serving
in the Indian Audit and Accounts Department, the President hereby makes the following rules, namely :-

1. Short title and commencement. —
(N These rules may be called the Central Civil Services (Revised Pay) Rules, 2016.
) They shall be deemed to have come into force on the 1st day of January, 2016.
2. Categories of Government servants to whom the rules apply.-

(1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil
services and posts in connection with the affairs of the Union whose pay is debitable to the Civil
Estimates as also to persons serving in the Indian Audit and Accounts Department.

(2) These rules shall not apply to -

(1) persons appointed to the Central Civil Services and posts in Group ‘A’, B’ and *C’, under
the administrative control of the Administrator of the Union Territory of Chandigarh;

(ii) persons locally recruited for services in Diplomatic, Consular or other Indian
establishments in foreign countries;

(iii) persons not in whole-time employment;

(iv) persons paid out of contingencies;

v) persons paid otherwise than on a monthly basis including those paid only on a piece rate

basis;
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(%)

@

(ii)

(iii)

(iv)

)

(vi)

(vii)

(viii)

(ix)

x)

(xi)

(xii)

(vi) persons employed on contract except where the contract provides otherwise;
(vii)  persons re-employed in Government service after retirement;

(viii)  any other class or category of persons whom the President may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

Definitions.—In these rules, unless the context otherwise requires,-

“existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay or Pay in
the existing scale;

“existing Pay Band and Grade Pay” in relation to a Government servant means the Pay Band and the
Grade Pay applicable to the post held by the Government servant as on the date immediately before
the notification of these rules whether in a substantive capacity or in officiating capacity;

“existing scale” in relation to a Government servant means the pay scale applicable to the post held
by the Government servant as on the date immediately before the notification of these rules in the
Higher Administrative Grade, Higher Administrative Grade+, Apex scale and that applicable to
Cabinet Secretary whether in a substantive or officiating capacity;

“existing pay structure > in relation to a Government servant means the present system of Pay Band
and Grade Pay or the Pay Scale applicable to the post held by the Government servant as on the date
immediately before the coming into force of these rules whether in a substantive or officiating
capacity.

CE RT3

Explanation.- The expressions “existing basic pay”, “existing Pay Band and Grade
Pay” and “existing scale”, in respect of a Government servant who on the
1st day of January, 2016 was on deputation out of India or on leave or on
foreign service, or who would have on that date officiated in one or more
lower posts but for his officiating in a higher post, shall mean such basic
pay, Pay Band and Grade Pay or scale in relation to the post which he
would have held but for his being on deputation out of India or on leave
or on foreign service or officiating in higher post, as the case may be;

“existing emoluments” mean the sum of (i) existing basic pay and (ii) existing dearness allowance
at index average as on st day of January, 2006;

“Pay Matrix” means Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

“Level” in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade
Pay or scale specified in Part A of the Schedule;

“pay in the Level” means pay drawn in the appropriate Cell of the Level as specified in Part A of the
Schedule;

“revised pay structure” in relation to a post means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the post unless a different revised
Level is notified separately for that post;

“basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay
Matrix;

“revised emoluments” means the pay in the Level of a Government servant in the revised pay
structure; and

“Schedule” means a schedule appended to these rules.

4. Level of posts.— The Level of posts shall be determined in accordance with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

S. Drawal of pay in the revised pay structure.— Save as otherwise provided in these rules, a Government
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed:

Provided that a Government servant may elect to continue to draw pay in the existing pay structure until the
date on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post
or ceases to draw pay in the existing pay structure:
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Explanation 1.-

Explanation 2.-

Explanation 3.-

(1

Note 1:

Note 2:

Note 3:

Provided further that in cases where a Government servant has been placed in a higher grade pay or scale
between 1st day of January, 2016 and the date of notification of these rules on account of promotion or upgradation,
the Government servant may elect to switch over to the revised pay structure from the date of such promotion or
upgradation, as the case may be.

The option to retain the existing pay structure under the provisos to this rule shall be
admissible only in respect of one existing Pay Band and Grade Pay or scale.

The aforesaid option shall not be admissible to any person appointed to a post for the first
time in Government service or by transfer from another post on or after the Ist day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

Where a Government servant exercises the option under the provisos to this rule to retain
the existing pay structure of a post held by him in an officiating capacity on a regular basis
for the purpose of regulation of pay in that pay structure under Fundamental Rule 22, or
under any other rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the existing pay structure in
respect of the permanent post on which he holds a lien or would have held a lien had his
lien not been suspended or the pay of the officiating post which has acquired the character
of substantive pay in accordance with any order for the time being in force, whichever is
higher.

Exercise of option.-

The option under the provisos to rule 5 shall be exercised in writing in the form appended to these rules so as
to reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules
or where any revision in the existing pay structure is made by any order subsequent to the date of notification
of these rules, within three months of the date of such order:

O]

(i)

(2)

Provided that-

in the case of a Government servant who is, on the date of such notification or, as the case may be,
date of such order, out of India on leave or deputation or foreign service or active service, the said
option shall be exercised in writing so as to reach the said authority within three months of the date
of his taking charge of his post in India; and

where a Government servant is under suspension on the 1st day of January, 2016, the option may be
exercised within three months of the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

The option shall be intimated by the Government servant to the Head of his Office along with an

undertaking, in the form appended to these rules.

)

If the intimation regarding option is not received by the authority within the time specified in sub-

rule (1), the Government servant shall be deemed to have elected to be governed by the revised pay structure
with effect from the 1st day of January, 2016.

4)

The option once exercised shall be final.

Persons whose services were terminated on or after 1st January, 2016 and who could not exercise
the option within the prescribed time limit, on account of discharge on the expiry of the sanctioned
posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to exercise
option under sub-rule (1).

Persons who have died on or after the 1st day of January, 2016 and could not exercise the option
within prescribed time limit are deemed to have opted for the revised pay structure on and from the
1st day of January, 2016 or such later date as is most beneficial to their dependents if the revised pay
structure is more favorable and in such cases, necessary action for payment of arrears shall be taken
by the Head of Office.

Persons who were on earned leave or any other leave on 1st day of January, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

Fixation of pay in the revised pay structure.-

(1

The pay of a Government servant who elects, or is deemed to have elected under rule 6 to be
governed by the revised pay structure on and from the 1st day of January, 2016, shall, unless in any
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(A)

case the President by special order otherwise directs, be fixed separately in respect of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien
had not been suspended, and in respect of his pay in the officiating post held by him, in the
following manner, namely:-

in the case of all employees-

(1) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying
the existing basic pay by a factor of 2.57, rounded off to the nearest rupee and the figure
so arrived at will be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix.

[1lustration:

1. | Existing Pay Band : PB-1
= Pay
2. | Existing Grade Pay : 2400 Band 5200-20200
3. | Existing Pay in Pay Band : 10160
4. | Existing Basic Pay : 12560 Gll;ade 1800 1900 2000 2400 2800
(10160+2400) ay
5. | Pay after multiplication by a fitment Levels 1 2 3 4 5
(rounded off to 32279)
- 2 18500 20500 22400 26300 30100
6. | Level corresponding to GP 2400 : Level 4
- - e 2t 19100 21100 23100 27100 31000
7. | Revised Pay in Pay Matrix (either equal
to or next higher to 32279 in Level 4) : 4 19700 21700 23800 27900 31900
e 5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200
(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived
at as per sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that
applicable Level.
(B) In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is admissible,
the pay in the revised pay structure shall be fixed in the following manner :
(1) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be
added to by an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing
Allowance admissible as on 1st day of January, 2006. The figure so arrived at will be located in that
Level in the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable
Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the applicable
Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix.
(i) The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing Allowance

admissible on the existing basic pay until further decision on the revised rates of Non Practicing
Allowance.
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Illustration:

1. Existing Pay Band : PB-3

2 Existing Grade Pay : 5400

3. | Existing pay in Pay Band : 15600 Fay Band BeoRoR1lg

4. Existing Basic Pay : 21000

- Grade Pay 5400 6600 7600

5. 25% NPA on Basic Pay : 5250

6. | DA on NPA@ 125% : 6563 HEVELS 10 11 &

T Pay after multiplication by a fitment factor of 2.57: : 56100 67700 -
21000 x 2.57 = 53970 2 57800 69700 81200

8. DA on NPA : 6563 (125% of 5250) 3 59500 71800 83600

9. Sum of serial number 7 and 8 = 60533

10. | Level corresponding to Grade Pay 5400 (PB-3) : 4 61300 74000 86100
Level 10

11. | Revised Pay in Pay Matrix (either equal to or next
higher to 60540 in Level 10) : 61300 > GERLUOH - SR

12. | Pre-revised Non Practicing Allowance : 5250

13. | Revised Pay + pre-revised Non Practicing 6 63000 78300 H400
Allowance : 66550

2) Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay

Commission as indicated in Part B or Part C of the Schedule, the existing basic pay will be arrived
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be
done in the manner prescribed in accordance with clause (A) of sub-rule (1).

[lustration:

1. | Existing Pay Band : PB-1 l;’aalzfd 5200-20200

2. | Existing Grade Pay : 2400

3. | Existing basic pay : 12560 G;:;je 1800 1900 | 2000 | 2400 | 2800

s 12
4. | Upgraded Grade Pay : 2800 Levels ] 5 3 3 5
5. | Pay for the purpose of fixation: 12960
(1016042800} [ 18000 | 19900 | 21700 | 25500 | 29200
2 18500 20500 22400 26300 30100
6. | Pay after multiplying serial number 5 3 19100 21100 23100 27100 31000
with a fitment factor of 2.57 : 33307.20 4 19700 21700 23800 27900 31900
(rounded off to 33307)
= 5 20300 22400 24500 28700 32900

7. | Level corresponding to Grade Pay 2800 :

Level 5 6 20900 23100 25200 29600 33900

8. | Revised Pay in Pay Matrix (either equal 7 21500 | 23800 | 26000 | 30500 | 34900

to or next higher to 33307 in Level 5) :
33900.

3) A Government servant who is on leave on the 1st day of January, 2016 and is entitled to leave salary
shall be entitled to pay in the revised pay structure from Ist day of January, 2016 or the date of
option for the revised pay structure.

4) A government servant who is on study leave on the 1st day of January, 2016 shall be entitled to the

pay in the revised pay structure from 1st day of January, 2016 or the date of option.
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®)

(6)

(7

@®)

©

(10)

(1)

8.

A Government servant under suspension, shall continue to draw subsistence allowance based on
existing pay structure and his pay in the revised pay structure shall be subject to the final order on
the pending disciplinary proceedings.

Where a Government servant holding a permanent post is officiating in a higher post on a regular
basis and the pay structure applicable to these two posts are merged into one Level, the pay shall be
fixed under sub-rule (1) with reference to the officiating post only and the pay so fixed shall be
treated as substantive pay.

Where the existing emoluments exceed the revised emoluments in the case of any Government
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay.

Where in the fixation of pay under sub-rule (1), the pay of a Government servant, who, in the
existing pay structure, was drawing immediately before the 1st day of January, 2016 more pay than
another Government servant junior to him in the same cadre, gets fixed in the revised pay structure
in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

Where a Government servant is in receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
servant as personal pay to be absorbed in future increase in pay.

(i) In cases where a senior Government servant promoted to a higher post before the Ist day of
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or after the 1st day of January, 2016, the pay of senior Government servant in the
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that
higher post and such stepping up shall be done with effect from the date of promotion of the junior
Government servant subject to the fulfillment of the following conditions, namely:-

(a) both the junior and the senior Government servants belong to the same cadre and the posts
in which they have been promoted are identical in the same cadre;

®) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are entitled to draw pay are identical;

(c) the senior Government servants at the time of promotion are drawing equal or more pay
than the junior;

(d) the anomaly is directly as a result of the application of the provisions of Fundamental Rule
22 or any other rule or order regulating pay fixation on such promotion in the revised pay
structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer.

(ii) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i)
shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the next
increment on completion of his required qualifying service with effect from the date of re-fixation of

pay.

Subject to the provisions of rule 5, if the pay as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay.

Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-

The pay of employees appointed by direct recruitment on or after st day of January, 2016 shall be fixed at the
minimum pay or the first Cell in the Level, applicable to the post to which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after 1st day of January, 2016 and

before the date of notification of these rules, has already been fixed in the existing pay structure and if his existing
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is
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appointed on or after 1st day of January, 2016, such difference shall be paid as personal pay to be absorbed in future
increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Level
in the Pay Matrix.

[llustration:

eeos1 % ol sty o G g || 520020200

Level in the cells and on grant of increment,

his basic pay will be 33300. Glf;‘;je 1800 1900 2000 2400 2800

Levels 1 2 3 4 5
1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 21100 23100 27100 31000
4 19700 21700 23800 27900 31900
5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
l

10 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200

10. Date of next increment in revised pay structure.-

) There shall be two dates for grant of increment namely, 1st January and 1st July of every year, instead of

existing date of Ist July:

Provided that an employee shall be entitled to only one annual increment either on 1st January or Ist July
depending on the date of his appointment, promotion or grant of financial upgradation.

2) The increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the
2nd day of January and l1st day of July (both inclusive) shall be granted on 1Ist day of January and the
increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under MACPS during the period between the 2nd day of July and Ist day of January (both
inclusive) shall be granted on 1st day of July.

Illustration:

(a) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment shall accrue on the
1st day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any increment on 1st day of
July, 2016, the next increment shall accrue on 1st day of January, 2017 and thereafter it shall accrue after one
year on annual basis:
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Provided that in the case of employees whose pay in the revised pay structure has been fixed as on 1st day of
January, the next increment in the Level in which the pay was so fixed as on Ist day of January, 2016 shall accrue on

1st day of July, 2016:

Provided further that the next increment after drawal of increment on st day of July, 2016 shall accrue on
1st day of July, 2017.

3) Where two existing Grades in hierarchy are merged and the junior Government servant in the lower Grade
happens to draw more pay in the corresponding Level in the revised pay structure than the pay of the senior
Government servant, the pay of the senior government servant shall be stepped up to that of his junior from the same
date and he shall draw next increment in accordance with this rule.

11. Revision of pay from a date subsequent to 1st day of January, 2016.—Where a Government servant who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later
than 1st day of January, 2016, his pay in the revised pay structure shall be fixed in the manner prescribed in
accordance with clause (A) of sub-rule (1) of rule 7.

12. Pay protection to officers on Central deputation under Central Staffing Scheme.—If the pay of the
officers posted on deputation to the Central Government under Central Staffing Scheme, after fixation in the revised
pay structure either under these rules or as per the instructions regulating such fixation of pay on the post to which
they are appointed on deputation, happens to be lower than the pay these officers would have been entitled to, had
they been in their parent cadre and would have drawn that pay but for the Central deputation, such difference in the
pay shall be protected in the form of Personal Pay with effect from the date of notification of these rules.

13. Fixation of pay on promotion on or after 1st day of January, 2016.—The fixation of pay in case of
promotion from one Level to another in the revised pay structure shall be made in the following manner, namely:-

1) One increment shall be given in the Level from which the employee is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if no
such Cell is available in the Level to which promoted, he shall be placed at the next higher Cell in
that Level.

Illustration:

1. Level in the revised pay Pay
structure : Level 4 Band 5200-20200
2. Basic Pay in the revised pay Grade
structure - 28700 Pay 1800 1900 2000 2400 2800
3. Granted  promotion/financial Levels 1 2 3 4 5
upgradation under MACPS in
Level 5 1 18000 19900 21700 25500 29200

18500 20500 22400 26300 30100

4. Pay after giving one increment
in Level 4 : 29600

19100 21100 23100 27100 31000
19700 21700 23800 27900 31900

5. Pay in the upgraded Level i.e.
Level 5 : 30100 (either equal to
or next higher to 29600 in
Level 5)

20900 23100 25200 29600 33900
21500 23800 26000 30500 34900

2
3
4
5 20300 22400 24500 28700 32900
6
7

(ii) In the case of Government servants receiving Non Practicing Allowance, their basic pay plus Non
Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the
Apex Level and the Level of the Cabinet Secretary.
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14. Mode of payment of arrears of pay.—The arrears shall be paid during the Financial Year 2016-2017.

Explanation.- For the purpose of this rule, “arrears of pay” in relation to a Government servant, means the
difference between-

@) the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of
his pay under these rules for the period effective from the 1st day of January, 2016; and

(i1) the aggregate of the pay and dearness allowance to which he would have been entitled (whether
such pay and dearness allowance had been received or not) for that period had his pay and
allowances not been so revised.

15. Overriding effect of rules.—The provisions of the Fundamental Rules, the Central Civil Services (Revision
of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960, the Central Civil Services (Revised Pay)
Rules, 1973, the Central Civil Services (Revised Pay) Rules, 1986, the Central Civil Services (Revised Pay) Rules,
1997 and the Central Civil Services (Revised Pay) Rules, 2008 shall not save as otherwise provided in these rules,
apply to cases where pay is regulated under these rules, to the extent they are inconsistent with these rules.

16. Power to relax.—Where the President is satisfied that the operation of all or any of the provisions of these
rules causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and
equitable manner.

17. Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, it
shall be referred to the Central Government for decision.

SCHEDULE
[See rules 3 (vi) and 7(2)]

PART A

Pay Matrix
B';”nyd 5200-20200 9300-34800 15600-39100 37400-67000 e | oot | 80000| 90000
Glr,:‘;e 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 | 8900 | 10000
Level| 1 2 3 4 5 6 L 8 9 0| | 1 13 BA | 14 15 16 17
1| 18000 19900 | 21700 | 25500| 29200 | 35400 | 44900| 47600 | 53100| 56100 | 67700| 78800 | 118500 | 131100 | 144200] 182200 | 205400 |225000| 250000
2| 18500 20500| 22400 | 26300| 30100 | 36500 | 46200| 49000 | 54700| 57800 | 69700| 81200 | 122100 | 135000 | 148500| 187700 | 211600
3| 19100 21100 23100 | 27100{ 31000 | 37600 | 47600| 50500 | 56300| 59500 | 71800| 83600 | 125800 | 139100 | 153000 193300 | 217900
4 | 19700| 21700 | 23800 | 27900 31900 | 38700 | 49000 52000 | 58000 | 61300 | 74000 86100 | 129600 | 143300 | 157600| 199100 | 224400
s | 20300 | 22400| 24500 | 28700 | 32900 | 39900 | 50500| 53600 | 59700| 63100 | 76200| 88700 | 133500 | 147600 | 162300| 205100
6 | 20900| 23100| 25200 | 29600 | 33900 | 41100 52000| 55200 | 61500| 65000 | 78500 | 91400 | 137500 | 152000 | 167200| 211300
7| 21500| 23800 | 26000 | 30500| 34900 | 42300 53600| 56900 | 63300 | 67000 | 80900 | 94100 | 141600 | 156600 | 172200| 217600
8 | 22100 24500| 26800 | 31400| 35900 | 43600 | 55200| 58600 | 65200| 69000 | 83300| 96900 | 145800 | 161300 | 177400| 224100
o | 22800 25200 27600 | 32300| 37000 | 44900 | 56900| 60400 | 67200| 71100 | 85800 99800 | 150200 | 166100 | 182700
10 | 23500 | 26000 | 28400 | 33300 | 38100 | 46200 | 58600| 62200 | 69200| 73200 | 88400 | 102800 | 154700 | 171100 | 188200
11| 24200 | 26800| 29300 | 34300 | 39200 | 47600 | 60400 64100 | 71300| 75400 | 91100 | 105900 | 159300 | 176200 | 193800
12| 24900 | 27600 30200 | 35300 | 40400 | 49000 | 62200| 66000 | 73400| 77700 | 93800| 109100 164100 | 181500 | 199600
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B}; 2:1);! 5200-20200 9300-34800 15600-39100 37400-67000 :79%%%- Z:i)%%‘ 80000 | 90000
G]r):(;e 1800 { 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 5400 | 5400 | 6600 | 7600 8700 8900 | 10000
i |

Level 1 l 2 3 L 4 5 6 7 8 9 10 11 12 13 13A 14 l__15 16 17 18
13 | 25600 | 28400 | 31100 | 36400 | 41600 [ 50500 [ 64100 | 68000 [ 75600 [ 80000 [ 96600 [ 112400 | 169000 [ 186900 | 205600
14 | 26400 | 29300 32000 [ 37500 | 42800 | 52000 | 66000 70000 | 77900 | 82400 | 99500 | 115800 | 174100 | 192500 | 211800
15 | 27200 | 30200 | 33000 | 38600 | 44100 | 53600 | 68000 72100 | 80200 | 84900 |102500] 119300 | 179300 | 198300 | 218200
16 | 28000 | 31100 | 34000 | 39800 | 45400 | 55200 | 70000 74300 | 82600 | 87400 | 105600] 122900 | 184700 | 204200

17 | 28800 | 32000 35000 | 41000 [ 46800 | 56900 | 72100 76500 | 85100 90000 | 108800| 126600 | 190200 | 210300

18 | 29700 33000 36100 | 42200 | 48200 | 58600 | 74300 78800 | 87700 | 92700 | 112100] 130400 | 195900 | 216600

19 | 30600 | 34000 | 37200 | 43500 [ 49600 | 60400 | 76500 81200 | 90300 | 95500 | 115500] 134300 201800

20 | 31500| 35000 | 38300 [ 44800 | 51100 [ 62200 | 78800 | 83600 [ 93000 [ 98400 | 119000| 138300 | 207900

21 | 32400 36100 | 39400 | 46100 | 52600 | 64100 | 81200| 86100 | 95800 | 101400 | 122600 142400 | 214100

22 | 33400| 37200 [ 40600 [ 47500 | 54200 [ 66000 | 83600 | 88700 [ 98700 [ 104400 | 126300| 146700

23 | 34400| 38300| 41800 | 48900 | 55800 | 68000 86100| 91400 | 101700| 107500 | 130100{ 151100

24 | 35400 | 39400 | 43100 [ 50400 | 57500 [ 70000 | 88700 94100 [ 104800 110700 | 134000| 155600

25 | 36500 | 40600 | 44400 | 51900 | 59200 [ 72100 [ 91400 96900 | 107900 114000 | 138000 160300

26 | 37600 | 41800 | 45700 | 53500 | 61000 | 74300 [ 94100 | 99800 | 111100{ 117400 | 142100{ 165100

27 | 38700 43100| 47100 | 55100 | 62800 | 76500 | 96900 | 102800 | 114400 120900 | 146400{ 170100

28 | 39900 | 44400 | 48500 | 56800 | 64700 [ 78800 [ 99800 | 105900 | 117800 124500 | 150800f 175200

29 | 41100| 45700 50000 [ 58500 | 66600 [ 81200 [ 102800] 109100 | 121300 128200 | 155300 180500

30 | 42300 47100 51500 [ 60300 | 68600 [ 83600 [ 105900 112400 | 124900 132000 | 160000 185900

31 | 43600 | 48500 53000 | 62100 70700 [ 86100 [ 109100 115800 | 128600 136000 | 164800 191500

32 | 44900 50000 | 54600 | 64000 | 72800 | 88700 | 112400 119300 | 132500 140100 [ 169700| 197200

33 | 46200 51500 56200 | 65900 75000 | 91400 | 115800 122900 | 136500{ 144300 | 174800{ 203100

34 | 47600 | 53000 | 57900 | 67900 | 77300 | 94100 | 119300| 126600 | 140600| 148600 | 180000| 209200

35 | 49000 | 54600 59600 | 69900 | 79600 | 96900 | 122900] 130400 | 144800 153100 | 185400

36 | 50500| 56200 61400 | 72000 | 82000 | 99800 | 126600| 134300 | 149100| 157700 | 191000

37 | 52000 57900 | 63200 | 74200 | 84500 | 102800] 130400| 138300 | 153600| 162400 | 196700

38 | 53600| 59600 | 65100 76400 | 87000 [ 105900f 134300 142400 | 158200 167300 | 202600

39 | 55200| 61400 | 67100 [ 78700 | 89600 [ 109100} 138300 146700 | 162900 172300 | 208700

40 | 56900 | 63200 69100 | 81100 | 92300 [ 112400( 142400] 151100 167800 177500

PART B

UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Medical and Paramedical Services

Sl Name of the Existing Grade Pay Revised Pay Structure
No. Post Existing Grade Pay | Level in Pay Matrix Para No. of the
Grade Pay corresponding  to Report
which revised
Levels have been
recommended
() 2) 3) “) 3) (6
1. Optometrist 2800 4200 L-6 7.6.73
2. Senior 4200 4600 L-7 7.6.73
Optometrist
3. Optometrist 4600 4800 L-8 7.6.73
Officer
4. Dental 2400 2800 L-5 7.6.79
Mechanics and
Dental
Technician
S Dresser 1800 2000 L-3 7.6.108
This is subject to revision
of  the entry level

qualification of Dressers to
provide for Class XII with
three years’ experience of
dressing of wounds. The
existing incumbents not
possessing the revised
qualification may  be
granted replacement pay
level for the time being.
They may be granted the
Level 3 after acquiring the
revised qualification or on
completion of five years in
the pay level corresponding
to Grade Pay 1800,
whichever is earlier.

Common Categor

6. Dental 2400 4200 L-6 7.7.55
Hygienist in This is subject to the
Central administrative ministry
Government taking steps to bring
Health Scheme uniformity in the entry
(CGHS) level qualifications on the

patterns of those in Central
Government hospitals.

PART C

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION
TERRITORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the 1st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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SI. No. Name of the Existing Grade Pay Revised Pay Structure
Post Existing Grade Pay | Level in Pay Matrix | Para No. of
Grade Pay corresponding  to the Report
which revised
Levels have been
recommended
@ @) (&) Q) 3 (6
Department of Animal Husbandry, Ministry of Agriculture, Cooperation and Farmers Welfare
1. Sheep Shearer 1900 2400 L-4 11.1.38
cum Supervisor An appropriate level
in Central Sheep between Level 4 and
Breeding Farm Level 2 shall be
introduced.
Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homeopathy
2 Research 2800 4200 L-6 11.3.11
Assistant of
Pharmacopoeia
Lab for Indian
Medicine
Department of Posts
3. Inspector (Posts) 4200 4600 L-7 11.8.21
4. Assistant 4600 4800 L-8 11.8.21
Superintendant
(Posts)
3. Superintendant 4800 5400 (PB-2) L-9 11.8.21
(Posts)
Ministry of Culture
6. Assistant 4200 4600 L-7 11.11.17
Archivist in
National
Archives of
India
7. Archivist in 4600 4800 L-8 11.11.17
National
Archives of
India
8. Scientific 4600 4800 and Non L- 8 and L-9 as 11.11.22
Officer in Functional  Selection Non Functional
National Grade 5400 (PB-2) Selection Grade
archives of after 4 years after 4 years
India
9. Technical 2800 4200 L-6 11.11.28
Restorer in The post shall be
National merged with Senior
Research Conservation
Laboratory for Assistant
conservation of
Cultural
Property
Ministry of Health and Family Welfare
10. | Junior ECG 2400 2800 L-5 11.20.38
Technician  of
Dr. Ram
Manohar Lohia
Hospital
Ministry of Home Affairs
11. | Assistant 4600 4800 L-8 11.22.85
Central
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Intelligence
Officer-1 of
Intelligence
Bureau

12. | Assistant 4200 4600 L-7 11.22.85
Central
Intelligence
Officer-I1 of
Intelligence
Bureau

Union Territory of Andaman and Nicobar Islands

13. Sanitary Inspector  in 2400 2800 L-5 11.23.46
Department  of  Rural
Development

14. | Seacunny of Department of 1800 2000 L-3 11.23.54
Shipping

15. | Junior Agriculture 2400 2800 L-5 11.23.60
Assistant/Junior Soil Merger with
Conservation Assistant of Agriculture
Department of Agriculture Assistant/Soil

conservation
Assistant

16. Bus Conductors of 1800 1900 L-2 11.23.69

Transport Department
Union Territory of Lakshadweep

17. | Agricultural  Supervisor/ 2400 2800 L-5 11.23.110
Junior Technical Assistant Merge with
of Department of Agriculture
Agriculture Demonstrator/

Fertiliser
Demonstrator etc.

18. Health Inspector of 2400 2800 L-5 11.23.112
Department  of  Health
Services

Delhi

19. Extension Assistant 2400 2800 L-5 11.23.170

(Agriculture)
Ministry of Human Resource Development

20. Evaluators of Central Hindi 4200 4600 L-7 11.24.15

Directorate
Ministry of Mines

21. Senior Technical Assistant 4200 4600 L-7 11.29.15
(Chemistry)

22. Senior Technical Assistant 4200 4600 L-7 11.29.15
(Ore Dressing)

23. Senior Technical Assistant 4200 4600 L-7 11.29.15
(Mining)

24, Senior  Technical  Assistant 4200 4600 L-7 11.29.15
(Publication)

25. Junior  Technical  Assistant 2800 4200 L-6 11.29.20
(Chemistry)

26. Junior Technical Assistant (Ore 2800 4200 L-6 11.29.20
Dressing)

27. Junior  Technical  Assistant 2800 4200 L-6 11.29.20
(Publication)

28. Store Keeper (Tech) in Indian 2800 4200 L-6 11.29.22
Bureau of Mines
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29. | Junior Press Assistant in Indian 1800 1900 L-2 11.29.26
Bureau of Mines The post shall be
merged with Senior
Press Assistant and
called Press Man
30. | Machine Man in Indian Bureau 1800 1900 L-2 11.29.27
of Mines
31. | Electrical Supervisor in Indian 2800 4200 L-6 11.29.28
Bureau of Mines
32. | Lab Assistant Grade- I in Indian | 2400 2800 L-5 11.29.30
Bureau of Mines
Ministry of Personnel, Public Grievances and Pension
33. | Sub-Inspector ~ of  Central | 4200 4600 L-7 11.35.20
Bureau of Investigation
34. | Inspector of Central Bureau of | 4600 4800 L-8 11.35.20
Investigation
Ministry of Shipping
35. Light House Attendant of 1800 1900 L-2 11.44.13
Directorate of Light House and
Lightships
36. | Navigational Assistant Grade 2400 2800 L-5 11.44.13
I of Directorate of Light
House and Lightships
37. | Navigational Assistant Grade 11 | 2800 4200 L-6 11.44.13
of Directorate of Light House
and Light Ships
38. | Head Light Keeper of | 4200 4600 L-7 11.44.13
Directorate of Light House and
Light Ships
Ministry of Urban Development
39. | Planning Assistant of Town and | 4200 4600 L-7 11.52.43
Country Planning Organization
Ministry of Water Resources, River Development and Ganga Rejuvenation
40. | Assistant Research  Officer, 4600 4800 L-8 11.53.14
Central Water Commission
41. | Senior Research Assistant of | 4200 4600 L-7 11.53.14
Central Water Commission
42. | Technical Operator (Drilling) of | 1800 1900 L-2 11.53.33
Central Ground Water Board The post shall be
merged with the
post of Compressor
Ministry of Defence
43. | Research/Heraldic Assistant of | 4200 4600 L-7 11.12.81
History Division
44, | Assistant Director of History | 4600 4800 L-8 11.12.81
Division
45. | Direct Entry Diploma Holder | 2400 2800 L-5 11.12.18
Yantrik, Indian Coast Guard Yantrik Pay to be
paid @ Rs. 6200/-
p.m.
46. Sarang Lascar, Indian Coast 1900 2400 L-4 11.12.21
Guard
47. | Group “Z” shall be merged into Group “Y” in respect of Enrolled Personnel of 11.12.15

the Indian Coast Guard
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FORM OF OPTION
[See rule 6 (2)]

*1. I, hereby elect the revised pay structure with effect
from st Januaty, 2016.

*2, I, hereby elect to continue on Pay Band and Grade
Pay of my substantive / officiating post mentioned below until:
* the date of my next increment / the date of my subsequent increment raising my pay to
Rs. / 1 vacate or cease to draw pay in the existing pay structure / the date of my

promotion/upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

* To be scored out, if not applicable.
UNDERTAKING

[ hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Designation
Date :
Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving in
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will be issued by the Ministries
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply
to work charged establishments.

Rule 3 and 4- These rules are self-explanatory.

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except those
who elect existing pay structure. The Government servants who exercise the option to continue in the existing pay
structure will continue to draw the dearness allowance at the rates in force on Ist January, 2016. If a Government
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have officiated in
one or more posts but for his being on deputation etc., he has the option to retain the existing pay structure only in
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any
one of the officiating posts. In respect of the remaining posts he will necessarily have to be brought over to the revised
pay structure.

Rule 6- This rule prescribes the manner in which option has to be exercised and also the authority who shall be
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is
not sufficient for a Government servant to exercise the option within the specified time limit but also to ensure that it
reaches the prescribed authority within the time limit. In the case of persons who are outside India at the time of
notification of these rules, the period within which the option has to be exercised is three months from the date they
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take over charge of the post in India. In the case of Government servants the revised pay structure of whose posts are
announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement.

Persons who have retired between 1st January 2016 and the date of notification of these rules are also eligible to
exercise option.

Rule 7- This rule deals with the actual fixation of pay in the existing scales on 1st January, 2016 and is self
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after 1st
day of January, 2016.

Rule 9 and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated.

Rules 11 to 17- These rules are self-explanatory.
[F. No.1-2/2016-IC]
R. K. CHATURVED]I, Jt. Secy.
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