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1)

()

Ques.1.

Question No. 1 is COMPULSORY. Answer any TWO of theother three
guestions.

In Question No.1, 15 marks are assigned for the & and summary of
points and 35 marks for the precis proper.

This is a case pertaining to the impleatem of the Government
orders on Special financial Powers to Formation @amders to
Undertake Civic Action in J&K Under Operation Sadiana. The
provisions of the Government orders and the isswistng out of their
implementation as reflected in the correspondenicé©@DA ABC,
Army HQrs and O/O CGDA are extracted at Annexuré (i
enclosures 1 to VII)

Please make a Summary of the Points and a Réttie case. Also give
a suitable title to the Precis.
(50 Marks)

ANNEXURE ‘A’
1

No. 4(6) 97-/D(GS-V)
Government of India
Ministry of Defence
New Delhi, dated 16th December, 2002
To,

The Chief of Army Staff
Subject: Delegation of Special financial powersFarmation Commander
to undertake civic action in J&K under operatiorSaavana.
Sir,

| am directed to refer to this Ministry's letter N&3660/GS/ FP2/1039/ US/
D(GS-1) dated 15-1-99 as amended from time to tméhe above subject and
to convey the sanction of the President to the mecdgraent of the existing
Special Powers of Formation Commanders of North€ommand as

enumerated in the schedule to this letter for ua#terg development works
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10.

(@)
(b)
(€)
(d)

(e)

under Operation SADBHAVANA.

The financial powers referred to in the schedelate to expenditure met from
Defence Service Estimates, and are to be exersigbpct to availability of
funds in the Budget of a financial year.

The exercise of the enhanced powers will coetitmi be governed by the
procedural instructions as issued by the Governrfremd time to time like
general economy etc. and will be subject to spebiiidgetary allocations.
These financial powers will be exercised by Bemation Commanders in
consultation with the respective IFAs, where amille. The CDAs will
nominate IFAs for each Formation Commander for thigpose. The IFAs so
appointed will be located close to the formationrbl@nd within the formation
area of responsibility so that financial advice barobtained easily.

The special powers delegated will be exercisethb Formation Commander
only and will not be delegated to any of theirfS@ificer.

| am also directed to convey sanction of thesi@ent for holding and operating
of Supply and Service imprest Accounts in ordeintur expenditure on above
works as given below:-

Formation/Unit Ceiling limit

HQ AA Corps Rs. 75 Lakhs

HQ BB Corps Rs. 75 Lakhs

HQ CC Corps Rs. 75 Lakhs
Respective Division and equivalent Formatiom®s. 30 Lakhs each

Commanded by Maj. Gen. under HQrs. AA, BB &
CC Corps or directly under HQ Northern Command.

Brigade and equivalent Formations Commanded Ry. 15 Lakhs each
Brigadier under Divisions of AA, BB & CC Corps or
directly under HQ Northern Command.

The expenditure will be debatable to Major H2&F¥6, Minor Head 800 B,
Other Miscellaneous Charges.

The relevant schedules in Financial Regulatidih ve deemed to have been
amended pending issue of necessary correctionstther

The provisions of this letter will be effectif@ a period of two years from the
date of issue. The provisions will be reviewed amsultation with Formation
Commanders every two years.

This issues with the concurrence of Financesitin vide their UO No.
2397/GS/02 dated 28-11-02
Yours faithfully
Sd/-
Under Secretary to Government of India
Copy to
CGDA-40 Copies
DADS -20 Copies
PS to FA(DS)
PA to Addl. FA
DFAs in Min. of Def.(Fin)
D(QS)
CDA Jammu- Copy signed in ink

Schedule attached to Government of India Min. dof dter No. 4(6)
2



Sl.
No.

Notes

97/D(GS-V) Dated 16th December, 2002

Subject: Delegation of Special Powers in respEEbomation Commanders to
undertake Civic Action under Operation SadbhavankiK.

Subject CFA Financial  Financial
Power Power
without with
concurrenc concurren
e of IFA ce of IFA
Major Head 2076
Minor Head 800B(p)
17 Expenditure on J&K GOC-in-C Upto Rs.4 Rs. 100
Civic Action Plan (Op Northern Command lakhs per lakhs per

Sadhbavana)

Major Head 2076
Minor Head 800 B(p)

GOC AA Corps

17 Expenditure on J&K GOC BB Corps

transaction

Upto Rs. 2
lakhs per
transaction

transaction

Rs. 40
Lakhs per
transaction

Civic Action Plan (Op GOC CC Corps

Sadbhavana)
-Do- GOC Div. and UptoRs.1 Rs. 10
Equivalent Formation  lakh per lakhs per
Commanded by Maj.  transaction transaction
Gen.
-Do- Bde. Cdr. and Upto Rs. Rs. 5 lakhs

Equivalent Commanded 30,000 per per
by Brigadier transaction transaction

1. The financial powers listed above are subjec tomit of specific budgetary

allocation made under the above Head of Accounerdse of these powers

will be for the purposes shown below:-

(@) Construction/Repair to existing community dirgs such as Schools,
Hospitals, Health Centres, Community Hall etc.

(b) Development activities such as track consiongtsmall bridges across
streams, water supply, minor electrification etc.

() Running of health camps, medical camps, deontahps, veterinary
camps and training centres etc.

(d) Initiation of project for improvement and caoé livestock, agriculture
techniques, orchards, afforestry etc.

(e) Payments for artificial limbs for civilians m@ed during shelling/IED
blast.

()  Contingency expenditure in respect of Op "BMAVANA' for civic
action programmes by respective CFAs limited to%2.®f total
expenditure incurred by him.



No. 4(6) 97-/D(GS-V)
Government of India
Ministry of Defence

New Delhi, 14th January, 2003

To

The Chief of the Army Staff
Subject: Delegation of Special Financial Powersarmation Commanders to

undertake Civic Action in J&K under Operation Saaxdna.
Sir,
| am directed to refer to this Ministry's letteoN4 (6) 97/D(GS-V) dated 16th
December, 2002 amending this Ministry's letter BR660/GS/FP2/1039/US/I|
(GS-1) dated 15-1-99 on above subject and to corkeysanction of the
president to the increase of the scope of work u@iReSADBHAVANA as per
the schedule attached to this letter.
This issues with concurrence of Finance Divisimte their letter UO No.
52/GS/2003 dated 13-1-2003.
Yours faithfully,
Sd/-
Under Secretary to Government of India

Copy to:

CGDA-40 Copies
DADS-20 Copies
PS to FA(DS)

PA To Addl. FA
DFAs in Min. of Def.(Fin)
D(QS)

CDA Jammu- copy signed in ink

Schedule attached to Government of India, Min. of Bf. letter No. 4(6)

97/D(GS-V) Dated 14th January, 2003

Subject: Delegation of special Powers in respdcFarmation Commanders to
undertake Civic Action under Operation SadbhavaniiK.

In the Note 1(a) to (f) of the Ministry of Defenledter No.4(6)97/D(GS-V) dated
16th December, 2002 the following will be addedh® list:-

(9)

(h)
(i)

Running and maintenance of all assets likeo8lsh Health Centres,
Vocational Training Centres, etc. created till tinee these assets are taken
over by the State Government/Civil Administration.

Funding of educational and motivational toamsl visits for the local

youth and weaker section of the society to othetspa the country.

All aspects of Human Resource Developmentuiiog maintenance and
upkeep of equipment procured, running costs, s@ayynent to the staff
employed for OP SADBHAVANA institutions and acquisn of spares.

The enhanced scope of work will be subject toctiradition that AHQ will formulate
specific schemes with the approval of Ministry @fence , indicating parameters for
their implementation.



I
No. 4(6)97-/D(GS-V)
Government of India
Ministry of Defence
New Delhi, 23rd April, 2004

To,

The Chief of the Army Staff

Subject: Delegation of Special Financial PowersFarmation Commanders to
undertake Civic Action in J&K under Operation Saaidmna.

Sir,

| am directed to refer to this Ministry's letteoN4 (6)97/D(GS-V) dated 16th
December, 2002 and to say that the following dealadded as sub-para (g) of Note 1
given below schedule attached to above cited letter

(9) Provision of sholarship for needy studentsptwsue their studies. The
assistance in this regard would cover tuition, dwey and lodging of the
students.

This issue with concurrence of Finance Divisiatewtheir letter UO No. 671/GS/04
dated 16.04.2004
Yours faithfully
Sd/-
Under Secretary to Government of India
Copy to:
CGDA-40 Copies
DADS- 20 Copies
PS to FA(DS)
PA to Addl. FA
DFAs in Min. of Def.(Fin)
D(QS)
CDA Jammu- copy signed in ink

No. 4(6)97-/D(GS-V)
Government of India
Ministry of Defence
New Delhi, 12th January, 2005
To
The Chief of the Army Staff
Subject: Delegation of Special Financial PowersFmrmation Commanders to
undertake Civic Action in J&K under Operation Saaténa.
Sir,
| am directed to refer to this Ministry's lettelnR3660/GS/FP2/1039/US/D(GS-1)
dated 15-1-99 on the above subject as amendedtinoento time and last amended
vide No0.4(6)97/D(GS-V) dated 16-12-2002, whereire throvisions were made
effective for a period of two years from the datéssue.
The delegation of special financial powers ® filrmation Commanders of Northern
Command to undertake Civic Action in J&K under OpdBhavana is further
extended for a period of two years with effect frb6:12-2004 i.e. upto 16-12-2006.



The exercise of special financial powers by Mwethern Command will continue to
be governed by the conditions stipulated in thigitry's letter of even No. dated the
16th December, 2002.
This issues with concurrence of Ministry of Bafe(Fin./GS) vide their UO No.
75/GS-11/05 dated 12th January, 2005.
Yours faithfully,
Sd/-
Under Secretary to Government of India

Copy to:-

CGDA-40 Copies

DADS-20 Copies

PS to FA(DS)

PA to Addl. FA

DFAs in Min. of Def.(Fin)

D(QS)

CDA Jammu - copy signed in ink
HQ Northern Command - 5 Copies

Vv

Principal Controller

Principal Controller of Defence Accounts ABC

Dated 15th December, 2006

DO No. M/1I/1570/0OP Sad
Dear,
This is regarding a proposal under 'OperationDBAAVANA' received in this
office for concurrence. The proposal relates tontemiance of Boys Hostel under
Project 'Shiksha Sahayog' in J&K
The detailed Statement of Case on the propsesahclosed for perusal please. Our
views on the proposal are given at para 6 andtffeoStatement of Case.
I may further point out that the extant ordexgarding delegation of financial powers
under 'Op SADBHAVANA' are valid only upto 16th Deuber, 2006. Therefore,
this office will not be in a position to entertainy such case for financial concurrence
after 16-12-2006, unless the validity of MoD ordisréurther extended.
HQrs. office may also like to request MoD taussonsolidated and comprehensive
orders regarding delegation of financial powersanri®p SADBHAVANA', in case
validity of such powers is being further extended.
With regards

Yours Sincerely,
Sd/-
Addl. CGDA
Office of CGDA
West Block-V
R.K. Puram
New Delhi-110066

STATEMENT OF CASE

A case regarding Maintenance of Boys' Hostel umeject 'Shiksha Sahayog in
J&K under ‘'operation Sadbhavana' was received X Field Regiment/XY
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@)

(b)

Artillery Brigade of HQYY INF DIV. Seeking concumee of PCDA(ABC) for
financial implications of Rs. 20 lakhs only as pammary given below:

SI.No. Item Amount (Rs.)
€)) Civil Staff Salary 3,44,640
(b) Students' Expenditure 7,39,830
(c) Office Stationery 3,600
(d) Maintenance of Existing Facilities 1,41,000
(e) Additional Facilities 7,70,930.
Total 20,00,000

The proposal for maintenance of boys' hosteldmommodate 28 students, which is
meant for providing free education , boarding aodging. The students will be
studying in Army School, Satwari Cantt., Jammu. Tostel is meant for military
affected and needy civilian children.

The financial powers for undertaking civic antionder 'Operation Sadbhavana' in
J&K have been delegated to CFAs in consultatiorn ht designated IFAs for two

years vide GOI, MoD letter No. 4 (6) 97/D(GS-V) e@dt16-12-2002, subsequently
further extended for two more years vide MoD lettated 12-01-2005.

The hostel was established under 'OperationtBadima’ in the year 2004-05 under
Project ' Shiksha Sahayog'. Presently, there arst@ients on roll, who are being
provided free education, boarding and lodging. Tbstel is being run is an MES

building at XX Fd Regiment location.

The proposal was initially concurred in for fire@ncial year 2005-06 by PCDA XYZ
for Rs. 14 Lakhs. The concurrence was valid uptordda3l, 2006 only. The
expenditure/liability being incurred from April, 12006 till date is without any
concurrence, which is procedurally irregular.

The instant proposal was examined and we foluaid t

The Boys' Hostel is stated to be covered utigerprovisions of schedule of MoD
letter dt. 14.01.2003, wherein the following hasriospecified:

"All aspects of human Resource Development, inoldnaintenance and upkeep of
equipment procured, running costs, salary paymenthé¢ staff employed for Op

SADBHAVANA institutions and acquisition of spares."

The aforesaid provision to MoD letter dt. 14.0D2Gs to be read in conjunction with
para 2 of the schedule ibid, which states as under:

" The enhanced scope of work will be subject te tondition that AHQ will
formulate specific schemes with the approval of istny of Defence, indicating
parameters for their implementation.

It is not clear as to whether AHQ has formudasay specific scheme to cover his
project, prescribing requisite parameters for thiemplementation, and whether
specific approval of MoD therefor has since beetaioled by AHQ. This is a pre-
requisite for applicability of the enhanced scopevork under 'Op Sadbhavana' in
terms of MoD letter dt 14.01.03 cited as the authdor the instant proposal, i.e.
provision of education, boarding and lodging fotitancy affected and needy civilian
children. However, vide their letter date 30th Niaser, 2006 addressed to HQrs NC
with copy endorsed to this office (copy enclosedny HQrs have opined that the
present scope of work as defined in itesm(g), (g @) added vide Gol MaoD letter
No. 4(6) 97/D(GS-V) dated 14th January, 2003 areqadte and self explanatory.
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(€)

(d)

(e)

Further , in this regard it may be mentioned thaOVvhave already made an explicit
enabling provision vide their letter dt. 23.04.04duding a new sub-para in Schedule
to their letter dt. 16.12.2002 on the subject, Whitates as under:-

"Provision of scholarship for needy students tospe their studies. The assistance in
this regard would cover tuition, boarding and lodpiof the students.” Thus, the

intended objectives can be adequately covered ghroscholarship under the

aforesaid provisions.

Substantial recurring expenditure is involvedthe instant proposal on salary of
civilian staff. It is still not clear under whichaBernment orders, such civilian staff
has been recruited and paid for particularly inwief possible audit/legal
implications in future.

The proposal, inter alia, also envisages 10% mksalary for the civilian staff. This
may also invite adverse legal and audit implicatjgrarticularly when the basis of the
existing emoluments of civilian staff, and that tbie proposed hike is not clear.
Moreover, such substantive issue i.e. hike in gad@e not covered in the scope of
MoD orders on the subject.

Thus, there is a lot of ambiguity regarding comptie with DoPT orders on
recruitment/engagement, pay fixation, incremen&takd other service matters of the
civilian staff engaged in the project.

Further, the payment of salary to the civilianffst@annot be admissible unless they
have been engaged following due procedure, paatiguwivhen they are stated to have
been employed on temporary basis for the period®fdays for managing and
maintenance of Hostel appropriately, and after detign of 89 days, their services
are terminated. Such individuals or their replacetsi@re stated to be again employed
for a further period of 89 days and so on, in oreavoid any legal implications in
future. Such technical break may not stand in tlerCof Law in case these
individuals seek regularization through Court.

It is further seen that the para(g) of Note flSchedule to MoD letter envisages
running and maintenance of all assets like Schadkalth Centres, Vocational
Training Centres, etc. created, till the time thaseets are taken over by the State
government/Civilian Administration.

The intention of the aforesaid para is clearlgteate and maintain assets, which are
intended to provide education, skill, training etnd that too till the time such assets
are taken over by the State Government/CiviliamAudstration. However, the Boys
Hostel created under the instant project has nopammtly become a permanent
liability, which was not the intention of MoD leteeon OP SADBHAVANA.

Further, this office is of the view that anyperditure/liability on the project beyond
the last approval/concurrence of competent authaitould have been incurred only
with prior concurrence of IFA/PCDA and prior appabvof CFA, and not in
anticipation of concurrence/approval.

In view of the above, this office has not comedrin the instant proposal, and
remitted the same back to the unit along with comsas at preceding para.

It has further been advised that in case the ¢ixecauthority has different views, it
may be appropriate for them to approach MoD foursite clarification regarding the
MoD letters on the subject through their channdlisToffice cannot concur in the
instant proposal as in our view the proposal isauaered under the MoD letters on
the subject.



(ii)

Vi

Additional Directorate General of Public Informatio
Directorate General Military Intelligence
General Staff Branch, Army Headquarters
New Delhi
30th November, 2006
A/8200/SADBHAVANA/PO/PI
HQ Northern Command GS(Jt.Ops)
C/O 56 APO
Delegation of Special Financial Powers in respaictFormation Commanders to
undertake Civic Action under Operation SadbhavankiK.
Refer your letter No. 13077/R/GS(IS) dated 22 Betp2006

Vide the Gol MoD letter No. 4(6) 97/D(GS-V) ddt&4th January 2003, the scope of
OP Sadbhavana Projects were enhanced by addititime® more items i.e.(g), (h)
and (i) to the schedule as promulgated vide Gdaéerddilo. 4(6)/97/D(GS-V) dated
16th December, 2002.

It is intimated that the present scope of waskdafined in items(g), (h) and (i) are
adequate and self explanatory and whenever anggqtrgj executed beyond the scope
of OP Sadbhavana, clearance from MoD is sought poi@xecution of the project.
The formations have already executed projects uthdse new items.

It is opined that the present scope of items({9)and (i) are adequate and same may
continue as guidelines for concurrence/audit by RCBBC. In case of any
deviation/ambiguity, case may be referred to Molhasogue.

Sd/-
Lt. Col.
GSO 1(Psy Ops)
Copy to
PCDA ABC

VII
Office of the CGDA, West Block-V, RK Puram, New D#dhi-66

While dealing with financial concurrence propospéstaining to 'Op Sadbhavana’
PCDA ABC has raised the following issues:

Revalidation of sanction:

The extant orders regarding delegation of findnp@vers under '‘Op Sadbhavana'
issued vide MoD letter N0.4(6)/97-D(GS-V) dated 122005 are valid upto 16-12-
2006 only. For continued exercise of powers undprSadbhavana’, the provisions of
above Government letter are required to be extended

Irregularities noticed:
The details of various irregularities noticed b A ABC are enclosed. The
important points which warrant immediate attentddMoD are summarised below:-

The details of various irregularities noticed b A ABC are enclosed. The
important points which warrant immediate attentddMoD are summarized below:-
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(@) The scope of work under Op Sadbhavana wasneatlavide Schedule to Gol
MoD No. 4(6) 97/D(GS-V) dated 14th January, 2003cwiprovides "Running and
maintenance of all assets like schools, healthreemocational training centres
created till the time these assets are taken ov&tdie/civil administration.” Further,
in terms of Schedule of ibid Government letter #hanced scope of work was
subject to the condition that AHQ will formulateegjific schemes with the approval
of MoD indicating parameters for implementationhdts been indicated by AHQ vide
No. A/8200/SADBHAVANA/PO/PI dated 30th November,@0that scope of items
(9) to (i) of the Schedule to letter dated 14-1-208re adequate and self explanatory
and whenever any project is executed beyond theesobOp Sadbhavana, clearance
from MoD is sought prior to execution of projectdasame may continue as
guidelines for audit/concurrence by PCDA. In cabary deviation/ambiguity, case
be referred to MoD as in vogue.

(b) The main objective of Op Sadbhavana is toteraad maintain assets to provide
education, skill and training till such time thesets are taken over by the State
Government. But the period by which State Goverrtfasfil administration would
take over the assets is not prescribed Consequendintenance charges are being
continued to be paid out of Defence.

(c) PCDA ABC has brought out a case regarding teaance of boy's hostel under
Project Shiksha Sahayog in J&K received from XXHeb/XY Arty Bde of HQYY

Inf Div costing Rs. 20 Lakh, which includes civia# salary, students' expenditure,
maintenance of existing facilities and additionatifities(detailed statement of the
case is enclosed).

(d) Substantial recurring expenditure is involvedhe proposal received on account
of salary of civilian staff also includes 10% hikesalary.

(e) Also, there is ambiguity regarding compliancé DoPT orders on
recruitment/engagement, pay fixation, incrementraase in pay and other Service
matters of civilian staff engaged in the project.

In view of the foregoing , MoD (Finance) is regted for the following:
(i) Extension of validity of Government Sectiongsybnd 16-12-2006 under Op
Sadbhavana.

(if) Formulation of a policy so that assets crdatader Op Sadbhavana are taken over
by the Government in a fixed time frame.

(i) Formulation of guidelines regarding engagemef civilian staff required for
projects under Op Sadbhavana.

(iv) Issue of instructions to formulate specifahemes as per Government letter dated
14-1-2003 and to cover proposals like maintenaricBays' Hostel under Project
Sahayog in J&K under Op Sadbhavana.

(v) Broad definition of 'human resource' may belsput and detailed guidelines
regarding scholarship etc. may be explicity broughit for the smooth
implementation of the Op Sadhbavana Schemes.

Sd/-
Pr.IFA
Addl FA & JS
Ministry of Defence(Fin)
South Block, New Delhi
UO No. PIFA/1381/Army/Volume-Il dated 5th Februa2p07
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Ans.

Title: J&K civic Action Programme- 'Op Sadbhavana’

Summary of Points:

1. Special Powers have been delegated to Form@tommanders in J&K
for undertaking development works under OperatiADBHAVANA.

2. The Special Powers are to be exercised foptingoses as shown in the
Government orders. The Special Powers were enhanddd
Government letter No. 4(6)97-/D(GS-V) dated 16thc&maber, 2002
and were valid till 16.12.2006.

3. There was an increase in the scope of worletaridertaken under OP
SADBHAVANA vide Government letter No. 4(6)97-/D(GH- dated
14th January, 2003.

4. In December, 2006 PCDA ABC wrote to Additio@EDA raising the
issue of extension of validity of the delegation $pecial Powers
beyond 16th December, 2006 to enable that officactmord financial
concurrence and the need for issue of consolidateldcomprehensive
orders by Ministry of Defence regarding the exexai$ the delegated
powers.

5. In the above reference, PCDA ABC also enclas&latement of Case
relating to proposal for financial concurrence foaintenance of a
'Boys' Hostel wunder Project 'Shiksha Sahayog' undeP
SADBHAVANA in J&K received from XX Field Regiment/X
Artillery Brigade of HQ YY INF DIV.

6. In the Statement of Case, PCDA ABC raised swma of need for
approval of Ministry of Defence for the specificriitulated under the
enhanced scope of work, ambiguity regarding compiawith DOPT
orders on recruitment/engagement, pay fixationrement/hike and
other service matters of the civilian staff engagethe project and the
concern that the Boys' Hostel created under th&anhsproject had
become a permanent liability, which is not the mtiten of MoD letters
on OP SADBHAVANA, Army Headquarters has not agreethe need
for Government approval for the schemes formulateder the
enhanced scope of work.

7. Office of CGDA referred the issues to the Miniof Defence(Finance)
for issue of necessary instructions/guidelines.

Precis

Government of India, Ministry of Defence has detedaSpecial Financial
Powers to Formation Commanders in J&K to undertideslopment works
under Operation Sadbhavana. The Special Powers witiedly delegated
vide Ministry of Defence letter No. 93660/GS/FPA3%0JS/D(GS-1) dated
15.01.99 & subsequently enhanced vide MoD letter-4{6) 97-D(GS-V)
dated 16th December, 2002. The Special Powersadickupto 16.12.2006.

The scope of the delegation was enhanced vide Metzrl No. 4(6)
97/D(GS-V) Dated 14th January, 2003 to cover alsanning and
maintenance of all assets like schools, Health t€sn¥ocational Training
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Ques.2

Centres, etc. created till the time these assetstaken over by the State
Government/civil administration. The Governmenteysdstipulate that the
enhanced scope of work is subject to the conditiait AHQ will formulate
specific schemes with the approval of Ministry okfBnce, indicating
parameters for their implementation.

PCDA ABC has written DO No. M/II/1570/OP Sad datEsth December,
2006 addressed to the Additional CGDA regardingeresion of the validity
of the delegation of Special Financial Powers bdybéth December, 2006
mentioning that they will not be in a position totertain any case for
financial concurrence after this date unless thiditsa of MoD orders is
further extended. The letter also highlights theedchefor issue of
comprehensive orders by the Ministry of Defenceardmpg exercise of the
Special Financial Powers because of irregulariizserved. A Statement of
Case regarding a specific proposal received from B{&d Regiment/XY
Artillery Brigade of HQ YY INF DIV has been enclakeThe proposal
relates to maintenance of a Boys' Hostel undereBroghiksha Sahayog' in
J&K with financial implication of Rs. 20 lakh. TH&oys Hostel is stated to
be covered under the provisions of MoD letter d.01.2003 but it is not
clear as to whether AHQ has formulated any spesiiteme to cover this
project and whether specific approval of MoD haerbebtained by AHQ.
PCDA ABC has mentioned that Army HQrs vide theittde dated
30.11.2006 addressed to Northern Command have apia¢ the scope of
work as added vide Gol MoD letter No. 4(6)97/D(GyeMted 14th January,
2003 is adequate and self explanatory and that exegnany project is
executed beyond the scope of Op Sadbhavana, pemracce from MoD is
sought, Army HQ are of the view that this procedoray continue and the
case may be referred to the Ministry only in casany deviation/ambiguity.

The proposal relating to the Boys' Hostel invohagbstantial recurring
expenditure on account of salary of civilian staffluding a 10% hike in
salary. However, there is ambiguity regarding coamge with DoPT orders
on recruitment/engagement, pay fixation, incremémtrease in pay and
other Service matters of civilian staff engagedthe project. The mail
objective of OP Sadbhavana is to create and mairdasets to provide
education, skill and training till such time thesasts are taken over by the
State Government. But the period by which State eB@uwent/civil
administration would take over the assets is nesgibed. Consequently,
maintenance charges are being continued to beopaiof Defence.

Based on the letter from PCDA ABC, office of CGDAshreferred the
matter to Additional FA, MoD(Finance) for revaluati of the Government
sanction beyond 16.12.2006, formulation of a pobkoythat assets created
under OP Sadbhavana are taken over by the Govetnmen fixed time
frame, formulation of guidelines regarding engageinw civilian staff and
issue of instructions to formulate specific schem&gper Government letter
dated 14.01.2003.

An amount of Rs. 2,95,000 is outstandingnag&antonment Board "Y' on
account of arrears of water charges. On the issirggliaken up by CDA 'Z'
with the CEO, Cantonment Board 'Y' the CEO vide b® letter No.
A/Water charges/06 dated 5th December, 2006 hasedlethat any
responsibility rests with the Cantonment Board doHection of the water
charges. The CEO has pointed out in his DO lektat: {(i) The outstanding
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Ans.

demand is in regard to accumulated arrears paygbtévilian consumers of
MES and that these arrears have arisen mainly dueusion of rate of
water charges from Rs. 1 to Rs. 5 per thousandditer a period of time.
The Cantonment Board was only acting as a faalitéd collect the water
charges and remit the amount to MES without clagrinllection charges
(i) There is no agreement between MES and the ddamént Board for the
bulk supply of water. (iii) Consequently, it maytnwme justified legally to
show the outstanding demand against the CantonBeard. Such demand
is also not within the spirit of rules and reguias.

(50 Marks)
The reply given by the CEO Cantonment Board is testable as in
accordance with Para 711 & 712 of Regulations f&3yithe responsibility
for collection of water charges clearly lies withet Cantonment Board,
notwithstanding whether an agreement exists or Rara 712 of MES
Regulations inter alia, provides that in a Cantommstation where
distributed supplies are made and controlled dwptityy the MES, the
Cantonment Board is responsible for effecting recp¥rom all consumers.

As Section Officer in the E section of CDA'Z' draf DO letter from the

CDA to the GOC-in-C bringing the matter to his metiand requesting that
the CEO be directed to start the recovery forthwithe draft DO letter may

also advise the GOC-in-C that an institutionalizgdtem be established for
recovery of the dues through an agreement betwhenMES and the

Cantonment Board, regular raising of bills by thE®/and Disconnection of
water supply to the consumers/parties who do ngttha charges billed

against them.

DO No. E/1/CBY/Water Charges/2006
Controller of Defence Accounts Z
Dated .............. 2007

CDA

Dear,

This is regarding recovery of outstandimgter charges against
Cantonment Board 'Y".
2. An amount of Rs. 2.95 crore is outstandiggiast Cantonment Board
"Y' on account of arrears of water charges. Itbeen confirmed by the Chief
Engineer, HQ 'A' Command that bills for recoveryvedter charges have
been raised on a regular basis by the MES on thes lnd rates of water
charges stipulated by the Government from timeitwet However, the
Cantonment Board "Y' has not recovered the full am@nd deposited the
same with the MES authorities.

3. When the issue was taken up by my officéwthe CEO, Cantonment
Board 'Y' (copy of this office DO of even No. dated.......... 2006

enclosed), the CEO vide his DO letter No. A/Watérafges/06 dated 5th
December, 2006(copy enclosed) has denied thatemppnsibility rests with

the Cantonment Board for collection of this amourte CEO has pointed
out that the outstanding demand is in regard tamctated arrears payable
by civilian consumers from Rs. 1 to Rs. 5 per tlamaslitre over a period of
time and that the dues do not pertain to connestiiven by the Cantonment
Board. The CEO has further pointed out that thet@anent Board was only
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Ques.3

acting as a facilitatior to collect the water clewgnd remit the amount to
MES without claiming collection charges. It hasoalsen mentioned that
since there is no agreement between MES and theo@aent Board for the
bulk supply of water, consequently, it may not bgally justified to show
the outstanding demand against the Cantonment Board

4.  The reply given by the CEO Cantonment Boarahot tenable as in
accordance with Para 711 & 712 of Regulation SM&S, the responsibility

for collection of water charges clearly lies withet Cantonment Board,
notwithstanding whether an agreement exists or Rara 712 of MES

Regulations interalia, provides that in a Cantorninséattion where distributed
supplies are made and controlled entirely by theéSivilBe Cantonment Board
is responsible for effecting recovery from all comers.

5. Thus, the stand taken by the CEO CantohBeard Y has resulted in
non-recovery of the Government dues amounting to2R% crore. In view

of the seriousness of the matter, | have thoughpjiropriate to bring it to

your notice. | would request you to kindly intereem the matter and issue
suitable directions so that these dues are recovemmediately. Further, to
avoid recurrence of such a situation, | would ssgtjeat an institutionalized
system be established for recovery of the waterrgasa through an

agreement between the MES and the Cantonment Bé@mgwith directions

to the MES authorities for raising regular billstvaction for disconnection
of water supply to the consumers/parties who dopagt the charges billed
against them.

With

Yours snely,
Sd/-
CDA(2)

General Officer Commanding in Chief
HQ 'A' Command

A proposal has been received by CGDA framintegrated HQrs. Ministry
of Defence (Navy) for enhancement of imprest hgidalNaval Detachment
X, from Rs. 5000(Rupees Five thousand only) to/900 (Rupees Seventy
five thousand only.) The proposal has been movettuerial No. 41 of
Naval Instruction(NI). 1/S/2006. The proposal baen initially considered
by IFA(Navy) who has not concerned to it as it & oovered under the NI
1/S/2006. Naval Headquarters have sought a clatific on the stand taken
by IFA(Navy). As Section Officer in the concernedctson of CGDA's
office, you have examined the proposal and notatlttte stand taken by the
IFA(Navy) is correct. Under Serial No. 41 of NI 12806 powers have been
delegated to Vice Chief of Naval Staff for sanctadnmprest upto Rs. 1 lakh
where frequent requirement exist for procuremenpeity stores, repairs,
contingent and postal charges. However, the pregaoposal for
enhancement of the imprest has been made to etiablenit to also make
payment of advance of pay on leave and TA/DA andcalianeous
payments like CILQ, MLR, RTF, CEA, CLR and Tempgra&dvance from
AFPP Fund. As per rules, such payments are to bdenfram the cash
assignment of the nearest naval establishment.
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AnNs.

Ques.4

Based on your examination of the proposal, prepadeaft UO Note from
Dy CGDA to Principal Director Pay& Allowances(PDRA)Naval
Headqurters. In the UO Note you should bring ow fitovision of NI
1/S/2006, comment upon the stand taken by the IBRYN and give
recommendations on the proposal.

(50 Marks)

Controller General of Defence Accounts
Ulan Batar Road, Palam, Delhi Cantt.-110010

Subject: Enhancement of Imprest in respébtaval Detachment X

Reference: Integrated Headquarters Ministry offeDee (Navy) No.
AB/011 dated ....... 2007

The proposal of Naval Headquartersefonancement of the imprest
from Rs. 5000/- to Rs. 75,000/- in respect of Ndvatachment X has been
examined by this office.

2. Under Serial No. 41 of NI 1/S/2006, posvkave been delegated to
Vice Chief of Naval Staff for sanction of impresitgect to the condition that
frequent requirement exists for expenditure orcprement of petty stores,
repairs, contingent and postal charges. HowevevaNHeadquarters have
proposed enhancement of the imprest in respectabNDetachment X to
enable the unit to also pay from the imprest, adearof pay on leave and
TA/DA as also miscellaneous payments like CILQ, MIERIF, CEA, CLR
and Temporary Advance from AFPP Fund. Such paymamdo be made
from the cash assignment of the nearest naval le$taitent. Therefore, as
correctly observed by IFA(Navy), the proposal careconcurred under SL
No. of NI 1/S/2006.

3. In case the unit is facing difficultycadesire to make the above
nature of payments, it would be appropriate to pl®\the unit with a cash
assignment. Accordingly, if considered necessargtaement of case of
sanction of cash assignment may be initiated throfg. CDA(Navy)
Mumbai for obtaining sanction of the competent atiti.

Dy. CGDA
PDPA, Integrated Headquarters Ministry of Defena({y

UO No. 123/Navy 2007-08 dated....2007

In a CDA's office, the weekly report in exgpof the TA Section shows a
large number of bills pending for audit and paymenth many bills
outstanding for more than a month. Further, dutésg check of some of the
audited bills, the GO in charge of TA Section hasasved that the stipulated
audit checks as per the TA Regulations includirgglibsic checks in regard
to entitlement of mode and class of travel, havebeen carried out.
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Ans.4.

Please draft a circular from GO(TA) to all offisaof the TA Section
directing that the bills pending for more than 7rking days be cleared
immediately and that due care should be taken wdilditing the bills to
ensure that the payment is made strictly in acearelawith the prescribed
rules and regulations

(50 Marks)
CIRCULAR
O/0 CDA'Z
TA/01/GO
Dated............. 2007

To,
SAO- in - charge and SOs/AAOs(By name)
TA Section

Subject: Clearance of TA Bills

During a review of the Weekly Report of th& Section, it has been observed
that a large number of bills with oldest date ofrenthan a month ago are pending
for audit and payment. The delay in clearance etilis is unacceptable.

2. It has also been noticed from a test chedk®faudited bills that payment has
been admitted in breach of the provisions of the Régulations. Even the basic
audit checks such as those relating to entitleroéstass and mode of travel have
not been carried out. In the absence of propertaoiithe bills, substantial
overpayments cannot be ruled out.

3. In view of the above, it is hereby directedtth special drive be undertaken by
all officials in the TA Section for clearance otthills pending with them so that no
bill is outstanding for more than 7 working daysirtRer, due care should be taken
during the audit of the bills to ensure that alhiels are admitted strictly in
accordance with the provisions of the TA regulatiand there is no overpayment.

4. Any negligence either in timely clearanceroproper audit of the bills shall be
viewed seriously and action shall be taken agaivestoncerned officials.

5. Senior AO in charge TA Section may ensure ss&ion of a daily progress
report on the status of pending bills to the undeed with immediate effect.

6. The above instructions may be got noted bgaacerned in the TA Section for
strict compliance.

Sd./-

DCDA
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DEFENCE ACCOUNTS DEPARTMENT

S.A.S. EXAMINATION-PART-II

(FIRST SPECIAL CHANCE)

SEPTEMBER, 2007

SUBJECT: 'D' PAPER VI-BOOK KEEPING WITH ELEMENTS OF COST
ACCOUNTING

Time Allowed: 3 Hours Total Marks:150

ONLY FIVE questions should be attempted- One from 8ction'A’ and not more
than TWO each from Section 'B' and Section 'C'. Qestion in Section 'A' is
COMPULSORY and carries 50 marks. Other questions arry 25 marks each.

Ques.1 : From the following Trial extracted frahe books of M/s. Jay Shree, Mumbai
prepare Trading and Profit and Loss Account foryisa ended 31st March, 2005 and
a Balance Sheet as on that date:

The Stock on 31st March, 2005 was valued at R805,0

(50 Marks)
Name of Account (Debit)Rs. (Credit)/Rs.
Stock on 01-04-2004 80,000 -
Purchases and Sales 2,75,200 3,80,000
Wages 8,000 -
Carriage inward 2,500 -
Import duty on purchases 2,000 -
Returns 3,750 2,000
Discount Allowed 200 300
Received
Salaries 15,000 -
Advertisement 2,500 -
Rent and Taxes 2,000 -
Interest - 300
Provisions for Bad and - 1,500
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Doubtful Debts

General Expenses 1,450 -
Printing and Stationery and 900 -
Postage

Proprietor's Capital and 12,500 61,300
Drawing Account

Cash in hand 100 -
Bills receivable and 2,000 1,400
payable

Sundry debtors and 20,000 8,000
creditors

Balance with Bank of 4,700 -
Baroda

Furnitures and Fixtures 4,000 -
Building 18,000 -
Total 4,54,800 4,54,800

You are given the following information:
(1) Interest of Rs. 150 was due from bank but it waseceived.

(2) It was decided to increase reserve for bad andttiduebts to Rs. 2,800 after
writing off Rs. 500 as bad debts during the year.

(3) Provide depreciation at 5% per annum on building 26% per annum on
Furniture and Fixture.

(4) A bill of Rs. 250 for printing of advertisement mewspaper remained unpaid
at the end of the year.
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AnNs.
SECTION ‘A’

TRADING ACCOUNT FOR THE YEAR ENDED 31st March, 2005

Dr. Cr.
Particulars Amount Particulars Amount
(Rs.) (Rs.)
To Opening Stock 80,000By Sales 380,000
To Purchases 2,75200 Less Returns 3,750 3,76,250
Lessreturns 2000 2,73200| By closing 5000
stock
To Wages 8,000
To Carriage 2,500
inward
To import duty 2,000
on purchases
To Gross Profit 15,550
transferred  tg
Profit & Loss
Account
3,81,250 3,81,250

PROFIT & LOSS ACCOUNT FOR THE YEAR ENDED 31ST MARCH , 2005

Dr.
Cr.
Particulars Amount Particulars Amount
(Rs.) (Rs.)
To Discount 200 By Gross Profit
Transferred  from
Trading Account 15550
To Salaries 15000By Discount 300
To Advertisement 2500 By interest 300
Add: outstanding 250 2750| Add: Accrued 150 450
Interest
To Rent & Taxes 2000By Net Loss 9100
Transferred tG
Capital Account
To General Expenses 1450
To Printing, Postage and 900
Stationery
To Bad Debts 500
Add: Provision required| 2800
3300
Less: Existing Provision 1500 1800
To Depreciation:
Furniture 400
Building 900 1300
25,400 25,400
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BALANCE SHEET as at 31st March, 2005

Dr. Cr.
Liabilities Amount Assets Amount
(Rs.) (Rs.)
Current Liabilities Current Assets
Sundry Creditors 8000| Cash in hand 100
Bills payable 1400| Cash in Bank 4700
Outstanding  expenses 250 | Bills receivable 2000
for advertisement
Proprietorship Sundry Debtors 20,000
Capital 61300 Less Bad debts 500
Less: drawings 12500 19500
48800 Less provision 2800 16700
Less: Net Loss 9100, 39700| required
Closing stock 5001
Accrued Interest 150
Fixed Assets
Furniture & Fixture 4000
Less: Depreciation 400 3600
Building 18000
Less: Depreciation 900 17100
49350 49350
SECTION-'B

Ques.1. Correct the following errors found in the bookshdf. Dutt. The Trial was
out by Rs. 493 excess credit. The difference thas Ibeen posted to a
Suspense Account.

(@)

has been entered in cash book on 3-1-2004.

(b)
(€)

through the Purchase Day Book.

(d)

charged to "Wages Account".

(e)

(25 Marks)

An amount of Rs. 100 was received from D. bas31-12-2003 but
The total of Returns Inward Book for Decembas been cast Rs. 100
short.

The purchase of an office table costing R 8@s been passed

Rs. 375 paid for wages for workmen for maksigwcases has been

A purchase of Rs. 67 had been posted to orstéccount as Rs. 60.

(H A cheque of Rs. 200 received from P.C. Jdsid been dishonoured
and passed to the debit of "Allowance Account”

(¢)]

been charged to "Miscellaneous Expenses Account"

(h)

Rs. 1000 paid for the purchase of a Motor €yidr Mr. Dutt had

Goods ammounting to Rs. 100 had been retubyedustomer and

were taken into Stock, but no entry in respectebewas made into
the books.
(i) A sale of Rs. 200 to Singh & Co. was wronglsedited to their

amount.

20




Ans. The following entry should be passed on 32023

Particulars L.F. Rs. Rs.
(a) | Bank Account Dr. 100
To D. Das 10(¢

The entry already made in Cash Book on 03.01.2004w revered by entering on
the credit side of the cash book: " By D.Das R€ {6 reverse entry wrongly passed
on January, 3)

Particulars L.F. Rs. Rs.

(b) | Returns Inward Account Dr. 100

To suspense Account 100
(Being the mistake in totalling the Retunns
Inward book corrected)

(c) | Furniture Account Dr. 300

To Purchase Account 300
(Being rectification of mistake by which
purchase of furniture was entered in purchases
book and hence debited to purchase Account

(d) | Furniture Account Dr. 375

To wages Account 375
(Being the wages paid to workmen for making
furniture are not to be charged to wages Account)

(e) | Suspense Account Dr. 7

To creditor's persoAatount 7
(Being the mistake in crediting the creditar's
Account less by Rs. 7 now corrected)

() | P.C.Joshi Dr. 200

To Allowances Account 200
(Being the cheque of PC Joshi dishonored
previously debited to Allowances Account)

(g9) | Drawing Account Dr. 1000

To Miscellaneous Account 1000
(Being the moter cycle purchased for Mr. Dutt
debited to his Drawing Account instead |of
Miscellaneous Expenses Account as previously
don by mistake)

(h) | Return Inward Account Dr. 100

To customer's personat@dunt 100
(correction of the omission to record return|of
goods by customers)

() | Singh & Company Dr. 400

To Suspense Account 400
(Being the correction of mistake by which the
account of singh &co. was credited by Rs. 200
listed of being debited)
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SUSPENSE ACCOUNT

Dr. Cr.
Date Particulars LA Amount | Date LF| Particulars Amount
2003 Rs.
Dec. 31 | To difference 493| Dec, 31 By Returr 100
in Trial Inward Account
balance
To creditors 7 By Singh & 400
Account Company
500 500

Ques.2. Jain Bros. acquired a machine on 01-07-1998 atsa @oRs. 14,000 and
spent Rs. 1000 on its installation. The firm writés Depreciation at 10%
of the original cost every year. The books are eddosn 31st December
every year. On March 31, 2001 the machine is smidRE. 9,500. Show the
Machinery Account and Depreciation Account. Work on the basis of
Straight-Line Method.

(25 Marks)
Ans. (Straight Line Method)
MACHINERY ACCOUNT
Dr. Cr.
Rs. Rs.
1998, July 1] To Bank 14,000 1998 | By Depreciation 750
10% on 15000 for
Dec, 31 | .
six months
To Bank 1,000 By Balance c/d 14,250
(installation)
15000 15000
1999 Jan 1| To balance b/d 14,250 1999 By Depreciation 1500
Alc
Dec. 311 (109 on 15000) | 1270
14,250 By Balance c/d 14,250
2000Jan 1| To balance b/d 12,750 2000 By Depreciation 1500
Dec,31 Alc
(10% On 15000)
By Balance c/d 11250
12,750 12750
2001 Jan,1 To Balance b/d 11,250 2001 By Bank A/c 9500
March, Sale proceeds
31
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By Depreciation 375
Alc
(3 Months
Depreciation)

By Profit & Loss 1375

Account
11250 11250
DEPRECIATION ACCOUNT.
Rs.
1998 Dec 3[LTo Machinery 750| 1998, By Profit & Loss 750
Account Dec, 31 Account
1999 Dec 3ATo Machinery 1500, 1999 | By Profit & Loss 1500
Account Dec, 31 | Account
2000 Dec 31 To Machinery 1500 2000 By Profit & Loss 1500
Account Dec, 31 Account
2001 Dec 31 To Machinery 375| 2001 By Profit & Loss 375
Account Dec, 31 Account

Ques.3. Describe the following terms:
()  Absorption Costing
(i)  Accrual basis of Accounting
(i)  Cash basis of Accounting
(iv) Amortisation
(v) Deferred Expenditure
(25 Marks)

Ans,

(1) Absorption Costing: A method where by the costesednined so as to
include the appropriate share of both variablefaswsd cost.

(i) Accrual basis of Accounting: The method of recogdinansactions by
which revenue, costs, assets and liabilities dtected in the accounts in
the period in which they accrue.

(i)  Cash basis of Accounting: The method of recordinggactions by which
revenues and costs and assests and liabilitiesetieeted in the accounts
in the period in which actual receipts or actuajrpants are made.

(iv)  Amortisation: The gradual and systematic writing a6 Asset or an
account over an appropriate period.
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(V) Deferred Expenditure: Expenditure for which paymess been made or a
liability incurred but which is carried forward dhe presumption that it
will be benefit over subsequent periods.

Ques.4. What do you understand by 'Reserves? Distinguistivdsn '‘Revenue
Reserves' and Capital Reserves'
(25 Marks)

Ans. Reserves are the amounts set aside out of prdifits an appropriation of
profit or accumulated profits to strengthen theficial position of business. Reserves
are not meant to cover any liability or depreciatio the value of Assets. Examples:
General Reserve for Expansion.

Revenue Reserves are created out of Revenuespwdiith are available for
distribution of dividend. Examples are General Res® Dividend Equalisation
Reserve Capital Reserves are created out of camitdits and normally are not
available for distribution as cast dividend. Exaespbf capital reserves are profit
prior to incorporation, Profit on sale of fixed ats It is created for meeting capital
losses or to be used for purposes specified by anrap Act.

SECTION 'C'

Ques.1. From the following figures ascertain the
(@) Cost of Materials used
(b) Value of output of manufactured good and
(c) Percentage of gross profits on sale.

(25 Marks)
TRADING ACCOUNT
Rs. Rs. Rs. Rs.
To Stock: By Sale 8,40,000
Finished 80,000 Closing
goods stock:
Raw 24,000/ 1,04,000| Finished 70,000
Materials goods
To Purchases 2,40,00Raw 28,000 98,000
Materials
To Wages 4,00,000
To Carriage 20,000
To Gross 1,74,000
Profit
9,38,000 9,38,000
Ans.

(@) Cost of Material Rs.
Opening Stock 24,000
Purchases 240,000
Carriage 20,000

284000
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Less Closing Stock 28000

256000
(b)  Value of output of manufactured goods Rs.
Material consumed as per(a) 256000
Wages 400000
656000

(©) Percentage of Gross Profit ( Rs 1,74000) on sale$(8000) 20.71%

Ques.2. (a) Different methods of costing are adopted, ddpgnon the nature of
industry/activity concerned. In this context, explavith suitable
examples the scope of application of following cwgsimethods:

() Job Cost

(i)  Contract or Terminal Cost
(i) Process Cost
(iv) Operating Cost
(20 Marks)

Ans. (i) The system of job costing is followed sspect of work performed against
individual orders from customers VIZ motor workshop

(i) Contract or Terminal costs is the system foka by firms which devote all
their efforts to one or two big contracts in a year

(i)  Process costs is process in industries wifiead product emerges after two or
three distinct stages viz oil industry or papeustdy . WWhen the cost of each stage is
found separately, the system is called Processrgost

(iv)  Operating cost implies ascertaining the cdsa gervice rendered. The system
is followed by transport companies, electricity artedkings etc.

(b) Why profit disclosed by financial accounts andt@xounts differ ?
(5 Marks)

Ans. The profit disclosed by Financial accounts @tcaccounts differ because of
following reasons -

(1) In financial accounts actual figures of expenses ased, whereas in
costing, estimates of these expenses are takeagntunt.

(ii) There are some items of expenses which are ndettes part of cost of
production but are considered in financial accoumtere are few items
viz rent and proprietors' salary which may figure dosting an not in
financial accounts.

(i)  In costing, closing stock of finished goods is afwavalued at cost of
production. In financial accounts, the valuatiorois the basis of cost or
market price whichever is lower.

Ques.3. (a) Describe the 'Time Rate' and 'Piece Rate' BystaNage Payment.
(10 Marks)

(b) Explain the method of apportioning indirectik® expenses over cost
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units as a percentage of direct wages. What aradvsintages and
disadvantages ?
(15 Marks)

Ans.(a) 'Time Rate System': Wages are caledlan the basis of no. of hours or
days spent in the factory.

Piece Rate System: Payment is made on the bass. @f units produced without
taking into account the time spent.

In the Piece Rate System the worker is enterestedaiximizing his earnings and is

therefore expected to raise Output. Higher outpaams lower fixed expenses per
unit.

(b) Percentage of factory/work expenses to direageg can be calculated either
on the basis of past actuals or on the basis okcuestimates. This percentage is
added to costs of jobs as work expenses.

Since wages do not fluctuate much there is notmuanger of over or under
absorption of expenses.

But disadvantages of the system are (i) it igndhesskill of workers (ii) It
does not make any distinction between jobs donsmagnual labour and those done
by machine.

Ques.4. (a) Enumerate the various elements of Cost intechvtdirect and indirect
expenditure can be classified. Explain the terms&1Cost, Works
Cost and Cost of Production.
(15 Marks)
(b) What is meant by Marginal Costing ? In whaysvéhe technique can
help management ?

(10 Marks)
Ans. Direct Expenditure consist of
0] Direct material
(i) Direct Labour
(i)  Direct expenses
Indirect Expenditure consists of
0] Works or Factory Expenses i.e., expenses (indirectyrred for

production of goods & services
(i) Office & administrative expenses
(iii) Selling and Distributive Expenses
Prime Cost: Direct Material + Direct Labour + Ditétxpenses
Works ( or Factory) cost : Prime cost + Work Expgns

Cost of Production: Work cost + office Expess

(b) Marginal cost measures variable cost per Uritugput. The difference
between selling price of a product and its variatdst(marginal cost) is
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contribution towards meeting fixed expenses anerdftese have been fully
recovered towards profit. It helps management liofiong ways.

0] Calculation of break even point,

(i) Profit Planning

(i)  'Make' or 'Buy' decision

(iv)  Pricing in special circumstances VIZ strategic igc
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DEFENCE ACCOUNTS DEPARTMENT

S.A.S. EXAMINATION -PART-II

(FIRST SPECIAL CHANCE)

SEPTEMBER, 2007

SUBJECT - E- REGULATIONS- PAPER VII- PRACTICAL

(WITH BOOKS)

TIME ALLOWED: 3 HOURS TOTAL MARKS: 100
Note:-
3) Only TWELVE questions should be attempted- EIGHT from Section |
and FOUR from Sections I, IIl, IV or V as the casemay be as specified
in Note(2)

()] Candidates permitted to answer questions from Facties, Air force and
Navy portions should answer any FOUR alternative gestions from
Sections lll, IV or V respectively. The remaining @andidates should
answer any FOUR alternative questions from Sectiofi

(5) Each question in Section | carries 8 marks. Questits in Sections I, lll,
IV and V carry 9 marks each.

(6) Reasons must be given in support of the answers andherever
applicable, authority must be quoted in support othe answers.

SECTION-

(Common for ALL Candidates)

Ques.1l.  Write short notes on:

(@) Provisional Pension

(3 Marks)
(b)  Post retirement commercial employment by Gp Cificers
(2 Marks)
(c) Compensation Pension
(3 Marks)
Ans. (a8 PROVISIONAL PENSION - Provisional Pension is sanctioned when it is not

possible, despite best efforts, the pension pdpettse Accounts Officer within the
prescribed period or where the papers have beewafded but they have been
returned by the Accounts Officer for further infation before issue of PPO and
order for payment of gratuity. Provisional Pensgmrall not continue beyond a
period of six months. Within this six months' perithe detailed scrutiny of
documents would be completed & PPO issued & fimatugty amount fixed. Any

excess amount paid during the provisional penseiog would be adjusted in the
final gratuity payment or in installments by makisport payments of pension
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Ques2.

Ans.

(b)

(©)

€Y
(b)

€Y

(b)

payable in future. If the final amounts of pensior gratuity are not decided within
6 months' period the Accounts Officer will treag throvisional pension and gratuity
as final and issue PPO immediately on completio® mionths.

(Authority: Rule 64 of CCS(Pension) Rules, 1972)

POST RETIREMENT COMMERCIAL EMPLOYMENT BY GP "B"
OFFICERS - Group "B" officers are not required to take prparmission of the
Government for accepting post retirement commesiaployment. If they intend
to take such an employment within two years ofrtihedirement they should give
an intimation to the Ministry/Department in /or @wmdvhich they last served. While
sending the intimation they should specify whethremot they have had any official
dealing, while they were in Government service hwte private employer with
whom they intend to take/are taking up commeraighleyment.

(Authority: Gol, MHA, Department of Personnel and Administrative Reforms,
OM No. 27012/16/80-Estt.(A) dated 26/3/1980)

COMPENSATION PENSION- It is the pension that a Government servant opts
for if he is selected for discharge owning to thmldion of his permanent post.
under these circumstances he may also be offerethempost the conditions of
which are deemed, by the authority competent tohdigge him, to be at least equal
to those which he held. The Government servant maguch a case opt for
compensation pension or accept the other appoirtitoresuch pay as he may be
offered and continue to count his previous serfocgension.

(Authority: Rule 39 of CCS(Pension) Rules, 1972

What are the guiding principles for gedrCompassionate Allowance ?

(4 Marks)
How is the suspension period accounted fomwdedculating the qualifying service
5

(4 Marks)
It is practically impossible, in view dfet wide variations that naturally exist in the
circumstances attending each case, to lay dowigaétally precise principles that
can uniformly be applied to individual cases. Ea@se has therefore, to be
considered on its merits and conclusion has teebehred on the question whether
there were any such extenuating features in the @asvould make the punishment
awarded, though it may have been necessary innteeests of the Government,
unduly hard on the individual. In considering thisestion it has been the practice
to take into account not only the actual misconauwatourse of misconduct which
occasioned the dismissal removal of the officerdisd the kind of service that he
has rendered. Where the course of misconduct saki¢gh it the legitimate
inference that the officers's service has beenodis$t, there can seldom be any
good case for a compassionate allowance. Poventyptisa n essential condition
precedent to the grant of compassionate allowaRoserty is not an essential
condition precedent to the grant of compassionkd&ance, but special regard is
also occasionally paid to the fact that the officas a wife and dependent children,
but this factor by itself is not, except perhapshi@a most exceptional circumstances,
sufficient for the grant of a compassionate allowean

(Authority: Gol, F.D., Office Memo. No. 3(2)-R-11/40, dated 22/4/1940)

Time passed by a Government servant undereasgm pending inquiry into
conduct shall count as qualifying service wheregconclusion of such inquiry, he
has been fully exonerated or the suspension hasld to be wholly unjustified.
In other cases the period of suspension shall mointcunless the authority
competent to pass orders under the rule governioly sases expressly declares at
the time that it shall count to such extent ascthrapetent authority may declare. In
such cases specific entries should be made inehec8 Book/Record. In absence
of such entries the period of suspension will beettaas counting towards the
qualifying service.

29



Ques.3.

Ans.

Ques.4.

@)

(b)

@)

(b)

@)

(b)

Where departmental proceeding aganstspended employee for major
penalty finally ends with imposition of minor petyalthe suspension is classified as
wholly unjustified and the period of suspensiortasinted towards the qualifying
service.

(Authority: Rule 64 of CCS (Pension) Rules, 1972 ahGol, MoF, OM No.
F.11(3)-E.V(A)/76 dated 28/2/1976 and Gol, DoPT OM\o. 11012/15/85-
Estt.(A) dated 3/12/1985.

If a Government servant dies whileeivise, the death gratuity is to be paid to his

family. According to this rule what is meant by therd "Family" ?

(4 Marks)
A Government servant dies in service aftetipg in more than 20 years of service
but his entire service is not capable of beingfiestiand accepted except for the last
five years' service. How would gratuity be regutaite this case ?

(4 Marks)
Family of a Government servant is entitiedeath gratuity as per Rule 50(1)(b) of
CCS (Pension) Rules, 1972. It is paid to his farmlghe manner indicated in sub-
rule(1) of Rule 51 and at rates given in Rule 50(f). For the purpose of this rule
‘Family' in relation to a Government servant means:

0] Wife or wives including judicially separated wife wives in case of a
male Government servant,

(i) Husband, including judicially separated husbanddee of a female
Government servant,

(i) Sons including stepsons and adopted sons,

(iv) Unmarried daughters including stepdaughters angtadalaughters,

(v) Father including adoptive parents in case of irdlisis whose
personal law permits adoption,

(vi) Mother including adoptive parents in case of indlidls whose
personal law permits adoption,

(vii) Brothers below age of eighteen years includingtstapers,

(viii) Unmarried sisters and widowed sisters includingsitgers,

(ix) Unmarried daughters, and

x) Children of a pre- deceased son

(Authority: Rule 50(6) of CCS(Pension) Rules, 1972)

If the deceased Government servant had redd@ore than 20 years of service
and the entire service is not capable of beindiedrand accepted, but the last five
years have been verified and accepted, the fanfilth@ deceased Government
servant shall be allowed on provisional basis ta&thl gratuity equal to 12 times of
the emoluments. Final amount of the gratuity sbaldetermined by the Head of the
Office within a period of six months from the date which the authority of
payment of provisional gratuity was issued. Theabed, if any, becoming payable
as a result of determination of the final amoungatuity shall then be authorized
to the beneficiary or beneficiaries.

(Authority: Gol , MoF, OM No. F.11(9)-E.V.(A)/77 dated 15/2/1979)

A disciplinary proceeding was pendiggrast Shri 'X' on the date of his retirement
on 30 August, 2006 and his gratuity withheld wdk ttie conclusion of the
proceedings. However, before the proceedings doalldompleted Shri X' died of
natural causes on 25th March, 2007. The proceedirgs decided to be dropped
on account of his death. Payment of gratuity wasased on 18 August, 2007.
Would any interest have to be paid on gratuity, @ngles, how would it be
calculated and what would be the applicable intesde ?

(4 Marks)
Is there any case for admissibility of intérésthe amount of gratuity paid to a
Government Servant is enhanced due to revisiomofwements from a date prior to
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Ans.

Ques.5.

Ans.

Ques.6.

@)

(b)

@)

(b)

€Y

(b)

the date of retirement of the Government servant ?
(4 Marks)

In cases where the disciplinary proceesigrg dropped on account of the death of
the Government servant during the pendency of glirary proceedings, the
payment of gratuity will be deemed to have fallere dn the date following the
death and if the payment of gratuity has been @elaynterest may be allowed for
the period of delay beyond 3 months from the détdeath. The rate of interest
applicable would be the rate of interest applicabléSPF deposits. Thus in the
present case since payment has been delayed ferth@r 3 months after the death
of Shri X" hence interest at the rate of 8% (iestrate on GPF deposits in 2007-08)
would be paid on the gratuity for the period bey@3dJuly, 2007 till 18 August,
2007.

(Authority: Gol, Deptt. Of P.& P.W., OM No. 7/20/89/P&PW(F), dated
22/1991 and Gol, Deptt. Of P.&P.W. OM No. F.7/1/9BR&PW(F), dated
25/8/1994)

If the payment on account of arrears of gtgtis delayed beyond a period of 3
months from the date of issue of orders revisirg émoluments, interest may be
allowed for the delay beyond a period of 3 monththe date of issue of the said
orders. The rate of interest applicable would ke rdite of interest applicable to
GPF deposits.
(Authority: Gol, MoF, OM No. F.11(9)-E.V.(A)/77 dated 15/2/1979 and Gol,
Deptt. Of P. & P.W., OM No. F.7/1/93-P&PW(F), dated25/8/1994)

An overpayment of Rs. 25, 000 to Shrvas written off on the ground that he was
no longer in Goverment service. Post retirement Stiris re-employed under
Government. Can the overpayment of Rs. 25,000 rtadém be recovered from
his pay and allowances during the re-employment ?

(4 Marks)

It is found that Shri X' a pensioner, owesv&mment certain dues. He is asked to
refund these dues which he refuses to do. The demipauthority decides this as
misconduct on part of Shri X' and withdraws hisngen. Is the action of
withdrawing pension correct ?

(4 Marks)

In cases where the amount of overpaynsantitten off merely because the person
concerned is no longer in Government services amdm any other ground, as for
example, that its recovery would cause hardshithéoindividual concerned, the
dues which may accrue to him during the period isfre-employment under the
Government may be adjusted against the amountewrdgtf. Thus, in this case as
the overpayment to Shri 'X' was written off merely the ground that he was no
longer in service, the overpayment can be recoviomed his pay and allowances
during the re-employment.

(Authority: Gol, MoF, OM No. 18(9)-E.lI(A)/59, dated 21/11/1960)

The action of withdrawing the pension of Siiis not in order. The failure or
refusal of a pensioner to pay any amount owed by tei Government cannot be
said to be 'misconduct’ within the meaning Artiddl of the CSR [Rule 8,
CCS(Pension) Rules, 1972]. The possible way of wewog/demanding

Government dues from a retiring officer who refugesgree in writing, to such
dues being recovered from his pension is eithateday the final sanction of his
pension for some time which will have the desiréigéat for persuading him to

agree to recovery being made therefrom or takeursedo Court of Law.

[Authority: MoF, OM No. F.7(28)-E.V/53, dated 25/81959]

Is a G.E. authorized to make following payt® out of his cash assignment, without

@)

getting the claim pre-audited by CDA ?

Arrears of pay and allowances to a certaiegmty of non-industrial staff in terms
of a CAT judgment required to be implemented witkpecified time frame.
(3 Marks)
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Ans.

Ques.7.

Ans.

Ques.8.

(b)
(©)

@)

(b)

(©)

@)
(b)

(©)

€Y

(b)

(©)

@)

(b)

TA/DA advance to non-industrial staff on grdusf urgency.

(3 Marks)
Legal fee to Government Advocate

(2 Marks)

The claim for payment of arrears of payl atlowances, payable to a certain
category of non-industrial staff in terms of CATdgment, although required to be
implemented within specified time-frame, is reqdit® be sent to CDA or Area

Accounts Office concerned for pre-audit and paym€&he arrears can not be paid
out of GE's cash assignment.

TA/DA advances are required to be paid froraligifund account, after getting the
claim from non-industrial staff pre-audited and gssfor payment by the CDA or
Area Accounts office concerned.

The miscellaneous claims of MES formationghsas legal fees of a Government

Advocate , are required to be sent direct by thetGEhe CDA/Area Accounts

Office concerned for audit and issue of cheque lrt@ublic fund account.
(Authority: MES Regulations, Para 542 and 569)

Under what circumstances can a GEdefyortion of contractor's security ?
(3 Marks)
Under what circumstances can an availablganjlibuilding be re-appropriated for
rent free use as a place of worship ?
(3 Marks)
Will preparation of a fresh/supplementary AE bhecessary when changes or
additions become necessary because of revisioratdssor establishments ?
(2 Marks)
A GE in consultation with the CDA is empoed to refund a portion of a
contractor's security when any delay occurs inahdit of his accounts provided
that the security has become due for refund anid katisfied that the objects on
account of which the deposit was taken have beevedeand that any claim
outstanding against the contractor will be recodey the amount of security
deposit retained.
(Authority: MES Regulation, Para 515)
Re-appropriation of an available military ldiig for rent free use as a place of
worship can be sanctioned under para 155 of theR/EBvided:
I. The Gol will not be faced with a demand for new stouction at a
future date as a result of such re-appropriation.
. No structural alternations are involved.
iii. The building will be relinquished when required oty other purpose.

iv. No religious body will ever acquire and permaneghts whatsoever
over the accommodation, and
V. No building is at any time dedicated.

(Authority: MES Regulation, Para 156)
Yes, If changes or additions or additions Imeemnecessary through revision of
scales or establishments, or for other adminisgatieasons, a supplementary
estimate will be prepared and administrative approaccorded by the CFA
competent to accord administrative approval to ¢hére work, including both
original and supplementary estimates.

(Authority: MES Regulation, Para 140)

In a MT accident, Court of Inquiry dies that it is due to gross neglect on the part
of the driver that the accident took place and lies statement is finalized
accordingly. Later the Civil Court which heard ttese decided that it was not due
to negligence on part of the driver. The LAO insi$tat the loss statement already
finalized should be reopened for regularizing tbesl Comment on the stand of
LAO.

(5 Marks)

Please state the circumstances under which despdes in tender, it can still |
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Ans.

Ques.9.

Ans.

Ques.10.

Ans.

Ques.11.

accepted.
(3 Marks)

(@) The LAO's action is not correct. In cagelozses of stores where civil court's
decision is contrary to the findings of departmeotaurt of inquiry based on which
regularization action was taken the loss statenadneiady finalised will not be
reopened for regularisation of loss.

(Authority: Sub-para(b) under Exceptions to Rule 1® of FR Part | , Vol.l)

(b)  Anytender which does not fulfil the condit®stated in the tender form of notice to
the contractor may be rejected, but trivial eremers such as:

0] omission to enter the rates in words;
(i) omission to initial alteration in rates
(i) omission to sign both tender and schedule(s)

may be corrected, initialled and dated by the eficopening the tenders and will
be signed and dated subsequently by the tenderer.
(Authority: Rule 241, FR Part | Vol.l)

What do you understand by re-appropriaidands ? Can savings under "Charged" head
be re-appropriated for "voted expenditure withfleemission of Government of India ?
(8 Marks)

Re-appropriation means the transfer of fumdenfone primary unit of appropriation to
another such unit within a Grant. In permissiblsesait can be sanctioned only by the
competent authority under a formal order when itkiewn or anticipated that the
appropriation for the unit from which funds areb® diverted will not be utilised in full or
that savings can be affected in the appropriatiritiat unit. As the demands for grants
and appropriations are approved by the Parliamedeuthe basic category of charged,
voted, revenue and capital, no re-appropriationpéssible between these types of
expenditure even with the permission of Gol.
(Authority: Rule 116 to 118 FR Part | Vol.I)

(@) Husband and wife are both Central Governmemti@ees. Can parents of both of
them avail LTC as family members of their respexthildren ?
(5 Marks)
(b) Husband and wife are both Central Governmemtleyees. Husband retires from
service. Can his parents be treated as family mesrdfehis wife for purposes of
LTC whose parents are no longer alive ?
(3 Marks)

(@) The husband and wife both being emplogédéise Central Government, can claim
LTC for their respective parents who would be ideld in the definition of their
family.

(Authority: DoPT OM No. 31011/8/89-Est(A) dated 8/B0)

(b) Itis not permissible to include parents iw las family members in lieu of deceased
parents. Parents-in-law are not included in theindiein of family for LTC
purposes.

(Authority: 1l(1) Definitions, LTC Rules and SR 2(8))

An officer was transferred from station "A" to sttt "B" and was relieved on 5-3-2007
(AN). While in transit and station "X" en route, heceived an order on 14-3-2007(AN)
transferring him to station "C" and canceling hisyious transfer order for station "B".
Calculate when the officer should join at statid@" "at the latest from the following
distance details:

(8 Marks)
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Ans.

Ques.12.

Ans.

Ques.1.

(@)  Station "A" to station "X" 950 Km

(b)  Station "X" to station "Y" by rall 525 Km
towards station "C"

(c) Station "Y" to station "C" by road as nd200 Km
rail connection present

As per Rule 6(3) of CCS(JT) Rules, if an a#icin transit or transfer is directed to
proceed to a place different from the initial ogjdre will be entitled to joining time afresh
from the date following the date of receipt of te@ised orders. The fresh joining time
will be calculated from the place where he recietedrevised orders.

In this case, the officer will be entitled to agh spell of 15 days' joining time from 15-3-
07 in addition to the nine days that he has alreadyled before getting the revised orders.
He would get 15 days' joining time as the distdinom station "A" to station "C" is more
than 1000 km and involves more than 200 km roath@y Thus he would have to join at
station "C" at the latest by 30-3-07(FN).

(Auth: Rule 6(3) of CCS (JT) Rule)

Fix the pay in the case of Shri "X", Accounts Offier, given the following details:
(@) Date of promotion 1 February, 2007

(b)  Pay drawn on date of promotion Rs. 9500

(c) Pay scale of AOs 7500-250-12000

(d) Date of next increment in AO's grade 1 Mag®)7

(e)  New pay scale on promotion 8000-275-13500

() Shri"X" has opted for fixation of pay
on promotion on earning an increment
in the lower scale w.e.f. 1 March, 2007

(8 Marks)

(@) Pay scale of AOs 75850-12000
(b)  New pay scale on promotion 8000-275-13500
(c) Date of promotion 1 Febp2
(d) Date of next increment in AO's grade 1 March, 2007
(e) Pay drawn on date of promotion Rs. 9500
() As Shri "X" has opted to have his Pay fixedhe

Higher pay scale w.e.f. 1 March 2007, his pay &l

fixed at Rs. 9650/- i.e. the stage next aboveeén th

higher pay scale.
(g) Notional Pay as on 1 March, 2007 in the loseale Rs. 9750
(h)  Pay after one increment in the lower scale Rs. 10000
(i)  Stage next above in the higher scale Rs. 10200

Thus the pay of Shri "X" will be fixed at Rs. @51 Feb, 2007 and refixed at Rs.
10200/- from 1 March, 2007 with date of next incegrnas 1 March, 2008.

(Authority: Rule 22(l)a(1) and a(2) Fundamental Ruks)

SECTION-II

[For candidates other than those from PC of A (Fys)PCDA(Navy)
and PCDA(AIr Force) Organizations |

(@) How is pay of officers taken as priseioé war regulated ?
(3 Marks)
(b) A Brigadier(non-MNS) in receipt of basic payRs. 17,600 is promoted to the rank
of Major General . Fix his pay on promotion.
(3 Marks)
(c) How is the pay of an officer erroneously prdetbregulated ?
(3 Marks)
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Ans. (@)  An officer who is reported prisoner of weitl be entitled to receive full pay and
allowances appropriate to his rank(including paicting rank), subject to
adjustment in respect of the pay he received frobendnemy while in captivity.
Separation allowance, if any issue prior to captwik continue.

The pay and allowances admissible as above wilhieraredited to the IRLA of
the officer maintained by CDA(O). From the amouatsredit, monthly allotment
will be remitted to his family at the expense of Btate.

Allotment made by the officer will continue to bayable for the period for which
pay is admissible. If no family allotment was isug, fresh allotment may be made
under the orders of the authorities prescribed uthgeArmy Act and Rules.
(Authority: Rule 55 P&A Regulation for the officers of the Army)
(b) A Brigadier ( non- MNS) in receipt of basicypaf Rs. 17, 600/- is promoted to the
rank of Major General. Fix his pay on promotion.

Pay scale of Brigadier (Non-MNS) 16700-450-18050

Rank Pay of Brigadier(Non-MNS) = Rs. 2400

Pay scale of Maj. Gen. (Non-MNS) = 18400-500-22400
Basic Pay of the officer before promotion =Rs. 17,600

Rank Pay of the officer before promotion =Rs. 2,400

Pay + Rank Pay of the officer before promotion = Rs. 20,000
Notional increment in old scale = Rs. 450

Pay+ Rank Pay + Notional increment = Rs. 20,450

Stage next above in newly promoted scale = Rs. 20,900

(Authority: Rule 50 P&A Regulations for the Officers of the Army)

(c) The pay higher rank to which an officer is omeously promoted will be
discontinued from the date on which the ordersimel§tg the promotion reach the
date of order. This applies only to substantivenmtions. In case of erroneous
acting promotions, the rescindment will take effé@m the date of original
erroneous promotion.

(Authority: Rule 52 P&A Regulations for the Officers of the Army)

Ques.2 (a) Is an AMC officer in receipt of SpeatPay also entitled to qualification pay in
addition to the Specialist Pay?
(3 Marks)
(b) Is qualification pay treated as pay for cadtion of Dearness Allowance in respect
of Army Officers ?
(3 Marks)
(c) Is Non- Practicing Allowance payable to AMCfioérs treated as pay for
calculation of their Dearness Allowance ?
(3 Marks)
Ans. (@) No, an AMC officer is not entitled to gifightion pay in addition to the Specialist
Pay.
(Authority: Rule 78 P&A Regulations for the Officers of the Army)
(b)  Yes, Qualification Pay is treated as pay fdr murposes including that for
calculation of Dearness Allowance.
(Authority: Rule 79 P&A Regulations for the Officers of the Army)

(c) Yes, Non-Practicing Allowance payable to AM@iaers is treated as pay for all
purposes including that for calculation of Dearnskswance.
(Authority: Rule 171 P&A Regulations for the Officers of the Army)

Ques.3. A JCO is drawing children education alloweafor his two children aged 12 years and 19
years. How will CEA be regulated in his case inftiilowing circumstances :

(@)  The younger child fails twice in the same slas
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Ans.

Ques.4

Ans.

Ques.5

Ans.

(b)

(©)

€Y

(b)

(©)

€Y

(b)

(©)

€Y

(b)
(©)

€Y

(b)

€Y

(b)

(3 Marks)
The elder child earns a scholarship due t@tistanding performance in the
school.

(3 Marks)
The JCO is declared missing and subsequeady.d

(3 Marks)

He will not be entitled to draw CEA foetlgounger child for the third academic
year in the same class.

(Authority: Rule 137(6) P&A Regulations- ORS)
The allowance will be admissible in respecthi$ child regardless of the fact that
he is receiving scholarship.

(Authority: Rule 137(9) P&A Regulations-ORSs)
JCO initially declared as missing subsequetégiared to be dead will be eligible
for CEA for the academic year in which he is repdnnissing.

(Authority: Explanation Il under Rule 137 P&A Regul ations-ORs)

Can allowance for more than one decorag drawn at the same time ?
(3 Marks)
Is outfit allowance admissible to a JCO grdrttenorary commission while on
leave pending retirement ?
(3 Marks)
Under what circumstances acting allowancelmissible to a JCO ?
(3 Marks)

Allowances for one decoration( and a BaBars thereto) only can be drawn at a
time.The less favourable allowance will be relirgngid from the date of grant of
more favourable one.
(Authority: Rule 239 P&A Regulations- ORS)
Yes, the JCO is entitled to get this allowaimcthis case.
(Authority: Note under Rule 170 P&A Regulations- ORs)
Acting allowance is admissible to JCOs(othemtthose holding honorary ranks as
commissioned officers) when appointed with prioprawal of the immediate senior
formation Commander not below the rank of a Brig&emmander in officers'
vacancies arising as a result of shortage of offideut not caused by leave,
temporary duty or course of instruction. It is assittle only so long as the JCO
performs the duty of an officer. The allowance rsated as pay for purpose of
dearness allowance and compensatory(city/locglédibwance.
(Authority: Rule 106 P&A Regulations- ORS)
Can a PBOR be granted ration allowainkiglaer rate on the grounds that his duty
hours conflict with the ration drawing hours?
(4 Marks)
A JCO is drawing parachute pay. During a pauge duty he is injured on 17th
May, 2007. He is treated for the injury, recoverd & posted and joins another unit
on 3rd August 2007 for which parachute pay hasbeen approved. How will his
parachute pay be regulated ?
(5 Marks)
The reason that PBOR's duty hours conflith the ration drawing hours are not
sufficient ground for higher rate of ration alloveanunless(a) the unit ration
stand/retail shop is outside the unit lines ortt® ration stand exists in the unit
lines but the individual does not either resid¢hia unit lines or his place of duty is
outside the unit lines.
(Authority: Note below Rule 172(c)(i) P&A Regulaticns- ORS)
He will get parachute pay during his full abse due to this injury. He will cease
from 3rd August, 2007 on his joining the new upit Which parachute pay has not
been approved.
(Authority: Rule 92(i) P&A Regulations- ORS)
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Ques.6.

Ans.

Ques.1

Ans.

(@)

(b)

(©)

€Y

(b)

(©)

@
(b)

@)

(b)

How is period of overstayal of leavel6YDs/ORs on account of natural calamities
regularized?
(3 Marks)
Major "X" of A.D. Corps was sanctioned stuaddave for 5 months combining it
with one month of annual leave. Is it in order?
(3 Marks)
Can service personnel be granted 20 daysapmdual leave participating in US
Open Tennis Championship ?
(3 Marks)
Overstayal of leave by JCO/ORs upto 30sdayay be regularized by the
Commanding Officer at his discretion. The firstddys of the limit may be treated
as special leave with full pay and allowances &edrémaining period upto 15 days
may be adjusted against the future leave entitlémérihe individual. In cases
where annual leave for the following year doesaumrue to the individual due to
his death, retirement, discharge or dismissal piréod to be adjusted against that
leave will be treated as extraordinary leave withpaly and allowances. Periods
beyond 60 days will e regularized at the discretibicovernment for by grant of
leave without pay and allowances.
(Authority: Rule 6d(ii) and Note 1 and 2 below Rule6d(iii) of Leave Rules for
the Services Vol-I)
The minimum period of study leave allowed édficers of A.D. Corps can not be
less than 6 months. Further study leave can natobgbined with any other than
form of leave. Hence, grant of study leave of 5 therand combing it with 1 month
of AL to Major "X" is not in order.
(Authority: Rule 28(d) and (e)of Leave Rules for tle Services Vol-1)
US Open Tennis Championship is a recognizesfniational sporting event but the
participants in the championship are in their imtlinal capacity and not as a
member of a national team. Thus service persorerelnot be sanctioned special
casual leave for participating in this championship

(Authority: Rule 72(B)(2)(i) and 72(c) of Leave Rugs for the Services Vol-|

SECOND llI
(Factories Portion)

What are the audit checks exercisedaye'§Holder Inability Sheet ?
(5 Marks)

How is the quantity of a store item in "WorkProgress" ascertained?
(4 Marks)

Audit checks are as follows.

(i) Verify the correctness of requirements of malethat has been worked with
reference to production programme of the factory standard estimates in case of
direct material: in case of indirect material chetle correctness of average
monthly consumption as noted in S.H.I.S from thenaled notes entries in priced
store ledger.

(ii) Verify the correctness of stock existing iretfactory w.r.t. priced store ledger
balance as on date of S.H.I.S. in case of discpgat this reconciled with Bin
Card.

(iif) Check the figure for dues in and liabiliti®r.t. outstanding suply orders and
indents.

(iv) Check to ensure that quantity of the item ofl.$S. in work-in-progress on
shop floor has also been taken into account.

By taking into account all the quantities ostare item, that have been drawn on
Demand Note Since the opening of the Manufactwiagrant, the quantity of store
item in Work in Progress is ascertained.

(Authority: Para 350 & 351 OM Part VI Vol-I)
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Ques.2

A tender for purchase of Magazine Plastic gpring for 1 lakh numbers was invited by a
small Arms factory on limited tender basis. Tensigomission date and time was fixed as
30th June, 2006 between 10 A.M. to 2 P.M.

(9 Marks)

Following 5 tenders were received as follows:

(i) Firm A

(ii)

(iii)

(iv)

Tender submitted on 30-06-2006 at 10-30 A.M. glatith necessary Earnest
Money Deposit with following terms and conditions:

Rate per unit number Rs. 10+ ED@ 16%+ Educatiess@ 2% of ED + VAT @
4%

F.O.R-Ordnance Factory

Payment terms as per Tender Enquiry

Delivery date as per delivery schedule notified iE.

Firm B

Tender submitted by FAX on 30-06-2006 receive®@idnance Factory at 1345 hrs.
Tendered rate was Rs. 9.70 per number + E.D. @+HElucation Cess @ 2% of
ED+ C.S.T@ 3% + Packing and Forwarding(Freight) R&@ per no. All other
terms and condition of factory tender enquiry weseatable.

Firm C

Tender received at 1425 hrs. on 30.06.2006 &sifsi

EMD as required submitted on Bank Draft.

Rate per unit = Rs. 9.90 + ED & Education Ces$6@2 of Basic rate + Vat @ 4%
F.O.R. - Ordnance Factory

All other terms and conditions of factory tenéaquiry acceptable.

Firm D

Tender received at 11 A.M. on 30-06-2006 alonthvidank Draft for requisite
amount as E.M.D. Basic rate per unit- Rs. 10.10cidexDuty @ 16% +Education
Cess @ 2% of Excise Duty + VAT @ 4%

F.O.R.- Ordnance Factory

A discount of Re. 0.10 per number offered if fuitler quantity of 1 lakh number is
ordered on the firm.

Firm E

Tender received at 11.30 A.M. on 30-06-2006. MmEst Money Deposit was
found submitted.

Rate offered was Rs. 10 for one number + Excisty Bnd Education Cess @

16.32% + VAT@ 4%

F.O.R.- Ordnance factory

Offered Quantity 50.000 numbers only with deliwperiod. Payment terms of
factory acceptable as well as other conditionsfiedtin Tender Enquiry.

The last purchase rates (L.P.R.) for three yagss follows:

L.P.R. of 5/2005 - Rs. 9.90 per number + Taxespadicable.
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L.P.R. of 3/2004 - Rs. 9.75 per number + Taxespplicable.
L.P.R. of 10/2003 - Rs. 9.70 per number and Tasesdmissible.

Put up an analytical note with your recommendatm Controller of Finance and
Accounts.

Ans., Of the 5 tenders received from firms only t®oders pertaining to firm A and Firm
D are valid and acceptable as they confirm to tenelguirement. The tender offer
of other 3 firms B,C & E are liable to be rejectedfollowing reasons:-

Firm B Tender submitted by fax and not on tender formeaggliired and also no
authentication of rates by firm owner or his repredative. Also EMD not
furnished.

Firm C Late tender submitted at 14.25 hrs when tendem®&sion was between
10 hrs to 1400 hrs on 30.06.2007

Firm E Tender not accompanied with Earnest Money Depdsith is mandatory
requirement of the valid tenders.

Firm 'A' offer meets the tender regoients condition and is lower than
that of Firm D as the basic rate offered is Rs: p@f number with applicable taxes
extra against the offer of Firm 'D' which is R€.10 per number and statutory
taxes same as that has been quoted by firm A. T$eouht offered by firm D
cannot be taken into consideration as the disasuwanditional.

In view of above and firms 'A" offer reasonablycged w.r.t. LPRS, the Co F&A
may consider according financial concurrence p@g&8rO. on Firm A.

Ques.3. How is unit rate i.e. rate per kilograntastings produced in electric furnances arrived at
in costing section of Accounts Office ?
(9 Marks)

Ans. Rate per unit kilogram of castings produceckelectric furnace is arrived at by
casting section from. Foundary Cost, Statement Hothat is prepared by Labour
Section from the details of foundary form IIl costgig of metal and proces
statement showing value of material consumed amd fb(foundary work record)
which gives labour charges. Variable and fixedrgha are calculated on the bases
of labour charges Moulding rates vary accordinthegrades of casting produced.
Labour charge are allocated direct from Form hi relevant castings after adding
variable and fixed over head expense Electricigrgbs are separately accounted in
Form 1: The total expenditure is divided by thaloiveight of castings produced to
give the rate per kilogram of costing.

(Authority: Para 63 OM Pt VI Vol.l)
Ques.4 (a) Whatis guarantee pay and when is itssifste in audit ?

(4 Marks)
(b)  What elements are taken into account whilemating guarantee pay ?
(3 Marks)
(c) To what cost accounting head expenditure @raguee pay is allocated ?
(2 Marks)
Ans. (@) Guarantee Pay is the pay admissible tdeaePWorker when his piece work

earnings during the period of duty falls below thetual basic time wages
applicable to him for that period. It is also to ibgestigated and satisfied that a
piece works does not consistently stand in needgimrantee pay due to his
inefficiency. Also OT bonus paid to a piece workertaken into account for
determining whether or not he stands in need ofgarsyantee fee.

(b)  Time wages, Incremental difference betweernimum of basic pay of piece worker
and actual basic pay, overtime pay, overtime ba@maspiece work earnings are the
elements which are taken into account while comrmgu@uarantee Pay in following
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Ques.5.

Ans.

manner. Guarantee Pay = (Time wages + Incremeiffatahce + Overtime Pay
Less ( Earning + OT bonus)
(Auth: Para 154 OM VI Vol-1)
(c) Since a piece worker is directly engaged @tg@iwork production, Guarantee Pay
is allocated as direct labour cost in Cost Cards.

A supply order was placed in May 2004 byraimance factory on a foreign firm for one
C.N.C. Lathe Machine for Rupees one crore twerkhda(Rs. 1.20 crore) on following
terms and conditions.

80% (eighty percent) of supply order payment oevocable letter of credit against Bill of
Lading and supporting shipping documents and ag®iresiespatch Inspection Certificate
of the Ordnance Factory engineer.

10% (ten percent) payment towards civil worksdgction of machine.

10% (10 percent) payment on successful commissiooii machine to be released against
Bank Guarantee Bond for like amount to be heldeasirity during the warranty period.

Delivery Schedule
Pre despatch inspection ceared.

Machine to be delivered in semi knocked down comadlito factory by 30th November,
2004

Civil Works to be completed. Machine erected arglalled in factory by 15th December,
2004.

Machcine to be successfully commissioned aftedpeong outturn cycle times by 31st
December, 2004

Liquidated Damages (L.D.)

Delay in delivery and commissioning will invite[.. @ 0.5% of total supply order value
for every week subject to maximum of 5% of Supptgd€ Value.

The C.N.C. machine in semi knocked down conditias received in factory by 20th
November, 2004. The machine was erected and iedtdlly 10th November, 2004.
However protracted trials of machine could not groutturn cycle times and it was only
by 31st May 2007 that the machine could be sucalygsbmmissioned.

Workout the incidence of liquidated damages, if,dhat is to be leveled on supplying
firm.

The machine was taken on Block Register only iry i@07. No depreciation was charged
for 2005-06 and for 2006-07 even while the CNC datmachine was continuously
undergoing performance trials.

Please comment on the correctness of non-levemfetiation.

Liquidated damage @ 0.5% per week subjectagimum 5% of supply order value in
this case will have the incidence of maximum liofit% of SO value as the the machine
was commission after more than 2 years. Therefsge@bRs. 1.20 crore works out to Rs.
6 Lakhs. As per the practice for fixing the life Blant and Machinery is the number of
years, the Plant & Machine is expected to be iniugactory and not its usage i.e. m/c life
capacity to produce total number of componentstomt product without becoming
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Ques.6.

Ans.

Ques.1.

Ans.

"beyond economical repair and hence condemablif¢hieas been prescribed as 20 years
for a plant and machinery by Ordnance Factory Board

Since in the present case since the machine watedrand installed in December, 2004
and was continuously undergoing trial productionpimve the out-turn cycle time,
depreceiation, correctly, should be charged w0d.f01.2005 (1st January, 2005). This is
not withstanding the fact the Machine was takeworoBlock register only in May, 2007.
This is because had the machine not been ableoie ghe performance parameters i.e.
cycle times, the P&M could have been rejected lyofy and firm asked to refund the
entire money paid to it. But since the machine ptbthe cycle time by May, 2007 the
machine should have brought on charge w.e.f 1staign2005 as the machine incurved
wear and tear due to continuous trial runs hengeed&tion should have been levied
w.e.f. 01.01.2005 to comply with OFB norm for thadhine based on humbers of years. it
would be expected to be in use.

(&) What is the correct method of ascengilead time of production ? Should not the
lead time of production be taken as life of a watrfa
(5 Marks)
(b) What are the main reasons for outstanding amésr pertaining to last year and
earlier periods?
(4 Marks)
(@) The standard estimate of labour givestardard time required for manufacture of
an article. This is also known as Standard Man $igaquired for producing an
article. If production is organised on modern stifnline which uses techniques of
PERT & Critical Path Method there is every reasntake SMH as outer time limit
for producing an article in an ordnance factory kirog on piece work basis where
PWP percentage on an average not less than 30#®&tefore it is prudent to take
SMH as the life of warrant instead of taking 6 niengs is case in Ordnacne
Factory which appears a very adhoc assesment madhsno when one relates it to
minimum acceptable inventory balance of 6 monthluirement authorised for
ordnance factories even in case of where lead t¢ifreupplies is only one or two
months.

(b)  The main reason o for warrants remaining antding for long period are as under

(a) Short closure of Indent

(b) Changes in designs and drawing after indent isepléy indentors.

(c) In case of IFD factories due to delay in productaomd not meeting of
consignee factory, delivery schedule the consignesorting to trade
outsourcing.

(d) Huge rejections during production

(e) Opening of warrant in anticipation of Indent/Oraerich did not materials
at any time in future.

(Authority: Para 626 OM PT VI VOI. II)

SECTION-IV
(Air Force Portion)

(&) What will be the effect on the pay allmlvances of a Sgt. who is under arrest but
not in confinement?
(4 Marks)
(b) Can a Warrant Officer officiate in the vacammdya Sgn. Ldr. who goes on a course
of instruction for 90 days? What would be the Warr@fficer's entitlement for
acting allowance?
(5 Marks)
(@) There will be no forfeiture of pay andoalbnces since he is under arrest but not in
confinement.
(Authority: Rule 257 P&A Regs.)
(b)  Firstly, a Warrant Officer cannot officiate time vacancy of a Sgn Ldr. Secondly no
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Ques.2.

Ans.

Ques.3.

Ans.

Ques.4.

Ans.

Ques.5

(@)

(b)
@)

(b)

@)

(b)

€Y

(b)

@)

(b)

@)

(b)

€Y
(b)

one can officiate in the vacancy created due terad®s of an officer who has gone
on a course of instruction. Hence, the WO cannfitiafe and will not be entitled
to any acting allowance.

(Authority: 274 P&A Regulations)

Can Annual Leave be granted to IAF gmersl sent abroad on course of
instruction? If so, when and who would be the sangtg authority?
(5 Marks)
Can a flight cadet be granted leave? If sgtwyould be his entitlement?
(4 Marks)
Yes, IAF personnel sent abroad on courésstructions can avail Annual leave,
which may be given to coincide with the recognizeeak in the course of
instruction and sanctioned by Head of the Mission.
(Authority: Leave Rules, Rule 51-A)
A Flight cadet will not be granted any leaxeept for the period of vacation falling
between the periods of training. In exceptionatwinstances, casusal leave may
however be granted by the Officer Commanding atligsretion, not exceeding 10
days at a time and 20 days in a year.
(Authority: Leave Rules, Rule 33)

How much AL would be granted to a Garkirman dominated in Nepal who is
going on accumulated AL in the second year?
(5 Marks)
A MWO was on AL for 45 days and a JWO was tgdracting promotion in his
place. Comment.
(4 Marks)
The Gorkha airman would be granted 123 degumulated AL in the second year
reduced by the period of AL taken for adjustmensiok leave or for regularization
of OSL/excess grant of leave in the preceding ypeavided it does not exceed 30
days. No benefit of accumulation would accrue if fidken during the preceding
year is in excess of 30 days.
(Authority: Leave Rule 39(h))
Grant of acting promotion of the JWO during iWO;s AL is incorrect, as no
acting promotion can be granted in place of a peDAL.
(Authority: Leave Rule 39(d))

MES could not provide any furnitur@ t/g. Cdr. So he purchased his own set and
has claimed reimbursement. Comment.
(4 Marks)
How is ration allowance of an Airman regulafed journeys performed in hilly
areas, where there is no mode of vehicular conveyan
(5 Marks)
The Wg. Cdr. Will not get any reimbursemnas he has purchased his own set.
Reimbursement is admissible only when hiring fromaaithorized dealer upto an
authorized scale.
(Authority: Note below 445(b) P&A Reg.)
For such journeys ration allowance for one @ilybe admissible for every 24 kms.
Ration allowance for journeys involving fraction§ 24 kms are admissible as
under;
0] for journeys of 12 km and above - one days ratltmwance
(i) for journeys less than 12 kims-NIL
(Authority: Para 351 Il - e (Note) P&A Reg.)

What are the conditions for non-admilitgibf Separation Allowance?
(4 Marks)
Can an AMC Officer commissioned in the Armydaseconded to the Air Force
after 5 years draw initial outfit allowance appriape to the AF again ?
(5 Marks)
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Ans.

Ques.6.

Ans.

Ques.1.

Ans.

@)

(b)
(@)

(b)

@)

(b)

The condition for non-admissibility of Segtion Allowance are :-
(i) When the officer is absent from a non-familgaron annual leave or any other
leaver other than casual leave.

(i) When an officer from a family area is speddily appointed to officiate in a
vacancy of less than 3 months duration and the g®eent incubment continues to
draw the separation allowance.
(Authority: Rule 184 P&A Regs.)
Yes, he is entitled to draw initial outfit@ance.
(Authority: Rule 156 (ii) Pay & Allowance Regulations)

What are the mandatory penal dedudfi@isan be made from the pay and

allowance of an officer?

(5 Marks)
Who can order the recovery of any advanceagffppm the estate of a deceased
officer and how is it to be adjusted ?

(4 Marks)
The mandatory penal deduction that cam&ee from Pay & Allowances of an
officer are:-

(i) All pay and allowances due to an officer foeewday he absents himself
without leave.

(i) Any sum required to make good for any expersss, damage, or destruction
occasioned by the commission of an offence.

(iii) All pay and allowances ordered by a Court lror an officer exercising
authority under section 86 of the Air Force Act 95

(iv) Any sum required to pay a fine awarded byieimal court or a court martial
under section 712 of Air Force Act of 1950
(Authority: Rule 577 P&A Regs.)

Government of India can issue special ordergdcovery of any advance of pay,
provided that the whole or any portion of pay(aatgity) payable to an officer due
to him at the time of his death may be withheld @aodg liquidation of any
unadjusted advance of pay.

(Authority: Rule 465 P&A Regs.)

SECTION-V
(Navy Portion)

Write short notes on:

@)
(b)
(©)

@)

(b)

(©)

Active List Officers
General List Officers

Special Duties List Officers
(3+3+3 Marks)

Active List Officers - It means the list of officers of the Indian Nawyhet than
those who are placed on the Retired List or Emergéist.

General List Officers - It means the list of officers of the Indian Navy avare
holding the rank of Acting sub-Lieutenant or abosecluding officers on the
Special Duties List.

Special Duties List Officers
It means the list of officers in the Indian Navyaére promoted to the
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Ques.2.

Ans.

Ques.3.

Ans.

commissioned rank from sailors for special dutiely.o

(Para 3(a) (b) and (e) of the Pay & Allowances Retations for the Navy)

What are the circumstances under whicfollogving rates of ration allowance are
admissible to a sailor:

(a)
(b)
(©)

@)

(b)

(©)

@)
(b)

@)

Lower rate
Higher rate
Special rate
(3+3+3 Marks)

Lower Rate of Ration Allowance :-

0] Where the Government is in a position to supple frations, but the
sailor, for his own convenience, prefers to drawadowance in lieu
thereof, lower rate of ration allowance will be agsible to him.

(ii) Where owing to sickness or other disability thelasais unable to
consume normal ration and no ration articles assvdrfor him, lower
rate of ration allowance will be admissible.

Higher rate of Ration Allowance

Where is it not possible or economical or convenfienGovt. to supply free rations
or where rations can be supplied but the distafidesoresidence from the ship or
establishment from which the sailor is entitleditaw his free rations is more than
2 miles and the sailor prefers to draw ration alloee, higher rate of ration
allowance will be admissible.

Special Rate

Special Rate of ration allowance is admissible utige following circumstances:-

0] When traveling by rail or road on leave or duty

(ii) When employed on movement control duties at aostatihere they are
obliged to take their meals in a refreshment room.

(i) When detailed on temporary duty at an outstatiomtanding camps
where rations cannot be supplied by the Government.

(iv) When employed on courier duty

(v) When employed on secret equipment duty

(vi) When they travel as patients by ambulance convogrdinary train
provided free rations have not been issued.

(vii)  When, being T.B. patients they travel on transfemf one service
hospital to another for further treatment on reca@ndation of the
Medical Board after they have been invalidated figervice, provided
free rations are not issued.

(viii)  When on leave.

(Authority: Para 162 P&A Regs. Navy Part-I Chapter-VIl)

For officers of which branch of theidmdNavy Flying bounty is admissible?
(42 Marks)
Will an officer rendered unfit for flying d@$ due to a flying accident, continue to
draw the flying bounty?
(4% Marks)

Officers of the Aviation Branch who hayesialised as Pilots(P) and observers (O)

and fall within the authorised cadres of Pilots abdervers are entitled for grant of
Flying bounty.
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Ques.4.

Ans.

Ques.5.

Ans.

Ques.6.

Ans.

(b)  An officer rendered unfit for flying duties euo a flying accident, would continue
to draw the bounty at normal rate appropriate sorlnk provided the chief of the
Naval Staff certifies that the officer would have,the normal course of events,
completed the requisite number of flying hours.

(Para 98 and 102(3)- Pay & allowances- Navy Regulans Part-1 Chapter-1V)
(&) What is compensation -in-lieu of Quaree
(4% Marks)
(b)  What are the circumstances under which ibisagmissible to sailors ?
(42 Marks)
(&) Itis a Monetary compensation admissiblédé sailors when family quarters are not
provided for sailors at their duty station but thane entitled thereto under the
relevant rules in force or if accommodation infetim that authorized is provided.

(b)  Compensation will not be admissible to a saitowhom Govt. accommodation of
the authorized class has been allotted but whoedlfter, prefers to take private
accommodation. It is also not paid to a sailoreioeipt of any special allowance in
lieu of accommodation

(Authority: Para 200 & 207 P&A Regulation- Navy Part-1 Chapter-X)
When is the Flying Pay admissible to tfieers of the Indian Navy? Is Flying Pay treated
as " Pay for all purposes" ?
(9 Marks)

Flying Pay is admissible to the Indian Navdficers, irrespective of rank, while

undergoing initial flying training.

Flying Pay is treated as "Pay for all pusgs'.
(Para 54 - P&A Regulation for the Navy Part-I Chaper-1V)

If a sailor or an artificer apprentice ategys his leave, how will his pay and allowances be
regulated under the following circumstances:

(@) If found guilty how will the overstayal be deaith ?
(b)  If found not guilty , how will it be regulate?
(c) In case of overstayal of casual leave how iwvile regulated ?
(3+3+3 Marks)

(a) If found guilty, he will be dealt with uadthe Navy Act, 1957 and awarded mulets
of pay.

(b) If found not guilty an extension of leave tover the period in question will be
granted by the authority who sanctions the leand, the period of such extension
will be debited to his annual leave account for ¢aerent year; and if no annual
leave is due for that year, such leave will bated as an advance of the next year's
leave.

(c) Anoverstayal of casual leave in excess efrttaximum admissible will involve its
Conversion into annual leave.

(Para- 180 Pay & Allowances Regulations for the NavPart-1 Chapter-VIliI)
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DEFENCE ACCOUNTS DEPARTMENT

S.A.S. EXAMINATION -PART-II

(FIRST SPECIAL CHANCE)

SEPTEMBER, 2007

SUBJECT 'E'- PAPER-VIII- REGULATIONS

(THEORETICAL - WITHOUT BOOKS)

TIME ALLOWED: 3 HOURS TOTAL MARKS: 100

Note:-

@) Only TWELVE questions should be attempted- EIGHT from Section |
and FOUR from Sections II, IIl, IV or V as the casemay be as specified
in Note(2)

(8) Candidates permitted to answer questions from Facties, Air force and
Navy portions should answer any FOUR alternative gestions from
Sections lll, IV or V respectively. The other candilates should answer
any FOUR alternative questions from Section I

9 Each question in Section | carries 8 marks. Questis in Sections II, 111,
IV and V carry 9 marks each.

SECTION-I
(Common for ALL Candidates)

Quesl. (a) What do you understand about disabpignsion? What are the
necessary conditions for its admissibility to $sepersonnel ?

(4 Marks)
(b) How is it different from invalid pension ?
(2 Marks)
(c) Can the award of disability pension be sanetibifor life in the first
instance ?
(2 Marks)
Ans. (@) When a service person is invalided owgesfiice due to disability which

is attributable to or aggravated by military seevand accepted at 20%
or more, the disability pension is granted to hlinis consists of service
element and the disability element.

The necessary conditions for grant of disabiligngion to service
personnel are :

(1) Invalidment art of service on account of disiabi However,
disability may also manifest after retirement witla period of 7 years
from the date of retirement/discharge.

(2) Disability should be attributable to or aggrieaehby service factors.
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Ques.2.

Ans.

Ques.3

Ans.

(b)

(©)

(@)

(b)
(©)

(d)

€Y

(b)
(©)

(d)
@

(b)

(©)

€Y

(b)

(3) Disability is assessed/accepted at 20% or more

(4) Itis not admissible to service personnel wétire voluntarily or seek
discharge on their request.

Invalid pension is granted when individualinsalided out of service
with 10 years or more of qualifying service on agtoof disability

which is accepted neither attributable to or agated by military

service.

Yes the award of disability pension can becsaned for life in cases
where invalid disability is loss of limb(s), los$ ane eye, total loss of
sight, amputation etc and when the question of angment/worsening
of its physical condition does not arise.

What specific pension documents angaped by PCDA(P), Allahabad

for a new pensioner?

(3 Marks)
To whom these are transmitted for further amlgction ?

(2 Marks)
What documents are necessary to be receiveal DPDO to make the
first payment of pension?

(2 Marks)
What document a new pensioner has to shohet®PDO to receive the
first payment ?

(1 Marks)

PCDA(P) Allahabad being the Pension Saniig Authority prepares
the computerised Pension Payment order (PPO) of RPBIOngwith a
pension certificate meant for Pensioner.
PCDA(P) forwards both these documents to tkeeoRl office of the
PBOR concerned
Record office complete the descriptive Roll tbe PBOR with the
number of PPO & forward it along with the photodrag pension to the
DPDO by Registered Post. Pension certificate mglbd over/sent to the
pensioner by RO. Thereafter the DPDO needs to lyetfollowing
documents in order to make the first payment ofsmento PBOR (i)
PPO original copy (ii) Descriptive Roll of the intlual along with
photograph
The pensioner has to present the pensionficaté to the DPDO
concerned to receive the first payment of pension.
Name the authorities entitled to sangignsion to service pensioners ?
(3 Marks)
List the pension disbursing authorities to skevice pensioners.
(3 Marks)
What do you know about "Life Time Arrear" ? \Mdhese are paid after
the death of a pensioner by the pension disbuesijegcies ?
(2 Marks)
Following are the Pension Sanctioning Adties to the Defence
Pensioners.
(1) PCDA(P), Allahabad in r/lo commissioned officers Afmy,
PBORs of Army and all Defence Civilians
(2) DCDA(AF), Subroto Park, Delhi Cantt since 1985 ifo r
commissioned officers of Air Force and PBORSs of Parce
(3) PCDA(Navy) Mumbai since 1985 in r/o commissioneficefs
of Navy and PBORs of Navy.
Following are the Pension Disbursing Authest
(1) Defence Pension Disbursing Offices(DPDO)
(2) Public Sector Banks(PSRs) as authorised for thigqae
(3) Treasuries & Sub treasuries
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Ques.4.

Ans.

Ques.5.

Ans.

(©)

@)

(b)

(©)

(d)

@)

(b)

(©)
(d)

@)

(b)

@)

(4) Pay&Accounts Offices(PAOS)
(5) Indian Embasy, Kathmandu

Pension for a period if it is not drawn durihg life time of a pensioner,
the arrears of that are not to be paid by the PRfisr receipt of
information about the death of a pensioner.

Life Time Arrears(LTA) as above are to be paid bhe nominees as
nominated by the pensioner during his life time@mms of Arrears of
Pension(Nomination) Rules, 1983. In case of no nemi LTA can be
claimed by the legal heirs as per the proceduteignregard.

Can an overpayment of pension duerty er law be recovered by

PCDA(P), Allahabad.

(2 Marks)
What procedure would be followed by PCDA(P)dases where the
overpayment of pension has been made due to faifuaedit ?

(2 Marks)
Whether an outstanding rent bill can be repeddrom pension without
the consent of the individual ?

(2 Marks)
How is the recovery of overpayment of penseffected from the
pensioner?

(2 Marks)

Overpayments of pension in India due temar in law (including those
due to misinterpretation of regulations and ordestigll not be
recovered, but shall be reported to the President/®f India through
Controller General of Defence Accounts.

In any case overpayment has been made andvibgtigation reveal any
serious irregularity or defect in procedure or @asifailure of audit for
which the staff of Defence Accounts Departmenteisponsible, a full
report of the case shall be made by the PCDA(RheéoCGDA who
shall take further necessary action as may bessacg

Outstanding rent bills can not be recoveredfthe pension without the
consent of the individual.

Normally recovery should not exceed one-ttofdnet ( pension plus
relief) amount payable each month.

What do you understand about origimaks? What are the main stages
in a project for an original work?
(6 Marks)
Sanctioned estimates of an original work hbgen exceeded by more
than 10% during execution. Will it require sanctiofi competent
financial authority for its regularisation ? Expldiriefly.
(2 Marks)

Original Works comprise of constructions @efence buildings and
Defence works and their internal fixures togethethwhe necessary
services such as roads, E/M service, water suppfgjture, drainage,
ranges etc.

Reconstruction of buildings and roads, widgnirf roads, alterations
re necessitated by administrative reasons, workessary to bring into
use building and services newly purchased or pusiyoabandoned or
rendered unusable by extraordinary causes suchtoasiss fire or
earthquake, also fall in the category of originarks.

However, petty works costing upto Rs. @50may at the
discretion of CWE be treated as 'Repairs'.
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Ques.6.

Ans.

Ques.7.

(b)

There are four main stages in the prdcan original work viz.

0] Acceptance of necessity: means the concurrencd=6f tG
the expenditure proposed.

(i) Administrative approval: means sanction by the G&Ahe
execution of an original work at a stated cost.

(i) Appropriation of Funds: means the allotment of eipalar
sum of money to meet expenditure on a specifie&kwor

(iv) Technical Sanction: is issued by the competent nemyi
authority, amounts no more than a guarantee that th
proposal is structurally sound and that the esamaire
accurately calculated and based on adequate data.

Yes, if the final cost of a work/service exdeenore than 10% of the
sanctioned cost/estimates, the revised approv@Féf would be needed.
Hence in this case, the revised administrative amgrof CFA would be

needed.

Write brief notes on:

(a)
(b)
(c)
(d)

€Y

(b)

(©)

(d)

(@)

(b)

Measurement Book
Construction Accounts
Cash Assignment
Revenue Ledger

(2x4 = 8 Marks)
Measurement Book- The measurement book provide a complete record
of works performed under a contract and therefodudes all items
having a financial bearing so that full supporgigen to the amount of
the final sum due to the contractor. It is the adiall the accounts of
measured work and of materials received which hause measured or
counted.

Construction Accounts The construction accounts serves the purpose
of progressing and Controlling Expenditure in r/avark. This exhibits

in detail the expenditure and the liabilities inear on specific items or
services or group of services. AAO, GE checksdbmeectness of the
postings in the construction accounts by meansiginal vouchers.

Cash Assignment Cash Assignments are the credits placed on
treasuries by PCsDA/CsDA in favour of disbursindiogirs holding
specific appointments, normally heads of the officgho are authorized

to draw funds for their disbursement by cheque wohdreasuries. The
amount of CA is fixed in consultation with PCDA/CDAVithin the
amount so fixed, the assignments are recouped diegity by
PCDA/CDA in accordance with the estimates of regmients submitted
by the GE through CWE/CE and the budgetary alloo&i It is
basically a running account within the each finahgear.

Revenue Ledger Revenue Ledger contains a record of Revenue due
and recovered in r/o of each building or quarted afso from other
sources. It will also show separately water andctete charges
recoverable by the MES direct and water chargdsetoollected by the
Cantonment Authorities on behalf of the MES. Thkisnaintained by the
AAO MES.

What do you understand by " Canondrani€ial Propriety" ? Explain
the general guiding principles to be observed enging public money.
(5 Marks)

General X' has sanctioned a swimming poca@eht to his residential
accommodation for personal use out of public monheythe action of
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Ans.

Ques.8.

Ans.

€Y

(b)

General 'X' in order ? if not, what principle ofdincial propriety has

been violated? Please specify.
(3 Marks)

The Canons of financial propriety are tlasic guiding principles which
lay down high standards of financial propriety fevery officer
entrusted with the responsibility of incurring owtlorizing the
expenditure from public money. These principlestherve as important
guiding factors in incurring as well as sanctionixpenditure by the
executives and also for those who concur with #tpeediture proposals
from Govt. funds.

Following are the principles on which emphasis éneyally laid for
incurring expenditure and payment of money:

0] Every officer is expected to exercise the samelange in
respect of expenditure incurred from public moneagsa
person of ordinary prudence would exercise in resspé
expenditure of his own money.

(i) The expenditure should not be prime facie more than
occasions demands.

(iii) No authority should exercise its powers of sanatign
expenditure to pass an order which will be direatly
indirectly to its own advantage.

(iv) Expenditure from public moneys, should not be iregifor
the benefit of a particular person or section @& freople
unless-

(a) a claim for the amount could be enforced in a cofifaw,
or

(b) the expenditure is in pursuance of a recogniseccypar
custom.

(V) The amount of allowances granted to naeeexpenditure of a
particular type should be so regulated that tlvainces are not on the
whole a source of profit to the recipients.

Action of General 'X' is not in order and aws one of the basic
principles of financial propriety that the expendé from public money
should not be incurred for the benefit of a patécyperson or section of
the people. Thus the sanction of swimming poobigctionable.

Write Short notes on:

(a)
(b)
(c)
(d)

@)

(b)

Charged Expenditure
Revised Estimates
Supplementary Grants
Vote on Account

(2x4 Marks)
Charged Expenditure: Charged Expenditwaotes the expenditure
which is charged on the consolidated fund of Iratd is not subject to
vote by Parliament. The payments made in satisfaaf a judgement
decree of court or awards by Arbitral Tribunal aree such payments
treated as charged expenditure. Charged Expend#grabove is to be
paid on a specific sanction where under such experds noted on a
charged expenditure register by the budget seofiamministry.

Revised Estimates: Revised estimates are megsmsed on the review
of expenditure incurred upto a particular periog Beec. of a financial
year and the likely liabilities/Commitments yetlie made. This is, in a
way, an exercise to work out accurate estimatesxpénditure for the
financial year. Revised estimates are prepared bger u
Directorates/Establishments of Ministry of Defetacel are submitted to
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ministry with relevant details & justifications.

(c) Supplementary Grants: In case savings are notadailvithin the gran
to which the payment is required to be detailed thre expenditure is on
'‘New Service' or New Instrument of Service notvided in the budget,
neccessary supplementary Grant or Appropriatioraccordance with
Article 115(1) of the contribution should be obt&inbefore payment is
authorised.

(d)  Vote on Account: Pending the completion ofgadure on passing of the
budget by Parliament, the Finance Ministry arratogebtain a " Vote on
Account” to cover expenditure for one month or statger period as
may be necessary in accordance with the provisidn&rticle 116 of
constitution. Funds under Vote on Account are mobé utilised for
expenditure on a "New Service".

Ques.9. (a) What are the basic responsibilitiesafimprest holder ? Can his
responsibility be delegated by him to an anotheth@npretext of him
being busy with other duties?

(4+1=5 Marks)
(b)  What are the basic conditions under which DefeExpenditure may be
sanctioned?
(3 Marks)

Ans. (@)  An Imprest holder is personally resporsilor amounts drawn by him
untill they have been fully and correctly accounfedthe satisfaction of
the PCDA/CDA concerned.

- He will therefore ensure that the imprest accoudtdy
supported by the prescribed vouchers are promptiynitted to
the PCDA/CDA or his representative on the prescritiete

- That no loss occurs through the non-submissionnoorrect
submission/preparation of the imprest account aagoe rolls
or other vouchers. He is liable to make good to&oment any
loss resulting from any lapse on his part in teigard.

- He will in no circumstances, keep large cash ba@arne excess

of their actual & immediate requirements.
An imprest holder cannot delegate the responsibitr operation of
funds to another person except in case of IndiaryMdnere the imprest
holder may authorise his supply officer to opethi account Thus an
imprest holder except in case of Indian Navy wdkgpnally operate the
imprest account.

(b)  Expenditure from Defence Service Estimate rbhaysanctioned by the
Ministry & the authorities subordinate to it on iedowing conditions.

(a) The expenditure must pertain to the Defence Service

(b) The exercise of delegated power is subject to bsemwance of
any general or special directions which the authatelegating
power may issue at any time, whether generally dh w
reference to a particular case.

(c) No expenditure which has not been provided fohekiudget or
if provided in the budget has not been duly sanetib shall be
authorised without the concurrence of the Finangidlisor
concerned.

Ques.10. Explain the terms " Fee" and "Honorarium". How these different from each

other in regard to the conditions of their admitlisjpto Government Servants?
(8 Marks)
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Ans.

Ques.11.

Ans.

Ques.12.

Fee: Any remuneration for work or servicadered, received by a Govt.
Servant from a source other than the Consolidatedl Fof India/State/Union
Territories is termed as 'Fee'. It does not include
- Income from the property, dividends, interests @cusities
- Income from literary, cultural, artistic, scientifi or
technological efforts
- Participation in sports activities as amateur.

Honorarium:  Remuneration for special work of atcasional nature or
intermittent character paid to an employee from sotidated fund of
India/state/union territories.

In case of Fee, Government servant should obtaor permission of the
competent authority for undertaking the work ovger and also for acceptance
of Fee.

In case of Honorarium, Prior sanction of the corapetuthority is neccessary
before the work is undertaken. Amount of remunerei$ settled in advance.

In case of Fee, one third of any Fees in exce&so500 in a financial year is
payable to the Government subject to a maximumspflBOO being retained by
the Govt.servant. However, Govt. may exempt thetGsmrvant from payment
of such share by a specific permission.

Amount of Honorarium sanctioned can be retainefillinby the employee and
no portion need be credited to Government.

(@) Explain four specific situations for which jaig time is admissible?
(4 Marks)
(b)  Comment on the admissibility of joining timethe following cases:
(i) An IDAS officer on posting from 'A' office tB' office at Delhi has
availed one day's joining time.
(i) Auditor 'X' has applied for joining time dms temporary transfer.
(iii) An Assistant Account Officer has prefixealidays to his eligible
joining time.
(iv) An Accounts Officer has combined joining g8rwith Casual Leave.
(1x4 = 4 Marks)
(@) Joining time is admissible for followings:
(1) To Join on transfer in public interest, a new pafiter at the
same or a new station.
(2) To surplus staff transferred from one post to amogost under
the scheme regulating redeployment of surplus staff
(3) Once in a calender year, while proceeding on Id@rma a place
in a remote locality or to a place in remote ldgadir vice versa.
(4) Once in a calender year to officials domiciled ire tunions
territories of Andaman and Nicobar Islands, Laksgde

(b) (i) One day joining time is admissible.
(ii) Joining time admissible but only actual trangime as on tour, is
admissible.
(iii) Not in order. Holidays can not be prefixedjtining time.
(iv) Not in order. Joining time can be combinedhat#ave of any kind or
duration except casual leave.
(@) What do you understand about Permanent Dutyemaw respect of
service officer.
(2 Marks)
(b) Can a Lt. Col. of Army travel by air on hisdietion on temporary duty
move from Delhi to Mumbai ?
(2 Marks)
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Ans.

(©)
(d)

€Y

(b)

(©)

(d)

Is a reemployed Colonel of army eligible farteavel on official duty?
(2 Marks)
What is the the entitled class of air travglab Lt. General during air
travel within the country ?
(2 Marks)

An officer transferred to a station fguexiod exceeding 180 days will be
classified as permanent duty move. A transfer iladsas temporary

shall be reclassified as permanent if and whermp#éred of duty at the

said station exceeds 180 days and the classificaifoa transfer as
"permanent” shall not be revised after the movehef individual has

commenced from the station where he was officildlyated when he
received the orders transferring him.

Lt. Col. may travel at their discretion if tiace involved is more than
500 kms and the journey can not be performed ogbtiiy a direct train
or slip coach service.

Re- employed officers who are re-employed rgjaiacancies tenable by
a lower rank below colonel are not entitled to élaby air at their
discretion at Government Expenses.

If an airline has more than one class of acoodation officers of the
rank of full General may travel by executive clastheir discretion.

SECTION-II

For candidates other than those from PC of A(Fys)PCDA(Navy) and PCDA(AIr

Ques.1.

Ans.

(@)

(b)

(©)

@)

(b)

Force) Organisations)

What specific documents are necessapg treceived by CDA(O) for

opening the ledger account of a newly Commissiddffiter ?

(3 Marks)
Briefly describe the procedure for openingaof IRLA in respect of a
new recruit in a PAO ?

(3 Marks)
What specific masters are required to be pezbdor opening of an
IRLA on Computer in respect of a sailor transferfea one PAO to
another ?

(3 Marks)

Following documents will be seen beforerdpg of ledger Account
(a) Govt Sanction for grant of commission
(b) Commission order issued by the appropriating aitthor
(c) Part Il order showing officers actual reporting ftuty
(d) Form 'A' - a document giving full particulars ofethofficer,
signed by the officer and countersigned by CO
(e) Last pay certificate from previous audit/payingreuities when
officers came from their payment jurisdiction to &@)'s
jurisdiction of payment.
IRLA of a new recruit is opened based on démreht part-1l orders

Part-Il orders notifying enroliment of new recrite published by
Regimental Centres concerned based on duplicatesad nominal
rolls received from recruiting officers.

On receipt of enrollment part-1l orders, these vl examined to see
that all relevant details required to be notedRhA such as Army No.,

date of enrollment Group and rank are given. Tidgdes are then
opened by entering relevant details in the spaceigeed and audit cage

53



Ques.2.

Ans.

(©)

(@)

(b)

(©)

€Y

(b)

(©)

drawn. In the computerized system IRLA of recigitautomatically
opened by computer on receipt of enrollment padrtiers and audit
cage containing recruit pay is drawn and also athesters opened.

Master required to be prepared for openindRItA on computer of a
soldier from Another PAOs are

(1) PIRM- Pay & IRLA master

(2) ATOM- Audit Cage Master (Part of PIRM)

(3) AFPPFM - Armed Forces Personnel Provident Fund éfast
(4) PLIM - Postal Life Insurance Master

(5) LAMS- Loans and Advance Master

These masters are transcribed on transcriptiorntshéd the help of
IRLA received from the PAO from which the soldieashbeen
transferred.
What basic preliminary checks are edrdut by a PAO on Part-Il
orders before their action in EDP section ?
(3 Marks)
What is the importance of Army number and veliocates this number
to a recruit ?
(3 Marks)
What do you understand about ACR Master Mg$sirHow such cases
can be minimized in a PAO ?
(3 Marks)

Part 1l orders are received by the 10 grotithe PAO from the record
offices and the following preliminary checks areerised before
despatch to EDP

- Segregation of Part-ll orders into actionable amh- actionable
categories

- Watch the continuity of serial numbers and Call missing part-Il
orders

- See that part-1l orders have been published rApaex-'J’

- That neccessary certificate etc. have been eadans Part-1l orders

- Army No. is given with check digit

- that rate/class of cities etc are given correctly

Army Number alloted to a recruit/ Jawan playpivotal roll in their
enrollment and once alloted will be used through their service
including service on reserve and will not be alfeoa transfer to other
regimental centre. Army number is alloted by O ié&€ords and entered
on the nominal rolls and enrollment part-1l ordare published. PAO
concerned specifically watch for Army number siniteplays an
important role in opening of an IRLA of the newmat

The soldiers of Indian Army are paid advancet pay on

ACRs(Aquitance Rolls) by the imprest holders. Tha§iRs are sent to
the PAO concerned auditing the Cash account ofirtipgest holder.
PAOQO segregates these ACRs according to the PAQshwhaintain the
IRLA of the concerned soldier. ACRs of out PAOs seat to the PAO
concerned and in PAO ACRs are sent to EDP centez pfeliminary

audit checks. ACRs which can not be posted to IR&Sd therefore
rejected by the computer are known as ACR MASTERBMNG (ACR

MM).

The ACR master missing Cases can be minimigediue care &
scrutiny of EDP generated list of ACR MM Casesasately for NE
items and for others. The PAO should verify the ins wrt. the final
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Ques.3.

Ans.

@)

(b)

(©)

€Y

(b)

(©)

settlement IRLASs to see that ACRs in the questiavehbeen dibited or
not. If debited, ACR MM needs to be deleted on ¢henputer. If not,
action should be taken to effect the recoveryliswadh cases.

As regards effective Cases, action should Wentato check the
correctness of Army Nos with respect of ACRs andext the numbers
if wrongly punched. If master missing is due to N@. not yet alloted,
action to call for JC No. Part-Il orders from retafficer. If IRLA has
not been opened in r/o of a recruit action to fmallan enroliment part-Ii
should be taken and fed into the computer and IRp&ned. There may
be ACRs relating to transfer in and dropped casédschw need
appropriate action after review of such cases.

What is the difference between actingmption and substantive

promotion in respect of Army Officers ?

(5 Marks)
What is the manner of regulating pay and aloges in case of
erroneous promotion ?

(2 Marks)
What are the conditions for grant of stagmatiocrement to Army
Officers?

(2 Marks)
Army officers are granted acting promagiomigher than their
Substantive rank in peace areas as well as in &éisdds if the vacancy
exists in that rank as per PE/WE of the unit/foioratconcerned if
certain other conditions are fulfilled.

An officer selected for grant of acting promatiwill be granted the
appropriate rank from the date he actually assuntk @erforms the
duties of the appointment Acting rank will becamaidp after 21
consecutive days of duties in the appointment thoting grant of pay
will then be retrospective. Acting rank will not lsenverted into paid
acting rank unless it is held by an officer on 22ad day.

Whereas as substantive promotion is a promdbtoa particular rank
on completion of the requisite number of reckonabdenmissioned
service and fulfilment of other required conditon Substantive
promotions upto the rank of Lt. Col. are now madmet scale
irrespective of vacancies promotions above Lt. Goik are made on the
basis of selection.

In case of erroneous Substantive promotiohg Jay and allowances of
the rank to which the officer was erroneously gedrthe promotion will
be stopped from the date on which the orders rdsnthe promotion
reach the HQrs of unit/formation of the officer cemed in case if he is
present on the duty. If he is not present on dilty, pay& allowances
will be stopped from the date of the order.

In case of acting promotions, effect will berfr the date of original
acting promotion.

Stagnation increment to Army Officers will lgeanted after two years
from the date on which he reaches the maximumen§diale of his rank.

- Maximum three stagnation increment are allowedhat rate of one
increment after every two years.

- Stagnation increment is allowed to the officepsouthe rank of Major
General viz. Maximum pay scale should not exceed?R400/-.
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Ques.4. (a) What do you understand about furldeghe as admissible to Army
Officers? Can it be combined with Annual Leave? |&xpbriefly.
(3+1= 4 Marks)
(b)  What is sick leave ? How is it different frasick list concession ?
(3+2 =5 Marks)

Ans. (@) Itis one of the kinds of leave admissitolehe officers. The period of
leave admissible as furlough is two months for ywree calender
years from the year of commission. This is a luram grovision and
can be availed of at any time after the commencemethe 3 years
cycle. This is non- accumulative leave.

Furlough is not admissible to NCC whole timéaef & re employed
officers. It can be granted either in one spell tao months or
installments at any time after commencement of 3hgear cycle.
However, Furlough earned during a cycle of 3 yeailt not be
combined with furlough of the following cycle ofy@ars.

Furlough can be taken by itself or combined wite annual leave.
When it is combined with the annual leave, the ahreave portion
must be taken first.

(b)  Sick leave is granted where the sickness elsc8@ days and will reckon
from duty of first admission in the hospital title date of reporting for
duty.

Sick leave may be granted in the first instance

- upto a period of six months, which will include the
annual leave due for the year

- thereafter extension of sick leave by 3 monthstaha
for a total period of 12 months which may be extshd
upto 24 months at the discretion of leave sanaimni
authority.

There are other conditions which govern the sanctd sick leave
relating treatment of various kind of ailments avitere the officer is to
be invalided out due to no prospect of officer eicw fit for duty.

Sick List Concession is basically a concessioniamat a kind of leave.

Sick List concession is applicable/admissible wharofficer falls sick
while on duty or on casual leave taken by itseli] & retained on the
sick list for a period if 30 days or less.

This period shall be treated as on duty if it sthgditself provided the
sickness is due to causes beyond the individuadiza.

Ques.5. (a) What are the general conditions for isslbility of High
Altitude/Uncongenial Climate Allowance(HAUCA) to &&e Officers
5
(4 Marks)
(b)  Will HAUCA be admissible in following cases:
0] An Army Officer absent from HAUCA area on a sicst lfor
a period of more than 15 days.
(i) Absence from the area on Casual Leave for 10 days
duration.
(1% x2= 3 Marks)
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Ans.

Ques.6.

Ans.

(c) Can an Officer of Army Educational Corps claimtructional allowance
? If so, what are the conditions for its admisgipi?
(2 Marks)
(@) Army officers of all ranks serving in rfad areas as per orders time to
time are eligible for High Alttude/Uncongenial @late
Allowance(HAUCA) at the prescribed rates. The HAUCAs also
admissible to MNS Officers.

HAUCA is admissible in the following circumstances

0] On being permanently posted to a unit or formatiwated
in notified areas and places of 9000 feet and akeadevel
in Field Service Confessional Area.

(i) The period of service/attachment with a unit/forioratin
that area for more than 14 days.

(iii) While in transit from one qualifying area to anathe

(b) (i) HAUCA shall not be admissible since absenamase than 14 days.
(maximum period)

(i) HAUCA shall be admissible provided the offia@turns to the area
in which the allowance is admissible.

(¢) In respect of officers of Army Education Carpbhe Instructional
allowance is admissible only to those officers wdre appointed as
instructors in specialized service subjects ingag 'A' establishments.

AEC officers posted as regular faculty in the vasiodefence
establishments are not entitled to the instructidtlawance.

Write short notes on the admissibilityadtbfving in respect of JCOs/ORs:

(a) Parachute Pay

(b)  Ration Allowance

(c) Conservancy Allowance

(3x3=9 Marks)

(@) Parachute Pay:- Operational parachutisiglifg such appointments
authorised in the war/peace establishment of theits will receive
parachute pay at the rates fixed for this purposaldition to the normal
pay and allowances of the rank. For continuationtto§ pay, the
JCO/ORs should attend in each training year 1st tul30th June a
parachute refresher course including a minimumvofjtmps. However,
this requirement in individual cases may be waibgdthe Competent
authority in certain Conditions.

(b) Ration Allowance: Ration allowance at the satetified by the Govt.
from time to time is admissible to JCO/ORs in thellofving
circumstances:

0] Lower Rate: When govt. is in a position to suppigef
rations but the individual for his own conveniemprefers to
draw an allowance.

(i) Higher Rate: When owing to sickness or other diggbihe
individual is unable to consume his normal ratiow ano
ration and no ration articles are drawn for himnbren it is
not possible or economical to govt. to supply fi@éons.

(iii) Special Rates: Special rate of ration allowanaimissible
when travelling by rail/road on leave or when tiéing by
rail/road on duty.
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Ques.1.

Ans.

Ques.2.

Ans.

(©)

Conservancy Allowance: When JCOs/ORs areledtib quarters under
the rules in "Quarters and Licence Fee with rutestipply of water and
electricity” they will be entitled to free consemgy which includes
provision of services of sweeper and water- carildrere these services
can not be provided in kind an allowance in liell Wwe granted. This
allowance will be fixed by the station commanddeiabscertaining the
rates at which these services are available atsth#on subject to a
maximum amount as fixed for this purpose. An elenaénwater-carrier
will not be available where pipe water supply existquarters.

SECTION-III (Factory Portion)

What is concurrent review of production cost and poduction activities in
Ordnance factories and what are its objectives ?

(9 Marks)

Concernment review of Cost of Production amddBction and Production
actives is a cost accounting exercise carried ontwrently as and when costs
are compiled in costs cards to bring out significaariation in costs properly
and promptly to the notice of factory managementhsd remedial measures
can be taken in time. The exercise involves s@ectof warrants by
scrutinizing material abstracts where the expenglitias been the heaviest.

The object of the exercised is to spot out:

(i) Heavy rejections.

(ii) Delay in documentation such as delay in preparatio@emand

Notes and Return Notes

(i) Abnormal delay in inspection leading to accumulatad finished

stock.

(iv) Delay in issues or delay in preparation of 'P'éssoucher.
(v) Non -closure of warrants even when productionommleted.
(vi) Cases of substantial variation between actuals 8mates as

revealed by the expenditure as recorded in caselos#d warrants
& also in cases even when a warrant is running.

(vi)  Cases where expenditure on tools have not beereyagcorded

or allocated.
(Authority: Para 635, 636 & 637 OM Part VI Vol. 1I)

Write short notes on the following:

(i)
(i)
(iii)

(i)

Idle time
Incentive Bonus
Guarantee Pay
(3x3 = 9 Marks)

Idle time:- idle time refers to conditions that affect proton process
thereby rendering worker temporarily surplus, wlamrot be provided
suitable alternative employment in the natural nean®uch conditions
are specified in factories manual and are enunctesgteinder:

0] High atmospheric humidity hindering operations in
explosive factories or unfavorable sun-light anagerature
hindering optical work.

(ii) Breakdown, inspection and repairs of plants, fuenaad
breakdown of transport.

(i) Temporary shortage of material

(iv) Failure of power supply.
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Ques.3.

Ans.

(ii)

(iii)

(v) Temporary shortage of work in highly specializedtisms
such as instruments repair and optical sections.

Workmen rendered surplus for above reasoagaid. " Idle time
wags. ldle time payment for causes other thandisibove requires
Govt. Sanction.

(Auth: Para 160 OM Part-VI Volume-I)

Incentive Bonus - This is an incentive payment made to broad
categories of maintenance/Day workers of ordnaacmfies in addition
to their monthly wages, except unskilled workers pkryed on
maintenance work within factory premises. While /dajintenance
workers attached to production sections are pamidat 50 percent of
piece work profit earned by the peice workers at fhroduction section.
In case of production section where piece work does exist.
Maintenance workers are paid incentive bonus @ &@ent of piece
work profits of the factory as a whole workers atiiched to production
sections are also paid incentive bonus at 50 pemkeaverage piece
work profit earned by the piece workers in the vehfalctory.

(Authority: Para 155 OM VI Vol-I)

Guarantee Pay- Guarantee pay is paid to industrial employeesnwh
their piece work earnings during the period of ity falls below the
actual basic time wages applicable for that peri@d. bonus paid to
piece workers is taken into account white satigfyivhether the piece
work is entitled for guarantee pay. Thus guarapeeeis worked out as
under. Guarantee Pay = [Time wags + Increment&tréifice between
minimum of scale of pay and actual basic pay + Gwer Pay] [P.W.
Earning + OT Bonus]
(Authority: Para 154 OM VI Vol.-I)
& CC of A(Fys) Kolkata Case file No Pay/Tech/01056@WR)

Explain the difference between the follawin

(i)
(if)
(iii)

@

(ii)

Extract and Indent
Prime Cost and Marginal Cost
Supplementary Work Order Draft and Non-retog Rate Form

(3x3=9 Marks)
Extract is an authority issued by DGOF diodertaking production work
in Ordnance factories. These are divided into filasses, class-1 for
issues. to Armed forces, Class-Il Payment Ser@tass-111 Inter factory
requirements, Class-IV Manufacture for stock ands€l-V for Capital
Work.

While Indent is an order which indicatesrfiquantity and exported
delivery schedule received from Armed forces, RMdil@ary force and
Civil trade which when received by Ordnance Fac®oard forms the
basis is Financial Production Programme of Ordnaartg Ordnance
equipment factories and constitutes the authodtyifsue of Extract by
DGOF

(Auth: Para 45 & Govt. Order on the subject)

Prime Cost is the manufacturing expense thalirectly chargeable to
the production job. Therefore, direct labour thah e charged directly
to the job, material that is required for direcoguction of a job and
such manufacturing that can be directly chargedh&job constitute
Prime Cost. While Marginal Cost comprises Prime tGugs variable
overheads.

(Auth: Para 21 OM Pt-VI Vol.-I)
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Ques.4.

Ans.

(iii)

@)

(b)

(©)

€Y

(b)

(€)

Supplementary Work Order draft and Non-Recurring rate form

While S.W.0O.D. is a work order issued by a G.M. fetty Casual work.

or minor internal factory services or repairs/manance or for

departmental stores which are non-recurring inneafthe N.R.R. forms
are maintained in the factory; copy(s) of which sueplied to Accounts
office which show the rates (time now with revisiBrW. co-relation

with RPR-97) that is to paid for or time taken &ach operation of non-
reccurring job included in S.W.OD from start toigim.

(Auth: Para 45 OM Part-VI Vol-I, Para 621 OM Pt-VI Vol-II)

What are the main reasons for outstgadif Stores-in-Transit(IFD) for

period ranging from 6 months- 3 years - 5 years?

(3 Marks)
Do outstandings in liabilities arise in cagdaveign purchases of strores
in Ordnance factories?

(3 Marks)
How is it ensure that outstanding assestespect of foreign purchases
are promptly linked and cleared by Accounts offi€®©rdnance factory?

(3 Marks)

The main reason for outstanding in Storeésansit (IFD) is following :-
(1) Receipt of 'P' issue Voucher along with debiticher by consignee
Acounts office but non- receipt of R.V. from his m¥factory. This is due
to further following reasons.

(2) Return of IFD stores by consignee factory wéfection/deficiency

note with first taking the stores on regular chasgstock and returning
the stores for rectification on nominal voucheespatch of 'P' issue
Voucher and debit note/voucher by consignor AOrmut-dispatch and

very belated despatch of stores to consignee fadiog to reasons for "
Spill Over" production on its accounting.

As in Ordnance Factories foreign purchasstofe are always against
irrecoverable letter of credits where 100% paymiantreleased by
Ordnance Factory's banker's against supplier's kdodument viz.
Supply Order, Airway bill/Bill of Landing, Inspectih note etc there is
not possibility of a liability to arise in imporwf stores by Ordnance
Factories.

A detailed register for letter of credit casgsnaintained by Accounts
office by an Ordnance factory which records congplaetail of L. of

credit transaction including S.O. No.& date, Rage pnit total value of
L.C. showing taxes if any separately, the L.C. Nal&e and value of
LC, the name of the banker's name on whom LC issheddate of

delivery as per SO and a column for banker's dekino number and
date or Receipt Voucher. This register is revievesgry month by

Account officer w.r.t Delivery scheduledacopy of Bank's debit
advice raised on CAS R.B.l. maintaining proformaabce of CDA

wise. On receipt of copy debit advice in r/o L.@dalso within a month
of expiry of Delivery schedule he call for wantifpceipt Voucher
from management and on receipt of which outstandisget against
foreign purchase is linked and cleared. Since soinmaported stores are
also shipped by foreign supplier which becausenfafrced anchoring in
the corridor to Port/harbour it some time takes entbran a month for
imported stores to be received by factory stilsieminently possible to
clear all O/S assets under foreign purchases thare3 months old by
proper monitoring.
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Ques.5.

Ans.

Ques.6.

Ans.

@)

(b)

(©)

@)

(b)

(©)

(@)
(b)

€Y

The use of numerical codes and systewodification adopted by
Ordnance factories' organisation is a detailed dinprovides for six
figures on the top and six figures at the bottonhat\to the last 3 digits
on top stand for ?

(3 Marks)
What are the different units of quantity oktre item used in Priced
Store Ledger Account?

(3 Marks)
How is "Pairing and "Linking" exercised in Maial Section of a Branch
Accounts Office?

(3 Marks)

The Last three digits on top indicatedagctode.

(Auth: Para 39 OM VI Part-1)
The different units of quantity of a storeniteused in Priced Store
Ledger Store Account, are
(&) numbers
(b) weight
(c) volume

The stores/material section of Factory sensls topies of receipt
vouchers to Accounts office. One copy of 'R' Vouclsereceived in
material section of Accounts office which links theantities in receipt
voucher in Supply Ordered quantities. Second Cdpeeeipt voucher
which is receipt voucher number, quantity inspected accepted by
factory recorded in Material Inward ship under sigme of Inspecting
officer and Store holder is sent by factory alonighvecontractors bill
which the 'M' bill section of Accounts office schées to material
section for " Pairing the receipt vouchers and mdiog of the pairing
certificate.

(Authority: Para 383 OM Part-VI Vol-1)

Why is Prinicipal Ledger maintainedinAccounts Office ?
(5 Marks)
What is a Capital Block Register ? How is @jmtion in respect of
Plant and Machinery calculated ?
(4 Marks)

The Principal Ledger is maintained in Aot office for facilitating the
preparation of consolidated Manufacturing Accouwarid arriving at the
cost of Production under various elements/categafi€ost.

(i) Entries in Principal ledger are posted fromuidal Entries" made out
with reference to opening transaction viz clostack as on 31st March
of Previous year.

(i) Value of Capital (Building, Plants, Machineas on 31st March of
previous year

(iif) Outstanding Assets as on 31st March (Previgear)

(iv) Cash Compilation Statement (v) Price Storedunt.
(vi) Manufacturing State 'A' & 'B'
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Ques.1.

Ans.

Ques.2.

(b)

(@)

(b)

€Y

(b)

(vii) Depreciation figures closing value of Capifedsets
(viil) Work-in-Progress (ix) Finished stock in haras on close of
production year

(ix) Outstanding assets and liabilities as peredéhce balances for
Stores, Capital and other revenue transactions

(Authority: Para 480 OM VI Vol.lI)

The accounts of Capital Assets in the factoaee maintained in two
Block Registers on IAF(FAC) 77 by Accounts offiame for Building

items and the other for Machinery items. While Bleck register for

Machineries show the book value of Machinery, a gete record of
accounts of building items of a factory is main&nin block register
showing the depreciated value of buildings at tsaryend.

The depreciation on a Plant & Machinery is chargedstraight line
method after reducing the purchase/acquisition bgsesidual/salwage
value (normally 5% of purchase acquisition costjl dhen applying
depreciation on straight line method computed basedhe period for
which the plant & machinery is expected to be ia (Ide in years) and
not on usage basis.

(Authority: Para 762 OM Pt. VI Vol.ll)

SECTION-IV
(AIR FORCE PORTION)

What are the occasions, when the pdyadlowances of rank get
discontinued ?
(4 Marks)
What benefit of encashment leave be availabla SSC officer at the
end of his second tenure after a break ?
(5 Marks)
The pay and allowances of rank will bediginued
0] On the day after the death of the officer;
(ii) On the day from which an officer retires or resigns
(iii) During any absence without leave
(iv) From the day following that on which the decisian i
communicated to an officer who is cashiered, disatds
removed from service, suspended for absence witkaue
or whose commission is cancelled;
(V) From the date of transfer to the reserve.

(Authority: Rule 14 Pay & Allowance Regulations)
Benefit of encashment of leave will not be #&hible at the end of
second tenure of SSC which commences after a lofdfakt tenure.

(Authority: Note under Rule 25B(b) of Leave Rules)

A Sqgn. Ldr. was on leave from 01-06-07 $08-07 in his home town
Chadigarh when he was detained for a course ofuletigin at bangalore
beginning on 5-7-07 for 15 days

(a)
(b)

(©)

What will happen to the balance of leave ?

How would the journey period from ChandigashBangalore be treated
5

What details would the order, placifgm on course of instructior
contain ?
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Ans.

Ques.3.

Ans.

Ques.4.

Ans.

Ques.5.

Ans.

€Y
(b)
(©)

@)

(b)

(©)
@)

(b)

(©)

@)

(b)

@)

(b)

(@)
(b)

@)

(b)

(3x3 = 9 Marks)
The balance of leave would be grantedimo ¢dn completion of the
course of instruction.
The time spent on journey from and to Chamthigaill be treated as
duty.
The order placing him on course of instructiitl state the period of
course of instruction and the balance of leaveetgianted at the end of
the course of instruction.

Is Technical Allowance admissible temgloyed officers? If so, under
what conditions?
How is the deputation Allowance in respecefvice Officers inducted
under Central Staffing Scheme regulated ?
What purpose does stagnation increment cauri f
(3x3 Marks)
Yes, Technical Allowance is admissiblerégsemployed officers only
when they are actually deployed on technical anihteance duties
and also fulfill the prescribed eligible conditions
(Authority: GOI, MOD Letter No. 1(26)/97/XXII/D) Pa y/Services
Dated: 29/2/2000
Service Officers are not inducted under thent@é Staffing Scheme.
When service officers are deputed to civilian posite quantum of
Deputation Allowance is restricted to 50% at thée rapplicable to
civilian officers.
(Authority: GOI, MOD letter No. 1(26)/97/V1lI/D)Pay /Services
Dated: 29/2/2000
Stagnation increment counts for all purposeshsas DA,HRA, CCA
Pensionary benefits etc. including fixation of maypromotion.
(Authority: GOI, MOD letter No. B/26010/AG/PS-3(a)
/1541/D(Pay/Services) Dated: 30/7/1999)

A Wg. Cdr. claims children educatidovednce for his third born on
15-7-87. Is it in order?
(5 Marks)
Can a Wg. Cdr. serving in Tanzania be paidagigtion allowance in
conjunction with foreign allowance ?
(4 Marks)
It is in order as children education almwe is payable to the third child
too, as he is born before 31/12/87.
(Authority: Note to Para 282 of P&A Regs.)

Expatriation allowance is not admissible imjomction with foreign
allowance.
(Authority: Rule 125 P&A Regs)

What are the circumstances governfigating appointments ?

(4 Marks)
Can an officiating appointment be made wherofficer proceeds on a
course of 6 weeks duration ?

(5 Marks)
MWOs and WOs other than those holding hamyocommissions will
receive acting allowance when appointed with tHerpapproval of the
unit commanders not below the rank of Group Captaian officer of
the rank of Group Captain controlling that unit,officer's vacancies in
Ground duty branches in units other than Commandad@ Air HQ
arising as a result of shortage of officers butaet to leave, temporary
duty or on courses of instruction.

(Authority: Rule 274 P&A Regns)

Officiating appointment in the present casencd be made in terms of
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Ques.6.

Ans.

Ques.1.

Ans.

Ques.2.

Ans.

Ques.3.

Ans.

Rule position barring any such appointment on actoof leave,
temporary duty or courses of instruction.
(Authority: Rule 274 P&A Regns)

(&8 How would the pay and allowance of aficer who absent for 60 days
without leave be admitted and under whose apprdval

(4 Marks)
(b) What is the effect of grant of ante-date ie ttase of an Air Force
Officer?
(5 Marks)

(@) Over stayal of leave beyond 30 days isileezed under the orders of
the Govt. of India. In the present case the unraho absence of 60
days will have to be regularized by the Govt. bgingrof leave without

pay.

(Authority: Last Para Rule-6, Leave Rules)
(b)  The grant of ante-date of commission doescaoty back pay prior to
the date of commission. The period of ante-dasngdated as qualifying
service for regulating the rates of pay of theoeffi
(Authority: Rule 51 P&A Regns.)

SECTION-V

(NAVY PORTION)

(@) What is Pilotage fee?
(5 Marks)
(b)  Who is the Competent Authority to accord appidefore submission
of the claims on account of Pilotage fee to PCDA{Na
(4 Marks)

(a) Pilotage fee is the fee admissible to dwmenmanding officer and
Navigating officer of the Indian Naval Ship where tship is to be taken
in six times and six time taken out of any porichannel and six times
of picking up the same anchorage during the pdooavhich the officer
is borne continuously for service in the same ship.

(b)  The chief of the Naval Staff is the competenithority to accord
approval.

(Authority: Para 184(3+2) of the Pay & Allowances Rgulations for
the Navy - Part-1)

What do you understand by Hospital Stoppage

(9 Marks)

Hospital Stoppages are the recoveries to &denfrom the officers and
sailors and their families and private servants iidth in service
Hospitals.
(Authority: Para 258 - Chapter Xl of the Pay& Allowances
Regulations for the Navy- Part-I)

Write short notes on:

(a) Dip Money(Diving Pay)

(b)  Diving Qualification Retaining Fee

(4% x2 = 9 Marks)

(@) Dip Money(Diving Pay) is an allowance assitle to qualified sailors
when diving in any approved apparatus either fosindi operations
carried out or when diving for practice with thettarity of the
Commanding officer.

(Para 148 Chapter VIl - P&A Regulations for the Naw Part-1)
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Ques.4.

Ans.

Ques.5.

Ans.

Ques.6.

Ans.

When is submarine allowance granted tedfilers? Is submarine allowance
admissible for the period of absence from the sulmaaor more than three
consecutive days?

(9 Marks)

Submarine allowance is admissible to theosmilvhen they are attached
for training to or for exercises in a submarine.

This allowance will not be admissible for fheriod of absence from
the submarine for more than three consecutive days.

(Para 176(1&2)- Chapter VII- Pay & allowances Regudtions for the
Navy- Part-l)

What is Hardlying Money? What are the leligy conditions or nature of
service for the ship and the Naval Officers to bgitde for admissibility of
Hardlying Money ?

@)
(b)
@)

(b)

(9 Marks)

Hardlying Money is an allowance payable tficefs including those
belonging to record parties while actually livingdasleeping on board-
ships.

To be eligible for hardlying money, the shige. some categories of
minesweepers, salvage vessel, Ocean going tngglinta craft, small
craft etc. must be employed mainly on sea-sentitat, is continuous
service involving lengthy periods in open area oyages between
distant ports irrespective of periods, incidentaktich service spent in
ports.

(Authority: Para 58, 60 and 61 of the Pay & Allowares Regulations
for the Navy- Chapter-1V Part-I)
Are the officers of the Indian Navygiblie for prize money for
proficiency in Musketry, Rifle, Pistol and Light Miaine -gun firing ?
What is Good Conduct Pay ?
(4% x2 = 9 Marks)
Officers of the Indian Navy are not eligifor this prize money.
(Para 8(2) - Chapter-I Part-1l P&A Regulations- Nawy)

Good Conduct Pay is admissible to those saildio are granted Good

Conduct Badges.
(Para 153- Chapter VII Part-1 P&A Regulations - Naw)
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